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THE JOURNAL OF THE DEPARTMENT OF LABOUR 


THE LABOUR GAZETTE. 


HE Labour Gazette is an official pub: 
lication by the Dominion Govern- 
ment, under the authority of the Concilia- 


_tion Act, 1900. It is the Journal of the 


Department of Labour, and is published 
with a view to the dissemination of accu- 
rate statistical and other information re- 
lating to labour conditions and kindred sub- 
jects. It will be issued monthly, and the 
matter contained in its columns is intended 
to be of service to workmen and others 
desiring reliable data in regard to questions 


especially affect'ng labour, and such topics as 


have a bearing ou ‘he status and well-being 
of the industrial classes of Canada. 





The Gazette will not be concerned with 
mere questions of opinion, nor will it be the 
medium for the expression of individual 
views. It is an official publication, and as 
such will seek to record only such state- 
ments of fact, and such collections of statis- 


| tics, as are believed to be trustworthy. In 


the selection and publication of these, care 
will be taken to have the information as 


complete and impartial as possible, and so 


to arrange it that, while furnishing from 
month to month facts and figures of cur- 
rent interest, these may at intervals be 
classified and compiled in such a manner as 
to show, over periods of time, the trend and 
development of the subjects dealt with. 
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The work thus undertaken will, it is hoped, 
establish a basis for the formation of sound 
opinions, and for the drawing of correct 
deductions, but these, in themselves, are’ 
tasks which lie beyond the scope and p r- . 
pose of the Gazette, and are ends it will seek yr 
to serve, not to meet. ie 
iq 

In estimating the position and fu ne- 
tions of the Gazette, its readers must take 
into account the vast geographical area 
of the Dominion, the variety of its indus- 
tries, and the extent of its trade. A sweep of 
industry, complex and manifold, stretch- — 
ing from ocean to ocean across four tho 1s 
and miles of continent, is something whi ok . 


the world has known for the firs. time during 
the nineteenth century, and is parallel ed 
only by one or two countries of the globe. 
But this is one of Canada’s most striking an 4 
characteristic features, and in this fact is to 
be found the real significance and impor. 
tance of the Labour Gazette, as well as the 
best indication of the aims of the unde1 
taking. This Journal will seek to gather 
from all parts of the Dominion, facts, figures 
and information bearing on industrial co; 
ditions and the state of the labour market 
It will seek to supply intelligence in regarc 
to labour in one locality which may be of 
value to labour in another ; in regard | 






ae one province of interest to 
nuustries in other provinces; and infor- 
mation of general utility to employers and 
workmen wherever found. It will seek, 
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also, to bring to the notice of its readers . 
in this country, facts from the experience — 
of other countries, which may have a 
bearing on conditions here. 


THE DEPARTMENT OF LABOUR, CANADA. 


HE Department of Labour has been 
established by order of Parliament 
under authority of the Conciliation Act, 
1900. This Act was passed at the last 
session of Parliament and assented to on 
the 18th of July. The section relating to 
_ the department is as follows :— 


With a view to the dissemination of ac- 
curate statistical and other information 
relating to the conditions of labour, the 
Minister shall establish and have charge of 
a Department of Labour, which shall collect, 
digest, and publish in suitable form statis- 
tical and other information relating to the 
conditions of labour, shall institute and con- 
duct inquiries into important industrial 
questions upon which adequate information 
may not at present be available, and issue 
at least once in every month a publication 
to be known as the Labour Gazette, which 
shall contain information regarding condi- 
tions of the labour market and kindred sub- 
jects, and shall be distributed or procurable 
in accordance with terms and conditions in 
that behalf prescribed by the Minister. 


The Bill was introduced in the House of 
Commons on June 27, by Hon. William 
Mulock, Postmaster General, and received 
its second and third reading on July 6. 


By Order in Council dated July 19, Mr. 
Mulock was appointed Minister of Labour. 


The new department has its offices in the 
Molson’s Bank Building, which is in close 


proximity to the Parliament Buildings and 


the offices of the other Government depart 
ments. The work of organization has been 
carried on with rapidity, and, although 
scarcely two months have elapsed since the 


Royal Assent was given to the Act author- 
izing its establishment, much progress has 
been made toward placing the department 
on a firm and substantial basis. The 
present issue of Zhe Labour Gazette appears 
as its first publication. 


During the months of July and August 
the following appointments were made in 
connection with the Department. 

Editor of The Labour Gazette, 
Mr. W. L. Mackenziz Kine, 


Local Labour Correspondents :— 


Mr. Puituirs THompson, (City 
of Toronto). 


Mr. JoHN APppLeTon, (City of 
Winnipeg). 

Mr. P. J. Jopin, (City of Que- 
bec). 

Mr. Epwarp Lirtix, (City of 
Quebec). 

Mr. James T. Burke, (City of 
Stratford). 


Staff Clerk :— 
Mr. Frank PLAnt. 
‘Fair Wages’ officer, 


Mr. D. J. O’DonocuuE, (trans- 
ferred from the Depart- 
ment of Public Works). 


Officer for the enforcement | 
of the Alien Labour Act, 


’ Mr. Epwarp WILLIAMS. 
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THE CONCILIATION ACT, 1900. 


HE Conciliation Act, 1900, is an impor- 
tant document in the history of the 


labour movement in Canada. Its object, as 


set forth in the preamble, is two-fold: (a) 


to aid in the prevention and settlement of 
trade disputes, and (b) to provide for the 
publication of statistical industrial informa- 
tion. Examined in the light ofits probable 
future usefulness, the Act is found to con- 
tain four distinct measures, each and all of 
which should prove of growing importance 
to the industrial community as time goes on. 


These measures may be classified according 


_ as they relate to : 


1.. Settlement and prevention of trade 
disputes by conciliation and arbitration ; 

2. The establishment of a Department of 
Labour ; 

3. The publication of a Labour Gazette ; 


4, The preparation of an annual report to 
Parliament. 


Something is said elsewhere, in the present 
number of the Gazette, of the work to be 
immediately undertaken in connection with 
the first three of these measures, but the 
experience of other countries may not un- 
fairly be appealed to as evidence of the 
importance which may be attached to each. 
In the article on Voluntary Conciliation 
and Arbitration, the Act is analysed in so 


far as its sections relate to that subject, and 
a short account is given of the English 
experience in regard to conciliation in 
general, and the working of conciliation 
under the English Act, in particular. Refer- 
ence might be made, in connection with 
measures (2) and (3), to the important work 
of the Labour Department in England, of 
the Department of Labour at Washington, 
of the many Labour Bureaus of the different 
States of the Union, of the work of Con- 
tinental Bureaus, and that of the English 
colonies in the Commonwealth of Australia, 
but these, by their publications and other- 
wise, have so completely demonstrated the 
field of usefulness of such undertakings, that 
comment, in reference to the latter, is 
unnecessary. Moreover, the names of the 
measures, in themselves, suggest the possible 
scope to which each may be applied. The 
same is true of the annual report to Parlia- 
ment, the fourth of these measures. The 
importance of having matters of concern to 
labour brought annually under review of 
both Houses of Parliament is only too 
apparent ; and of scarcely less importance, 
with a view to future demands, is the posses- 
sion of such records as the publication of 
such reports will afford. 


The text of the Act is given in full in the 
Appendix to this number of the Gazette. 


REPORTS FROM LOCAL CORRESPONDENTS. 


T is intended to publish monthly in the 
Gazette reports from local correspondents 
in all parts of the Dominion. These re- 


ports will review the state of employment 


for the month to which they relate, give 
facts and figures as to conditions in the 
various trades, and record the happenings 
vof chief concern to labour in the cities or 
districts where the correspondents reside, 


P 
* vor ” 
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Several of the correspondents have already 
been appointed, but owing to the fact that 
practically all of the appointments have been 
made during the past and present month, it 
has not been possible, except in one case, to 
secure representative reports for the month 
of August. The report excepted is from our 


Toronto correspondent. 


te 
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TORONTO AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows: 


The condition of the labour market in 
this city and neighbourhood is generally 
satisfactory. There are comparatively few 
working people outof employment, as activity 
prevails in nearly all branches of industry 
and commerce. The most noticeable draw- 
back to the generally encouraging features 
of the situation is that the levelling-up pro- 
cess as regards wages, which should accom- 
pany a period of prosperity, has not, in some 
cases, kept pace with the advance in the 
cost of living. 


Particular Trades. 


The Building Trades have been fairly 
active, though hardly as good during the 
month as in the corresponding period of last 
year. Some influx of bricklayers is reported, 
the union men in that branch being practi- 
cally all employed. Carpenters were in 
active demand until about the middle of the 
summer, when work slackened a little. Their 
condition has been improved by an increase 
in wages obtained in May, when the rate 
for first-class men was increased from 224 
to 25 cents per hour. 
large increase in its membership. 


In The Ready-made Clothing Trade the de- 
mand for hands has been exceptionally good, 
more especially for women employees. This 
trade is centering more and more in Toronto, 


The union reports a 


_where better sanitary conditions prevail 


than in some of the smaller places where it 
has been carried on. In the cloak-making 
and ladies’ tailoring branches, the trade is 
slack, but activity prevails in the manufac- 
ture of overalls and shirts. Wages, how- 
ever, continue far from satisfactory in many 
cases. 


In Custom Tailoring the present is an off 
season, but the trade last fall and spring 
was exceptionally good, and the workers 
anticipate steady employment during the fall 
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months. The adoption by the city of the 
Union Label on firemen’s clothing has given 
a stimulus to organization, and the Tailors 
Union is in better condition than it has 
been for some years past. 


The Printing Trade is exceedingly brisk, 
and employment easily obtainable by compe- 
tent men, owing to the printing of the 
Dominion voters’ lists and the generally 
prosperous business conditions. 


Miss Margaret Carlyle, factory inspector, 
reports a steady demand for female labour 
at good wages. She states that owing to 
the marked improvement in sanitary condi- 
tions in factories, many young women 
formerly employed in stores are engaging 
in factory work. 


Local Movements. 


The most important local movement affect- 
ing labour interests during the month has 
been the demand of the street railway 
motormen and conductors for an increase 
of wages from 164 cents to 20 cents per hour. 
The question is one of general public interest, 
as it was feared that the difference between 
the company and their employees might 
precipitate a strike during the fortnight in 
which the Toronto Industrial Exhibition is 
held, which would have caused more than 
the usual amount of hardship and _ loss. 
Several conferences with the subordinate 
officers of the Toronto Railway having 
proved fruitless, a committee of twelve men 
representing the employees of the road, both 
union and non-union men, on the 15th inst., 
waited upon President William Mackenzie, 
and presented their claims for an increase 
in wages. Mr. Mackenzie promised to look 
into the matter, and to make inquiries as to 
the rate of wages paid street railway men 
He 
stated that he was leaving the city for some 
days, and could not give any answer until 
he returned. Ata mass meeting attended 
by over 800 street railway employees on the 
morning of the 19th, to which Mr. Macken- 


in other Canadian cities and towns. 
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zie’s reply was reported, the Committee 
were instructed to be in readiness to meet 
Mr. Mackenzie on the 25th inst. and secure 
his answer to their demands. At the time 
of the present writing no further interview 
had taken place, Mr. Mackenzie not having 
returned. The number of motormen and 
conductors employed by the company is 
from 800 to 850. According to a statement 
made by one of the company’s officials to 
the press, the granting of the increase 
requested would involve an additional out- 
lay of $80,000 a year. 


The Journeymen Horseshoers’ Interna- 
tional Union struck on the 27th instant for 
an increase of wages, demanding $12 per 
week for men working at the fire, and $11 
per week for men working on the floor, 54 
hours to be a week’s work, and overtime to 
be paid for at 35 cents per hour for firemen 
and 30 cents for floor men. Several employ- 
ers assented to these terms, the men agree- 
ing to constitute 55 hours a week’s work, in 
place of 54, and about 60 men went out, 
Nearly all of the employers have since 
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signed the scale, and the strike is practically 
over, only 4. shops out of about 50 still 
holding out. The number of men affected 
was about 100, 


Charles March, David A. Carey and J. 
H. Huddlestone have been elected by the 
Toronto Trades and Labour Council as their 
representatives to the Dominion Trades and 
Labour Congress at Ottawa. 


The Organization Committee of the Trades 
and Labour Council is engaged in organizing 
the hatters, machine-blacksmiths, ice-drivers 
and meat-cutters and packers. 


At Osgoode Hall, on the 14th inst., Mr. 
James W. Bain made an application to Mr. 
Justice McMahon for a writ of certiorari to 
remove from the High Court of Justice the 
record of the proceedings convicting the 
Toronto Railway Co. for running street cars 
without vestibules for the protection of the 
motormen on the ground that there is no 
offence according to law. The writ was 
granted and the prosecutors called on to 
show cause why the record should not be 
removed. 


ANTI-SWEATING REGULATIONS IN GOVERNMENT CONTRACTS. 


T is now over three years since the gov- 
ernment of Canada took active measures 
to suppress ‘sweating’ in the carrying out of 
government contracts, and inserted, among 
the conditions to be complied with in the 
execution of public contract work, regula- 
tions framed with a view to securing the 
payment to the workmen of fair wages, and 
the performance of the work under proper 
sanitary conditions. The movement had its 
beginning in the Post Office Department and 
has since extended to the contract work of 
all branches of the Administration. 


Beginning of the Movement. 


In September of 1897, Hon. William Mu- 
lock, Postmaster General, instructed Mr. 


gation for the government into the manner 
in which government clothing contracts had 
The communication of 
the Postmaster General was as follows: 


been carried out. 


‘Orrawa, September 21, 1897. 


‘Dear Sir,—It has been recently inti- 
mated to me that the Sweating System with 
other objectionable conditions have accom- 
panied for many years the manufacture of 
uniforms for Canadian Post Office officials, 
Militia and Mounted Police, etc., and I am 
desirous of ascertaining to what extent, if 
any, such information is well founded with 
a view to considering whether the public in- 
terest does not demand that future contracts 
should contain stipulations securing the per- 
formance of such contracts in a manner free 
from all such objectionable features. 

‘Understanding that you have been con- 


: W. L. Mackenzie King to make an investi- 
Mf 
5 
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ducting investigations into the methods here- 


6 THE LABOUR GAZETTE 


tofore adopted in Canada in the carrying 
out of government clothing contracts, I 
would be glad to be favoured witha report 
from you as to the result of your investiga- 
tions in so far as they may indicate whether 
or not such abuses have occurred as call for 
government interference in connection with 
future contracts. 

‘Tf your investigations up to the present 
time have not been sufiiciently extensive to 
enable you to inform me as to whether or 
not the alleged abuses have developed, I 
would be glad if you would, at the earliest 
moment, extend your inquiries whereby you 
may be able to furnish facts showing the ex- 
tent, if at all, of the abuse in question. 
You will kindly bear in mind that facts and 
not opinions is what I desire. 

‘As most of these contracts have been 
performed in Toronto, Hamilton and Mon- 
treal, I would ask you to report on the con- 
tracts referred to so far as abuses may exist 
in the three cities in question. 


Yours sincerely, 


W. MULOCK. 


W. L. Macxenziz Kine, Esgq., B.A, 
Toronto, Ont. 


Report to the Government. 
On January 5, 1898, Mr. King submitted 


his report to the government. In accord- 
ance with the instructions given, it embraced 
the results of investigations made in the 
cities and surrounding districts of Montreal, 
Toronto and Hamilton; and contained in- 
| formation as to the actual methods by which 
. the various clothing contracts of the previ- 
ous ten years had been carried out, the 
places where and the conditions under which 
(‘the work was done, the persons employed 
and their mode of employment, the wages 
and prices paid, etc., etc. The information 
on these points is of importance in revealing 
the evils which have been, and are always 
liable to be fostered by a system of unregu- 
lated contract work, and indicates the 
mecessity of having express stipulations 
inserted in all public contracts to prevent 
the perpetuation of such evils, and their 
possible development in more aggravated 
forms. 
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In order that a proper estimate may 
be made of the need, and the significance, 
of the change which the introduction of 
‘ Anti-sweating’ regulations has brought 
about, quotations are here given in the 
words of the report on some of the most 
essential points. These quotations are also 
of importance from the fact, that the report, 
itself served asa basis for government action 
in the matter. 


The System of Sub-Contracting. 


Of the methods of manufacture adopted 
by government contractors, during the period 
indicated, the report says (page 6) :— 


‘In every instance the system of sub- 
contracting prevailed. This system of sub- 
contracting took one of three forms: (a) 
The cloth, already cut, was given out by 
the government contractor to the sub- 
contractor who, in return, employed hands 
to work in his shop, which was unconnected 
in any way with his residence; or (b) the 
cloth so cut was given out by the govern- 
ment contractor to a sub-contractor who, in 
return, employed hands to work in his own 
residence, part of which was utilized as the 
workshop ; or (c) the cloth so cut was given 
out by the government contractor to indi- 
viduals to be made up by them in their 
homes, and in the making up of which only 
members of the family were, as a rule, 
engaged. All three methods were employed 
by most of the firms.’ 

‘(Page 9.) In no case did it appear that 
the government contractor had the clothing. 
manufactured on his own premises, or even 
in such a way as to be subject to his im- 
mediate supervision. With the exception 
of the cutting of the cloth, which is done in 
most cases almost entirely by machinery, and 
the making of the button holes, and, in some 
cases, the putting on of the buttons, in both 
of which processes machines are also used, 
the whole work of manufacture was carried 
on in places not under the control or super-— 
vision of the government contractors. [In 
the making of practically all of the tunics of 
the militia and mounted police, the work 
was done in shops owned by sub-contractors, 
who had agreed with the government con- 
tractor to make up the goods at a specified 
price or sum. Practically all of the riding 
breeches for the artillery, cavalry and 
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mounted infantry were made up in the same 
way. The trousers, however, some of the 
tunics, and many of the great coats, in the 
making of which less skill is required, were 
let out direct to women in their homes to be 
made up at so much apiece. In the case of 
the clothing of the post office letter carriers, 
the overcoats and tunics were made in his 
shop by a sub-contractor, while the trousers 
were made by women in their own homes. 
Whenever a sub-contractor was given the 
work he, in turn, employed a number of 
hands to work for him. A few of these— 
very few, in fact—were men; by far the 
largest number were women and girls. In 
several instances the sub-contractor was a 
woman. Wherever the work was given out 
to persons in their homes it was generally 
women who were employed. In some cases 
the different members of the family assisted 
in the sewing, and in a great many cases, 
one, two, three or more strangers, usually 
young women or girls, were brought from 
the neighbourhood and paid a small sum for 
their services by the week or piece. It was 
no uncommon thing for young women and 
boys to give their services gratis for a cer- 
tain time to the sub-contractor, either in 
the home or the shop, and thus serve a 
species of apprenticeship on the supposed 
condition of learning the trade. Others 
began the work, or continued it, at the rate 
of a few cents a day. There were instances 
also where, after serving in this way for a 
certain period, the workers were discharged 
at the expiration of their term of so-called 
apprenticeship. So far, therefore, as the 
general methods adopted in the manufacture 


of government clothing are concerned, it 


would appear that they were carried out 
almost entirely on the sub-contracting plan, 
that practically none of the clothing was 
made upon the premises of the government 
contractor, that the latter exercised no im- 
mediate supervision over the work, and that, 
in fact, by far the greatest part of the gov- 
ernment clothing was made by women and 
girls in their homes or in the shops as the 
hired hands of sub-contractors. ’ 


Wages and Prices. 
Parts II. and III. of the report deal with 


Figures are 
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a general review is made of the information 
collected under this head The following is 
a quotation from this review (page 19):— 


‘Keeping in mind the three modes of sub- 
contracting under which the government 
contracts were actually carried out, it will 
be ovserved that the third mode, namely, 
that of letting out work to individuals to 
be performed in their homes without the 
aid of hired help, was common both to 
Montreal and Hamilton. In the former 
city it was adopted with respect to some of 
the great coats and tunics, and in both cities 
with respect to the military trousers. There 
was this difference, however, that in Mont- 
real the prices paid by the government 
contractors to these home-workers seem to 
have been invariably lower than the prices 
paid in Hamilton. But, in both cities, 


‘many of the women appear to have been 


obliged to work long hours in order to pro- 
cure a bare subsistence. In Montreal there 
is no doubt, judging by the prices paid to 
many of the women in their homes, that it 
would have been impossible for them to live 
on the earnings of sixty hour’s work in a 
week, and that it was only by their receiv- 
ing assistance in the work assigned to them, 
or through the means furnished by other 
members of their families, that they were 
able to live at all. Of course, it is not gen- 
erally supposed by those who employ this 
class of people, that the latter are dependent 
upon their work alone for a_ livelihood. 
Many of them, it is said, took the work only 
for the purpose of supplementing the com- 
mon income, derived in a variety of ways by 
the family. While this is true in many 
cases, the fact remains that the price which 
has been paid to many of those employed in 
their homes, on government clothing, was in 
itself clearly insufficient to constitute a living 
wage. Nor does it alter the fact, already 
stated, that many of the women were often 
compelled to toil fifteen hours a day, or even 
longer, on government work, in order to gain 
a living. 

‘With respect to the second mode of sub- 
contracting, namely, that in which part of 
the home was converted into a workshop— 
which appears to have been the conditions 
under which most of the riding breeches 


the wages and prices paid. ; 
: P P were made in Montreal, and some of the 


military trousers bothin Montrealand Hamil- 
ton, the amounts earned by these persons, 
usually girls and young women, who were 


given of the actual amounts received per day 
and week by those employed in the shops of 
- sub-contractors, or in their own homes ; and 
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employed by the sub-contractors, were, in 
almost every case, exceedingly low. In 
Montreal, as we have seen, a wage of from 
one to two dollars a week was not uncom- 
mon to women and girls who worked in a 
shop forming part of the sub-contractor’s 
home, while some even contributed part of 
their services for no return in money. The 
fact also appears that when young women 
were employed on piece-work, it was only 
by working for many hours overtime that 
they were able to earn five dollars in any 
one week. As with but few exceptions all 
the hands employed in these home-shops 
were women or girls, it would seem not un- 
fair to conclude that very few, and in some 
shops none, received a sufficient wage to 
enable them to subsist, had they been 
wholly dependent on this species of work 
for a living. 

‘As to the first mode of sub-contracting; 
namely, that in which the sub-contractor 
had his shop elsewhere than in his home— 
which was the method adopted in all three 
cities in the manufacture of great coats and 
tunics and, in Montreal and Toronto, of 
riding breeches also—the wages paid those 
actually engaged in the work seem to have 
varied slightly, being lowest in Montreal, 
a little higher, as a rule, in Toronto, and 
still higher in Hamilton. Nevertheless, the 
highest wage paid to the most skilful female 
workers in Hamilton appears rarely to have 
exceeded six dollars a week, while four 
dollars a week seems to have been regarded 
as a good wage for women. In Toronto the 
weekly return might fairly be put at from 
three dollars to three dollars and fifty cents, 
and in Montreal at three dollars. The 
wages earned by the men were in much the 
same proportion. Where the work was 
thus carried on in separate shops the hours 
of labour were confined, more or less strictly, 
to those prescribed by the provincial Factory 
Acts.’ 


The Profits of Contractors. 


Part IV. of the report treats of the pro- 
fits realizable by the contractors and sub- 
contractors, and points out wherein 
sub-contracting is liable to lead to workers 
being sweated. In this connection the 
report says (page 21) :— 

‘In the case of these government contracts, 
if the contractor who receives a stipulated 


‘tem prevails, two distinct profits have first 
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price for the finished article is able to sub- 
let the great part of the work of manufac- 
ture at a fixed sum, his profits become 
calculable almost to a certainty. He is 
relieved of further responsibility in respect 
of superintendence, while the wages paid to 
those employed by the sub-contractor, he is 
pleased to regard as beyond his control, and © 
as a matter with which he has no concern 
whatever. ‘Thus it happens that the persons 
who actually perform the work are left at _ 
the mercy of the sub-contractor who, it — 
must be remembered, has also his profits to — 
make and who, having regard to the amount 
of his gains, seeks to depress wages to the — 
lowest possible point, the wages being the — 
one variable factor upon which his profits | 
depend. The price of the manufactured | 
article is already stipulated, in the case of § 
the sub-contractor, in the same manner as | 
it was in that of the government contractor, | 
and the difference between this price and ° 
his necessary outlay, of which wages consti- | 
tute by far the most important part, is his © 
reward. Wherever the sub-contracting sys- 


to be realized above what goes to those who 
do most of the work of manufacture, namely, — 
(1) the sub-contractor must make a profit — 
out of the work of his employees, and (2) 
the government contractor must make a 
profit out of the sub-contractor. When the — 
work is let out directly to women in their © 
homes, it is certain that the price paid to © 
them is less than what would have been | 
paid to a sub-contractor who employs his — 
own hands, otherwise the latter method — 
would be adopted. In these cases the gov- — 
ernment contractor secures the two profits — 
himself.’ : 


Sanitary Conditions and Inspection. 
The report treats in Part V., of the un- | 
sanitary conditions and other objectionable 
features of environment to which many of 
the workers were subjected while engaged — 
upon the contract work, and points out the 
dangers to which the public itself was ex- | 
posed through the possible spread of conta- 
gion, owing to a lack of inspection of the 
premises where work was carried on, as well | 
as in other ways. As to the first of these 
points, the report says (page 24) :— 
‘Where a contract was sub-let to a con- 


tractor who had his shop in a building sepa- 
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rate and distinct from his home, there was 
at least the possibility of inspection by the 
factory or workshop inspector; there was 
also the probability that the hours of labour 
prescribed by law, and other regulations as 
to sanitation and the like would be observed ; 
but beyond this the individual worker re- 
ceived little or no protection. As a matter 
of fact, some of the shops which I visited 
were in anything but a proper sanitary con- 
dition, and that they were any better in 
past years is highly improbable. The at- 
mosphere in which the occupants lived and 
worked was frequently foul and noisome, 
and statements were repeatedly made by 
the employees to the effect that their health 
had suffered in consequence. A large num- 
ber of hands were, as a rule, gathered to- 
gether in small, ill-ventilated apartments, 
and this during the cold seasons, when the 
windows were kept closed and gas irons 
were used the whole day long, could hardly 
fail to be detrimental to those who were 
obliged to submit to this sort of confinement. 


_ As to the conditions in workshops conducted 


in homes, while all such are really within 
the scope of the Factory and Workshops 


_ Acts of the provinces, they are, as a matter 


of fact, but seldom reached effectually by 
the provisions of these statutes. The in- 
spectors complain that it is often quite im- 
possible for them to discover where such 
shops exist, and in a centre like Montreal, 
from which many of the shops in homes 
radiate for miles beyond the city limits, itis 
questionable if a knowledge of their exist- 
ence and situation would aid materially in 
the work of inspection. The result is, that 
besides the injury to the home, to those 
immediately connected with it, which may 
be occasioned by the introduction of strang- 
ers and the presence of a workshop in its 


midst, a great injustice to the wage-earners 


- able. 


and a complete evasion of the law are inevit- 
That such has been the case in home 
shops, in which government clothing has 
been manufactured, has already been pointed 
out. The working for long periods of time, 
both before and after the legal hours of 
labour, the disregard of the requirements as 
to age, and the lack of compliance with 
regulations as to health, may all be classed 


-aiong the abuses in question. 


‘Where clothing has been let out to indi- 
viduals to be made up in their homes, with 
the assistance only of the members of the 
household, there was absolutely no restric- 
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tion as to the conditions under which the 
work of manufacture had to be carried on. 
This led, as we have seen, to a state of 
things by which, in some cases, women were 
compelled to toil from early morn until the 
hours of midnight in order to procure a bare 
maintenance.’ 


Summary of Conclusions. 


The conclusions of the report are briefly 
summarized as follows (page 28) :— 


‘1. Practically all of the clothing manu- 
factured for the government of Canada, 
under the contract system of the past ten 
years, has been manufactured, for the most 
part, on premises other than those of the 
government contractors, and according to 
one of the three modes of sub-contracting 
already described. Asa result of this the 
government contractors have had no im- 
mediate supervision of the contract work, 
and have, in fact, only assumed a partial 
responsibility for the methods and condition 
under which it was performed. In other 
words, the contractors, while reaping the 
benefits of the contract in question, have 
failed to discharge adequately the duties and 
responsibilities which may not unfairly be 
regarded as appertaining to the proper 
carrying out of their obligations. 

‘2. Most of the work on government 
clothing has really been executed by women 
and girls. Where these have been employed 
in shops their wages have been, on the 
whole, exceedingly low; and where the 
work was performed in homes, the prices 
paid were often such as to necessitate long 
hours of labour for a very meagre return. 
In the case of those employed by sub-con- 
tractors the general rule has been to require 
a& maximum amount of work for a minimum 
amount of pay. Exceptionally long hours 
and other objectionable features have mark- 
ed the course of employment of the workers 
in the homes, and of not a few in the shops. 

‘3. The introduction of a sub-contractor, 
who resorts to hired help, has involved the 
necessity of realizing a double profit out of 
the work of the hands and, as a consequence 
of this and the competition of sub-contrac- 
tors, the wages of the large majority of those 
engaged on government work have suffered 
a considerable depression. The wages re- 
ceived will not bear comparison other than 
unfavourable with those paid as a fair return 
for labour in other trades or oceupations. 
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‘4, The conditions under which much of 


the government work has been executed 


have been such as to prove injurious to the 
health and well-being of those engaged in it. 
There has been no proper or adequate in- 
spection of the methods or the work itself, 
and,.as a consequence, individuals and the 
public alike have been exposed to continuous 
risk from the spread of contagion as well as 
to harm in other ways. 

‘IT need scarcely add that the existence of 
such conditions, apart from any other attend- 
ant evils of the sweating system, constitute 
emphatically, in the words of your com- 
munication, ‘sufficient grounds for govern- 
ment interference in order that future con- 


tracts may be performed in a manner free 


from all such objectionable features ”.’ 


The First Anti-Sweating Regulations. 


At the time of giving instructions for a 
report, the Postmaster General also took 
active steps, in regard to contracts about to 
be let in the Post Office Department, to 
secure that the alleged evils arising from 
sweating on government work should find 
no place in their prosecution. These were 
the contracts for the supply of mail bags, 
satchels, etc., the first of such contracts to 
be let by the department under the present 
administration. 

In accordance with the custom of the 
department, official forms of tender were 
sent to firms afforded an opportunity of 
tendering, but for the first time there were 
included, among the conditions to be agreed 
to, certain specific conditions relative to the 
suppression of sweating, the securing pay- 
ment to the workmen of fair wages, and the 
performance of the work under proper sani- 
tary conditions. The following is the state- 
ment of the conditions as it appeared in the 
form of tender issued. 


‘With a view to suppressing the sweating 
system and securing payment to the work- 
men of fair wages, and the performance of 
the work under proper sanitary cond t ons, 
the contract shall be subject to the following 
regulations, and strict compliance with the 
true spirit and intent of the various provi- 
sions herein contained will be required. 
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‘Clause 1.—All mail bags included in 
the contract shall be made up in the con- 
tractor’s own factory, and no portion of the 
work of making up such mail bags shall be 
done at the houses of the work-people. The 
contract shall not, nor shall any portion 
thereof be transferred without the written 
permission of the Postmaster General, and 
sub-letting of the contract or of any of the 
work to be performed under the contract, 
other than that which may be customary in 
the trades concerned, is hereby prohibited. 
Any infringement of the provisions of this 
clause, or any of them, if proved to the sat- 
isfaction of the Governor in Council, shall 
render the contractor liable to a fine not 
exceeding five hundred dollars for each 
offence, which may be deducted from any 
moneys payable to him under the contract, 
and if the amount earned by the contractor 
under the contract and still in the hands of 
the government be insufficient to meet the 
amount of such fines, then the government 
may apply the sum in their hands towards 
payment of toe amount of such fines, and 
may recover the deficiency from the con- 


e ° . © A 2 
tractor in any action, suit or proceeding by 


way of information in any court of compe- 
tent jurisdiction as a debt due by the con- 
tractor to the Crown asa liquidated amount, 
and any Order in Council fixing the amount 
of such deficiency shall be conclusive proof 
of the amount of such deficiency in any 
such action, suit or proceeding. 

‘Clause 2.—If the contractor violates 
the condition herein mentioned against 
sub-letting, he shall not be entitled to re- 
ceive any payment under the contract for 


work done by the sub-contractor, and the | 


Postmaster General may refuse to accept 
any work performed by a sub-contractor in 
violation of the prohibition herein con- 
tained against sub-letting. 

‘Clause 3.—The wages to be paid in the 
execution of the contract shall be those 
generally accepted as current in each trade 
for competent workmen in the district 
where the work is carried on. If this con- 
dition is violated the Postmaster General 
may cancel the contract and refuse to accept 
any work done thereunder, and the con- 
tractor will thereafter not be allowed to 
undertake any work for the Post Office 
Department. 

‘Clause 4.—The factory, and the work 
there being performed under the contract, 
shall at all reasonable times be open to in- 
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Spection by persons thereto authorized in 
writing by the Postmaster General. 

‘Clause 5.—Before being entitled to pay- 
ment of any moneys which the contractor 
may from time to time claim to be due him 
under the contract, he shall file with the 
Postmaster General, in support of such 
claim, a solemn statutory declaration of 
himself and of such others as the Postmaster 
General may indicate, testifying to the 
rates of wages paid in execution of the con- 
tract, and to the manner in all other re- 
spects in which the provisions of the con- 
tract have been observed and the work 
performed, and generally setting forth such 
information as the Postmaster General may 
require, and as will enable him to deter- 
mine whether, and. if so, in what respects 
any of the provisions of the contract may 
have been violated. In the case of the 
contractor’s absence from the country, his 
extreme illness, or death, but under no 
other circumstances, may such statutory 
declaration by the contractor personally be 
dispensed with; but, nevertheless, such 
other statutory declarations as aforesaid as 
the Postmaster General may call for, shall 
be so filed.’ 


It will be observed that the clauses in this 
statement make special provision to meet 
each and all of the evils likely to arise under 
a system of unregulated contract ; evils such 
as the extracts from the special report above 
cited, show to have characterized the work 
on many of the contracts of previous years. 


Enforcement of Anti-Sweating Regulations, 


Tenders having been made, the contract 
for mail bags was awarded for four years to 
the Ottawa Supply Co., Ottawa, and the 
contract for leather and duck satchels to W. 
Willis and Son, Aurora, these firms having 
tendered at the lowest rate, subject to the 
above conditions. These contracts were 
formally executed in 1898, on the 21st and 
14th of February, respectively ; the tenders 
having been accepted before this date, some 
orders were partially filled before the formal 
signing of the contract. 


In accordance with clause 5 of the special 


conditions in regard to sweating, the 
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contractor, before entitled to payment 
under the contract, is obliged to 
file with the Postmaster General a statutory 
declaration, testifying as to the rate of wages 
paid in execution of the contract, and the 
manner in which the provisions of the con- 
tract were observed and the work performed. 
This statutory declaration is made whenever 
an order has been completed and the con- 
tractor desires payment for the work per- 
formed. The following is a copy of the first 
declaration made by the Ottawa Supply 
Co. A declaration similar in most respects 
was made by W. Willis and Son in regard 
to work done under their contract. 


In the matter of 
the contract for 


‘ Dominion of Canada 
Province of Ontario, 
County of Carleton. { linen mail bags, 

To wit: cotton duck mail 
bags and pouches, entered into on the 21st 
February, 1898, for a term of four years, be- 
tween the Hon. William Mulock, Postmaster 
General of Canada, and the Ottawa Supply 
Company hereinafter mentioned : 


I, Stephen Stewart Stratton, of the City 
of Ottawa, in the County of Carleton, Pro- 
vince of Ontario, and Dominion of Canada, 
do solemnly declare that: 

1. All the mail bagscovered by the account 
rendered herewith by the Ottawa Supply 
Company amounting to the sum of $199.30, 
and bearing date the Ist February, 1898, 
were made up on the premises of the said 
company, No. 99 Lyon Street, in the said 
city of Ottawa. 

2. That all the work in connection with 
the making up of thesaid Mail Bags was per- 
formed by the employees of the said Com- 
pany. 

3. That none of such work nor any part of 
it was sub-let to or performed by a sub-con- 
tractor or transferred to any other person. 

4. That the conditions under which the 
work was performed by the persons of either 
sex therein engaged were of such a nature 
having regard to the health, comfort and 
personal convenience of said persons as are 
demanded by modern sanitary requirements. 

5. That the wages paid to the said em- 
ployees for the said work were to each per- 
son not less than the following rates respec- 
tively :— 

Seamstresses, not less than $4.50 per week. 
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Unskilled females, not less than $3.50 per 
week. 

Skilled men, not less than $1.50 per day. 

Unskilled men, not less than $1.25 per 
day. 
6. And that generally the nature of the 


Bk performed and the material supplied 


SF: 


were in accordance with the terms and con- 
ditions of the contract aforesaid, and sub- 
ject to the regalations for the suppression of 
the sweating system forming part of such 
contract. 

7. That I am manager of said company 
and have a personal knowledge of the mat- 
ters above set forth. 

And I make this solemn declaration be- 
lieving it to be true and knowing that it is 
of the same force and effect as if made under 
oath and by virtue of the Canada Evidence 
Act, 1893. 


Declared before me at 
the City of Ottawa in 
the County of Carle-;S. 8S. STRATTON. 
ton, this 15th day of 
April, A.D. 1898. 


H. MILuar, 
Commissioner, We.’ 


The Ottawa Supply Company has ex- 
ecuted in all 184 orders since the awarding 
of its contract in February, 1898; and W. 
Willis & Son during the same time have 
executed 25. On the occasion of payment 
under each separate order a statutory de- 
claration similar to the above has been 
made by each of the firms. 


Anti-Sweating Regulations in Militia 
Contracts. 

The Militia Department was the next to 
introduce anti-sweating regulations into its 
contracts. 
inserted into all contracts awarded since 
1898 for the manufacture of militia cloth- 
ing. The clauses are similar to those em- 
bodied in the forms of tender of the Post 
Office Department and are as follows :— 

‘With a view to suppressing the sweating 
system and securing payment to the workmen 
of fair wages, and the performance of the 
work under proper sanitary conditions, this 


contract shall be subject to the following 
regulations, and strict compliance with the 
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These regulations have been. 


true spirit and intent of the various pro- 
visions herein contained is required. 

‘Sec. 1.—All articles included in this 
contract shall be made up in the contractor’s 
own factory, and no portion of the work of 
making up such articles shall be done at the 
houses of the work-people. Zhe contract 
shall not nor shall any portion thereof be 
transferred without the written permission 
of the Minister of Militia and Defence, and 
sub-letting of the contract or of any of the 
work to be performed under the contract, 
other than that which may be customary in 
the trades concerned is hereby prohibited. 
Any infringement of the provisions of this 
clause, or any of them, if proved to the satis- 
faction of the Governor in Council, shall 
render the contractor liable to a fine not 
exceeding five hundred dollars for each 
offence, which may be deducted from any 
moneys payable to him under the contract, 
and if the amount earned by the contractor 
under this contract and still in the hands 
of the government be insufficient to meet 
the amount of such fines, then the govern- 
ment may apply the sum in their hands 
towards payment of the amount of such 
fines, and may recover the deficiency from 
the contractor in any action, suit or pro- 
ceeding by way of information in any court 
of competent jurisdiction as a debt due by 
the contractor to the Crown as a liquidated 
amount, and any Order in Council fixing 
the amount of such deficiency shall be con- 
clusive proof of the amount of such defi- 
ciency in any such action, suit or proceed- 
ing. 

‘Sec. 2.—If the contractor violates the 
condition herein mentioned against sub- 
letting, he shall not be entitled to receive 
any payment under the contract for work 
done by the sub-contractor, and the Minis- 
ter of Militia and Defence may refuse to 
accept any work performed by a sub-con 
tractor in violation of the prohibition herein 
contained against sub-letting. 


‘Sec. 3.—The wages to be paid in the 
execution of this contract shall be those 
generally accepted as current in each trade 
for competent workmen in the district where 
the work 1s carried on. 
violated the Minister of Militia and Defence 
may cancel the contract and refuse to 
accept any work done thereunder, and the 
contractor will thereafter not be allowed to 
undertake any work for the Department of 
Militia and Defence. 


Tf this condition is — 
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Sec. 4.—The factory, and the work 
there being performed under this contract, 
shall at all reasonable times be open to 
inspection by persons therefor authorized 
in writing by the Minister of Militia and 
Defence. 

‘Sec. 5.—Before being entitled to pay- 
ment of any moneys which the contractor 
may from time to time claim to be due him 
under this contract, he shall file with the 
Minister of Militia and Defence, in support 
of such claim, a solemn statutory declara- 
tion of himself and of such others as the 
Minister of Militia and Defence may indi- 
cate, testifying tothe rates of wages paid in 
execution of this contract, and to the 
manner in all other respects in which the 
provisions of this contract have been 
observed and the work performed, and gen- 
erally setting forth such information as the 
Minister of Militiaand Defence may require, 
and as will enable him to determine 
whether, and if so, in what respects, any of 
the provisions of this contract may have 
been violated. In the case of the con- 
tractor’s absence from the country, his 
extreme illness, or death, but under no 
other circumstances, may such statutory 
declaration by the contractor personally be 
dispensed with; but, nevertheless, such 
other statutory declarations as aforesaid as 
the Minister of Militia and Defence may 
cal! for, shall be so filed.’ 


RATES OF WAGES IN CANADA. 


The Labour Gazette will publish from 
time to time statistics as to the rates of 
wages in different trades from all parts of 
the Dominion. It is intended to gather 
information in regard to wages from reliable 
sources wherever possible, and, where the 
data is sufficiently complete, to classify and 
compile in statistical tables the figures ob- 
tained. Information as to current rates, 
changes in rates, etc., etc., will be an im 
portant feature of the returns sent in by the 
local correspondents of the Gazette, but this 
journal wil! avail itself of as many sources 
as possible to secure accurate accounts on 
such matters. 

The present issue contains a large number 
of schedules giving rates of wages for dif- 
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ferent classes of labour in the building trades, 
These schedules have been carefully prepared 
in connection with the ‘Fair wage’ condi- 
tions which are inserted in the contracts for 
Government work, and are a good index to 
the rates of wages current in the trade for 
the localities to which they relate. 


It will be observed that the tables show a 
considerable variation in the rates current 
This 
was to be expected, as the figures indicate 


in different parts of the Dominion. 


the nominal, or money wage, not, what is 
termed, the real wage, i.e., the amount of 
commodities purchasable for the sum given. 
In order that statistics such as these may 
have their full value, the Gazette will seek 
to supplement from time to time informa- 
tion as to wages, with facts and figures as 
to the retail prices of commodities, house 
rents, etc., etc., and such items, generally, 
as are of most importance in the budgets of 
working men. 


As to Local Variations. 


Those who may be surprised at the varia- 
tions of the rates, as indicated in these 
tables, and who are unfamiliar with the 
causes which operate generally to bring 
about such variations, will find much inter- 
esting and explanatory information in a 
work published last year, entitled ‘ Local 
Variations in Wages’, by Mr. F. W. Law- 
rence, well known among the younger econo- 
mists in England. Despite the fact that 
labour in England is so well organized, and 
that the obstacles to free mobility are much 
lessened because of the compactness of the 
area over which it moves, there are, as Mr. 
Lawrence has shown, often very considerable 
differences in the rates paid to the same class 
of labour in towns not far distant from one 
another. These differences, it is natural to 
expect, would be exaggerated in a new 
country, where conditions are so varied and 
distances so vast, and this the figures in the 
schedules referred to, prove to be the case. 
There are, of course, special reasons for 
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particular rates in many cases, but it is 
highly probable that the causes which have 
been found to be of general operation in 
England have also their bearing here. 


FARM LABOUR IN ONTARIO. 


Through the courtesy of the Ontario Department 
of Agriculture, the returns made by several hundred 
correspondents throughout the province relative to 
the conditions of agricultural labour for the present 
season, have been placed at the disposal of the Labour 
Gazette, and from these returns the following report 
has been prepared by our Toronto correspondent. 


The general tenor of the reports made by 
its correspondents to the Department of 
Agriculture in Ontario, indicates that while 
the chronic scarcity of extra help in the 
busy season of the year continues to be 
severely felt, there is an adequate supply of 
labour for the ordinary work of the farm at 
other times. 


The largely increased use of improved 
farm machinery and the extent to which 
many farmers are substituting stock-raising 
and dairying for grain-growing, has greatly 
decreased the necessity for hiring labour ; 
and the tendency to dispense with other 
help than that furnished by the family, or 
the exchange of labour with neighbours, is 
on the increase. Simultaneously with these 
economic changes a heavy drain has been 
made on the rural population of late years 
by the exodus of young people to the North- 
west and to the towns and cities. The 
migration cityward is continuous, but the 
westward movement of population does not 
appear to have been so noticeable this year 
as in previous seasons. <A cause assigned by 
several correspondents for the decided in- 
crease in the rate of wages indicated by the 
figures given for most localities, is the 
increased activity in the lumber industry 
in which the wages paid are considerably 
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higher than those given for farm iabour, and 
consequently attract many labourers in the 
counties bordering on the lumber regions. 


Rates of Agricultural Wages. 


The rates of agricultural wages vary very 
greatly owing to locality, terms of engage- 
ment and quality of labour, and as the 
correspondents are frequently inexplicit on 
these points an average figure on which any 
reliance can be placed is hardly attainable. 
Many returns give the figures by the month, 
but in some cases this implies an engage- 
ment for ‘the season’ covering a period for 
from six to eight months, while in others it 
may be for a single month or during the 
busy season only. The general rate for a 
long term engagement is from $18 to $20 
per month with board, but many quotations 
fall below the minimum while some exceed 
the higher figure. Engagements by the 
month, for from one to three months, range 
from these rates as high as $30 and $35 in 
some instances. Day labour rarely falls 
below $1, or exceeds $1.50 with board. 


In the Lake Erie counties the scale is 
considerably lower than in the northern 
portion of the western Ontario peninsula, 
$1 being the standard rate for day labour 
in the former case, while $1.25 is the 
prevalent figure in the other group. The 
lowest prices are reached in the St. Law-_ 
rence group of counties, where the day 
labour rate in several localities drops below 
the dollar. The influence of the demand 
for lumbermen is very marked in the East 
Midland and Northern Districts, where 
great variations prevail, as high a figure as 
$2 per day being reported by one or two 
correspondents with monthly wages seldom 
falling below $20. 
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FAIR WAGES ON PUBLIC CONTRACT WORK. 


I.—HOUSE OF COMMONS RESOLUTION, 


On March 12, 1900, Hon. William Mulock 
gave notice of the following resolution in 
the House of Commons : 


‘That it be Resolved, That all govern- 
ment contracts should contain such condi- 
tions as will prevent abuses which may 
arise from the sub-letting of such contracts, 
and that every effort should be made to 
secure the payment of such wages as are 
generally accepted as current in each trade 
for competent workmen in the district where 
the work is carried out, and that this House 
cordially concurs in such policy, and deems 
it the duty of the government to take im- 
mediate steps to give effect thereto. 

‘It is hereby declared that the work to 
which the foregoing policy shall apply in- 
cludes not only work undertaken by the 
government itself, but also all works aided 
by grant of Dominion public funds.’ 


The resolution was debated in the House 
of Commons on March 22, and again on 
July 17. On the latter date it passed the 
House with the addition of the following 
clause: ‘That it is not expedient to mix 
with this proposal the salaries of those em- 
ployed in the public departments of the 
government.’ This amendment was sug” 
gested by the course which the discussion 
took while the resolution was under debate. 


Although the Fair Wages Resolution was 
not formally passed till the 17th of July, 
the Government took action in accord with 
the tenor of it from the time it was placed 
upon the Notice paper. All tenders that 
were invited from that time were made sub- 
ject to the conditions involved in the reso- 
lution. The passing of the resolution placed 
an obligation upon the government not only 
in respect to the advertised contracts, but 
bound it in regard to all future contracts. 


The Public Works’ Contracts. 


The first steps to give effect to the reso- 
lution were taken by the Department of 
Public Works. A carefully prepared list of 
conditions was drawn up and framed in 
accordance with the spirit and intent of the 
resolution, and this list has been incorpor- 
ated in and made to form part of every con- 
tract. It embraces stipulations against sub- 
contracting and abuses likely to arise under 
it, regulations as to the class of labour to be 
employed, the method and amount of wage 
payments, the hours of employment, etc., 
etc.; there is also a special clause for the 
protection of Canadian workmen against the 
competition of alien labour in the execution 
of public contract work. 


One of the most important of all the 
clauses introduced is that containing the 
‘Fair Wages Schedule.’ In accordance 
with the requirements of this clause, the con- 
tractor is obliged to set forth in a schedule 
specially prepared, a complete list of the 
different classes of workmen to be employed 
on the work, and opposite each class a rate 
of wages which is to be considered the mini- 
mum rate for that class It remains with 
the employer and his men to determine 
whether the amount actually to be paid shall 
be above this minimum or not, but a pay- 
ment of less than this amount for any 
member of the class will not be allowed asa 
fair wage. If any labour is required which 
has not been provided for by any of the 
items in the Fair Wages Schedule, the 
Minister, or other officer authorized by him, 
shall have the power to fix the minimum 
rate of wages payable in respect to any such 
labour, and this minimum rate, as is the 
case with the rate assigned in the schedule, 
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is not to be less than the rate of wages 
generally accepted as current in each trade 
or class of labour for competent workmen in 
the district where the work is being carried 
out. 


Conditions Incorporated in Contracts. 

The following is a copy of the list of con- 
ditions as it has been prepared and adopted 
‘ by the Public Works Department : 


The following conditions are incorporated in 
and shall form part of the annexed con- 
tract bearing date the 
day of one thousand nine 
hundred 

BrtwzEN 


(therein and hereinafter called the ‘ Contrac- 
tor’), of the first part, and Her Majesty, 
Queen Victoria, represented therein and 
herein by the Minister of Public Works of 
Canada, of the second part. 

1. The contractor shall not assign or sub- 
let this contract, or any part or parts there- 
of, for the execution of all or any portion of 
the work included in said contract, and no 
pretended assignment or sub-contract will be 
recognized or in any way affect any of the 
following conditions or other provisions of 
the said contract. 

2. All workmen employed upon the work 
comprehended in and to be executed pursu- 
ant to the said contract shall be residents of 
Canada, unless the Minister is of opinion 
that Canadian labour is not available, or that 
emergencies or other special circumstances 
exist: which would render it contrary to public 
interest to enforce the foregoing condition in 
respect of the employment of resident Can- 
adian workmen. 

3. No workmen employed upon the said 
work shall at any time be paid less than the 
minimum rate of wages set forth in the Fair 
Wages Schedule following : 


FAIR WAGES SCHEDULE. 


READE OR “CLASS, (O19) a ncnatenne. 
LABOUR. 

(Here set forth a Not less than the 
complete list of differ-|following rate per 
ent classes of work- 
men to be employed 
on the work.) 


4. The foregoing schedule is intended to 
include all the classes of labour required for 
the performance of the work, but if any 
labour is required which is not provided for 


SEPTEMBER, !1900 


by any of the items in the above schedule, 
the Minister, or other officer authorized by 
him, whenever and as often as the occasion 
shall arise, shall have the power to fix the 
minimum rate of wages payable in respect 
of any such labour, which minimum rate 
shall not be less than the rate of wages 
generally accepted as current in each trade 
or class of labour for competent workmen 
in the district where the work is being 
carried out. 

5, The contractor shall not be entitled to 
payment of any money which would other- 


_ wise be payable under the terms of the said 


contract in respect of work and labour per- 
formed in the execution of the said con- 
tract, unless and until he shall have filed in 
the office of the Minister in support of his 
claim for payment a statement showing the 
names, rate of wages, amounts paid and 
amounts (if any) due and unpaid for wages 
for work and labour done by any foreman, 
workman, labourer or team, employed upon 
the said work, and such statement shall be 
attested by the statutory declaration of the 
said contractor, or of such other person or 
persons as the Minister may indicate or 
require, and the contractor shall from time 
to time furnish to the Minister such further 
detailed information and evidence as the 
Minister may deem necessary, in order to 
satisfy him that the conditions herein con- 
tained to secure the payment of fair wages 
have been complied with, and that the work- 
men so employed as aforesaid upon the por- 
tion of the work in respect of which pay- 
ment is demanded have been paid in full. 

6. In the event of default being made in 
payment of any money owing in respect of 
wages of any foreman, workman or labourer, 
employed on the said work, and if a claim 
therefor is filed in the office of the Minister 
and proof thereof satisfactory to the Minister 
is furnished, the said Minister may pay such 
claim out of any moneys at any time pay- 
able by Her Majesty under, said contract, 
and the amounts so paid shall be deemed 
payments to the contractor. 

7. No portion of the work shall be done 
by piece-work. 

8. The number of working hours in the 
day or week shall be determined by the 
custom of the trade in the district where 
the work is performed for each of the differ - 
ent classes of labour employed upon the 
work. 

9. The workmen employed in the perform- 
ance of the said contract shall not le 





3 
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required to work for longer hours than 
those fixed by the custom of the trade in 
the district where the work is carried on, 
except for the protection of life or property, 
or in case of other emergencies. 

10. These conditions shall extend and 
apply to moneys payable for the use or hire 
of horses or teams, and the persons entitled 
to payment for the use or hire of horses or 
teams shall have the like rights in respect 
of moneys so owing them as if such moneys 
were payable to them in respect of wages. 

11. The contractor shall not be entitled 
to payment of any of the money which 
otherwise would be payable under the terms 
of the said contract in respect of any goods 
or materials supplied, unless and until he 
shall have filed in the office of the Minister, 
in support of his claim for payment, a state- 
ment showing the prices and quantities of 
all the goods and materials supplied for the 
performance of the work and the amounts 
paid and amounts (if any) due and unpaid 
for such goods and materials, the names and 
addresses of the vendors, and such other 
detailed information and evidence attested 
by a statutory declaration of the said con- 
tractor, or of: such other person or persons 
as the Minister may indicate or require, or 
may deem necessary in order to satisfy him 
that the conditions herein contained have 
been complied with and that the goods and 
materials supplied for the portion of the 
work in respect of which payment is 
demanded have been paid for in full. 

12. In the event of default being made 
in payment of any money owing in respect 
of goods and materials supplied for the work 
in the execution of the said contract, and if 
a claim therefor is filed in the office of the 
Minister, and proof of such claim satisfactory 
to the Minister is furnished, the Minister 
may, out of the moneys at any time payable 
by Her Majesty under said contract, pay, 
or cause to be paid, such claim, and the 
amounts so paid shall be deemed payments 
to the contractor. 


Contracts Containing Fair Wages Schedules. 

The following is a complete list, up to the 
end of August, of all contracts let by the 
Department of Public Works since the 
adoption by that department of the ‘ Fair 
Wages’ principle in public contract work. 
The schedules of wages are those inserted in 
the contracts indicated. 
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Dredging, &c., Collingwood Harbour, Ont, 
Contract dated May 26, 1900. 


FAIR WAGES SCHEDULE. 








Rate OF WAGES. 
TRADE OR CLASS OF LABOUR. (Not less than the fol- 
lowing rate.) 


i J 





Per day of 10 hours. 





Contractor’s foreman........ $ 2 50 

Ordinary labourers... 1 2 
Per month and board. 

Dredge captain, .........¢. 90 00 

ie ORINO GE. ria.) spa 80 00 

PE URES LUNG OS, Boo 5 olxtauats 30 00 

«deck hands, each.... 25 00 

" crane man ..... iy aa 50 00 

Tne canbe sy. oats es x 4 Me 65 00 

Pc i200 1S) oe aes er ep 60 00 

id hikes gia eA eae Bene 30 00 

i GOTOPOS nar 8 Ce bes 25 00 

iW TIAL ise soe Rites cota 25 00 

Drill scow captain...........! 65 00 

" PUPINCET, ¢...7045 6.2 60 00 

" Peta yay toe 30 00 

25 00 


" deck hands, each. | 


Post Office Building, Hull, P.Q. Contract 
dated June 8, 1900. 
$18,500. 


Amount of contract, 


FAIR WAGES SCHEDULE. 


RatTE or WAGES. 
TRADE oR Cxiass oF Lapovr. (Not less than the fol- 
lowing rate.) 





Per day of 9 hours. 





Contractor’s foreman for 
THASGNLY a 222 bohaees Case $3 75 

Contractor’s foreman for 
GAR pROtT Ys case welown hos 3 00 
HIXCAVatOrels. Lose. ee ee 1 50 
Winsons roa, ea hee Ay 2s: 3 00 
TSPICR IA VOT s cle vas «ees 3 : 3 00 
Builders’ labourers ...... ..| 1 50 
Stonecutters...... Nope ale 3 06 
Carpenters nk: ier. sia | 2 00 
mia builders.) oo. Sols. eo. 3 00 
SP OUINOIS coin uy ee Aer / 2 25 
Plesterers: “ei. RA 2 00 
Painters and glaziers ... | 1 75 
Are OM ie 2 teat Siok 2 25 
Bteamiiisberss i. ase ¥) pees 2 25 
Tinsmiths -..... BET at! nee 2 00 
Moatal mooters:: base oe a 3 2 00 
IP NOCEPICIANS by gent | bases 1 50 
Blacksmiths: .2....... .%..4 2 00 
orbhir gc Ce a | ree en 1 25 
| ee Rs ee ee eee 1 50 
Bell hangers.... .. 1 50 
(UAT EVIRONG e025 6. ees 2S 1 50 
Ordinary labourers.... ..... 1 25 
Driver, horse and cart. .. ..| 1 50 
» 2 horses and wagon.. | 3 00 


i 
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Close piling, extension of breakwater and 
dredging, Meaford, Ont. Contract dated 
June 15, 1900. Amount of contract, $62,570. 


FAIR WAGES SCHEDULE. 





——. 





RATE OF WAGES. 


TRADE OR Ciass oF LaBour. (Ne ilesa tian the fol: 


lowing rate.) 





a ace aed 


Per day of 10 hours. 








Contractor’s foreman....... $ 2 50 
Carpenter’s My if Reeoe ees | 1 50 
" HGIDCRS Gaia. soca | 1 25 
184 Belle hea hire 11: yo eee ae a 2 00 
" helpers........ | 1 25 
Ordinary labourers.......... 1 00 
Drivers with 1 horse and cart 2 00 
" 2 horses and wagon 3 00 
" LOSER: «So ale sare 2 00 
" DO MOTROS'/c.s-. kee ee 2 50 

| Per month and board. 
oredge Captain. .. 5... 2. o te 90 00 
1) RENE INECL Win) Mees 75 00 
" finemiansme coca 30 00 
r deck hands.......... 25 00 
" Crane Mens... ke ae gee 50 00 
u scow men.. .... See 25 00 
Tug captain. .......6..4-.+5. 50 00 
n engineer.... an 50 00 
HMAC TTA TY ses) oar os 4 30 00 
iy UBATOTSL. 2 lceliels | Vee we 25 00 

Drill Hall Building, Brockville, Ont. 


Contract dated June 29, 1900. Amount of 
contract, $42,290. 


FAIR WAGES SCHEDULE. 





RATE oF WAGES. 
TRADE OR CLASS OF LABOUR. (Not leat hanthental 
lowing rate.) 


a _—— 


Per day of 10 hours. 





NTAGOUVOTS!. Wack Aeei ee bs cites $ 1 25 
IVER OTS Phe eks's 8c eae 3 00 
POVICKIAVCTS cot. Say backed oe 3 00 
Carpenters...... Nia. eet e Sees 
PASEOROLS Le hss lie s 2's WS orice / 3 00 
Wroughtand castiron workers| None, 
Steel and truss workers...... None. 
Felt and gravel roofers ...... { 1 50 
Galvanized iron workers. . 2 00 
RCO mss es elaiel oa 3 00 
EA TR DOUSie. cies cloce: EON 2 50 
Electric wirers.... 0 ....5... 2 00 
Meet GOLGI se cis i. dba eis tee ee | 2 00 
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Masonry, proposed lock and dams. St. 
Andrew’s Rapids, Man. Contract dated July 
18, 1900. Amount of contract, $469,000. 


FAIR: WAGES SCHEDULE. 





RATE OF WAGES. 


TRADE OR CLASs OF LABOUR. (Not less haan anerens 


lowing rate.) 
Per day of 9 hours. 
Government inspector (a prac-| 

tical masonry and concrete] 

Heh (6 (ie) Mone ane eter cee $ 5 50 
Contractor’s engineer....... J $130 per month 

" foremen for ma-| *eF day of 9 hours. 

SOMEVEWOPK 5.8). \o. 05 a oaeee 5 40 
Contractor’s foreman for con-| 

CrOpeIwOrk iyo. tuo eee ae 3 50 
Contractor’s foreman for car- 

TEOIUD ET, ei. 's ala, fine We Rie eeeatenae 4 00 
CARpenvers, lL. fe aoa wee ok 3 15 
Carpenters’ helpers peso ar rate 2 00 
ESO sities 5.15 wie eee eee 4 50 
Siehe cutters... iconic vee 4 50 

MN ROTIMOLS 5.0! )e5 7 wehlenas ke | 2 25 
CPSU N UOT seedy Fe site | 1 80 
Powder meme Gs.) lis <b ohee 2 00 

| Per day of 10 hours. 

Dacksmibhisi cas wesc ae 2 50 
" helpers... | 2 00 

Per month with board. 
Dredge captain... a4. oes / 80 00 
Dredge engineer...... eat 65 00 
1) AIPORT: ae oveeee tu staan 45 00 
Dredge crane man...... .. 65 00 
Dredge deck hands (each)... 30 00 
‘Tug caphaimi ccm 3: 60 00 

uw (CNSIMESTI 6 eee ke a 50 00 

» fireman....... SAseie Mee ar 23 006 

Se REECE erate cag cs 20 00 
ScowsMien at ao ee ee | 30 00 

Per day of 9 hours. 
Divers with complete outfit. . 10 00 
Divers without outfit........ 5 00 
Dermicce ment -. fine ees 1 80 
Ordinary labourers......... 1 80 
| Per day of 10 hours. 
Dyiver with one horse and 

COM tig 10 gna ik ek ee 3 00 
Driver with two horses and 

WAP OUie .ia\.05 hai eee 4 05 
Driver with one horse..... : 2 50 
Driver with two horses...... | 3 75 
Teamsters fosniee same 1 75 





High level pier and two bulkheads, Mont- 
Date of contract, July 25, 
1900. Amount of contract, $633,033.33. 


real harbour. 





| 
. 


eS Se 
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FAIR WAGES SCHEDULE. 








RATE OF WAGES. 


Traps OR CLass OF LABOUB.| (Nio¢ Jess than the fol- 
lowing rate. ) 








Contractor’s engineer........ $5 00 
i" asst. engineer...... 2 50 
«  draughtsman....... Y 2 00 
Per day of 10 hours. 
' foreman carpenter, , 2 50 
r mixing con- 
Crete.) .. <4 3 00 
" laying con- 
crete...... 3 00 
“ " stone - crus- 
STEYR a 2 50 
Re BRCIUCTHL EG Fee isle sie deter 1 75 
Carpenters’ helpers.......... 1 50 
Per month. 
Timekeepers..... A re 80 00 
Dredge captain.............. 70 00 
Per day of 10 hours. 
" BUC IUOUR..... «be wach 3 25 
" PGUVAT 6 Fe ccd vs ksi 1 60 
" cranesman .......... 2 75 
" deck-hands.......... 1 30 
Per month, with board. 
BR MOM ERATE ot doesnt e cule + a 2 45 00 
fd TU ITROEN SS sc aia's' «yo ea le» 55 00 
Ui ROWINU sckas sonky tees « 19 00 
M WSUIIOES, CAGN ). chose ec 15 00 
pl Zee AS a ae eee ae 11 00 
Per day of 10 hours, 
Scowmen, each.............. 1 30 
Divers, with complete outfit.. 6 00 
" without outfit. ...... 2 00 
Divers’ helpers, each........ 1 40 
Steam derrick engineer...... 2 75 
" fireniin,...... 1 50 
Drivers with 1 horse und cart. 2 00 
" 2 horses ....... 2 50 
Ordinary labourers......... 1 26 





Superstructure of a highway bridge, Ot- 
tawa, Maria Street. Contract dated July 
28, 1900. Amount of contract, $35,297. 


FAIR WAGES SCHEDULE. 





| RATE OF WAGES. 
‘TRADE OR CLASS OF LABOUR. (Not less than the fol- 
lowing rate. ) 


Per day of 9 hours. 
$3 25 


Contractor’s erection fore- 
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FAIR WAGES SCHEDULE—Continued. 








RATE OF WAGES. 


Not less than the fol- 
lowing rate. ) 


TRADE OR CLASS OF LABOUR. 








Per day of 10 hours. 
Contractor’s timekeeper. ... .| $2 00 
Engineer for hoisting engine. . 2 25 
FEPONNAD 5. tagrs's Diese Se saad 1 35 
« 
Per day of 9 hours. 
Chief carpenter. ..2..5..5.-; 3 00 
CAT DORUOPE: On sine ofa es cat cs 2 00 
Carpenters’ helpers.......... 1 50 
PT OLE Teeter ie. thea t 1 eu die oes { 3 00 
Concrete mixers............. 1 60 
Builders’ Jabourers.......... 1 50 
Stone-drillers......, norte 1 75 
Stone-cutters (5 hrs. Sat’y.).. 3 00 
Per day of 10 hours. 
Rivet heaters:<3 cua ciss Pasa 1 00 
AVOROED Ee ee wkatele: va oe sale 2 25 
Riveters’ helpers............ 1 50 
Blacksmiths...... e 2 00 
Blacksmiths’ helpers ........ 1 75 
Per day of 9 hours. 
Driver with 1 horse and cart. 2 00 
" 2horsesand wagon 3 00 
PEATREOTS diego oe ced | 1 35 
Ordinary labourers.......... | 1 35 





Close piling on west side of Sydenham 
River, Owen Sound, Ont. Contract dated 
July 31, 1900. Amount of contract, 
$28,425. 


FAIR WAGES SCHEDULE. 





RATE OF WAGES. 


TRADE OR CLASS OF LABOUR. (Not less than the fol- 


lowing rate. ) 





Per day of 10 hours. 
Contractor’s foreman (a good 


Carpermenti sd. . sea andes 32 50 
Carpenters... 2 ..<.- Sewers 2 00 
Carpenters’ helpers.......... 1 50 
BlaCweMits iy Si siesh oe sacs 1 75 
Blacksmiths’ helpers ........ 1 50 
Ordinary labourers.......... 1 26 
Drivers with 1 horse and cart 2 25 

" 2horses and 
wagon...... 3 00 
" D Borman. ate oo | 2 00 
2 75 





20 


Drill hall, Windsor, Ont. Contract dated 
August 11, 1900. Amount of contract, 
$49,633. 


FAIR WAGES SCHEDULE. 


eee 


RATE OF WAGES. 


TRADE OR CLASS OF LABOUR. (Not less than the fol- 
lowing rate.) 








. Per day of 9 hours. 
APOSTLES oc we: ae hal oe $1 80 
Brickiayeres.5 sees cs vase 3 00 
SW ESCTON cee ee RS, Se RE 3 00 
Stonecutters (per hour)...... 0 374 
Plasterers: bie css ae 250 
Painters and glaziers....... 2 00 
Blacksmiths ..... ai ene ‘ea 
WIGINWerS sees as veces 2 50 
Aaa me Meas. Oe NOT haem Ramo 2 00 
Sheet iron workers.... . . 1 75 
Blectric wirers. (2.0.2.2 6: 2 00 
Felt and gravel roofers ..... 1 75 
laters: ena tls alee 3 00 
Steeliworkers. 1.4 4. ee 275 
Ordinary labourers.........- 1 50 











Superstructure of a highway bridge, 
Chaudiére Slide Channels, Ottawa. Contract 
dated August 18, 1900. Amount of contract, 
$21,530. 


in respect of so much of the work as is to 
be performed in the city of Ottawa. 


FAIR WAGES SCHEDULE. 








Rate OF WAGES. 
TRADE OR CLASS OF LABOUR. Non lesa rnegarnestcl 
lowing rate.) 





Per day of 9 hours. 
Contractor’s erection foreman soe AY 

Per day of 10 hours. 
Contractor’s time keeper..... 2 00 
Engineer for hoisting engine. 2 25 
SBE IAVATA . yc, la slahiae boeataas 1 35 

Per day of 9 hours. 
(Chiptearpenter . ys oats 3 00 
Carpenters. ....../.¢ oie sek , 2 00 
Carpenters’ helpers......... 1 50 
Be PAMOTIS rss 3. sino nae eee 3 00 
Concrete mixers............. 1 60 
Builders’ labourers.......... 1 50 
PS COme MOT ELIOP i ahh clean al onal 1 75 
Stone cutters (5 hrs. Sat’y).. 3 00 
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FAIR WAGES SCHEDU LE—Continued 
ee eee 












RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. (Not less than the fol- 
lowing rate.) 





Per day of 10 hours. 
$1 00 


Rivet-heaterd a...) nieces 
Riveteta eid. ah ealeeete 2 25 
Riveterstimel pers) <.i:cceheaes 1 50 
Blaclkeemsisiss. 2s. Sues eee 2 00 
Blacksmiths’ helpers ........ 1 75 
Per day of 9 hours. 

Driver with one horse and cart 2 00 
Driver with two horses and 

SACO yor sh: <p einer 3 00 
CATS bELSs 2 oc 2s eisio re enone 1 35 
Ordinary labourers.......... 1 35 








Public building, for Post office, &c., Picton, 
Ont. Contract dated August 23, 1900. 
Amount of contract, $13,800. 


FAIR WAGES SCHEDULE. 








Rate oF WAGES. 
TRADE OR CxLASs OF LABOUR. lob less than tHe feb 
lowing rate.) 


ee 





| Per day of 10 hours. 
Contractor’s foreman for ma- 





SOU WOLr kee ther ra oer: $ 3 00 
Contractor’s foreman for car- 

penter’s\ Works. son pee 2 50 
EX ca VAtOrsteen i eee er ere 1 00 
NWiasonse ance ieee ae BSS i A 2 50 
Bricklayers. ots mami 2 50 
Builders’ labourers .......- : 1 00 
Stone cutters... Be send 3 00 
Car ponereis raion aeons se 1 50 
Carpenters’ helpers.......... 1 00 
Stair builders .... 2 00 
WFOINETS Merete Gels Gel? wits cohen Lio 
IRIASTETCTS mk ctrin taal eee 2 50 
Painters and glaziers.... ... 1 75 
Phimbers!+.2 0... fe, aoe ere 3 00 
Steamfitters. 2. ...<) Suck 3 00 
Metal rooters \ 0s wieke! tae 1 67 
Hilectiicians: .. ese eae ae 1-75 
Blacksmiths: cee eee seve 
Blacksmiths’ helpers ........ 1 25 
TTANSINENG 23 4 2 ee Serene 1 GT 
Shinglerss; Wve toes eter 1 50 
Dhathers: te cee eee 2 50 
Bell hangers ly7.5 fesse > ae: 1 75 
Quarry. 1a6na s.r ei a 1 25 
Powder men...-. Resi acorn 1 50 
Ordinary labourers........ 1 00 
Driver with one horse and cart i ot 3 
Driver with two horses and 

WAQON a arte whe vase cea ee 2 50 
Timekeeper. -. . .co0e sees 1 50 


a 
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Wharf at Providence Bay, Algoma Co., 
Contract dated August 27, 1900. | tract, $9,500. 


Ont. 
Amount of contract, $7,500. 


FAIR WAGES SCHEDULE. 


RATE or WAGEs. 
OU 4 
TRADE OR CLASS OF LABOUR. (Not less than the fol- 
lowing rate.) 


Per day of 10 hours. 


SSPE PIRCGRE Potter de oar we eels oh ds $ 2 50 
po pentete ee ae nen ee 00 
Helpers. cal on ese: 50 
Bincksmmiths FO rs vein ba oe 75 


" helpers sieig sWfeunran es) & 
Ordinary labourers........ 
Drivers with one horse and 


OETA NONE Mi pie er 20 
Drivers: with two horses and 

La 05 OE Ra bad 00 
Drivers with one horse...... 00 


bo bo Ge bo bet et pt ee RD 
bo ¢ 
or 


" two horses..... 


Pile Wharf at Sheguindah, Algoma Co., 
Ont. Contract dated August 27, 1900. 
Amount of contract, $5,900. 


FAIR WAGES SCHEDULE. 


RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. (Nobiess than. the fol. 
lowing rate.) 








Per day of 10 hours. 
Contractor’s foreman (a good 


BREDGUECT) oe 55 ei. aN aoa 2 50 
Raa REC cones 00 
heiparg). f° 4's... 50 
Blackamiths oy igs Loar: 75 
" helpers. . 1 faa 50 


Ordinary labourers.......... 
Drivers with one horse and 


bo bo bo eal aul aol eel *) 
bho 
Or 


SET gyn is ia: 5 Eons oe ON 2D 

Drivers with two horses and! 
WOM Ae Sea ee vs is ities 00 
Drivers with one horse...... 00 
" two horses..... | 75 


The following contracts were awarded by 
the Department of Public Works during the 
month of August, but had not, up to the 
close of that month, received the signatures 
of both parties to them :— 
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Dredging, Sarnia, Ont. Amount of con- 


FAIR WAGES SCHEDULE, 


RATE OF WAGES. 





TRADE oR Crass or LABOUR. [NOE less tye the fal. 


lowing rate.) 





| 
| 
| Per day of 10 hours. 


Contractor’s foreman:....... $ 2 50 
Ordinary labourers.......... 1 25 
Per month with board, 
Dredge captain.............. 99 60 
i) Pi GMECIIRET cipher atecewe 80 00 
We HRCA Oa oe ot | bur 39 00 
" deck hands, each.. 25 00 
1s Crane WIAD cos) os ae 50 00 
Tug captain . Behe Mia otek 65 00 
sth DU UNOR (Sh ca. 60 00 
re rire Al he poo be 30 00 
eT Rar. SRO ee Le a May, Zo 00. 
OO WEIONA 20s olan coed oes, 25 00 
Breakwater, Gabarus, N.S. Amount of 


contract, $7,882. 


FAIR WAGES SCHEDULE 





RATE OF WAGES. 
TRADE oR Cass oF Lazour. (Not less Bis: the fol- 
lowing rate.) 








Per day of 10 hours. 


Contractor’s foreman carpnt’r $ 2 00 
Carpenters an ch ca eoh fk 1 1 50 
Carpenters’ helpers.......... 1 25 
Blackemitng tees atk ais 2 00 
Blacksmiths’ helpers ........ | 1:25 
Ordinary labourers. . Vide 12 
Driver, 1 horse and cart. .... 2 00 

uw 2 horses and wagon.. 2 75 





Breakwater, Canoe Cove, P.E.I. Amount 
of contract, $13,500. 


FAIR WAGES SCHEDULE. 


The wages are to be the current wages of 
the locality. 
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Wharf, Hopewell Cape, N.B. Amount of 


contract, $19,988. 


FAIR WAGES SCHEDULE. 


RATE OF WAGES. 


ra es raat 
TRADE OR CLAss or LaBour. (Not less than the fol- 





lowing rate.) 
Per day of 10 hours. 

Contractor’s foreman carpntr S 2 00 
Wal penterse bo shane os heetiek 1 50 
Carpenters’ helpers.. ...... 1 25 
BSIACKSIMIENS Potties | Sass 1 75 
Blacksmiths’ helpers ........ 1 25 
Ordinary labourers...... .. 1 25 
Driver, 1 horse and cart..... 1 75 

" 2? horses and wagon.. 2 50 





Conerete and iron floor, Maria St. Bridge, 


Ottawa, Amount of contract, $6,398. 


FATR WAGES SCHEDULE 





== 


| Rare or Waaers 


TRADE OR Crass OF Lapovr. (Not less than the fol- 


lowing rate.) 








Per day of 9 hours. 

OTe MAall ic. Me eRe eee $3 25 
Cimericarpenters vsoae5s).. 6. 3 00 
Car penters.o2/tre sre nies se 2 00 
' hel] pers Bouvier EDO 
Biacksmiths tie one. al 3). 2 00 
" helpers. . 1 75 
WEROMS Scere Weis, hee sie s- 3 00 
DLOMCCULLGTA 5 yea le alias 3 00 
Concrete mixers......-... 1 60 
Stone breakers............. 1 50 
Builders’ labourers...... ... 1 50 
Ordinary Jabourers.......... 1 35 
Driver, 1 horse and cart. .... 2 00 
»  2horses and wagon.. 3 00 
MIMS keG DEP 5.5 Sdmics.« so real 10 


Tenders have been received by the Depart- 
ment of Public Works for the contract for 
the construction of a Post Office at Bucking- 
ham, in the Province of Quebec, but the 
contract itself had not been awarded at the 
end of August. The following is a copy of 
the ‘ Fair Wages Schedule’ it contains :— 
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FAIR WAGES SCHEDULE, 








oa ———— 





RATE OF WAGES. 
Traps oR Ciass of LaBour. (Not less than the fol- 
lowing rate.) 


om af 


Per day of 9 hours. 


Contractor's foreman for 
TNUBONLY anaes waetoree eae $ 3 75 

Contractor's foreman for 
CAT POMUPV sawn ence ciclo ease 8 00 
TOXCAVAaLOTS a0 cle eee thas) 
Masons ueetei css. ee eee 2 00 
Bricklayers. inch eeeroors 2 50 
Builders’ labourers.......... 5) 
Stomecutters si... cena 3 00 
Garpentermosice. clue. ane $1 50 to 2 00 
Stairibwhnera. ..:. cesses 2 00 
SP OIDOES 1, Uae Tees 2 25 
IRATOCYEVSR \.)«< os oe an ee 82 00 to 2 50 
Painters and glaziers........ 2 00 
PTR OER sek ee See 2 25 
Steamibeers «vs. ou. Goa Up AS. 
PEREIIS TL GLER Ut. Oe eee ees 2 50 
MMetgaliroorert... 36). ee ne 2 50 
BS OUriClanss(is0. hs ae ene 1 590 
PHACKAMIGNS CRE, pause ely S2200 fo.2.-50 
MEA LOT AS 0. Oo saga aa hee 1 50 
aC Her Bic. sitios citreus 1 50 
Bellbangers.< ie ce, 28 | 1 50 
APPL INONY oo oo) soso seis Rake 1 50 
Ordinary labourers.......... 1 25 
Driver i horse and cart..... POO 
v 2 horses and wagon. . 3 00 


The following is a list of works at present 
advertised by the Department of Public 
Works and the ‘Fair Wages’ Schedules 
which they contain :— 


Post Office, Customs, Inland Revenue 
and Land Offices, Kamloops, B.C. 


FAIR WAGES SCHEDULE. 











RATE OF WAGES. 


TRADE oR Cuass or Lasour. (Not less than the fol-  ~ 


lowing rate. ) 





— 





Per day of 9 hours, 


Contractor’s foreman mason. . $d 00 
" bricklayer 5 00 

t carpenter. 3 50 
Carpontera. oases cate 3 00 
" helpers Si si ene) ohars shone iso 

P OINETE Sains Roos SP ee | ome 
Stair betlters<acseee eee ee 
stonecutterdss oie ee 5 00 
Masonsa: 22 Ue) eee 5 00 
Bricklayers. sve cas eee 5 00 
Plasterers sto alee 5 00 
Painters and glaziers........ 3 00 
Tinnerss ane see Wea aes 3 00 
ploamfittera a. Ui 4a 3 50 
Grashttersie ssc. cs sca) aes 3 50 
Plumbers sn. 2 ee ee 3 50 
Bellhanpers osc. Vase ocr eee 3.25 


i 
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FAIR WAGES SCHEDULE.—Continued. 


—_—_— ——_____ 


Concrete and masonry, wharf, Hull, P.Q. 











RATE OF WAGES. FAIR WAGES SCHEDULE. 


| 

| 

TRADE OR CLAss OF Lanoon.|ayoe lame ae eet. = 

| I SESS SS 





lowing rate.) 











Per day of 9 hours. RaTE oF WaGEs. 


Electricians........... &: TRADE OB Ciass or LABour. 












































Ticit aw (Not less iin the fol- 
alae oem 2 25 lowing rate.) 
pietal roofers...../.. ...2... 3 5O nen ——_— 
PETIT he 5 ee oe, 3 00 f 
MOIR. doh cn chee ie. 5 00 Contractor’s engineer....... $ 5 00 
Beenie ei 8 ve i 3 00 | i" asst. engineer... 2 50 
Builders’ labourers...... ... 2 59 " draughtsman... 2 00 
Ordinary labourers.......... 2.20 : : 
PURITAN adda s+ ccs bee 2 50 " foreman carpen- Per day of 10 hours. 
BIE YIN gh aos. ies ou ves. 2 50 MOPS aa tase nae 2 50 
MOP KOBPOE Gis, cs ene 3 00 " foreman mixing 
Driver, 2 horses and wagon. . 6 00 concrete...... 3 00 
» team of 2 horses and i" foreman laying 
@ WaOMS es... a. 2. - 9 00 concrete...... 3 00 
i Rina Sok oe Sous 4 50 " foreman  stone- 
rt oly a i ae 6 00 crushers...... 2 50 
Carpenters.............. at 1:75 
iO Meret args er ee " hel pers... os... csss 1 50 
: Per mouth. 
Post office, Customs and Inland Revenue | Timekeepers... ............ 80 00 
4 3 . Per day of 10 hours. 
offices at Rossland, B.C. Divers, with complete outfit. 6 00 te 
FAIR WAGES SCHEDULE. n without outfit... : 2 00 
aris sien " Bpalis oS eae 1 40 
38, c 7 
Rary or Wacss. i Rae ee git 
eae : = | Drivers with 1 hors +. 
TRADE oR CLass or Lapour.| (Not less than the fol-"| ss with : eaten : a 
lowing rate.) Drivers with 1 horse and 
rN eg eas te iat WIASTOIN. at arcvehers ieee os tae 5 2 00 
; Per day of 9 hours. | Drivers with 2 horses........ 2 50 
Contractor’s foreman mason. $6 00 Ordinary labourers 1 25 
" bricklayer 6 00 Se oh th RANMA eat hee 
" carpenter 4 00 SR are rerereereee eee Se 
Berra Heise 0.05 P18) peas om 2 3 50 
" helpers se. 64 sas 3 00 
| Ep i? Ee SS Cs 4 00 : ; ; 
Per day of 8 hours. Stone piers, &c., Rapides des Joachims. 
eo Dera ey ie Lik uian tod 4 00 
POTIOCULTCT Sie aul says oi lk wits 5 00 
Pek day oh tone: FAIR WAGES SCHEDULE. 
ARBORS. Bohs. weed osx S 5 00 
Rinse hala Ay a Sec ia Ee a 5 00 
IBLOrOIRe: Se eA elns ogee cle, 5 60 : 
Painters and glaziers........ 3 50 : Se OT AGke. 
peer civics neve eed tayd © : i TRADE OR Ciass ov LABouR. (Not less than the fol- 
Pa ie oe te 4 50 lowing’ rate.) 
OD chan 9 1 hey Ga gle 4 50 —|- --———— 
BeQik WORM Re acon scons 3 50 ' 
Per day of 10 hours. | Contractor’s engineer........ £5 00 
OLE a a 3 50 " asst. engineer... z 50 
Per day of 9 hours. | pp ; =: 
Blacksmiths)... on.c+>-- 4 00 " foreman at| 1? day of 10 hours. 
" DUSDETR: . ke 5S: 3 20 QUALITY so eae 3 00 
PI OGSl TOOTEPE. . cn cd wee 3 50 " foreman of 
ETT tga Ga a ae ae OR 3 50 masons ...... 3 50 
RIG Rect Tk. 5 5 00 " foreman rock 
0 a: a a re 3 25 excavation ... 2 50 
a ea ee : 3 00 DIRS c coce es Ee 2 75 
mmrmeiorige: ©. oo tis cents s 8 00 ie Venheinereus tos 1 76 
Driver with J horse and cart. 4 00 PEON O/ODEEET Bisel. ws, <a eae yaw bs; 
" 2 horses and Driver with 1 horse and cart. 2 25 
mepan Asc: os, 6 sha 6 00 Driver with 2 horses and 
" 2 horses and 2 Sh 21s Pe gO ae eae, ae 3 00 
cy 1 Rs, Re 7 00 Driver with 1 horse.......... 2 00 
Builders’ labourers.......... 3 25 " 2 horses .45 Mid: 2 50 
Ordinary labourers.......... 3 00 Ordinary labourers.......... 1 00 








aa 
hy 


oe 


Extension of breakwater, Wilson’s Beach, 


N.B. 
FAIR WAGES SCHEDULE. 








RATE OF WAGES. 


TRADE OR CiAss oF Lazour. (Not less tian the fol- 
lowing rate.) 


—— 








a 


Per day of 10 hours. 





Contractor’s foreman (a good 
practical carpenter)........ $ 3 00 
Carmenere. Ramee eke sameay 1 75 
" helpers at eg e. 1 50 
HlseemGs gee. oc seals 2 00 
" helpers ....... 1 50 
Ordinary labourers.......... 1 50 

Driver with one horse and! 
Carte iis ie Ahh aE Se 2 50 

Driver with two horses and 
WOOD Sr pennies hc ae aoe 3 25 
Driver with one horse....... 2 50 
" two horses...... 3 25 





New block of breakwater, Tignish, P.E.I. 
FAIR WAGES SCHEDULE. 














RATE OF WAGES. 


TRADE OR CLASS OF LABOUR. (Not less 'than the fol: 
lowing rate.) 


Per day of 10 hours. 
Contractor’s foreman carpen- 








Fear boris Theat Naa | $ 2 00 
Oi i eyo) (he 3) 9pm eeaeg Aled) SO nee 1 50 
" Helpers cise st 1 00 
Packs eee ee 1 50 
" helpers... ses s<2 1 00 
Ordinary labourers.......... 1 00 

Driver with one horse and 
PoEN arb a). ewe ce | het imac aay BS tien 1 50 

Driver with two horses and 
WV AO OD paper readies on ee tates 2 50 
Driver with one horse....... | 1 50 
" two horses...... 2 50 





Wharf at Black Brook, N.B. 
FAIR WAGES SCHEDULE. 
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FAIR WAGES SCHEDULE—Continued. 


RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. (Not iless tian the ols 
lowing rate.) 


ee 








Pilaekrsmiths }...'.a2 eee $1 75 
" helpers accesses 125 
Ordinary labourers.......... 1 25 

Driver with one horse and 
GAG ce, x bes asic eae 2 00 

Driver with two horses and 
WAPOI «5 chicas se BAe eee ne 3 00 
Driver with:one horse........ 2 00 
" two horses...... 3 00 


Post office building, Sarnia, Ont. 
FAIR WAGES SCHEDULE. 





RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. (Nodes thant the fol: 
lowing rate.) 


i rr a 


Marpen tore siti tenia ‘82 00 per d. of 9 hours. 
Bricklayers: jcyc eee ee 2 75 " 
IVES SONS idx. aera ee Ee, 2 75 " 
Stonecutters s(.w ade one 0 374 perh., 8h. per d. 
Plasterérs 2.55. Okan. eee 2 50 per d. of 9 hours. 
Painters and glaziers........ 2 00 " 
Blacksmiths >. Ssiacenu seme 1 75 " 
Plumbers he ieee eee eee 2°25 u 
Aurea Ve f WN Pam reer es, ea 26 Pi | 1 75 " 
Sheet iron workers.......... 1 75 " 
Electric wirers.........-. PL " 
Felt and gravel roofers...... 1 75 " 
Slaters fiel lar" s. Vetta wy tela aie tape tees cals) fe 3 00 " 
mice) workers snvean cane ane 2 50 7 
Dua WOUreES Louse tne eae 1 50 " 





Highway bridge, Portage du Fort. 
FAIR WAGES SCHEDULE. 





Rave oF Waczs. 
TRADE OB CLAss OF LABOUR. (Nobles than the ten 
lowing rate. ) 








RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. (Not less fhun she fol: 
lowing rate.) 





Per day of 10 hours. 
Contractor’s foreman carpen- 


Hore SAN. Neb eS $ 2 50 
Giaenenters. ih) vk ya eek 1 50 
We helvorsres Lees | 1 25 





Contractor’s foreman........ $3 25 per d. of 9 hours. 

" timekeeper...... 2 00 per d. of 10 hours 
Engineer for hoisting engine.| 2 25 " 
Fiveinan wee. ches te ete ee 1 35 " 
Foreman carpenter.... .. | 3 00 perd. of 9 hours. 
Carpenters. ai nts. ce eee | 2 00 " 

" helpersisae. aaa 1 inc 5. " 
Masons: Ger tcc ee oe Rea tee. OD " 
Builders’ labourers.......... | 1 350 " 
Stonsctitterd. hosel 3 00 per day of 9 hours 

(5 h. on Saturday). 
Drillers (cstr- 052 Pe eee ' 1 75 per d. of 9 hours. 


Se 
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FAIR WAGES SCHEDULE—Conceluded. 


RATE OF WAGES. 
' TRADE oR Cass oF LaBour. (Nov: less than the: fol- 
lowing rate.) 


Concrete mixers............. ($1 60 per d. of 9 hours. 
Blacksmiths, ........... 2 00 per d. of 10 hours 
" hetpers vn) se, - 1 75 " 
LOE ET Pall MA at UO Paele e C 2 25 " 
ity eMUABLISON Ds 5. 5 sn ses ees 1 60 " 
Rivet heaters ... ......... 1 00 " 
Ordinary labourers.......... | 1 35 per d. of 9 hours. 





EINER. See A os aes 1 35 " 





Driver, 1 horse and wagon...; 2 00 " 
1 2 horses and wagon..| 3 00 " 
" aly Ge ei Sas A 2 00 " 
" STR MPBORE, Sa chet escaity 2 3 00 " 





Department of Railways and Canals. 


The Department of Railways and Canals 
has also taken action to incorporate in its 
contracts clauses framed with a view to en- 
forcing the spirit and intent of the ‘Fair 
Wages Resolution.’ 


Two important contracts have been 
awarded by that department since the 
notice of the ‘Fair Wages’ Resolution was 
given in the House. 


The first of these was a contract for the 
improvement of the Port Colborne entrance 
of the Welland Canal. The estimated total 
cost of this contract is $453,260. It was 
awarded on May 4, 1900. 


The other contract was in connection 
with the P.E.I. Railway, for the construction 
of the substructure of a bridge across the 
Hillsboro River at Charlottetown, P. E. I. 
The estimated cost of this contract is $300,- 
000, and it was awarded on August 25, 
1900. 


The following clauses appear in both of 
these contracts :— 


‘No labourers shall be employed on or 
about the works hereby contracted for, who 
are not citizens of or resident within 
Canada, but the Minister may, in writing, 
waive the provisions of this clause, either in 
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general or to a limited extent, should he 
deem it expedient so to do. 

‘The minimun rate of wages to be paid by 
the contractor for the labour of any fore- 
man or workman, or the minimum rate of 
hire for any team employed in or about the 
said works, shall not be less than the rate 
of wages generally accepted as current for 
competent workmen in the same or similar 
trades or classes of labour, or for the hire of 
teams, respectively, in the district where the 
work is being carried on, to be determined 
in case of dispute by the Minister or other 
officer authorized by him. 

‘The number of working hours for fore- 
men or workmen in the day or week shall 
be in accordance with the custom for the 
same or similar classes of work or service in 
the district where the work is being carried 
on, to be determined in case of dispute by 
the Minister or other officer authorized by 
him.’ 


II.—RESOLUTION OF THE LEGISLA- 
TURE OF ONTARIO. 


Shortly after notice had been given in 
the House of Commons, Ottawa, of a Fair 
Wages Resolution, and the matter had come 
up for discussion in debate, the Legislature 
of the Province of Ontario adopted a similar 
resolution in regard to contract work under- 
taken by the Provincial Government, or 
works aided by a grant of provincial public 
funds. 


The following is a copy of the text of the 
resolution :— 


‘Resolved, That in the opinion of this 
House all government contracts should 
contain such conditions as will prevent 
abuses which may arise from the sub-letting 
of such contracts, and that every effort 
should be made to secure the payment of 
such wages as are generally accepted as 
current in each trade for competent work- 
men in the district where the work is carried 
out, and that this House cordially concurs 
in such policy, and deems it the duty of the 
government to take immediate steps to give 
effect thereto; and it is hereby resolved 
that the work to which the foregoing policy 
shall apply includes not only work under 
taken by the government itself, but also all 
works aided by a grant of provincial public 


funds, and that the aforesaid policy shall be 
forthwith applied to every department of 
the public service and to all parties now 
performing services for the government. 
That this House is further of opinion 
that in all appropriate cases the legislation 
of this House should be in harmony with 
this resolution.’ 


The resolution was passed on April 4, 


1900. 


III.—‘FAIR WAGES’ OFFICER 
APPOINTED. 


In order that full effect might be given to 
the ‘Fair Wages’ Resolution, the Dominion 


Government, almost immediately after the / f Canad ey Ribiti 
introduction of the resolution in the House \ LTS A ae SA ce ALANINE 


of Commons on the 12th of March last, ap-/ ¢ ae ee: 
pointed a special officer to see to the carry Se aaa ree Ura 


ing out of its terms. 


Mr. D. J. O'Donoghue, of Toronto, who 
for over nineteen years had been Secretary 
of the Parliamentary Committee of the 
Trades and Labour Council of that city, and 
who is one of the oldest and best known 
labour leaders in the Dominion, was ap- 
pointed to the position. The appointment 
was made on the 30th of March, and, at 
the time, was made in connection with the 
Department of Public Works, in which 
department a large number of contracts 
were about to be awarded. Since the 
establishment of the new Department of 
Labour, Mr. O’Donoghue has been trans- 
ferred to that department and is at present 
its ‘ Fair Wages’ officer. 


In connection with the duties of his office, 
Mr. O’Donoghue is required to report to the 
government on the rates of wages current 
in the districts where government work, 
whether by contract or otherwise, is being 
carried out. It is also his duty to assist in 
the preparation of ‘Fair wages’ schedules, 
to be incorporated in the conditions of con- 
tracts awarded by the government and to 
see that contractors comply with these 
conditions when made. 
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Mr. O’Donoghue entered upon the duties 
of his office almost immediately after his ap- 
pointment and has since visited industrial 
centres in all parts of the Dominion where 
government work is being carried on. In 
one or two instances he has reported that 
the rates being paid were not those current 
in the district and the government has 
taken immediate steps to secure the pay- 
ment of a fair wage. 


ENFORCEMENT OF THE ALIEN 
LABOUR ACT. 


During the session of 1897 the Parlia- 


‘the immigration of foreigners under contract 
This Act 
was to apply only to such foreign countries 


f 
f 


as have enacted and retained in force laws 
or ordinances applying to Canada of a 
character similar to it. The Act is popular- 
ly known as the ‘ Alien Labour Law.’ 


An instance of the enforcement of this 
law occurred in the town of Welland during 
the spring of the present year. A firm of 
contractors in Buffalo having obtained a 
contract from the town of Welland for the 
construction of a large quantity of grano- 
lithic sidewalk, brought over from Buffalo a 
large number of Italians, under agreement 
made in Buffalo, to do work in the town of 
Welland. The contract made with the 
town provided that the contractors should 
employ local labour as far as possible and it 
was evident that their action in bringing 
over from the United States Italian labour- 
ers was a direct and open violation of the 
Alien Labour Act. The'’Minister of Justice 
at Ottawa was informed of the matter, 
and steps were immediately taken to have 
the law enforced. The result was that the 
Italians were compelled to return to Buffalo, 
and the work was executed by resident 
labourers of this country. 


The Dominion Government jhas adopted 
several important measures to secure the 
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proper enforcement of this law. These 
measares relate to work done under public 


contract as well as to the work of private 
companies and individuals. 


Regulations in Public Contracts. 


For some time past there have been placed 
in the contracts let by departments of the 
government clauses intended to insure a 
compliance with the law in so far as work of 
a public natureis concerned. For example, 
the contracts awarded by the Department 
of Public Works contain the following 
provision :— 

‘2. All workmen employed upon the work 
comprehended in and to be executed pur- 
suant to the said contract shall be residents 
of Canada, unless the Minister is of opinion 
that Canadian labour is not available, or 
that emergencies or other special circum- 
stances exist which would render it contrary 
to public interest to enforce the foregoing 
condition in respect of the employment of 
resident Canadian workmen.’ 


The contracts awarded by the Depart- 
ment of Railways and Canals have the 
following :— 

‘20. No labourers shall be employed on 
or about the works hereby contracted for 
who are not citizens of or resident within 
Canada, but the Minister may, in writing, 
waive the provisions of this clause, either in 
general or to a limited extent, should he 
deem it expedient so to do.’ 


The contracts of other departments con- 
tain similar conditions to secure, wherever 
possible, the employment, inconnection with 
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the carrying out of public work, of labour- 
ers resident in this country. 


The new conditions recently inserted in 
public contracts fixing a schedule of ‘ Fair 
Wages’ are also a protection against the 
employment of alien labour. Since the 
contractor is not allowed to pay less than a 
certain definite wage for the labour he 
employs, the chief motive for importing 
foreign labour is taken away. Notwith- 
standing, therefore, the special stipulations 
against the employment of alien labour, it 
is scarcely probakle that in the carrying out 
of public contracts there will be any tempta- 
tion on the part of the contractor to import 
labour from other countries to do the work 
of labourers resident here. 


Special Officer Appointed. 


A most important step has recently been 
taken in the appointment by the govern- 
ment of a special officer to see to the carry- 
ing out of the law. Mr. &. Williams, of 
Hamilton, has been appointed tothis position, 
In connection with his appointment Mr. 


Williams is required to visit places where __ 


work is being carried on and where there is 
reason to believe that an infringement of 
the law may exist. He is required to make, 
in such cases, a personal investigation, and 
report to the government with a view to an 
immediate enforcement of the law. 


Mr. Williams has already visited several 
industrial centres in the Dominion in connec- 
tion with the duties of his office. 
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VOLUNTARY CONCILIATION AND ARBITRATION. 


I.—THE CANADIAN ACT. 
HE Conciliation Act, 1900, besides 


making provisions for the establish- 
ment of a Department of Labour and the 
publication of a Labour Gazette, has for its 
object the prevention and settlement of trade 
disputes by some form of voluntary concilia- 
tion. The sections under this head are divis- 
ible broadly intotwo groups, according as they 
relate, (2) to Boards of Conciliation, estab- 
lished either before or after the passing of 
the Act, and which are constituted indepen- 
dently of action on the part of the Govern- 
ment; or (0) to the powers exercisable by 
the government, apart from, or in connection 
with, such Boards in the adjusting or pre- 
vention of trade disputes. 


Registration of Boards. 


The Act contemplates the existence or 
formation of voluntary Conciliation Boards 
for employers and employees, such Boards 
to have their own constitution, by-laws 
and regulations, and to be governed by 
these in any proceedings they may under- 
take. It provides that such Boards may be 
registered in a Register of Conciliation 
Boards, to be kept by the Minister, the 
conditions of such registration being the 
submission, at the time of application, of 
copies of the constitution, by-laws and 
regulations, and the furnishing, after regis- 
tration, of such returns, reports of proceed- 
ings and other documents as the Minister 
may reasonably require. Any registered 
Board shall be entitled to have its name 
removed from the register on sending to the 
Minister a written application to that effect, 
and the Minister may, on being satisfied that 
a registered Board has ceased to exist or to 
act, remove its name from the register. 


Methods of Settlement. 


For the purpose of meeting apprehended 
or existing difficulties three courses of action 
are set forth, any one of which, or all, may be 


exercised according to the discretion of the 


Minister. The nature of the application, 
however, places a certain limitation on this 
discretion. 


(a) The Minister may take certain action 


in the way of inquiry, or arranging a con- 


ference, without application. 

(b) He may appoint a conciliator on applt- 
cation of either of the partres. 

(c) He may appoint an arbitrator on applt- 
cation of both of the parties. 


In addition provision is made for the 
appointment, under certain conditions, of a 
commissioner or commissioners to hold an in- 
quiry under oath, where, for the better settle- 
ment of the disputes, such course is deemed 
desirable. 


The Minister may make inquiry into the 
causes of the difference, and, should he 
think fit to do so, take such steps as 
to him seem expedient, for the purpose 
of enabling the parties to the difference 
to meet together with a view to the 
amicable adjustment of the matter in 
dispute. His action in this particular is 
entirely voluntary, and may or may not be 
at the request of either of the parties con- 
cerned. 


Conciliators and Special Boards. 


The appointment of a conciliator can 


only be made on application of one of © 


the parties to the dispute, either the 
employers or the workmen, and such an 
appointment is not a necessary result of an 
application, but is in the discretion of the 
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Minister after he has taken into considera- 
tion the existence and adequacy of means 
available for conciliation in the district or 
trade, and the circumstances of the case. 
One person may be appointed as conciliator, 
or more than one as a Board of Conciliation. 
It is the duty of the conciliator to inquire 
into the causes’ and circumstances of the 
difference by communication with the parties ; 
to seek to promote conditions favourable to 
a settlement by endeavouring to. allay dis- 
trust, remove causes of friction, promote 
good feeling, restore confidence, and do what 
he can to encourage the parties to come to- 
gether and themselves effect a settlement. 
He must also seek to promote agreement 
between employers and employees, with a 
view to the submission of differences to con- 
ciliation or arbitration before resort is made 
to strikes or lockouts. The conciliator or 
Conciliation Board may, when deemed ad- 
visable, invite others to assist in the work 
of conciliation. If a settlement of the dif- 
ference is effected either by conciliation or 
by arbitration, a memorandum of the terms 
is to be drawn up and signed by the parties 
or their representatives, and a copy delivered 
to and kept by the Minister. 


Arbitrators and Commissioners. 


The appointment of an arbitrator or arbi- 
trators can be made only if both parties 
make application, and, application having 
been made, the appointment is still in the 
direction of the Minister. 


The appointment of a commissioner or 
commissioners to hold an inquiry under oath, 
can take place only with the written con- 
sent of the parties to the difference or their 
representatives, and at the request of the 
conciliator or Conciliation Board, when these 
latter are of opinion that some misunder- 
standing or disagreement appears to exist as 
to the causes or circumstances of the differ- 
ence, and where, with a view to the removal 
of such misunderstanding or disagreement, 
an inquiry under oath is desirable. 
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In conclusion, the Act makes provision 
for the Minister lending his good offices 
to aid in the establishment of Conciliation 
Boards where it appears to him that ade- 
quate means do not exist in the districts or 
trade for having disputes submitted to con- 
ciliation. In such cases he may appoint any 
person or persons to inquire into the condi- 
tions of the district or trade, and to confer 
with the employers and employed, or with 
any local authority or board, as to the ex- 
pediency of establishing a Conciliation Board 
for such district or trade. 


As to Compulsory Arbitration. 


It may be well to add a word as to the 
powers of the Parliament of Canada to deal 
with the subject of compulsory, as opposed 
to voluntary, arbitration, inasmuch ag this 
point attracted some attention during the 
debate on the Canadian Act. The British 
North America Act sets forth the division 
of powers between the provincial legisla- 
tures and the Dominion parliament, and 
assigns legislation with regard to civil 
rights to the provinces, 


for this reason, lies beyond the jurisdiction 
of the Dominion parliament. It is not, 
with the Federal authority,~a matter of 
choice as between voluntary and compulsory 
arbitration ; the scope of legislation in the 
matter is limited to the passing of a per- 
missive Act. For this reason the Dominion 
parliament has gone, so far as the nature 
of the Act is concerned, as far as it is law- 


ful for it to go. 


Enforcement of the Act. 


The carrying out of the provisions of the 
Conciliation Act has been assigned by the 
Governor-in-Council to the Hon. William 
Mulock, Postmaster General, by whom the 
Bill was introduced. The Order-in-Council 
constituted Mr. Mulock Minister of Labour 
in charge of the new Department. 


1 


A compulsory a) 
arbitration Act would affect civil rights, and, 
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The Canadian Conciliation Act is modelled 
on the Conciliation Act of Great Britain, 
passed August 7, 1896. It is, in fact, 
with the exception of one or two addi- 
tional clauses, an almost complete repro- 
duction of that Act. In England the 
Board of Trade, of which. the Labour De- 
partment is a branch, is charged with the 
carrying out of the Act ; in Canada, as has 
been stated, its enforcement is assigned to 
the Minister in charge of the Department. 


II.—THE ENGLISH EXPERIENCE. 


Conciliation, as a recognized medium in 
the settlement of industrial disputes, may be 
dated, in England, from the plan adopted 
in 1860 by Mr. Mundella, a well-to-do manu- 
facturer, with respect to the employees in 
his hosiery factory at Nottingham. The 
hosiery industry was one which, during the 
early part of this century, underwent con- 
siderable change through the introduction 
of new machines, and the district of Not- 
tingham became the centre of the Luddite 
riots, and of controversies between labour 
and capital such as few places in Europe had 
known. It was at the time ofa large strike, 
which already had been in existence for 
three months, that, rejecting a proposal to 
lock out all the branches of the trade until 
the strikers in one branch were ready to 
yield, Mr. Mundella proposed the opposite 
course, and suggested to his fellow manu- 
facturers a meeting of representatives of 
both sides in common council, with a view to 
a better mutual understanding, and the ad- 
justment of the difficulties in hand. This 
suggestion was carried out, and, speaking in 
July, 1868, Mr. Mundella said of the ideas 
which, in 1860, had led to the organization 
of an industrial court, in which matters 
affecting the industry were to be. settled by 
agreement between masters and men: ‘ We 
set these ideas to work, although it 
required some years to bring the matter 
into the right channel, yet we were suc- 
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cessful. During eight years we had not 
a single strike, and never, in the history 
of our city and of our industry, did there 
exist such a hearty good understanding 
between employers and labourers as now.’ 
A few years later Mr. Rupert Kettle, a 
judge in the city of Wolverhampton, con- 
tinued and extended the work as arbitrator 
in the Northampton building trades, though 
the system he advocated, while based on the 
voluntary consent of both parties, looked 
rather to arbitration than agreement as a 
most essential feature. The success of the 
boards in the hosiery trade at Nottingham, 
and the building trades at Northampton, 
have had much to do with the subsequent 
rapid formation of Conciliation Boards in 
many trades in all parts of England. 


The latest comprehensive account of these 
boards is contained in a lengthy and care- 
fully prepared article, published in the Bul- 
letin of the Department of Labour, Washing- 
ton, for May of the present year, and is entitled 
‘Voluntary Conciliation and Arbitration 
in Great Britain.’ The writer, Mr. John 
Bruce McPherson, asserts that at present 
there is scarcely a trade or a trade centre, in 
England, which has not its boards and com. 
mittees organized to aid in the adjustment 
of difficulties between masters and men. 


Why Conciliation is Widely Adopted. 


The reason of this extended adoption of 
the principle of conciliation is clear. Strikes 
and lockouts, besides the many other evils 
incident to them, are an evident loss, for 
the time they exist, of wages to the men and 
profits to the employers. Labour is rend- 
ered unproductive, capital is idle, and the 
community is, to this extent, the loser of an 
amount of wealth which it otherwise might 
possess. 

But industry is so inter-related and inter- 
dependent, in its many parts and branches, 
that a disarrangement of one part is hardly 
ever without its effect on another; and a 
cessation in one branch may cause a cessation 
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in a large number of others. There are not 
wanting many serious illustrations of this ; 
indeed, every industrial crisis, with its con- 
sequent period of depression, has borne 
evidence of the fact. Although, in some 
cases, strikes and lockouts have appeared as 
the symptoms rather than the cause of a 
crisis, there is no doubt that their existence, 
in many instances, has helped to precipitate 
a crisis, and to produce local depressions in 
industry and trade of a very serious kind. 
Public opinion has, for this reason, lent 
additional force to the motive of self-interest 
which makes it to the advantage of em- 
ployers and workmen alike to seek a less 
deplorable method of adjusting industrial 
disputes. 


The Work of Prevention. 


In this connection it may be pointed out 
that Boards of Conciliation have been called 
into requisition, not merely because they 
serve to bring about the adjustment of dis- 
putes after these have already given rise to 
serious industrial strife, but rather because 
they serve so well to adjust grievances at 
the outset, and to prevent a breach in the 
orderly carrying on of trade. This is in 
fact the main work of most permanent 
boards. They are able to take account of 
possible future contingencies, and to pre- 
pare for the meeting of such in advance, and 
it is precisely in regard to questions relating 
to the future that most of the trade disputes 
of the present time arise. A new invention 
or discovery, a change in the process of 
manufacture, the opening of new markets, 
or the cutting off of old sources of raw 
material, any of these, or other like happen- 
ings, may serve to alter the relation of the 
balances which maintain the trembling 
equilibrium of supply and demand. Immedi- 
ately the question to the employer and _ his 
men becomes one of a rise or fall of prices, 
an increase or decrease of wages, an exten- 
sion or reduction of time. Boards of Con- 
ciliation, being already established, are able 
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to deal with the difficulty at once, and to 
place in possession of both parties concerned 
such facts and considerations as may enable 
a suitable and mutually just agreement to 
be forthwith brought about. 


The Success of the Boards. 


Voluntary conciliation has also been suc- 
cessful as a method in the settlement of dis- 
putes because of its elasticity and its adapt- 
ability to practically all conditions and 
trades. Speaking of the English experience, 
Mr. McPherson, in the article referred to 
above, says (p. 541): ‘It can succeed 
whether the questions to be decided are 
difficult and indirect, or plain and simple. 
In the manufactured iron trade the Board 
has been continued without serious friction 
during a period of thirty years, while in 
that time the men have seen the trade go 
through all the processes from iron to 
steel. 
in the lace trade where many changes 


The same experience is to be found 


have been made, and many new questions 
settled amicably since the formation of the 
Board in the sixties; so likewise in the 
boot and shoe and cotton spinning trade, 
more changes have been wrought by the 
introduction of machinery, and all the new 
schedules and prices have been arranged 
and agreed to with comparatively few 
serious disagreements and_ collisions.’ 
Elsewhere the same writer says (p. 462): 
‘Their (i.e. the English employers and work- 
ingmen) experience proves conclusively 
that amicable relations can be maintained 
in any trade by the quiet method of con-. 
ference and agreement.’ ; 


Successful Intervention. 


There is also much evidence to show that, 
in the matter of settling disputes where 
Boards of Conciliation are non-existent or 
have failed to act, the appointment of a 
third person as a conciliator has led to an 
agreement between the parties and the ad- 
justment of their grievance. Three notable 
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instances have been cited where outside in- 
tervention has been invoked to settle serious 
industrial conflict.* These attracted such 
prominence at the time that they may still 
be easily recalled. In 1893, Lord Rose- 
bery, at the express desire of the Cabinet, 
settled a dispute which for sixteen weeks 
had stopped the coal trade of the Midlands 
of England. In 1895, Sir Courtenay Boyle, 
Permanent Secretary of the Board of Trade, 
drew up an agreement which terminated the 
great strike in the boot trade. Lord James, 
a distinguished member of the Ministry of 
the day, in January, 1896, brought about, 
after protracted negotiations, a settlement 
of the dispute between the Clyde and Bel- 
fast shipbuilders and their engineers. As 
the figures below indicate, the Board of 
Frade has, since the passing of the Concilia- 


tion Act in 1896, exercised on a number of 


occasions the power given it to appoint con- 
ciliators, and a number of disputes have been 
settled through mediation in that way. 


First Report on the Act. 


There have been two special reports by 
the Board of Trade of proceedings under the 
English Act. The first report deals with 
the first ten months during which, the Act 
was in operation, viz.: from August, 1896, 
to June, 1897. During that period there 
-were 35 cases in which the services of the 
Board of Trade were either invited or of- 
fered for the settlement of disputes between 
employers and employed. In 31 cases ap- 
plications were received from one or both of 
the parties; in 6 cases from both sides; 
in 9 from employers; in 16 from work- 
men; in the remaining cases action was 
taken by the Boare without formal applica- 
tion from either party. 


As regards the nature and result of the 
Board’s action, 7 of the applications were 
refused, while in the remaining 28 cases 





*See ‘Industrial Democracy,’ by Sidney & 


Beatrice Webb, Vol. 1, pages 240-1. 


THH LABOUR GAZETTE 


SEPTEMBER, 1900 


Four cases 
were settled between the parties during the 
course of negotiations; in 4 other cases 
the efforts of the department to promote a 
settlement were unsuccessful ; 19 were set- 
tled through proceedings under the Act; of 
these latter 14 were arranged by conciliation 
and 5 by arbitration. 


action of some kind was taken. 


During the first ten months, seventeen 
Conciliation Boards applied for registration, 
and, of these, fifteen were registered ; the 
other two, not having at that time furnished 
the particulars asked for, were registered at 
a later date. 


Second Report en the Act. 


The second report reviews the action of 
the Board during the two years from July 
1, 1897, to the end of June, 1899. During 
that time action was taken or invited in 32 
cases, of which 22 were settled under the 
Act. There were 2 cases of action by the 
Board of Trade without application from 
either side ; 18 cases of application from one 
of the parties; and 12 cases of application 
from both employers and workmen. Of the 
32 cases, 9 were in the building trades, 9 
among coal miners, 6 in the metal, engi- 
neering and shipbuilding trades, 3 in trans- 
port trades, and the remaining 5 in miscel- 
laneous industries. Of the 30 applications 
to the Board of Trade, 5 were refused, while 
in the remaining 20 cases, as well as in 2 
where no formal application was made, 
some action was taken under the Act. Of 
these, 10 were settled by the appointment 
of arbitrators, 4 by the appointment of con- 
ciliators, and 8 by negotiations between the 
parties conducted by officials of the Board 
of Trade. Three other disputes were set- 
tled directly between the parties during the 
negotiations, and in the remaining 2 cases no 
settlement was effected. 

These statements and figures, taken from 
the special reports of proceedin ‘s under the 
Conciliation Act, show that, while the 
action under the Act has not heen very 
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large, the Act, nevertheless, has met a real 
need and has been of genuine service to the 
English industrial community. It was not 
to be expected that a new measure would 
be fully availed of during the first three 
years of its existence, but the fact that 
during that time advantage has been taken 
of practicaily every provision, and that, 
where action has been taken, it has for the 
most part been successful, is evidence 
enough of the utility of the measure and its 
probable increasing usefulness for the future. 


Statistics as to Success. 


These reports have to do with proceed- 
ings under the Conciliation Act alone. 
They do not, however, in any way represent 
the extent to which voluntary conciliation 
itself has been applied in the settlement of 
industrial disputes during the period dealt 
with. This information is to be had in the 
annual reports to parliament on the subject 
of strikes and lockouts. The ninth, tenth 
and eleventh of these give statistics as to 
the years 1896, 1897 and 1898, respectively, 
and the following figures, taken from these 
reports, may serve for purposes of compari- 
son with those of the special reports on 
proceedings under the Conciliation Act, and 
also to indicate, in a direct way, the extent 
and success of conciliation in England, as a 
method of dealing with industrial disputes. 


During the year 1896, of disputes involv- 
ing a stoppage of work, 45, affecting 30,719 
workpeople, were reported to the Board of 
Trade as having been settled by concilia- 
tion, through the mediation of a third party 
or Board, or by arbitration. In 1897, 40 
disputes, affecting 19,441 workpeople, and 
in 1898, 43, affecting 19,517, were reported 
as settled in the same way. These figures 
include 3 disputes in 1896; 10 in 1897; 7 
in 1898, which were settled by action on the 
part of the Board of Trade under the Con- 
ciliation Act. These figures relate only to 
such disputes as involved an actual cessa- 
tion of work. 
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Settlement without Strikes. 


But the work of Conciliation and Arbi- 
tration Boards includes the prevention, as 
well as the settlement, of trade disputes, 
and, as has been pointed out, the main work 
of most permanent Boards is the settlement 
of differences before they have caused a 
stoppage. 
fore, of greater importance in estimating the 
actual work of these Boards during the 
period dealt with. 


The following figures are, there- 


The total number of cases reported as 
dealt with by 50 permanent Boards during 
1896, was 1,456. Of these, 56 were still 
under consideration at the end of the year, 
and 582 were withdrawn, or for other 
reasons not proceeded with. Of the remain- 
ing 818, 613 were settled by conciliation, ie,, 
by the Boards or their committees, and 205 
by arbitrators appointed by, or at the sug- 
gestion of, the Boards. 


In 1897, the total number of cases con- 
sidered by 53 permanent Boards was 1,465. 
Of these cases, 603 were reported as with- 
drawn or settled independently of the 
Boards, and 53 were still under consideration 
at the end of the year. The remaining 809 
cases were settled, 623 by Boards or com- 
mittees, and 186 by arbitrators or umpires. 


The total number of cases considered by 
49 permanent Boards in 1898 was 1,320. 
Of these, 493 were reported as withdrawn, 
or settled independently of the Boards, and 
52 as still under consideration at the end of 
the year. The remaining 775 cases were 
settled, 555 by the Boards or committees, 
and 220 by arbitrators or umpires. 


Detailed statements showing the trades in 
which the above cases arose, and facts of 
interest in regard to their settlement, are 
given in the annual reports referred to. 


The Teachings of Experience. 
These figures are the best indication of 
the extent and usefulness of Conciliation 
Boards in Great Britain, and of what might 
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reasonably be expected from their operation 
in Canada, should their adoption become at 
all general here. It is true that the better 
organization of labour in the old country, 
and a longer recognition of such organiza- 
tion, have greatly facilitated the formation 
of these Boards, and their successful work- 
ing after they have been constituted; but 
these are factors the absence of which, did 
it exist, would not necessarily be a barrier 
to the work of conciliation. In this country; 
however, it is in degree alone that organi- 
zation and recognition are behind what they 
are in England, and in some trades and 
localities, the 
marked. 


difference is not greatly 


England has bought at a great price 
the experience which has brought into being 
this harbinger of industrial peace, and it 
is for Canada to decide whether, having 
the opportunity, she will profit by the fruits 
of that experience, saving herself its costs 
and introduce into her industrial life a 
factor which, to industry elsewhere, has 
come fraught with the elements of pros- 
perity, progress and peace. 


BUREAU OF LABOUR IN ONTARIO. 


The Province of Ontario has established a 
Bureau of Labour as a branch of the Public 
Works Department of that province. The 
bill making provision for the new Bureau 
was introduced into the Legislative Assembly 
by the Hon. F. R. Latchford, Commissioner 
of Public Works, on the 20th of April of 
the present year and received the Royal 
Assent on the 30th of that month. 


The Act provides :— 


‘| There shall be attached to the Depart- 
ment of the Commissioner of Public Works 
a bureau to be styled “The Bureau of 
Labour.” 

‘2 The Lieutenant Governor may appoint 
a Secretary of the said Bureau, and may 
also appoint such other officers as may be 
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necessary for the proper conduct of the 
Bureau. 

‘3 It shall be the object of the Bureau to 
collect, assort and systematize and publish 
information and statistics relating to employ- 
ment, wages and hours of labour throughout 
the province,—co-operation, strikes, or other 
labour difficulties, trades unions, labour 
organizations, the relations between labour 
and capital, and other subjects of interest 
to workingmen, with such information relat- 
ing to the commercial, industrial and sanitary 
condition of workingmen, and the permanent 
prosperity of the industries of the province, 
as the Bureau may be able to gather.’ 


Since 1882 there has been attached to 
the Department of Agriculture in Ontario a 
Bureau of Industries and the valuable 
reports of this Bureau contain the best 
collections of statistics available on matters 
relating to the industries of the province. 
Experience, has indicated the 
necessity of establishing a separate branch 
to meet the growing need for more detailed 
information and statistics in regard to labour 
and labour conditions throughout the prov- 
ince, the new Bureau has been created with 
the object of meeting that need. 


however, 


Mr. Robert Glockling, formerly President 
of the Trades and Labour Council, Toronto, 
and a well known leader in labour circles 
was appointed Secretary of the Bureau on 
the 29th of June last and has, since his 
appointment, been engaged in the work of 
organizing the new branch. During the 
month of July he visited several of the State 
Labour Bureaus in the United States with a 
view to gathering a knowledge of their 
experience and methods. In reply to a 
communication from The Gazette, Mr. Glock- 
ling reports that the Bureau is rapidly 
getting into working order, and that the 
work which it will undertake will be, for the 
province, along lines similar to those followed 
by the Department of Labour for the 
Dominion. 

The Bureau will probably issue bi-month- 
ly statistical reports. 
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REPORTS OF DEPARTMENTS AND 
BUREAUS. 


An important feature of the Department 
of Labour will be a labour library, towards 
the establishment of which, steps have 
already been taken. It is intended to make 

a collection of books, reports and other 
documents of interest to labour, and of such 
publications, in particular, as have a bearing 

on the industrial and other economic con- 
ditions of Canada. Notices will be given 
from time to time in the Gazette of current 

- publications received, and attention directed 
by reference, abstract or otherwise, to such 
points in them as it is thought desirable to 
bring to the notice of our readers. It is 
hoped that in this way those interested in 
labour matters may be kept informed of 
important movements abroad and develop- 
ments at home, and that the nation may, by 

_ degrees, becume possessed of a store of 

| material, from which, as original sources, 

_ the best history of its growth and develop- 

| ment may be traced. 

The Gazette desires to acknowledge the 

_ kind assistance already rendered by the 

Department of Labour at Washington, and 

| the many Labour Bureaus of the different 
| States, in supplying the Department here 

_ with copies of their present and past publi- 

cations where these were still to be obtained. 

Through the kindness of Hon. Carroll D. 

Wright, Commissioner of Labour, the De- 

partment has come into possession of an 
almost complete set of the publications 
issued by the United States Department 

Since its establishment as a Bureau in 1885, 

and as a Department two years later. 

Through the kindness of the Commissioners 

and Chiefs of the State Bureaus similar sets 
of their past and present publications have 
been obtained; in some instances large 
numbers of volumes have been forwarded, 
several of the Bureaus having been in exis- 
tence before the Federal Department was 
formed. 

Communications have been sent to the 

Labour Department of the Board of Trade 










THE LABOUR GAZETTE 


35 


in Great Britain, to the Departments of 
Labour in New Zealand and New South 
Wales, and to the Bureaus of foreign coun- 
tries, with a view to securing an exchange 
of future publications with the Depart- 
ment of Labour in Canada, and their 
assistance in the supplying of copies of 
publications already issued. Requests sent 
to the different departments of the pro- 
vincial governments throughout the Do- 
minion for copies of any of their publica- 
tions containing information of interest to 
workmen or bearing on the industrial con- 
ditions of the provinces, have called forth 
generous replies, and copies of factory in- 
Spectors’ reports and other publications have 
already been received. 


The Gazette takes this opportunity of 
bringing to the notice of its readers the 
importance of this work, and makes, on 
behalf of the Department, a request of 
public bodies, trades unions, friendly socie- 
ties, employers and others, to have sent to 
the Department at any time copies of such 
reports or other publications ag they may 
issue, and which may be helpful in making 
its collection useful and complete. The 
Department will also be pleased to consider 
any suggestions which may be offered with 
a view to making its work of as great a 
service as possible to the industrial classes 
of the community. 





TRADES AND LABOUR CONGRESS. 


The Trades and Labour Congress of 
Canada will hold its sixteenth annual ses- 
sion at Ottawa, beginning on the 18th of the 
present month. Mr. Ralph Smith, M.P.P., 
of British Columbia, the President of the 
Congress, will preside, and it is expected that 
a large number of delegates will be present 
from Trades and Labour Councils and local 
labour Organizations from all parts of the 
Dominion. An account of the proceedings 
of the Congress will appear in the next issue 
of The Labour Gazette. 


re 
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RECENT LEGAL DECISIONS AFFECTING LABOUR. ~ 


The following synopses of cases affecting 
labour are taken from the latest law reports 
of the different provinces of Canada :— 


ONTARIO CASES. 


Case under the Workmen’s Compensation 
for Injuries Act. 

A workman, while employed by contrac- 
tors in the erection of a building, sustained 
injuries by falling a distance of 30 feet to 
the ground through the giving way of part 
of the scaffolding on which he was working. 
He claimed damages for negligence in the 
construction of the scaffoldirg. The scaffold 
on which he was standing consisted of a 
~ single plank, 16 feet long, one end of which 
rested on a trestle, and the other on a 
stay formed of a plank nailed to two up- 
right posts forming part of the main build- 
ing. The stay, as originally fastened to the 
posts, was perfectly secure, as the plank 
forming the stay was 2 inches thick and 
rested on its edge on a cleat securely fast- 
ened to the posts by spikes; the stay itself 
being also securely fastened to the posts by 
large spikes. The whole evidence showed 
that the stay, while in that condition, was 
capable of sustaining a great weight. The 
general superintendent of the contractors 
works was explicit in giving directions to 
the workmen, from time to time, that the 
stays should be put up and secured as these 
stays were. The day before the accident, 
the stay in question was removed by two of 
the workmen, for their own convenience, 
while working a windlass, and raised about 
a foot above the cleats and nailed to the 
posts. This rendered the stay dangerous, 
because it was fastened at one end with two 
ox three nails, and at tHe other end (upon 
which the plank forming the scaffold was 
placed) by only one nail. On the day of 
the accident the plaintiff (the carpenter) and 
a fellow workman, were directed by the 


foreman on this work to cut off the ends of 
two beams at the top of the third story, and 
the plank referred to was thrown across 
from the trestle to the stay, a distance of 
12 feet. The carpenter and his companion 
mounted this plank, which was over an open 
hatchway, when the stay gave way, and the 
carpenter fell down through the hatchway 
and so received the injuries for which the, 
action was brought. 






























In answer to written questions put to | 
them by the judge, the jury found :—(1) | 
that the defendant. (the contractors’ fore- 
man) did not direct the two workmen to © 
remove the stay; (2) that replacing the © 
stay caused it to be defective ; (3) that the © 
defect was not discovered through the © 
neglect of the contractors’ foreman ; (4) 
that the foreman placed the plank across | 
between the two beams to form the scaffold ; | 
(5) that the foreman, through his own 
negligence, was not aware that the stay was 


defective. The jury assessed the damages © 
at $500. . | 


The trial judge reserved judgment on | 
these answers, and subsequently dismissed | 
the action with costs. He held that the - 
jury having found that the foreman did not i 
direct the two workmen to remove the stay, | 
there was no evidence to support the find-— 
ing of the jury that the defect was not dis- | 
covered through the negligence of the fore- 
man. ‘The foreman, he said, had no reason 
to suppose that any change had been made 
in the stay. On returning with their) 
answers the jury were asked by the judge 
what was the negligence imputed to th 
foreman. They replied: ‘ The plank would) 
be higker at one end than the other, and he) 
could easily see facing that.’ As to this 
the court makes the following comments : 
‘The foreman having a right to assume that) 
the stay had not been tampered with by the) 
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workmen, and that it was in the condition 
of security in which it was placed under his 
directions, and when it was in the same 
condition up to 3 o'clock the previous day, 
there was nothing inthe mere difference in 
the height of the two ends of the plank to 
indicate that there had been a change. The 
difference caused no comment on the part of 
the plaintiff who was present and saw the 
plank placed in position, and who mounted 
on it to commence work. If it could be 
held there was negligence on the part of the 
foreman upon the facts disclosed here, it 
would cast a responsibility on employers 
never contemplated by the Act.’ (1900) 
Ontario Reports, vol. 31, page 521. 


Another case under the Workmen’s Compen- 
sation for Injuries Act. 


A conductor employed by an electric rail- 
way company brought an action to recover 
damages for injuries sustained by him by 
being thrown from a car while in the dis- 
charge of his duty as conductor. The acci- 
dent was alleged to have been the result of 
negligence on the part of the motorman of 
the car. At the time of the accident the 
conductor was standing upon the lower and 
outer one of the two side steps of the car, 
having walked forward to take his fare from 
a passenger who had just got on the car. 
A. wagon loaded with furniture was moving 
slowly ahead of the car in the same direc- 
tion, and the motorman drove the car at a 
considerable rate of speed past the wagon 
as it was being turned out of the way. The 
conductor was struck by some of the furni- 
ture and was knocked off and severely in- 
jured. Nopartof the car was struck. The 
accident took place about eight o’clock in 
the evening of June 28, and it was proved 
that the motorman saw the wagon in p:enty 
of time to have stopped the car if he had 
thought it necessary to do so. It was also 
proved that it was the conductor’s duty to 
go to the passengers for their fares as they 
came on the car, and that he could not get 
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to the passengers without using the side 
steps. The car was not crowded, and there 
were no passengers standing on the side 
steps. There was some evidence that the 
motorman sounded the gong as he approached 
the wagon, but the conductor said that he 
did not hear it. 


In answer to questions put to them by 
the judge, the jury found :—(1) That the 
conductor was injured by reason of the 
negligence of the motorman in not slacken- 
ing speed ; (2) that the conductor did not 
contribute to the accident by his own 
negligence ; (3) that he did not enter into 
or continue in the company’s employment 
with full knowledge and understanding of 
the danger of such employment, and did not 
voluntarily incur the risk of the particular 
danger out of which the accident arose. 


The jury awarded $1,200 damages, and 
judgment was given for that sum with 
costs, 


The company appealed to the Court of 
Appeal, which dismissed the appeal with 
The court held that the motorman 
was ‘a person who has the charge or con- 


costs. 


trol’ of an electric car within the meaning 
of subsection 5 of section 3 of the Act, and 
that his employers (the company) were liable 
for the injuries sustained by the conductor, 
a fellow servant, while in discharge of his 
duty, owing to the motorman’s negligence 
in passing too close to the wagon while it 
was moving out of the way of the car. 
(1900) Ontario Appeal Reports, Vol. 27, 
page 151. 


A case of Injuries to a Workman while 
engaged in dangerous work. 


A workman employed by a rolling mill 
company claimed damages for injuries sus- 
tained by him while working in their mill. 
His duty was to take away pieces of metal 
as they were cut by a pair of shears worked 
by steam power. While doing this, on one 
occasion, he was struck by a piece of metal, 


88 


which was thrown off by the shears, . and 
was severely injured. The machine was 
perfect of its kind, and it was not shown 
that a screen or guard could have been used, 
and the workman was aware that there was 
danger in the employment in which he was 
engaged. The danger when steel was being 
cut was greater than when iron was being 
cut, and it was while steel was being cut 
that the workman was injured. At the 
trial a general verdict was given by the jury 
in the workman’s favour for $250. The 
company appealed to the Court of Appeal, 
which dismissed the appeal with costs. The 
court held that there should have been some 
system for giving warning when steel was 
about to be cut, and that this means of re- 
ducing the possible danger not having been 
adopted, the company were liable in damages 
as at common law. One of the appeal 
judges also held that, as the foreman of the 
works had been in the habit of warning the 
workmen when steel was to be cut, and had 
neglected to do so on the occasion when this 
accident happened, the company were also 
liable under the Workmen’s Compensation 
for Injuries Act. (1900) Ontario Appeal 
Reports, Vol. 27, page 155. 


MANITOBA CASES. 


A case of Hiring and Service. 


An employee sued his employer for four 
months’ wages. He swore that the hiring 
was by the month at $17 per month. The 
employer swore that the hiring was for a 
definite period of eight months for $130, no 
time having been fixed for payment, and 
his statements were corroborated by a wit- 
ness who was present when the bargain was 
made. The employee left his service after 
four months without the employer’s consent, 
and without any valid reason or excuse. 
The County Court judge, before whom the 
case was tried, found in favour of the em- 
ployee, not because he believed him and 
disbelieved the employer and his corrobor- 
ating witness, but because he thought that 
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the minds of the parties did not meet as to 
the term or duration of the intended con- 
tract, and that, as the employee had worked 
four full months he should be allowed for 
this work on a quantum meruit (viz.: as 
much as he has earned), at the rate approxi- 
mately of $130, for eight months. The 
employer appealed against this decision and 
the Appellate Court held, followings number 
of English decisions, that the employee was 
bound by his bargain, even if he had mis- 
understood the legal effect of it, and could 
not recover anything for his services without 
The appeal 
was allowed with costs and the verdict for 
the employee directed to be set aside, and a 
verdict entered for the employer with costs. 
(1900) Manitoba Reports, Vol. 13, page 16. 


BRITISH COLUMBIA CASES. 
A case under the Employers’ Liability Act. 


In an action by a blacksmith against a 
mining and smelting company it appeared 
that, being employed by the company on the 
surface he was instructed to go up to the 
mine and mend certain gates, which should 
have been at the mouth of the shaft at a 
certain hour. The gates not being there the 
employee and his helper decided to go down 
into the mine and get the gates. They did 
so and the gates and the employee’s helper 
came up in the skip in safety. The skip was 
again lowered and the employee began to 
ascend by means of the skip. It ran off the 
track and he fell a distance -of thirty feet, 
and sustained the injuries complained of. 
The skip, originally intended for hoisting 
ore, had been, for some two weeks, used for 
carrying men up. Then the men were for- 
bidden to use it, though this prohibition was 
not shown to have come to the knowledge of 
the employee. At the time of the accident 
there was in existence, to the knowledge of 
the employee, a system of ladders for the 
ascent and descent of the men, a more 
laborious but a safer means of ascent than 
the skip. | 


SEPTEMBER, 1900 


In answer to questions put to them by the 
judge, the jury found :—(1) that there was 
another and safer passage-way by which the 
employee could come up from the mine with- 
out using the skip ; (2) that the want of a 
guard rail was a defect in the ways, work 
and machinery of the mine ; (3) that the 
accident was caused by a defect in the 
working of the machinery ; (4) that it was 
not the duty of the employee to go down 
into the mine without orders from H. or T. ; 
(5) that he went down into the mine for the 
gates in the ordinary course of his duty 
under instructions from his superiors ; (6) 
that he voluntarily used the skip; (7) that 
he was justified in his belief that, under the 
orders he received, it was his duty to get the 
gates up for repairs if they were not ready 
for him. The jury assessed the damages at 
$300, and the employers appealed from 
the judgment for this sum. The appeal was 
allowed and a new trial refused, which vir- 
tually ended the action in favour of the em- 
ployers. The court decided in effect that, 
to entitle an employee to a judgment in his 
favour, in an action under the British Colum- 
bia Employers’ Liability Act, the jury’s 
finding must show that it was reasonably 
and practically necessary for him to use the 
apparatus causing the injury ; that this had 
not been shown in the present case ; and 
that whereas here the facts proved, show 
absence of such necessity, a new trial will 
not be granted, but the appeal against the 
judgment in the employee’s favour, under 
such circumstances, will be simply allowed as 
described. (1899) British Columbia Reports, 
Vol. 7, page 6.) 

Another case under the British Columbia 
Employers’ Liability Act. 

A miner sued a mining company for dam- 
ages for personal injuries sustained through 
the alleged negligence of the company. 
While employed by the company it was 
necessary for him when going off shift to 
travel along a certain tunnel. The course 
along the tunnel passed an upraise, leading 
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into the tunnel, and the upraise was so 
constructed that steel drills falling down it 
would fall into the tunnel. The upraise, 
which began at the top of the wall of the 
tunnel, extended upwards a distanceof about 
70 feet. The day the miner was injured 
workmen were working in the drift at the 
top of the upraise and, at the time the miner 
was passing the mouth of the upraise going 
off shift, a steel drill was thrown down the 
upraise by said workmen, in the course of 
their employment, and struck plaintiff on the 
head and injured him permanently. It was 
alleged that the construction of the upraise, 
so that drills were allowed to fall in the tun- 
nel, was a defect in the company’s plant or 
way in the works of the mine. 1t was also 
alleged that the system of throwing drills 
down that raise was a defective system, and 
that the defects in the plant, way and sys- 
tem were known to the defendant company. 


The first trial resulted in favour of the 
employee, but, on appeal, a new trial was 
ordered. On the second trial the jury failed 
to agree ; and on the third trial the. jury 
awarded $3,000 damages against the com- 
pany. In answer to questions put to them 
by the trial judge the jury found :—(1) that 
the employee’s injury was caused by the 
company’s negligence in not having the plat- 
form constructed so as to prevent drill steel 
from shooting out into the tunnel; (2) that 
an ordinarily careful man would pass the 
raise in question with the knowledge that 
drill steel was being thrown down, but that 
the employee was not aware that drill steel 
was coming down at the time he passed. On 
these answers the trial judge dismissed the 
action. On appeal his judgment was reversed 
by the full court, one judge dissenting, and 
it was held that the defendant company 
were liable, there being evidence to support 
the jury’s findings, but that the damages 
should be reduced to $500. (1899) British 
Columbia Reports, Vol. 7, page 162. 
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APPENDIX. 


TEXT OF THE CONCILIATION ACT, 1900. 
63-64 VICTORIA. 


CHAP. 24. 


An Act to aid in the prevention and settle- 
ment of trade disputes, and to provide for 
the publication of statistical industrial 
information. 


| Assented to July 18, 1900. | 


ER Majesty, by and with the advice and 
consent of the Senate and House of 
Commons of Canada, enacts as follows :— 


i. This Act may be cited as The Concili- 


ation Act, 1900. 


®&, In this Act, unless the context other- 
wise requires, the expression ‘ Minister’ 
means the member of Her Majesty’s Privy 
Council for Canada to whom, for the time 
being, the Governor in Council may assign 
the carrying out of the provisions of this 
Act. 


%. Any board established either before or 
_after the passing of this Act, which is con- 
stituted for the purpose of settling disputes 
between employers and workmen by concili- 
ation or arbitration, or any association or 
body authorized by an agreement in writing 
made between employers and workmen to 
deal with such disputes (in this Act referred 
to as a conciliation board) may apply to the 
Minister for registration under this Act. 

2. The application must be accompanied 
by copies of the constitution, by-laws and 
regulations of the conciliation board, with 
such other information as the Minister may 
reasonably require. 

3. The Minister shall keep a register of 


conciliation boards, and enter therein with’ 


respect to each registered board its name 
and principal office, and such other particu- 
lars as he thinks expedient ; and any regis- 
tered conciliation board shall be entitled to 
have its name removed from the register on 
sending to the Minister a written applica- 
tion to that effect. 

4. Every registered conciliation board 
shall furnish such returns, reports of its 
proceedings, and other documents as the 
Minister may reasonably require. 

5. The Minister may, on being satisfied 


that a registered conciliation board has 
ceased to exist or to act, remove its name 
from the register. 


4. Where a difference exists or is appre- 
hended between an employer or any class of 
employers and workmen, or between different 
classes of workmen, the Minister may, if he 


thinks fit, exercise all or any of the following. 


powers, namely :— 

(a.) inquire into the causes and circum- 
stances of the difference ; 

(d.) take such steps as to him seem expe- 
dient for the purpose of enabling the parties 
to the difference to meet together, by them- 
selves or their representatives, under the 
presidency of a chairman mutually agreed 
upon or nominated by him or by some other 
person or body, with a view to the amicable 
settlement of the difference ; 

(c.) on the application of employers or 
workmen interested, and after taking into 
consideration the existence and adequacy of 
means available for conciliation in the dis- 
trict or trade and the circumstances of the 
case, appoint a person or persons to act as 
conciliator or as a board of conciliation ; 

(d.) on the application of both parties to 
the difference, appoint an arbitrator or arbi- 
trators. 

2. If any person is so appointed to act as 
conciliator, he shall inquire into the causes 
and circumstances of the difference by com- 
munication with the parties, and otherwise 
shall endeavour to bring about a settlement 
of the difference, and shall report his pro- 
ceedings to the Minister. 

3. If a settlement of the difference is 
effected either by conciliation or by arbitra- 
tion, a memorandum of the terms thereof 
shall be drawn up and signed by the parties 
or their representatives, and a copy thereof 
shall be delivered to and kept by the 
Minister. 


&. It shall be the duty of the conciliator 
to promote conditions favourable to a settle- 
ment by endeavouring to allay distrust, to 
remove causes of friction, to promote good 
feeling, to restore confidence, and to encour- 
age the parties to come together and them- 
selves effect a settlement, and also to pro- 


mote agreements between employers and 


employees with a view to the submission of 
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differences to conciliation or arbitration be- 
fore resorting to strikes or lock-outs. 


@. The conciliator or conciliation board 
may, when deemed advisable, invite others 
to assist them in the work of conciliation. 


"7. if, before a settlement is effected, and 
while the difference is under the considera- 
tion of a conciliator or conciliation board, 
such conciliator or conciliation board is of 
opinion that some misunderstanding or dis- 
agreement appears to exist between the par- 
ties as to the causes or circumstances of the 
difference, and, with a view to the removal 
of such misunderstanding or disagreement, 
desires an inquiry under oath into such 
causes and circumstances, and, in writing 
signed by such conciliator or the members of 
the conciliation board, as the case may be, 
communicates to the Minister such desire 
for inquiry, and if the’ parties to the differ- 
ence or their’ representatives in writing 
consent thereto, then, on his recommenda- 
tion, the Governor in Council may appoint 
such conciliator or members of the concilia- 
tion board, or some other person or persons, 
a commissioner or commissioners, as the case 
may be, under the provisions of the Act 
respecting inquiries concerning public mat- 
ters, to conduct such inquiry, and, for that 
purpose, may confer upon him or them the 
powers which under the said Act may be 
conferred upon commissioners. 


&. Proceedings before any conciliation or 
arbitration board shall be conducted in ac- 
cordance with the regulations of such con- 
ciliation or arbitration board, as the case 
may be, or as is agreed upon by the parties 
to the difference or dispute. 


o 
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9. If it appears to the Minister that in 
any district or trade adequate means do not 
exist for having disputes submitted toa 
conciliation board for the district or trade, 
he may appoint any person or persons to 
inquire into the conditions of the district or 
trade, and to confer with the employers and 
employed, and, if he thinks fit, with any 
local authority or body, as to the expediency 
of establishing a conciliation board for such 
district or trade. 


1@. With a view to the dissemination of 
accurate statistical and other information 
relating to the conditions of labour, the 
Minister shall establish and have charge of 
a Department of Labour, which shall collect, 
digest, and publish in suitable form statisti- 
cal and other information relating to the 
conditions of labour, shall institute and con- 
duct inquiries into important: industrial 
questions upon which adequate information 
may not at present be available, and issue 
at least once in every month a publication 
to be known as the Labour Gazette, which 
shall contain information regarding condi- 
tions of the labour market and kindred sub- 
jects, and shall be distributed or procurable 
in accordance with terms and conditions in 
that behalf prescribed by the Minister. 


Au. The expenses incurred in the carry- 
ing out of this Act shall be defrayed out of 
the money provided for the purpose by 
Parliament. 


42. An annual report with respect to the 
matters transacted by him under this Act 
shall be made by the Minister to the Goy- 
ernor General and shall be laid before Par- 
liament within the first fifteen days of each 
session thereof. 
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The LABOUR GAZETTE wishes to 
draw the attention of its readers to the 
fact that, while every care will be taken 
to have information as complete and 

impartial as possible, it does not in its 
accounts of proceedings, abstracts of re- 
ports, legal decisions, quotations or other 
records of matters of concern to labour, 
necessarily endorse any of the views or 
opinions which may be expressed therein. 











DEPARTMENT OF LABOUR, 
October 15, 1900. 


The Gazette publishes in its present issue 
‘an account of the Sixteenth Annual Session 
of the Trades and Labour Congress of 
Canada, which was held in Ottawa during 
the month of September. This Congress 
has been in existence since 1883, and for 
fourteen years past has had yearly ses- 
Sions in various sections of the Dominion. 
The present Congress is the successor of the 
old Canadian Labour Union, which was in 
existence in the early seventies. It is 
composed of representatives from Trades 
and Labour Councils and unions in all 
parts of the Dominion, and is of importance 
as the chief labour organization in this 
country. Its proceedings are published in 
some detail because of the fact that they 
serve, perhaps better than anything else, to 
indicate the nature of the questions with 
which organized labour in Canada is at 
the present time concerned; and the aitti- 
tude, more or less general, which it holds in 
regard to these questions. 


The issue also contain an account of two 
important recent labour disputes. It is in- 
tended in subsequent issues to pay special 
regard to the matter of trade disputes, as 
well as changes in the rates of wages, hours 
of labour, ete. The Gazette will publish 
monthly, under these heads, statistical 
tables made up from reports supplied to the 
department during the month preceding 
that on which the issue appears. These 
reports will be verified and corrected by 
direct application to employers, trade 
unions and other parties concerned. 


The Gazette desires to repeat that it will 
be pleased to consider any suggestions 
which may be offered with a view to making 
its work of as great service as possible to 
the industrial classes of the community, 
and to request of public bodies, trades 
unions, friendly societies, employers and 
others, their co-operation in this work, by 
svpplying the department with copies of 
such reports or other publications as they 
may issue, and by bringing to its notice 
facts which may help to make its statistical 
tables and other information as complete 
and accurate, and, also, as comprehensive 
as possible. 





Notice to Subscribers. 


Attention is called to the notice in re- 
gard to terms of subscription which appears 
on the page following the title page. It is 
very important that persons desiring a com- 
plete file of the Gazette from the first num- 
ber, should have their names put on the 
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subscription list at once, as it may not be 
possible to secure past numbers later on. 


Subseribers will find the acknowledg- 
ment of their subscription on the printed 
slip containing name and address, which 
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will be attached to each number sent them. 
The date printed thereon will indicate when 
subscriptions must be renewed in order to 
obtain the issue for that and subsequent 
months. 





REPORTS FROM LOCAL CORRESPONDENTS. 


URING the month of September the 

following additional appointments 

of local correspondents to the Labour 
Gazette were made : 


Mr. 
N.S.) 


Mr. W. H. Coates, (City of St. John, 
N.B.) 


Mr. NapoLteon SAMSON, 
Hyacinthe, Que.) 


Mr. ALEXANDER CALLANDER, 
Guelph, Ont.) 

Mr. ALEXANDER Woonton, (City of Lon- 
don, Ont.) 


Mr. Gerorce BARTLEY, 
couver, B.C.) 


Mr. Grorce WILKES, (City of Nelson, 
B.C.) 


Mr. Artuur Spencer, (Nanaimo, B.C., 
correspondent for Vancouver Island.) 


James Puarr, (City of Halifax, 


(City on pie 


(City of 


(City of Van- 


Mr. George Harcreaves, (City of New 
Westminster, B.C.) 


With these additional names, the number 
of local correspondents at the end of Sep- 
tember was fourteen. The Gazette vub- 
lishes in the present issue reports from ten 
of these. 


General Summary. 


The reports of the correspondents indi- 
cate a healthy state of the labour market 
and great prosperity in industry in all 
parts of the Dominion. In the Building 
Trades especially, the demand for skilled 


workmen is very great, and this of itself 
is a good indication of the genuine nature 
of this prosperity. 


From many trades comes the report that 
the past season has been the best for years. 
On the Atlantic coast those engaged in Ship 
Building Trades have been kept busily em- 
ployed, while from the Pacific coast there 
is word that one of the reasons given by the 
Vancouver and New Westminster ship car- 
penters and caulkers for the formation of 
their new union, is the large amount of 
work which is being done in the Victoria 
docks. 


The Lumber Trade is exceptionally pros- 
perous. In many places the wages of men 
in this country have increased considerably, . 
and employers are finding it difficult to 
secure men in the numbers desired. Long- 
shoremen have been kept busy with the enor- 
mous shipments of lumber, lumber mills 
have been running at full strength, and 
transportation companies by land and water 
have, at many points, had their capacities 
fully taxed. 


There has been great activity also in the 
Mining Industry and miners have been 
much in demand. 


In the Printing and Tailoring Trades the 
past month has been an exceptionally good 
one. 


In fact, the tenor of the reports in re- 
gard to particular trades shows that this 
activity has been general, and that the 
number of unemployed is, relatively speak- 
ing, exceedingly small. 
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securing employment. 
however, things appear to be quieting down. 








Special Reports. 
HALIFAX, N.S., AND DISTRICT. 


Mr. James Phair, Correspondent, reports’ 
as follows:— 


The past season has been one of unusual 
activity in all branches of labour, and 
there has been little lack of employment. 
Especially in Sydney, C.B., the demand for 
tradesmen and labourers of all kinds has 
been very large; the Dominion Iron and 
Steel Company have expended enormous 


sums in the construction of their plant for 


the manufacture of iron and steel. 


During the past month the Building 
Trades have been quite busy, competent 
men of all branches having no difficulty in 
Just at present, 


Shipwrights and Oaulkers say the past 
season has been the best for years. These 
two branches of ship labour are at present 
divided, but it would be greatly to the 
benefit of each if they amalgamated. 


The Printing Trade has been brisk during 
the month, the publishing of the Revised 
Statutes of Nova Seotia (some three thou- 
sand pages) furnishing considerable work. 
The prospects for the next few months are 
fair, as the local government blue-books 
will shortly be started, this will keep busi- 
ness active until well after the New Year. 
Both the Revised Statutes and blue-books 
are hand set. The Morning Chronicle 
and Daily Echo have installed the Mono- 
line machines. The old staff have been put 
cn and are making good progress. 


The Zongshore Labourers have been very 
busy, enormous shipments of lumber hay- 
ing been made during the past season. 
Centinued activity is assured es the season 
advances, for the Halifax winter port 
steamers will soon commence running. The 
arrival of the fishing fleet with their cargoes 
will make trade brisk on the South End 
wharfs. 
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ST. JOHN, N.B., AND DISTRIOT. 


Mr. W. H. Coates, Correspondent, reports 
as follows :— 


During the past month the labour mar- 
ket in St. John and vicinity has been pros- 
perous, the opening of the International 
Exhibiticn and the visit of two warships 
to the harbour have been an impetus to 
trade generally. A large number of steamers 
and sailing vessels were chartered to load 
deals at this port, and in consequence a 
great Many men were required to perform 
the necessary work. 


The Printing business has been good in 
the newspaper line, but work in the book 
and job departments has been only fair. 
A few men are out of employment, both 
union and non-union. 


The Building Trades have been kept ac- 
tive, consequent upon the large number of 
persons having repairs and_ alterations 
made to their dwellings and stores, besides 
the erection of several new houses. The 
Bricklayers’ and Masons’ Union reports all 
its members employed. Carpenters, al- 
theugh not organized, have been in demand. 


The Lumber mills are running steadily, 
giving employment to a large number of 
raen and boys. 


The T'atlors report business good, several 
of our manufacturers in the clothing line 
have required their hands to work extra 
time. 


The Ship Labourers had a good summer, 
but a strike in July last interfered con- 
siderably with the prospects of the union 
members. The existence of two societies 
tends to mar the harmony that should pre- 
vail in that branch of business. The rate 
of wages is 33c. per hour on sailing ves- 
sels, and 40c. per hour on steamers. The 
old rate was $3.00 per day of nine hours 
on the former, and $4.00 per day on the lat- 
ter. Opposition has been the means of 
lessening wages. At the present, business 
in this line is very dull. 
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The Tinsmiths and Sheet Iron Workers 
are doing splendid business as the general 
public are preparing for the winter and a 
large amount of fitting up has to be done. 


Sailmakers, Riggers and Caulkers have 
very little to do. Since the decline in 
shipbuilding these branches of industry 
have become almost extinct. 


The Iron Moulders held a preliminary 
meeting on the 18th September for the pur- 
pose of organization. Nothing definite was 
arrived at, but another meeting will be 
held soon, when it is expected that a union 
will be formed. 


The only trades organized are the Ship 
Labourers, Printers, Bricklayers ana 
Masons, and the Caulkers, the latter hav- 
ing been incorporated several years ago. 


QUEBEC, QUE., AND DISTRICT. 


Mr. Edward Little, Correspondent, re- 
ports as follows :— 


Members of organized labour of every 
description in the city and district are 
more than agreeably surprised at the large 
number of men employed upon the different 
private and public works now being carried 
out. Among these works may be men- 
tioned the erection of the Great Northern 
Railway Elevator, new Protestant Hospital, 
Quebec Bridge, besides repairing of the for- 
tifications, and the erection of stores and 
dwellings in various parts of the city. 
Even the ship labourer, although not so 
busy as during the month of August, holds 
up his head more proudly after being ‘ kept 
hustling” for some time past. ‘The large 
influx of American tourists has also brought 
much business to the storekeepers, and to 
the carters. 


The Building Trades have been kept em- 
ployed more than usual this summer, brick- 
layers, masons and earpenters being in con- 
stant demand, the proposed extension to 
the Chateau Frontenac will help to keep up 
the employment during the coming winter 
mcnths. The proposed annex will contain 
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250 rooms, and will give the Chateau ac- | 
ecmmodation tor 1,060 guests. | 

The work of extending the Lévis graving | 
deck is going along rapidly. The excava- | 
tions are finished, the masonry is well ad- 
vanced, and it is expected that the whole — 
work will be completed about Christmas. 

The Bakers have again organized a union — 
under the banner of the American Federa- © 
tion of Labour. Mr. George Warren, of © 
Montreal, was the organizer. 4 

A company with a capital of $50,000 — 
has been organized here for the Manufac- { 
ture of paper boxes of all kinds, such as — 
jewel, candy, medicine, corset, glove, shoe, © 
shirt, hat, cap, cape, and all other descrip- ; 
tion of boxes required in the wholesale and 
retail trade. ‘The company will be in oper- — 
ation early in October, and it is expected — 
that the output will be about 15,000 boxes — 
per day. ; 


Typographical Union No. 302 has for- 
warded $25 to the relief of their brethren 
in the printing trade in Galveston, Texas. 


There have been a few fatal accidents in 
some of the industries; a workman named 
Modeste Couture lost his life on the 19th 
inst. at the Canada Electric Light Co.’s 
works, Chaudiére Falls, by falling into the 
river, and being carried over the falls. 
leaves a widow and five children. 
bcdy was picked up in the river on the 
27th inst., and an inquest held. . 


While two workmen, Horatio Wells and 
Peter Moisan, were engaged in excavating 
the drainage canal which leads from the 
new Protestant Hospital, on the 26th inst., 
they met with an accident which caused 
the death of Wells, while Moisan will be 
maimed for life. They were busy placing 
a charge of powder when it exploded with 
terrific force with the above result. 


Labour Day was right royally celebrated 
by Organized Labour in this city, there 
being fully 8,000 men in the procession in 
the morning. There were sports during 
the afternoon, and fireworks at night on 
Boulevard Langelier. 
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TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows :— 


The labour market in this city and vicin- 
ity is in the same satisfactory condition as 
was reported last month. 


The reports from trade generally are of 
a most satisfactory character, 


The Printing Trades in all branches re- 
port continued activity, all are fully em- 
ployed, and some offices are pushed beyond 
their capacity. 


The Iron Trades are in good condition. 


The Longshoremen have slackened off, 
owing to the strike in the mines of Penn- 
sylvania. 


The Building Trades are in good shape, 
building permits are still being issued at a 
lively rate. With a good open fall, the trade 
looks to a continuation of an exceptionally 
good season. 


Custom Tailors are well into their fall 
season, and all are well employed. 


Mr. R. Glockling, the secretary of Fhe 
Ontario Labour Bureau has issued to the 
labour organizations of the province, a 
schedule of questions bearing upon an inves- 
tigation as to the general conditions and 
progress of organized labour during the past 
five years, also a schedule in reference to 
strikes and lockouts, that have occurred in 
the province during 1899, and up to Sept- 
ember 1, 1900, and another as to the extent 
of Sunday labour in Ontario and the cause, 
or necessity for the same. Mr. Glockling 
states that he is much pleased by the sup- 
port promised by the leaders of the labour 
organizations throughout the province with 
whom he is in communication. All are 
manifesting a deep interest in the success 
of the Ontario Labour Bureau, believing 
that a long felt want has been supplied. 


The long pending difference between The 
Toronto Street Railway and their em- 
ployees has at last been settled. As was 
reported in the Gazette of last month, the 
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demand of the men was for an increase of 
wages from 16% cents to 20 cents per hour, 
the settlement has been made upon the fol- 
lowing basis : first year’s service 15 cents 


per hour, second year, 16% cents, two to five 


years, 17 cents, five years and over, 18 cents, 
this settlement only applies to conductors 
and motormen. 


The organization committee of the To- 
ronto Trades and Labour Council in their 
report to that body on the 27th instant 
announced that they had organized the 
Rubber Workers of this city, and that 
they were completing arrangements for the 
organization of two other branches of in- 
dustry in Toronto. 


One of Toronto’s prominent manufactur- 
ing firms has issued the following circular 
to their employees :— 


Prize Competition. 


“In order to create and maintain among 
the employees a lively interest in their 
work, and to stimulate thought and inven- 
tive skill in connection with both the manu- 
facturing departments and the warehouse, 
we have determined to offer for competition 
a series of prizes open to every one in the 
firm’s employ ; for this purpose the busi- 
ness will be divided into two departments, 
viz : The manufacturing department which 
includes the bindery, envelope room, print- 
ing room, press room and the educational 
book department, and the warehouse which 
covers the rest of the business. The prizes 
will be awarded as follows :— 


MANUFACTURING DEPARTMENT. 


1st prize Ow as neh een 

aigees 15 00 

pgs Oe ed 10 00 
THE WAREHOUSE DEPARTMENT. 

ML GTTITARr oc Liakts ee hn os OU ae ee 

Deh s ree phan AMIR ON ies ds a mE rem Tg Od 4 

ard 3 10 00 


‘These prizes will be awarded for the 
three best inventions or suggestions in the 
manufacturing department or warehouse 
department respectively, and the competi- 
tion is open to every employee. 

‘In the manufacturing department the 
inventions are to be such as will have the 
effect of reducing the cost of manufactur- 
ing, either by improving the machinery, 
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turning out goods more expeditiously, or in 
any way reducing the cost, by increasing 
the output, or utilizing the raw material to 
better advantage. 

‘In the warehouse the suggestions may 
cover all the work of that department, and 
must be of some practical value either in 
reducing the cost of handling goods and 
laying out orders, increasing the efficiency 
and accuracy of shipping, reducing the cost 
of work in any department or in any way 
benefiting the business.’ 


GUELPH, ONT., AND DISTRICT. 


Alexander Callander, Correspondent, re- 
ports as follows: 


The present is a growing time. The 
demand for labour has not been so great 
in Guelph and district for many years. 
This is espeially true in the Building 
Trades. 


The Raymond Manufacturing Company 
has in course of erection a new machine 
and cream separator factory to meet their 
increasing demand for sewing machines 
and cream separators. The building when 
finished will cost about fifty thousand 
dollars. The firm has also enlarged and 
improved its foundry and erected a 
larger cupola. The company employs none 
but union moulders and excellent relations 
exist between the firm and its men. 
This firm enters into a yearly agreement 
with the moulders. 


One of the best industries of Guelph is 
the Crow Iron Works. Last year an addi- 
tion was built to this establishment. This 
summer the firm had to build again. They 
employ none but union labour. 


The Bell Organ and Piano Company, 
the largest of its kind in the British Em- 
pire, are now, and have for some time, been 
running to their full capacity. In fact, 
this might be said of all the factories in 
the district. 


The Woodyatt Company are now mov- 
ing into their new and larger building. 


Two other large buildings are in course 
of erection, the Winter Fair and that of 
the Robertson-Taylor Company. 
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Wages on the whole are better than they 
were five years ago, but so far as factory 
hands are concerned the standard wages 
remain about the same. 





Owing to the big demand for mechanics 
and labourers in the Building line, the rise 
in the standard wage seems to be more 
marked than in any other line of indus- 
try. Of the organized trades, bricklayers 
receive $2.75 per day of nine hours; | 
labourers $1.50 per day of nine hours, and | 
carpenters $1.75 per day of nine hours. 






































A strike occurred in the Guelph Carpet | 
Mills on the 6th of this month and is still | 
in progress. <A little over a year ago this — 
firm took up the manufacturing of Brus- © 
sels carpet and fifteen weavers and twelve 
looms were brought from Philadelphia. — 
The men allege that they were given to 
understand they would always get Phila- | 
delphia rates, but owing to a lower rate | 
being paid to weavers in Sherbrooke, for i 
the same class of goods, the Guelph weay- | 
ers have been cut 25 per cent on piece work, | 
and from 20 cents per hour to 15 cents on 4 
day work. The strike is against this re- — 
duction in wages, and the men say they will 
not go back till the old rates are restored. | 


STRATFORD, ONT., AND DISTRICT. | 


Mr. James T. Burke, Correspondent, re- | 
ports as follows :— 


The condition of wage-earners in this ; | 
locality is generally satisfactory. Men or | 
women without employment are scarce. — 


Building operations have been in advance { 
of other seasons, and certain contractors — 
and builders have had occasion to apply — 
outside the county for skilled workmen. 


The Whyte Pork Packing Company are | 
now employing about 60 hands, and paying: | 
fair wages, and there is a bright prospect | 
for the future of this industry and its em- |} 
ployees. . 


Garment workers are scarce in this city, 
and a few capable operators will be able to — 
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The Grand Trunk Railway employ in 
this city about 650 hands, and their erect- 
ing shop staff are working within some de- 
partments overtime, in order to meet the 
demands of fair wages. Beginning with 
Oct. 1 their shops open at 7.30 a.m., and 
close at 5 o’clock p.m.; this arrangement is 
in operation on account of short days, 
which will continue for some time. 


The city foundries and agricultural works 
are doing a fair business at this season of 
the year. Wages fair. 


Dairying industries very progressive and 
good wages. 


LONDON, ONT., AND DISTRICT. 


Mr. A. Woonton, Correspondent, reports 
as follows :— 


Business in this city at the present time 
is very prosperous, almost every trade or 
calling reporting plenty of work and all 
hands engaged. All through the past sum- 
mer it has been of the same character. 


The Tailors had their usual slack sea- 
son during the summer months, but times 
are improving with them as the eolder 
weather sets in. 


One of the brightest features in the 
labour market during the past year has 
been the number of workmen benefited 
either by a raise of wages or shortening of 
ithe hours of labour ; the Bricklayers and 
Stonemasons have had their wages in- 
ereased from 334 to 37% cents per hour ; 
the Builders’ Labourers have had an in- 
crease from 18 to 20 cents per hour; and 
Plasterers now receive $2.40 per day of 
eight hours, where they formerly worked 
mine for the same amount; the Railroad 
Teamsters, who used to work till 7.30 and 
8 p.m., now quit at six; the Printers 
(hand compositors) have received an in- 
crease from $9 per week to $10 per week 
or day work, and $11 for night work, 
ith a reduction in hours from 56 to 54 
per week. Similar favourable changes 
have been made in other trades. 
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The Printing industry is enjoying the 
prosperity that is being felt by all classes ; 
there are very few idle printers in the city 
at the present time. 


The Carriage and Woodworkers, of St. 
Thomas, are to organize a union at an 
early date. 


On the evenings of September 26, 27 
and 28, J. Cowan, of Cleveland, Ohio, 
official organizer of the Amalgamated 
Society of Engineers, addressed meetings 
of Machinists, Pattern Makers, Black- 
smiths and Brass Finishers. His addresses 
were of a very interesting nature ; among 
other things he stated that their society 
had now a larger membership and were 
better off financially than before the great 
lockout in England two years ago. They 
have a membership of 87,000, and spent in 
the forty-nine years of their existence 
$29,770,000 in benefits. He urged all 
workers in the iron and steel industries, 
which his organization covers, to join 
with them. 


Owing to the building of the water- 
works dam, and laying of a large number 
of cement sidewalks, the past summer has 
been a good one for the City Labourers; 
it has been impossible to find idle ones at 
times. They receive an average of $1.50 
per day on these works. 


Cigar Making, of which this city is the 
centre for Ontario, is very brisk at the 
present time. The Cigarmakers’ Union, 
the largest in the city, with its member- 
ship of about 170, has nearly all its mem- 
bers at work. 


There are at present 32 different labour 
organizations in London, with a member- 
ship of about 2,000. 


WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, re- 
ports as follows: — 


September in Manitoba is usually the 
busiest month of the year. The crop 
shortage, however, has had the effect of 
making the demand for labour somewhat 
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slow. There is no actual dearth of em- 
ployment, but in those lines, which at this 
period are ordinarily very brisk, there is 
no likelihood of wages moving upwards in 
keeping with advancing rents and prices. 
The failure this year to bring large num- 
bers of harvest labourers from Eastern 
Canada has probably secured to the resi- 
dent labourers of Manitoba the slight ad- 
vance paid by farmers in immediately pre- 
ceding years, owing to extra requirements 
to gather good crops. Rates of pay for 
ordinary manual labour, are but slightly 
in advance of eastern standards, whereas 
cost of living is very much higher. 


Building Trades.—All labour is employ- 
ed and indications are that resident labour 
will continue to be during October. Rain 
has interfered considerably with outside 
work during the past month. Residential 
property and improvements such as stone 
fcundaticns, are keeping the bricklayers 
and stonemasons busy. For really expert 
carpenters there seems to be a slight de- 
mand. Otherwise men on the ground can 
do all the work in prospect. 


Printing Trades.—This has been one of 
the dullest months of the year. Some 
hands were laid off and prospects are none 
toc bright. The newspapers, however, are 
employing full staffs. 


Railroad Construction.—This branch of 
employment is absorbing a large number of 
casual labourers. Employment agents re- 
port demands for experienced men. 


EKailroad Employment.—The local shops 
are gradually taking on those discharged 
on July 31, and there is a prospect of a 
full staff in the near future. “Many who 
were discharged have left town and report 
business good in neighbouring railroad 
centres. 


Civic Works.—The city continues to give 
employment to large numbers on street im- 
prevements. This will, however, with the 
advent cf cold weather, be very consider- 
ably reduced. 


A new schedule providing for increased 
pay to certain train employees has been 
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concluded by the union with the C. P. R. 
No particulars have as yet been made 
public. 


The Journeymen Tailors’ Union at a spe- 
cial meeting declared their strike against 
certain tailors as being off. This trouble 
has been in effect for some months. 


NEW WESTMINSTER, B.C., AND 
DISTRICT. 


Mr. Geo. Hargreaves, Correspondent,, re- 
ports as follows :— 


The labour market in the city is well 
filled owing to the failure of the salmon 
run. This is particularly so in the Build- 
ing Trades and unskilled branches of 
labour, as many of those who engage in fish- 
ing are also tradesmen. 


Bricklayers and Stonecutters are well 


employed at present. 


Tinsmiths, Plumbers, Painters and Car- 
penters are not in great demand, in fact © 
some of the latter are idle. 


Buildings in course of erection are being © 
pushed forward as quickly as possible on 
account of the approaching wet season. 


The Shipbuilders of New Westminster — 
and Vancouver have formed a union and as 1 
a result inquiries have already been re- — 
ceived for a number of men to do some 
work in Victoria. The name of the new 
organization is ‘The Vancouver and New 
Westminster Ship Carpenters’ and Oaulk- — 
ers’ Union.’ At the meeting called for its 
crganization there was a good representa- — 
tion frem Vancouver, and Mr. C. Angus — 
spoke of the disadvantages under which © 
contractors, as well as men, worked in not 
having a union on the mainland. Mr. Mc-— 
Cormick, of Vancouver, said one of the 
principal reasons for forming a union on 
the mainland was the large amount of | 
work done in Victoria docks this summer, 
amounting to $25,000, of which over $10,- 
000 went to the workmen of Seattle and 
Tacoma. They say in Victoria, that in 
jeining their union, workmen from the 
mainland will be sent for in preference t 
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the United States. Locally, the wages for 
ship carpenters and caulkers will be re- 
vised, and the new rates will go into effect 
from October 1, as follows: On old work, 
$4.50 per day of nine hours; on new work, 
$4.00 per day of nine hours; overtime, 
double time. 


VANCOUVER ISLAND, B.C. 


Mr. A. BH. H. Spencer, Correspondent, re- 
ports as follows:— 


The conditions of the labour market in 
this district at the present time are fair, 
there being a good demand for labour and 
few men out of employment. 


The Coal Trade is very brisk at present 
and all the collieries are working to their 
full capacity, but there are enough men in 
the district to keep up with the demand 
for help. 


— 


—<—— 


The Lumber Trade is also very brisk, 
there being a good demand for lumber in 
the vicinity. There has been a lot of build- 
ing going on lately and carpenters have 
been fairly well employed up till the pre- 
sent time, and will probably continue to be 
so until the wet season commences. 


There is not much doing in Masons and 
Bricklayers Trades outside of those em- 
ployed by the mining companies. 


In other departments of trade, business 
has been fairly active, there being steady 
employment for most of those employed; 
there has, however, been no advance in 
wages, although the cost of living has ad- 
vanced materially during the last six 
months. 


Quartz Mining is developing on the west 
coast of the island, but as yet is not far 
enough advanced to employ many men. 
According to all reports from _ reliable 
sources, it will not be long before there will 
be active development work in Alberni and 
surrounding districts. There is no demand 
for farm labourers in this vicinity, as 
Chinamen and Japanese are mostly en- 
gaged by those requiring help. 
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The miners of the New Vancouver Coal 
Co. demanded a 10 per cent raise at the 
beginning of the month. The Company 
met the committee on friendly terms, and 
on explaining the situation in regard to 
their contracts, etc., the men decided to 
leave the matter in abeyance until such 
time as the conditions change. 


WORKINGMEN’S SAVINGS. 


The Gazette draws the attention of 
workingmen to the notice which appears 
opposite the first page of the present issue 
and which states that for the convenience 
of persons in receipt of weekly wages the 
Postmaster General has directed that on 
Saturdays the Savings Bank Department 
of every town or city Post Office and of 
the Branch Post Offices in cities shall be 
kept open for the receipt of deposits be- 
tween the hours of 7.30 and 9 p.m. 


This important measure is intended to 
supply a long felt need on the part of 
orkingmen for a place of safe deposit of 
earnings, and to foster the habit of saving 
among them. 


Workingmen hitherto have been at con- 
siderable disadvantage in comparison with 
many others in the community in not hay- 
ing the same opportunities and facilities 
for depositing their savings. The great 
majority of men who are employed in fac- 
tories or at trades are unable to leave their 
occupation for a sufficient length of time 
to enable them to make deposits of earn- 
ings at banks during the limited hours at 
which these institutions are open to the 
public. Moreover, in many trades and 
occupations it is customary to make wage 
payments weekly. Whether such payments 
be made at the end of each week or on any 
day during the week, the time is at the 
conclusion of the day’s work when, even if 
he should desire to do so, the wage-earner 
would find it impossible to make a deposit 
of any part of his earnings in a bank, 


Of all the nights of the week Saturday 
night belongs more than any other to the 
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workingman. Even in those occupations 
where work may continue on into the 
evening a shortening of hours comes on 
Saturday, and there are not many trades in 
which men are kept busy on that night. 


Having the Savings Bank Department 
of Post Offices and Branch Post Offices 
open from 7.30 to 9 p.m. will give ample 
facilities for the majority of workingmen 
to avail themselves of the advantages to be 


derived from keeping their earnings in a 


safe place of deposit and profiting by what- 
ever gains may accrue from _ interest 
obtained thereon. There is no safer place 
of deposit than in a Government bank such 
as the Savings Bank Department is, and 
nowhere are the terms or facilities so good 
for the receipt of deposits in small sums. 


This opportunity should also be of great 
advantage to domestic servants, working 
girls and others who are employed during 
most of the days of the week but have 
Saturday nights free. 





COMMISSION ON CHINESE AND 
JAPANESE IMMIGRATION. 


On September the 21st, the Dominion 
government appointed a commission for the 
purpose of investigating the statements and 
representations made by the legislature and 
people of British Columbia on the subject 
of Japanese and Chinese immigration. Mr. 
Rue: elite. 'Q:G.) “Toronto, :Onte 9 Mr. 
Ralph Smith, M.P.P., of Nanaimo, B.C., 
and Mr. Daniel J. Munn, of New West- 
minster, B.C., have been appointed the 
members of the commission, and Mr. F. J. 
Deane, of Kamloops, B.C., its secretary. 


Pursuant to the provisions of chap. 114, 
' Revised Statutes of Canada, intituled : ‘An 
Act respecting inquiries concerning public 
matters,’ the commissioners have been given 
the power of summoning witnesses and 
requiring them to give evidence on oath and 
solemn affirmation, and to produce such 
documents and papers as they may deem 
requisite. The commissioners are to report 
to the Secretary of State the result of their 
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investigations together with the evidence 
taken before them and any opinions they 
may see fit to express thereon. 


At the last session of the Dominion Par- 
liament an Act was passed intituled :— 


‘An Act respecting and restricting Chi- 
nese immigration,’ which Act is to go into 
effect on the 1st January, 1901. According 
to one of its provisions a tax of $100 is to 
be paid by every person of Chinese origin 
on his entry into Canada, except in the case 
of those persons who are specially exempted 
under the Act. 


The Premier, at the time the Act was 
under discussion in the House, stated that 
the government regarded the question of 
Chinese immigration of such importance 
that a special commission would be ap- 
pointed to make full investigations and re- 
port in reference to it, and the present 
commission have been appointed to carry 
out the intention of the government as at 
that time expressed. 


The Subjects of Investigation. 


At a recent session of the legislative © 
assembly of British Columbia, a resolu- © 


tion was adopted declaring that the Act of 
the Dominion government relating to Chi- 


nese immigration, was ineffective and in- — 
adequate to prevent Chinese immigration © 
into Canada, and expréssing the opinion ~ 
that the only effective mode of dealing with © 
the question of restricting Mongolian im- — 
migration into Canada would be by increas- — 
ing the amount of per capita tax to the sum 
of $500, or by passing an Act based on the © 
lines of the ‘Natal Act’ entitled :—‘The © 


Immigration Restriction Act of 1897.’ 


In the month of May, in the present year, © 
two numerously signed petitions were pre- F 
sented from the residents of British Colum- — 
bia to His Excellency the Governor Gen- — 
These petitions represent- — 
ed that between the ist of January and the © 
1st April of the present year, 4,669 Japan- — 
ese had landed at Victoria and Vancouver, — 


eral in Council. 


and that during the same period, 1,325 


Chinese had landed in Victoria, making — 
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nearly 6,000 within the short space of four 
months. It was alleged that this has result- 
ed in the province being flooded with an 
undesirable class of people, non-assimila- 
tive and most detrimental to the wage 
earning classes of the province, and that 
the extensive immigration of Orientals was 
also a menace to the health of the commu- 
nity. It was also alleged that there was a 
probability of great disturbance to the eco- 
nomic conditions existing in the province 
and of grave injury being caused to the 
working classes by the large influx of 
labourers from Japan and China. ‘The 
standard of life of the people in those coun- 
tries differing so widely from the standard 
prevailing in the province of British Colum- 
bia, they were enabled to work for a much 
less wage. It was also urged that in the 
interests of the Empire the Pacific province 
of the Dominion should be occupied by a 
large and thoroughly British population 
rather than by one in which the number of 
aliens would form a large proportion. 


It will be the duty of the commission to 
investigate these statements and_ repre- 
sentations. 


Japanese Relations. 


It is important to notice that Japanese 
as well as the Chinese immigration is to 
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be considered by the commission. Its task 
in considering the former, will be of spe- 
cial importance because of the friendly re- 
lations which have long existed between the 
governments of Great Britain and Japan, 
and because of the Imperial interests in- 
volved in any conclusion that may be 
reached. 


General Acts have been passed by the 
Legislative Assembly of the province of 
British Columbia declaring that Chinese 
or Japanese persons shall not be allowed to 
find employment on work the construction 
of which has been made possible of accom- 
plishment by certain privileges of fran- 
chise granted by the legislature. These 
Acts have been disallowed by reason of the 
discrimination including the Japanese. « 
The Japanese government, owing to re- 
monstrances which have been made, under- 
took, a few months ago, to limit the num- 
ber of immigrants from their country to 
Canada. The disallowance of the provincial 
Acts and the action of the Japanese gov- 
ernment in limiting the number of immi- 
grants are both matters which give addi- 
tional importance to the question of immi- 
gration from Japan. 


The commission will enter upon its duties 
at once. 





HIE sixteenth annual session of’ the 
Trades and Labour Congress of Can- 

nada was held in the city of Ottawa from 
the 18th to the 22nd of September inclu- 
sive. At no previous session have the pro- 
ceedings extended over so long a time, or 
the number of delegates in attendance 
been so large. The meeting being held in 
the capital of the Dominion doubtless, helps, 
to account for the fact that the represent- 
atives of labour and the representatives of 
the nation were brought more closely into 
contact with each other than on any 
previous occasion. There were features in 
this connection which make the sixteenth 
session an historic one. At former meet- 
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ings the delegates have been welcomed by 
the civic authorities of the cities where the 
Congress was being held, but at no previous 
session have the Premier of the Dominion 
and so many members of parliament been 
present to extend addresses of welcome and 
to express their views on matters of con- 
cern to labour. Moreover, this was the 
first time that any labour body in Canada 
has been addressed by a minister of the 
Crown, the head of a department of the 
government created especially in the in- 
terests of labour itself. 


The Labour Gazette made its first public 


appearance on the opening day of the con- 
3 
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gress, and the presentation of the initial 
number by the Minister of Labour to the 
President of the Trades and Labour Con- 
gress was perhaps the most appropriate 
introduction which this new government 
publication could have had to the working- 
men of the Dominion. 


Addresses of Welcome. 


The Congress opened its first session in 
St. John’s Hall on the morning of Septem- 
ber 18.. Mr. A. J. Kelly, President of the 
Allied Trades and Labour Association, on 
behalf of the labour organizations of Ot- 
tawa, extended a welcome to the delegates 
assembled, and on the conclusion of his 
remarks Mayor Payment extended a wel- 
-come on behalf of the city. The Right 
Hon. Sir Wilfrid Laurier, Premier of the 
Dominion, and the Hon. William Mulock, 
Minister of Labour, spoke words of wel- 
come on behalf of the government. Mr. 
N. A. Belcourt, M.P., and Alderman Des- 
jardins were the other speakers present. 


The addresses of welcome were replied 
to by Mr. Ralph Smith, M.P.P., President 
of the Congress. In the course of his 
remarks, Mr. Smith spoke of the advantag 
to be derived on both sides from the bring 


ing of the leaders of public opinion nto} 


direct contact with the leaders of labour, 
He thought that a permanent and intelli- 
gent basis had already been laid for the 
labour movement in Canada, that the 
movement was founded on fairness and 
justice, and that its demands were such as 
to merit consideration by the public men 
of the Dominion. 


The Minister of Labour drew the atten- 
tion of the Congress to the policy of the 
government in regard to labour. He re- 
viewed some of the measures which the 
government had introduced and invited 
from the Congress criticism of these, as 
well as suggestions in regard to such 
matters as to the Congress might seem 
deserving of attention in the best interests 
of the country and of labour; an invitation 
which the Congress, at its subsequent meet- 
ings, availed itself fully of. 
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The Delegates Present. 


The first business of the Congress was to 
appoint the committee on credentials and 
on the adoption of the report of this com- 
mittee the following representatives were 
given seats in the Congress: 


Federal Trades Council of Montreal— 
F. Roberge, J. A. Rodier, Jos. Rivet. 

Quebec Trades and Labour Council— 
Arthur Marois, John C. Seott. 


Toronto Trades and Labour Council— 
Chas. March, D. A. Carey, J. H. Huddle- 
ston. 

Hamilton Trades and Labour Council— 
John A. Flett, Henry Obermeyer. 

Ottawa Trades and Labour Council— 
P. M. Draper, A. J. Kelly, W. Alex. Vick- 
ery. 

Winnipeg Trades and Labour Council— 
John T. Mortimer. 

Central Trades and Labour Council of 
Montreal—J. S. Fitzpatrick, L. Pine, Del- 
phis Vardon. 

London Trades and Labour 
Jos. T. Marks. 


Brantford Trades and Labour Council— 


Council— 


a James Reid. 


Toronto Printing Trades Council—Wm. 
Henderson. 


Fraternal delegate, American Federation 
of Labour—W. D. Mahon. 


District Assembly No. 8 of Montreal— 
V. Dubreuil, N. Gareau, J. Labelle. 


International Federal Union, Moncton, 
N.B.—David McManus. 


Federal Union of Charlottetown, P.K.i.— 
M. F. Riggs. 

Nanaimo (B.C.) Miners’ Union—Ralph 
Smith, M.P.P. 

Montreal Cigarmakers’ Union—A. Garié- 


py, W. Ménard, W. Viau. 


International Association of Machinists, 
Vancouver, Will. MacLean. 


International Association of Machinists, 
No. 11, Montreal—Geo. C. Black. 


International Association of Machinists, 


No. 224, Montreal—W. T. Bailey. 
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Iron Moulders’ Union, No. 197, Brock- 
ville—Herbert Burnham. 


Iron Moulders’ Union, No. 197, Ottawa— 
V. H. Annable. 

Plumbers, Gas and Steamfitters, Ottawa, 
—F., W. Proderick. 

Builders Labourers’ Uninon, Ottawa 
Burke. 





Painters and Decorators’ Union, Otta- 


- wa—Samuel Kelly. 


Amalgamated Sheet Metal 
Toronto—John H. Kennedy. 


Bakers’ Union, Toronto—Herbert Curtis. 
Stone Cutters, Montreal—A. Latreille. 


Winnipeg Typographical Union—John 
Appleton. . 


Workers, 


Coopers’ Union, Montreal—E. Howard. 

International Brotherhood of Bookbind- 
ers, Toronto—Robert Glockling. 

Alf, Lardin. 

Amalgamated Association of Street 
Railway Employees’ Union, No. 113; of 
Toronto—J. H. Pickles. 

Ottawa Typographical Union, No. 102— 
J. C. Reynolds, Geo. Beauregard, J. H. 
Murphy. 

Jacques Cartier Typographical Union, 


Pressmen’s Union, Ottawa 





No. 145, of Montreal, G. OC. Paquin, U. 
- Lafontaine. 













Toronto Typographical Union, No. 91— 


Wm. Powell. 


Montreal Typographical Union, No. 176 
—J. F. O’Callaghan. 

London Typographical Union, No. 133— 
Frank Plant. 

Papineau Association, Knights of Labour, 
Quebec—F. X. Trépanier. 

Plessis Assembly, Knights of Labour, 
Montreal—F. Broggei. 
_ Assembly No. 2505 Knights of Labour, 
Toronto—D. J. O’Donoghue. 

Mechanics’ Assembly, Knights of Labour, 
Quebec—Patrick J. Jobin. 

Carpenters’ Association of Montreal—N. 
Trudel. 
Black Diamond Assembly, Knights of 
Labour, Montreal—Henry McCamley. 
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Gregory Station Assembly, Knights of 
Labour, Montreal—J. B. Pasenault. 


Granite Cutters’ Assembly, Montreal— 
M. N. Lahaie. 


Wall Paper Machine Printers and Colour 
Mixers, Montreal—T. Radwell. 


Ottawa Bricklayers’ and Masons’ Inter- 
national Union, No. 7—A. R. Macdonald 
and H. McCullough. 


On the adoption of a supplementary 
report of the Credential Committee the 
following Montreal organizations were also 
allowed representation in the Congress: 


The United Garment Workers. 


The Metal Polishers, Fitters and Brass 
Workers. 


The Painters and Decorators. 


The Knights of Labour Local Assemblies 
Nos. 2486 and 2311. 


The Committee on Resolutions and 
Standing Orders was composed of the 
following: 


J. C. Seott, Quebec, Que. 

F. J. O'Callaghan, Montreal, Que. 
J. T. Mortimer, Winnipeg, Man. 
M. F. Riggs, Charlottetown, P.E.I. 
P. M. Draper, Ottawa, Ont. 


The President’s Address. 


The members being seated and the Com- 
mittee of Resolutions and Standing Orders 
having been appointed, the President, Mr. 
Ralph Smith, M.P.P., delivered his address. 


Mr. Smith said :— 


FEtLow Workers,—It gives me much 
pleasure to again meet the representatives 
of the several labour organizations of this 
broad Dominion at this, the Sixteenth An- 
nual Session of our Congress. 

In giving a short review of the work done 
during the past year, I must say that we are 
again taught the necessity for determined 
and persistent effort, as the work of the 
amelioration of the masses is not brdught 
about by any other method than the con- 
tinuous but slow evolution that always 
characterizes the principle of every true 
and permanent reform, and it is important 
that this fact should be known to us, lest 
we become discouraged by a mistaken no- 


— 
, 


IP 
tion that because the remedy is not imme- 
diate our work is not successful. 

J am more than ever convinced that this 
body is exercising an influence for good 
which is permanent and far-reaching, and 
in my opinion this result is accomplished 
entirely by the amount of intelligence and 
fairness with which we make our demands; 
we ought to remember that the eyes of the 
world are upon us, some expecting, yea, 
hoping, that we will adopt methods that 
will not receive the sanction of the intelli- 
gent public and thus deter the progress 
of our work. ~ 

The economist and the statesman espe- 
cially are watching us, they are passing 
judgment on our methods, and I desire to 
/remind you that they will judge the great 
| movement of Trades Unionism, not by its 
results in improving the position of any 
‘particular section of workmen at any par- 


| ticular time, but by its effects on the per- 
| manent efficiency of the nation. 


If any of the methods of our Trades 
Unionism result in the choice of less efii- 
cient factors of production than would 
otherwise have been used ; if they compel 
the adoption of a lower type of organiza- 
tion than would have prevailed without 
them ; and especially if they tend to lessen 
the capacity or degrade the character of 
either manual or brain workers, that part 
of Trades Unionism, however advantageous 
it may seem to particular sections of work- 
men, will stand condemned. 

But if it promotes the selection of the 
most efficient factors of production; whe- 
ther capital, brain or labour ; and brings 
these factors into a better organization, 
thereby increasing the activities and im- 
proving the character of all, it must then 
be approved of by these critics ; this is 
what we claim for it and are trying con- 
stantly to demonstrate in every effort of 
the great movement. 

This Congress is the National Union of 
Oanada, and if it did nothing more than 
bring together once a year the representa- 
tives of labour from every part of the Do- 
minion it would be worth the cost. But it 
has done and is doing more than \this, as I 
will shortly point out. Just here, “however, 
allow me to say that if any method'gan be 
adopted to extend the intluence and \wse- 
fulness of the National Union it woul 
wise to do so. This, in my opinion, should 
be a matter for discussion, so that we might 
arrive at some general agreement as to the 
importance of extending the work of the 
Congress. I consider, however, that we are 
making steady growth, and the fruits of 
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our work are to be seen more and more by 


the introduction of a few very important 
principles already operated by the Domin- 
ion government. Hon. Mr. Mulock’s 
lution determining that all government con- 
tracts should contain such conditions as 
will prevent abuses arising out of subletting 
of the same, and to secure the payment of 
standard wages of the district where the 
work is carried on, is very satisfactory, and, 


Yeso- — 


for the carrying out of this resolution, the | 


government have shown their good faith 
by appointing our respected friend D. J. 
O’Donoghue the commissioner to see to the 
enforcement of this matter. We are aware 
also that the government has passed a Con- 
ciliation and Arbitration Act, a step at 
least in the direction of labour reform, and 
associated with this bill is provision for 
the registration of conciliation and arbitra- 
tion boards, and the monthly publication 
of a Labour Gazette, which will contain 
matters of supreme importance to the 
labour movement; and, whilst it does not go 
the distance that many would desire, it is 
our duty as honest men to appreciate 
the step taken, as it undoubtedly i is the ini- 


tiation of a principle, that experience and — 


new conditions will amend in a very short 
time. 
Again we have the fact that the govern- 


ment gave its hearty approval to the Union 


Label Bill—in fact, twice the House of 
Commons has supported this measure, and 
twice an irresponsible body has rejected the 
same. The government has shown its dis- 


position again with regard to the Alien 


Labour Bill. The form of this legislation is 
not by any means what we desire, yet the 
government has shown a desire to assist us 
in British Columbia by sending out a com- 
missioner to 
with regard to the application of this mea- 
sure. One thing more which gives great 


investigate our grievances 


satisfaction is the recognition of our own — 


men in the carrying out of these matters in — 
For immigration 


the interests of labour. 
work, we had the appointment of Mr. Alf. 
Jury ; 
tion we had the appointment of our old 


friend, L. J. O'Donoghue ; and for the 7 
settlement of labour disputes in British 


Columbia we had the appointment of Mr. 
Bremner, a gentleman whose character and 


moderation is a complete guarantee that 
labour will not be disgraced by foolhardy — 


actions but assisted immensely by his rea- 


sonable firmness in dealing with disputed 


Muifers. 
The, old-time question and grievance has 
received some recognition at the hands of 


for enforcing the fair wage resolu- | 
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the government. I mean the Chinese im- 
migration question. As you are aware, they 
have increased the tax on these people from 
fifty to one hundred dollars. I do not think 
this will accomplish much good, but will 
serve only to increase the bonds of these 
Chinese whose admission fee is paid by the 
Chinese Companies, and as this has to be 
returned out of their wages it only results 
in enslaving them for a longer period. I 
understand,- however, that the government 
intends to form a commission to inquire 
into this question thoroughly this fall, which 
will result in an official presentment of the 
facts of this matter, which may be, and cer- 
tainly ought to be remedied after the real 
facts and conditions are presented to the 
government. It is our duty, however, to 
keep pegging away until the remedy is ap- 
plied. This is what we must do with all 
our grievances, yet I think the members of 
this Congress will agree with me that if the 
future sessions of the Dominion parliament 
_ continue the good work, as they have done 
these last two sessions, we will be very 
much nearer the goal we are striving for. 

‘The matter of independent labour repre- 
sentation will have to be finally settled at 
this session of the Congress, I do not pro- 
pose in this address to say much about it 
as | am certain the delegates will be quite 
prepared to discuss and decide upon the 
question. The election of Mr. Puttee for 
the city of Winnipeg, as a labour repre- 
sentative, was a delightful achievement, and 
has already resulted in good to the labour 
cause. 

I am sorry to remind you again of the 
existence of a few serious labour strikes 
during this year, and again we are espe- 
cially reminded of one difficulty which has 
lasted for a period of 18 months, I refer to 
the Londen Tramway strike, and so far as 
I have been able to follow the affair it has 
done credit to the members of the union 
as they have certainly had the moral sup- 
port of the people in their struggle. 

Recently we have had a strike on the 
western section of the C. P. R. which, I was 
glad to notice, had the entire support of 
the public who were acquainted with the 
facts and which, I am happy to say, has 
terminated favourably to the men’s de- 
mands. 

We have also had a very serious strike on 
the Fraser River in connection with the 
fishing industry and although the original 
demands of the union fishermen were not 
conceded, yet, through the interposition of 
the Labour Commissioner, Mr. Bremner, a 
reasonably good settlement was arrived at. 
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In connection with this particular industry 
I expect the British Columbia delegates 
will lay before you important resolutions to 
present to the Dominion authorities affect- 
ing existing evils. 

I hope the deliberations of this Congress 
will be carefully thought out and presented 
with good feeling towards each other. 

In conclusion I desire to thank the mem- 
bers of the Congress for electing me to the 
honourable position of President for two 
years, and, although I have not been in a 
position to assist your executive officers to 
the extent that I would have liked, I have 
nevertheless endeavoured to bring my in- 
fluence to bear upon certain of the author- 
ities with beneficial results. 


After the president’s address the secre- 
tary presented the report of the General 
Executive Committee and of the Com- 
mittees of the provinces of Ontario, Que- 
bee and Manitoba. 


The Executive Committee’s Report. 


The report of the Executive Committee 
was as follows :— 


To the Delegates of the 16th Annual Ses- 
sion of the Trades and Labour Con- 
gress of Canada : 


GENTLEMEN,— Your Executive Committee 
beg to submit the following report: 


Immediately after the adjournment of 
last session all resolutions bearing on 
federal affairs were forwarded to the min- 
isters of the various departments having 
control over same. 

On March 19 a deputation from the 
Iixecutive Committee, accompanied by A. 
W. Puttee, M.P., for Winnipeg, and Mr. 
E. P. Bremner, representative of the West- 
ern Federation of Miners, waited on Sir 
Wilfrid Laurier and laid before him the 
various questions of interest to the wage- 
earner. The deputation was cordially re- 
ceived and attentively listened to. 

During the past session several bills and 
resolutions in the interest. of the wage- 
earner were introduced and passed, the 
principal one being the following resolu- 
tion introduced by Hon. Mr. Mulock, and 
amended by Mr. Clarke, M.P. for West 
Toronto, and Mr. Campbell, M.P. for 
Kent : 

That it be resolved, ‘That all govern- 
ment contracts should contain such condi- 
tions as will prevent abuses, which may 
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arise from the sub-letting of such con- 
tracts, and that every effort should be 
made to secure the payment of such wages 
as are generally accepted as current in 
each trade for competent workmen in the 
district where the work is carried out, and 
that this House cordially concurs in such 
policy, and deems it the duty of the gov- 
ernment to take immediate steps to give 
effect thereto. It is hereby declared that 
the work to which the foregoing policy 
shall apply includes not only work under- 
taken by the government itself, but also 
all work aided by grant of Dominion pub- 
blic funds.’ 

And on the amendment of Mr. Clarke 
thereto, to add the following words to the 
main motion: ‘and that the aforesaid 
policy shall be forthwith applied to every 
department of the public service, and to 
all parties hereafter performing services 
for the government.’ 

And on the amendment to the amend- 
ment of Mr. Campbell, That all the words 
alter the word ‘ That’ in the amendment 
be struck out, and the following words be 
added to the main motion : ‘it is not ex- 
pedient to mix with this proposal the salar- 
ies of those employed in the public depart- 
ments of the government.’ 

This resolution was adopted on July 
17, but before its passage the principle 
was put in operation by the appointment 
of Mr. D. J. O’ Donoghue, one of the long 
standing delegates to the Congress, to 
carry out the provisions of the resolution. 
It is conceded on all sides that no better 
selection could be made for the position 
than that of Mr. O’Donoghue. 

‘An Act to aid in the prevention and 
settlement of trade disputes and to provide 
for the publication of statistical industrial 
information,’ also introduced by Hon. Mr. 
Mulock, passed the ITouse and Senate, and 
is now in operation, the Labour Gazelte 
authorized under the Act appearing on or 
about the 15th of September. 

‘An Act respecting and restricting Chin- 
ese immigration,’ introduced by the Hon. 
Sir Wilfrid Laurier, became law. This 
bill provides for the increase of the present 
tax of $50 per head on Chinese to $100, the 
same to be in force on and after January 
1, 1901. The Right Hon. Premier also 
stated on the floor of the House that the 
government would appoint a commission 
to investigate the whole question of Chi- 
nese immigration and its evils. 

Early in the session the bill to amend 
the Trades Marks and Designs Acts was 
again introduced, this time by Mr. A. 
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Campbell, M.P. for Kent, but owing to the 
length of debates on several questions the 
bill did not get past its first reading. 
However, it would not have passed the 
Senate. During the visit of your commit 
tee to the capital an interview was had 
with Mr. J. B. Jackson, registrar of the 
Trades Marks Branch. Mr. Jackson stat- 
ed in effect that he would oppose the pass: 
age of the bill as it now reads and that he 
believed the Senate would never pass it, on 
the ground that you cannot make an 
illegal act or bill legal by Act of Parlia- 
ment. He also stated that all labels now 
in use were amply protected under the 
Criminal Code, and that any individual 
or body can secure conviction under the 
law for an infringement of any label. Be 
that as it may, it would be well fer this 
Congress to take some steps with a view 
to have drawn up in the near future a 
bill that will be agreeable to the law 
makers of the eountry and at the same 
time protect our labels. 

Your committee beg to congratulate the 
citizens of Winnipeg on the choice of their 
member of parliament. Mr. Puttee was 
one of the most active and energetic mem- 
bers from the time of his entering the 
House until the end of the session, and 
he succeeded in no uncertain way in being 
heard on every question affecting the peo- 
ple of the country as a whole and the wage- 
earner in particular. 

It is evident that the Alien Labour Law 
is not a dead letter. Early in June a party 
of Italians were deported from the vicin- 
ity of Welland, and lately Mr. E. P. Brem- 
ner has been appointed to enforce the Act 
so far as British Columbia is affected, and © 
Mr. Ed. Williams, of Hamilton, an ex- | 
celegate to this Congress, has been ap- 
pointed a special officer under the Act. 

Your committee beg to submit the fol- 
lowing resolution, adopted by the Vancou- 
ver Trades and Labour Council, on Janu- 
ary 19 last: ‘Be it resolved that the sec- 
retary be instructed to communicate with 
the Trades and Labour Congress of Canada, 
asking it to give a hearty invitation to the | 
delegates of the British Trades Union 
Congress to attend the annual convention © 
of the Trades Congress of Canada.’ 


Respectfully submitted, 


(Sgd.) RALPH SMITH, 
President. 


GEO. W. DOWER, 


Secretary. 





—— 
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Executive Committee for Ontario. 


The Ixecutive Committee for Ontario 
presented the following :— 


L'o the Officers and Members of the Trades 
and Labour Congress of Canada: 


GpeNTLEMEN,—The report of the Execu- 
tive Committee for Ontario must neces- 
sarily be brief, there not being very much 
to bring to the special notice of the Con- 
gress. 

The matter of compulsory arbitration and 
conciliation that was under discussion at 
the session in Montreal last year was 
brcught before the Ontario legislature in 
the shape of a bill introduced by the Hon. 
Mr. Latchford, but was withdrawn, and the 
committee understood that it is to be re- 
introduced next session in a more definite 
shape and with clauses compelling arbitra- 
tion or yviving power to the conciliator to 
step in and endeavour to settle a dispute 
before a strike takes place. 

During the last session of the legislature 
a Labour Bureau was established under 
the control of the Hon. Mr. Latchford, and 
we are pleased to note that in the appoint- 
ment of the secretary of the Bureau, the 
minister went to the ranks of labour to 
secure a man instead of a worn-out politi- 
cian who would know nothing about the 
work he would have to perform. Mr. 
Robert Glockling, a bookbinder, and a pro- 
minent man in the labour movement for 
many years, and who is known all over Can- 
ada, was appointed secretary, and labour 
men in Canada can rest assured that the 
werk of the Bureau will be faithfully done 
and the interest of the wage-earners of 
ee will be looked afier by Mr. Glock- 
ing. 

The committee are pleased to note that 
the question is also receiving attention from 
the Dominion government, a Bureau having 
been established in Ottawa and a Labour 
Gazette is also to be published, Mr. Frank 
Plant, of London, a member of this year’s 
executive having been appointed to a posi- 
tion in the Labour Bureau. 

There was also. passed an Act entitled, 
An Act to amend the Ontario Shops Regu- 
lation Act, providing that a register shall 
be kept of the names and addresses of all 
perscns to whom is given clothing to make 
and that every article shall bear a label 
with the number or name of the person so 
making it, to prevent the making of such 
articles in tenement houses or sweat shops. 

Respectfully submitted, 


(S¢gd) T. H. FITZPATRICK, 
Vice-President for Ontario. 
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Executive Committee for Quebec. 


The Executive Committee for Quebec re- 
ported as follows :— 


To the Officers and Members of the Trades 
and Labour Congress of Canada: 


Your Executive Committee for the pro- 
vince ct Quebec beg leave to submit the 
following report of their labours and suc- 
cesses: 

The committee drew up the resolution 
adopted by the Congress relating to pro- 
vincial legislation, and are indebted to the 
Quebec Trades and Labour Council for 
having the same printed at its own ex- 
pense (with union label attached), as well 
as for supplying a numerous contingent of 
its ablest members to present the same and 
support them in an interview with the 
provincial government, an interview that 
was particularly interesting, and where 
your Executive Committee met the Hon. 
Premier, Mr. Marchand, the Hon. Minister 
of Crown Lands, Mr. Parent, the Hon. 
Minister of Agriculture, Mr. Dechéne, and 
the Hon. Minister of Public Works, Mr. 
Duffy. The views and requests of the 
labour element in the province was ably 
put before the government and well sup- 
ported by the officers of the Quebee Trades 
Council present at the interview. 

We regret to say that although the Mont- 
real members of the committee were noti- 
fied neither attended, possibly the distance, 
expense and occupation of these members 
account for their absence. 

Annexed to this report you will find a 
copy of amendments to the Industrial 
Establishment Act that we have been suc- 
cessful in having adopted. 

We would not think this report complete 
if we did not refer to the fact that the 
Vice-President of the province of Quebec, 
elected to this position whilst under a 
very grave accusation, justified the con- 
fidence and esteem in which he is justly 
held by his colleagues, he having been 
honourably acquitted. We also desire to 
state that the Secretary of our Provincial 
Executive Committee has been named by 
the provincial government for the position 
of Inspector of Industrial Establishments. 
Weare proud of this fact, but still prouder 
of the fact that with the amendments to 
the Factory Act, and the nomination of P. 
J. Jobin as Factory Inspector to enforce 
its provisions, that we have scored another 
victory for organized labour. 

Your Quebec Provincial Committee also 
desire to signalize their keen appreciation 
of and pecuniary benefit in the new form 
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of contract for public work introduced by 
the Hon. W. Mulock, Postmaster General. 
Resolutions that bring forth tangible bene- 
fits in the shape of increases in the rates 
of pay from of 25c. to 50c per day are al- 
ways acceptable and we, as the representa- 
tives of those enjoying these benefits, ex- 
press both our gratitude and theirs for this 
much appreciated success. 


The whole of which is respectfully sub- 
mitted. 


(S¢gd) JOHN C. SCOTT, Chairman. 
P. J. JOBIN, Secretary. 


Quebec, August 15, 1900. 


(ASSEMBLY BILL No. 12) 


An Act to amend the Law respecting 
Industrial Establishments. 


Herr Masestry, by and with the advice and 
consent of the legislature of Quebec, 
enacts as follows: 


1. Article 3022 of the Revised Statutes, 
as replaced by the Act 57 Victoria, chapter 
30, section 1, is amended by adding after 
the word ‘safety,’ in the third line, the 
words ‘health and morality.’ 


9. Article 3022 of the Revised Statutes, 
as replaced by the said Act, is amended by 
adding thereto the following clause: 


“The sanitary physicians shall also 
make reports of a similar nature and in the 
same manner to the Board of Health of the 
province of Quebec.’ 


3. Article 3049, of the Revised Statutes, 
as HEM acd by the said Act, is amended by 
adding thereto the following ‘clause: 


‘Such prosecutions may also be insti- 
tuted by any other person, but in such case 
the prosecutor must previously deposit, 
with the person who issues the summons, 
the sum of twenty dollars as security for 
the payment of the costs of any such pro- 
secution.’ 


4. Article 3058 of the Revised Statutes, 
as replaced by the said Act, is amended by 
striking out all the words after ‘ observed” 
in the third line of the last clause, and by 
adding thereto the following clause: 

‘Nor shall anything therein affect the 
rules and regulations adopted by the Board 
of Health of the province of Quebec on the 
same subject.’ 


5. This Act shall come into force on the 
day of its sanction. 
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Manitoba Executive Report. 


The following was the report of the 
Manitoba Executive :— 


To the Officers and Delegates of the Sia- 
teenth Annual Session of the Trades 
and Labour Congress of Canada. 


GENTLEMEN,—The Manitoba branch of 
your executive have pleasure in submitting 
for your consideration the following report: 

This year your executive approaches Con- 


gress with a certain amount of pardonable 


jubilation. A great many events have hap- 
pened which are gratifying to organized 
labour throughout the Dominion, but the 
election of A. W. Puttee, editor of the Win- 
nipeg Voice, the pioneer labour paper of 
Canada, as a direct labour representative 
from a western constituency, is one of the 
most conspicuous events in the annals of 
the labour movement in Canada. Mr. 
Puttee took his seat in the House of Com- 
mons on February 18; 1900, and for five 
months his indefatigable efforts were dir- 
ected toward the promotion of legislation 
on the lines laid down in the well-defined 
platforms of this Congress. Notable 
among the results from Mr. Puttee’s pres- 
ence in parliament we might briefly note 
the following: 

Most essential to organized labour is the 
‘eurrent wage’ resolution which was 
adopted and is now in operation. It is 
similar in purport to the resolution intro- 
duced and carried through the British Par- 
hament eight years ago, and guarantees to 
the onan the rates of wages current in 
the various districts in which government 
works are undertaken. It must be properly 
understood that this regulation does not 
establish a wage rate, but it does maintain 
the standard set by custom in any locality, 
and is therefore a valuable incentive to 
trades unions to prosecute vigorously their 
purpose and principles. If the wages are 
below the living rate on any public work 
to-day in the face of the resolution in ques- 
tion, it is simply because the workers have 
not the common intelligence to organize 
unions or societies for their own mutual 
protection. 

Another item of moment which was as- 
siduously attended to was the amendments 
to the Criminal Code. The Senate refused 
to accept an amendment to the anti-com- 
bine clause exempting trades unions from 
its operation, notwithstanding that the Jus- 
tice Department had given the opinion that 
the anti-combine clause, being passed sub- 
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sequent to the Trades Union Act, practi- 
cally revised that Act and left any trades 
organization of the country at the mercy 
of anybody who chose to invoke the aid of 
the Criminal Code. At the instance of our 
member, the following exempting subsec- 
tion was introduced and adopted by the 
Commons, three times rejected by the Sen- 
ate, and was only finally concurred in by 
that body when it became apparent that 
their own bill would fail to get the sanction 
of the Commons and be killed by non- 
concurrence. Subsection 2 of the anti- 
combine clause now reads: ‘Nothing in 
this section shall be construed to apply to 
combinations of workmen or employees for 
their own reasonable protection as such 
workmen or employees.’ The debates on 
this amendment in the Senate will demon- 
strate how utterly out of touch and sym- 
pathy with labour, organized or unorgan- 
ized, our Canadian Senate is. 

The passage of the Conciliation bill is 
important because it provides the neces- 
sary authority for the establishment of a 
labour bureau and the publication of a 
labour gazette, two matters that have long 
been neglected, and from which it is rea- 
sonable to expect great advantage may 
flow if the organizations affiliated with 
this Congress will use and assist in the 
development of these two features. The 


_ Conciliation bill as such cannot, of course, 


be acceptable to our Congress, it being a 
purely voluntary measure and in no way 
meeting the demand made by the thirteenth 
plank of the platform, viz., compulsory ar- 
bitration of labour disputes. While in the 
House Mr. Puttee strenuously endeavour- 
ed to enlarge the scope of the bill and to 
insert the only provision which in an 
enactment of this nature would make it 
effective. He drew the attention of the 
government to the signal failure which 
had attended similar enactments in other 
countries, and advocated compulsory arbi- 
tration which is so successfully exemplified 
in the New Zealand law. The govern- 
ment, however, refused to accept this fea- 
ture, and as a consequence the Act will in 
all likelihood be another dead letter on 
the statute books. The Conciliation Act 
provides for the registration of boards of 
conciliation constituted for the purpose of 
settling disputes between employers and 
workmen by conciliation or arbitration. 
It would doubtless be a good thing to get 


these boards organized wherever possible 
and steps should be taken by the various 


qd 


a 


1 


organizations to invite the employers to 
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join them in erecting conciliation boards 
to be registered under the new Act. 

The serious question of Chinese and 
Japanese immigration which has confront- 
ed this congress fot many years, was taken 
up in the House during the past session. 
Previous administrations had trifled with 
this question, but from the present gov- 
ernment the people of western Canada had 
received positive assurances that when the 
government did consider this matter it 
would be dealt with in a manner that 
would afford complete relief to the white 
population of the country. It is true that 
the head tax was raised from $50 to $100, 
but, had it been the intention of the gov- 
ernment to redeem its promises, the tax 
should have been placed at such an amount 
as would have realized the expectations of 
those anxious for the exclusion of such 
undesirable immigrants. 

Kiven in the short time of one session 
the immense benefit of experienced labour 
representation in the Dominion parliament 
was made wonderfully apparent. What- 
ever doubts may have existed in the minds 
of labour men as to the wisdom of the 
course of which we notified the congress 
last year, they have been entirely removed 
by the success which has attended the pres- 
ence in parliament of one direct repre- 
sentative of organized labour. We may be 
allowed to express the hope that the good 
work inaugurated in Winnipeg may in- 
spire labour men in other sections of our 
great Dominion towards just as successful 
effort. 

Your executive has been active in the 
matter of pressing for provincial legisla- 
tion. The advent of a new administration 
gave a fresh opportunity to present two 
questions before the local government, 
which for several years we have been 
striving unsuccessfully to obtain. These 
were the establishment of a free labour 
bureau and a Factories and Workshops 
Act. The occurrence of an unfortunate 
accident in one of our steam laundries 
made the necessity for some regulation in 
the matter imperative, and the govern- 
ment willingly acquiesced in the request 
for a workable Factories Act, which was 
introduced and became law during the 
session just closed. The general provisions 
of this Act provide for the proper sanitary 
regulations, adequate protection from ma- 
chinery, no children under 16 are to be 
employed, no women or young girls under 
18 are permitted to work longer than 8 
hours per day or 48 hours in any one 
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week ; employees can give information to 
the inspectors without fear of detection. 
The penalties of the Act vary from $80 to 
$100, or imprisonment in default of pay- 
ment. ” 

Little success was attained in regard to 
the free labour bureau, but the ministry 
still hold the question under consideration. 
As the necessity for legislation of this 
character is admitted by the government 
there is every hope for the establishment 
of a proper government regulated labour 
in the near future 

Organization has had a somewhat in- 
different success this year. Several new 
unions have, however, been added to the 
roll, notably the Allied Mechanics and 
Blacksmiths. There has been an unusual 
number of strikes, including the Leather 
Workers, Plumbers, Painters, ‘Tailors, 
Bakers, and the largest of all the O.P.R. 
employees, comprising the Machinists, 
Allied Mechanics, Blacksmiths and Boiler- 
makers. The latter has just recently been 
settled by a submission of the case to a 
voluntary’ arbitration after the men had 
fought the company for four weeks. 

In conclusion, your Executive has every 
reason to feel that the year’s efforts have 
not been without valuable results to the 
movement generally, and more especially 
are pleased to note the solidification of the 
labour forces in Winnipeg, and trust that 
Congress will give its approval of the work 
done, and encouragement to your incoming 
executive to reach out for greater achieve- 
ments in the next twelve months. 


Signed on behalf of the Manitoba Exe- 
cutive, 
JOHN T. MORTIMER, 
Vice-President. 
A. W. JOHNS. 


A. Wii PE DLE, 
Report of Committee on Reports. 


The various reports having been present- 
ed, the Committee on the President’s ad- 
dress and the Executive Committe reports, 
submitted the following :— 

To the Ojficers and Members of the Trades 
and Labour Congress of Canada: 
Gentlemen, 

Your Committee to whom was referred 

the President’s address and the Executive 


pa auttce's report beg to report as fol- 
OWS : 
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The President’s address is worthy of our 
hearty commendation for its ability and 
completeness, and we submit that it should 
be received and endorsed by the Congress. 

The Executive Committee’s reports for 
the past year show a decided improvement 
and distinct advancement in the labour 
movement, chiefly in connection with the 
governments of the various provinces and 
that of the Dominion. 

We have pleasure in recommending to 
Congress for its fullest approval the reports 
cf the Dominion and Provincial Execu- 
tives. We would especially call attention 
to the progress made in Manitoba. We re- 
gret the absence of reports from British 
Columbia and New Brunswick. 

With reference to the vote taken on in- 
pendent political action, the Committee 
dees not feel justified in making any report 
in view of the fact that the vote polled 
does not indicate to a suflicient extent the 
actual position of the organized bodies of 
the Dominion. 

Your Committee recommends that in fu- 
ture all Executive reports be signed by the 
members of the several committees. 


(Signed) D. A. CAREY, Chairman, 
W. BARLEY, Secretary, 
T. A. WOOD, 
Victor DUBREUIL, 
J. He PICKLES. 


During the discussion on the report De- 
legates Mortimer and Flett submitted an 
amendment to paragraph 6 as follows :— 

‘That in the opinion of this Congress 
the result of the referendum vote on inde- 
pendent political action is of sufficient: 
strength to justify the Congress in taking 
such steps as may be deemed advisable to 
further progress of such action.” 

This amendment, after a lengthy discus- 
sion, was carried on a vote of 38 to 22. 

The report as amended was finally car- 
ried with the exception of the clause in the 
Executive’s report bearing on registration 
of Trade Union labels, which was referred 
back. 


The Secretary-Treasurer’s Statement. 


The financial statement of ihe Secretary | 
Treasurer for the past year showed that the — 
total receipts amounted to $912.21, and the — 


total expenditure to $618.79, leaving a 


balance on hand of $293.42. 
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The report also stated that during the 
year thirteen charters had been issued by 
the Trades and Labour Congress to Federal 
Unions in Canada, and one to the Nelson, 
B. ©., Trades and Labour Council, this was 
an increase of six over the number granted 
during the previous year. Attention was 
drawn to the fact that there had been a 
considerable increase in the amount of 
work transacted by the secretary during 
the past year. 


Parliamentary Representation. 


During the course of its debates, the 
Congress directed considerable attention to 
the matter of labour representation in Par- 
_tiament. The election of Mr. A. W. Puttee 
as labour representative for Winnipeg in 
the Dominion Parliament was commented 
upon in some of the reports and in many 
of the speeches, and a resolution was car- 
ried extending the congratulations of the 
Congress to Mr. Puttee on his selection as 
a candidate for re-election. 


It was the opinion of the Congress that 
every effort should be made to extend 
labour representation and a resolution pro- 
posing that efforts be made to secure Mr. 
Ralph Smith, President of the Congress, 
as a candidate for the House of Commons 
at the coming election was unanimously 
carried. The resolution, as moved by dele- 
gate Appleton of Winnipeg, was as fol- 
lows :— 


‘Resolved that in view of the important 
nature of the changes made with regard to 
the recognition of labour interests by Par- 
liament, it is the opinion of this Congress 
that an effort should be made to secure the 
election of Mr. Ralph Smith, President of 
this Congress, to a seat in the Dominion 
House of Commons, as an independent 
labour candidate, in which eapacity his 
services would be of incalculable benefit to 
the Dominion of Canada, and that whilst 
making this resolution we fully realize the 
loss his removal from his provincial sphere 
would be, yet we think that his abilities 
should be exercised in the larger field of 
Dominion polities; 

‘And further be it resolved that this 
Congress petition the Miners’ Union of 
Nanaimo, B.C., urging them to take the 
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initiative in securing a seat for Mr. Ralph 
Smith, as well as inducing him to accept 
the nomination for such; and further be 
it resolved that in the opinion of this Gon- 
gress, at this period in the advance of the 
labour movement, such action is in its best 
interests.’ 


As stated above, the Congress on a vote 
of 38 to 22 decided in favour of independ- 
ent political action, and a resolution was 
adopted that only candidates who have 
been members of some organized labour 
body for twelve months be supported as 
labour candidates. 


A resolution was also carried authorizing 
the President of the Oongress, when 
deemed necessary, to issue a circular ask- 
ing and urging unions to contribute to the 
expenses of the election of the labour re- 
presentative to parliament. 


The Canadian Socialist League. i‘ 


An interesting matter discussed at one 
of the meetings was that of admitting re- 
presentatives of the Canadian Socialist 
League to seats in the Congress. The ques- 
tion arose when the credential of one of 
the members of the League from Toronto 
was presented, and the President ruled 
that there being no provision in the con- 
stitution for this society’s representation, 
the constitution would have to be amended 


in order to admit a representative of the | 


Socialist League. Notice of motion .to 
allow the Canadian Socialist League to be 


represented was given by Delegate Morti- | 


mer of Winnipeg, and much time was spent 
at a subsequent ‘session in the considera- 
tion of the matter. The motion was de- 


* feated by a vote of 48 to 11. 


International Relations. 


Mr. David A. Carey, of Toronto, pre- 
sented an interesting report on the Nine- 
teenth Annual Meeting of the American 
Federation of Labour, which was held at 
Detroit, in December of last year, and 
which meeting Mr. Carey attended as fra- 
ternal delegate from the Trades and 
Labour Congress of Canada. 


oom Gig cas 
ras 
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The report gave a detailed account of 
the proceedings of the convention, review- 
ing the reports of the president, secretary, 
treasurer, and the most important resolu- 
tions carried. 


An interesting part of Mr. Carey’s report 
were the references he made to a closer 
alliance with the Trade Unions of Great 
Britain. He stated that representatives of 
English Trade Unions had been present at 
the meeting of the American Federation, 
and that he gathered from the conversa- 
tions he had had with them that the 
English workmen were almost completely 
uninformed of the working of the Cana- 
dian Unions, and of the progress’ which 
the latter had made in improving the con- 
dition of the workers of this country. It 
was felt, he said, by the English represen- 
tatives, as well as by representatives of 
the American Unions in the Federation, 
that closer affiliation should exist between 
the Unions of England, the United States 
and Canada; that such an affiliation would 
be helpful in bringing about the reforms de- 
sired by all, and would be a real factor in 
the promotion and preservation of har- 
monious action between the workers of the 
three countries. 


Mr. Carey recommended that for the 
future the Executive of the Trades and 
Labour Congress of Canada place itself 
in communication with the Executive of 
the British Trades Congress by an ex- 
change of proceedings of deliberations 
with a view of hastening the time when 
the fraternal representatives of Canada 
and those of the United States will work 
in harmony with their comrades in Great 
Britain. 


In concluding his report, Mr. Carey as- 
sured the delegates that the Canadian 
Unions had no more loyal friends than 
were to be found among the ranks of 
organized labour in the United States. 


Mr. Carey’s report also mentioned the 
fact that the Council of the American 
Federation had made a grant of $200 to 


OcTOBER, 1900 


the Canadian Congress for the furtherance 
of legislative work. 


Mr. W. D. Mahon, fraternal delegate to 
the Congress from the American Federa- 
tion of Labour, replied to Mr. Carey’s 
report. In an earnest address Mr. Mahon 
assured the Congress of every co-operation 
on the part of the body which he repre- 
sented, in endeavours to further the inter- 
ests of labour on this side. 


President Ralph Smith also spoke on the 
very harmonious relations which existed at 
the present time between the two great 
labour bodies ‘of Canada and the United 
States. 


Secretary-Treasurer Dower reported that 
a statement from the American Federation 
of Labour showed that the number of mem- 
bers of Canadian Unions in affiliation with 
that body was 10,457. 


A Law Defence Pind 


Some attention was devoted to the mat- 
ter of engaging the services of a permanent 
solicitor for the organizations in affiliation 
with the Congress. 


This matter came up upon petitions from 
Unions in Guelph, St. Catharines and 
Brantford, and was referred to a commit- 
tee consisting of Delegates Glockling, 
Mortimer and McManus. This committee 


at a later stage reported that they thought » 


the time was not as yet ripe for such a 
step. They recommended, however, that 
local Trades and Labour Councils open a 
law defence fund, which report was 
adopted. 


Technical and Manual Training. 


Technical and manual training in the 
schools was discussed at some length by the 
members of the Congress. The subject was 
introduced by a report by Delegate 
O’Donoghue, condemning the proposed in- 
troduction of manual training in the 
public schools, but affirming the principle 
of technical training schools for mechanics 
The report was unanimously adopted. 








OcroBeR, 1900 


Government Action and Legislation. 


A number of important resolutions were 
passed in reference to government action 
in matters of concern to labour. 


The Executive were instructed to direct 
their energies to furthering the passage 
through the Senate of the Act with refer- 
ence to the Union label, presented by the 
Toronto Trades and Labour Council, and 
already passed twice by the House of 
Commons. 


They were also instructed to ask the 
government to amend the Label Act so as 
to make difficulties between employer and 
employee a matter of public interest. 


In reference to litigation which has 
arisen in regard to past strikes, the follow- 
ing resolution was passed :— 


‘Whereas sections of the Criminal Code 
bearing on conspiracies have been inter- 
preted to prohibit moral suasion to induce 
a fellow-workingman to refrain from tak- 
ing a man’s place when on strike, therefore 
be it resolved that the matter be laid before 
the Attorney General, and the facts of the 
Brantford and Hamilton cases, with a 
request for a clear definition of these 
sections.’ 


A motion was made recommending the 
adoption of steps to interest the Federal 
government in the prevention of the fraud- 
ulent practices being carried on by the 
Japanese along the Fraser River to obtain 
naturalization papers without having ful- 
filled the conditions. 


The Executive were instructed to wait 
on the Minister of Labour and Minister of 
Public Works to protest against the em- 
ployment of blacksmiths, ploughmen, &c., 
as painters in the government shops. 


It was resolved that the government 
apply the law on trusts to the America 
Tobacco Company; and that the Congress 
request of the Government the abolition of 
the tax on newspapers. 


A resolution that the government and 
large corporations pay wages weekly rather 
than monthly was approved. 
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The communication from Local Union 
No. 124 of the Hamilton Cutters and Trim- 
mers United Garment Workers of America, 
that Congress use all means which seem 
just and reasonable to get the Dominion 
government to have the label of their 
organization placed upon all government 
clothing, was referred to the incoming 
Executive. 


With regard to legislation in the pro- 
vinces, it was resolved that the F actory and 
Shop Regulations Act be so amended that 
it be made a criminal offence on the part 
of corporations and individuals if the wo- 
men and young girls employed in these 
shops do not get all legal municipal holi- 
days of the federal, municipal and provin- 
cial legislatures. 


A resolution was also carried instructing 
the Executive to seek an amendment to the 
Factories Act, requiring children employed 
to produce a certificate as to their age. 


Demands for Increased Inspection. 


Several resolutions were passed making 
demands for increased inspection in fac- 
tories and mines, as well as in connection 
with general public work. 


It was resolved to ask the Ontario goy- 
ernment to amend the Factory Act so that 
no factory can be operated until a certifi- 
cate is secured from the inspector that it is 
equipped in accordance with the provision 
of the Act, and that an additional inspec- 
tor be appointed to efficiently carry out 
the work. 


Another resolution was: 


‘That whereas a great cause of disease is 
in sanitary plumbing, application be made 
to the various goyernments for legislation 
requiring the authorities of all municipali- 
ties with waterworks and sewage systems 
to appoint a permanent plumbing inspec- 
tor.’ 


The desire for inspectors extended to the 
introduction of a resolution asking the 
appointment of an inspector to examine all 
who are to be employed in using dynamite 
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as an explosive, to show their knowledge of 
its qualities. 


The appointment of a gold inspector was 
also asked to see that frauds were not per- 
petrated. 


Miscellaneous Resolutions 


Among other resolutions passed were the 
following :— 


A resolution raising the per capita tax 
on trades councils and district assemblies, 
Knights of Labour, by 20 cents per year; 
the trades unions and local assemblies, 
Knights of Labour, by 8 cents per year; 
and unions chartered by the Congress, but 
not having to pay to international or 
national head, 25 cents per year, payable 
quarterly. 


A resolution endorsed the principle of 
co-operation in purchasing the necessaries 
of life. 


A motion affirming the principle of 
municipal ownership and calling upon 
workingmen everywhere to work for its 
adoption. 


Also, ‘That whereas business is cen- 
tralized: into the hands of trusts and com- 
bines to a remarkable extent largely as a 
result of labour-saving machinery, and 
whereas this problem is of vital importance 
to the working classes, be it therefore re- 
solved, that this Congress recommends 
Canadian trades unionists to study the 
problem of the formation of industries 
with the end in view to be nationalization 
of the same.’ 

A resolution was also passed urging that 
the Executive take steps to have the next 
meeting of the American Federation of 
Labour in Canada. 


Suggestions to Department of Labour. 


The following subjects were submitted 
by the Congress to the Department of 
Labour, Canada, as matters deserving the 
special attention of that Department :— 


The competition of charitable institu- 


tions, especially in Montreal, with regular 
industries. 
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The various systems of paying wages, 
deductions from same, &c., as they exist 
in difterent parts of the Dominion. 


The nationality of those engaged in or- 
dinary manual labour, especially in the 
west; duration of their residence in Can- 
ada, and nature of work. 


The administration of factory legislation 
of Canada. 


The registration of accidents on railways 
and other callings, the manner of their in- 
vestigation and legislation; requirements 
touching same. ; 

The question of locomotive boiler in- 
spectors. 


Sweating system in Montreal and other 
places. 

The lease system of the province of 
Ontario. 

The operation of the Copyright Law in 
relation to employment of compositors. 

Technical education and manual train- 
ing in schools. 

Social and Other Features. 

The delegates during their stay in 
Ottawa visited a large number of the public 
institutions and some of the beautiful 
surroundings of the city, but the Congress 
was rather exceptional in the fact that it 
gave up many invitations of hospitality in 
order to complete the programme of busi- 
ness which it had outlined for itself. One 
or more visits to the new Department of 
Labour were made, however, by most of 
the delegates during their stay. 


A pleasing incident of the Congress was 
the presentation of a diamond ring to Mr. 
Mahon, the fraternal delegate from the 
American Federation of Labour, as an 
indication of the happy relations existing 
between the workers of the United States 
and Canada. In thanking the delegates 
for this gift, Mr. Mahon very aptly re- 
marked that the brotherhood of labour 
recognized no frontier lines. 


In appreciation of the long and able 
services of the retiring Secretary, Mr. 


i 
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George W. Dower, of Toronto, a motion 
was carried appointing a delegate from 
each city to collect subscriptions from the 
various labour organizations for the pur- 
pose of presenting Mr. Dower with. a 
suitable testimonial in recognition of his 
fourteen years of faithful service to the 
Congyess. 

On one of the evenings the delegates 
were entertained at dinner by the Painters 
and Plate Printers Unions. Addresses 
were delivered by Mr. W. D. Mahon, of the 
American Federation of Labour, Messrs. 
D. A. Carey, R. Glockling, J. H. Kennedy, 
C. Marsh, J. T. Mortimer, G. Weston 
Wrigley, and others. 


The most important social event in con- 
nection with the Congress was the banquet 
given at the Hotel Cecil, on the evening 
of Friday, September the 21st. The ban- 
quet was given to the visiting delegates by 
the local unions of the city. It was very 
largely attended both by the delegates 
themselves and by other invited guests. 
Among the latter were the Right Hon. Sir 
Wilfrid Laurier, Premier of Canada; Hon. 
William Mulock, Minister of Labour; Hon. 
I’, R. Latchford, Commissioner of Public 
Works for Toronto; Mr. William Hutchi- 
son, M.P.; Mr. CO. Berkley Powell, 2 FN Sal Efe 
Mayor Payment, of Ottawa; Ald. Des- 
jardins, Ald. D’Arey Seott, and others. 


The banquet was a happy conclusion to 
the labours of the week, and should be 
memorable because of the evidence it 
afforded of genuine sympathy with the cause 
of labour, not only by its own leaders, but 
also on the part of those who have been 
chosen to represent public interests in the 
high places of national and municipal life. 


_ Beneath the mere expression of individual 
views, the speeches of those present re- 


vealed a sincere regard for the interests of 


labour, and a recognition of the importance 


of its claims. Indeed, this was one of the 
best and most significant features of the pro- 
ceedings throughout the entire week. Men 


holding different positions in public and 


private life, were brought more closely 
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into touch with each other, and a very real 
manifestation was given of the often as- 
serted truth, that a closer knowledge of 
each other brings about for all a surer 
basis of mutual understanding and of 
common regard. Looked at from what it 
accomplished in this connection, the Six- 
teenth Session of the Trades and Labour 
Congress of Canada should be remembered 
as a step forward in that larger movement 
which is making for industrial peace 
throughout all parts of the Dominion. 


Officers for 1900-1901, 


The election of officers for the year 1900- 
1901 resulted as follows :— 

President, Ralph Smith, 
re-elected. 

Vice-President, John A. Flett, Hamilton. 


Secretary-Treasurer, P. M, Draper, Ot- 
tawa. ; 


Nanaimo, B.C., 


Provincial Vice-Presidents and Execu- 
tives: 

New Brunswick—Vice-President, M. Mc- 
Manus, Moncton. Executive : Murray 
Fleming, Moncton; Thomas Killeen and 


W. H. Coates, St. John. 


Quebec—Vice-President, John Scott, 
Quebec. Executive: J. S. Fitzpatrick and 
J. Rodier, Montreal; A. Malouin, Quebec. 


Ontario—Vice-President, Charles March, 
Toronto. Executive: H. Obermeyer and 
W. Henderson, Toronto; J. C. Reynolds, 
Ottawa. 

Manitoba—Vice-President, John Morti- 
mer, Winnipeg. Executive: A. W. Puttee, 
M.P., J. Apleton, Thomas Ching, Winni- 
peg. m 
British Columbia—Vice-President, Jas. 
Wilkes, Nelson. Executive: J. B. Mce- 
Laren, Rossland; G. W. Bartley, Vancou- 
ver; Thomas Twigg, Victoria. 

Fraternal Delegate to the American Fed- 
eration of Labour, D. A. Carey,: Toronto. 


Brantford was chosen as the city in 
which the Congress would hold its seven- 
teenth annual session in 1901. 
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TRADE DISPUTE AT MONTMORENCY 
COTTON MILLS, QUE. 


The following account ‘of the difficulties be- 
tween the Montmorency Cotton Mills Company 
and its employees, which began during 
month of August and continued throughout the 
month of September, has been supplied by Mr. P. 
J. Jcbin, correspondent of the ‘L b:ur Gazette’ 
for Quebec city and district. 

On the 18th of August, 210 employees 
of the Montmorency Cotton Mills were 
notified that after the 27th of that month 
their services would not be required by the 
company. August the 138th was a Monday, 
and it is alleged by a number of the em- 
ployees that on the Tuesday following 
several of them were summarily dismissed. 

A meeting of the Montmorency As- 
sembly of the Knights of Labour, to which 
many of these employees belonged, was 
ealled for Wednesday night, August the 
15th, and on that date several*more dis- 
missals are alleged to have been made. A 
resolution was passed at the meeting of the 
Assembly calling upon all members to quit 
work in the mill on Thursday, August 16, 
and on the following morning the mill 
opened, but owing to lack of hands closed 
down at noon. 


A resolution was also adopted at the 
meeting on the night of August 15, in 
which grave charges were brought against 
the foreman and certain employees of the 
mills, and the management was called upon 
to dismiss the persons named. To this the 
company replied that the Assembly ought 
to be possessed of positive proof in regard 
to the charges made, and if they had such 
they should take legal proceedings. About 
a week later some of the employees of the 
factory filed a complaint against the fore- 
man at the police court in Quebec. 


During the time the mill remained closed 
the company’s agents succeeded in having 
a number of families come to Montmorency 
to work in the mills. About 185 persons 
were induced to come, most of them being 
settled formerly in the Lake St. John 
region, as colonists. The mill reopened 
on September 8, with these people, but 
closed down again at noon on the following 


the 
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day. The services of quite a number of the 
old hands being secured, enabled a new 
start to be made, and each succeeding day 
has seen an augmentation of this number. 
Some of the men and women, upon their 
return, have signed a document agreeing 
not to have any connection with any labour 
organization and to forego all claims for 
damages against the company should they 
be instantly dismissed by reason of having 
joined any such organization. All of the 
employees, however, have not signed such 
a document, and some of them have not 
been requested to do so. 


The Numbers Affected. 


The number of employees in the mill 
before the difficulty arose, including women 
and children, was 589. At the end of 
September, the number of old hands who 
had returned to work was 250. The | 
number of old hands who left Montmorency 
village completely at that date was 116, — 
and the number of hands still out and 
remaining in the village was 180. The 438 
unaccounted for in making up the total of 
589, are composed of children too young to 
be regarded as members of any organiza- 
tion, and others who reside in little villages 
two or three miles from Montmorency, and 
have secured other temporary or perman- 
ent employment elsewhere, and have not 
reported. The number of new hands who 
have left their farms elsewhere and come 
to work in the mills is about 135, as men- 
tioned above. It is quite probable that 
several of the old hands, who have not as 
yet been taken back, will leave the village 
altogether. . 


The Montmoreney Assembly of Knights 
of Labour was first organized during the 
month of February of the present year, 
and on July 1 had a membership of 540. 
Most of the members were dependent en- 
tirely on their daily wages for the means 
of subsistence, and when the difficulty 
with the company arose the new organiza- — 
tion had no funds to fall back upon. The 
Labour Unions of Quebec city came to 
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their assistance, so as to furnish them with 
the necessaries of life while out of em- 
ployment, and it is estimated that the 
total amount of money subscribed by the 
unions for this purpose was nearly $1,000. 


The Company’s Statement. 


The company’s statement of the cause 
of the difficulty is that it was due to the 
action of certain of the employees in re- 
fusing to continue at the work upon which 
they were engaged. One of the female 
employees left because an increase in 
wages was not granted to her. Another 
female employee, who took her place, is 
said to have been notified by the Assembly 
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of the Knights of Labour that unless she 
gave up this place she would be expelled 
from the organization, and that other mem- 
bers of the organization would refuse to 
work with her. She sent in her resignation 
to the organization and remained at work, 
whereupon others of the employees stated 
to the management that they would not 
continue to work if this employee were 
kept on. When the company refused to 
dismiss her, the forty others who were 
working in the same department, left their 
work, and it is stated that the work being 
stopped in this department, other branches 
were crippled, and it was impossible to 
keep the mill open longer. 





GOVERNMENT CONTRACTS FOR 


(Information supplied by the 


THE MONTH OF SEPTEMBER. 


Department of Public Works.) 


The following is a list of the contracts awarded by the Department of Public 


Works, and which received the signatures of both parties to them, during the month 
of September, together with the minimum rates of wages to be paid to the labourers 
engaged upon the work as set forth in the ‘fair wages’ schedule inserted in each 
contract. 


Breakwater, Gabarus, N.S. Contract dated Sept..5, 1900. Amount of contract, 


$7,882. 
FAIR WAGES SCHEDULE. 











RATE OF WAGES. 
TRADE OR CiAss oF Lazour. : 
Not less than the following rate: 








Contractor’s foreman carpenter ................. $2.00 per day of 10 hours. 
SOIREE MIN a yee Lote ees ces eat ou ell 1.50 2 UO yess 
MPO GAtOTe TGIOOIH) ey ca) 5 62s ie oe vib de Sie Wes sone 1.25 ee Na 
EET CT BASRA en ie COR ei Acne MR 2.00 + TNO Se act 
POLO GIGI E he ve vie x cvs PEMA eee, 1.25 mS TO as ee 
ES PEO OTT yy CO a ea ne a 1.25 “ LD 
Driver with one horse and cart..............08. 2.00 % ci) ep 
Driver with two horses and WROTE (rel daruare seats « BED Re Oey?” 











Post Office Building, Buckingham, P.Q. Contract dated Sept. 11, 1900. Amount 
of contract, $8,490. 





FAIR WAGES SCHEDULE. 








RATE OF WAGES. 
TRADE oR CLass or LABOUR. 


| 


Not less than the following rate . 











Contractor’s foreman for masonry 


Ce ee ee ee ee a 


Contractor’s foreman for carpentry ............. 00 
I re ee 1.25 Se St 
MN ey SS Hed ged yc ohn cuties chek cheese n. | 18200 4s oT he 
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FAIR WAGES SCHEDULE.— Continued. 
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y Rates OF WAGES. 

TRADE OR CLass OF Lazour. Not less than the following rate: 
SIMCITY OFS LY. 6. 3dls;y mig sue sln eG tai es erainnane ae ie een ers teks $2.50 per day of 9 hours. 
BULliderswlabOUrens eos ae Rien eerie eee 1.25 Y Ye 
UOMO CULELETSituiereee on ccee atin access Cera ORO LAIN eee Acree tien Sats 3.00 i Bee we . 
WATPED LEDS: ecb is wee ai ish dteis: a Neietd ee yehe yin Bae elon aa oe 1.50 to $2.00 per day of 9 hours. 
SCAEEMBOUTICORSae, a isaac repel out ae See ere eke eee | 2.00 per day of 9 hours. 
SOINGNS ¥. e's Sage sik bho kA et FR ERE ie eed teres oe 2.25 os Say 
IPTASLCTOTS Wie erat wis oie sotometen he steheciston ce okie ome Ren 2.00 to $2.50 per day of 9 hours. 
PaINLOTS ANG glaziers. Wiicisek sates wiles ane cals cae ee uumiodia COU) Per day Gio Nourse, 
NIT TNIOL Sh Geiwtall case tt kk Roe te eee BG sate Aan LR Ete cy s OU: 7 
OA IRLILCLOD SY cu clans a's) cys g/c caeele Pee bere e ah cs Mat teh oe ee i 225 - I 
BU AMRSETI GIS Wee ers etc A Linder cea: Cre eet whe hae arate el Ore ite 6 ore ae | 2.50 os Lh 
MECTARN TOOLEIS hose leud QE ect Crees tetualia su oh ree | 2.50 ye Oy tes 
POPC GETI CIB IIG Ri bic. cists. sheds inte as W's ae eve ha tecteroamniecn scl beri nT eo ry Si se. 
PACK SUMUNS, rere - 3s. o relates Moura he mere Ate sien eerie tinea OUNCOND 2 00 DEL cGd Ve-On oF uOREER. 
DTEITE SNOT Sie ota aas: oso) de aroun eee ce Seah een cae CI ey ee ee | 1.50 per day of 9 hours. 
OU LOT SN ere mres yos wl acct, Seine: SER Inara re en ee res _ 1.50 . af 
BOLUM ANI SENS We il), Saige Stier Buti Ie eee Eee aie eae TOL OO a Nhe ene 
GUAT y Mens Ooo s b 250 set hoes Ain noe tag eee aE aL 05 () Sigh’ 3 
OrdimaryalADOUTeLrs s...66 sedeus Mire Seen | 1.25 o Oa 
Driver, and a horse aud’ wagon dices scecs «sek bobso a Tlie 
Driver and 2 horses and wagon .......2s..8:00% | 3.00 He OD ie 





Dredging in Harbour, Sarnia, Ont. Contract dated Sept. 15, 1900. Amount of 


contract, $9,500. 
FAIR WAGES SCHEDULE. 








Rate OF WAGES. 

TRADE OR Ciass or Lanour. Not less than the following rate - 
Contractors, TOPrEMAN ieee aa. cabelas wee rene $ 2.50 per day of 10 hours. 
Ordinaryaclabounenrsumesmm ce saecerierecieneacreies eee Lg PAD ye LO tas 
WDREAZS NCADP CAMN He wee oaks enters ieee OM oo eet ae oh Pareete 90.00 per month with board. 
Dredeeseneineer: ccna cas Cab Me ae cies hemi eine 80.00 x * 
MOM OLN TOTIATIG hc ccrine wears ta ow cher ere She Caus wees 30.00 oe 3 
predeesdeck Vuands. <Cach Uiiad.\sa wa eekew ne ces muerte 25.00 ry ta 
MTedZeverane “MAN (oh vans sane conc one te eee 50.00 < S 
PRIUS MCAD CATING eres) Rarciroeroae chete Ree een ee eee 65.00 s ay 
SE Meth 1H COLE eae cae ek eae Oey ee - 60.00 ss sf 
PEM OTT GIVI Tae bis Wee ett ete Acne eres ee ote eee OE 30.00 ss Me 
AN SSA TT OTS PIS cae eile oe eee etek oh Teh A ae eI ean 25.00 oy 
COM MIOM Se iede wh co Me oe anes Bete Chey eee ee arr 25.00 "4 











Post Office Building, Sarnia, Ont. 
contract, $62,500. 


Contract dated Sept. 17, 1900. Amount of 


FAIR WAGES SCHEDULE. 

















7 r, RATE OF WAGES. 
BADE OR (CuAse 08 1 7anOU es Not less than the following rate: 

CerDeNters: ...% smsieix cade nthe oat eRe aeneete eats tee es $2.00 per day of 9 hours. 

PPI CICLAVOLS + ...5 b's 00g ote mee ee Sree ee vega 5) . ae 

MASONS elec nk chsh ere et ae en ee 2.75 si CAR 

PLONE CULLERS 5 .\+.a)sinyelehe tess Dag atbee meets tete sina Bian kil 0.3874c. per hour, 8 hours per day. 
IPIASTOTOIS 64:5 a: eas Set oe eee eee 2.50 per day of 9 hours. 
Painterssand::2laziersiue einen ee es Sora ae eee 2.00 ub 9.58 
BLACKSMITHS) sis. 3's cx cr eI een ales ss Ghat hae 

PUTIN OTS terete di Se cod ene ee ee ne ee 2.25 2b Ors 

AR lab Veh gH) a5 CORRE EMERG Ey EE: 8 cl lsh. oto ene ag aati ARN AE Oe 1.75 Se 9 nS 

SHeSt Aton Workers \).n. pee eek ee oxicciaen Jeabeydss os Oi es 
BISCULIC-WITEES kids. joc Ee Oe ee 2.00 as 9 saree 

Heltsand seraviel Trootersaa eee ee eee Thayas e eee 

NSTAGERS: Sele ce ate aftvaicie elected Cars ALOR nee ee tae ee 3.00 : SUV es 

SLOOL, WOLKOTSs'...25 «has eee Seni a Ae 2.50 4b SP eas 

Labourers Gays 


is & & hai "evn s aveie, say Sai Sa aes nats sere ange 1.50 " 








eee 
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Superstructure of a Highway Bridge, Portage du F ort, P.Q. Contract dated 
Sept. 25, 1900. Amount of contract, $13,700. 


FAIR WAGES SCHEDULE. 


ane mail 2 





TRADE OR Crass or LABOUR. 


ee Or Wis ES 
Not less than the following rate: 








Contractor’s erection foreman 
Centractor’s timekeeper 
Engineer for hoisting engine..........cccccccsce 
Fireman 
Foreman carpenter 
Carpenters 
Carpenters’ helpers 
Masons... 
Builders’ labourers 
Stone cutters 
Drillers 
Concrete mixers 
Blacksmiths 
Blacksmiths’ helpers 
Riveters 
Riveters’ helpers 
Rivet heaters 
Ordinary labourers 
Teamsters 
Driver with one horse and wagon................ 
Driver with two horses and wagon 
IRVET. WE LHe OTIC NOLSO atercaeitet eee ale eos aisnd wunretale 


CV CRO FE Se 2 ee Oo Se 


0. Ce 2 RSC 8 ee ee Be OR ee 8 


ee eee eee 


SP VRE Se De Oe Wg ae Ree mle) MRA) © ae ees we 


CES eS e Be Ob Le Re Ae 8 a eee ne ee ee Oe we 6 
ee 
See CES 6 Oe. ais Ot eos e668 6.8 Ue aes. 6 6 ew 8 88 
eer eee eee mmm e rer eer seer seereeeeee 
eee eee eee eee eee ee ee eeeeeeeereeeeeeneoe 
CMe Se 8 66.6 Be Vie Dp aes 9 6s «BOs kN DO he | 8 eA eR Sey 
Cem teem eww ew mere reese ereereeeeseee 
C.F OOS 6.0 FS Sims) ee MER Ah 616 oe Sis, 6.6 4 00 We) 6 69 6 8 
ce 
C5656 S86 be wee 8 Oe tae be oe eA ee Os Oke SO Be S78, 
Ce 
eevee e ees se ee ee eres ee seeees seseeeeee 
AO eCT TSH SEH Oh 8 2 6a 6 8 Oo 8 6 ee 8 6 6 
CHECK TMH CVS we esas eve 6 0 0 


ed 


ee | 








$3.25 per r day of 9 hours. 
2.00 LO 
2.25 cf EU ase: 
1.35 LOM Tes 
3.00 “ o> Ss 
2.00 re wh 
1.50 a Dow ie 
3.00 ss oh 
1.50 Oi Ys 
3.00 ae 9  ) 9 f&- Dre, on Baturday-.) 
Te is 1 eae oe 
1.60 a Dap. s8 
2.00 gy Oe ee 
ARs T ts * 10 
2.25 a My 
1.50 os 10a ae 
1.00 te LO Ts 
eo 4 ON hast 
soo Bo Ue ae 
2.00 ss Ooe 
3.00 - Ore 
2.00 Om i! 
3.00 ce Seren 








Construction of two stone piers and 


abutments for the proposed iron bridge, 


Rapides des Joachims, P.Q. Contract dated Sept. 27, 1900. Amount of contract, 




















$15, 000. 
FAIR WAGES SCHEDULE. 
é RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. Nottlees tham-the following tate. 
COnMtTACLOT SG) EAN 2 INCOM ., vis s'<ieis a. ers snere UF erie weno $5.00 1 per day 
+ Agsistant, HM2IWeCON i... oo foals rte 2.50 
€ HORGMAT CAL QUAIL Y wes. citer cisree 0 ai 8.00 per day of 10 hours. 
ae sf OL IVASOUS hans we ese ee et nes 3.50 10 
ss $s Rock excavation ....:.... 2.50 .s TOM e 
BUN SAEENOR 55 eens Sete ee Ba et SG ab Wat folie serena a wa dnpurcar ogni bs vahw 2.75 es Oy wate 
ERO TIE AEDS CUR strates a steis hinerar eine inete tin te wm Hatt 1.75 ui 1a ls 
PS POIC ORD ERI ES FN na cha e cet ietch a ledand staid Soe/eusrmee ew lagers Ete op 2.15 va OR as 
Drivers with one horse BARAPGATT (ssa tac Helene 2°25 ¥ CRU 0 ae 
= EWOMLLOTSEOR cATIC) WAROT oe ase’ s ares ss erie 8.00 ne tiie 
x4; OUPYROTSE. cc. ls neice Tape 1a pepe 2.00 es aKa phe 
i CMs BOTROREG Oi eRe chi tty tated arn 2.50 es i ae 
Sie e a Sis Oro a enki A et ain loan iste teva cePet os 1.00 dd 10 Pe 


Ordinary labourers 





SETTLEMENT OF MACHINISTS’ 
STRIKE ON C.P.R. 


The following account of the settlement ef- 
fected between the Canadian Pacific Railway 
Company and the International Association of 
Machinists, Winnipeg Lodge, which settlement 
concluded the recent large strike of machinists 
and kindred trades on the Western Division of 
the C.P.R., has been supplied by Mr. John 
Appleton, correspondent to the ‘ Labour Gazette’ 
for Winnipeg and district:— 


The strike of machinists and kindred 
trades which began on August 3, on the 


Pacific and Western Division of the C.P.R., 
and which was finally settled during the 
present month (September) affected direct- 
ly about 800 men; this is the estimate 
given by representatives of the men as to 
the number out on strike. Not more than 
50 per cent of these belonged to the unions 
eoncerned. In the Pacific Division the car 
cleaners stopped work, and the same class 
in the Western Division threatened to do 
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likewise if a satisfactory settlement was 
not made within a stated time. 


The whole of the blacksmiths on the two 
divisions left work in sympathy with the 
action of the joint committee. Of the In- 
ternational Association of Machinists, 300 
members were affected; of the Allied 
Mechanics’ Union, 135, and the boiler- 
smiths, 12. These latter were of the West- 
ern Division, and the schedule subsequently 
agreed to applied only to that division. 


Alleged Cause of Strike. 


The difficulties which finally ended in a 
general strike had their beginning in May, 
on the 29th of which month the Interna- 
tional Association of Machinists, Winnipeg 
Lodge, made application for certain altera- 
tion in the agreement then existing be- 
tween that association and the Canadian 
Pacific Railway Company. The nature of 
the change in agreement proposed by the 
machinists was the abolition of what is 
known by them as the ‘sliding scale’ and 
the substitution therefor of a standing 
minimum rate. The rates of wages pro- 
posed were in advance of those prescribed 
in the existing schedule. These rates were 
as follows :— 

Rates existing 
November 1, 1899: 

GANG BOSSES. 


under agreement of 


District. Rate 

per hr. 

Horton valiam stom Broad viewer canescens alc. 
TOA CVACWiacO ull SAN Wrest al cos ncien to isiker rete 32¢. 
ECLOREVElStOkew ne DPATI Oe ce ceien cexem ene cre 35¢. 
oIMmIGODSULO PV ANOOUVER 14.0.0). crclaasicu aes ean 338c. 


MACHINISTS AND FITTERS. 








; Standard 
rate 


District. 





| Apprentices 
coming out 
of their time.! 
m 





S 
at 


per hour. 'per hour. ‘p. 


Fort William to Broad-] 





WAC Relea niccle ee icine caret 20c—25ce | 22c—25c | 25c 
Broadview to Laggan ..| 22c—27c | 23c—27c | 27¢ 
Field, Revelstoke, Trail] 25c—30c | 25e—30c | 30c 
Kamloops to Vancouver] 23c—28c | 25e—28e | 28¢ 











The men starting under the standard 
rating allowed one year to qualify, and if 
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not found competent in that time, dis- 
missed. Apprentices allowed two years 
after completing their term of apprentice- 


- ship. 


Rates submitted by Machinists’ Associa- 
tion to O.P.R. Company for west of Fort 
William: 


\ 
FOR CHARGE HANDS AND GANG BOSSES. 


Rate 

per hr 

Hort) william tom Broa advices tems ote 32¢. 
Broadview iO Lia sean es ctasrscin i eteted itera 35c. 
aecan “to pKa mloop sim cmticie section cee cietarne SOC. 
Kamloopssto | VanGCOUVED tee mts cicic cleats ae eeye 35c. 

FOR FITTERS AND MACHINISTS. 

Rate 

per hr 

Korte William: to \Broagadview) ..ccnclekiaicele 284c¢ 
Broadview to Wuaceans eo ano ac eins aeeeeiseciers 30c. 
bagcgan to: Kamloops vs as ons sects 32e. 
KMamloops. to. Van COuviers neice) ites dete siste 30c. 
That apprentices shall receive, when 


coming out of their time, 25 cents per hour, 
and be given six months to qualify for 
standard rate. 


The machinists allege that the company 
did not give to their request the considera- 
tion which by terms of agreement they 
should have done, that at first no reply was 
given to their communication, and that 
later, when the company gave as a reason 
for its inability to meet the demands of the 
union the practical failure of the crop in 
Manitoba, it, at the same time, declined to 
receive a committee of the men to discuss 
grievances that might arise during the year, 
should the men agree to desist in their de- 
mands. Much difficulty was caused the 
men’s committee in its efforts to meet the 
management, despite a special provision in 
the existing agreement for bringing the two 
parties together. The company, on July 81, 
laid off a large number of machinists, 
among whom were the larger proportion of 
the committee. Without any pre-arrange- 
ment to act concertedly, the Boilermakers’ 
Union and the Allied Mechanics had also 
presented schedules and been informed, 
about July 29, that their proposed changes 
could not be entertained for the same rea- 
son as that given to machinists, viz.: the 
crop failure. Their committee met with 
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the same fate as the machinists’. The dis- 
missals, so far as the men could see, were 
made without respect for seniority, length 
of service or ability, and the only reason 
they could ascribe for such action, in view 
of the accumulation of what in their opin- 
ion was necessary work, was an attack upon 
their organizations. This led to a commit- 
tee being immediately formed representing 
the whole of the employees concerned, and 
a general strike was ordered for August 3. 
The strike took effect on that date, with 
members involved as above stated. 


Settlement Negotiations. 


On August 7, negotiations towards a 
settlement were commenced through the 
mediation of Mr. Hoare, manager of the 
Imperial Bank, and Mr. J. A. McKercher, 
a prominent local tradesman, who assured 
the men that the general manager of the 
lines west of Fort William would receive 
and treat with them. A sub-committee of 
the general committee waited upon the 
general manager, and the following basis 
for a general settlement was agreed upon: 


(1.) That all employees working for the 
company previous to Juy 15 shall be 
reinstated according to seniority and pro- 
ficiency. 

(2.) All men hired after August 3, 1900, 
to take place of men who went out to be 
discharged. 


(3.) That when reduction in the work- 
ing expenses are necessary the men prefer 
a reduction of the working hours rather 
than a reduction of the staff. 


(4.) The management shall meet the 
schedule committees of the machinists, 
boilermakers and allied mechanics, and 
when these schedules are settled to the 
satisfaction of all concerned and the con- 
ditions of arbitration of Article 5, Sections 
1 and 2 of the machinists’ schedule are 
agreed to and the two arbitrators appointed, 
the strike will be declared off. 


Schedules satisfactory to the men were 
subsequently arranged. That of the ma- 
chinists was submitted to arbitration, the 
outcome of which was a slight general 
advance in wages. 
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Terms of Agreement. 


The following is the schedule of rules 
agreed to by the C.P.R. Comapny, and the 
International Association of Machinists, 
and which took effect on 30th August. 


ARTICLE I. 


See. 1. Any boy hereafter engaging him- 
self to learn the trade of a machinist must 
serve at least five years, (300 working days 
to constitute a year) the time to expire 
when the apprentice reaches the age of 21 
years. That the age of a boy be not less 
than 15 or more than 17 years. 

Sec. 2. That all applicants for appren- 
ticeship must be able to read and write 
and know the first four rules of arithmetic. 

Sec. 8. The apprentice who, after having 
served twelve months, if in the opinion of 
the foreman of the department he shows 
no aptitude to acquire the trade, shall be 
transferred or dismissed, and all obliga- 
tions accepted by the company by reason 
of the schedule will of necessity be for- 
feited. 

Sec. 4. Apprentices will have the right 
of appeal from a foreman’s decision to the 
general foreman and if necessary to the 
master mechanic, whose decision will be 
final. 

Sec. 5. It shall be the duty of the fore- 
man and others in authority to advance 
as far as possible all apprentices, especially 
during the last two years of their appren- 
ticeship. 

Sec. 6. That the number of apprentices 
employed to the machinist’s trade shall 
not exceed the ratio of one to every four 
machinists employed, and one for each 
shop. 

Sec. 7. Apprentices under age of 18 
years, who do not desire to work regular 
overtime or night shift must apply to the 
foreman for relief. 


ARTICLE II. 


Sec. 1. That when reductions in the 
force are necessary, men who have others 
dependent upon them for support shall be 
given preference of employment, seniority 
and proficiency to govern. 


ARTICLE III. 


See. 1. The company shall not discrim- 
inate in any way against any machinist 
who may from time to time represent 
any of his fellow workmen on committees 
of investigation. 
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ARTICLE IV. 


Sec. 1. The regular shop hours shall be 
from 7k till 18k for the first five days in 
the week, with one hour for dinner be- 
tween 12k and 18k, and on the sixth day 
the hours shall be from 7k till 17k from 
1st October till Ist May, with dinner hour 
as usual. From May ist till October Ist 
the hours shall be from 7k till 12k on 
Saturdays. All roundhouses and shops 
working in regular relays night and day, 
shall observe the rules and regulations ap- 
plying to the winter term, and all hands 
working the above hours will receive one 
hour’s bonus for working full time during 
the week. All computation of time, except 
in the case of monthly men, shall be by 
the hour. Overtime shall be computed 
after the above hours. The management 
may lengthen or shorten the time as the 
business of the company may necessitate. 
Overtime shall be computed at the rate of 
time and one-half. Sundays and all holli- 
days, viz.. New Year’s Day, Good Friday, 
Queen’s Birthday, Dominion Day, Labour 
Day, Thanksgiving Day and Christmas 
Day, shall be paid for at the same rate. 
The work overtime shall mean all time 
worked after regular shop hours. 

See. 2. When machinists working at 
Vancouver are sent outside of the shops to 
work at the steamers in the city, their regu- 
lar working hours shall be from 7k to 17k 
with one hour for dinner, and ten hours’ 
pay shall be allowed for the same. 

See. 8. That when machinists or appren- 
tices are sent out on the road to work they 
shall be allowed full time while travelling 
and overtime if worked and seventy-five 
cents per day for expenses for every day 
that they are absent from their regular 
station. 

Sec. 4. Men called for wrecks will re- 
ceive overtime rates when called out after 
midnight whether travelling or working. 
If before midnight, they will receive 
straight time for travelling and overtime 
rating at the wreck in accordance with the 
hours worked, and straight time for the 
return journey. 

See. 5. In cases where the machinists 
shall have to work the meal hour at night 
they shall receive pay for the same at over- 
time rates. 


ARTICLE V 


Rates of wages to be decided by arbi- 
tration. 
ARTICLE VI. 


Sec. 1. When any complaint cannot be 
satisfactorily settled by the foreman or 
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master mechanic or general superintend- 
ent, a small committee, not exceeding six, 
will be given leave of absence, and fur- 
nished transportation to lay the grievance 
before the manager at Winnipeg, but the 
leave of absence must be confined to once 
in a year and during the months of May, 
June or July. Before interviewing the 
manager, the complaint must be filed in 
writing, and two months notice preceding 
May ist must be given if an increase of 
rates is desired. 


ARTICLE VII. 


Sec. 1. A form covering rules and regu- 
lations to be drawn and agreed to which 
employees entering the service of the com- 
pany must sign. 


ARTICLE VIII. 


Sec. 1. It is open for a machinist at any 
time to draw the attention of the foreman 
or master mechanic when trade principles 
are considered as violated, or when any 
other grievance exist, so that the matter 
may be looked into and’ considered and re- 
ferred to the general superintendent if 
necessary. 


ARTICLE XI. 


Sec. 1. The foregoing articles to be 
known as the Canadian Pacific Railway’s 
Western and Pacific Divisions Machinist’s 
Schedule of Rules for the guidance of 
Machinists, and will require sixty days’ 
notice for amendment or annulment by 
either of the parties interested. 


[Signed] W. CROSS, 
For Canadian Pacific Ry. Co. 
BELL HARDY, 


For International Association 
of Machinists. 


To take effect on the 30th day of August, 
A.D. 1900. 


Wages Settled by Arbitration. 


In accordance with article 5 of the above 
agreement, the rates of wages were settled 
by arbitration. Mr. James O’Connell, 


President of the International Machinists’ — 


Association, represented the machinists 


and Mr. J. A. M. Aikens, the C.P.R. Com- — 
pany. Mr. Robert Strang was called in as — 
On September 15, Mr. 
Strang made the award. The following is 
a copy of the arbitration award, including 


third arbitrator. 


the scale of wages agreed upon :— 
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Messrs. O’Connell and Aikens being un- 
able to come to any agreement, the third 
arbitrator was called in. The arbitrators 
met on the 5th inst., and following days, 
when the committee representing the ma- 
chinists, consisting of Messrs. Hardy, Rae 
and Sutherland, gave their evidence, and 
Messrs. Whyte, Oborne and Cross gave 
evidence on behalf of the Canadian Pacific 
Railway Company. On Saturday, the 8th 
inst., the board of arbitrators met again, 
when Mr. O’Connell, on behalf of the ma- 
chinists, addressed the board; afterwards 
Mr. Aikens, on behalf of the Canadian 
Pacific Railway Company, also addressed 
the board. 


After hearing the evidence on both sides 
of the question, and also the contentions of 
the two arbitrators, and having carefully 
gone over the stenographer’s report of said 
evidence and addresses, and also having 
carefully considered the various exhibits 
put in, my finding is that the following 
scale of wages would be fair and equitable 
as between the machinists and the Cana- 
dian Pacific Railway Company, viz.:— 


GANG BOSSES. 








Districts. Rates. 





| 

| 

iss | 
| 
Fort William to Broadview, in- 
CULT (che 1 Diem RN eg son a en 32 cts. 
Broadview to Laggan, inclusive.|35 cts. 
Laggan to Kamloops, but in- 
cluding all points in same 
POUT CL OM ER rete Pra AS cis ies os 
Kamloops. to 
clusive 


per hour. 
per hour. 


. per hour. 


. per hour. 





FOR FITTERS AND MACHINISTS. 








District. 





|A pprentices 
coming out 
of their time. 


New men 
| Minimum. 





| per hour. per hour. p.h. 
Fort William to Broad- 
view, inclusive 27¢c 
Broadview to Laggan,| 
RWeln aie. a2 | 22c—26e | 28c—27c |; 29c 
| 


20c—25c | 22c—25c 


a6 Ds 2% 
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FOR FITTERS AND MACHINIST2—Ccn,. 




















$358 | 
| ° nm . ° 
' 3 wo. 8 E 
District. Ag A = = 
ae E 
Bi Or B | & 
ore Z, = 
per hour. | per hour. | p.h. 
Laggan to Kamloops, | | 
exclusive of Kamloops| 
but including all} 
points in same longi-| | 
LUGSras y cee een eae. 25c—29e | 26ce—30c | 31¢ 
Kamloops to Vancouver 
inclusive 26c—29c | 30c 


aietiel haste | 24c—28c 








The new men, starting under the min- 
imum rating, shall be allowed six months 
to qualify and if not found competent in 
that time shall be dismissed. Apprentices 
shall be allowed one year to qualify after 
completing their term of apprenticeship 
and if then not found competent shall be 
dismissed. 

ROBT. STRANG, 
Third Arbitrator. 


Dated at Winnipeg, Sept. 15, 1900. 


ENFORCEMENT OF ALIEN LABOUR 
ACT DURING SEPTEMBER, 1900. 


During the month of September, 16 
complaints reached the department of al- 
leged infractions of the Alien Labour Act 
and 10 of these were fully investigated by 
Mr. Williams, the special officer of the 
department for the enforcement of the 
Act. The evidence was sufficient in five 
cases to warrant the deportation of alien 
workmen who had been induced by offers 
of employment, as well as by other offers, 
to come from the United States to Canada 
in contravention of the Act. In each case 
of deportation the employer paid the costs. 
Of the ten cases investigated during the 
month, seven were in the city of Hamilton, 
two in Preston, Ont., and one in Montreal. 


Que. 


The following is a detailed statement of 
the complaints made during the month 
and of the action which has been taken in 
regard to each. 
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ALLEGED Violation of Alien Labour Act during the month of September. 











Date 
: of 

Locality. Trade or Industry. Gunn 

plaint. 
Hamilton, Ont...... 1otning ty see ie ioe Aug. 27 
BOUIN tts Ser? *Brass finishing....... Sept. 4 
BV rates Tron and steel..... ... " 5 
(ee cto eee Wood working........ " 6 
Montreal, Que...... Cloub ine nya on ccren hs ae 
Hamilton, Ont .....|*Brass finishing....... gabe 
St. Catharines, Ont..|Bicycle manufacturing.| 1 24 
" ..|Canning and preserving nu 24 
Hamilton, Ont...... Treas LMIshine Lace nu 24 
Valleyfield, Que..... Cotton manufacturing.| 1 27 
Dunnville, Ont...... Canning and preserving} 1 27 
Pe ORLOM eur: fe wane Batre) ee ee eine moe 











Nature of Alleged Violation 
of Act. 


Alleged importation of gar- 
ment worker. 

Alleged importation of brass 
polisher from Buffalo. 


Alleged importation of three 
workmen from Cleveland, 
Ohio. 

Alleged importation of two 
skilled wood workers. 


Alleged importation of a num- 
ber of garment workers. 

Alleged importation of brass 
polisher. 


Alleged importation of work- 
men to assist in erection of 
factory recently destroyed 
by fire 

Alleged importation of women 
and girls from Buffalo. 

Alleged importation of brass 
polisher from Buffalo. 

Alleged importation of several 
workmen on different occa- 
sions. 

Alleged importation of women 
and girls from Buffalo. 

Alleged importation of four 
wood workers from Howard 
City, Michigan. 








Result 
of 
Investigation. 


Evidence not sufficient 
to warrant any action. 

Polisher proven to be a 
British subject. No 
action. 

Skilled workman allow- 
ed to remain, the 
unskilled deported. 

Both were in country 
twelve months before 
complaint laid. No 
action. 

Evidence warranted the 

deportation of one. 

Polisher proven to bea 
British subject. No 
action. 

Case being investigated. 


W ” 


Polisher left 
investigation. 
Case being investigated. 


during 


" t 


Evidence sufficient to 
warrant deportation 
of two. 





“The workmen in this establishment having been out on strike for some time, considerable difficulty has 
been experienced by the firm in running the factory, which fact accounts for the number of alleged breaches 


of the Act. 


CONCILIATION AND ARBITRATION IN PRINTING TRADES. 


HE American Newspaper Publishers’ 
Association and the International Ty- 
pographical Union have at present under 
consideration a plan of adjusting disputes 
by means of boards of voluntary conciliation 
and arbitration. The proposal came in the 
first instance from the employers repre- 
sented in the Publishers’ Association, and 
thus far has been favourably received by the 
representatives of the Union. The Amer- 
ican Newspaper Publishers’ Association is 
one of the largest and most important as- 
sociations of employers on this continent, 
and the International Typographical 
Union, the successor of the National Ty- 


pographical Union, is 
federation of unions 1 


the oldest national 
n America. It has 


connected with it nearly 400 local organisa- 
tions with a membership of over 37,000, 
among these are a number of local unions 
in all parts of Canada. Should the efforts 
for the establishment of Conciliation 
Boards between employers and employees 
be successfully carried through, the mem- 
bers of the Canadian unions will be bene- 
fited in common with their fellow-workers 
in the United States. And because of the 
very important position of these two large 


representative bodies the movement to- | 
wards voluntary conciliation in the matter — 





: 


y 
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of the adjustment of industrial disputes 
will receive a great impetus. A carefully 
prepared account of the steps already taken 
appears in the September number of the 
‘Typographical Journal,’ the official paper 
of the International Typographical Union 
of North America. This account indicates 
clearly the attitude of both parties and the 
methods which it is proposed to adopt. 
With the object of bringing to the notice 
of its readers this important matter, and 
also with a view of bringing more clearly 
before the public the kind of action which 
it is hoped will be accomplished under the 
Conciliation Act of 1900, passed at the last 
) session of the Parliament of this Domin- 
ion, the Gazette reproduces some of the 
most important parts of this account. * 


The Employers’ Proposals, 


The International Typographical Union 
held its forty-sixth session in Milwaukee 
during the third week of August. At the 
‘morning session of the second day, Mr. 
Frederick FE. Driscoll, representing the 
American Newspaper Publishers’ Associa- 
tion, addressed the delegates at length on 
‘subject of mutual interest to employer and 
‘employee, and offered a number of sugges- 
tions that would tend to bring about more 
lamicable relations between the Publishers’ 
Association and the International Typogra- 
iphical Union. Mr. Driscoll called attention 
‘to the action taken by the association in ap- 
Pointing a special standing committee to 
deal with disputes between the union and 
the publishers, and his selection as commis- 
Sloner by the committee. Te quoted as 

follows from the statement issued by the 
‘committee which he represented: 


The American Publishers’ Association, in view 
of the conflicts of greater or less gravity between 
its members and their employés, and with an 
parnest desire to prevent such conflicts if possible 
the future, appointed at its recent meeting a 
special standing committee, with authority to se- 
ure the services of a competent commissioner. 
This committee is substantially an arbitration 
Ommittee. Its duty is to obtain data respecting 
Wages paid in the several cities, the condition of 
labour in the offices of the various members of the 
association, and such other information as may 

















'*See article ‘Conciliation and Arbitration,’ 
the Typographical Journal, Indianapolis, Sep- 
ember 1, 1900, vol. xvii, No. 5, p. 196. 





THE LABOUR GAZETTE 


77 


be useful and beneficial to both employer and 
employee. 

This committee fells charged with the sacred 
task of settling disputes whenever possible, and 
to that end will labour to secure the establish- 
ment of joint national arbitration committees to 
adjust labour troubles between Members and 
their employees that can not otherwise be 
settled. 

The committee was not appointed to provoke 
controversies, or to antagonize labour, but on the 
contrary to promote a better understanding be- 
tween members and their employees. The servi- 
ces of the committee and its commissioner will 
be at the disposal of any member of the asso- 
ciation, and the good offices of the committee 
will gladly be extended to any member on re- 
quest. 


. Mr. Driscoll maintained that a cause of 
friction was the frequent practice of local 
unions in forming and ratifying new 
scales in secret session without consulting 
in advance with the publishers, who were 
expected to pay the bills. Before any new 
scale was submitted to the local union for 
adoption a full consultation should be had 
with the employers to be affected thereby. 
Section 149 of the general laws of the In- 
ternational Typographical Union recom- 
mended ‘conciliatory methods in making 
important changes in prices,’ and all pro- 
posed changes should be made only after 
mutual conference. Mr. Driscoll suggested 
the amendment of the laws of the Union to 
secure this result in the future. In this 
connection he directed attention to the 
following resolution, adopted by the special 
standing committee at its August meeting: 


Resolved, That it is the sense of the special 
standing committee of the American Newspaper 
Publishers’ Association that the publishers should 
have the right to be heard on all proposed 
amendments to the constitution, general laws and 
rules of the International Typographical Union 
affecting their interests. 


Further extracts from Mr. Driscoll’s ad- 
dress are as follows :— 


You are asked by the publishers to unite with 
them in establishing a joint arbitration com- 
mittee to adjust disputes between the publishers 
and local unions that can not otherwise be set- 
tled, and to act as a board of appeal. If you 
would do this, a long step would be taken toward 
the abolition of the strike, boycott and joes 

* * os * 

* * * Ts it unreasonable to hope that the 
International Typographical Union and the Amer- 
ican Newspaper Publishers’ Association may get 
together and establish friendly relations, such as 
have not previously existed ? Sweep out of your 
constitution, general laws and rules all matters 
which are unfair or unjust to both parties inter- 
ested, and thereby remove all principal cause of 
friction. Provide for the settlement by peaceful 
methods of any differences which may arise. Pro- 
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vide that, while differences are being settled by 
arbitration, the men must stay at work, and like- 
wise that the employer shall not lock them out. 

Then you can return to the constituents you 
represent and report to them that permanent in- 
dustrial peace has been secured, and harmonious 
relations established between the members of the 
typographical unions and their employers. These 
results attained would bear witness to the ex- 
perience acquired and the progress gained in the 
closing year of the semi-centennial existence of 
the International Typographical Union, and most 
fittingly usher in the beginning of the twentieth 
century. 


The Attitude of the Printers. 


The address was well received by the as- 
sembled delegates, and a motion was unani- 
mously adopted ‘ that the thanks of the con- 
vention be extended to Mr. Driscoll, and 
through him, to the American Publishers’ 
Association.’ It was also ordered that the 
entire address be printed in the minutes of 
the meeting. 


The question of arbitration of disputes 
was thus dealt with by the convention: 


Resolved, That the executive council be in- 
structed to confer with the secretary or commis- 
sioner of the American Newspaper Publishers’ 
Association, with a view to arriving at an agree- 
ment providing for the amicable adjustment of 
all differences that may arise between any mem- 
ber of said association and the typographical 
union and its affiliated bodies ; and be it further 

Resolved, That if the American Newspaper 
Publishers’ Association shall agree to submit 
to arbitration all disputes pending in future, 
between the members of said association and the 
typographical union and its affiliated bodies, then 
the council is instructed to prepare laws govern- 
ing such agreement, have the same printed and 
sent to all subordinate unions, and if endorsed 
by fifty subordinate unions, shall submit them 
to a referendum vote of the membership and 
use its influence to the end that they may be 
adopted by popular vote of the members of the 
international Union. 


Subsequently the convention adopted the 
following with reference to changes in 
scales of wages and conditions: 


Resolved, That it is the sense of the Interna- 
tional Typographical Union that subordinate 
unions should adopt conciliatory measures at all 
times when changing their scale of prices, and 
that before any change in scale of prices is 
adopted it should be submitted to all publishers 
who are interested. Also, that the International 
Typographical Union, when requested, shall allow 
a representative of the American Newspaper 
Publishers’ Association to be heard on important 
changes in the laws affecting their interests. 


Commenting on the action of both par- 
ties the Typographical Journal says :— 
‘That a step in the right direction has 
been taken by the adoption of the resolu- 
tions above given will not be seriously ques- 
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tioned. A large number of unionists believe 
that most of the disputes in which they be- 
come involved with employers could be sat- 
isfactorily adjusted if both parties to the 
controversy were at all times animated by 
a sense of reason, fairness and equity. It is 
safe to say that many employers hold simi- 
lar views. Our union’s action on the subject 
is self explanatory, and it remains for the 
future to decide whether the work thus be- 
gun shall continue until a successful con- 
clusion is reached.” 


UNIONS FORMED DURING SEPTEM- 
BER, 1900. 


During the month of September organ- 
izations were formed in the following 
eraits :— 


In Quebec, Que.—Bakers. 
Gh. he a 

n Toronto, Onts: 
Rubber Workers. _— 


In Ottawa, Ont. :— 
Carpenters and Joiners, 
Lathers, 

Stereotypers. | 

A local organization of bookbinders has 

applied for a charter from the Bookbinders’ 
International Union. 


In Brockville, Ont.:— ~* 
Carpenters and Joiners, 
Bricklayers and Masons, 

Printers, 
General Labourers. 

New Westminster and Vancouver :— 
Ship Carpenters and Caulkers. 


REPORTS OF DEPARTMENTS AND 
BUREAUS. 







The Gazette desires to acknowledge the 
kindness of the Labour Department of the 
Board of Trade, England, for supplying 
to the Department of Labour an almost, 
complete set of its statistical and othe 
publications. The list is a very compre 
hensive one, and includes, among othe! 
publications, abstracts of British and For 
eign labour statistics, several volumes 0: 
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reports on Wages and Hours, Strikes and 
Lockouts, Trades Unions, &c. Also a num- 
ber of special reports on such subjects as 
profit-sharing, gain-sharing, provision for 
old age, cost of production, employment of 
women and girls, employment of children 
on leaving school, agencies and methods 
for dealing with the unemployed, wages of 
domestic servants, industrial associations, 
&e. &e. There are other valuable reports 
on the subject of immigration into Eng- 
land from Eastern Europe and alien im- 
migration into the United States. A com- 
plete file of The Labour Gazette from its 
first issue in May, 1893, to the present time 
has also been received. 


The latest report issued by the Labour 
Department of the Board of Trade in Eng- 
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land is on the ‘Wages and Earnings of 
Agricultural Labourers in the United 
Kingdom.’ The main purpose of the re- 
port is to show the rates of weekly cash 
wages paid to agricultural labourers and 
also their total yearly earnings, inclusive 
of all extra payments in cash or kind; a 
description is also given of the various 
classes of agricultural labourers, their du- 
ties, the terms of their engagements and 
an account of the different ways in which 
the labourers’ nominal wages are augment- 
ed, eg., by piece-work, extra earnings at 
harvest, &c., and by allowances in kind, 
such as free cottages, potatoes, fuel, &., 
which are frequently an important factor 
of their total earnings. One section of the 
report deals with the rates of agricultural 
wages during the past fifty years. 





RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopsis of cases affecting labour 
are taken from the latest law reports of the dif- 
ferent provinces of Canada:— 


ONTARIO CASES. 


Cases Under the Mechanics’ and Wage- 
Earners’ Lien Act. 


In a case brought under the Mechanics’ 
and Wage-Earners’ Lien Act (R.S.O., 
Ch. 153), by a person entitled to a lien for 
material furnished to the contractor, the 
owner was made a defendant and appealed 
to the Divisional Court from a decision of 
the official referee ordering him to pay a 
sum of $94.56 under the following circum- 
stances:—The agreement of the contractor 
with the owner was for the carpenter work 
upon a building, and the contract price 
was $2,200. So far as appeared no work 
was done upon the building, nor were any 
materials furnished later than August 10, 
1899. At that date the contractor had 
done all the contract work excepting a few 
trifling matters estimated by the architect 
at $25, and he had done $45 worth of work 
in respect of extras. So that the total 
amount then earned by him was $2,200. 


The payments made by the owner were 
$1,770.70, leaving a balance unpaid of 
$429.80. The contractor had been in de- 
fault to his workmen in paying their 
wages on July 22, 1899, and the owner on 
that day had paid to the contractor $50 
for the express purpose of paying these 
wages, and it had been so applied. On 
July 31 the workmen notified the archi- 
tect that, unless their wages were paid, 
they would stop working and register liens, 
and the architect thereupon paid them 
$45.70 on the owner’s behalf. Both these 
sums were included in the ‘$1,770.70 above 
mentioned. The only material furnished, 
after the payment of July 31 was of 
trifling value, and was charged by a lien- 
holder on August 10, 1899. The last work 
done upon the building appeared to have 
been done on August 11, 1899. Three days 
afterwards four of the workmen whose 
wages remained unpaid, and (as was ad- 
mitted) were entitled to liens for $94.56, 
brought to the solicitor for the owner liens 
for that amount, and informed him that, 
unless they were paid at once, they would 
register the liens. Thereupon, in order to 
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save expense, the owner paid the amount 
and $4 additional for preparing the liens. 
Under these circumstances the official 
referee held that the owner was not en- 
titled to deduct this sum of $94.56 from 
the twenty per cent which he is required 
by the 11th section of the Act R.S.O., Ch. 
153, to retain to answer liens, and directed 
him to pay into court the full amount of 
the twenty per cent on $2,200, viz. :—$440, 
without deducting, as he had done, this 
sum of $94.56. From this decision the 
owner appealed to the Divisional Court, 
and the question raised upon the appeal 
was whether or not the owner was entitled 
to deduct this sum of $94.56 from the 
$440, which he was required to retain for 
the lien-holders. The sum paid into court 
by the owner, after deducting the $94.56, 
was sufficient to pay all wage earners in 
full, and to leave a considerable sum ap- 
plicable to the liens of persons who sup- 
plied materials, but was not sufficient to 
pay the latter in full. 


The court allowed the appeal with costs, 
and the owner was declared entitled to 
deduct the $94.56 from the twenty per 
cent fund ($440) which the owner is re- 
quired by the 11th section of the Act to 
retain to answer liens. The object of the 
1ith and following sections of the Act is 
to ensure to persons, intended to be pro- 
tected by the Act, the formation of a fund 
in the hands of the owner equal to one- 
fifth of the contract price, or of the amount 
of work done, as the case might be, to 
which they might resort in case of the 
failure of the contractor to pay them. This 
fund is to be ascertained at the completion 
or abandonment of the work, and the 
owner is directed to retain it in his hands 
for thirty days from that time. In the 
present case the work upon the building 
was abandoned from August 11, 1899, 
when the last work was done. The twenty 
per cent to be retained was therefore pro- 
perly to be ascertained on August 12, 1899, 
and the amount was correctly fixed at 
$440. In answer to the contention of some 
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of the lien-holders that the owner had im- 
properly paid the $94.56 to the four wage- 
earners who had threatened proceedings, 
because it was paid too soon, and because . 
the whole of the twenty per cent upon the 
contract price should have been retained 
for thirty days, it is pointed out that the 
only object of requiring the owner to re- 
tain the twenty per cent for thirty days is 
to give persons entitled to liens a chance of 
enforcing them against the fund directed 
to be retained. The position of all the lien- 
holders was precisely the same as if the 
owner had retained the $440 for full thirty 
days, because at the end of that time the 
wage-earners, to whom the $94.56 was paid 
on August 14, would have been entitled to 
receive that sum, and the other lien-hold- 
ers would have been entitled to the bal- 
ance. No one was injured by the owner 
having paid the $94.56 at the beginning 
instead of at the end of the thirty days, 
and therefore no one could complain. But 
the owner, by making a payment before the 
expiration of thirty days, takes the respon- 
sibility of showing that he places the other 
lien-holders in no worse position by doing 
so; and this the owner did in the present 
ease. Section 12 of the Act was urged 
against the appeal being allowed, but it 
does not apply to moneys which the owner 
is directed to retain, and so did not affect 
the case. That section merely gives au- 
thority to the owner, without the consent 
of the contractor, but upon mere notice to 
him, to make payments out of the contract 
price direct to persons who would be en- 
titled to liens, but limiting the right to 
make such payments to the moneys which 
the owner is not directed to retain under 
section 11. This case in effect decides that 
the owner of a building is not prohibited 
from making payments (before the expiry 
of the thirty days from completion) out of 
the twenty per cent reserve, required by 
section 11 of the Act, to persons entitled to 
liens; but he makes such payments at his 
own risk as against any one ultimately pre- 
judiced by such payment. (1900. Ontario 
Reports, Vol. 31, page 546.) 
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Effect of a Mechanic’s Lien on Mortgage 
Interests. 


The following points have been very re- 
cently decided by a Divisional Court with 
respect to the effect of a mechanic’s lien 
on mortgage interests in the property. 

In order to find the interest of a mort- 
gagee in an action to enforce a mechanic’s 
or wage-earner’s lien under the Mechanic’s 
and Wage-Earner’s Lien Act, such a mort- 
gagee must be made a party to the action 
within the 90 days mentioned in section 
24, subsection 1; otherwise the lien abso- 
lutely ceases to exist as against such in- 
terest. The decision on this point follows 
the decision in the cases of the Bank of 
Montreal vs. Hoffner, reported in volume 
10 of the Ontario Appeal Reports, page 
529, and of Cole vs. Hall, reported in vol- 
ume 13 of the Ontario Practice Reports, 
page 100. Wide and comprehensive as is 
the language used in subsections 35 and 36 
of the Act, it was not intended to make so 
radical a change in the procedure ag to 
enable a claimant (plaintiff), who has not 
constituted his action with the necessary 
parties, and who cannot make them parties 
after judgment on a reference as to en- 
cumbrances on the property, to bind them 
by serving them with a notice of trial un- 
der those sections. 


In this same case the Court also held, 
one of the judges dissenting, that a me- 
chanic’s lien attaches to the increased 
value, if any, in priority to a mortgage, as 
s00on as lumber, which is to be used in the 
construction of a building upon the land, 
is placed upon the land, and before the 
lumber is incorporated into the building. 
And when the lumber, paid for by the mort- 
gagee out of advances under his mortgage, 
was removed by the owner to a mill to be 
planed, and the mill-owner sold it to sa- 
tisfy his charges and paid the balance to 
the mortgagee, the Court held, that at most 
the act of the mortgagee amounted to a 
conversion of the lumber, or proceeds of its 
sale, to his own use. The Mechanics’ Lien 
Act provides no machinery enabling the 
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Court to assess damages against any one 
in such a case, so as to give lien-holders 
the benefit of the amount of such damages. 


Who is an ‘Owner’ Under the Mechan- 
ics’ and Wage-Earners’ Lien Act. 


Upon an appeal from the judgment of a 
county judge, reversing his judgment; the 
Court of Appeal for Ontario held, that a 
person is not an ‘owner’ within the mean- 
ing of the Mechanics’ and Wage-earners’ 
Lien Act, and as such liable to mechanics’ 
lien proceedings for work done or materials 
placed upon land in which he has an inter- 
est, unless there is something in the nature 
of a direct dealing between the contractor 
and the person whose interest is sought to 
be charged. Mere knowledge of, or con- 
sent to, the work being done or the mate- 
rials being supplied, is not enough ; there 
must be a request, either of an express na- 
ture, or implied, from circumstances, to 
give rise to the lien. (1900, Canada Law 
Journal, Vol. 36, page 421). 


In this same case a judge of the High 
Court of Justice held, that sections 41 and 
42 of the Act, limiting ‘the costs of the 
action under the Act’ to twenty-five per 
cent of the amount of the judgment, be- 
sides actual disbursements, do not apply 
to the costs of an appeal from the decision 
of the judge or officer trying the action. 
The Court appeared to think, without how- 
ever so deciding, that the costs. of such an 
appeal are within the scope of section 45 
of the Act. This decision is reported in the 
same volume of the same periodical as the 
previous decision, at page 421. 


An Employer’s Liability Assurance Case. 


A firm of contractors brought an action 
against an employers’ liability assurance 
corporation to recover part of the pre- 
mium paid by them to the corporation for 
an employers’ liability policy which had 
been cancelled, and also for indemnity un- 
der the policy in respect of a workman’s 
claim which arose while it was in force. 
The facts, shortly stated, were these: The 


82 THE LABOUR GAZETTE 


defendant, corporation, had its head office 
in London, England; its chief office in 
Canada, at Montreal; it chief agency for 
Ontario, at Toronto; and a local agency at 
Hamilton. The local agents of the com- 
pany, without authority from any one, 
upon the request of the assured firm, and 
after some correspondence with the chief 
agent for the company in Ontario as to 
other changes, which had been refused to 
the knowledge of the assured firm, altered 
an employers’ liability policy which had 
been sent to them (the local agents) for 
delivery to the assured firm. The altera- 
tion consisted in making the policy com- 
prehend the workmen at a place other than 
those places named in the policy. After 
this alteration had been made the local 
agent handed the policy to the assured firm 
who paid him the premium. The local 
agents then sent the premium to the chief 
agent for Ontario, and advised him at the 
same time of the alteration made. The 
power to make any changes in the policy 
did not rest in the local agents, nor in the 
chief agent for Ontario, but only in the 
manager and Chief Attorney for Canada, 
who was not notified of the alteration. The 
trial judge held that the defendant com- 
pany could not be held to have authorized 
the alteration and were not bound by the 
contract as altered. (1900, Ontario Reports, 
Vol. 31, page 666). 


A Case Under the Workmen’s Compen- 
sation for Injuries Act. 


AA machine, perfect in itself, is, if ap- 
plied to some purpose for which it is unfit- 
ted, defective within the meaning of sec- 
tion 3, subsection 1, of the Workmen’s 
Compensation for Injuries Act (R. S. O., 
ch. 160.) 


To state in the defence that notice of 
the accident has not been given, and that 
the defendants intend to rely on that de- 
fence, is not sufficient. Formal notice 
must be given in accordance with the pro- 
visions of section 14 of the Act. In deci- 
ding this particular point the Court ap- 
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plied one of its previous decisions (Cava- 
nagh vs. Park, 1896) reported in the Ont- 
ario Appeal Reports, Vol. 23, page 715. In 
that case the Court held that the provi- 
sions of Section 14 of the Workmen’s Com- 
pensation for Injuries Act, 55 Vic., ch. 3, 
an Ontario Statute, are not complied with 
by merely setting up as a defence that the 
notice of action relied on by the person 
bringing the action is defective, or that 
person against whom the action is brought 
must give formal notice of such an objec- 
tion. not less than seven days before the 
hearing of the action if he intends to rely 
upon it. (1900. Canada Law Journal, Vol. 
36, page 421). 


NOVA SCOTIA CASES. 


A Case of Alleged Hiring and Wrongful 
Dismissal. 


Two persons entered into a contract in 
writing whereby the one offering to hire the 
other, the term of hiring to commence on 
the 25th April, and the employer reserving 
to himself, if he had cause, the right to dis- 
charge the employee at any time during the 
engagement, paying him up to the day of his 
discharge. On the 7th April before the time 
appointed for the commencement of the ser- 
vice, the employer wrote the employee that, 
as the season was going to open much 
earlier than usual, they would have to start 
before the appointed time, and requested 
the employee to ‘report himself at ‘H’ 
on Tuesday next’ (April 12). The empioyee 
reported himself as requested and was dis- 
charged the following day by the employer 
who tendered him a sum sufficient to cover 
his time and expenses up to the time of his 
discharge. The employee sued for damages 
for wrongful dismissal and the employer 
justified the dismissal on the ground of 
drunkenness on the part of the employee. 
The judge of the County Court, who tried 
the case, found in favour of the employee, 
who was awarded damages. Against this 
verdict the employer appealed and the ap- 
peal was allowed with costs. A majority of 
the Appellate Court, which was composed 
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of five judges, held in effect, that the county 
judge was wrong in deciding that the claim 
must be dealt with apart from the written 
agreement, which the county judge thought 
did not apply at the time of the employer’s 


refusal to accept the employee for the rea- 


sons stated ; and they also held that the 
employee was really hired under the terms 
of the written agreement at the time of his 
dismissal. The written contract contained 
this clause:—‘ If the said L. W. has cause 
to discharge the said G. M. D., during the 
time of this engagement, he reserves to 
himself the right to do so, pay to be made 
to day of discharge.’ The Appellate Court 
held that, under this clause, the employer 
had the right to discharge the employee at 
any time, provided he exercised the right 
bona fide and without malice, which in fact 
he did. The fifth judge, who dissented, held 
that the period specified by the contract for 
the commencement of the employee’s ser- 
vices not having arrived, the employer, or 
intended employer, acted prematurely in 
refusing to receive the claimant into his 
employment and that the county judge’s 
judgment should be affirmed. (1899. Nova 
Scotia Reports, Vol. 32, page 107.) 


BRITISH COLUMBIA CASES. 


A Case Under the Metalliferous Mines 
Act. 


Section 25, rule 201, of the Inspection of 
Metalliferous Mines Act (R.S.B.C. 1897, 
ch. 134), provides that :—‘ Each shaft in- 
cline, stope, tunnel, level or drift, and any 
working place in the mine to which this 
Act applies shall be, when necessary, kept 
securely timbered or protected to prevent 
injury to any person from falling material.’ 
An action was brought by an employee 
against a company, his former employers, 
for damages for injuries received in the 
company’s mine on the ground that the air 
course in which he was set to work was not 
securely timbered, in consequence of which 
alleged negligence a mass of rock fell from 
the hanging wall upon his left foot and 
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severely crushed it, causing injuries which 
resulted in the amputation of the greater 
part of the foot. The employee, who was 
eighteen years of age, was engaged by the 
company’s superintendent as one who had 
worked three years in a mine. After work- 
ing two days he was set to work to clear 
out the air course in question. The trial 
judge—there being no jury—found that 
the superintendent had no reason to sus- 
pect that the place was dangerous or in- 
securely timbered; that the system of tim- 
bering in the mine was good, and that the 
mine as a whole was well timbered; that 
no accident could have been anticipated 
from the work in which the employee was 
engaged, that whether a ‘mucker’ or a 
‘miner’ in the proper sense of the latter 
word, his primary duty was to sound the 
ground by tapping or otherwise, as he went 
along; that he did not do this, although he 
knew he should have done it; that the de- 
fendant company was not negligent, and 
that the accident was caused by the em- 
ployee’s careless and unauthorized use of 
the hammer. If the fall of rock was not so 
caused, then it was one of those accidents 
which happen despite all reasonable care 
and foresight. 


As to section 25 of the Act, above quoted, 
it was argued by the employee’s counsel 
that the effect is that, unless it is reason- 
ably impossible to timber a mine and a rock 
drops from any cause and injury results, 
the mine owner is liable. The trial judge 
points out that the operative words of sec- 
tion 25 are as follows:—‘ The following 
general rules shall,:so far as may be 
reasonably practicable, be observed in 
every mine to which this Act applies.’ 
For the defence it was urged that 
the words ‘so far as may be reason- 
ably practicable’ restrict the operations of 
the rules, and that to extend rule 20 to 
cover such a case as the present would be, 
in effect, to make the company an insurer 
against accidents, a result not contem- 
plated by the Act. The Court held that the 
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words do not require the rule to be con- 
_ strued in a manner which could, in prac- 

tice, place an unreasonable burden upon 
the mine owner, and therefore, that the 
mine owner is only required to use reason- 
able precaution against accidents to min- 
ers. It would have been unreasonable to 
require of the company that the mine 
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should have been better timbered than it 
was—which was equivalent to saying that 
the mine was ‘securely timbered’ within 
the true intent of the rule and section of 
the Act read together. The action was dis- 
missed with costs. (1899. British Colum- 
bia Reports, Vol. 7, page 89.) 
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The LABOUR GAZETTE wishes to 
draw the attention of its readers to the 
fact that, while every care will be taken 
to have information as complete and 
impartial as possible, it does not in its 
accounts of proceedings, abstracts of re- 
ports, legal decisions, quotations or other 
records of matters of concern to labour, 
necessarily endorse any of the views or 
opinions which may be expressed therein. 





DEPARTMENT OF LABOUR, 
November 15, 1900. 


The Gazette wishes to draw the attention 
of its readers to the article which appears 
in the present issue on factory legislation 
in the Dominion of Canada. This article 
contains a concise and accurate account of 
the legislation in force at the present time 
in the different provinces, and is the first 
comprehensive review of such legislation 
which has appeared in print. The subject 
is dealt with in some detail in order that 
employers and workingmen, as well as others 
concerned in the carrying out of the law 
as it is, may have accurate information, 


and a convenient source of reference. 


An article dealing with the coal industry 
of the Dominion is also published. It 
appears as the first of a series of special 
articles on the industries of Canada, writ- 
ten with a view of showing the extent and 
development of the industries of this coun- 
try, the present, and possible future oppor- 
tunities of employment which they afford, 
and conditions as they exist among the 
wage-earners engaged in them at the pres- 


~ ent time. 


Information which the department has 


received through its correspondents on the 
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retail prices of articles of most general con- 
sumption, together with information as to 
house rents, and board and lodging for 
workingmen in cities in all parts of the 
Dominion, has been carefully classified and 
compiled in schedules; from a careful 
perusal of these a fair estimate can be 
formed of the cost of living in the different 
parts of the Dominion. It will be observed 
that the figures given show a considerable 
difference in the prices of the same com- 
modity in different localities, and that, on 
the whole, the level of average prices, from 
the Atlantic to the Pacific, might be 
graphically represented by a curved line 
beginning at a point a little above the 
average in the east, lowering considerably 
as it passes through Ontario, and rising to 
its highest point as it reaches the west. 
This, and subsequent tables on prices 
which will appear from time to time in the 
Gazette, are intended as supplementary to 
the tables on rates of wages in different 
trades and occupations; only by a com- 
parison of the two can a correct estimate 
of real, as against money wages, be had. 

A table has also been prepared which 
gives a concise statement of such strikes 
and lockouts as have come to the notice 
of the department during the month of 
October. It is intended to publish similar 
tables each month, with a view to further 
special classification of disputes over 
periods. of time. The department is de- 
sirous of making this compilation as com- 
plete as possible, and will be glad to have 
brought to its immediate attention indus- 
trial disputes whenever they occur. Short 
special articles are give on the two most 
important disputes of the month. 
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REPORTS FROM LOCAL CORRESPONDENTS. 


URING the month of October Messrs. 
Victor Dubreuil and J. S. Fitzpat- 

rick were added to the list of correspondents 
to the Labour Gazette., Their appointment 
is for the city of Montreal and district. 
Mr. 
correspondent for the city of Hamilton 


Samuel Landers has been appointed 
and district. 


General Summary. 


The reports of the correspondents in- 
dicate a continuance of great prosperity in 
industry and a healthy condition of the 
labour market. In some cities in the 
Dominion, municipalities and private cor- 
porations have not been able to secure, by 
means of advertisement or otherwise, work- 
men in sufficient numbers to carry on the 
work desired. The open weather has been 
of exceptional advantage to the building 
trades, which, excepting in one or two local- 
ities, have been exceedingly prosperous. 
The shipment of deals has been heavy in 
the lumber industry, and overtime is re- 
ported in the metal and other trades, in 
several places. The month has been a good 
one, also, for printers and tailors. Ship- 
wrights and caulkers, however, have experi- 
enced a slackening in their trade, and the 
fishing in the rivers of the west has been 
somewhat disappointing. The _ sealing 
season is closed for the year. 


With the exception of the somewhat 
serious strike at Valleyfield, and the general 
lock-out in the boot and shoe industry at 
Quebec, Que., the month has not witnessed 
many serious industrial disturbances. 


Wages continue high in most trades, 
and an increase has been reported in sev- 
eral. A few reductions, however, have been 
made during the month. 


Several new unions have been formed in 
the different provinces of the Dominion. 


Special Reports. 
HALIFAX, N.S., AND DISTRICT. 


Mr. James Phar, Correspondent, reports 
as follows :— 


During the past month the labour mar- 
ket in this district has been prosperous. 


The shipment of deals from this port 
continues heavy, and at times it is difficult 
to get vessels for the same. 


The preparation for the arrival of the 
Canadian contingent from South Africa 
made things quite lively and created con- 
siderable work among the carpenters and 
others in’ the erection of arches, decora- 
tions, &e. The influx of visitors has also 
kept retailers unusually busy, the demand 
for decorative material, fireworks, &c., 
being unprecedented in this city. 


The demand for labour of all kinds still 
continues at Sydney. 


Among the Building Trades business 
continues brisk, although a quieting down 
was expected. The largest contractor in 
this city states that it has been impossible 
for him to get plasterers during the past 
month. Trade is likely to remain brisk, if 
the weather continues open. 


Shipwrights and Caulkers have been 
fairly busy, a couple of steamers in the 
dry dock furnishing the bulk of the work, 
in addition to work on three disabled 
steamers. 


Printing continues fair. The Nova 
Scotia Printing Company has been merged 
into the McAlpine Printing and Publishing 
Company with a capital of $10,000. The 
present premises of the company will be 


torn down and a much larger building © 


erected. The prospectus of the new com- 


pany calls for three type-setting machines. — 


This firm, in addition to a general printing 
business, publishes the city and provincial 


directories, ‘Belcher’s Almanac,’ Presby- — 
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terran Witness, &c. The Eastern Litho- 
graph Company has also been acquired by 
the new company. A new weekly paper 
entitled The Bluenose has been started in 
the city. 


The Truckmen’s Union reports business 
as having been, on the whole, unusually 
good in that line during the past summer, 
and for the month of October very good. 


Work on the wharfs has been fair, 
though it is expected to improve. 


The Shoe Factory here has had a very 
gcod fall, though business has quieted 
down during the past month. 


The Metal Workers have put in a very 
busy season, overtime being unusually 
common. 


The matter of the Plumbers’ trouble in 
regard to wages, which took place some 
months ago, seems to have been amicably 
adjusted, as all plumbers are at work again. 


Coopers report work as brisk, with little 
or no idleness during the past season. 


ST. JOHN; N.B., AND DISTRICT. 


Mr. W. H. Coates, Correspondent, re- 
ports as follows :— 


The labour market has been excellent in 
all branches with the exception of ship 
labourers. The latter remain. practically at 
a standstill. Many members of the union 
have had to seek employment at other oc- 
cupations. 


The Stonecutters report business dull at 
present. Wages for freestone cutters are 
quoted at $3.50 per day, and granite cut- 
ters, $2 to $2.50. 


Tailors say that business has been good, 
and that from $4 to $6 is paid for making 
a custom coat. Pressmen receive from $10 
to $12 per week. 


Carpenters have been kept busy, and re- 
port that wages range from $8 to $12 per 
week. 


The Iron Moulders, though few in num- 
ber, report trade brisk. They succeeded in 
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forming a union on September 29. The 
wage rate varies from $8 to $11 per week. 


Tinsmiths have been kept busily em- 
ployed and are paid at the rate of from $8 
to $12 per week. 


Galvanized Iron Workers report trade 
fair, and receive $2 per day. 


Printers say that business is fair in the 
job and book line, and good on the daily 
newspapers. Five union men are now out 
of employment. 


J. P. F. Frey, Fourth Vice-President of 
the Iron Moulders’ Union of North Amer- 
ica, paid St. John a visit during October, 
and informed your correspondent that he 
had succeeded in organizing the stove- 
fitters of Amherst, N.S., and Sackville and 
Moncton, N.B. He ais organized the 
iron moulders of St. John. 


QUEBEC, QUE., AND DISTRIOT. 


Mr. Edward Little, 
ports as follows :— 


Correspondent, re- 


Outside labour, with the exception of 
ship work, has continued with wonderful 
vim since last report, and all branches of 
trade and commerce are reaping a harvest 
in consequence. This condition of things 
is largely due to the fine open weather 
which has continued throughout the month. 


The Printing business has been exceed- 
ingly active. In a number of printing 
offices they are working at night to rush 
out orders. The advent of type-setting 
machines—Linotype and Monoline—two 
years ago threw a number of compositors 
out of employment, and these, with very 
few exceptions, entered into other callings; 
but the demand for help has been so great 
lately that some have received permits from 
the union and returned to their old calling. 


There have been a number of-serious 
industrial accidents during the past month, 
especially in the building trades. A num- 
ber of labourers and masons engaged in 
repairing the walls of the Citadel had a 
close call on the 23rd instant. Their scaf- 
folding was erected some twenty feet from 
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the ground and an immense stone had been 
carried up by eight men and deposited on 
the scaffolding ready for the masons to put 
in position. Its great weight caused the 
structure to give way and crash to the 
ground below, carrying the eight men with 
it. Six of the men were more or less in- 
jured, but two were not so fortunate, and 
it is feared that serious complications may 
ensue. It appears that a flaw in one of the 
beams of the scaffolding was the cause of 
the accident. No blame is attributed to 
the contractor, who is noted for his care- 
fulness of those in his employ. 


Mr. J daanh Couture, employed in the 
construction of the Great Northern eleva- 
tor, met with a very severe accident on the 
99th inst. He was in the third flat, work- 
ing, when by some unexplained means he 
missed his footing and fell to the next 
floor, a distance of some fifteen feet. Huis 
forehead is badly bruised and he has re- 
ceived some internal injuries. 


Mr. Alfred Langlais, of the firm of 
Langlais & Labrecque, roofers, met with a 
fatal accident on the 27th inst., at Somer- 
set, county of Megantic. He was on the 
roof of a church inspecting the work when 
his foot slipped and he was precipitated to 
the ground, some fifty feet. His skull was 
fractured and he died almost instantly. 
The unfortunate man leaves a wife and 
eight children. 


Mr. George Paré, motorman in the em- 
ploy of the Quebec Railway, Light and 
Power Company, broke his leg while 
alighting from a car on the 26th inst. 


Mr. Peter Moisan, reported last month 
as dangerously injured in a blasting ex- 
plosion while excavating drainage at the 


new Protestant Hospital, succumbed to his: 


injuries on the 21st inst. 


Mr. G. S. Wilson, promoter of the pulp 
and paper factory at Lorette, arrived on 
the 13th inst. to sign the contract with the 
Chiefs of the Hurons for the rental of a 
portion of their ground. 
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The new discharge derricks of the Great 
Northern Railway grain elevator were put 
in working order on the 20th inst., and the 
spouts placed on board the steamer Rapid- | 
ian. Everything worked satisfactorily and 
the apparatus is in splendid shape. The 
machinery is now all in position, and, with © 
the completion of the railway spur (now. 
in course of construction) leading to the | 
building, the elevator will be ready for 
business. The Leyland Liner Alvonian, 
already chartered, will take the first cargo. 


The members of the Papineau Assembly, 
K. of L., celebrated the fourteenth anni-_ 
versary of their foundation on the 25th_ 
inst. 


Mr. P. J. Jobin, Correspondent, reports - 
as follows :— : 


The matter of loading steamers on Sun- 
day by the ‘liners’ in the port of Quebec 
has been attracting special attention during 
the past month. This practice continues 
despite the fact that certain of the best: 
houses are known to be averse to Sunday 
labour. The Quebec Ship Labourers Ben- 
evolent Society had at one time, amongst. 
several other rules governing its rates o 
wages and work, one to the effect that all 
Sunday work should be paid for at double 
rates. The effect of this rule was that im 
shipping circles Sunday was observed as a 
day of rest. Among the changes demanded 
in the alleged interests of the harbour and 
for the repression of the alleged restraints 
imposed upon shipping by the rules of this 
labour organization, was that of reducing 
the rates for Sunday work. This was done, 
and the rates adopted were known as time 
and a half. The effect of the change has 
been that within two years not only the 
big liners but the tramp steamers, and 
even the colliers, have come to be worked 
all day Sunday. 


The newly organized branch of the 
International Bakers’ Union is growing 
rapidly. They have adopted a label and 
the bread manufactured or baked in Unio 
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shops will have this label attached. The 
statements made by some of the representa- 
tives of this body before the last meeting 
of the Local Trades Council, were to the 
effect that some of Quebee’s bake-shops 
paid their hands only $4, $5 and $6 per 
week. The Union scale is $9 per week for 
journeymen and $12 for foremen. These 
latter rates were paid by the good shops 
even before there was any Union in ex- 
istence. The statement is also made that 
the bakers had to work 12, 14 and some- 
times 16 hours per night, their work being 
done entirely at night time. These state- 
ments require a slight modification. Com- 
petent journeymen bakers receive from $7 
to $11 weekly, the lower rates being paid 
to apprentices not out of their time. The 
hours of labour are irregular, beginning at 
or about six o’clock in the evening and 
ending between four and six o’clock in 
the morning, the meal hour being taken 
when the oven is full and the dough rising. 
At the present writing 14 bake-shops in the 
city of Quebec have the right to the use 
of the label, which is a guarantee that the 
bread has been baked in a clean shop and 
the bakers paid Union rate of wages. 


‘ST. HYACINTHE, QUE., AND DIS- 
TRICT. 


Mr. Napoleon Samson, Correspondent, 
reports as follows :— 


Industry has progressed peaceably in this 
city during the past month and has been 
spared such disturbances as have taken 
place in other parts of the province. Ami- 
cable relations exist between the workers 
and manufacturers here. 


The formation into an association of the 
manufacturers of leather in this province 
may lead to complications in the future. 
One of the immediate results of the crea- 
tion of this association has been the lock- 
out by the manufacturers of Quebec. 


The Boot and Shoe manufacture in this 
city is prosperous. The commercial travel- 
lers in this line left some weeks ago, and 
orders have begun to arrive at various 
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factories. Trade promises to be very good 
during next season, alike, benefiting the 
manufacturer and the workmen. 


At the Canadian Woollen Mills there is 
considerable and regular employment, and 
the average wages paid are higher than 
they have been during past years. 


The Lumber Trade is brisk. Besides 
contracts for building carried on in this 
district, our people have several large con- 
tracts elsewhere. 


The Joiners and Carpenters have formed 
a union affiliated with the International 
Labour Association. The total member- 
ship of this union is véry large. 


In the Metal Trades, business is also 
very brisk. The shops employ a larger 
number of hands than ever. 


The same is also true as regards the 
Leather Trade. 


Crops in this district have been abund- 
ant and well garnered. The sale prices of 
farm produce are high and farmers are 
satisfied. 


An attempt is being made to introduce 
into St. Hyacinthe the system of selling 
cheese by auction, and it is thought that 
the introduction of such a system will be 
of advantage to the manufacturer and the 
producer. 


MONTREAL, QUE., AND DISTRICT. 


Mr. Victor Dubreuil, Correspondent, re- 
ports as follows :— 


During the past month skilled labour 
has not been in great demand in this city, 
but the wages, in general, are higher than 
they were at this time last year. On the 
other hand it has not been possible to se- 
cure day labourers in sufficient numbers to 
meet general needs. This is due in part to 
the Harbour Commissioners executing large 
public contracts in order to render the port 
of Montreal accessible to a larger number 
of vessels at any one time, and to give to 
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it a better equipment for carrying on the 
immense trade of the west which passes 
through this port. Over 1,100 men are 
being employed on these works with wages 
averaging from $1.25 to $1.75 per day. The 
construction of the Connor Syndicate 
elevators is also one of the causes of the 
scarcity of labourers at the present time. 


A fact unheard of in the annals of our 
industry has exhibted itself. Both public 
and private contractors have been obliged 
to advertise through the press for the men 
they require, and after such advertisements 
have appeared for more than a week less 
than half of the required men have pre- 
sented themselves. Everything goes to 
show that during the coming winter work- 
ers will have work at a remunerative rate 
of wages. 


The Building Trade is very inactive on 
account of the excessive price of lumber. 


The Bakers in this city since organiza- 
tion into a Union have had their wages 
raised considerably, which fact helps to 
explain the rise in the price of bread dur- 
ing the month. Their wages prior to the 
formation of this Union were very low. 


The construction of coal oil reservoirs 
and store-houses by the E. Cavanagh Com- 
pany has had to be discontinued on account 
of the strike of the boilermakers, but it 
will be resumed in the spring with activity 
and coal oil will then be sold at a lower 
price than ever. 

Mr. Louis Guyon, Chief Factory Ins- 
pector for this province has returned from 
Paris, France, where he was attending the 
Congress of Inspectors held in that city. 
Among other things, he has brought with 
him a large quantity of life saving appa- 
ratus, such as is in use in France, England, 
Germany and other countries of Europe, 
for the safe-guarding of life of workers in 
shops and factories. This he intends to 
have placed on exhibition. 
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TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows :— 


The labour market in Toronto and sub- 
urbs continues in a satisfactory condition 
generally. 


The Building Trades are in a most satis- 
factory condition, due in a measure to the 
exceptionally fine weather of the past 
month. 


Custom Tailoring has had a slight fall- 
ing off, due to the warm weather which 
interferes somewhat with the fall trade. 
They say, however, that it will revive again 
with the indications of co:der weather. 


The Iron Trade is booming and is better 
than it has been within the recollection of 
the oldest in the business. 


Printing Trades are in good condition. 
The completion of the voters’ lists caused 
seme to lapse into idleness for a while. 
Other sections of the paper and book trade 
are running to their full capacity. 


During the past month, two new unions © 
have been organized, viz., the Woodcarvers’ — 
and the Machine Blacksmiths’. 


The Machinists’ Union has found that 
its business has assumed such propor- — 
tions as to render it necessary to appoint 
one of its number as business agent; — 
the latter gives his exclusive attention to © 
the business of the union. The Custom — 
Tailors and the Waters Alliance purpose © 
making similar appointments in the near 
future. 






















Quite a number of the unions are re- 
sponding liberally to the call for assistance © 
from their fellow craftsmen of Galveston, — 
distressed in that city by the recent. 
eyclone. 


Mr. Glockling, Seeretary of the Ontario 
Labour Bureau, reports a tardiness on the 
part of the labour organizations in Ontario 
in making returns of schedules sent out to 
them. The Bureau has just issued to the 
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manufacturers and others, blanks seeking 
information from them of strikes and 
lock-outs in the province during the past 
two years, and suggestions, from their 
point of view, bearing on the same. 


The Toronto Technical School, which 
practically owes its existence to organized 
labour in this city, and whose board of 
management, consisting of twenty-one 
members, is composed of one-third who are 
direct representatives of the organized cen- 
tral labour bodies here, viz., five from the 
Toronto Trades and Labour Council, two 
from the Federation of Building Trades, 
and one from the Allied Printing Trades 
Council, has opened for the year 1900. The 
Session, from Octcher 1 to April 27, is 
divided into two terms. The first term 
ends January 25, and tre second begins 
the following Monday. 


Its general purpose is to afford technical 
instruction in those scientific subjects 
which are of practical use and general ap- 
plication in the various industrial pursuits 
of the people. Tuition is free to all over 
the age of fourteen years. A deposit of $2 
is required from students taking the work 
in practical chemistry, returnable at the 
end of the season, less cost of apparatus 
injured, lost or destroyed by them during 
the term. ; 


With a view of fitting students specially 
for different occupations and industries, 
the work of the school is arranged into 
the following departments :— 


I. Department of Physica] Science. 


if Machine Construction. 

FIT. Architecture & Build- 
ing Construction. 

IV. ‘ Chemistry. 

As a6 Industrial Design. 


The School has also special courses in 
Domestic Science, Mineralogy, Geology, 
Metallurgy, Electricity, Steam and Gas 
Engines and Clay Modelling. 


To give an idea of its popularity and 
growth, it is only necessary to cite that in 
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1892, the year of its establishment, pro- 
vision was made based on an estimate of 
150 pupils. The registered attendance for 
1899 was 1,036. 


The school is maintained entirely by 
city funds. The city has recently pur- 
chased a very handsome building, for the 
school which is now being fitted up and 
equipped with all up-to-date appliances. 
When completed, it will be a credit to 
the city. The cost will be $75,000. The 
building will be ready in the course of a 
month, and with its completion there is 
no doubt the attendance will be very much 
enhanced; the building now occupied is 
very unsuitable for the purpose. 


HAMILTON, ONT., AND DISTRICT. 


Mr. Samuel Landers, Correspondent, re- 
port as follows :— 


The status of industrial prosperity stands 
very high in this district at the present 
time. Wages have been increased recently 
in almost every branch of skilled, and un- 
skilled labour, and there are very few idle 
men in or around the city. All who have 
a desire to work can secure work of some 
sort. 


Tar macadam road and cement side- 
walk laying by the City Board of Works 
is giving employment to hundreds of un- 
skilled labourers. 


Several new industries have recently 
been launched in the eastern section of the 
city which have necessitated the erection 
of many large buildings, causing gen- 


eral prosperity in all the Building Trades. 


The new industries in the course of erec- 
tion are estimated to bring hundreds of 
mechanics to the city when the plants are 
completed. 


The Imperial Cotton Company are erect- 
ing an expensive plant for the manufac- 
ture of white duck cloth, and are likely to 
employ 500 hands. It is expected that most 
of these will be men, especially in the 
weaving, spinning, and card rooms, as 
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the class of duck to be manufactured will 
be too heavy for female operatives. But 


many women will be engaged in light 


spinning, and winding. 


The National Automobile and Cycle 
Works are expending some $65,000 on 
plant and buildings, and will employ in the 
neighbourhood of 500 men. At present, 
during the erection of the buildings, they 
are situated in the old Wanzer Machine 
building. 


The . Volta Storage Battery Co. just 
completed, will employ 50 men in the manu- 
facture of electric batteries. 


The Nickel Copper Co., whose buildings 
are not quite completed, will engage in 
refining ore, and will employ 100 men. 


The general reason given for the estab- 
lishment of so many extensive industries 
in the city at the present time is the enor- 
mous supply of cheap electric power 
brought into the city by the Cataract 
Power Co., from De Cew Falls near St. 
Catharines. 


Owing to the extensive buildinz opera- 
tions, the workers in the building trades 
are mostly all employed. The Bricklayers 
and Masons’ Union, an organization of 
some 200 members, report every member in 
employment. 


Barbers who own their shops have form- 
ed an association or union which was fol- 
lowed shortly after by one among the jour- 
neymen ; the latter was constituted as a 
branch of the International Union. They 
are asking the city council to pass a by- 
law regulating all barber shops. Among 
the regulations are, early closing, better 
sanitary conditions, sterilizing of cups, 
and many other reforms. 


Operatives in the Clothing Trade have 
had a very busy month. The large orders 
for great coats and khaki serge uniforms 
for the Imperial government has been 
the means of distributing other classes of 
ready-made clothing among other opera- 
tives, giving plenty of work to all engaged 
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in the craft in the city. Wages in this 
branch have been very satisfactory. 


Electrical Workers, which includes Tele- 
phone and Telegraph linemen, are all busily 
engaged in outside and inside wiring, 
and those in the employ of the Cataract 
Power Co. have recently received an in- 
crease In wages averaging 10 per cent. 


Through the efforts of a Label League 
in connection with the Trades and Lapour 
Council, there has been an increased de- 
mand for Union Label Hats. This has 
caused the Hatters to work considerably 
over time. 


Owing to the general brisk condition of 
trade, the Printing Trades are exception- 
ally good. Merchunts are advertizing lar- 
gely, and news»yaper publishing has had a 
stimulus by the launching of a new morn- 
ing paper. Linotype operators are all in 
employment, and an idle monoline opera- 
tor cannot be found in the city. 


The Tobacco Workers’ craft is distinct 
from the cigar makers. Hundreds are em- 
ployed in the manufacture of various kinds 
of smoking and chewing tobaccos, and are 
receiving fair wages. In one large estab- 
lishment, all the employees are members of 
the International Tobaeco Workers’ Union. 


At the fall assizes, on the 16th inst., both 
the Grand Jury and Mr. Justice Rose 
attributed the absence from the docket of 
all charges within the ordinary category of 
crimes to the decrease of crimes which has 
resulted from the great prosperity which 
the country generally is enjoying. 


GUELPH, ONT., AND DISTRICT. 


Mr. Alexander Callander, Correspondent, 
reports as follows ‘— 


The labour market in Guelph and dis- 
trict is in as satisfactory condition as was 
indicated in last month’s report. The fine 
weather has enabled all kinds of out-door 
labour to be carried on. 


t 
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_ The Robertson-Taylor Creamery Separa- 
tor Company’s new building is now com- 

pleted. They will commence manufactur- 
ing about the middle of next month. 


The Bell Organ and Piano factory is 
now running till nine o’clock at night. 


Morlock Bros. Upholstering Company 
were somewhat slack a few weeks ago, but 
are now running full handed. 


The Guelph rolling mills have plenty to 
de with orders ahead. The time men in 
this mill had a cut in their wage of 12 per 
cent, about the middle of the month owing 
to fall of prices in the iron market, they 
will have the old rate restored when the 

market goes up again. : 


The Bricklayers engaged on the big 
smoke stack of the Raymond Cream Se- 
parator factory had their wages increased 

25 cents a day about the beginning of the 
month. 


Foundries are all very busy with a ten- 
dency to increase their moulding staff. 


been on strike for nearly seven weeks at 
the Guelph Carpet Mills, have made a com- 
promise with the firm, all the strikers re- 
turn to work under a new management. 


























The Printers of Guelph who were but 
lately organized had a visit on the 13th 
from Mr. Hugh Stevenson, deputy organ- 
izer for the International Union. The prin- 
ters received some good advice on union- 
ism. A few days later the Guelph Mer- 
cury came out with the union label on its 
front page with the following statement: 
‘This signifies that the mechanical part of 
the office will be hereafter equipped with 
union labour, by arrangement with the 
local branch of the International Typo- 
graph Union. The Mercury is glad to state 
that the conditions of pay and the nine- 
hour day which have been in vogue in 
this office for several years have been taken 
practically as the basis of union agreement, 
and recognizes the right of its employees 
tc unite to promote their interests. While 


THE LABOUR GAZETTE 


The Brussels Carpet Weavers, who have 
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stating this, the Mercury reserves to itself 
the right of freedom of speech concerning 
labour and other interests. We do not be- 
lieve that unionism is an ideal system but 
we believe that it is the best thing for the 
employees under present conditions where 
reasonable counsels prevail.’ 


STRATFORD, ONT., AND DISTRICT. 


Mr. James T. Burke, Correspondent, re- 
ports as follows :— 


Business in the city and county of 
Perth is prosperous, and at present there 
are practically no wage-earners unemploy- 


ed. 


The Stratford Clothing Company have 
negotiated for larger premises, and will 
move into the new premises, lately occu- 
pied by the Stratford Shoe Company, about 
the 1st day of January, 1901. The Strat- 
ford Clothing Company have also adopted 
the Union Garment Workers’ label, and all 
their: employees have become members of 
the association. 


The Maclagan Furniture Factory is 
nearing completion, and will, when com- 
pleted, be one of the best industries of this 
character in Ontario. This firm has al- 
ways maintained a good record for fair 
and honest dealing with its employees, and 
when located in the new factory will in- 
crease its staff. 


Railroad Employees are enjoying very 
good times both in erecting shops and in 
train service. 


The Cigar Makers employed in this city 
report good times and increased wages. 


LONDON, ONT., AND DISTRICT. 


Mr. A. Woonton, Correspondent, reports 
as follows :— 


The condition of trade in this eity dur- 
ing the past month has been of a gratify- 
ing nature; the railroad workers report a 
large amount of freight moving, conse- 
quently making lots of work for all con- 
cerned; the building trades report business 
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fair, but future prospects not very good; 
the indoor trades have had plenty to do, 
with almost all hands engaged, and there 
is an expectation of the continuance of the 
same for some time to come. 


Work among the Bricklayers is fair. The 
brick work on the Masonic Temple was 
finished during the month, and the only 
other building of any account under way 
at present is an infirmary at the London 
Asylum for the Insane, which is being done 
by day work; about 20 bricklayers are en- 
gaged on it. The remaining bricklayers 
are nearly all working on small jobs which 
will not last long. 


The Building Labourers have all been 
working, but prospects are not very bright. 


The Buffers and Platers Union report 
work as active, some of them having been 
working overtime during the month. 


The Carpenters report all branches work- 
ing, with prospects fair, quite a number 
of them are working on the new Masonic 
Temple. 


The Cigar Makers report business as 
good, with a largely increasing demand for 
the blue label cigars. The cigar makers 
are handicapped by the large number of 
boys and girls working at the business at 
a very low rate of wages. 


Work among the Painters is very slack, 
with prospects of it remaining the same till 
next spring. 


The Printing Trade is in a fair condi- 
tion. On the newspapers all hands are en- 
gaged, and in the job departments the 
Dominion election has given a slight im- 
petus to business, a lot of campaign work 
being turned out. 


The activity on the railroads brings a 
report of plenty of work for the follow- 
ing: conductors, engineers, firemen, brakes- 
men, switchmen and railroad teamsters. 


The Tailors report trade good, with all 
members of their union working. One 
feature of their trade they would like to 
rectify is the practice followed by the mer- 
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chant tailors in the city, who, although 
they have other workshops in connection 
with their establishments, yet have fully 
50 per cent of their work done at the 
homes of their employees, under conditions 
which sometimes are not too sanitary. 


One of the by-laws of the city of Lon- 
don calls for the standard rate of wages to 
be paid on all contracts entered into by 
any person with the city council. This 
by-law has been somewhat of a dead letter 
for some time past. At present the con- 
tract for the city printing is held by a 
firm which the printers claim is paying 
some of its hands below the union scale. 
The Typographical Union have taken the 
matter in hand, and have employed a soli- 
eitor to look after the case, and see if the 
by-law is any good. 


During the spring of 1900 the city coun- 
cil passed a by-law making it compulsory 
that the Tailors’ Union label should be at- 
tached to all clothing made in future for 
the firemen. The contract for making the 
clothes was given to a local firm under the 
above conditions. The firm, it is alleged, 
made the clothes without a single union 
man working on them, and attached a label, 
similar to the tailor’s label, with the ex- 
ception that the words ‘ organized in 1900, 
were used instead of ‘organized in 1833, 
in the centre of the circle of the label. The 
tailors allege that the label used by the 
firm is a bogus one, and are bringing the 
matter before the courts on the grounds of 


infringement of their label, which was — 
registered in Canada, on October 13, 1897. | 


On October 24, a branch of the Inter- 


national Tobacco Workers’ Union of North — 
America was organized, by Daniel Wallace, — 
organizer for above union for Michigan © 
They start off with a mem- ~ 
bership of 20, and Ben Rogers, 573 Eliza- — 
The above are em- — 
ployees of a new industry in this city, the 
London Tobacco Company, who are putting | 


and Canada. 


beth St., secretary. 


union made brands of chewing tobacco on 
the market. 
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John A. Flett, organizer for the Ameri- 
can Federation of Labour, is in the city, 
and has in view the organizing of three or 
four different classes of workers. 


WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, re- 
ports as follows :— 


During the month of October the demand 
for labour has been about the same as in 
the previous month. Agricultural labour 
has been in request. Fine weather enabled 
threshers to get to work after enforced 
idleness through a period of bad weather. 
In almost every other branch of industry 
there has been a very steady demand for 
manual labour. This addition, except for 
those prepared to enter the woods and the 
camps, may change as soon as the wea- 
ther breaks and the freeze up sets in. De- 
mand for camp labour probably accounts 
for several employment bureaus recently 
commencing operation in Winnipeg. Work- 
men are advised to deal with only reputable 
and established offices. 


The Building Trades show but little 
change from conditions of previous month. 


Carpenters of the first grade are in de- 
mand. Other branches find their mem- 
bers fully occupied, apparently rushing 
work to a conclusion preparatory to the 
freeze up which may be expected at any 
moment. 


Civic Employment.—The recent fine 
weather has assisted in bringing to comple- 
tion many of the city undertakings in the 
way of improvements. Employment in con- 
nection with such from now on, will not be 
in demand. 


Tailoring Trade—Employment in this 
branch is scarce. Many hands are wait- 
ing for an improvement of business. The 
fall trade does not appear to be as good 
as usually is the case at this season. 


Logging and Camps. — Employment 
agents are busy collecting the usual gangs 


for work in getting out ties and lumber, 
3 
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operating from camps along the line of the 
Canadian Pacific “Railway. <A reputable 
employment agency estimates that approxi- 
mately 3,000 men will be employed in this 
work. Good workmen are being offered 
$26 to $30 per month including board. 


Printing Trades.—October shows a de- 
cided improvement over the preceding 
month due to the demands of the elec- 
tions. All competent printers are able to 
procure work. The Binderies also report 
good trade. 


Railroad Construction—There continues 
to be a good demand, but prospects may not 
continue to be so good. Men with ex- 
perience are being offered $1.75 per day, 
board to be charged at the rate of $4.00 
per week, 


Railroad Employment continues in a 
normal condition. Continued threshing is 
increasing traffic and the approaching 
close of navigation is increasing work in 
the freight handling department. 


A union of the Civic Employees of Win- 
nipeg is in course of formation. On Octo- 
ber 30, a general meeting was held and 
officers appointed. There was a large 
gathering and it is evident that all de- 
partments of civic labour are interested in 
this movement. 


NEW WESTMINSTER, B.C., AND DIS- 
TRIOT. 


Mr. Geo. Hargreaves, Correspondent, re- 
ports as follows :— 


The condition of the wage-earners in thig 
locality is about the same as reported last 
month. The wet weather has interfered 
considerably with outside work. 


The outlook for the Building Trade is 
encouraging; plans are being prepared for 
a new city hall, also for a new foundry and 
machine shop. Among the buildings in 
course of erection may be mentioned the 
Dominion government post offices and cus- 
toms’ house, also a new Roman Catholic 
orphanage. There are still enough of un- 
employed to fill any demand for labour that 
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may be made in any branch of the building 
trade. 


Stonecutters are well employed at pres- 
ent. 


Bricklayers are depending upon the wea- 
ther too much to make more than half 
time. 


Plasterers are not in demand. 
Tinsmiths are fully employed. 


The Plumbing Trade is slack at present. 


As to Carpenters, the market is over- 
stocked. 


There is no demand for Painters. 


Shipbuilders and Caulkers report noth- 
ing doing at present. 


The Lumber Mills are running steadily 
chiefly in orders for shipment. They. are 
not, however, employing any new men. 


Seventy-five men are employed on the 
Fraser River improvement being carried 
on by the Dominion government. The 
work consists in the making and sinking 
of brush and rock with a view of improv- 
ing the river channels. 


As to Fraser River Fisheries, during the 
past month a marked improvement has 
taken place in the salmon fishing. The 
second run of fish has entered the river and 
what few white fishermen are fishing are 
making living wages. The Japanese are 
out in full force and are crowding out 
white labour. 


VANCOUVER, B.C., AND DISTRICT. 


Mr. Geo. Bartley, Correspondent, reports 


as follows :— 


The general condition of the labour 
market hereabouts has been fair. The wet 
weather at present prevents the outside 
trades operating, which fact applies to the 
building occupations. But inside work at 
the skilled trades has been very good. 


NovEMBER, 1900 


There is no demand for Clerks or Book- 
keepers, large.numbers of whom are out of 
employment. There is practically no use 
for young men who wish to earn-a living 
elther as counter-hoppers or with a pen 
applying for positions in Vancouver. The 
field is overstocked. 


As to Fishing, on the Fraser River the 
canneries are paying 25 to 30 cents a fish 
for cohoes (salmon). The fish average 
about seven pounds in weight and the run 
is small this season. Dog salmon bring 
seven cents each. This class of salmon is 
not sold in the British market but shipped 
straight to San Francisco, Japan and other 
foreign places in cheap cans. Dog salmon 
is scarcer than usual. 


The prospects of the Mining business) be- 
coming brisk are good. 


The Z'atloring trade is reported dull, a 
large amount of the work being done by 
Chinese and Japanese. 


The Printing trade is very quiet. 


The Shipwrights and Caulkers number 
about 50 on the coast. At Vancouver at 
present none are being employed at the 
trade, the prospects, however, appear pro- 
mising. 


The outlook in the Painting trade is 
fair, but at present outdoor work is very 
quiet on account of the wet weather. 


Labourers for heavy work have been in 
some demand, but this class of work will 
be quiet until February or March, when 
spring opens. 


VANCOUVER ISLAND, B.C. 


Mr. A. E. H. Spencer, Correspondent, re- 
ports as follows :— 


The condition of the labour market has 
not altered since last report. The season 
is still open and outside work is being 
rapidly pushed before the wet season com- 
miences. Although there are few men 
idle, there is no demand for more help. 
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The Lumber Trade is still very brisk, 
the saw-mills having all the work they can 
do, and some of them working day and 
night to fill orders. 


The Fishing industry is not carried on 
to any great extent, as at present only the 
local market is supplied. : 
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The Sealing season has closed for the 
year, and most of the sealing fleet are 
home. The catch for the year has been 
| small, owing to rough weather on the coast. 




















The Building Trades are busy finishing 
the season’s work, which has been very 
| brisk, and in the new places springing up 
| will continue so, aS long as the weather 
: permits. 


The Shipbuilding industry is not carried 
on to any great extent, but those that are 
operating at Victoria have been very busy 
this season, and the prospects are good 
‘for increased business, the dry-dock and 
| marine ways being full most of the time. 


| In the Farming districts, which are not 
| very extensive, the season’s work is nearly 
done. 


| The Quartz-mining industry is not much 
‘developed as yet, although some properties 
fare working quite a number of men. The 
‘Prospecting season is about over, so there 
is no scarcity of men if any new develop- 
ment work is started up. 

The Coal-mining industry, which is the 
principal industry in this locality, is very 
brisk, there being good demand for all the 
coal that can be produced at the present 
ime, but there is no scarcity of help here. 


The Miners’ Union of the New Vancou- 
ver Coal Company brought up the matter 
of a ten per cent raise, which was laid over 
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ported back to the men, who laid the matter 
over until March 1, 1901. The company 
then gave an advance of ten ceints a day 
to those working underground, at the rate 
of $2.50, making them up to $2.60 per*day, 
to stand until March 1, if the market con- 
tinues good then,. there is to be a general 
revision of wages. 


The Wellington Colliery Company has 
brought a lot of miners from Scotland to 
fill the places of Chinamen who are em- 
ployed in some of these mines. The first 
lot who arrived were divided up, some 
going to work in the Extension Mines, 
and about 40 going to the Union Mines. 
Those going to Union Mines were dissatis- 
fied when they got there, and claimed that 
the contract under which they came was 
not being carried out, and, therefore, re- 
fused to go to work. They all started out 
to walk to Nanaimo, a distance of about 
70 miles. When they arrived there their 
case was taken up by Mr. Ralph Smith, 
M.P.P., the miners’ agent, who saw Mr. 
Dunsmuir, and in conjunction with Mr. 
Bremner, the case was satisfactorily 
settled, and the men went to work at the 
Extension Mines. 


COST OF LIVING SCHEDULES. 


In the following schedules are set forth 
the retail prices current during the month 
of October, 1900, of a number of leading 
items which form part of the daily expen- 
diture of workingmen, from the Atlantic 
to the Pacific. The information has been 
collected by the correspondents of the 
Labour Gazette in the cities named, and 
has been arranged in three groups, accord- 
ing as it relates to the prices of articles 
of domestic consumption, to house rents, 
and to the cost of board and lodging : 
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II. Scuepu.e of Rents of Houses for Workingmen. 























; House of 4 House of 6 House of 8 
Locahity. rooms. rooms. rooms. 
Per month. Per month. Per month. 
Leyla fie MIN Se Mestteie Mts cr cielo later aereRem terete loser tener ete rete eora we $ 6.00 $10 $12 
at PT TATA SUING EDs MES IDISD ate lo eho ts Gctetus Metete iets Gpetehenei bias ae: 3.50 to $ 6.00 7 to $ 8 10 to $12 
CUTS ECA QU Cs (2) ihe circa scecorss: o obenmtortonete eters foderes Slee iors wes Mb 00 MtOMNAG.50 8 to 10 12 to 20 
Stuy acimtL Me wQUera(D) iets uetouterrteter sre clove caterer sterol araters 8.00 to 4.00 ecOn man 6 to 10 
MEOMET OAL iQ US (Gite kik tare ous. c eteber erate meskacie aie theta eneis 6 6.00 to 10.00 Se OO reel 13 to 20 
IDpebacuian Vane nwalyey (Mey BAR sen cos Joo aeoueos com CIdUIGs 4.00 6 8 
EOLA TO ae OND GUC) ae) eae ie eid eet teers ta atir ee site Beattie @ lot 7.00 to 11.00 11.to 16 16 to 24 
ELATMUITO Ms HONS) ciclaloeraeteretaners cere oda selene suelo covets ts 6.00 9 12 
Comets Ont. 74 sack nooani dee w aaa meeises o's sts 4.00 6 8 
PEOMEC OM ONIN Cis ete hoteiele: aerate tease ete ste ¥el so aude oro ee 3.00.40- 5.00 Cito Ss Stor 12 
VV LTV CO, NIVEA TY HACE)! Gorecnis es eveteee ch oteviore + Siere cost sccimious le sees 9.00 14 to 20 LO COMO 
INiewaVVeStmimstermib, ©. -(d) weer cites cre's sicisiuonce 8.00 12 | 14 to 20 
VTE COUNT MEIC aH rapt celele ose auc cepeiels lebsnalc Chews) ae eneta eRe tilts 10.00 15 20 . 
IN AAI ESA ete shel ie agus oe eRe eso ies Res AP eas oe 
4 


*Small houses rent for $6 per month and prices go up to $10 for seven or eight-roomed houses. 
(a) Prices for flats in tenements: 4 rooms, $6.50 per month; 6 rooms, $10; 8 rooms, $15 to 
$20. Houses vary from $12 to $40 per month according to locality. As a rule all leases for 
houses are at a given rate per year, including taxes. In suburban districts rents are about 25 
per cent less, but this is counterbalanced by cost of transport, which at 10 cents per day would 

be $2.60 per month. Prices also rule somewhat higher in the suburbs. 
(b) Prices in the city are $4, $7 and $10; outside of the city, $3, $5 and $6. 
(c) The lower prices quoted are in the east end and the higher in the west end. 
(d) Locality the important factor. 
(e) Average reduction in rents by living on outskirts of city about $2 per house per month. 


(f) Rents somewhat cheaper in suburbs, but general average of workingmen’s houses is about 
$1 per room per month. 


g) Without improvements (i.e., without water connections, stone foundations, bath-room, or 
other modern sanitary conveniences), $9, $14 and $16; with improvements, $20 (6 rooms), 
and $30 (8 rooms). 







III. ScuEepute showing rates paid for Board and Lodging by Workingmen. 
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Locality. ; Board and Lodging per Week. 
ep alatarx: MING See ctositrc eye icuee eee ote Pee attest crores $3.00 and upwards. 
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Nomen eal sy Que Peay ce creneckeveleucmtcrertote tnt icrenstetee tetera cs 3.25 to $4.50 
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EVATULEO Ms OME Re ats he aeeere aie ncreu ete tetetels Pierre rec tees 2.50 to 3.50 
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(a) Lower prices in east end and higher in west. 
(b) Rule is a monthly charge of from $20 to $22. 
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THE LABOUR DIFFICULTIES AT 
VALLEYFIELD, QUE. 


The difficulties between the Montreal 
Cotton Company and _ its employees at 
Valleyfield began on October 22, at 
which date some 200 labourers, engaged 
on the work of excavation for the com- 
pany on premises adjoining the company’s 
mills, went on strike for higher wages. 
The work was that of digging the founda- 
tion of a new factory which the company 
proposed to erect at Valleyfield. Prior to 
the commencement of the strike the men 
had been receiving $1.00 per day as wages, 
and their demand was for an increase to 
$1.25 per day. This, they alleged, was the 
rate which other labourers in Valleyficld, 
engaged in similar work were receiving ; 
more particularly, those labourers employ- 
ed by the municipal corporation, and others 
employed by a contractor on premises ad- 
joining those on which the company’s work 
was being executed. They claimed that 
$1.25 per day was the current rate, and in 
view of the cost of living in the locality, 
none too much. The request for this in- 
crease not having been granted by the 
company, the labourers sought to obtain 
their demand by means of a strike. 


The Nature of the Trouble. 


On Monday, the 22nd of the month, all 
the labourers quit work. On the day fol- 
lowing some of the strikers interfered with 
the unloading of cement by other of the 
company’s servants, and on Wednesday an 
attempt was made to prevent some em- 
ployees of the company from bringing coal 
to the mills from cars near-by, and also 
to prevent the operation of the company’s 
dredge in the tail race. These acts were 
the occasion of more serious happenings. 
It is not certain how many strikers par- 
ticipated in them; some are known to have 
resented this action on the part of their 
fellows, and not to have taken part in it, 
but that a number did so is evident from 
the fact that they were successful on the 
24th inst., in preventing the coal from being 
delivered at the mills. The local police 
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were sent for to protect the company’s pro- 
perty, but the company allege that their 
action was neither prompt nor efficient 
enough to effect the desired end. On the 
ground, therefore, that its property was in 
danger, and police protection inadequate, 
the company requested the mayor of the 
town to have the militia brought from 
Montreal, and on the afternoon of the 25th 
the mayor signed the requisition necessary 
to obtain the services of the militia, and 
two companies of infantry arrived in Val- 
leyfield that night. 


Serious disturbances followed upon the 
arrival of the troops in the vicinity of the 
company’s mills. Up to the time of their 
arrival no part had been taken in the dis- 
pute by those employed within the mills. 
On seeing the troops, however, many of 
the operatives left their work, and some 
joined in an attack which was made upon 
the soldiers. Some of the soldiers sus- 
tained injuries from missiles which were 
thrown at them, and fearing more serious 
results, reinforcements of militia were sent 
for. On the following day two companies 
of Hussars and other companies of infan- 
try arrived. 


Many of the mill hands, whose total 
number is about 3,000, and two-thirds of 
whom are women and girls, remained away 
from work on the Friday and Saturday 
following, but there were no serious dis- 
turbances on either of these days. 


Offer of Government Intervention. 


On Saturday afternoon, October 27, the 
Hon. the Minister of Labour, telegraphed 
to Mr. J. N. Greenshields, Q.C., as solici- 
tor for the company, to Mr. Louis Bert- 
rand, secretary of the ‘ Union Ouvriére,’ as 
representative of the men, and to the 
mayor of Valleyfield, as follows :— 


Aurora, Ont., Oct. 27, 1900. 


With extreme regret learn to-day of seri- 
ous strike among operatives of Valleyfield 
cotton mills. If friendly intervention of 
Department of Labour acceptable to both 
parties, I would be pleased to render every 
possible assistance looking to satisfactory 
setlement of differences, either by means 
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of board of conciliation or arbitration. If 
both parties desire, I will be glad to confer 
with them with a view to selection of satis- 
factory board, and to be a member of same 
either as umpire or otherwise; at present 
much engaged with elections. If parties 
look favourably upon this offer, would sug- 
gest that for present, strike be suspended 
and men return to work, and.on the 8th 
of November, I will proceed to Valleyfield, 
confer with both parties and Jend every 
possible assistance in the direction indi- 
eated so as to bring about such a settle- 
ment of matters in dispute as will meet 
the reasonable demands of both parties. 
Am under engagement to address public 
meetings every day, Sunday excepted, un- 
til after election day. To take up Valley- 
field strike matter until after election 
would compel me to abandon further part 
in pending political campaign, nevertheless, 
am perfectly willing to make this sacrifice 
if parties to dispute are unwilling to sus- 
pend strike, and if they desire my imme- 
diate friendly intervention. Please direct 
reply to me at Aurora, Ont. 


(sd.) W. Mutocr, 
Minister of Labour. 


After the despatch of this telegram, Mr. 
Mulock gave personal instructions to Mr. 
King, the Deputy Minister of Labour, to 
proceed at once to Valleyfield and put forth 
such efforts as were possible to bring about 
an amicable adjustment of the matter in 
dispute. Mr. King arrived in Valleyfield 
on the morning of the 29th. The company 
on the day previous replied to the telegram 
of the Minister of Labour, as follows:— 


Your telegram received re strike at Val- 
leyfield. There is no dispute between the 
company and their operatives, and no de- 
mand has been made by them on the 
company. They are not working, but for 
what reason we do not know. The de- 
mand for increased wages was made by 
men who were temporarily employed as 
labourers in excavations being made for a 
new mill. This work under any circum- 
stances would have been stopped in about 
three weeks, and under the circumstances 
the company have decided to discontinue 
the work. There is nothing to arbitrate 
or settle between the company or any of 
their employees. The company appreciate 
your kind offer. 


(sd.) J. N. GREENSHIELDS. 
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The Two Strikes. 


As appears from this telegram, the mill 
operatives were not working at the time 
at which it was sent, and this fact con- 
stituted their action a_ general strike. 
There were thus, in reality, two distinct 
sources of friction between the company 
and its employees. The first, the original 
strike, begun by the men temporarily 
employed as labourers in the excavations 
being made for a new mill, and who 
were demanding an increase in wages 
(which strike began on October 22);- 
and the general strike of the mill opera- 
tives, which began at the time of the arri- 
val of the troops in Valleyfield, on the 
evening of the 26th. This latter strike 
was one which, but for the presence of the 
military in Valleyfield, would probably not 
have occurred, and for this reason is best 
described as a strike of resentment, or at 
most, one of sympathy with the original 
It was to the strike of the mill 
operatives that the offer of the friendly 
intervention of the minister referred. 


This offer was made known in Valleyfield 
on Saturday night, October 27, and on 
Monday morning many of the operatives 
returned to work. Thes spinners and sev- 
eral of the weavers, however, numbering 
about 300 men, still remained out, and, had 
they continued to do so for any length of 
time, the probabilities the that the mills 
would have been obliged to close down be- 
cause of other branches of the industry 
being dependent upon theirs. 


The Settlements Effected. 


Immediately on his arrival in Valleyfield, 
Mr. King put himself in communication 
with the company and the men, obtaining, 
during the course of the day, several inter- 
views with both parties, and arranged for 
a meeting of the strikers to be held in the 
town hall on that evening. At this meet- 
ing a final settlement of the difficulties 
was arranged. The striking operatives 
maintained that the reason they did not 
return to work was because of the presence 
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of the militia in the vicinity of the mills. 
They stated that it was because of the 
militia being, as they believed, called out 
unnecessarily, and, as they thought, for 
the purpose of intimidating the men, that 
the strike among the mill operatives had 
begun. This cause being removed, they 
were prepared to return to work at once. 
As evidence of good faith in the matter, 
they agreed to return to work on the fol- 
lowing day, and remain at work provided 
the troops were withdrawn during the 
course of the day. 


Of the operatives who had returned to 
work on Monday, a few had been sum- 
marily dismissed that morning. The 
strikers assembled, maintained that they 
were all alike responsible for having taken 
part in the strike, and that it was not 
just that certain of their number should 
be singled out for dismissal. They de- 
manded, therefore, that as a condition of 
their return to work, no further dismissals 
should be made, because of the men hav- 
ing taken part in the strike, and they ask- 
ed that the company should reconsider the 
cases of those dismissed, and that, unless 
some reason other than that of participa- 
tion in the general strike could be as- 
signed for these dismissals, the operatives 
dismissed should be reinstated. 


The result of this meeting was made 
known to the company immediately after 
its close. On the following morning every 
employee of the mill returned to work, and 
the company, thereupon, sent a communi- 
cation to the mayor informing him that 
the mill employees had gone to work peace- 
ably that morning, and suggested the with- 
drawal of the troops. The mayor gave in- 
structions to the colonel in command to 
withdraw the military, with the exception 
of a few men for police duty, whom he 
thought it advisable to keep for a day or 
so. Shortly after noon all of the troops, 
with the exception of the Hussars, were 
returned to Montreal, the latter returning 
the following morning. 


No other dismissals were made because 


of the strike, and the company undertook 
4 


THE LABOUR GAZETTE 


103 


to reconsider the case of any employee who: 
believed himself to have been unjustly 
dealt with, on an appeal being made to 
the manager in the regular manner. 


It is evident that little more than a 
proper understanding between the two 
parties was necessary to effect the settle- 
ment, but for many reasons this could not 
have been done without ¢he intervention 
of some disinterested third party, whose 
duty it was to promote conditions favour- 
able to a settlement. Ags matters stood, the 
willingness of both parties to have an 
understanding arrived at made it possible 
for a termination of the difficulties to be 
speedily brought about. 


Excavation Work Discontinued. 


As appears from the company’s telegram 
to the Minister of Labour, the strike of 
the labourers engaged on the work of 
excavation ended in the company deciding 
to discontinue the work; under any cir- 
cumstances it would have continued only 
about three weeks longer had no dispute 
arisen. Many of the labourers obtained 
work from the municipality almost immedi- 
ately after the commencement of their 
strike, others received employment else- 
where, and at the time the settlement was 
arrived at between the mill operatives and 
the company, but few of the labourers 
were still out of employment. 





UNIONS FORMED DURING OCTOBER, 
1900. 


During the month of October organiza- 
tions in the 


crafts :— 


In Amherst, N.S.: 
Stove Fitters. 


In Sackville, N.B.: 
Stove Fitters. 

In Moncton, N.B.: 
Stove Fitters. 


In St. John, N.B.: 


Iron Moulders. 


were formed following 
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In St. Hyacinthe, Que.: 
Joiners and Carpenters. 


In Montreal, Que.: 


Ice Workers and Drivers, 

Bakers, 

Tinsmiths, 
Workers. 


Roofers and Sheet Iron 


In Ottawa, Ont.: 


Bartenders, 

Steel and Copper Plate Printers, 
Pattern Makers, 

Bakers. 
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In Peterborough, Ont.: 
Carpenters and Joiners. 


ee 
__p armen 


An Toronto, Ont.: 


Wood Carvers, 
Machine Blacksmiths, 
ent Workers. 


In Hamilton, Ont.: 
Journeymen Barbers. 


In London, Ont.: 
Tobacco Workers, 
Bartenders. 






In Winnipeg, Man.: 
Civic Employees. 





LEGISLATION IN CANADA FOR THE PROTECTION OF PERSONS EMPLOYED 
IN FACTORIES. 


HE following review of factory legis- 
lation in Canada is mainly devoted 
to a classification of the provisions of exist- 
ing Factories’ Acts within the Dominion. 
Incidentally, reference is made to legis- 
lation which, though not exclusively apply- 
ing to factories, has a more or less im- 
portant bearing upon the manner of con- 
ducting such establishments. The word- 
‘ing of the statutes has in some cases been 
followed somewhat closely in order to 
show clearly the extent of differences 
where such exist. 


Factories Acts have come into existence 
in Canada in the course of the past sixteen 
years, and have been the work of provincial 
legislatures, under powers relegated to them 
by the Confederation Act. Thus, it hap- 
pens that in more than half of the provinces 
Factories Acts do not exist at all; that 
where they do exist, they have come into 
force at different times ; and that although 
they agree in most important particulars, 
they vary sufficieutly in matters of detail to 
show that the several bodies which created 
them had views of their own. 


The Three Factories Acts. 


The first Factories Act in the Dominion 
was passed by the Ontario legislature in 


1884. It was sanctioned on March 23 of 
that year, and became known as ‘The | 
Ontario Factories Act, 1884,’ (Ontario 
Statutes, 47 Vic., ¢. 39). In the Revised 
Statutes of Ontario, 1887, the Act became 
chapter 208, and, with its amendments, is 
now to be found in the Revised Statutes of 
Ontario, 1897, chapter 256. 


The Quebec Factories Act was. first 
passed in 1885 (Quebec Statutes, 48 Vic., 
ce. 82). It has since been amended from 
time to time, the present Act being: known 
as ‘An Act respecting Industrial Establish- 
ments,’ (Quebec Statutes, 57 Vic., c. 30, as 
amended by 63 Vic., c. 23). 


The only other Factories Act in the 
Dominion is that passed by the Legislature 
of Manitoba at its last session, and known 
as ‘The Manitoba Factories Act,’ assented 
to July 5, 1900 (Manitoba Statutes, 63-64 
Vics.e) 13); . 


That the aim of the framers of the three 
Acts was substantially the same is to be 
seen in the preambles to the Acts. The 
Ontario Factories Act opens by reciting 
that: ‘Whereas special provision should 
be made for the safety, health and well- 
being of operatives, employed in and about 
the factories and like places in Ontario, 
&e., (Ontario, 47 Vic., ¢. 39.) The origi- 
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nal Act in Quebec, then known as the 
“Quebec Factories’ Act,’ begins: ‘ Whereas, 
it is desirable to make provision for the 
life and health of persons employed in fac- 
tories in the province of Quebec,’ (Quebec, 
48 Vic., c. 32.) The Manitoba Act is de- 
clared to be ‘An Act for the protection of 
persons employed in factories, a descrip- 
tion identical with that of the Ontario 
Act. 


Nature and Extent of Application. 


Although the language in which the 
application of the several Acts is defined 
varies somewhat, the intention is appar- 
ently quite similar in every case. All 
three Acts agree in bringing within the 
scope of their provisions manufacturing 
establishments or workshops in which steam 
or other mechanical power is used to work 
machinery ; in exempting, with certain re- 
strictions, cases where work is done at home 
without the use of steam or other mechani- 
cal power ; and in giving to the Lieutenant 
Governor in Council considerable powers in 
the matter of determining the application 
of the Act. 


The Ontario Act sets forth in a schedule 
a list of 188 manufacturing establishments 
which come within the scope of the Act. 
By proclamation in the Official Gazette of 
the province, the Lieutenant-Governor in 
Council may add to or remove from the 
list such premises as he deems proper. 
Generally the Act includes establishments 
in which steam, water or other mechanical 
power is used to move or work machinery, 
and establishments wherein the employer 
has the right of access and control and in 
which manual labour is exercised by way of 
trade, as in the making, altering or finish- 
ing of an article. 


The Act does not apply where not more 
than five persons are employed in any 
place coming within the above definition 
of a factory, and where children, young 
girls or women are employed at home, 
that is to say, in a private house, place or 
room used as a dwelling where neither 
steam or other mechanical power is used 
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in aid of the manufacturing process carried 
on there and wherein the only persons em- 
ployed are members of the same family 
dwelling there. 


A part of a factory for the purpose of 
the Act may be taken to be a separate 
factory. 


A place is not excluded from the defini- 
tion of a factory by reason only that it is 
in the open air. (@) 


The definition of a factory under the 
Manitoba Act is quite similar. The sche 
dule of factories contains the names of but 
95 different establishments ; but these are 
establishments of more usual occurrence, 
and the Lieutenant Governor in Council 
has, as in Ontario, power to add to or 
take away from the list. In Manitoba 
any establishment in the list in which two 
or more persons are employed comes within 
the scope of the Act. In defining the 
cases of exemption, the Manitoba Act 
places a maximum limit of four employees 
where the Ontario Act specifies five. 
Otherwise the application of the Act in the 
two provinces is the same. (?) 


In Quebec the Act applies to what are 
known as ‘industrial establishments’ or 
‘establishments.’ These include manufac- 
tories, works, workshops, workyards, mills 
of all kinds and their dependencies. As 
in Ontario and Manitoba no place or pre- 
mises shall be excluded from the definition 
of an industrial establishment by reason 
only that such place or premises is or are 
in the open air. 


It is further provided by the Quebec 
Act that, with the exception of mines, 
which are governed by the Quebec Mining 
Act, all manufactories, works, workshops, 
work-yards and mills of every kind and 
their dependencies are subject to the pro- 
visions of the Act. Dornestic workshops 
in which members of a family are employ- 
ed are excepted, unless such workshops be 
classified by the Lieutenant Governor in 





(ai SiO. 1807. ec. 2256. ‘s.c1, 
(b) Man. 68-64 Vic., c. 13, s. 1. 
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Council as dangerous, unwholesome or in- 
convenient; or unless work be done therein 
by means of steam-boilers, or other motors. 
Such other premise as the Lieutenant 
Governor in Council may indicate in the 
regulations made by him under this Act 
are also excepted. (¢) 


In the matter of locating the responsi- 
bility for the proper management of the 
institution, the Ontario, Quebec and Mani- 
toba Acts use exactly the same words. 
In all three cases the employer is defined 
as: ‘Any person who in his own behalf, 
or as manager, superintendent, overseer 
or agent, or any person, firm, company oF 
corporation, has charge of any factory (or 
industrial establishment in Quebec) and 
employs persons therein.’ (4) 


In their construction, and even in their 
wording, the Ontario and Manitoba Acts 
are almost identical. The most marked 
difference between them hinges upon the 
definition of what is ‘a child,’ and what a 
‘young girl’ within the meaning of the 
Act. In the Ontario Act a ‘child’ is a 
person under 14 years ; in the Manitoba 
Act a person under 16 years of age. In 
the Ontario Act a ‘young girl’ is a girl of 
the age of 14 years and under the age of 18 
years ; in the Manitoba Act a girl of the 
age of 16 years and under the age of 18 
years. As will be seen, this difference 
becomes important in considering the ex- 
tent of the prohibitions of and resrtictions 
upon employment. 


The Quebee Act, though following the 
same general lines, differs much more from 
the Ontario Act than does the Manitoba 
Act. The extent of the difference will be 
seen under the several headings. In the 
matter of the ages of children and young 
eirls, the Quebec Act corresponds closely to 
the Ontario Act. In the Quebec Act a 
‘child’ is a boy under 14 years of age; and 
a ‘young girl’ a girl over 14 years and 





(c) Que. 57 Vic., c. 30, art. 3020. 

ORES 0.41897) re. 256, (sed see. 3, 
Man. 63-64 Vic., c. 18, s. 2, ss. 3. 
Que. 57 Vic., c. 30, art. 3019, s. 2. 
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under 18 years. In the case of all three 
Acts a ‘woman’ is a woman over 18 years 
of age. 


L—PROHIBITIONS AND RESTRIC- 
TIONS REGARDING EMPLOY-_ 
MENT. 


In the cases of the Acts‘of all three pro- 
vinces, Ontario, Quebec and Manitoba, the 
prohibitions and restrictions regarding em- 
ployment are mainly concerned with the 
protection of children, young girls and 
women. The regulations in these regards 
may be divided under two heads, according 
as they deal with, (A) who may not be em- 
ployed; (B) restrictions and limitations in 
cases where employment of children, young 
girls or women is allowed. 


Who May Not be Employed. 
(A) Who may not be employed :— 


In Ontario the general rule is that no 
child under 14 years of age shall be em- 
ployed in a factory. To this rule there is 
one exception, in the case of the business 
of canning or desiccating fruits and veg- 
etables. Boys and girls under 14 years of 
age may be employed during the months 
of July, August, September and October in 
gathering in and preparing fruits and vege- 
tables for canning or desiccating purposes ; 
but the place, room or apartment in which 
such boys and girls may be so employed 
must be separate from any other wherein 
the cooking or any other canning process 
is carried on. () 


Tt is furthermore provided that the 
Tieutenant-Governor in Council may by 
Order in Council prohibit the employment 
of girls under 18 years and boys under 16 
years in factories the work in which is 
deemed by the Lieutenant-Governor in 
Council to be dangerous or unwholesome. 


oy 
No child (under 14 years of age), or 
young girl (from 14 to 18 years) shall be 





(a) R.S.O., 1897, c. 256, s. 3 and 5. 
(b) R.S.O., 1897, c. 256, s. 4. 
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employed in a factory where permanent 
injury to their health is likely. (¢) 


Provision is also made for the prevention 
of the employment of children, young girls 
or women in particular occupations in a 
factory. Thus no child (under 14 years) 
shall be allowed to clean any part of the 
machinery in a factory when in motion 
by the aid of steam, water or other mechani- 
eal power. No young girl or women shall 
be allowed to clean such part of the 
machinery as is mill-gearing when in mo- 
tion for the purpose of propelling any part 
of the mechanical machinery. No child or 
young girl shall be allowed to work be- 
tween fixed and traversing parts of any 
machine while in motion by the action of 
such power. (4) 


In cases where the machinery in a fac- 
tory is owned or hired by some one other 
than the employer as defined in the Act, 
and children, young girls or women are 
employed in or about or in connection with 
that machinery and are in the employment 
or pay of the owner or hirer of the machin- 
ery, the liability under the Act shall at- 
tach to the latter. 


In Quebec the general rule is that in all 
establishments the age of the employees 
shall not be less than 12 years for boys 
and 14 years for girls. In establishments 
classed by the Lieutenant Governor in 
Council as dangerous, unwholesome, or in- 
convenient, the age of the employees shall 
not be under 16 years for boys and 18 years 
for girls and women. (¢) 


In Manitoba a child is defined as a per- 
son under the age of 16 years and the 
general rule laid down is that no child shall 
be employed (f£). As in the case of the 
Ontario Act the Lieutenant Governor in 
Council may prohibit the employment of 
girls under 18 years, and boys under 16 
years in factories which are deemed by the 
Lieutenant Governor in Council to be dan- 
gerous and unwholesome. No child (un- 





(ce) -42-8.0., 1897; ¢.: 256°, 8. 

(d) R.S.O., 1897, c. 256, s. 14. 
(e)Que. 57 Vic., c. 30, art. 3023. 
(f) Man. 63-64 Vic., c. 18, s. 3. 
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der 13 years) young girl (from 16 to 18 
years), nor women (18 years or upwards) 
shall be employed in a factory where per- 
manent injury to their health is likely. (8) 


No young girl (between 16 and 18) shall 
be allowed to clean any part of the machin- 
ery in a factory when in motion by the 
aid of steam, water or other mechanical 
power. No young girl or women is to 
clean such part of the machinery as is mill- 
gearing when in motion for the purpose of 
propelling any part of the manufacturing 
machinery. No young girl shall be allowed 
to work between the fixed and traversing 
parts of any self-acting machine while in 
motion by action of such power. (2) 


The same liability as in Ontario attaches 
to the owner or hirer of machinery who is 
the employer of children, young girls or 
women though he is not the proprietor of 
the establishment. (i) 


Duration of Employment. 


(B) Restrictions and limitations where 
employment of children, young girls or 
women is allowed :— 


These may be classified according as 
they deal with, (1) Duration of employ- 
ment; (2) Registration; and (3) general 
matters relating to employment :— 


(1) Duration of employment: 


In Ontario and Quebec the regulations 
agree as to the general rule, which is that 
no child (under 14 years), young girl (un- 
der 18 years), or women (over 18 years) 
shall be employed for more than ten hours 
in one day, nor more than sixty hours in 
one week, unless where a different appor- 
tionment of the hours of work per day is 
made so as to give a shorter day’s work on 
Saturday; that where they are employed 
they shall be allowed at least one hour at 
noon of each day for meals, such hour not 
to be counted as part of the time limited 
as respects their employment (in Quebec 
this provision is qualified by the clause ‘if 





(g) Man. 63-64 Vic., c. 13, s..6. 
(h) Man. 63-64 Vic., c. 18, s. 12. 
(i) Man. 63-64 Vic., c. 13, s. 28. 
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the inspector so directs’). The details of 
and exceptions to the rules vary somewhat 
in the two provinces. 


In Ontario it is further prov ded that 
women may be employed in canning and 
desiccating fruit during July, August, 
September and October until a later hour 
than 9 o’clock p.m., but not for more than 
twenty days in the whole. Where a woman 
is employed until later than 7 p.m., she 
shall in addition to the noon hour have 
45 minutes between 5 and 8 p.m., for her 
evening meal. (2) 


The inspector may grant exemption 
from the restrictions regarding the hours 
of employment of women, young girls and 
children where an accident or other occur- 
rence beyond the control of the employer 
prevents the working of the motive power 
or the machinery or part of it, or in the 
case of certain exigencies of trade which 
require that the children, young girls or 
women shall be employed for a longer 
period. The exemption allowed will be 
such as will in his judgment fairly and 
equitably to employer and to employee, 
made up for any loss of labour from 
such accident. or occurrence or meet the 
requirements of such custom or exigency 
of trade. In the case of the inspector per- 
mitting such exemption, no child, young 
eirl or women shall be employed before 
6 am., nor after 9 p.m.; the hours of 
labour shall not be more than 124 hours in 
one day, nor 724 in one week; no exemp- 
tion shall comprise more than 36 days, in- 
cluding overtime, in one twelve month; 
provision shall be made for at least 45 
minutes for the evening meal; and a notice 
setting forth the extent and particulars 
of the exemptions shall be posted. (>) 


In Quebec the general rule fixing a day 
of ten hours applies not only to children 
under 14 years, girls under 18 years and 
women; but to boys under 18 years as well. 


The cases of exemption do not as in the 
case of the Ontario Act specify a par- 





(a) R.S.O., 1897, ¢. 256, s..10. 
(D) ER S.OA Ieee (ew 256, (s.11, 
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ticular industry. Otherwise they are some- 
what similar in their nature. The Quebec 
Act provides that the inspector, for suffi- 
cient reasons given to him and in order 
to make up lost time or to satisfy the exi- 
gencies of trade, may, for a period not ex- 
ceeding six weeks, extend the time of em- 
ployment of children, girls or women to 
12 hours in a day or 72 hours in a week, 
provided that the day shall not commence 
before 6 o’clock in the morning nor end 
after 9 o’clock in the evening in the fol- 
lowing eases: when an accident which 
prevents the working of any industrial es- 
tablishment, happens to the motive power 
or machinery; or when, from any occur- © 
rence beyond the control of the employer, 
the machinery or any part of the machin- 
ery of any industrial establishment cannot 
be regularly worked; or when any stoppage 
occurs from any cause whatever. (¢) 


In Manitoba the general rule is more 
strict. It is provided that no young girl 
(under 18 years), nor woman, shall be 
employed for more than 8 hours in one 
day, nor more than 48 hours in any one 
week, The noon hour is secured as in the 
ease of the Ontario Act. 


The circumstances under which exemp- 
tion may be granted under the Manitoba 
Act are exactly as in Ontario. The limit- 
ations where the exemption is granted are 
also the same as in Ontario excepting that 
the total number of hours in one day is 
limited as in Quebec to 10 hours in one 
day and 60 in one week, and must not 
ecmmence before six o’clock in the mor- 
ning nor end after nine o’clock at 
night. (4) 

Keeping of Registers. 

(2) Registration—In order that the con- 
ditions obtaining in a factory may the more 
easily be arrived at provisions are made in 
the Acts for the keeping of certain registers 
or records : 


In Ontario and Manitoba it is provided 
that if a person is found in a factory, except 


(c) Que. 57 Vic., c. 30, arts. 3025 and 3026. 
(d) Man. 63-64 Vic., c. 18, s. 9. 
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at meal times or while all the machinery 
of the factory is stopped, or for the sole 
purpose of bringing food to the persons 
employed in’ the factory, such person shall, 
until the contrary is proved, be deemed for 
the purpose of the Act to have been em- 
ployed in the factory. Yards, play grounds 
and places open to the public view, waiting 
rooms and other rooms belonging to the 
factory, in which no machinery is used or 
manutacturing process carried on, are not 
to be taken to be any part of the factory 
within the meaning of this provision. 
Where a child or young girl is in the cpin- 
ion of the court apparently of the age 
alleged by the informant, it shall He on the 
defendant to prove that the child or young 
girl is not of that age. (¢) 


Any child, young girl or woman who 
works in a factory, whether for wages or 
not, either in a manufacturing process or 
handicraft, or in cleaning any part of the 
factory used for any manutacturing process 
or handicraft, or in cleaning or oiling any 
part of the machinery or in any other kind 
of work whatsoever incidental to or con- 
nected with the manufacturing process or 
handicraft, shall, save as is otherwise pro- 
vided by the Acts, be deemed to be em- 
ployed, and for the purpose of the Acts an 


apprentice shall be deemed to work for 
hire. (f) 


When under the exemptions allowed by 
the Act (in section 11 of the Ontario Act 
and section 9 of the Manitoba Act above) 
any child, young girl or woman (in the 
Manitoba Act ‘any young girl or woman ‘J 
is employed in any factory on any day for 
a longer period than is allowed therein, the 
duration of such employment shall be daily 
recorded by the employer in a register, 
which shall be in such form as may be re- 
quired by any regulations made in that be- 
half by the Lieutenant-Governor ‘in Coun- 
e1l (8) 





(e) R.S.O., 1897, c. 256, s. 6; Man. 63-64 Vic., 
2 wD. 
(fy R.810,,., 1897): 0: 256, s. 7; Man. 63-64 Vic., 
ee 1S. SB: 
(2) FRIS.0;, “1897, ¢; 256, s. 12; Man. 63-64 Vic., 
ee to, Ss. 10, 
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Posting of Notices. 


Notice of the hours between which child- 
ren, young girls or women (in the Mani- 
toba Act ‘young girls or women ’) are to be 
employed shall be in the form required by 
the regulations made by the Lieutenant 
Governor in Council, shall be signed by the 
inspector and by the employer and shall be 
hung up during the period affected by such 
notice in such conspicuous place or places 
in the factory as the inspector requires. (1) 


The employer must keep in the required 
form a register of the women, young girls, 
and children (in the Manitoba Act ‘of the 
women and young girls’) employed in the 
factory and of their employment and of 
other matters under the Act, and shall send 
to the inspector such extracts from any re- 
gister kept in pursuance of the Act as the 
inspector may require for the execution of 
his duties under the Act.(i)* 

In Quebec it is provided that the em- 
ployer of the child or young girl shall, if 
required, exhibit to the inspector a certifi- 
cate of age signed by the parents, tutor or 
other persons having the lawful custody or 
control over such child or young girl, or 
the written opinion of a physician on the 
subject. (J) 

A new examination of the child or girl 
already allowed to work in the factory, may 
at the request of the inspector be made by 
one of the sanitary physicians or by any 
other physician, and, upon the advice of 
such physician, the employee examined may 
be discharged for being under age or 
physically unfit. («) 





(h)"R-S.0.; 1897,. ¢.° 256; s, 13 ; Man. 63-64 Vic., 
Groce ls 

(3) 30. A807, G: 2p6. S 33, SS. 2; Man. 6-64 
Vie O32) 6e058, 

*The wording of the Ontario and Manitoba 
Acts, in so far as it relates to these matters of 
registration, is identical, with the exception of 
the changes involved by leaving out the words 
‘child’ or ‘ children’ in the Manitoba Act where 
they are made unnecessary in view of the general 
rule prohibiting the employment of children un- 
der any circumstances. Where the words 
‘child’ and ‘ young girl’ occur, it must be 
remembered that under the Manitoba Act a 
‘child’ is a person under 16 years of age and a 
‘young girl,’ a girl between 16 years and 18 
years. 

(j) Que. 57 Vic., c. 30, art. 3023, s. 3. 

(k) Que. 57 Vic., c. 30, art. 3024. 
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The employer must keep a register of the 
names and age of children, boys, girls, or 
women whom he employs, the period of each 
‘day or week during which such children, 
boys, girls or women are employed, and the 
hour at which they commenced and finished 
working. (') 


Special Provisions. 


(3) General matters relating to employ- 
ment : 


In Ontario and Manitoba provision is 
made that, if the inspector so directs in 
writing, the employer shall not allow any 
child, young girl or woman (in the Mani- 
toba Act any young girl or woman) to take 
meals in any room wherein any manutfac- 
turing process is then being carried on. 
And if the inspector so directs in writing, 
the employer shall at his own expense, pro- 
vide a suitable room or place in the factory 
or in connection therewith for the purpose 
of a dining and eating room for persons em- 
ployed in the factory. (@) 


In Manitoba particular provision is made 
in the Act for registration in case work 1s 
sub-let or allowed to be done out of the fac- 
tory. It is provided that ‘every employer 
carrying on business within the meaning of 
this Act who shall sub-let any contract or 
give out any materials to be made, altered, 
repaired or finished at any other place than 
at the factory registered under this Act, 
shall keep a register of all such work given 
out and the location of the premises where 
the work is to be performed. Such register 
is subject to the inspection of the inspector 
at all times, and he shall as far as possible 
see that such work is performed under sani- 
tary conditions.’ (°) 


Somewhat similar in its effect to this pro- 
vision of the Manitoba Act is the amend- 
ment to the Ontario Shops Regulation Act 
passed last year. By this amendment every 
person contracting for the manufacture of 





(1) Que. 57 Vic., c. 30, art. S02 Sao. 

(a) R.S.O., 1897, c. 256, s. 9, Ss. 3; Man. 63-64 
Sig. ey 18, (8. .8. 88.3: 

(b) Man. 63-64 Vic., c. 18, S. 32. SS. A, 
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clothing must keep a register of the names 
and addresses of those to whom work or 
material is given to be made or altered. 
The articles so worked upon must bear a 
label with the name and address of the 
person doing the work and no clothing 
manufactured in any dwelling, tenement 
house or part of one shall be sold until a 
permit has been granted by the inspector 
showing that the place of manufacture is 
perfectly clean and otherwise in a good 
sanitary condition. The permit will also 
state the maximum, number allowed to be 
employed on such premises. Articles in an 
unclean or unhealthy condition are to be 
impounded, and the inspector is required 
to report unclean, or unhealthy conditions 
to the local Board of Health. (¢) 


Special provision is made in the Manitoba 
Act that a factory shall not be kept open, or 
employ any person in or upon the premises 
on a legal or statutory holiday, as defined 
by Manitoba Interpretation Act as amend- 
ed, nor on Labour Day, without permission 
in writing signed by the inspector. (4) 


IIl.—SANITARY REGULATIONS. | 


Whilst the most of the prohibitions of 
and regulations regarding employment re- 
late to children, young girls and women, 
the advantages under a number of provi- 
sions apply equally to all employees. Such, 
for example, are some of the regulations 
regarding the sanitary condition of the 
factories, and those dealing with the guard- 
ing of dangerous places. The sanitary 
regulations in the several provinces are :— 


In Ontario and Manitoba it is provided 
that every factory shall be kept in a cleanly 
state and free from effluvia arising from 
any drain, privy or other nuisance. 


A faetory shall not be so overcrowded 
while work is carried on therein as to be 
injurious to the health of the persons em- 
ployed therein (‘and, the Manitoba Act 
adds, ‘a notice shall be posted in such 





(c) Ont. 63 Vic., c. 43. 
(d) Man. 68-64 Vic., c. 13, s. 26. 
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room specifying the number of employees 
who shall be allowed to work in such 
room.’) 


Every factory shall be ventilated in such 
4 manner as to render harmless, so far as 
is reasonably practicable, all the gases, 
vapours, dust or other impurities generated 
in the course of the manufacturing process 
or handicraft carried on therein that may 
be injurious to the health. 


In every factory there shall be kept pro- 
vided a sufficient number and description 
of privies, earth or water-closets and urinals 
for the employees of such factory ; such 
closets and urinals shall at all times be 
kept clean and well ventilated, and sepa- 
rate sets thereof shall be provided for the 
use of male and female employees and 
shall have respectively separate approaches. 

A factory in which there is a contraven- 
tion of this section or of the regulations 
made for the enforcement of this section, 
shall be deemed to be kept unlawfully, and 
so that the health of any person employed 
therein is likely to be permanently in- 
jJured. (@) 


Enforcement of Provisions. 


As a remedial measure the Ontario and 
Manitoba Acts provide that, in every fac- 
tory where, contrary to the provisions of 
this Act, there is any omission, act, neglect 
or default in relation to any overcrowding, 
ventilation, drain, nuisance or other matter 
whereby the health of persons employed in 
the factory may be affected, the employer 
shall, within reasonable time, take such 
action thereon as the inspector, acting 
under the regulations, if any, made in 
respect to such subjects, notifies the em- 
ployer to be proper and necessary ; and in 
every factory where any process is carried 
on by which dust is generated and inhaled 
by the workers to an injurious extent, if 
such inhalation can by mechanical means 
be prevented or partially prevented, the 
inspector may direct that such means shall 
be provided within a reasonable time by the 





(a) R.S.O., 1897, c. 256, s. 15 ; Man. 63-64 Vic., 
Cio se 13, 
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employer, who in such eases shall be bound 
So to provide them. A factory in which 
the provisions of this section are not com- 
pled with by the employer shall be deemed 
to be kept unlawfully and so that the health 
of any person therein employed is likely 
to be permanently injured. (>) 


Where two or more employers occupy 
the same premises within the meaning of 
the Act, and employ in the aggregate six 
persons or more (in Manitoba Act, ‘four 
persons or more,’) no one of them employ; 
ing so many as six (in Manitoba Act, ‘so 
many as four,’) each shall be held respon- 
sible for meeting the above requirements re- 
garding sanitation, the regulations apply- 
ing to them as if they were partners in all 
the business of the same room or pre- 
mises. (C) 


For purposes of these sections regarding 
sanitary regulations, the inspector may take 
with him a physician into the factory. (4) 


In Quebec it is provided that industrial 
establishments must be kept in the cleanest 
possible manner ; be sufficiently lighted, 
and have a sufficient quantity of air for 
the number of persons employed ; be pro- 
vided with effective means for expelling 
the dust produced during the course of the 
work, and also the gases and vapours which 
escape and the refuse which results from 
it ; in a word, fulfil all sanitary conditions 
necessary for the health of the persons 
employed as required by and in conformity 
with the regulations made by the Board of 
Health of the province of Quebee with the 
approval of the Lieutenant-Governor. in 
Council. (¢) 


The employer must, furthermore, furnish 
the inspector with a certificate from the 
health officer that his establishment fulfils 
the conditions as to salubrity and hygiene 
required by the Act and regulations of the 





(b) R.S.O., 1897,.c. 256, s. 16 ; Man. 63-64 Vic., 


Colas Sada: 

(c) R.S.O., 1897, c. 256, s. 17; Man. 63-64 Vic., 
Ce Tan ae, Loy 

(d) R.S.O., 1897, c. 256, s. 18; Man. 63-64 Vic., 
Greloe ts. ez 


(e) Que. 57 Vic., c. 30, art. 3021. 
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Board of Health of the province, approved 
by the Lieutenant-Governor in Council. (£) 


In Nova Scotia, during the last session 
of the legislature, there was passed ‘An 
Act respecting the Payment of Fees for 
Medical Attendance by Employees of Com- 
panies. This Act provided that in any 
ease in which an employer in any mine 
or manufacturing establishment make a 
monthly deduction of wages for medical 
attendance, any employee of such employer 
may, by writing, specify any duly qualified 
medical practitioner. The employer shall 
not be bound to recognize the specification 
of any employee unless at least one hun- 
dred and fifty employees unite in the selec- 
tion ; in which case the practitioner de- 
signated shall be recognized as the regular 
attendant of the company. (8) 


In Prince Edward Island the only Act 
of the province dealing with factories was 
passed in 1881 (44 Vic., chap. 11), and is 
designed rather to protect the adjoining 
proprietors from nuisances such as those 
arising from factory refuse, than for the 
regulation of the relations between em- 
ployer and employed. (®) 


Where Provisions do not Apply. 


In Ontario and Manitoba some of the 
regulations in the matter of sanitation and 
posting of notices do not apply in certain 
special cases. Thus, the provisions which 
relate to the cleanliness, freedom from 
effluvia, overcrowding and ventilation of a 
factory ; to children, young girls and 
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women (in Manitoba Act, ‘to young girls 
or women’) being in a factory at meal 
time, employed or allowed to remain in a 
factory ; to the affixing of a notice, except- 
ing notice of the name and address of the 
inspector ; or to the sending notice of an 
accident, shall not apply where persons are 
employed at home, where neither steam, 
water nor other mechanical power is used, 
and where the only persons employed are 
members of the same family dwelling there. 


The provisions which relate to children, 
young girls and women being during meal 
hours in a factory, employed in a factory 
or being allowed to remain in any room ; 
and to the affixing of a notice in a factory 
except where it is a notice of the name and 
address of the inspector, shall not apply to 
a factory which is conducted on the system 
of not employing children or young girls 
therein, and the occupier of which has 
served on the inspector notice of his inten- 
tion to conduct the factory upon that 
system. 


An employer must not only give notice 
of a change of system, but must make the 
change, in fact. A change of system must 
not be made oftener than once in every 
three months, unless for special cause 
allowed in writing by the inspector. () 





(f) Que. 57 Vic., ¢. 30, art. 3027, s. 6. 

(zg) N.S. 63 Vic., c. 46. 

(bh) }PiB Ls 44 View saa 

(i) R.S.O., 1897, c. 256, 8. 26; Man. 63-64 Vic., 
ce. 18, s. 24. 


(To be concluded in next issue.) 





GOVERNMENT CONTRACTS FOR THE MONTH OF OCTOBER. 


(Information supplied by the Department of Public Works.) 


The following is a list of the contracts awarded by the Department of Public 
Works, and which received the signatures of both parties to them, during the month 


of October, together with the minimum rates of wages to be paid to the labourers 


engaged upon the work, as set forth in the ‘fair wages’ schedule inserted in each 


eontract. 
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Public Wharf, Hopewell Cape, N.B. Oontract dated October 8, 1900. Amount 


‘of contract, $19,988. 
FAIR WAGES SCHEDULE. 


ee a a a 


RATE oF WaAGEs. 














Trap oR Crass or Laxour. Not less than the following rate : 
Contractor’s foreman carpenter ................. -|/$2.00 per day of 10 hours. 
EE CUY NSE BOS AALS ogee I Mena ie Nh PaaS 1.50 ss 10 fs 
Pel are CG ee ot y's ae ID nek ee 1.25 se 10 wo 
Blacksmiths ...... es Lereie snietad vi aint wa Meee ain Cte LA ae 1.75 s 10 ie 
DIACKSIOILNS HSIDETS, soci ess kako cle 1.25 i 10 od 
ECAR IAUONT ONS perth nel goatee aaah fates 1.25 < 10 ‘sf 
Driver with one horse and cart .................. ares << 10 Hy 
Driver with two horses and WACOM ae. a eee 2.50 ee 10 ad 
EE ean Oe Horde wis. Smee SG Gr ail ass se 10 iG 
ELV eR Wate UW OL HOPROS «kee ce eet einen 2.50 . 10 











Renewal of meial roof, St. J ohn, N.B., Post Office. Contract dated October 
19, 1900. Amount of contract, $1,945. 


FAIR WAGES SCHEDULE. 














RATE OF WaGEs. 
TRADE OR CLASS OF LABOUR. 





Not less than the following rate : 

Coppersmiths ........ DIAGOAS) SOOKE AAA SE ere oi $3.60 per day of 9 hours. 
MUeDUSEsMLNS  elGer ila. 00> oo. cyan ioe ee, 1.50 oe 9 ue 

a VT 1a) Co cake Ae ead 2 NCH 38.60 Ge 9 of 

DEM aieeOglers Heiner. 5). ic. tS 6) x el 5 se 9 eH 

OEE SY (Sg hc LC) oe ee LO | 2.00 a 9 a 

House carpenters’ helper .......5.0.0.0c000...5.., 1:25 se § So 

iene ree ee lc A a ae A. 3.50 E 9 . 

SE eMROND OLS On va rcs eee fehl oo Oe oleh ar: 1.50 < 9 OY 

Blacksmiths (includes coal) ....:.....00000.....,. 3.50 a 9 

puerrsinithie helpers 08.7 fei. usp vane culls. 1.50 oe 9 a 

gE TUTORS Ty Ri ASR Oe COUN dein eS GRO 1.50 ae 9 a 

Driver with one horse and cart ................. 3.00 we 9 S¢ (50c. hour) 
Driver with two horses and double wagon ...... 5.00 ae 9 s (75¢e. hour) 








Hydraulic Dredge, for Pacific Coast, B.C. Contract dated October 19, 1900. 
Amount of contract, $91,515. 


FAIR WAGES SCHEDULE. 














7 as L RATE oF Wacss. 
Oe ees OF ARBOUR Not less than the following rate : 
Bee PremanvShip Carpenters «ood oc. . cdcacesks eee: ($5.00 per day. 
Ber bar Pen berahn iar. ce site tsa ee 4.00 per day of 8 hours, 
TEES C TE TE AGE Be On Snes RR rs a Oman Maen AL Toh) ZL RY | 4.00 - 8 vn 
BE METS Pern ne Rie Cunt Ue ee Vik ga aac tucueahss 3.00 ae 9 ss 
BE COES, Pome piy sine Mula a oey A ava: Vek eats 3.00 es 9 a 
BOPOMAM KOULTRAOT hile. sivins se cue. dey Meh 3.50 ue 10 “ 
Stationary engineer) o.oo) tl en ae 3.00 “s 10 ce 
BEEP ALOE ce as cree eee | tee ee ete i ees Moe 2.00 oa 10 h 
Be ANSE: 5 RS Oe he Mee I! 6 > ARIE hel a | 3.00 SS 10 of 
(SE SNe eae nes Net SEL aa A Get nn fons ee 3.00 a 10 hi 
BR OR es ie a ot Mets. hc ee cee Ree | 3.00 10 Me 
Be STAR AEM, deen siz Gs SE RUIN. Sion WE Ae en 2.50 sf 10 ae 
Beerincleerd jorcs fh ee se eee 3.00 be 10 #6 
ECT ANS LC Ra Se i te ee OA oy WR 2.50 ef 10 oe 
BpCraniche Talpere, ace lt, th |) Mere ae eat 2.25 He 10 
BOUL EL a aye ure sone. Cae, 2 Shertee eaune: ieee? 2.25 ae 10 aS 
Beer. “CHUN a ree.) ure OG tae | 4.50 ur 10 és: 
BOLO OMEGA eS he The ae es | 3.50 of 10 o 





BERD OE BEUOTSO nts Meee nn Uh Bie en ' 2.25 a 10 x 
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Wharf at Ile-aux Grues, P.Q. Contract dated October 23, 1900. Amount of 


contract, $8,500. 


FAIR WAGES SCHEDULE. 








Trapk on Cuass OF LABOUR. 


Bate oF WAGES. 
Not less than the following rate: 





Contractor’s foreman Carpenter ...6..sseeeececee 
WaPHEMLETS (i. wes coms eininye | opeeine martinis > mie see ce \sigizis 
Carpenters’ helpers .....--+-eseeeee reer eee recess 
Blacksmiths «ic sislee ace esis ole \e sieie rhe ir alee de suaja sig eee ae 
Blaksmiths’ helperS ....--ceeesceecseseeereceteses 
Ordinary labOULerS «22... eee ee eee er eee ener ee eeee 


Drivers with one horse and fae cll eaay Gus AS PROTO Ease 


Drivers with two horses and Wagon ....--++++-- 
Drivers with one Horse ....---seeeeee erst rececese 


Drivers with two horseS ....-.eese eee eee eeee ee 


2.00 





$2.50 per 


day of 10 hours. 
66 10 6é 
“ce 10 ce 
ce 10 “é 
ce 10 «é 
cé 10 “e 
“eé 10 ce 
ce 10 6 
“6 10 ce 
6é 10 e¢ 





Post Office at Digby, N.S. Date of contract, October 24, 1900. 


contract, $16,940. 


FAIR WAGES SCHEDULE. 


Amount of 








TRADE OR CLASS OF LABOUR. 





> 


Contractor’s foreman—Mason ......secereeececess 
Contractor’s foreman—Bricklayer ......++se+eeee: 
Contractor’s foreman—Carpenter .....ceeseccveees 
Carpenters <6 Gees) tal we ots esimie males ae sesh ee eke 
Carpenters’ NelperS ...--seeeeee eee rere seecceees 
AT OT Se his Os cis Meer t sete a's cir biarey aia sre witnla nisiaieteey 
hate AUULGOT Msi cie: «0 aire wisi so eeset) a shale wins sie a aieue oeTos 
Stonecutters ..... sha aR eM wyeie adsnyhe d's annus ate ects eens 
VPS OTIS Mee tors rclter ce eats eeanens Nae cNetc a ctiecits te Petee Rushe Rteveveneyene 
SPO W a VTS ois isn leis abe Waves doje lelaroyeis 5 easier nauk muagare a 
ASC TOUS Lc seas Meee «oO! ee ihee cetaia's 1 iain inleleipia ale 
Pe tI E TS ie nls ls a stew etee e e io gies we gang ee one 
AT SO TIN ELE HOTS I las ete, oie are Soave #8 als Citpnre tra 4s (mice mimiaaece  Aboia 6 
Go a HELO ES kel Oe le eles eon ous lig nian ws ih ential y mialaaalarate eta 
Ei GbibaalbYeSh oben onaueaoogS Ms aie Seer FRET eeatorers 
PUlAGeSINIL DS aca ek sles > eleva vegavele us si ole baysiaieve mteubn 
Blacksmiths’ helpers .....-.eseecceeere cseecseres 
UMC LOTS asic se slelea aa onlay oe ome arene einieraitl aye Teasing 
MimmcleOOD CL mele eerste se ieieieisioto ease ets|o) Waveisiekewsie(e a hie cotevela ts 
Driver with one horse and cart .....eseereeees ats 
Driver with two horseS and Wagon .-.--+--+ereeess 
Driver with two horses and two GAT bShvage siete ieleteredes 
Builders vaADOUTOLS we, cas cee = mest oats re melee eet 
Ordinary labourers! (22 cs 5 eee sae eae + et eie ene: 


’ 


Rate OF WAGES. 


Not less than the following rate: 





$3.00 per 
3.00 
2.25 
TRS 
1.50 
2.00 
2.25 
2.50 
2.00 
3.00 
2850 
1.50 
Pagal 
2.50 
2.50 
2.00 
1.50 
1.50 
1.50 
2.00 
Oils) 
THetess 
1.50 
1.50 





day of 10 hours. 
6é 10 ee 
cé 10 6é 
6¢ 10 66 
wf 10 ee 
6é 10 6eé 
6é 10 6eé 
cé 10 ee 
66 10 ee 
6é 19 ce 
6e 10 eé 
ee 10 ce 
6é 10 a9 
ce 10 6é 
€6é 19 6é 
ce 9 6é 
6é 9 ce 
se 9 ce 
6eé 9 ee 
ce 9 cé 
ee 9 6é 
ce 9 ee 
cé 9 cé 
ee 9 6é 





Public Building, Paris, Ont. Contract dated October 24, 1909. 


contract, $16,500. 


FAIR WAGES SCHEDULE. 


Amount of 








TRADE OR Crass OF LABOUR. 


| 


Not less than the following rate : 


Rate OF WAGES. 





Contractor’s foreman of MaSONTY .----++eeeseees 
Contractor’s foreman of GAYPENtLY ....-seeeereene 
ESA COTS | rae die. osiieiktadooste ny ee iatiepieta aie lie he aioe ee alee 
TA AOS oko co. 6 00m obi koe mate eane tore meee ae obs 9, ol RR ae gRue Se TIAN 
RSTIOR TAY OTS js 5. s0a i Spd bia auth secrete = 9 S/ecaranter ie zitines 
BO RITNROUILCOTS i. 4 diaries e re mnuete, (Fs Naar * oes rua ors ee 
(SATPORLEES. 6 <ic'sencioh Os epee s 8h sec ate eae ne 
Carpenters’ helpers ......-seceese esses eeec estes 
BPG TEROTES shatte so os leon vv phett wte Meene amie reste o/s ada sie eres 
iain DULIGETS seed We cs erates shines se ve + Male nares tietias 
PTARUGTOLS Jc cconk ase Ae /e sek ae eae sao ate eS 


Painters and Slaziers « . s.wsic stew wea eo eee we ese 


$3.00 per 10 hours, Saturday 9 hours. 


2.25 
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FAIR WAGES SCHEDULE —Continued. 











RATE OF WAGES. 


TRabE oR Crass or Laxour. Not less than the following rate: 








POMUOLD (Oy uk ee ive ste so 5 hikea eee ek ee, $2.50 per 10 hours, Saturday 9 hours. 
PUPAIUE CORE: ve dew cts sc sls cttia  e ete a 2.50 be ” 
MEOTRAPTOOTEEH ADs Riccio k nas 1 OE Che es Peas 2.50 i aR 
DROID SS Pecans ek yf 81 eR aT hate uk 2.50 a rr 
Blacksmiths ......... OEE a fr ae ge ene 1.75 i he 

DP IMCK PRUE NOM OTS: a iiac sacle deena coe eeens cacy, 1.25 ie fe 
MPA ETN oy iat sul ites ie ig’ crab Se ee, a 2.50 ‘ s 

Be AOL a ciirs sei ica eats oss Se ee es, el, 2.50 oe % 

BABU OLE Teenie Ee veh one ca oe 2.50 sf ms 
PPE ees ine oe ba) ee ta ve. ne Ving: 1.50 i 
CULO ga 02S ao a ee CLS RC a FO 1.50 ae 
Ordinary labourers ...........: Re idee raioeide Oe, 1.25 re ie 
Driver with one horse and cart .................. 2.00 A f 
Driver with two horses and wagon .............. 3.00 < “hy 
DPIVOLl: WILBCONS NOTSAS:...<5 cov c lees cheeccu he. 2.00 A Be 
DITIVOr with two Horses so PP od bios ow. 3.00 st * 

ABU GANT Ts TS CCV oh Dh Om Meat lM RnegE ede 1.25 a a 











Armoury at Dundas. Contract dated October 24, 1900. Amount of contract, 
$8,770. 
FAIR WAGES SCHEDULE. 














RATE OF WAGES. 
TRADE OR Crass or LABOUR. 











Not less than the following rate: 
Contractor’s foreman—Mason ................0.. $4.00 per day of 9 hours. 
Contractor’s foreman—Carpenter ................ 2.75 eu 9 ‘9 
Be CENA LOPS Gs heerica cis oe a) 3 5 hele sis vated (Ree 1.25 sg 9 e 
Be eta ite ste ener etracly etartern petrol og cee 8.50 e us ms 
EER GS SICA gOS SUS AEE ar pea ©, <a ee ee Bea 3.50 zi 9 “ed 
RUM Gate SADOUPGCTE: . 3. s5.0cad os Seas cokchaanoue.: 1.50 a 5 i 
LOM POUMUCTON: yercn ee. i lau ce cP ee i Mies ch nate oes Sys, ie 9 se 
EAR Ne WLOr eens recy ote iMod innate cickes oo aren 2.00 10 4 
Beerpenters, Welperani2:< oa. te ate stv out oes helo 1.50 % 10 e 
EEL Sri Su 2 gag i Pe eS AO Ee OEIC ae 2.29 i 10 ie 
Aa LEI Serie! ee ler ke puis pacar een, 2.25 fs 10 Es 
PECL OT EMSs Se aa hrs na ent ge ym Ae, 2.50 ee 10 og 
PE PSULOUAs BNO CUATIONED o5 .0.c aS hoe via cook cone 2.00 a 10 a 
Pe Dees eer os eas ig Mice iy i sud 2.70 cs 10 og 
OM Lior ee tees toe eee oe ia ee eee, UR 2.70 a 10 a 
Pretmim TURE ATSere ty wniane ih mt eo. «dey ce. eoeta, ee 2.00 fy 10 fe 
PO LOCEAMIA IIR Mteen Oe eMule cae, hc) gael oe een 38.00 i 10 cn 
eo GRE ievien. ea named ic Meco ei alts at Ok ge 2.00 By 10 a 
ENT ONE reel UPS MECN pat 2 uae a a eR 1.50 ‘i 10 gt 
ARMANI WU ATT Bea By Ne emg 2 Miah 1 A ERR Ca Maen alards 10 is 
SORE ATOR e sy ck Ut kg est ery cee ete Lis a 10 o 
EOE CMO) ate needs gr PDR ele es ey 2.25 % 10 ee 
CUENE GT TE PANIES Ts smc auf es el eae RR Ai en yt 2.00 ty 10 #2 
SEE a ga Cer AS As Rg aga aaa Ri LR Le a a gee REE LSAIGs 10 ‘i 
Pe Uery TA ODUPEreiee vice elas u eu ee hos 1.25 ce 10 +y 
Driver with one horse and cart .......ccceeccucee 2.25 a 10 i 
Driver with two horses and WOM. uitsecureciee 3.00 a 10 y 
DTV er WILD DN ENOPSEs spss < loss ck ert ene 220 a4 10 Re 
Parivier with two, NOTSeS is .o65 srs scum nccdeae ss 3.00 a 10 He 
BUND ROOBOT Tih Cree Lh GON hy. Alb eae ec aa aN 2.00 es 10 ny © 





Public Building for Post Office, Springhill, N,S. Contract dated October 24, 
1900. Amount of contract, $15,275. 
FAIR WAGES SCHEDULE. 














RATE OF WAGES. 

TRADE oR Crass or Lapour. Not less than the following rate: 
erovernmoent Inenector a oiaw.h.5 ee ee ee. | 
Contractor’s foreman—Mason ............ccceecs, $3.00 per day, of 10 hours. 
Contractor’s foreman—Bricklayer ................ 3.25 4 10 ‘5 
Contractor’s foreman—Carpenter ................. 2.25 2s 10 
DOTHAN L ORE Go. ho tees te | lhe ee ee ee eee to OS 10 4 
Berpentore’ NGtiePe gs ees orcas vs Souk ek he at 1,25 ey 10 ¥ 
Bet eins a ae ae Se sie Pek Pa oe ol tas 2.00 7 10 
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FAIR WAGES SCH EDU LEH_- Continucd. 


Rate oF WAGES. 


TRADE oR Ciass OF LaBour. Not less than the following rate: 











SAME DUULGLONSimeretsters teretelel sie tousicl sttedoictcrNeiator chs csusrs ch oerete) + $2.50 per day of 10 hours. 
SEOMOCULCCIS fereielete ers: chortete eke tahereiay cteteneieiie a: Nore] erst ete! tletioners 3.00 ss 10 a 
IVES ONG ic. tee sheteheners'ts Lids, ama e ne! M21 aR RA RAUS IMS IEMA | Ny 2.50 oe 10 . 
Bricklayers ........ ES stat hia anemeRe ati ra face ve reve fo aious, o telewere BO Ke 10 et 
SMolnesr, MEN WEMNES Gah goueooo ho Wo edi do doagdd a0 bd 1.40 it 10 ae 
Pha oe) See Rl cirs RO NROIS PROS G0 no CLDIOG CHOROID NO ODIO CAL CAN CC 1.60 ve 10 ei 
Sheer Menihael MAG Bes eso oie decled ld Goome dared do Gomi Aa 1.65 ck 10 ss 
Plumbers: (cis een AURAL a |, SIAR Me ene oe Ral ons aus tehaetsuaatons 2029 oe 10 os 
TACICS TATE IS Melts ec one ite etnias Mucha nentiake eats etntersierere eae pats 2.00 es 10 a 
Blgekemithd VRCHOTS Yew... aereeay a wioisls a his stare Oe ice 1.40 se 10 os 
IBA Mav MWC! GASG Ghigo niplisdd ood Oooo ad gdudaDoGDOont oO < 10 Hi 
DICE MOCIS Wises cobedooOenoS CaSeuaoooadoGod Sons 1.80 a 10 ‘a 
IVVOTA l eTOOLOT Shore ciate lois cisnel sei cuieteteieie stoves) eens areusnsreltevetete 1.60 ce 10 ‘ 
SITET TOYS i, chactic srt ya ot tine oie | ale anette cates o sw /e''s praieratetenele 1.50 ty 10 a 
TRARY EMSs AMA aig AG PANO toad iiclds ocean Oo aer co oa.c 1.60 % 10 ‘s 
aAINtENS ANG SIAZLCES ar = cle telsilsiete cloieicleticisielerers/oiehatele 2.25 ie 10 4 
TAS POTOTS ete te retraite ears lc steno taucreate’ chaletete tole eianolonerelene 2.50 ee Oss hate 
SeoiPON EV gen GAO So atioMide seateo CU ol ORS Sneak Saaade te) ay 10 ve 
SUIEHHETEC? UM Atae HUNTER ion (dtu one e eat aIn Hoes Cie OU An Dany F 10 me 
Ordinary LaADOUTEES ani. icleiciele clelels s)eirielsiels)« 021s wlelere isle ASAD ue 10 + 
MIM ALTNSOClS Gos Mab ooomobos coodoodbhacooesouds doe 1.50 es 10 
Driver with one horse and cart ..........--ssse0. 2.25 oe 10 y 
Driver with two horses and wagon ..........++.. 3.00 * 10 ay 
Driver with’one horse ..... SS CONE BERR HOU AD AIS COO 2.25 “ 10 “ag 
OPEV EWLt WeEWiOsMOLSES setts cieyierslevaiaicceiere's eve ste lerarolelene 3.00 “y 10 se 
GASHIECRS Caer ear ee Ssiaie el ce ee evoke dais folsielel eneteyavenal sete 1.65 te 10 ve 





Dock.  Pointe-au-Pelee Island, Ont. Date of contract, October 26, 1900. 


Amount of contract, $7,440. 
FAIR WAGES SCHEDULE. 



































T C , Ratz OF WAGES. 

ON eg ne Not less than the following rate: 

OTS MEUM rae ay ete’ exes eittion dar cventy ver ekeneioia ereieichete foteds teueacoket $2.50 per day of 10 hours. 

UOTOMa le eCATDEDUGIy o's .6's's soc s/xleiels » ain, <0) v/eywieiwlahsreloia's 2.50 SS 10 7 

SAT CTLCTS Nee vos sherelnceitin.e a 40he euieleeck wim ie, ols) eietarateatetacnts 2.00 a 10 ne : 

CAT DOMLENS ) MENDON) a, .<'< tee <e sia oes oa legtee Sethe) 1.50 “ 10 ie 
IBY vOl Lach aieel atst Ns ye ag GUIS Octo oo Gn Biche OG Scio GUmomuG 2.00 os 10 ¥ ; 
laches Css MNGED CTU. cs sletisiersieye) cieieialere te) side euciolole’s 1.50 Ga 10 a 
CIT OIMALY sLADOUROES Holi. ols oie oes ove ales ol ovain olepw afetelaharate ae ie ate of 10 ! 
ECAR LOTS Un gsc We ihe. ahs Shea a wlanbracs 4) eee aes See 1.50 is 10 es : 
Driver, two horses and Wagon .......4..cuecnces 3.00 se 10 a 
iriver withrone horse (i. sc umes sidewe a ema 2.00 as 10 oh | 
MPivier twit (twOLLOPSES.\ soils caelanea as. catuataes oe 3.00 io 10 fs 
PUI OROCD OL one are ole avoid nisle Sa ot sie ye egeisls diester atlas 1.25 Me 10 | 


Drill Hall, St. Catharines, Ont. Date of contract, October 29, 1900. Amount 


of contract, $56,000. 
FAIR WAGES SCHEDULE. 








RATE OF WAGES. 











TRADE OR CLAss OF Lasour. Not less than the following rate: 
Contractor’s foreman-—Mason PRPS ITE SILI ONS ETN OPO $4.00 per day of 9 hours. 
Contractor’s foreman—Carpenter ................ Bol) ee 9 Je 
Bea VabOre libs eau. MAC e abi Gane ook eee Leet | 1.85 u LO Py 
Tey rns) to) Ja. Tie 4 NUR eA ana eee me Para hee | 3.00 rh 9 me 
POPAOILAY OLS cs \o5c yates Re a hee oe en Fee 3.00 2 9 nN 
BUilders? lADOUTEHS a asses cone: one eee tote ibnati fs 9 ey 
EGR OOUELCES. cucu (cites ikea nye cies ces ne cee 3.00 3 9 es 
PEA DOULCTS. oi te ae CR ORE ee cee he Oe eee 2.00 ee 9 i, 
@arnpemters helpers shies cicies cies mictetenetones 1285 40 9 ve 
otmens -Ou.2 Syne e Re Re ee Rcd Oe mace 2.00 oe 9 * 
PSEA MTIAET CLOTS  2oa.5a emcee Sia euteiares wba ast invfate ih ee eae putea 2.25 ee 9 4 
TESTE STNG go) of ean Na OU ie URC Ie aan ak 3.00 uf 9 . 
Painters rand “elazicrs Vice eee ch ve cleats sonkoteitete te G's 1.80 4 9 % 
POMP OTIS Pre ono 1oe So KOO ee Ee el Se a ee 2.00 4 10 3 
SECATIMELE COT Soy ee ccc caer hee Parca ala a vou ciabene ier ote areNare 2.00 ee 10 a 
WE GEah VTOGLOLS 055 ¢ cickid onic ce ie Pines elm neta aimee 2.00 a 10 a 
MRE LIE LTRS Pio sitet, 2 ho ain cleat PeaMtete ne ine weds: a ee eats a ateoarers 2.00 i 10 + 


PIBO RGN TNS ee ooo laird Salheteh Pale Sat ia Ra eee 2.00 rk 10 s 
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FAIR WAGES SCHEDULE — Continued. 








TRADE OR CLASS oF LABOUR. 








RATE oF WAGES. 


Not less than the following rate: 





PUACERIENS | tel ersen.: «lav. Sv eee oes ee. 
eT Pek OP ears we ui SS cuneate gee. 
BOM UAE S sroene He tt niin cs ee ee, 
EAUEDOU NG, dete d oye dene eo ies EE ee ne 
Relea me Wate cae. ante t os oA nea cae ees Ae / 
SOuGaT INCH tres oe ies Sf ee Bere: 
Draieery labourers of 0. . 4c das Sete old ee, ee 
Driver with one horse and cart ............<..... 
Driver with two horses and Wao. siectee aces oes 
DYIVere with: ones hopse... 2. ieGaaiievee ll: Sec ak. 
Ever Wit L WO: LOreea: Ce nase a Le Seria 
OPOR BOOP Mehra, cls bce Gin ee ie eee oc Te 








$1.50 per day of 10 hours. 
2.00 2 10 a 
2.00 a 10 Y 
2.00 $f 9 ae 
RAW * 9 SS 
Da fhs “G 10 a 
1.35 se 10 a 
2.25 < 10 * 
3.50 ee 10 ¢ 
2.25 ae 10 ve 
3.50 ¥ 10 * 
2.00 a 10 ‘s 





Masonry, Wharf, Hull, P.Q. Date of contract, October 80, 1900. Amount of 


contract, $44,850. 


FAIR WAGES SCHEDULE. 








TRADE OR CLASS OF LABOUR. 


RATE OF WAGES. 4 


Not less than the following rate: 





engineer 
assistant engineer 
draughtsman 


Contractor’s 
Contractor’s 
Contractor’s 
Contractor’s 
Contractor’s 
Contractor’s 
Contractor’s 
Carpenters 

Carpenters’ helpers 
Timekeepers 


Siiei\e/ 01/0) 6] GLC) 6.6: '8 ee 06) ,6,6 sielel ele ele eco 
@ @/0'i0\ "ei" wl ele) s;ie/is)\ 40) 9) 0. 6 
0) MO 8) OO S06 010 O18 .0 6 ole 6) 's)6.0 6 
er a 


Ce 


foreman laying concrete 
foreman stone-crushers 


@ O06! sets «510.6 
corer esc cece ce 
02S, (RL SUS ee. el le*s\'a, eee) eilal/eile’ wile” oi 0. 8 tel-e.6! 6 
SP ,O,8' O10: <e! OF. O10 Ko) (6) 6 NS a)iellalee rele ie fet tél sl die. ‘er ela 
eee eee ee see 


se SECC CO COR IECON MPC CH La MCL EOCMC) 


ee er Se Sr 


Divers, without outfit 
Divers’ helpers, each 


L016 0) OU ONS 58) 07101108" 187.050" a) vie! lel se skal oom le 6 


pel AT SR Sa CL aL CU CEL eC 


O10 50) 0) S)'e 8). 610) 6 [é)iol a,c! ew 161-4: e101 6) ore: ‘6 


SPS elwiigiei 66 6's 18! ets) 6e).e lee) eid eilellele. 6 


@eoeececeeroececeresrecceoe.e 


$958) 01 EF (O10 Bia OP 16s ole, (6),0,16) 6 © 0! 616: be 


OSs (a: te} 6.011016) 19) 0) a 0) 0.6 


2) S'S 1 8).6.6 8: (ele! 8. a) kee) lao) -8).6).p 6 ie ble 


i 9 SMV at BB Bese! eis: te, ws Tela 6 Yar eee) ie 1b) a um, '6! (ea) 








$5.00 per day. 
2.50 ag 
2.00 SY 
2.50 5 of 10 hours. 
3.00 “S 10 iy 
3.00 oo 10 ey 
2.50 10 ‘7 
1.75 * 10 oo 
1.50 eh 10 ss 
80.00 per month. 
6.00 per day of 10 hours. 
' 2.00 P 10 ay 
1.40 r 10 he 
2.705 of 10 . 
1.50 ns 10 * 
2.00 * 10 ie 
2.50 . 10 
2.00 ss 10 y" 
2.50 re 10 > 
1a ey 10 " 








TRADE DISPUTES OF THE MONTH OF OCTOBER. 


The following table is a compilation of 
trade disputes in the Dominion of Canada 
which began, or were in continuance, during 
the month of October. The table is based 
upon information obtained from the corre- 
spondents of the Labour Gazette, and other 
sources available to the department. The 
information has been verified and corrected 
by direct application to the employers, 
trade unions and other parties concerned. 


less than ten work 
people, and those lasting less than one day, 


Disputes affecting 
have been omitted. Special articles deal- 
ing with the two most important trade dis- 
putes of the month, the labour difficulties 
at Valleyfield, Que., and the lock-out in the 
boot and shoe industry, Quebec, Que., will 
be found elsewhere in the columns of the 
present issue of the Gazette. 
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THE COAL MINING INDUSTRY IN CANADA. 


EXT to gold the most important min- 
eral product of Canada, so far as 
the value of the output is concerned, is 
coal. Out of a total mineral production of 
$48,438,247, in 1899, gold represented $21,- 
260,437; coal, $9,992,086; and copper, the 
next highest on the list, $2,655,319. Con- 
sidering the facilities which the exploita- 
tion of coal offers for regular employment 
and the convenient location of the deposits 
in Canada with relation to associated in- 
dustries, it is fair to assume that coal min- 
ing occupies even a more important place 
in the industrial life of the Dominion than 
the statement of the amount of the output 
would seem to indicate. 


Although as far back as 1785, coal was 
worked in the Sydney field in Cape Breton, 
the systematic exploitation of the deposits 
within the limits of what is now Canada 
did not start until 1827, when the General 
Mining Association took over the Sydney 
mines. Between 1836 and 1852, coal to the 
amount of 11,200 tons of 2,000 pounds was 
taken from the mines of British Columbia. 
Steadily, with the development of the 
country, the importance of the coal indus- 
try increased until, in 1899, the output of 
Canadian coal mines amounted to 5,046,- 
508 tons, valued at about ten millions of 
dollars. The development and distribution 
of the production of coal in recent years 
appears from the following statement :— 


estimated, and that the industry has a safe 
and permanent basis. Commenting upon 
the coal areas of the Dominion, the Statis- 
tical year-book, for 1899, says (pages 
131-2) : 

‘The coal areas of Canada are esti- 
mated at 97,200 square miles, not including 
areas known, but as yet undeveloped, in 
the far north. 

‘There are first the cold fields of Nova 
Scotia and New Brunswick; 2nd, those of 
the North-west Territories; 3rd, those of 
the Rocky Mountains; and 4th, those of 
British Columbia. The coal areas of Nova 
Scotia cover about 635 square miles. They 
are divided into the Cape Breton, the Pic- 
tou and the Cumberland basins. New 
Brunswick contains so far as known, no 
seams of sufficient magnitude to be worked 
successfully in competition with the Cum- 
berland mines. 

‘The workable thickness of the coal is 
very great, in Cape Breton a total of 25 to 
60 feet, in Pictou at least 70 feet, and in 
Cumberland at least 30 feet. If the workable 
area is reduced one-quarter, say from 407,- 
400 acres to 300,000, and the average thick- 
ness of the workable area put at 25 feet, on 
the basis of 1,000 tons of coal an acre for 
every foot of coal, the amount of coal in 
the measures of Nova Scotia is 7,000,000,- 
000 tons. 

‘The coal areas of Manitoba are roughly 
estimated at 15,000 square miles. . They 
yield lignites of a very good quality. 

‘The North-west Territories area in- 
cludes 50,000 square miles, extending along 
the base of the Rocky Mountains, from 
the international boundary to the vicinity of 
the Peace River, a distance of 500 miles. 











fp . British 
Year Nova Scotia. Cilambe: 

Tons. Tons. 
187 972, 954 90,788 
TOS Peel te. dee 1,280,050 257,056 
IBOTE SS es ore 2,267,919 1;130,277, 
1897. 2,493, 554 1,019,390 
RDB ala ote ae keene 2,563,886 1,263,448 
TROD tre Ts ees | 3,148,822 1,552,958 


———————— 


























Manitoba, ; 

: Total 

and New Brunswick. : 
the Territories. | Productions. 

Tons Tons Tons. 
OTR cna Fite. yo mer CentER 1,068,742 
eee ein L010 ale maa 1,537, 106 
174,131 5,422 3,577,749 
367,163 6,000 3,786, 107 
340,088 6,160 4,172,582 
334, 200 10,528 5,046,508 














Statistical Year-book 
Distribution of Coal Beds. 


Recent observations of the Geological 
Survey of the Dominion government show 
that the extent of Canada’s coal resources 
has been under-estimated rather than over- 


of Canada, 1899. 


‘The third coal area is that in the 
Rocky Mountains. Though small, as mea- 
sured in miles, it contains much coal of 
the best quality. Several seams of excel- 
lent anthracite have been found.’ 


Y Dr. George M. Dawson, Director of the 
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Geological Survey, gives the following esti- 
mate of the fourth or Pacific Coast area :— 

‘Nanaimo coal basin (coals), approxi- 
mately correct, 200 square miles. 

“Comox coal basin (rough approxima- 
tion), 700 square miles. 

‘Queen Charlotte’s Island (very rough 
approximation), 800 square miles. 

‘Tertiary lignite-bearing rocks in differ- 
ent parts of British Columbia south of 
54th parallel of latitude (roughly approxi- 
mated), 12,000 square miles. 
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‘Total, 18,700 square miles.’ 


Anthracite in 3-foot and 6-foot seams, 
comparing favourably with that from 
Pennsylvania, has been found in Queen 
Charlotte’s Island. 


The production of coal in Canada since 
1886 is graphically shown in the following 
chart prepared by the Geological Survey 
and published by permission: 





a ie 
a Table A.— COAL 
Legond ae 
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New Brunswick. « Hh i mS zi) ! | 7 | 
. W. Territories ss ' i AV | | oI | 
DD. *& = Brilish Columbia, I Vealte bo Lei 
E. . Exports... The Produce of Canada , H ee t | fis | 
, Pr by lw ba fie] 
Py ed Pak dete 
| <i : | : | | : 
| , a i | | tae: I 
| | AA Vadis ay inis 
obit) ened tcf een anal 
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° NY ie aren, bhi eH 
Cree LY Une MMe SHIM Cay 
hia) ily reer Me lal altoa de wish nici 
j Pa a | | A fa l | | | | | 
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Canadian Coal Consumption. 


Not only does the wide occurrence of 
Canadian coal in workable and happily 
located beds seem to guarantee the per- 
manency of the industry; the market con- 
ditions have latterly shown a decided im- 
provement. Of the coal produced in Can- 
ada, nearly 75 per cent is used for house 
consumption. Of the total of eoal con- 
sumed in Canada in 1899, but 56-1 per 
cent was imported, the remainder being the 
product of Canadian mines. 

The details of the consumption of coal 


in Canada during 1899 appears from the 
following summary :— 
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Calendar Year 1899. Tons. Tons. 

Production of Coal in Canada. 4,965, 9931) 13, Jie) 
Exports of coal produce of Can- 

PRLS eae on eN re .. or eee UCR BBLS Wiebe id 16 
Home consumption of Cana- 

ns RTE VOL te 9 aie 2 teat MS VAL ca 3,272,824 
Imports of bituminous and an 

thracite coal and coal dust.. 4,283,296 


a (e| aiele) e (sitei aaa 
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101,004} 4,182 299 


——— | 


Ota rele eae 4 | Ss ME 7,455,116 








(From returns as 
Book, 1899.) 


given in Statistical Year- 


The details of the past three years are: 


CONSUMPTION OF COAL, PRODUCED AND IMPORTED. 
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Canadian Coal, | Imported, Less iB is ‘ 
Zess Quantity Quantity ercentage ercentage onsumption 
Year, of Domestic of Foreign Total. Canadian. Imported. per Capita. 
Exported. Exported. 
Tons. Tons. 
2897... 2,799,977 3,124,485 5.924, 462 47°3 52°7 1°143 
1898. 3,022,626 3,874,753 6,897,379 43° 56°2 1-314 
1899. . 3,272,824 4,182,292 7,455, 116 43 9 56°1 1° 403 
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The exports from the several provinces in the past three years are as follows -— 

















Year Ending The Nova 
June 80. Territories. Scotia. 
Tons. Tons. 
SOE. 5 hs ah. 45,511 384,138 
ec RI aes 40,434 312,601 
BOO: teh Curate 61,618 325,917 
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British New 
Columbia. Brunswick. Total. 
Tons. Tons. Tons. 
671,313 1,105 1,102,067 
720,932 7,936 1,082,123 
750,807 2347 1,140,840 


(* Statistical Year Book, 1899, page 138.) 


Markets for Eastern Coal. 


Nova Scotia coal sales (in tons of 2,000 
Ibs.) during years ended Sentember 30, 





























1897, to 1899, appear from the following 
table : 























as ANALYSIS OF SALES TO NEIGHBOURING 
i ROVINCES. 

Year. [pee . aes ee 2G Tras eee 
To Neigh- Home To New . To New- 

Total. bouring ae fg Con- Q ie Bruns- i d ani ound- 

Provinces. “| sumption, | “Uebec. wick Wale stand 
Island. 

CY ae nee meer wal, Nea 2,255,031} 1,406,651 130,114 718,264 980,979 271,088] 69,476] 85,108 
Be Gh we wie he 2,391,644) 1,530,190 114,132 747,322] 1,057,459 298,804] 69,497] 104,430 
SECO yc See eae ae | 2,709,433] 1,714,079 178,340 817,014] 1,152,803 366,804} 74,907] 119,565 








(Statistical Year Book, 1899, page 139). 
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Besides the important export trade to 
the United States and the neighbouring pro- 
vinces, Nova Scotia’s coal deposits are well 
located for supplying sea-going vessels with 
bunker coalt and for operating the new iron 
works recently taken. It is furthermore 
confidently asserted in some quarters that, 
with the deepening of the inland waterways 
Nova Scotia coal can be placed on the 
market in Ontario more cheaply than the 
Pennsylvania coal, now so largely used in 
that province. These conditions, together 
with the reported growing disposition of 





+A: pamphlet on Bunker coal recently issued by 
the Dominion Coal Company (Limited) has the 
following :—‘ The shipping piers of the Dominion 
Coal Co., Ltd., have height and water enough 
to bunker quickly the largest vessels. The 
two piers at Sydney are extremely commodious, 
having ‘berths for six steamers at one tims, 
and are worked night and day (Sundays ex- 
cepted), being brilliantly illuminated at night by 
electricity. During a period of six months in 
the past year 125 foreign-going vessels were 
bunkered, the time occupied averaging less than 
six hours apiece. Certain berths are reserved 
exclusively for bunkering, thus enabling steam- 
ers to come alongside on arrival at any time 
and to coal up with despatch. Three or four 
steamers have received bunker coal on the same 
day, and repeatedly steamers have sailed in two 
or three hours after arrival, having in the 
meantime received what bunker coal they fre- 
quired. Facilities for loading cargoes of coal 
are not excelled in any other part in the world. 
It is almost a daily occurrence for steamers carry- 
ing from 3,000 to 4,000 tons to arrive, load and sail 
the same day ; and on several occasions vessels 
carrying from 1,800 to 2,200 tons cargo have 
sailed loaded six hours after the arrival.’ 
(Pamphlet Bunker coal, page 7-8.) 


*The question of a possible market for Canadian 
coal in Europe was brought to the front recently 
by a report received at the Department of Agri- 
culture, Ottawa. from the officers in charge of 
the Canadian mineral exhibit at the Paris Exhi- 
bition. This report, which arrived at the end 
of August last says: ‘A surprising number of 
inquiries relating to Canadian coal are made 
daily at the Canadian mineral exhibit at Paris 
by coal merchants, railway men and large manu- 
facturers from France, Germany, Russia, Aus- 
tria, Italy, Belgium, and other parts of Hurope. 
All are desirous of obtaining coal from Canada, 
and many, having little knowledge of our coun- 
try, are surprised at the extent of our Atlantic 
coal fields, the excellence of the coal, its easy 
shipment, and its comparative nearness to the 
HBuropean market. All express wonder that with 
such advantages no export trade to Europe has 
sprung up.’ 

‘From conversation with these visitors, it ap- 
pears that the present demand for coal in 
Europe is not a temporary one caused by con- 
tinental war preparations, and so due to the ac- 
cumulation of large reserves of coal for naval 
purposes, although a large amount of coal is 
being so used at present. The principal demand, 
however, is due to the natural increase of trade 
and commerce in the great countries of Hurope. 
Everywhere new manufactories are being estab- 
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Europe to look to this side of the Atlantic 
for a supplementary coal supply,* should 
mean an assured and constant market for 
the product of the mines on the Atlantic 
sea-board. 


Market for Western Coal. 


In the Canadian west the coal market 
has improved with the increase in the 
amount of the output. 


The coal of Manitoba and the Territor- 
ies finds a ready sale for local consumption 


lished ; railways, especially those of Russia, are 
extending their mileage ; the carriage of ocean 
freights have been transferred from sailing 
crafts to steamships, and the fleets of the latter 
belonging to continental nations are all rapidly 
increasing in numbers. Each power of Hurope 
straining its resources to add to its fleet of war- 
ships; with an increase in one and all of the 
above there comes a increased demand for coal 
to produce the necessary steam power. 

‘These are some of the principal reasons for 
the present imperative demand for fuel. Let 
us now look at the resources of supply. The 
continental coal fields are now being worked to 
their utmost capacity and cannot exceed their 
present annual output; those of Great Britain 
are rapidly approaching that state. All the 
European nations are looking closely after their 
own coal fields, Germany having prohibited the 
export of coal, while the newspapers of England 
are calling for either a heavy export duty or a 
total prohibition of expert. 

‘With a constantly increasing demand and a 
limited supply of coal in Europe, the natural 
consequences are an immediate rise in price and 
a search for new sources of supply. The coal 
fields of the Atlantic coast of America are the 
nearest and practically the only regions where 
such supplies may be obtained, and already large 
shipments are being made from the United 
States. The coal mines of Nova Scotia, located 
directly on the seaboard, and in most cases load- © 
ing their produce directly from the mine into 
steamships, have a decided advantage over those 
of the United States with their long haul by rail 
or boat to the seaports; to this must be added © 
the advantage of being nearly 1,000 miles nearer © 
to the European market, while our coal is fully 
equal to that of the United States for steam pur- — 
poses. If, with these advantages, and a ready 
and increasing market, a large coal export trade — 
does not spring up in Nova Scotia, it will be due 
to lack of enterprise or other causes among the 
Canadian coal magnates and not to the hope 
and wish of the continental consumer.’ (Depart- 
ment of Agriculture Reports, 1900.) 


Ed. Note.—Inquiry at the Department of Trade 
and Commerce here shows that up to the present 
the possibility of a considerable export trade to 
Europe has not been a matter of serious con- 
sideration, largely, doubtless, owing to the fact 
that the local demand has been sufficient to ex- 
haust the available supply. When the matter 
has been thought of the points to which it was 
suggested that coal might be exported were in 
southern France, Italy and along the Mediter- 
ranean. 
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as well as in the United States. The dis- 
coveries in the Crow’s Nest Pass are par- 
ticularly important in view of their prox- 
imity to the smelters of the Kootenays. 


In British Columbia the products of the 
Nanaimo Coal Field and the Comox Area, 
which embrace practically the whole of the 
production of the province, have, in addi- 
tion to the local market, a ready sale in 
California, where, despite the import duty, 
it competes successfully with the coal of 
the United States and foreign countries. 


The important contribution of British 
Columbia coal to the supply of California 
appears from the following statement com- 
piled from British Columbia reports for 
- the years 1897 to 1899 (ton of 2,000 Ibs) :— 


1897. | 1898, 














1899. 








California’s coal supply) 1,793,725) 2,018,658) 1,948,830 
British Columbia’s con- 
tribution thereto... 625,377| 729,353 





697,909 





(British Columbia Department of Mines Report, 
1897 to 1899). 

A further examination of the returns, 
shows that British Columbia supplies Cali- 
fornia with much more coal than does any 
other country. Thus in 1898 the total dis- 
tribution of the supply was as follows :-— 
British Columbia, 7 29,353 ; Australia, 296,- 
163 ; England and Wales, 84,129; Scot- 
land, 5,663 ; Eastern (Cumberland Anthra- 
cite), 42.067; Seattle (Franklin, Green 
River), 318,038: Carbon Hill, South Pra- 
vill, ete., 390,291 ; Mount Diablo, Coo’s 
Bay and Coral Hollow, 193,207 ; and J apan 
and Rocky Mountains, 29,747 ; total 2,018,- 
658 tons. 


Prices of Canadian Coal. 


That the price of Canadian coal has 
shown a disposition to increase with a 
strengthening market appears from the fol- 
- lowing statement showing the average 
value per ton for the whole Dominion, pre- 
pared by the Geological Survey from in- 
formation gathered in provincial returns 
and from other sources :— 


Average 
Year. value 

per ton 
DO a tine Sree ad ed $1 94 
IDURD ET LS ace Ae. oe 1 93 
TES OLR I AO) eee Lt 93 
POUR, re ee eee nas TOF 
UN ey ee Ar ae 2 09 


(Geological Survey Annual Report, Section’ of 
Mineral Statistics and Mines, page 24 §.) 
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That Canada’s coal output may be con- 
siderably inereased without materially af- 
fecting the coal market will be seen from 
the fact that the production of coal of the 
world in 1898 amounted to 731,534,602 
tons (of 2,000 lbs). To the total Great 
Britain contributed 226,301,058 tons ; 
United States, 219,974,667 tons ; Germany, 
144,283,196 tons ; France 35,748,644 tons ; 
and Belgium, 24,396,752 tons. In 1897 
Austria-Hungary mined 39,515,516 tons, 
and Russia 12,350,638 tons. The returns 
of these two latter countries do not appear. 
in the table showing the production in 
1898. (Statistical Year-Book, 1899, p. 141). 


Work and Wages. 


The most recently recorded information 
regarding the number of miners employed 
appears in the provincial reports on mines 
for the year 1899, published by the govern- 
ments of Nova Scotia and British Colum- 
bia respectively. 


The last report on mines for the pro- 
vince of Nova Scotia shows that in and in 
connection with eleven mines in the pro- 
vince there were employed during the year 
ended September 30, 1899, 51,903 work- 
men and 124,280 engines (N. S. Mines 
Reports for 1899). 


The British Columbia report on mines 
for 1899 shows that the total number em- 
ployed in connection with the mines in 
‘Vancouver Island in that year was 3,017, as 
follows :— 




















Under- | Above Total 
ney ground.| ground. ; 
Whites— 
VETER SA: 1,329 1,329 
Helporaacats Wi lyse sh’ AI SCs Se 219 
sa ourerse Mee elle Ay 513 69 582 
Mechanics and _ skilled 
labor. hers eas 87 245 332 
Baye ovr oa. | 98 11) 109 
Japanese ..... 16 36 52 
ATs aM RN alee: AAAs oie 187 507 694 
fs she ip As ROR 2,499 868 3,317 








The British Columbia report also states 
the average daily wage of the workmen in 
connection with the mines of the Crow’s 
Nest Pass Coal Company (Ltd.), and in 
connection with the Nanaimo Colliery. The 
details appear from the following tables :-— 
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CROW’S NEST PASS COAL COMPANY (Ltd.). 
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UNDERGROUND. ABOVEGROUND. TOTALS. 
Number Average Number Average Number Average 
employed. | daily wage. | employed. daily wage. | employed. | daily wage. 
Supervision and clerical help.|.....-..--+-):s+2+ 2005 9 $ 5.50 9 $ 5.50 
Whites— 
INUIDEESs AG ose oh SP aay eae 167 ISL BO ly te AY, COS ade hae se eee 167 3.50 
Ai ARGLDOTR Cres ome ease i Bie oc Net ek ONG R ee Be ae Dey Ee ake TAO 0 ol OMe hares gel band ya dd he, 
A DOULETE RL: saniae heen One 100 2.25 65 2.00 165 2.15 
Mechanics and _ skilled 
PADOUL sore Bb spe ade ond yp Anus on FO Sh) lh Ah a ay eh A 15 3.00 15 3.00 
PBGVe') i RCE Ee eee nea 7 1.00 8 0.75 5 0.85 
PE ODAL eH mk anenain ts 27 lh Diab eigae S 7 eh Bi ie Re eae S71 ats we ae 
NANAIMO COLLIERY. 
Supervision and clerical help. HSS, FA cameos ene 1 oy Oyo a ce OSM eis ake 
Whites— 
VET TON SS) ia(ae Were enegnaner | BSD) BS 00 wo, 4200p he eo cr Fa Hees ae ce eel BHSOuhitn @ ovens sae 
MO dselpete re (hie a sia Vides ob Waratah n/SGiuecliGtis nil hee alse Sin Mba) ate hid let eincae eg 
WIA DOUNETS seze yieece ns she 385 | 2.50 to 3.00 36 $2.50 AO Nid S22 Nee nena 
Mechanics and _— skilled , 
PRs ee) AURE REA TRNrar ORACMIEY [As MEMES BACH old oh a2 81 |$3.00 to 4.00 pean dined fone Bat Ud 
ESOS Pe Meine ee mers eats 60 | 1.00 to 2.00 8 | 1.00 to 1.50 GS: | iat cis eae 
Da pAUGSGus. te vip Riese aM P Mn itiad Vingai dh ia wh iad Sila ase gees ember = ete a had he eae rlky as ANA Mtl ot LN a Be 
(EY tee Races OMI vany Vii MORES Bea ave inva snk eryp RELY “AP PUP ea ot 189 11.125 to 1.25 TSON doar 
spobadls. sf cation ORR iyi ane. Bae SOOT, Jose maa nena UMS SIVOR pore eels: 











* In comparing miners’ 
that the figures represent the nominal wages only, 
living in the several districts must be considered. 


In order to supplement the information 
contained in the provincial reports, the 
Labour Gazette communicated with the 
secretaries of the coal miners’ unions 
through the Dominion. In the following 
review of conditions in the Atlantic and 
Pacific coalfields, particular reference is 
made to the conditions obtaining in Octo- 
ber, 1900, in five mines, the Sydney mines, 
operated by the Nova Scotia Steel Co. 
(successors to the General Mining Asso- 


wages in Nova Scotia with 
and that, in 


those paid in British Columbia it is well to remember 
arriving at the real wages paid, the cost of 


ciation); the International and Dominion 
No. 1 mines, operated by the Dominion 
Coal Co.; the Joggins Colliery, N. Sa 
operated by the Canadian Coal and Rail- 
way Co., Ltd.; and the Nanaimo, Bees 
mine, operated by the New Vancouver Coal 
and Land Co., Limited. Much of what is 
said will, however, apply in large measure 
to the other coal mines in other parts of 
Nova Scotia and British Columbia.* 





* Of the 2,534,175 tons the total output of 
Nova Scotia mines ‘n 1898, the Sydney mines 
contributed 299,906 tons; the mines of the Do- 
minion Coal Co. in Cape Breton contributed 
1,217,494 tons, of which latter amount the Inter- 
national contributed 105,218 tons and Dominion 
No. 1, 369,852 tons; and the Joggins in Cum- 
berland County, 76,284 tons. The description of 
these mines, as given in the report of the Geo- 
logical Survey, is as follows :— 

Sydney mines colliery, worked by the General 
Mining Association (succeeded lately by the Nova 
Scotia Steel Co.). 

Situated three miles north-east of North Syd- 
ney. 

Main seam, 5 feet 4 inches. 

Dip, 1 in 12. 
System of working, bord and pillar. 


Shaft, 13°feet in diameter, 690 feet deep. (A 
new shaft of same diameter was being sunk and 
was expected to reach coal at a depth of 500 feet 
at the time report was prepared.) 

Hoisting engine, capacity 126 tons per hour; 
drum, 18 feet in diameter. 

Average number of persons employed, under- 
ground, 500 ; above ground, 240. 

The surface hauling plant consists of a rail- 
road 48 miles long to the shipping piers of 
North Sydney : four locomotives and 200 coal 
cars for a average capacity of five tons. 

International colliery : worked by Dominion 
Coal Co. 

Situated at Bridgeport, 12 miles from Sydney. 

Harbour seam worked; average thickness, 5 
feet 10 inches. 


a 











| Sauge connects the two plants. 


= 
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Present Conditions. 


The reports received agree in showing a 
healthy condition in the industry, a good 
market for coal, a regular demand for 
labour, and a satisfactory feeling generally 
among the workingmen, although with 
recent raises in wages has gone a raise in 
the cost of living, which must ‘be taken 
into account in estimating the amount of 
the average. 


The following extracts from reports 
received from the mines since the middle 
of October, 1900, throw much light upon 
existing conditions, and upon the methods 
followed in the mining industry in 
Canada. 


One writer states ‘The condition of 
trade is very satisfactory to employer and 
employee. Coal is steadily becoming more 
valuable. The management cannot keep 
pace with the increasing demand in the 
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market. The workingmen find continual 
employment all the year round, and no in- 
dustrious man is obliged to go begging for 
work.’ 


Regarding the coal shipments from Syd- 
ney mines, the same writer says: ‘The 
coal shipments this season up until Sep- 
tember amount to about 17 5,000 tons. The 
coal banked on the surface last winter dis- 
appeared months ago, and as much more 
could be disposed of without the least 
difficulty,’ 


Referring to the increasing difficulty in 
getting out the coal, he adds: ‘The coal is 
annually getting further away from the 
shaft, and greater difficulty is met in the 
matter of conveyance. The miners lose 
time from their occupation, which retards 
the output. The cost is increased to the 
management by running machinery and 
paying for extra tenders and labourers.’ 





Dip loin. 12: 

Shaft, 90 feet deep; and slope, 4,000 feet long. 

Underground haulage done by endless rope. 
Hoisting done by pair of engines with 8-foot 
drum. Pumping done through bore hole. Verti- 
cal lift, 320 feet. 


Dominion No. 1 ; worked by Dominion, Coal Co. 

Situated 10 miles from Sydney. 

Phelan seam worked 8 feet. 

Dip ine 4: 

System of working, pillar and bord. Mining 
equipment consists of coal-heading machines, un- 
dercutters and one long wall machine. 

Underground haulage by endless rope. One 
hoisting engine, 33-foot drum and one man 
hoisting engine. Surface plant consists of shops, 
railway siding, &c. 


The Joggins Colliery, operated by Canada 
Coals and Railway Co. 

Situated 11 miles from Maccan Station on the 
Intercolonial Railway. A branch of standard 
The colliery is 


also connected with Joggins’ wharf by a tram- 


| Way one and half miles long. 


Seam worked shows 4 to 5 feet of coal, with 








feet and 1,900 feet 


| @ clay parting in the centre, from 1 to 18 feat, 


making a total thickness worked of 6 to 8 feet. 
Dip, 17 degrees, opened by two slopes, 2,700 

respectively, which are now 

connected. 

| System of working, long wall. Haulage is done 
by tail rope system and good equipment of 

| Winding engines. 

| Number of men employed : underground, 150 ; 
Surface, 55. . 


Nanaimo Colleries, operated by the New Van- 
couver Coal Mining and Land Co. The company 
was organized in 1862 and reconstructed in 1839. 
The Nanaimo culleries are: 


Northfield Colliery, four miles from Departure 
Bay ; seam worked, 2 to 3% feet thick ; dip, 6 





degrees ; worked by shaft, 
Slope at bottom, 2,100 feet. 


No. 1 Esplanade, situated half mile from 
wharfs of Nanaimo harbour. 

Seam worked, the ‘ Harbour.” 

Thickness, 5 to 12 feet. 

Dip, 6 degrees. 

Shaft, 650 feet deep. 

Haulage: for haulage from the works, which 
are about two miles from foot of shaft, company 
uses electric motors. 

Ventilation, by Guibal fan 36 feet diameter and 
12 feet wide, connected with Protection Island 
shaft, which is used as intake. The workings of 
this extensive colliery are under the waters of 
Nanaimo Harbour, being protected by from 400 
to 1,200 feet of rock and earth between the 
works and the bed of the harbour. 

Protection Island shaft, 300 yards from ship- 
ping wharf and half a mile from Nanaimo. 

Seams worked, ‘The Douglas,’ upper 
lower. 

Thickness of upper seam, 6 to 8 feet. 

Dip, 6 degrees. 

Vertical depth of shaft to Seam, 650 feet. The 
lower seam is reached at a depth of 740 feet and 
is 4 feet thick. In upper seam two slopes had 
been driven 900 and 600 yards respectively. 


Southfield Colleries, No. 5, situated five miles 
from Nanaimo in the southern part of the area 
controlled by the New Vancouver Coal Mining 
and Land Co. 

Seam worked, from 6 to 12 feet thick. 

Dip, 6 degrees. 

Vertical depth of shaft, 508 feet. . 

System of working, pillar and stall. This part 
of the field is very much cut up by faults and 
breaks. 

This company at the time the report was pre- 
pared, had a large staff prospecting both with 
Pick and with the diamond drill. 

(Report on Mineral Statistics and Mines, 1898, 
Geological Survey. 


440 feet deep and 


and 
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Of the wages scale in operation the 
secretary in one of the unions writes: ‘In 
May last, the Grand Council of: the  Pro- 
vincial Workmen’s Association made a de- 
mand for additional remuneration for 
miners and labourers, with the result that 
the management granted an advance of ten 
per cent and five cents per ton. The regu- 
lar price for miners is now placed at 49 
cents per ton. A great deal depends upon 
the quality, and the quantity, of coal 
worked by the miners. In each fall of six 
inches in the height of the seam, miners 
are paid three cents extra. Miners are 
also paid for extra labour, such as driving 
past “faults,” which are occasionally en- 
countered in “bonds” and “main levels.” 
Drivers in a colliery are paid by score at 
various figures from 3¢ to 5¢ per box, ac- 
cording to the distance of conveyance and 
other conditions. Labourers in general 
receive from $1 to $1.75 per day.’ 


Of the recent tendencies in wage move- 
ments, he says: ‘The Grand Council of 
the P.W.A. assembled in September, passed 
a resolution in effect asking mine owners 
for a further increase of ten per cent and 
5 cents per ton over the present seale, to 
come into effect on November 1, and nego- 
tiations are pending in this matter, and it 
is likely that the request will be granted, 
owing to the immense demand for coal this 
year and the rise in price to consumers.’ 


Another, writing from Joggins Colliery 
says: ‘At this mine which employs 200 
men exclusive of boys and officials, miners 
receive 54 cents per ton. They are paid 
by the ton for coal cutting, and it will 
depend upon the time it takes a miner to 
secure the desired number of tons by his 
labour to make $2.50 or $3 per day, which 
is ordinary wages for a miner whose work is 
dangerous. Some places in a mine TLS 
likely to take a miner 10 hours to make $2 
or $2.50. There are other places where he 
may make $3 with 8 hours labour. ‘There 
are also places where 10 hours hard work 
are required to make $1.50 per day. This 
mine has been worked six days per week 
for some time past. Work is very steady 
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here and at Springhill this summer, and 
wages are fairly good. The Union (Hold- 
fast Lodge, No. 27, P.W.A.) has 180 mem- 
bers enrolled out of the 200 men employed.’ 


Local Organizations. 


The writer makes the following state- 
ment regarding a local relief fund now in 
operation: ‘The employees of the Com- 
pany have organized a relief fund among 
themselves, each employee pays 25 cents 
per month for the support of the fund out 
of which $3 per week benefit is paid to 
workmen disabled by accident or sickness. 
The contribution of boys to the fund is 
90 cents per month and in case of dis- 
ability they receive $2.40 per week. If 
the company pays a fraction of one cent 
per ton on the yearly output of the mine, 
the provincial government 1s bound to pay 
the same; but in the event of the Com- 
pany refusing to pay or support the fund, 
the government cannot be forced to pay. 
Cost of living is high, and the wages are — 
none too great to meet the ordinary require- 
ment of a family.’ 


In this colliery a printed list of special 
rules regarding the colliery provide among 
other things that all workmen shall have © 
their time made up semi-monthly and 
must give 14 days’ notice personally or in © 
writing at the principal office before leav- | 
ing the employment of the company. 












Another miner, writing from Dominion 
No. 1, Cape Breton, comments upon the © 
‘Company Store’ system as follows :— | 


‘The old company store is practically a 
thing of the past. It is true that they are 
still running, but running as a cash system, : 
or what is considered a cash system, and” 
they are running with the full sympathy © 
of every employee, and they are considered © 
to be the cheapest and the best stores in. 
the place to-day.’* q 





* Such of the miners of Nova Scotia as are 
union men are distributed between the Provincial 
Workmen’s Association and the Knights of La- 


Lodges are in existence in Pictou and Cumber 
land, as well as in Cape Breton. 


».. 


NovemBer, 1900 


Of the present conditions at Dominion 
No. 1, he says: ‘The mine is equipped 
with the very latest machinery. It is work- 
ed night and day and hoists from 2,300 
to 2,600 tons in 24 hours.’ 


A report received from Nanaimo, B.C., 
referring only to the work underground, in 
the New Vancouver Coal & Land Co.’s 
Mines, states that all of the men, some 875 
in number, are members of the Miners’ 
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Union, excepting the officials. Conditions 
in the industry at Nanaimo are reported 
as favourable and cost of living somewhat 
higher than formerly. 


The following table shows the wages re- 
ceived and the hours of labour in the five 
mines above referred to. The information 
is based upon the reports received from the 
mines during October, 1900.* 











—— 


























| NAME oF Minr. 
: aie Nanaimo Mines 
Sydney Mines. | Dominion No. 1. International. -|Joggins Colliery. (New 
V.C. & L. Co.) 
Hours of labour./11 hrs. (six to s1x)/10 hrs. ;_ shiftmen Miners, 8 hrs.; lab-|10 hours........ 8 hours. 
in mine, 9 hrs. ourers, 10 hrs. 
Wages— p 
Niinera sh. |): 49c. per ton regu-|A bout $3 per day../40 to 48c. per ton,|54e. per ton, Those working 
lar wage. according to} equivalent to underground 
height of coal, &e.,| abous $2.50 to for days wages, 
equivalent to} $3 per day. | $2.60 to $3 per 
from $2 to $2.75 day. 
per day 
Dank foreman (a Ji.) css d.. € Edge shy a COO Ee A Noa Oe, $1.50 per day...|/(a) 
Pit overmen .. CO ae tar Ny: COA 3m fe ceaeat CE) deem Cari ke Oa $1.50 Wis lea) 
SamieG ion Virite was ee Mavisee, $1.40 per day..... COLONES HO er $1.48 " (a) 
mine. 
Firemen......j(a).. Fras a ace AT Ce Mes Ae Ce) SE a CM Maa $1.32 " (a) 
Drivers into Se. per box..|$1.25 to $1.50 per d. CO ste, Deer pd (DOSS aren Os RL (a) 
mine. 
| ( Carpenters, $1.46 ] 
| per day. | 
Mech amics 16d). Average $1.47 1 /$1.30 per day....< Bt oe ercunie - (a) 
| Asst. blacksmith | 
| ( $1.10 per day. j 
hen loading (a). 6 Average: about: G2iayin. oa 8 2 so) (a) SaGeD 
and shooting per day. 
coal. 
Landing tend-|(a)............. $1.25 per day..... fF (ere Aiea OUT ers ea a alc 
ers. 
Labouring men/$1 to $1.75 per d./$1.25 per day (low-|$1.20 per day...... $1.10 to $1.20 per|(a) 
‘ est rate). day. 
Wages paid..... SORES ay and|Fortnightly. ...., Fortnightly. ... Semi-monthly. . . Every 4 weeks. 
monthly. ® 

















(a) Information not given in report. 


t Reports regarding coal mining industry, Department of Labour, Ottawa, Reference Now 7. 
* The report upon wages-changes. in Great Britain 


, to which reference is made jin another 
column of this issue, shows tha 


t coal miners there have also felt the advantage of the improved 
conditions in the industry. (Wages-changes in the United Kingdom, Labour Department, 
Board of Trade, London, England.) 

The bulletin of the De 


; in 1895, 42kc. 
Drivers, who received an 
ay in 1899, and $1.58 in 
ly, 1900, page 792.) 


per ton ; in 1897, 374 
average of $1.25 per 
1900. (Bulletin of t 


c. per ton to 40c.; in 1899, 40c. t 
day in 1891, were paid an average of $1.43 per d 
he Department of Labour, Washington, No. 29, Ju 
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ENFORCEMENT OF ALIEN LABOUR 
ACT DURING OCTOBER, 1900. 


During the month of October, eleven 
complaints were made to the department 
of alleged infractions of the Alien Labour 
Act, and four complaints which were partly 
inquired into in the month of September, 
were dealt with. Eight of the complaints 
laid during October were fully investigated 
by the special officer of the department for 
the enforcement of the Act. In one case 
the evidence proved the illegal importation 
and employment of five alien workmen, im- 
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ported under contract from the United 
States to Canada contrary to the provisions 
of the Act, and they were deported on 
October 12. In two cases twelve alien 
work-people, who had been imported pre- 
vious to the complaint, were deported by 
the employers during the investigation. In 
each case of deportation the person violat- 


ing the Act paid the costs. 


The following is 


a detailed statement 


of the complaints made during the month, 
and of the action which has been taken in 


regard to each. 


ArtEcEp Violation of Alien Labour Act during the month of October. 











Complaints made before month of October and dealt with during that month. 


Locality. Trade or Jndustry. 


Com- 
plaint. 


Sept. 24 


St, Catharines, Ont.| Bicycle manufacturing. 


.|Canning and preserving 27 


24 


Valleyfield, Que... |Cotton manufacturing. 





Dunnville, Ont.... |Canning and preserving 27 





‘Nature of Alleged Violation 


of Act. 


Alleged importation of work- 
men to assist in erection of 
factory recently destroyed 
[eh@enicern gatrous Soe rage 

Alleged importation of a 
number of women and girls 
from Buffalo 

Alleged importation of two 
workmen from the United 
States anc ae ohihpeertet 

Alleged importation of wo- 
men and girls from Buffalo 








Result of Investigation. 


-INo evidence that Act 


was violated. 


|Six persons deported by 


employer during the 

investigation. 
No evidence 

was violated. 


that Act 


ing the investigation, 








Complaints made du 


ring month of October. 








Montreal, Que..... Glothingeage jaca re ee 4 Oct. 2 
Hamilton, Ont..... Breweries oy nie te oe " 2 
Toronto; Ont'i. 2. Painting & decorating} 1 3 





Hamilton, Onte)..(.\. Clothiers Poet ak " 8 

W WN a) Dy Pes epee ret le: fente lelan ta: we 8) 68! " 8 
Toronto, Ont...... CT en tee ne chiens " 8 
Hull, Que..........|/Paper manufacturing..| ou li 


Oshawa, -Ont,...... Carriage manufactur’g.| 1 11 
Toronto, Ont...... Paper manufacturing..| » 11 
Brantford, Ont: /:. //Mallabletron: 0. <4. n 20) 


hall (ite. a. . #2 x. . |\Sulphite 


@ ©. 7 6) 6 2 seo 8 oe 8 « 


‘Importing under 


United States.c2 er: vce 
Illegally 


and decorators 


Web WOGKCLS a. 4st 
W 


waiters and cook 
Alleged importation of work- 


ee. site |) sce) s,"s 


t10n DIBNih ace ee eer 
" 


" 





ployment of aliens 


u 


" 


contract 
garment workers from the 


importing under 
contract stationary engineer 
Jllegal importation and em- 
ployment of alien painters 


Alleged importation of gar- 


Alleged importations of three 


men to install fire protec- 


Alleged importation and em- 


No evidence that the Act 
was violated. 

Expert. No action at 
present. 


Five painters and decora- 
tors deported. 

No evidence that Act 
was violated. 


" W 


two Alsatians. 
action. 

Superintendent from th 
United States, work- 
men British subjects. 


No action. 


.|Under investigation. 


(No. case. All Britis 


subjects. 





Under investigation. 








Six persons deported dur- 


A 
] 


i 
. 
; 
. 
‘ 


‘ 
q 


Two British subjects and 
No 
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REPORTS OF DEPARTMENTS AND BUREAUS. 


The following reports of departments 
and bureaus have been received at the De- 
partment of Labour, Ottawa, during Oc- 
tober, 1900. 

Wages Changes in England. 

Report on changes in rates of wages in the 


United Kingdom in 1899, Labour Department, 
Board of Trade, London, England. 








Limits of Groups into which Changes have been Classified. 


" u 50,000 " 100,00 

it : 25,000 50,000 
" " 10,000 " 25, 01.0 
u i 5,000 i 16,000 
i i‘) 1,000 : 5,000 
" " 500 1,000 
" " 100 " 500 
" " 50 " 100 
u " 5 " 50 


Total and average 





Commenting on the above table the re- 


oS eiiet elela sa! ae yen 68 oi ehes } Joh G)$! Siw (a5: pl 6, ta 


ST ee 82 eae meget. eee e@ he) © eee. wr wi wi ai 6) alla) S; heat ouiph ul eetenipn te 


From this carefully compiled report, 
covering 273 pages, it is evident that the 
year 1899 was a favourable one for the 
wage-earners of Great Britain. 


The distribution of wages changes dur- 
ing the year appears from the following 
table. (Introd. p. xiii) :— 


Se ee eee 
; 





Number of Average 
Changes belong-| Number of 
ing to Work-people per 

each Group. hange. 
2 240,700 
ee Wee 9 116,989 
RMA | Meets) 3 81,167 
he. uo aeaidied 3 30,000 
en ON ces 15 15,023 
aN hie cee 26 5,731 
Rn A ei A 108 1,989 
1 Palade, ney ae 85 646 
Rat gh karst 394 208 
ee aerate ia 300 68 
Sata PED Gots hae 648 23 
13593 1,651 











the highest in the case of mining and quar- 


port says: ‘Very small changes usually rying, the majority of the 32 principal 


occur in such scattered industries as Build- 
ing Trades, the average for which is as 
usual lower than in any other of the prin- 
cipal groups of trades, as will be seen from 
the summary below. The average is far 


changes belonging to this group. In the 
textile trades the average number affected 
was high in 1899, but has been low in pre- 
vious years since 1893, the date of the last 
important change in this group.’ 











Building Trades 
Mining and Quarrying 
Metal Engineering and Shipbuilding 
Textile Trades. 


Sue e ele ele bs 


Pre olneis Deaton nat yer £200) NC fr ane Ptah hone i mt Jena Ate ieee) BAS Sa 


Average for the above Trades... . ... 


ep aireile) SAN. 9 LO. A Wa oes) e's sh © ©) sy mel te Lenhia) yer alee tliat BROS a Pul santé pide s a7 ewks, ote 
BAe eee AN Seay Sane eee Lat | aa er ore 6, sy che RIA wi Ss! « wLSPe ce ace 4) «1 3 Balas) ‘a 
DP shay ai ori a ese Cy le) e 9) eh se} eS) 16) BLT Vela! Sie! SN) whee! 6) 6.1) erlee @ mie 


Sia mee React e. “Shs ele, Aol a) <2 hel eis eens, apace isnomerel tay etl (3) (a )<: 3 bie Eb viet aie ss ehate: ahora ale 


Average number of 
Work-people 
Affected in each recorded 
change in 
Wages in 1899. 





If the amount of money involved in each 
change is taken into account it will be 
found that the 32 principal changes ac- 
count for a large proportion of the total 


increase in the weekly wages bill in 1899. 
This is brought out -in the following 
table :— 
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32 princlpal changes.....------ee- ese e cree eee eee aft. 
All other changes (1561).........-----:-e+0++- 5 ee a, 


iis Deiade ior eile Lakcecueney ose \inieneltee ym nertel ar ler il) 9 eh e hei ie 


 — 
% 


Work-people Affected | Net Increase of Weekly 
b Wages 
of those Affected. 


en en eS ee 


yy, 
Changes in Wages. 


Amount. 














Number. | Per Cent of Per Cent of 
Total. Totals. 
£ 
855,940 3 58,761 65 
- 319,636 27+ 32,144 35 
1,175,576 100 — 90,905 100 








To the amount of the net increase in 
wages above shown (£90,905) it would be 
necessary to add (£23,751) if it were de- 
sired to include agricultural labourers, sea- 
men and railway servants. If this were 
done, the 82 changes would account for 
51 per cent of the total increase. 


Tt thus appears that whether tested by 
the number of work-people affected or the 
amount of money involved in the wages 
changes, a very small number of important 
changes really determines the general cha- 
racter of the year, for the purposes of 
these statistics. 


Commenting upon the proportion of the 
working population by the changes in rates 
of wages the report says: 


‘Excluding agricultural labourers, sea- 
men and railway servants, the number of 
persons whose wages were changed re- 
presented 14.9 per cent of the industrial 
population. This compares with 12°9 per 
cent in 1898, 7°6 in 1897, 7-7 im 1896, 
5-6 in 1895, 8°5 in 1894, and 7-0 in 1898. 
The proportion was very much higher 
among coal miners than in any other 
of the principal groups of trades. This 
will be seen from the following figures 
showing how many in each hundred em- 
ployed in these principal groups were atf- 
fected by wage-changes in 1899’ :— 


Per cent of Total Number Employed. 


Coal mining—94 per cent 
Other’ 2° a 

Quarrying 3 : 

Pes ks lea ETAILCS «eis Cleteahs se Rindepace: sane 


ng.q (£114,656), 


Per cent of Total Number Employed—Con. 


Metal Engineering and Shipbuilding 1 
Building Trades... .. ss. ssseceees 


4:2 
he 8:1 
Miscellaneous Trades... .c.- <n eee 


The proportion affected in the textile . 


trades was abnormally high, owing to im- 
portant changes affecting wages of cotton 
spinners and weavers and linen and jute 
operatives, and, since 1893 and prior to 
1899, the number affected in the group has 
borne a much more trifling proportion to 
the whole number employed. 


Although the exact number of agricul- 
tural labourers, seamen and railway ser- 
vants affected by changes in rates of wages 
are not available, the known facts go to 
show that in these industries the market 
price for labour does not in general fluctu- 
ate to the same extent as in most of the 
industries included in the above table 
(page xx.) 


Further commenting upon the results, 
the report draws attention to the fact that 
the great feature in the statistics of changes 
in rates of wages in the United Kingdom 
continues to be the general advance in 
miners’ wages, the number affected and the 
amount of advance being nearly as great as 


in 1898. Of the total recorded advance in — 


the weekly wages bill of all work-people 
the miners and quarriers, 
mainly coal miners, obtained £54,151, or 


18°7 nearly half. 





_— 


* Exclusive of agriculture labourers, seamen and railway servants. 


+ Exclusive of 8,008 work-people who were also affected by the 32 principal changes. 


) 
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-_—_——_—_——— 





Mining and quarrying 
Metal engineering and 
Building trades 
Textile trades... ., 
eeuicultural labour....,.,.. 0.00... 
allway servants....... .... 
Seamen (A. B’s. foremen) 
Other trades 


bisa eves Pose Bey ose te) sta 2 ‘eps? ite. te ah Wiefalpee eet pate mee 


CUA he et] TCS IC Maes eyed re 


Gpaegh a iesh 2 yebeey A * 8 8-0 (6b \8 te Feil libri: te dar etant Hive. eile nt Reo 
ete Ta, ‘a lniat a) 015 bet p) ai co 
1 CUS, |All Op laf aine es wie ay ws wvdet Ponel Site 4 o 
els Cie er 28) 29) sh hn Nessie what Meee! Cat it tems 


See Se ee Leite ai seh etaive. ie, atatrs) ete fe 














Weekly average 
1 ant Selig increase 
ee Week per Head of 
Total Number 
employed. 
£ By (di. 
eae ate eee 54,151 1 23 
AS SS Ne ne 20,441 0 45 
AS AT. Se pe an 6,640 Oe 
fe cee 5,871 0 14 
Rarer att Brea ei take VET 6,469 0 14 
ice AOE ete leh US *14,510 O 
ars ROE LO APR Doe aen 2,772 0 9 
Eade pi ogahe ee ek de A 3,802 0 of 
Rol Redefine thee et 114,656 0 23 


















Of this table the report says: ‘The 
weekly averages per head in the above table 
are obtained by dividing the total weekly 
increase by the whole number employed, 
whether they participated in the advance 
or not. This method brings out the fact 
that, even in an exceptionally good year 
like 1899, the average rise in rates of 
wages is very small, the benefits for the 
work-people arising from regular employ- 


ment in that 
the gains from 
(p. xvi.) 


year probably outweighing 
increased rates of wages.’ 


Ignoring for the moment those who got 
nothing, the following table shows the re- 
sults in those trades for which the exact 
number who were affected by changes in 
rates of wages are known :— 











Groups of Trades. 






Mining and quarrying..................... 
Metal engineering and shipbuilding 
Building trades 
_ Textile trades 


ieee eee meen ee er S'S) 9 Atl gle) A Mele w) alm aetiel aliaics) ss fexe: on ee bat x 
MISES TREO} o ONS ice) Ke) e)tei'e, (86) w\ei-s le'i6) eta 


CREO) BS (oat iat Bey CK Ser Su) x Pe i 


ca cere WueL SUiRI IC ne Vee! lobe Sissel a elim pmb! se is).0 eh-ana. eal hale 


Miscellaneous trades. .... 
Employees of public authorities 


mal Cle ehagel er 6 ells bale x Le) ols 


servants 


CoO RO? OO coy oO A ee eters kanal ois) etller ate) «:-<: ebe 





> So SRR RRA a Ee eee SS ES 


ecetececety. PON To 


ae seee cS! hehe(s. os .cist ie! alee) ee 


Total, exclusive of agricultural labourers, seamen and railway 











Nah Average increase 
rer cia per Week in 
of Work-people Wages of those 
affected. ae kod 
Shards 
RS rey ts een Sea 666,588 1 7% 
age Aone ae fr se 156,621 2 7H 
Dera Aral s WARNED cao 66,242 20 0) 
Me Kare a 232,654 0 6 
AO BS SPRUE 3,204 1 it 
RL er Kay ee Matin 30,743 Ll. 74 
Rts aN ela eke 19,524 Tee 
UC a ugcuee ont Ais 1,175,576 1 64 





An interesting comparison with the five years preceding shows : 
























INCREASE. 
Year. ——_—__ —___ __ 
Work-neople| Worly 
affected. Aeon 
| No. £ 
eee Me rest at Gee! 175,615 7,426 
= Qe AG a eo 79,867 6,147 
Brae eae = Keio et hte SI 382, 225 33,721 
* a eR Ee 560,707 32,861 
ES ee eat, V 1,003,290 81,602 
Be eee ete as # Doge a1 3 | 1,174,444 91,009 





* Based on earnings, not rate of wages. 


2 t the same level as at the beginning. 
































DECREASES. TOTAL. + 

Work-people aoe : _ |Work-people| Net Rise+ 
affected. rehe ies9 affected. | or Fall—. 

No. £ No. £ 
488, 357 52,517 670,386 | —45,091 
351,895 34,358 436,718 —28,211 
167,357 7,129 | 607,654 + 26,592 
13,855 1,354 | 597, 444 + 31,507 
11,865 787 1,015,169 +80,815 
1,132 104 1,175,576 + 90,905 


+ Inclusive of work-people whose wages were changed during the year, but at the end of the year stood 
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The connection between the movement 
of wages and the general state of employ- 
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ment and trade may be seen by comparing 
the previous table with the next: 

















a cr ne nr eg ee 


BEE CEU aa nN cee al aeiate ace) hems Re geney ters, 2c eNcbel eer Tian Ata e UN 
PRR eat ie Nr neat date fa, Wi Ueleiye. ila ba ca vale deibeiry bebe. 2218 Tg hal cia rags nn 
1 Pipers EAN ia) 2 TE Cra AY se Tieaat Rua oh ai CALS Ne Nea eRe PSHE ONSnS Ti ad Nal 


SRA TA Lt Ale, SUR AGiS ey canrOnOe ORS OOP IRE TOAD OR LCT ALS SHOR Ses 


Ces RV DMRS IMR Raat Moatietie Mal ner tiene Mersuep on enc seat Mens) saanwuiue er ae ed 




















Average | 
Unemployed Number of Days ee 
of certain per Week exclusive of ro 
T : worked by 
Trades Unions. Guiliess. exports. 
Per cent. Days Million £&. 
6°9 4°8 624 
5°8 4°7 643 
3.4 4°9 682 
3°5 ok! 685 
3°0 52 704 
2:4 55 750 














Regarding the matter of changes of 
hours of labour, the summary of the report 
shows that the aggregate reduction in hours 
was greater. In all 35,949 work people had 
their hours reduced on the average by 3 “54 


hours per week being 197,142, as against 


81,917 in 1898. 








The following table gives the figures for 
each of the years 1894-99 :— 





— ae 


a SS 








Year. 


2 EES By aaa A Ede olga) cope te aS Aaciey Opn gca OPae Cy eosiouae) | na ance a ae 
BAS, CFs bone ALs Gi NON cure eMeeretelwe iene oWe! is) rete ek ume sare: 9 Cg ok oats Gog gah RRs 


DOR A Ane ecg tes 5 Mele iaice fearon ht Sua oars ars (wipe SA MpRR ee a ne AP A Ge joie 








Tt will be seen from the next table that 
of the 35,949 work people in 1899 no less 
than 10,063 were building trade operatives, 
whose hours, however, were reduced on the 
average by only a small amount. The 
number of employees of public authorities 
whose hours were reduced were greater 
than in any year since 1894 (the year in 
which a large number of employees of the 
Admiralty and War Office 
eight-hour day), and the amount of reduc- 


secured an 


tion was also considerable. The principal 














: Net reduction 
Number eee in hours 
| of Work-people PInOUN VOR TOBUE: per week per 
| affected. tion in hours head of 
| per week. those affected. 
77,158 | 311,545 4°04 
22-735 | 44.105 1:94 
108,271 | 78,533 0°73 
: 70,632 | 284,675 4°03 
: 39,049 81,917 2°10 
: 35,949 127,142 3°54 














reductions among these classes in 1899. 
were, as already stated, those affecting 
tramway servants in London and lLiver-' 
pool. In other trades the principal reduc- 
tions were those of 1,550 printers, book 
binders, &c., in Dublin, of 1,450 coal, 
miners at Abercarn and 1,100 at Llanhil- 
leth, and of 1,150 steel smelters, &c., im 
South Wales, and 430 blast furnacemen in 
North Staffordshire, and of 850 tailors a 
Wigan, and of 810 boot and shoe opera} 
tives at Glasgow. | 
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Building trades... 
Metal engineering and shipbuilding trades 
Mining and quarrying 
Clothing trades 
Printing, &c. trades 
Miscellaneous trades...... . 

Employees of public authorities 
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Net Ae 
Number reduction in ay woe 
Trades. of Work-people | hours of labour ve ee 
affected. for a full aban? 
Ariel week. 
De EE PO Laie ae ee 10,063 9,350 0°93 
BAL eee cry eee tces 7,279 32,043 4°41 
CHARON R ER TK ViAL. 2 4 Smee aie Late 3,778 12,762 3°38 
MPs Sp palatial ag ty sae Lae Fed ihn 2,563 5,930 2°31 
NUE L R 5 Fiala SS at PAREN « CULEN SE SEPUIE Go 3,046 6,405 2°10 
2 Wace coe eee ree 3,548 12,271 3°46 
EERE Shae iid ee ete 5,681 48,381 8°52 
Bien eA Ree ae, et tena ae ara haar eae or 35,949 127,142 3°54 
The experience in the matter of the ex- (220 in number) and Bradford (160). No 


tension of the eight hours day is summar- 
ized as follows:— 


The number of work people who secured 
an eight-hour day in 1899 was not 
large, being 3,316, of whom 2,257 were em- 
ployed by private employers and 1,019 were 
employed by public authorities. The last 
figure is somewhat higher than in most 
recent years. It includes 590 work people 
employed by the corporation of West Ham, 


and employees at the gas works at Leeds - 

















reversions from the eight-hour day to 
longer hours of labour were reported to the 
department. Of the employees of private 
firms 750 were flint glass makers in York- 
shire, whose weekly hours were reduced to 
47; 710 were employed in an engineering 
firm in London, and 480 were blast fur- 
nacemen employed in North Staffordshire 
at works at which eight-hour instead of 
12-hour shifts were adopted: The figures 
for the years 1894 to 1899 are set out in 
the following table :— 




















| 
ewes 1894. 1895. 1896. 1897 1898. | 1899. 
SSS eS DOS, TEs Een Sein iets Ca RLS hc a EY eer air as ares nae Gem 
Reduction to the eight-hour day :— ‘ t eh i i) : 
Work-people in private establishments. . 8,690 163 | 645 10,932 2,087 | 2,297 
Employees of public authorities ....... 43,400 689 | 923 502 12) | 1,019 
DA CRRA ASE wien 0) ta ire ee. hehe aiet Tate wt 52,090 1,052 | 1,568 11,434 2,099 | 8,316 
| | 
Reversions from the eight-hour day to | 
former hours of labour :— anf. ay a) “4 
Work-people in private establishments..|...... .-.| (23 263 300 | 146 se he 
The Labour Gazette for October, 1900 ‘As in the previous year, the most 


of Trade), 


Says : 


(Labour Department, Board 
commenting upon this report, 


‘Great, however, as was the rise of wages 
in 1899, it has been considerably exceeded 
in the eight months of 1900 which have 
already elapsed. The changes recorded 
during the period have already affected 
nearly a million individuals, and have re- 
sulted in a net increase of more than 
£150,000 a week, by far the greatest rise 
yet recorded in any similar period. 


prominent feature of the changes in wages 
in 1899 was a rise in miners’ wages, which 
accounted for nearly half the total increase 
of the year. The next most important 
changes were those affecting the iron and 
steel trades. The rise of coal miners’ 
wages during 1900 has been still more 
striking than in 1899, the total rise in 
weekly wages in the first eight months 
being more than twice as great as in the 
whole of the previous year. This abnor- 
mal rise is, of course, closely connected 
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with the rapid rise in the price of coal, 
which, though taking place partly in 1899, 
did not exercise its full effect on wages 
until the present year, owing to the prac 
tice of basing changes of wages on the 
average prices ascertained over a series of 
months. Generally speaking, it may_ be 
said that changes in prices and employ- 
ment precede changes in wages, and while 
the statistics for the present year appear 
to show some diminution in the activity 
of employment, there is as yet little sign 
of any check to the upward movement of 
wages, except perhaps, in the Scottish 
building trades’ (Labour Gazette for Oc- 
tober, 1900, page 293, Labour Department, 
Board of Trade, London, Eng.) 


TIME AND PIECE WAGES. 


Report on Standard Time Rates of Wages in 
the United Kingdom in 1900, with Comparative 
Tables—Board, of Trade (Labour [Department) 
London, England. 


This valuable publication, containing 210 
pages, opens with the interesting statement 
that, speaking broadly, the system of wages 
most widely prevalent in the United King- 
dom is the time wage. The report says: 


‘Although an exact statement cannot be 
made on the subject, a calculation, the 
basis of which is explained in the report 
on. piece-wage rates, shows that if we take 
into account all classes of work-people, 
male or female, including those employed 
in agriculture and domestic service, no 
fewer than 74 per cent of the work-people 
employed in the United Kingdom appear 
to be employed in industries in which time- 
wage is the most prevalent system. If, 
however, we exclude agriculture and domes- 
tic service, the percentage of workers in 
industries which are chiefly governed by 
time work is about 61. Women workers 
are most frequently employed in piece 
work trades, except in the case of domestic 
servants, the large numbers of whom are 
sufficient to turn the balance in favour of 
time work. Thus, if domestic servants be 
excluded, only 48 per cent of women ap- 
pear to be engaged in time work trades; 
while, if they be included, the proportion 
is raised to 71 per cent’ (page 9). 


The report contains a review of the 
wages paid and the hours of labour in a 
number of the leading industries in the 
United Kingdom. Thus, for an example, 
a compilation made from the annual re- 
ports of the Bricklayers’ Trades Unions 
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shows that in Birmingham the rate paid in 
1900 was 93d. per hour, as compared with 
9d. in 1899, 84d. in 1892, 8d. in 1890, 72d. 
in 1881, 83d. in 1880, 74d. in 1876. In 
Bristol the rate was 84d. in 1900, 82d. “in 
1899, 8d. in 1898 and so on. In Kdin- 
burgh and Glasgow the rate in 1900 was 
10d. per hour (p. 124 and 125). 


Among the interesting statements re- 
garding increases in wages are those deal- 
ing with farm labourers. In the case of 
33 farms in England and Wales the aver- 
age weekly cash wages, exclusive of extra 
payments, piece work, hay and corn har- 
vests, overtime, &c., for agricultural 
laborers were 13s. 84d. in 1899, as com- 
pared with 18s. 52d. in 1898, 18s. 2d. in 
1897, and 18s. in 1895 (page 174). 





THE LOCK-OUT IN THE BOOT AND 
SHOE INDUSTRY, QUEBEC, QUE. 


(The following particulars have been supplied 
by Mr. P. J. Jobin, correspondent of the ‘ Labour 
Gazette’ for Quebec city and distr ot.) 

On Thursday, October 25, the following 
notice was posted on each of twenty-one 
factories in the city of Quebec :—‘ This 
factory will be closed on Saturday morning 
until further orders,’ and in accordance 
with it, on the Saturday following the 
factories were closed. On October 30, 
another shoe factory closed, leaving only 
four shoe factories in operation at the end 
cf the month. 


No reason was given directly by the 
employers to the employees, but it is under- 
stood that the lock-out on the part of the 
boot and shoe manufacturers of the city 
of Quebec was decided upon by the Associa- 
tion of Employers recently formed in that 
city, as a consequence of trouble which 
arose in the factory of Messrs. Alfred 
Poirier & Company, members of the Asso- 
ciation. This firm had occasion to dismiss 
one of its employees on the week previous 
to the general lock-out. The dismissal of 
this employee was followed by a strike of 
the other employees in the factory, num- 
bering 80 in all, and the strike was in con- 
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tinuance at the time at which the above 
notices were posted. A small strike among 
the operatives of another factory had oc- 
curred earlier in the month, but lasted only 
for eight days. 


The closing down of the factories has 
thrown out of employment about 3,850 per- 


sons. In approximate numbers, 2,390 of 
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these are males over 18 years of age; 1,155 
females over 18; 185 boys and 110 girls. 
There are also 20 boys between the ages of 
12 and 14 years, inclusive. This lock-out 
affects not only the boot and shoe operatives 
themselves, but engine drivers, machinists, 
packers and others. At the close of the 
month no settlement of any kind had been 
effected. 





RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopses of cases affecting 
labour, are taksn from the latest law reports 
and other legal records of the different provinces 
of Canada :— 


ONTARIO CASES. 


Cases Under the Workmen’s Compensa- 
tion for Injuries Act. 


There were three cases on the docket. of 
the Fall assizes, which opened at Hamilton 
on the 15th October, of actions for damages 
under the Workmen’s Compensation for 
Injuries Act. 


The first was the suit of McMenemy v. 
the Canada Serew Co., to recover $1,000 
compensation for the loss of a hand. 


The plaintiff was Mrs. Ellen McMenemy, 
a widow. She claimed that on January 31 
last, while she was using a grindstone in 
the works of the company, through the un- 
guarded condition of the stone, a wrench 
slipped, forcing her right hand against 
the stone and causing injuries necessitat- 
ing the amputation of some of the fingers 
and rendering her hand useless. 


The defence was that Mrs. McMenemy 
had been employed at the works for twelve 
years; that the grindstone was not danger- 
ous, and that she had been eareless, look- 
ing about her when she should have watch- 
ed the machine. 


The jury were out an hour and returned 
a verdict in favour of the defendant, Can- 
ada Screw Co. 


Another suit was that of Geo. Fallis, 
against the Gartshore Pipe Foundry Co., 
for $5,000, for the loss of an eye. While 


the plaintiff, a teamster, was delivering 
goods to defendants yard, an employee of 
the company was chipping rough! edges 
from castings in another part of the yard, 
and a small chip flew across the yard and 
struck him in the eye, causing the loss of 
sight. Owing to plaintiff’s absence from 
the city the case was laid over to the winter 
assizes, which open in January. 


The suit of Green v. the Hamilton 
Mountain Park Company, for $10,000 for 
the loss of a life, was settled, the defendant 
company paying the plaintiff $850 and all 
costs. The accident happened on June 9, 
1900, the husband of the complainant was 
in the employ of the defendants, who oper- 
ate an incline railway, running up to the 
table land, on the south of the city. De- 
ceased was second engineer, and was in- 
structing the head engineer at the top to 
proceed on the car half way down to do 
some oiling, he was to give the engineer at 
the top a signal when he was out of danger, 
the man above did not wait for the arrang- 
ed signal, but started the car, crushing the 
deceased in six inches of space between the 
car and the retaining wall. The injuries 
received resulted in death, the next day. 
The defence claimed carelessness on the 
part of the head engineer, and defective 
construction, six inches space being too 
little left between the retaining wall and 
car. 


At the Assize Court, Guelph, on the 10th 
and 11th of October, a case was tried under 
the Workmen’s Compensation for Injuries 
Act. The plaintiff, an employee of a local 
factory, on March 29, while working a 
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circular saw, had his thumb and three 
fingers cut“ off. He claimed that a guard 
which is used on such saws was lacking, and 
that a divider was on the machine. The 
defence was that the man did not exercise 
the necessary care, and placed his hand 
where no good workman should at a ¢ir- 
cular saw table. The case hinged mainly 
ou the question of where a man should 
stand in doing his work at a circular saw 
table. The jury found that (1) the injury 
was caused throuh no fault or negligence 
of the defendants, (2) it occurred through 
plaintiffs incompetence, (3) it could have 
been avoided by reasonable care, (4) the 
machinery was securely euarded. Plain- 
tiff may appeal. - 


Case of Employee Injured by Reason of 
Defect in Gangway. 


A workman was employed by a school 
board to carry mortar to some masons 
(also employed by the board) who were 
building a wall on land belonging to the 
latter. When the wall had been put up, a 
foreman, who was in general charge of the 
work, directed the workman and one mason 
to do the tuck-pointing the next day. In 
order that the mortar might be carried to 
the mason at the foot of the wall, these 
two made, of some of the planks which 
had been used in the scaffolding, a gang- 
way from the top of the wall to an adja- 
cent building, and from there to the 
eround. Whilst the workman was walking 
along this gangway with a load of mortar, 
an insecurely fastened plank gave way, and 
he was injured. 


In the action for damages which he then 
brought against his employers it was de- 
cided: (1) that at common law (that 1s, 
apart from there being any statute on the 
subject) his employers were not liable for 
the accident, as the injured man and the 
mason were fellow-workmen (neither being 
bound to obey the other) who had exercised 
their own judgment as to the best means 
of building the gangway, and as the ma- 
terial supplied by the employers (the 
planks) would have proved strong enough, 
if they had been properly fastened. 
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Tt was also decided (2) that the em- 
ployers were not liable under the terms of 
the Workmen’s Compensation Act, because 
the gangway was not constructed by any 
one under their orders (as a superintend- 
ing foreman) whose commands the injured 
man was bound to obey. 

[Ferguson vs. Galt Public School Board. 
Canadian Law Times, vol. 20, p. 397.] 


Case Concerning Unreasonable Articles of 
Apprenticeship. 


A boy, under twenty-one, was bound for 
four years to a firm of iron-turners. It 
was agreed that at the end of the four years 
the boy’s surety in the articles of appren- 
ticeship should pay the firm $300 for 
teaching him the trade, and that if before 
the end of that time he was either dis- 
missed for good reasons, or if he left the 
firm, the $300 should then be paid imme- 
diately. The boy was to work, in all, for a 
time equal to four years of 310 days of 10 
hours each; but the firm could at any time 
reduce the number of hours’ work to be 
done in a day. The firm agreed to pay 
him forty cents for every full day’s work 
during the first year, forty-five cents in the 
second year, fifty cents in the third year, 
sixty cents in the fourth year, and to give 
him a bonus of $25.00 if he completed the 
fourth year. . 

The boy worked for about eighteen 
months, and then stopped going to the 
shop, saying that for various reasons, he 
found that the work was hurting his 
health. The firm said that he wilfully left 
their employment, and sued his surety for 
the $300. 

It was decided that the articles of ap- 
prenticeship were unreasonable, because 
the firm could, if it chose, reduce the num- 
ber of working hours: at any time, and thus 
not only compel the boy to work for a 
greater number of days in order to serve 
his full time, but also reduce his weekly 
wages. The apprenticeship was, therefore, 
of such a nature that the boy was never 
legally bound by it, and the action was 
accordingly dismissed. (Macgregor v. 
Sully, Ontario Reports, vol. 31, page 535.) 
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QUEBEC CASES. 


Case of Employee Injured through Dis- 
obedience to Employer’s 
Instructions. 


A cotton company, using great quanti- 
ties of steam coal, had a large pile of it, 
from 15 to 18 feet in height, in the open 
air. Being thus exposed to the weather, it 
became saturated with moisture and frozen 
to a depth of two or three feet, a hard 
crust being thereby formed over the whole 
pile. It was the duty of one of the em- 
ployees of the company to assist in taking 
some of this coal, as it was required, from 
the pile to the furnaces. He was told to 
do so by going to the top of the pile, break- 
ing the frozen crust with a pick, and then 
getting out the coal to put in the cart. He 
was also frequently warned that if, instead 
of doing as instructed, he should work into 
the pile from beneath, he would run the 
risk of meeting with a serious accident, as 
the crust would ther eventually cave in. 
Nevertheless, the employee undermined the 
erust, which, falling down one day, severely 
injured him. 


The employee sued the company for 
damages and, in order to account for his 
disobedience to orders, said that if he had 
gone to the top of the pile and broken the 
crust, he could not have got the coal in 
time. The judge decided that this was not 
proved by the evidence, and added that 
even if it were the fact, it would not affect 
the case, as the employee’s only duty was 
10 do as he was told, and if there was then 
a lack of coal for the furnaces, it would 
not be his fault nor his concern. The action 
for damages was therefore dismissed. 


The concluding words of the judgment 
given in this case are quoted below, both 
because they give briefly the present law on 
this subject, and also because they contain 
a judicial opinion that this law might be 
changed with advantage both to employers 
and to employees: 

‘Tt has been held that an employer is 


obliged to protect his employees in certain 
cases even against their own imprudence, 
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but I do not think any case has held that 
employers are obliged to indemnify their 
employees when accidents happen from 
dangers arising from disobedience of the 
latter to the instructions given them as to 
the manner of conducting their work; more 
especially when, as in this case, the em- 
ployee was fully aware of the nature of the 
danger, and took the risk. 

‘In this case the plaintiff suffered a 
severe accident. It is unfortunate for him, 
but there is no principle of law upon which 
the defendant can be held liable. 

‘It seems to me that it is quite time for 
our legislators to seriously consider whether 
the interests of the labourer cannot be bet- 
ter protected than they are under our pre- 
sent law. This question has been dealt 
with in England and in most continental 
countries, in a manner which seems to me, 
both as regards the interests of the em- 
ployer and employed, a distinct advance 
from the position which it occupies here.’ 
(Primeau vs. the Merchants’ Cotton Co. 
—Judgment delivered in the Superior 
Court at Montreal by Mr. Justice Archi- 
bald, on October 23, 1900.) 


Case of Employee Injured by Defect in 
Ladder Borrowed from Employer. 


A painter agreed to paint the roof of a 
house for a certain sum. He _ supplied 
himself with some rope, in order that he 
might be able to get at certain parts of the 
building, but when he got to the roof he 
saw a ladder there. He asked his employer 
(the owner of the house) if he might use 
it, and the latter assented. The ladder 
was provided with crotchets to hook over 
the reach-pole and keep the ladder in place. 
The crotchets were attached to the ladder 
by screws, one of which was loose, and 
when the painter was on the ladder this 
screw gave way, he fell and was severely 
injured. He sued the owner for damages, 
claiming that as he had supplied him with 
a defective ladder, he was responsible for 
the consequences. But the judge decided 
that the owner of the house was not respon- 
sible, both because he had only lent the 
ladder when asked to do so and had not 
supplied it for the work, and also because 
it was the duty of the painter, who knew 
all about such things, to examine the lad- 
der before using it. The action was there- 
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fore dismissed. (liaRose v. Laforest, Que- 
bec Official Reports (Superior Court), vol. 
17, page 331.) 


NEW BRUNSWICK CASES. 
Case of a Seaman Suing for His Wages. 


There is a Canadian Act giving to sea- 
men a particular way of bringing an action 
for money due them for wages. Its object 
is to prevent delay and to enable the sailor 
to at once bring his claim before the nearest 
judge at the port where the voyage ends or 
where he is discharged. This particular 
action, however, can only be brought by a 
person employed on a Canadian vessel— 
that is, one which is registered in Canada. 

Now, whenever a particular form of ac- 
tion is given by a statute, any one bring- 
ing that action must, in order to be suc- 
cessful, fulfil all the formalities and details 
laid down by that statute, and show clearly, 
at the very commencement, that his case is 
one of those referred to by the statute. In 
this case the seaman failed to do that. He 
did not make an affidavit of complaint, 
showing (1) that the ship on which he had 
been employed was registered in Canada, 
and (2) that the voyage for which he was 
claiming wages had ended, or that he had 
been discharged. Consequently his action 
was finally dismissed. (Hz parte Andrews, 
New Brunswick Reports, vol. 34, page 303.) 


MANITOBA CASES. 


Case of Testing Validity of Civic Resolu- 
tion Regarding Rate of Cor- 
poration Wages. 


The council of the city of Winnipeg 
passed a resolution providing that contrac- 
tors on corporation works should pay their 
employees not less than 173 cents per hour. 
After this resolution had been generally 
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acted upon for about three years, a con- 
tractor brought an action against the city 
council, in order to have it adjudged that 
the council had no power to pass such a 
resolution, and in order to prevent its 
being acted upon any longer. It was 
proved by affidavits that the minimum rate 
of 174 cents per hour was not more than a 
fair living rate of wages in Winnipeg. 
The court decided that the city council had 
power to pass such a resolution ; that it 
seemed to be a reasonable one; and that 
therefore the other point in dispute, whe- 
ther its operation should be continued— 
was a question of civic policy which should 
be settled by the ratepayers, and not by 
the court. (Kelly vs. City of Winnipeg, 
Manitoba Reports, vol. 12, page 87.) 


Case Concerning Workmen’s Compen- 
sation Act. 


The Manitoba Workmen’s Compensation. 


for Injuries Act says that the suit for 


damages against the employer of the de-- 


ceased workman, for the benefit of his wife 
or children, shall be brought by his execu- 
tor or administrator. The right of action 
being one which is given by a statute, the 
words of the Act creating it must, as re- 


-gards the way of bringing the action, &e., 


be strictly followed, or the action will be 
dismissed. In this case the brother of the 
deceased workman had become the admin- 
istrator of his estate, but he had not brought 
any action against the employers for the 
benefit of the widow. The widow herself 
brought this action. It was decided that 
she had no right to sue under the Work- 
men’s Compensation Act itself (as men- 
tioned above), saying that actions under it 
could only be brought by the executor or 
administrator. (Pearson vs. Canadian 
Pacific Ry. Co., Manitoba Reports, vol. 12, 
page 112.) 
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DEPARTMENT OF LaBour, 
December 15, 1900. 


_ The Gazette publishes in its present num- 
ber a somewhat lengthy account of the lock- 
out in the boot and shoe industry in Que- 
‘ ec. For many reasons this lock-out 
is deserving of particular attention. The 
interests involved are exceptionally large, 
the boot and shoe industry being the most 
important of the manufacturing industries 
I Quebec and embracing 25 different estab- 
fishments. All of these, save 4, closed their 
doors on October 27 last, and, with one ex- 
eption, remained closed throughout the 
nonth of November. The number of opera- 
tives affected at the beginning was about 
,000, but owing to the inter-dependence of 
he various branches of industry, this num- 
ber has been steadily supplemented by per- 
Sons engaged in other occupations and 
rades. The lock-out is of special interest, 
however, because of the importance of the 
issue involved—the right of organization on 
he part of workmen. The issue is by 
hO means a new one, but is, in reality, 
f the heart of trade-unionism itself. 
for this reason the Gazette has published 
full the authorized statement of the 


manufacturers and the correspondence 
which has passed between both the parties, 
and has carefully avoided, as is its policy 
in all such matters, any criticism or ex- 
pression of opinion, in order that the public 
may be in a position to form an unbiassed 
Judgment on the questions involved. A 
feature deserving of mention, however, is 
the good order which has prevailed during 
the carrying on of negotiations between 
the parties in this large industrial dispute. 
The final reference of the matter to settle- 
ment by arbitration is important also as 
being most in accord with those forces of 
modern society which are making for in- 
dustrial peace. 


The lumbering industry appears as the 
second of the series of special articles on 
the industries of Canada. The importance 
of this industry and its value as a national 
asset will be seen from the description of 
the forest areas of the Dominion and the 
facts in reference to home production and 
export trade. Special attention has been 
devoted to the present economic position 
of the industry in its relation both to capi- 
tal and labour. Statistical tables in re- 
gard to prices and wages have been care- 
fully compiled from the best sources, avail- 
able, and, where possible, the general trend 
of both prices and wages during a series 
of years has been given. The Gazette de- 
sires to acknowledge the kind assistance 
rendered by a large number of the most 
important lumbering firms throughout the 
Dominion in supplying information from 
which the tables on present conditions have 
been largely prepared. Workingmen will 
find in the schedules of wages, the rates cur- 
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rent during the month of November in the 
different lumbering districts of the Do- 
minion. A series of short bulletins has also 
been prepared indicating the demand for 
labour in the industry at the present time. 


The subject of labour legislation in the 
Dominion is continued in a special article, 
“ Tegislation in Canada for the protection 
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of persons employed in factories ”, the first 
part of which appeared in the November 
number of the Gazette. The two articles 
taken together give a concise account of 
factory legislation as it exists at the pre- 
sent time in the different provinces. Simi- 
lar articles dealing with other phases of 
labour legislation will appear in subsequent 
numbers of the Gazette. 





REPORTS FROM LOCAL CORRESPONDENTS. 


URING the month of November, two 
additions were made to the list of 
local correspondents of the Labour Gazette. 
Mr. James C. Watt, of Brantford, Ont., 
was appointed correspondent for the city 
of Brantford and district, and Mr. Walter 
S. Macdiarmid, of Belleville, correspondent 
for the city of Belleville and district. 


General Summary. 


The reports from the local correspondents 
indicate that, with the exception of those 
trades directly affected by the change of 
season, the condition of employment re- 
mains exceptionally good. There is little 
mention of enforced idleness in any of the 
cities, and in some quarters the demand 
for labour is considerably greater than the 
supply. This is particularly the case as 
regards carpenters and labourers at Syd- 
ney, Cape Breton, and for woodsmen in the 
lumbering industry. The reports, moreover, 
indicate the starting of new industries at 
many points. The approach of winter has 
affected the building trades and shipping 
industry in all parts of Canada; in the 
former-all outside work has been completely 
stopped in some localities. Many of the 
men at work on the wharfs during the 
open season have left to take up work in 
the woods for the winter. Those engaged 
in railway transportation have been: kept 
exceptionally busy. The metal trades gen- 
erally are very active and printers are 
well employed. Stock taking, which is more 
or less common at this season of the year, 
has had the usual effect of lessening em- 

















ployment in some of the factories, but 4 
there are emphatic indications that busi- — 
ness will continue prosperous during the f 
winter, and that there will be little dis- @ 
tress through enforced idleness due to 4 
want of employment. 


With the exception of the lock-out in ; 
the boot and shoe industry at Quebec, 
which continued throughout November, — 
there were practically no industrial dis- — 
putes of a serious nature during the month. 
Compared with the previous month the | 
reports indicate a marked improvement in — 
this regard. The lock-out in Quebec, is, 
however, one of the most serious industrial — 
disputes which this country has had for am 
long time and large numbers have been — 
affected in consequence of it other than 4 
those immediately concerned. 


The formation of new labour unions has — 
progressed steadily during the month, and — 
several existing organizations have suc 
ceeded in having the Union Label more 
widely adopted. : 


Special Reports. 


HALIFAX, N.S., AND DISTRICT. 


Mr. James Pharr, Correspondent, _ 
ports as follows:— | 


steamship labourers, 
has been more or less uncertain, owing 10] 
the non-arrival of steamers till long after | 
they were due. There continues to 0 
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quite a demand for labour at Sydney, the 
papers having daily advertisements for 
carpenters at wages from $1.50 to $2.50 
per day, and for labourers at from $1.35 to 
$2.50 per day, promising steady work. There 
is also a large demand for labourers 
throughout the province for railway con- 
struction work. 


Among the Building Trades work has 
continued good, although the protracted wet 
weather has interfered somewhat with out- 
side work. As there was considerable in- 
side work to be done, all competent men 
were kept at work. The prospects for Car- 
penters during the coming winter are very 
good, as several large contracts are already 
on hand, which will last well on into the 
spring. 


Coopers are all busy, and there are no 
idle men in the city of their number. 


Among the Truckmen work has been 
fairly good. 


On the wharfs work has been only fair 
among the steamship men, but at the south 
end wharf work has been very brisk, owing 
to the arrival of the fishing fleet. The ar- 
rival of the winter port steamers will again 
make things lively at the north end. 


Boilermakers and Machimsts are very 
busy. All the foundries have full staffs, 
and are working overtime. Plumbers are 
very busy, and Metal Workers generally 
employed. 


Printing continues good, and very few 
printers are idle. The Typographical 
Union of this city contributed its first 
member to the Childs-Drexel Home for 
Union Printers at Colorado Springs, in the 
person of Joseph Tracy, a veteran of the 
craft in this city. 


Among the Painters jobbing has been 
fairly good, but there has been a lack of 
new work. 


The Motormen of Halifax will be better 
off this winter than heretofore, as the cars 
will be vestibuled, which, in addition to the 
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fur coats now owned by the men, will im- 
prove their condition considerably. 


On the 5th inst., there was a strike 
among the Iron Workers at Sydney, em- 
ployed on the construction of the Dominion 
Iron and Steel Company’s plant. Two 
hundred quit work on instructions from 
the committee which had been appointed 
by themselves to confer with the company 
regarding the length and pay of a day’s 
work. On the 8rd inst., the company post- 
ed a notice stating that in future the day 
for the iron men would be nine hours in- 
stead of ten as previously, and that the pay 
would be reduced proportionally. The men — 
held a mass meeting, and at this meeting it 
was decided to work nine hours, but only 
for the same pay as they had! been receiv- 
ing previously. They had been receiving 
$2.50 and $3 per day, and have been em- 
ployed on the blooming mills, iron ore bins 
and around the blast furnaces and coke 
ovens. The men are practically all skilled 
mechanics, and come from Pittsburg, Pa. 
The strike lasted only a couple of days, 
when the matter was amicably adjusted 
between the company and the men, and all 
hands returned to work. 


A Moulders’ Union, comprising largely 
American workmen, was recently organized 
in Sydney, as a result of which the men 
have secured an advance of $1 per day in 
their wages. The carpenters are now talk- 
ing of forming a carpenters’ union. 


Industrial development at Sydney, Cape 
Breton, is amply justifying the hopes of 
those who see in this important centre the 
future Pittsburg of Canada. The demand 
for labour ig very great. Twelve million 
bricks have so far been used in constructing 
coke furnaces, and bricklayers say that 
more millions are yet necessary. The first 
coke was produced on the 21st of the 
month, when the United Coke and Gas 
Company made a test of one of the fur- 
naces just completed. The coke was found 
to be of excellent quality. At the close of 
the month work had commenced on the 
plant of the Dominion Steel and Iron Com- 
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pany, which, but for the delay in the com- 
pletion of the contracts, would have begun 
earlier. It will not take a long while be- 
fore the whole establishment will be run- 
ning at full capacity. 


ST. JOHN, N.B., AND DISTRICT. 


Mr. W. H. Coates, Correspondent, re- 
ports as follows :— ; 


Trade generally is improving, and the 
opening of the winter port business for the 
season has caused quite a stir among Ship 
Labourers and others interested. 


The Building Trades continue active, 
but recent snow storms may retard work 
materially. 


The Printing business is improving, and 
most of the men who were idle last month 
are now employed. 


Work is being pressed forward on the 
new Intercolonial Railway Round-house at 
Campbellton. The contractor has supplied 
his men with oilskin suits, which enables 
them to work through the rainy season 
and thus save their time. 


The I.C.R. Elevator started on Novem- 
ber 24, and as a preliminary test of the 
machinery, a carload of grain was un- 
loaded. The new machinery worked satis- 
factorily. 


Messrs. J. Clark & Son, farm machinery 
dealers of Fredericton, have purchased the 
New Brunswick Foundry, of that city, and 
will take possession January 1. The pur- 
chase price was about $15,000. 


A fire at Marysville November 26 des- 
troyed a grist mill, sawmill and hotel be- 
longing to the Alex. Gibson Company. The 
grist mill had not been operated for five 
or six years, but was used as a storehouse 
for grain and feed. The sawmill employed 
from 25 to 30 men, and cut about 35,000 
feet of lumber per day. 
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QUEBEC, QUE., AND DISTRICT. 


Mr. P. J. Jobin, Correspondent, reports 
as follows :— 


Taken as a whole the month has not 
been a good one for Quebec. The lock-out 
in the shoe trade has affected quite a large 
number of industries, and some hands have 
been laid off in the packing case and paper 
box factories, the demand for their goods 
being greatly reduced in consequence of 
the strike. The same state of things also 
applies to the tanners and curriers. 


In the Building Trades, particularly for 
those men employed at outside work, there 
has been less work than during any of the 
months since March of the present year. 
The number of days lost through bad wea- 
ther during November went up as high as 
seven, and owing to want of light, each 
work day has been materially shortened. 
The change from the 10-hour day to the 
9 or 8-hour day, occurs invariably in the 
month of November. There has not been 
any other reduction in the rates of pay ex- 
cept those corresponding to the reduction 
of hours of labour. 


In the shipping line there was a very 
appreciable falling off, more particularly 
during the last half of the month. At the 
close of the month there were still but two 
ocean steamers in port and they were hur- 
rying on their departure. 


Coopers during the month were kept well 
employed. The schooners laden with fish 
and fish oils were rather late in arriving 
this season and requiring in consequence to 
be handled as rapidly as possible there was 


plenty or work for the fish inspectors and 


the coopers. The total employment, how- 
ever, has not been increased, as the amounts 
landed have searcely equalled amounts of 
other years. The harbour is beginning to 
wear a deserted appearance, and it will be 
April next before the longshoremen and 
shippers are at work again. 


DEcEMPER, 1900 


Mr. Hdward Little, Correspondent, re- 
ports as follows :— 


A new industry was inaugurated in this 
city during the month. The loading of the 
first cargo of grain from the new elevator 
commenced on the 17th inst., and was wit- 
nessed by hundreds of the leading citizens, 
of Quebee and prominent men from New 
York, Boston and Montreal, The Leyland 
Liner, Albanian is the first vessel which 
has ever been loaded from an elevator at 
this port. This new enterprise promises 
muen for the future of Quebec as a grain 
shipping port. 


The Great Northern Railway opened 
their car shops here on the 31st of October 
at the Palais, and it is the intention not 
only to repair but to build the company’s 
cars here. The shops are divided into three 
departments: The erecting shop, 170 x 75 
feet; the wood-working shop, 130 x 50 feet ; 
the smith-shop and iron machinery shop, 
85x50 feet. The shops will employ alto- 
gether from 70 to 80 men. 


The Free Provincial Night Schools for 
the working classes have again started, and 
will be in operation up to the 31st March 
next. The curriculum includes reading, 
writing and arithmetic with geography and 
bookkeeping as extra subjects. No charge 
for attending these schools is made, but 
50 cents is exacted in advance as a gua- 
rantee, this amount is refunded at the end 
of the term if the rules are complied with. 


Mr. Alphonse Vézina, Hedleyville, has 
obtained a patent for an automatic car 
coupler which he claims will not only pro- 


tect the life of the employee but will also 





exempt the company that uses it from the 


_ numerous expenses arising from railroad 
- accidents. 


The preliminary steps in the rebuilding 


of the Academy of Music commenced on 
the 13th inst., when men began work clear- 
ing out the debris which has lain undis- 
_turbed since the fire on March 17 last. 
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The steamer Savoy which left here on 
the 12th inst. for the Island of Anticosts 
took down a number of labourers who will 
work at the island during the winter 
months. 


For public convenience, greater safety 
and better service, the Quebec Railway, 
Light & Power Company are building a 
second track to Ste. Anne de Beaupré. 
Having a double track the whole length of 
the route, switches will not be required and 
side tracking will be unnecessary. ‘This 
work has become a necessity owing to the 
large number of pilgrimages to the shrine 
of La Bonne Ste. Anne. 


The boom in the printing business is 
still on, not a man idle and overtime ig 
the rule. 


Stonecutters, Masons and Labourers are 
still busy working at the construction of 
the new Government Cartridge Factory 
and the Rolling Mill. The repairing work 
on the fortifications has been closed down 
for the winter. 


ST. HYACINTHE, QUE., AND DIS- 
TRICT. 


Mr. Napoléon Samson, Correspondent, 
reports as follows :— 


The condition of the labour market in 
this city is good. The boot and shoe manu- 
factures have been prosperous, and amicable 
relations have existed between employers 
and employed. The recent difficulties 
between the employers and the leather 
cutters have been satisfactorily ‘adjusted 
and the present relations are friendly. 


The manufacturers are about to adopt 
a recently registered special trade mark 
which has been obtained in order to en- 
courage good feeling between employers 
and employees, and also with a view of 
furthering the sale of such productions as 
are made under the best. conditions. 


In all of the trades good conditions pre- 
vail between labour and capital. 
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MONTREAL, QUE., AND DISTRICT. 


Mr. Victor Dubrewil, Correspondent, re- 
ports as follows :— 


The condition of the workmen of this 
district is about the same as during the 
last month. 


Choppers and Shantymen are in demand 
and command fairly remunerative wages. 


At the close of the transatlantic naviga- 
tion the dock labourers received from 39 
to 50 cents an hour for unloading vessels. 
This rise in wages is due to the fact that 
in the autumn these men make arrange- 
ments in advance for the shanties of the 
Gatineau, the Ottawa and the northern 
portion of the province. 


Building Trades have remained quiet, 
but for those able to get work the wages 
were pretty high. 


Carpenters and Jowmers are paid from 
$1.40 to $1.75 per day. 


Stonemasons, Bricklayers, Painters and 
Plasterers complain of stagnation in busi- 
ness. They have had enough work during 
the summer, but as the cold season has 
arrived they will be forced to lay off for 
a few weeks. 


Tinsmiths and Galvanized Iron Workers 
are very busy and are paid from $8 to $12 
per week. 


Blacksmiths report great activity in their 
shops. Their wages are from $10 to $13 
per week. 


The Rolling Mills are running day and 
night and prosperity reigns among the 
workmen. 


Workers in Leather are nearly all em- 
ployed and do not complain much about 
wages. 


In the Cotton factories the employers 
are asking for more help every day. The 
wages are very small. 


The Printing Trades are doing very well 
at present and everything points out to a 
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continuance of this state of things for a 
long while yet. Ordinary hands are get- 
ting from $10 to $12 and those running 
machines from $15 to $20 a week. 


Railway Employees are enjoying great 
prosperity. 


In the other trades the reports received 
are very encouraging. 


A deplorable accident happened in the 
shops of Messrs. Gilmour Bros. & Co., at 
Hochelaga, this week. An emery wheel 
making 1,200 revolutions per minute burst 
and the pieces (one weighing 200 pounds) 
struck three unfortunate workmen. The 
first, John Morrel, was instantly killed and 
the two others were dangerously wounded. 


The Council of Federated Trades is mak- 
ing rapid strides in the work of organiza- 
tion. Several Labour Unions have swollen 
the ranks of the delegates and the organ- 
izers state that a large number of new 
Associations will soon be formed. 


The Central Trades and Labour Council 
is also doing a lot of effective WOLK, i A hee 
solution was adopted at the last regular 
meeting asking the City Council to vote 
the ordinary grant towards helping to 
maintain night schools, and also to pass 
a grant for preserving the Municipal La- 
bour Bureau. 


The Municipal Labour Bureau is carried 
on by the City and is free to all. From the 
manager’s last report it is ascertained that 
during the year ending November 30, 1900, 
there were 5,419 applications for work, 
4,024 situations offered and 3,896 persons 
found employment. 


At a meeting of the Independent O pera- 
tors, Basters and Pressers Union held early 
in the month, a resolution was passed re- 
questing the government to insert a clause 
in all clothing contracts under its control, 
requiring manufacturers to employ mem- 
bers of strictly Canadian Labour Unions, 
regularly incorporated under civie or pro- 
vineial regulations, and no others. 
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TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows :— 


There is not much change in labour con- 
ditions in this district since last month. 
The demand for labour in most branches 
of industry continues good, excepting where 
it is affected by the change of season. The 
relations between employers and employed 
are generally satisfactory. 


Lhe Iron Trades are particularly active 
with a brisk demand for skilled labour 
showing an improvement as compared with 
the corresponding season last year. 


The Bakers are nearly all employed and 
trade is lively considering the time of year. 
The Bakers and Confectioners Union has 
strengthened itself considerably of late. 


The Printing Trades are somewhat quiet 
and a large number are out of employment. 
There has latterly been a considerable in- 
flux of printers from outside places owing 
to the activity of the trade prior to the 
elections. The cessation of this temporary 
work and the present unsettled conditions 
of wages, concerning which negotiations 
are now going on between the employers 
and the men accentuate the present slack- 
ness. ‘The Typographical Union reports a 
‘gradual increase in membership, having 574 
in good standing, and about 40 additional 
names on the books. The demand made on 
the employing printers is for an increase 
of wages from $12 to $15 for a week of 54 
hours, and it is thought some compromise 
will shortly be arrived at. A more serious 
phase of the situation was the action of 
the Press Feeders Union who informed 
their employers that they would declare a 
strike on December 1 if the scale of wages 
in their branch was not raised from $7 to $9 
per week. The employers pointed out that 
the wages were advanced $1 per week 18 
months ago. The Employing Printers As- 
‘sociation requested the employees in the 
various departments of the trade to meet 
and confer with them in a body so that a 
general and all-round understanding might 


‘be effected. The threatened strike has 
24 
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been averted by a conference arranged with 
representatives of the Allied Printing 
Trades Council. 


The Custom Tailors find plenty of work 
as usual at this season, though conditions 
are not quite so favourable as last year. The 
high class trade is better than that of a 
lower grade and things are likely to con- 
tinue brisk until the holidays. The Tailors 
Union is increasing its membership. The 
Garment Workers (ready-made) and Cloak 
Makers are not doing so well. Complaints 
were made that during the spring there was 
a considerable influx of transient labour 
from New York sweat shops who performed 
a good deal of the work that would other- 
wise have gone to residents and who re- 
turned to the United States in August. 


The Building Trades have been a good 
deal interfered with by the weather during 
the month, and are slackening as winter 
approaches. 


At the meeting of the Toronto Trades 
and Labour Council on the 22nd inst. it 
was resolved to publish a purely local week- 
ly labour paper directly under the control 
of the council. Delegates J. H. Huddles- 
ton, James Wilson and Hugh Stevenson 
were appointed to arrange for its publica- 
tion, and J. H. Kennedy as business agent. 
A report of the Educational Committee 
strongly condemning manual training was 
adopted. 


Arrangements are being made to place 
the Shoe Factory of the J. D. King Com- 
pany, Limited, on a union basis, which, if 
accomplished, will put an end to a struggle 
which has lasted for over two years. The 
difficulty is being arranged by John F. 
Tobin, of Boston, President of the Boot 
and Shoe Workers Union of the United 
States who had a long consultation with 
Mr. King on the 22nd inst. The employees 
were organized as members of the local 
union the same evening. It is probable 
that an agreement will be arrived at with 
the firm under which none but members 
of the union are to be employed in the fac- 
tory, that the union stamp will be placed on 
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all boots and shoes manufactured and that 
there shall be no strikes until recourse 
has been had to arbitration. The proceed- 
ings throughout the negotiations have been 
of a friendly and harmonious character. 


At a special meeting of the Board of the 
Toronto Industrial Exhibition Association 
held on the 20th inst., the membership was 
organized on a new basis. The total mem- 
bership of the Association representing 
various bodies of 120, three of whom are 
allotted to the Labour Organizations. 


The City Council on the 16th inst. award- 
ed the gas lighting contract to the Carbon 
Light and Power Co., of Philadelphia. A 
provision that the employees of the Com- 
pany shall receive not less than 18 cents 
per hour was embodied in the agreement. 


National Association of Marine En- 
gineers of Canada held their first weekly 
meeting of the season on the 22nd. The 
wage question was discussed at some length 
the smallness of engineers’ pay in compari- 
son with other mechanical trades being 
complained of. The establishment of branch 
associations at Collingwood and Kingston 
was discussed. Many applications for 
membership and inquiries were received. 


The affiliation of the various branches of 
the Piano Making Trades is under consi- 
deration. At a meeting of the Varmshers 
and Polishers Union held on the 18th inst., 
a committee was appointed to confer with 
the Piano Makers and Machine. Wood 
Workers with a view of organizing a 
Council of Piano Making Trades. 


HAMILTON, ONT., AND DISTRICT. 


Mr. Samuel Landers, Correspondent, re- 
ports as follows :— 


The general ‘layoff’ of unskilled labour 
in factories, foundries, &c., has taken 
place, as is customary every fall, though 
the open weather has kept this class of 
workmen at work longer this season than 


other years. In the trades, many are just - 


now ‘between seasons’ and are a little 
slack, which means in some cases half-time, 
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and in others an average of two weeks’ 
holidays. This by many of the men is 
looked forward to as an annual rest. 


It is generally conceded that the civic 
authorities will have less charity to dis- 
burse this winter than heretofore, owing 
to the sufficiency of work in the past, and 
the arrangements being made for work dur- 
ing the winter. Secretary McMenemy, of 
the city labour bureau, along with City 
Engineer Wingate, have arranged to give 
work to all bona-fide residents who desire 
it, in the city quarry. 


Quite a number of men were hired in the 
city during the month by J. M. Bickell 
and sent to Gore Bay, in the lumbering 
districts of Manitoulin. 

The Thompson Furniture Factory 1s the 
only industry which has been added to the 
city during the month. This is not alto- 
gether a new venture, but an enlargement 
of a small plant already in existence. The 
building to be erected will be 36 x 100 feet 
and three stories high. The cost will be 
about $5,000. About fifty men will be em- 
ployed. 


The machinery, plant and stock of the 
Wentworth Knitting Company have been 
purchased outright by G. B. Perry, who 
will at once proceed to put in new machin- 
ery, with a view to increasing the capacity 
of the mill, and has engaged an experienced 
man from a knitting centre of the United. 
States to look after the practical end of 
the business. 


The Hamilton Electric Supply and Con- 
struction Company has been incorporated 
with a capital of $40,000. It is to deal in | 
electrical supplies, and _ install electric | 
plants, with head office at Hamilton. 





The amalgamation of the Canada Cycle | 
and Motor Company, Limited, and the | 
National Cycle and Motor Company, Iim- 
ited, is announced. Whether or not there | 
will be any change in the number of fac- 
tories has not yet been decided. 


Two new trades unions were formed dur- 
ing the month: the Carters and Cabmen’s 
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and the Boot and Shoe Workers’. The 
former is a purely local organization, with- 
out international affiliation, and is en- 
dorsed by local labour unions. The latter 
is affiliated with an internatioal body, and 
will be followed by the formation of two 
more locals of the same craft. All the 
members are the employees of the John 
McPherson Company, who have adopted 
the union stamp on their products. 


Boot and Shoe Workers.—This craft 
have been enjoying a busy season, and 
members have lost comparatively no time 
through lack of work. There is but one 
large factory in this line in Hamilton, em- 
ploying some 250 operatives, men and wo- 
men. Wages have been very good. 


Bakers.—Sinee the rigid enforcement of 
the Ontario Bakeshops Avt, the long hours 
and Sunday labour have entirely vanished. 
There is a strong trades union of this cratit, 
and many of the local bakers are using the 
Bakers’ Union label on their bread. 


Broom-makers.—The broom-makers are 
receiving what they claim is fair wages, 
but complain of considerable slack season. 
The craft is well organized, and members 
are on the best of terms with their em- 
ployers. An effort will shortly be made to 
induce the employers to adopt the Broom- 


makers’ Union Label. 


Street Railway Employees.—All of the 
motormen and conductors on the Street 
Railway, Hamilton and Dundas, and 
Radial Road are in the employ of the Cata- 
ract Power Company, and belong to Divi- 
sion 107 of the International Union. There 
are some hundreds of them who receive 15 
cents an hour, working sixty hours a week. 


Sheet-metal Workers—tThe fall is, as a 
rule, the harvest time of this craft, few 
tinsmiths are idle, furnace and stovepipe 
men are all busy. 


Textile Workers.—There are a number 
of large cotton mills in the city where work 


_ has been plentiful during the fall, including 


m 


4 
+ 


| 


the past month. Wages in some depart- 
ments are more satisfactory than in others, 
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but on the whole reasonably fair wages are 
paid. 

Wood Workers.—This craft takes in the 
planing-mills, furniture and piano factor- 
ies. During the past month work has been 
fairly brisk. As a rule, skilled mechanics 
in this line have no difficulty in securing 
employment at the present time. 


District Notes. 


Dundas, Ont.—During the past month, 
employment has been fairly brisk in the 
many works in town. The new premises of 
the Grafton Manufacturing Company and 
the rebuilding of the recently burned 
House of Providence have given work to 
those in the building trades. 

An axe factory has been started, giving 
employment to about twenty-five men. 

The old Farquhar lime-kiln, which has 
been idle for so many years, is being re- 
paired by Mr. Barnes, of Hamilton, who 
will carry on an extensive business in lime 
and stone. This industry will also give 
employment to a number of men. 

The members of Union No. 69, Interna- 
tional Association of Machinists, who have 
been conducting the strike at John Ber- 
tram & Son’s, have all left town but one. 
President ‘Dickson received a telegram an- 
nouncing six situations procured for the 
strikers, who accepted the situations and 
left town at once. The firm have taken on 
a few new hands and are very busy. The 
men claim a moral victory, as none who 
left the shop have returned. 


Caledonia.—The millers in the employ 
of the Haldimand Milling Company are 
very busy at present, the firm having se- 
cured an order for four cars of flour from 
London, England. 

Shoup’s cheese factory employees are 
also enjoying a share of the busy season. 
A carload was shipped to Hamilton in the 
early part of the month. 


St. Catharines——Organizer Carty has 
organized a quarrymen’s union at Queens- 
ton Heights. 
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The St. Catharines Council has passed 
a by-law requiring the ringing of the city 
hall bell at five o’clock, in the interest of 
those who only work nine hours a day. 


The Shaw Company and Black Kerr 
Company, millers, have both decided to 
erect new mills, which will mean work for 
those employed in the building trades, fol- 
lowed by more men in the mills, when the 
buildings are comvleted. 


The city suffered the loss of a valuable 
industry on November 6, in the destruction 
of the Chaplin Saw Works. The loss is 
estimated at $85,000, with an insurance of 
$94,500. About fifty men were thrown out 
of employment. 


Welland.—Painters have had a_ busy 
month here; all the lock-houses, bridges 
and floats from Lock 25 to 16 on the new 
canal have received a fresh coat of paint. 


The lock-tenders and canal men along 
the canal have been promised that the 
recular rate of wages will be kept up dur- 
ing the winter months. The winter rate 
was formerly 25 cents less a day than in 
summer. 


Bricklayers, carpenters, slate-roofers, 
&e., have been busy during the month, 
many being employed on the new town hall 


aa at present in course of erection. 


GUELPH, ONT., AND DISTRICT. 


Mr. Alexander Callander, Correspondent, 
reports as follows :— 


There has been little or no change in the 
conditions of the labour market of Guelph 
and surrounding district since last report. 


With one or two exceptions, all kinds of 
industries are in good condition. This 
being an open winter, has enabled out-door 
labour to be earried on with little loss of 
time to those engaged in it. 

The Burr Brothers’ Furniture Factory, 
also the Morlock Brothers’ Upholstering 
Factory, are somewhat slack, but all other 
industries seem to have plenty to do. 
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The Robertson-Taylor Company, Lim- 
ited, are now running in their new factory, 
built for the manufacture of the Magnet 
Cream Separator. The factory, which 1s 
built up-to-date, is equipped throughout 
with the latest improved machinery. The 
Magnet Cream Separator has been on the 
market since March last. It is simple in 
construction, yet very strong, and is the 
only Canadian cream separator on the mar- 
ket to-day. This factory is a valuable ad- 
dition to the industries of Guelph. The 
men employed by the firm are all skilled 
workmen, and command good wages. 


The Bell Organ and Piano Company’s 
hands have again started on another round 
of overtime. 


The McPherson Shoe Company is send- 
ing union cards to their customers in 
Guelph. In many of the merchants’ win- 
dows union cards are displayed to show 
that the goods they have for sale, or which 
they manufacture, are made by union lab- 
our, and that their establishments have 
been unionized and pay union wages. 

The Trades and Labour Council of this 
city, which takes an active interest in 
municipal affairs, is endeavouring to get 
the city council to pass a by-law making 15 
cents per hour the wage for Corporation 
Labourers, with nine hours for a day’s 
work. 


The Tailoring Trade reports trade very 
dull at present. 

Eight hours is the work-day in the Up- 
holstering Trade; its prospects are good. 


The Printing Trades are in good condi- 
tion. 


STRATFORD, ONT., AND DISTRICT. 
Mr. James T. Burke, Correspondent, re- 
ports as follows :— 
The demand for labour has been good dur- 
ing the past month. 


The Stratford Mill Building Company 
have increased the number of hours’ duty 
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for their employees, which shows increased 
business and wages for each week. 


The Stratford Milling Company are en- 
joying increased prosperity and working to 
their fullest. capacity. 


The Stratford Creamery Butter and 
Separator Firm are busy endeavouring to 
fill orders for their first-quality butter. 


Carpenters, Bricklayers and  Stone- 
masons are kept busy completing this sea- 
son’s contracts, which were quite extensive 
in the city and county of Perth. 


There are reports that this city will have 
before long a Printers’ and Plumbers’ 
Union. 


The Cigarmakers, Garment Workers, 
Wood Workers, and Railroad Employees 
are enjoying the same amount of prosper- 
ity as in previous months. 


LONDON, ONT., AND DISTRICT. 


Mr. A. Woonton, Correspondent, reports 
as follows :— 


The condition of the workers during the 
month of November has only been fair, as 
compared with the preceding month. In 
most of the industries stock-taking takes 
place at the close of the year, so the manu- 
facturers are not rushing much new work 
in order to leave as little as posible on hand 
at that time. 


In the Brass, Iron and Steel Industries 
work is dull at the present time, with indi- 
cations of an improvement when stock- 
taking is finished, at the beginning of the 
new year. The amalgamated Society of 
Engineers report all their members as work- 
ing during the month, with the exception 
of five, who are on their Superannuation 
Fund. The Brass Workers, Iron Moulders, 
Machinists and Metal Polishers report 
members of their unions laid off. 


This is a slack season among the Brush 
Makers, but trade is better with them now 
than at this time last year. 


The Bricklayers and Masons report a fall- 
ing off of work during the past month, 
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fully one-half their number being idle. The 
only building in course of erection giving 
work to many bricklayers are a three-story 
one for the London Electrical Construction 
Company and a large addition to the Mc- 
Clary Manufacturing Company’s already 
extensive premises. The work on the In- 
firmary at the Asylum for the insane has 
been stopped till spring. 


The Building Labourers have been as 
busy during the past month as at any time 
during last summer, and it was difficult to 
meet demand for union men at times. 


The Cigarmakers have had a good month, 
not a single member drawing out-of-work 
benefits from their union, which speaks for 
itself. The local union has been notified 
that the New York Union needs no more 
outside assistance to maintain their strike, 
and the special assessment for that pur- 
pose, which has been on since August 18, 
has been declared off. 


The only local work being done by the 
LIinemen is the removal of wires from the 
main streets to the back alleys. <A force 
of men have just reached the city from the 
east, with a long distance telephone wire, 
and another force is stringing a telegraph 
wire from here to Toronto, for the O.P.R. 


In the Printing Trade work on the news- 
papers is brisk; and in those book and job 
offices which: handle novelties, such as cal- 
endars, overtime every night is the rule; 
but in those depending on commercial work 
alone there is very little doing. The Ad- 
vertiser Printing Company have purchased 
a new Mergenthaler type-setting machine, 
making four in all. | 


The Railroad Workers report plenty of 
business. There is a growing dissatisfaction 
among the engineers and firemen over the 
‘first in first out system’, which has been 
in vogue. The passengers and way-freight 
men are the only ones who have regular 
runs. The others allege that they are sent 
out of here, and when they reach their des- 
tination they are often sent on a run on 
some other branch, it being not a rare oc- 
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currence for them to be away from home 
for a week at a time, having no regular 
places of obtaining food, they are often 
compelled to go without it for 12 and 15 
hours. 


There is not as much work among the 
Tailors as is usual at this time of the year, 
which is attributable to the fine warm wea- 
ther. 


The London Tobacco Company, a new 
industry which started a little over a month 
ago, and which employ union hands only, 
and manufacture union brands of chewing 
tobacco, report business as better than they 
anticipated. 


The Trades and Labour Council held an 
assembly in the City Hall, on the evening 
of November 7; the proceeds are to be 
used to defray the expenses of labour can- 
didates at the coming municipal elections. 


A labour directory has just been issued, 
giving the names of the different labour 
organizations in this city, their place and 
time of meeting, and names of presidents 
and secretaries. 


Daniel Wallace, organizer for the Inter- 
national Tobacco Workers, has organized 
a union at Leamington during the month, 
and expects to organize one at Kingsville 
_ shortly. 


The Bartenders of this city were organ- 
ized under the Bartenders and Restaurant 
Employees Association of North America, 
on November 25, with a charter member- 
ship of twenty-three. F. Harding was 
elected president, and J. McNeil, secretary. 


The McClary Stove Manufacturing Com- 
pany have given notice to their employees 
that they intend closing their large es- 
tablishment shortly for about three weeks, 
for the purpose of putting in new boilers, 
and other necessary improvements, which 
eannot be attended to while the machinery 
is in operation. This firm employs about 
60 hands. 


A syndicate of Detroit and local capital- 
ists are forming a milk trust in this city. 
A firm of solicitors, who are acting for 
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them, are sending out circulars to all the 
milk vendors, making offers to buy up their 
routes, and they have already secured a 
large percentage of them. They are also 
dealing with the farmers who live close 
to the city to buy up all their available 
milk supply. They will deliver the milk 
with 20 wagons, instead of 80, as at present. 
The present vendors will deliver the milk 
for themselves until April 15 next, when 
the syndicate will take hold. 


WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, re- 
ports as follows :— 


The month of November in Manitoba is 
marked by the change from summer occu- 
pations to those pursued in winter. Every 
day, towards the latter part of the month, 
gangs of men are being despatched to 
camp work, and securing such is making 
the employment agents exceedingly busy. 
An unusually good class of workmen are 
presenting themselves this year for bush 
work. Such are coming from provincial 
points and are seeking employment on ac- 
count of the crop shortage, which compels 
many to seek other sources for the applica- 
tion of their labour. Generally speaking, 
all requirements will be met by labour 
offering for employment. Wages remain 
firm at a slight increase over last season’s 
rate. The advent of winter came in earn- 
est about the middle of the month, and all 
outside work is now at a stand-still. 


Building Trades.—The season’s work is 
practically over so far as outside occupa- 
tions are concerned. Good carpenters find 
employment at interior work, which, com- 
pared with last year, is not very extensive. 
Bricklayers and stonemasons, except small 
jobbing, are practically idle, and will re- 
main so until spring of next year. Plumb- 
ers and tinsmiths are well employed, as is 
usually the case at this period of the year. 
Itinerant workmen are leaving for milder 
climates, where they can follow their occu- 
pation. 





DrEcEMBER, 1900 L 


Civic Works.—Except necessary  per- 
manent hands, nearly all manual and 
skied workers have been laid off for the 
winter. The asphalt staff has been dis- 
charged, and will not recommence opera- 
tions until next summer. 


Custom Tailoring—Cold weather has 
stimulated the demand. Good hands are 
all at work. 


Printing Trades.—Following the general 
election, a particularly dull period ensued, 
and so remained until the latter part of 
the month. The lithographers are busy. 
The Typographical Union, it is reported, 
are contemplating a revision of its scale. 


Railway Construction.—Severe weather 
has diminished the numbers employed in 
this branch, and in some cases operations 
have ceased. 


Logging and Camps—Camps are now 
equipped with their full complement of 
hands. The last day of November saw 
many men leave Winnipeg for camping 
points. Agents still report one or two con- 
tractors who intend going into the woods 
in December, and their gangs require to 
be made up. Wages, to experienced men, 
were offered as high as $32. 


Milling Trade—The Ogilvie Milling 
Company still continue a night and day 
shift. In the course of a week or so it is 
expected that the mill will close down from 
three to six weeks for necessary repairs. 
After this period, however, the mill will 
resume its double shifts. 


Foundry and Machinists’ Trade-In 
this branch business continues steady, and 


_ the prospects are fair for a continuance of 
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same condition. 


Railway Employment.—Repair shops are 
running normally, but trackmen and sec- 
tion gangs are being reduced. 


The Hmployees of the Canadian Pacific 
Railway Workshops in Winnipeg have an 
association for mutual interchange of ideas 
on technical subjects having relation to 
the different trades they are engaged in. 
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At the last meeting a paper on ‘ Friction’ 
was read and afterwards discussed. At its 
next meeting the subject of ‘ Lubrication’ 
will be taken up. 


Mr. Thos. Ching, a member of the Brick- 
layers’ Union, has been elected as Presi- 
dent of the Winnipeg Trades Council. On 
the latter body Mr. Ching has always been 
very active. At the present time he occu- 
pies the position of President of the Civic 
Employees’ Union, and also has been Presi- 
dent of the Bricklayers’ Union. In his 
new office he succeeds Mr. John T. Mor- 
timer. 


The Municipal Council of Winnipeg, at 
a recent meeting, made an appropriation 
of $100 to provide furniture and other 
equipment necessary to fit up a room set 
aside in the Winnipeg City Hall for the 
purposes of the newly-formed Association 
of Cwic Employees. In addition to being 
useful as a place of meeting, the room is 
used as a club-room, and as such is very 
acceptable to the men, providing as it does 
a common gathering place for large num- 
bers of employees who, from climatic rea- 
sons, are necessary idle during the winter 
months. 


NEW WESTMINSTER, B.C., AND 
DISPRiIGT: 


Mr. Geo. Hargreaves, Correspondent, re- 
ports as follows :— 


The eondition of the labour market has 
not improved since last report, frost and 
wet weather preventing outside work. The 
lumber mills in the city have commenced 
to run short time. A number of men have 
been placed to work on the new civic build- 
ings. One sale of real estate during the 
month will mean the construction of a 
large business block in the centre of the 
town. The closing of the cannery for this 
year places quite a number of idle men in 
town. Two of the logging camps have 
closed down for this season, so that, in the 
event of any demand for unskilled labour, 
the market is well stocked. 
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The Bricklayers of the city, with the ex- 
ception of a few men, are all idle. 


Carpenters have, during the past month, 
been fairly well employed, considering the 
weather. 


There is only one shop of Cigarmakers ; 
it emplovs nine hands. There is no demand 
for additional help. 


Very few white Fishermen are fishing at 
present. The Japanese are still out fishing 
dog salmon for export; they find a market 
in Japan for salted and smoked fish. 


Galvanized Iron Workers have been 
fairly well employed. 


Plumbers have been kept busy, owing to 


a week’s frost. 


There is no demand for Painters. The 
buildings in course of erection are not 
ready, and during the past month outside 
work has not been possible. 


Printers have been well employed, but 
there is no demand for additional help. 


In the Lumber Industry the two princi- 
pal mills are running eight hours per day, 
instead of ten as heretofore. 


Masons have been well employed during 
the past summer, but owing to the comple- 
tion of two large jobs, their work is be- 
coming slack. However, the prospects are 
bright for a busy spring for this branch. 


Very little work has been done by Ship- 
wrights and Caulkers during the past 
month in this city and district. All the 
members of the union were over in Vic- 
toria working on a rush job. Tenders have 
been called for and accepted for two steam- 
ers for the Marine and Fisheries Depart- 
ment, some of the local men having ten- 
dered. Members of the trade are expecting 
to start on the new Dominion government 
dredge, so that in this trade the prospects 
are bright. 


Tinsmiths are fairly well employed. 


During the past month a reduction in 
the working hours of the men employed on 
the Fraser River Improvements has taken 
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effect. Their hours have been reduced 
from ten to nine per day. 


In the Quartz-mining industry one or 
two new companies have commenced to do 
development work on claims at Pitt Lake 
and have thereby given work for the win- 
ter to a few men. 


A New Industry, the floating dry dock, 
commenced operations during the past 
month. This new enterprise of Messrs. 
Cross Bros. has added a great conveni- 
ence to the shipping facilities of New 
Westminster. No longer will it be neces- 
sary for small steamers to proceed to Van- 
couver or even to the Sandheads to be dock- 
ed, and, if necessary, Messrs. Cross’s dry 
dock may be towed to where the injured 
steamer is lying, and then convey its load 
to a point convenient to the machine works, 
if desired. 


VANCOUVER ISLAND, B.C. 
Mr. A. EF. H. Spencer, Correspondent, 


reports as follows :— 


The general condition of the labour 
market has not changed since last report, 
with the exception of out-door labour, for 
which there has been little demand. The 
wet season has set in, and there will not 
be much doing outside for the next few 
months. 


The Lumber Industry is still active. 
The mills which do an export business 
have ia steady demand for lumber, and 
most of them are working to their full 
capacity. Those doing local business are 
getting their stock ready for next season, 
which promises to be a good one. 


Things are quiet in the Fishing Indus- 
try, as there is only the local demand to 
supply. 

In the Building Trades the outside work 
is practically finished for the year. Those 
carpenters, &c., who work for the mining 
eompanies have work for the winter in the 
shops, so that they are not affected by the 
winter. | 
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The Corporation Workmen and those 
working on the government roads are near- 
ly all laid off for the winter. 


‘There is nothing new in the Quartz- 
mining, as those mines which are working 
have their regular force on for the winter, 
and there will be little or no development 
work done until the spring. It is expected 
that at that time there will be a lot of pro- 
perties opened up on the west coast of the 
Island. 


The Coal Industry is still very active. 
The collieries on the Island are all working 
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to their full capacity; most of them are 
working two shifts and can hardly keep 
pace with the demand for coal. 


In other trades business has been fair : 
while there have been few idle men, there 
are plenty of men here to meet all de- 
mands. 


There have been very few acidents in 
the mines this month, every possible pre- | 
caution being taken for the safety of the 
men. 
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LOCK-OUT IN BOOT AND SHOE INDUSTRY, QUEBEC, QUE. 


(The following account has been prepared from 
(particulars supplied to the department by Messrs. 
Edward Little and P. J. Jobin, correspondents of 
the ‘ Labour Gazette’ for Quebec city and dis- 
trict. A brief account of the first stages of the 
lock-out is to be found in the November number 
of the ‘ Labour Gazette.’)* 

HE lock-out in the boot and shoe in- 
dustry at Quebec began on Saturday, 
morning, October 27, at which date 21 boot 
and shoe factories in that city were closed. 
On October 30, another shoe factory also 
closed, having only 4 of the entire number 
of boot and shoe factories in the city in 
operation at the end of the month. 


The lock-out was the result of a decision 
arrived at by a newly formed association 
of employers, consequent upon strikes which 
had occurred in the factories of two of its 
members. One of the strikes was in con- 
tinuance at the time notices were posted 
informing the operatives that in two days 
the factories would be closed. 


No reason for their action was given at 
the time by the employers to the employees, 
but it was generally understood that the 
lock-out was directed against the unions 
to which many of the employees belonged, 
and had for its object the compelling of the 
employees to abandon all connection with 
their existing labour organizations, 
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*Sce ‘Labour Gazette,’ vol. /1, No. 8, page 134. 
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The Manufacturers’ Statement. 


In an interview published in L’Hvéne- 

ment of October 27, the manufacturers 
gave a statement of the causes which led 
to the lock-out. A copy of this interview 
was handed to one of the Quebec corres- 
pondents of the Labour Gazette by the 
president of the Manufacturers’ Associa- 
tion in acknowledgment of a request made 
by the Gazette’s correspondent for a state- 
ment from the employers, the president 
asserting that this interview had been dic- 
tated by the employers. The following is 
a literal translation of the interview. ‘It 
is given in full as the only authorized state- 
ment which the Labour Gazette has been 
able to procure of the manufacturer’s posi- 
tion in the matter :— 
The boot and shoe manufacturers met 
yesterday afternoon (October 26) at 8 
o’clock in the offices of Messrs. Shaw, Cas- 
sil & Co., 566 St. Valier street, and dis- 
cussed at length the present situation. 

‘We had, yesterday, an important inter- 
view with several of the chief boot and 
shoe manufacturers of St. Roch, so as to 
acquaint our readers with the true causes 
of the disastrous strike which affects the 
large majority of the factories of this city. 

‘The manufacturers explained to us that 
the cause of the trouble was due to the ex- 





See ‘L’Evenement,’ October 27, 1900, article 
entitled ‘ La fermeture des manufactures, exposé 
de la situation.’ 
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aggerated demands of the Union workmen, 
who do not wish any longer to permit em- 
ployers to choose their workmen, but on the 
contrary wish them to employ members of 
Trade Unions only, even though the latter 
may not be competent to perform the work 
assigned to them the employers have no 
longer the right of dismissing them. 

“Since some months, the manufacturers 
have been obliged to put up with all these 
unreasonable demands of the operatives and 
have sought by every conciliatory means to 
make the workmen understand the errors 
of their conduct, which, unless immediate 
amendment takes place, would be certain 
ruin to the only important industry of the 
city, as also the ruin of other industries al- 
lied thereto, such as the manufacture of 
leather, machinery, wooden and cardboard 
boxes, &e. 

‘Notwithstanding all the friendly repre- 
sentations on the part of the manufactu- 
rers, the workmen still continued to molest 
the employers, and this has to-day reached 
such a point that manufacturers no longer 
have control of their establishments. 

‘Tt must be remarked that the present 
troubles are not due to the wages paid 
which, according to the majority of the 
operatives themselves, are as high as else- 
where, and in proportion to the amount of 
work required to be done. 

‘The question, therefore, reduces itself 
to that of knowing whether the operatives 
will continue to run the factories as they 
like, or if the employers, who have invested 
their capital in this industry, will have the 
right to administer their establishments 2s 
they wish and employ what operatives they 
desire whether they belong to the unions oF 
not. 

‘As the number of factories which closed 
their doors yesterday is 21, the public can 
judge of the considerable loss that the 
5,000 employees will have to suffer, seeing 
that the wages paid in the boot and shoe 
factories alone amount to about $20,000 
per week. 

‘The manufacturers are decided not to 
reopen their doors until they have checked 
the intervention of foreign labour unions 
in the carrying on of their business, seeing 
that these unions are trying to take trade 
elsewhere. 

‘The strike has already had disadvanta- 
geous results, because the news which was 
only known abroad since two days has re- 
sulted in the large purchasers (jobbers) an- 
nulling their orders with our manufactu- 
rers and placing them elsewhere, Our work- 
men could easily have filled these orders as 
work is not abundant just now. 
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‘The manufacturers showed themselves 
well disposed towards their employees last 
year, when they consented to reopen their 
manufactures after the strike, granting 
them an increase of 20 per cent, the work- 
men binding themselves to no longer be- 
long to any union. What has been the re- 
sult of this understanding? The workmen 
were the first to not fulfil their engagement 
by continuing to belong to the unions not- 
withstanding their written engagement to 
this effect. Hardly two months had elapsed 
before they forced the manufacturers to 
further increase their wages, after the lat- 
ter had contracted for large orders of 
goods, causing thereby serious loss to the 
manufacturers. 

‘Examples of intolerance on the part of 
the operatives are numerous; we will quote 
a few:— 

‘Mr. W. A. Marsh wished to replace one 
of his employees at a machine by another 
of his employees and the other employees 
objecting to this quit work. Can there be 
conduct more arbitrary than this ? 

‘Messrs. Vermette and Thivierge dis- 
missed an incompetent employee and put 
their foreman in his place, with the result 
that all the employees quit work and forced 
the manufacturer to take back the old 
hand. 

‘The trouble which has arisen within 
the past few days at Messrs. Alfred Poi- 
rier & Company’s is almost identical with 
the former. 

‘We might add that in most of the man- 
ufactures the same troubles have existed 
for months. The position having become 
intolerable for the manufacturers they de- 
cided to close their doors.’ 


Numbers Affected by Lock-out. 


The closing down of the factories threw 
out of employment directly about 3,850 
persons. In approximate numbers 2,390 of 
these were males over 18 years of age; 
1,155 females over 18; 185 were boys and 
110 girls. There were also 20 boys between 
the ages of 12 and 14 years, inclusive. In 
addition to the numbers directly affected, 
a large number of those engaged in other 
trades have also been affected, notably the 
employees of the packing case and paper 
box factories, and the tanners and eurriers, 
some of whom have been laid off owing to 
lack of work; engine drivers and machin- 
ists have also suffered. 
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No steps were taken towards an adjust- 
ment of the difficulties until November 14, 
at which date the following notice appeared 
in the local press :— 


Notice to Workmen. 


Men who desire to resume work may go 
to the factory where they were employed at 
the time of closing down: All other per- 
sons wishing to learn how to work in the 
boot and shoe trade may also present them- 
selves. The employers will let them know 
the ecnditions on which they can obtain 
employment. On production of the permit 
which will be given them by the proprie- 
tors of factories, I will have them sign the 
requisite documents deposited at my office. 
Several. workmen have already signed 
these, and I will be at my office between 8 
am. and 10 p.m. for the convenience of 
others. 

The workmen can at the same time take 
communication of the rights, charges, and 
obligations of a board of arbitration which 
has been recently formed for the settle- 
ment of future difficulties, the members of 
which, composing the said board have made 
their solemn declaration on this subject 
before me on the twelfth instant. 

(Sed.) CHAS. GRENTER, 
Notary. 
266 St. Francis street. 


From this notice it will be seen that on 
November 12, the Association of Manufac- 
turers had agreed upon a course of action 
to be adopted in dealing with their em- 
ployees. Documents had been prepared 
which workmen were to sign before being 
given employment in any of the factories 
belonging to any member of the Asso- 
ciation and a Board of Arbitration had 
been formed for the purpose of dealing with 
such disputes as might possibly arise be- 
tween employers and employees in the fu- 
ture. 


The Employers’ Demands. 
The following are copies of the docu- 
ments prepared by the Association — 


I—Solemn Declaration. 


fm BYR re “ee ane eet ot 
Quebec, do solemnly declare as follows :— 
1. I belong to no labour union intended 
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to interfere between the workingmen and 
their employers in connection with the 
shoe industry of Quebec, and I do not in- 
tend in future to join any such unions; 

2.1 hereby declare that I have withdrawn 
from any such unions to which I may have 
heretofore belonged; 

3. I furthermore declare that I will take 
no part in any difficulty that may arise 
between my employer and one or more of 
his employees. 

And I make the present declaration con- 
scientiously believing the same to be true 
and knowing it has the same force and 
effect as if made under oath, under the 
Canada Evidence Act. 

And I have signed, 


Taken and acl EM ek before me at 
Quebec, this. . . day of.. 
1900. 


Commissioner of the Superior Court for 
the district of Quebec. 


IT.—Contract. 


I, the undersigned, ae agree with 
roe herein- 
after called my ‘employer. as “follows: — 


1. I have signed a declaration to the 
effect that I belong to no labour union, and 
I hereby persist therein; 

2. Having this day received employment 
from my said employer, I hereby consent 
to join, in future, no labour union intended 
to regulate or govern in any way the rela- 
tions between employer and employee; 

3. | furthermore agree to take part in 
no difficulty that may arise between my 
employer and one or more of his employees; 

4. If I do not strictly eomply with the 
above conditions, my employer will have 
the right to dismiss me from his service, 
without notice, whatever may be the terms 
of my contract with him, hereby waiving 
all claims against him in this condition. 


IiI.—-Board of Arbitration. 


1. Should a workman in any factory 
have any grievance against his employer, 
either as to wages or other cause, he will 
have the right to confer with any two 
fellow-workmen in the same factory, and, 
should they think his cause just, they will 
notify the Secretary of the Manufactur- 
ers Association, who will immediately call 
a meeting of the committee. 

2. The committee will act as a board of 
arbitration and shall take their solemn 
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affidavit to. act justly in all matters of 
arbitration as between man and man. 

3. Should the complaint occur in the 
factory of a member of the committee, he 
will retire from the board while this mat- 
ter is under discussion, and the board will 
appoint another manufacturer in his place 
for this special occasion. 

4. The workingman and his two fellow- 
workmen, appointed by the workman, will 
state their case to the board; the employer 
will also state his case personally, and, if 
necessary, with his superintendent or fore- 
man, and after considering the matter, the 
board will render its decision to the manu- 
facturer, who is bound to abide by it, as 
also is the employee. 

We, the undersigned manufacturers, 
having taken cognizance of the foregoing, 
do hereby agree and bind ourselves to 
abide by and carry out the decisions of the 
board in any case that may be brought be- 
fore them in which either parties are in- 
terested. 

From these documents it will be seen 
that what the employers demanded was 
that the operatives should sever all con- 
nection with the unions to which they be- 
longed, and not become members of any 
in future; that they should make a solemn 
declaration to this effect, and should bind 
themselves by contract to waive all claims 
against their employers for instant dismis- 
sal, should such dismissal be made because 
of any breach in this agreement. ‘The 
Board of Arbitration to which all disputes 
in future were to be submitted for settle- 
ment was a committee of the Manufactu- 
rers’ Association. Before this committee, 
workingmen with alleged grievances might 
appear, but no provision was made for any 
representation of the operatives on this 


Board. 
Attitude of the Workmen. 


The attitude of the operatives towards 
these demands was set forth in a state- 
ment prepared by a joint committee of the 
unions affected, which statement was sent 
to the Manufacturer’s Association of No- 
vember 16. This reply is important, as it 
shows clearly the reasons on which the 
operatives based their action in refusing 
to return to work on the conditions laid 
down by the manufacturers. The follow- 
ing is a copy of the reply :— 
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Quebec, November 16, 1900. 


To the President and Members of the Boot 
and Shoe Manufacturers’ Association of 
Quebec. 


Gentlemen,—Your ex-employees, shoe- 
makers, machinists, lasters and cutters, all 
residents of Quebec, to whom you gave no- 
tice on October 25 last, that your factories 
would be closed the following Saturday 
until further orders, have held a meeting” 
and have named a joint committee of these 
branches to inform you that they have con- 
sidered the documents deposited with Mr. 
Grenier, Notary, and published in certain 
newspapers. Speaking in the name of all 
these workmen the said joint committee has 
the honour to answer your worthy Associa- 
tion that they cannot accept the conditions 
which are sought to be imposed. 


The following are some of our reasons :— 


1. Your ex-employees cannot submit 
to the arbitrary and unjust clause which 
seeks to oblige them to abdicate their right 
of association, to renounce their right to 
mutual protection, the trade union and the 
labour union being the only means which 
workmen have of protecting each other and 
of holding their own against the combines 
and other inhuman associations of manu- 
facturers and speculators. .Why should 
the manufacturers of Quebec wish the 
workingmen of their own city, their fellow 
citizens to be placed on a footing of in- 
feriority as compared with the other work- 
inemen throughout this country and the 
other countries of the world, who fully en- 
joy the indefensible right of. forming 
unions? Why gentlemen should you re- 
fuse a right naturally inherent to all men: 
when you, in the first place, avail your- 
selves of this right and loudly acclaim it 
in your ‘ Manufacturers’ Association ’? 

2. No reasonable and just man will admit 
that the engagement contract which your 
Association requires merits the name of a 
contract for the simple reason that this 
document imposes conditions on only one 
of the contracting parties, the other party 
being bound in no manner whatever. The 
mutual exchange of services does not ap- 
pear in it, there is no reciprocal compersa- 
tion. For example, the employer does not 
in any way bind himself to pay any fixed 
salary to his employee, there is no price 
stipulated for services rendered. The. 
limit of time which the agreement is to. 
cover is not mentioned either. 

According to the terms of this remark-. 
able contract the employee does not know 
how many months or years he is bound to. 
a master who promises him nothing, but 
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who takes good care to reserve the privi- 
lege of dismissing his employee whenever 
he chooses, according to his taste or fancy, 
without even being bound to give an hour 
or a minute’s notice. 

3. Although the workmen of Canada, 
and of Quebec in particular, have since a 
long time asked for the establishment of 
tribunals or courts of arbitration for the 
amicable and equitable settlement of diffi- 
culties arising between employers and em- 
ployees, we cannot nevertheless accept the 
Board of Arbitration as proposed by your 
Association, for the simple reason that it 
is composed of the interested parties them- 
selves, is only composed of them, and, fur- 
ther, is only composed of one of the inte- 
rested parties, so that the arbitrators will 
be called upon to judge of theix own case 
and to pronounce judgment in their own in- 
terests. Where is the guarantee of impar- 
tialitv? Is it not a grotesuw: parody of 
justice? A simple farce? It is in vain 
that in order to palliate the matter you 
say, ‘when a member of the committee (of 
Arbitration) is concerned he shall on such 
an occasion give up his place as Arbitrator 
to another member of the Association.’ 
This sentence only goes to make more evi- 
dent the hollowness and uselessness of such 
an arbitration. 

But we would accept with joy and eager- 
ness a Board of Arbitration, equitably con- 
‘stituted, composed in such a manner that 
both parties interested would be represented 
thereon. . 

We may add that the workmen, your ex- 
employees, will always, in the future, as 
in the past, be ready to listen to any con- 
ciliatory proposals that may be made them, 
and that they will never refuse to make con- 
cessions, but, always provided that the way 
to effecting a settlement is opened to them 
and not closed as it is to-day. What re- 
mains for us to surrender to our employers 
when they take all we have, even our liber- 
ty, our most cherished rights, even the 
right to discuss the price which we wish to 
obtain for our arms and our work? 

We would be ready, for example, to work 
for the actual prices, for the wages which 
were current when your factories closed. 

In fact, we are prepared to do anything 
that is reasonable towards arriving at a 
settlement and continuing the interrupted 
operations. 


Your very respectful servants, 
By O. B. LAFLEUR, 


Secy. of Joint Committee of Boot and 
Shoemakers of Quebec. 
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Further Negotiations. 


To this letter a reply was given on No- 
vember 24, by the Employers’ Association, 
in which it was stated that the association 
was determined not to yield in regard to 
the conditions which had been made an 
essential to future employment. The re- 
ply dealt also with other points raised in 
the letter sent by the secretary of the Shoe 
Lasters’ Union, and was as follows :— 


Quebec, November 20, 1900. 


Mr. O. B. Larievr, 


Secretary of the Joint Committee of 
Shoe Lasters of Quebec. 


Sir,—In answer to your favour of the 
16th instant, I may inform you that the 
members of the Quebec Manufacturers’ 
Association have noted the contents of this 
letter and that they have deputed me to 
answer it as follows: 


1. The members of the Quebec Shoe 
Manufacturers’ Union remain wholly firm 
in their determination to employ no work- 
man who will not sign the declarations 
with which you are acquainted. Their de- 
cision on this point is absolutely irrevoc- 
able, and they will certainly not recede 
from it. They have come to this conclu- 
sion after careful deliberation, and if an 
‘entente’ is impossible the factories will 
remain closed to the members of the asso- 
ciations which have for their object inter- 
vention between employer and workmen. 

2. As to the part of your letter which 
refers to the contract exacted by the asso- 
ciation, I may tell you that you are abso- 
lutely wrong when you say that the work- 
man does not know for how many months 
or years he is bound to his master, who 
himself promises nothing, but reserves the 
privilege of discharging this workman 
when he pleases, according to his faney or 
his whim, and without even being bound 
to give an hour or a minute’s notice. The 
manufacturers never had the intention of 
exacting such a declaration from their 
workmen, and, the workman who will sign 
the declaration now drawn up can always 
arrange with his employer, not only the 
price scale, but also the duration of the 
contract before he resumes work—condi- 
tions which are in force in every other 
Quebec industry. 

All the employers desire is a contract 
that the workingman will not belong to 
any labour association which has for its 
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object the uniting of the workmen against 
their employers. They are free to belong 
to any other association. The workmen 
who desire to discuss the arrangements 
with their former employers before signing 
the declaration may do so. 

3. In regard to the Arbitration Board 
proposed by the employers, no workman 
ig obliged to have recourse to it, and if 
the workman is wronged in his relations 
with his employers, the ordinary law courts 
are always open to him. The Arbitration 
Board is simply proposed by the employers 
to facilitate the settlement of difficulties 
which may present themselves, and which 
could be settled amicably, easily and 
quickly. 

4, In regard to prices and wages, you 
know that this is not one of the causes of 
the closing of the factories. I may more- 
over, say to you on this subject, that the 
manufacturers are and have always been 
prepared to take back all their workmen 
who will sign the declaration at the same 
wages as before the closing. Further, if 
our intentions continue to be badly inter- 
preted, for our justification we will pub- 
lish the rules of the associations which 
have for their purpose intervention be- 
tween employers and workmen, and which 
are unhapnily the only cause of the pre- 
sent difficulty. 

In closing, the members of the associa- 
tion desire to inform you that they do not 
wish to enter into further correspondence 
on this subject, and that the present letter 
will be the last. 

Yours truly, 


J. A. CLOUTIER, 


Secretary-Treasurer. 


(Signed) 


It will be seen from the correspondence 
which passed between the two parties that 
after four weeks had elapsed no prospect 
of settlement had as yet presented itself. 
But a few employees signed the documents 
which the employers had deposited with 
the notary, and of these the majority were 
foremen. The total number, however, was 
not sufficient to enable the factories to 
resume operations, and work was not be- 
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gun in any of them. 


Settlement by Arbitration. 


The beginning of what is likely to bring 
about a final settlement of the matter 
came on November 24, when a resolution 
was passed at a meeting of the Manufac- 
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turers’ Association, authorizing the secre- 
tary to write a letter praying His Grace 
Archbishop Bégin to act as arbitrator of 
the difference between employers and work- 
men. The resolution stated that the em- 
ployers were determined to accept the judg- 
ment of the Archbishop and to hold to it 
as definite and final. It also declared that 
the association had reason to believe that 
the workmen would accept this solution 
and surrender themselves to the decision 
respecting it. 


On November 28, the Archbishop ac- 
knowledged receipt of the letter from the 
Employers’ Association, and in his ac- 
knowledgment expressed his willingness 
to accede to the request of the association 
as soon as the other side exhibited the 
same desire. This the operatives did in 
the following letter written on the same 
day :— 


Quebec, November 28, 1990. 


To His Grace Archbishop L. N. Bégin, 
Quebec. 


My Lord,—Having learned that our em- 
ployers have offered to submit to Your 
Grace the difficulty which they have raised 
against us on October 25, last, it is with 
all the greater eagerness that we accept 
this mediation, in view of the fact that 
enis action on the part of the manutac- 
turers anticipates our wishes in the matter. 

T remain with respect, my lord, 
Your most obedient son, 


(Signed) O. B. LAFLEUR, 


weeretary of the joint committee of 
the three shoe unions, the machin- 
ists, lasters andi leather cutters. 


On November 26, Mr. O. B. Lafleur, 
secretary of the joint committee of the 
three unions, wrote to the secretary of the 
Manufacturers’ Association stating that 
the unions had heard with pleasure that 
the Archbishop had been asked to arbitrate 
and that they were willing to take his de- 
cision as final, also that while awaiting 
this decision they were willing to recom- 
mence work at the prices which prevailed 
at the time of the lock-out. This letter 
was replied to by the secretary of the as- 
sociation, who gave assurances on the part 
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of the association that the manufacturers 
had agreed to accept the decision of His 
Grace, providing the men would do the 
same. 


In reference to opening the factories 
while awaiting this decision the reply 
stated that the employers were prepared 
to grant the request, providing the work- 
men signed the documents prepared by the 
association, and in the possession of Notary 
Grenier ; this signature would be regarded 
as an agreement to await the Archbishop’s 
decision, and would be considered null by 
the manufacturers providing His Grace 
gave a decision favourable to the workmen. 
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To this last request Mr. Lafleur replied 
on behalf of the operatives that they would 
very much like to resume work without de- 
lay, but that they could not do so under 
the conditions which the association wished 
to exact, and that they regretted having 
to inform the association of their persist- 
ence in refusing to sign the paper confided 
to Mr. Grenier. 


This concluded the correspondence be- 
tween the employers and the operatives 
and the matter was, at the close of the 
month, left by both parties in the hands 
of His Grace Monseigneur Bégin, Arch- 
bishop of Quebec. 





THE LUMBERING INDUSTRY IN CANADA. 


TATISTICAL reports, trade bulletins 
and the statements of lumbermen, 
millhands and shantymen, agree in the 
opinion that the lumbering industry, for 
many years one of the main activities of 
the Dominion, is, whether regarded from 
the point of view of the capitalist or that 
of the wage earners, at the present time 
passing through-one~of-the-mest-successful 
periods, if not the most _ successful, 
in its history. For upwards of a quar- 
ter of a century Canada has been large- 
ly engaged in the export lumber trade. As 
far back as 1869, when the total export of 
Canadian produce, including manufactures 
amounted to only $56,618,980, the produce 
of the Canadian forests exported was valued 
at $20,423,882. The amount of the exports 
of Canadian forest produce has fluctuated 
considerably since then. The lowest point 
was reached in 1879, when the total dropped 
to $13,261,459 and the highest point $31,- 
258,729, was reached in 1897, when certain 
special circumstances, as for example the 
anticipation of the import tax proposed by 
the United States, led to a larger exporta- 
tion than would have normally taken place 
in a single year. In 1899 the exports of 
Canadian forest produce reached $28,021,- 
529. These figures do not include wood 
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pulp and other manufactures of wood. 
During 1899 the total value of the exports 
of Canadian produce, including manufac- 
tured goods was $138,462,037, so that the 
forest produce amounted to more than one- 
fifth of the entire export trade. (@) 


In 1891, when the last Dominion census 
was taken, the amount of the capital invest- 
ed in wood working industries in Canada 
was declared to be $99,637,522; the amount 
paid in wages $30,680,281; and the value 
of the product $120,415,516. The total 
working capital in saw-mills alone was 
placed at $27,149,847; the average number 
employed, 51,878; the aggregate yearly 
wages, $12,625,895; and the value of the 
product, $51,262,435. In the same year the 
value of the exports of forest produce 
amounted to $24,282,015, or nearly four 
millions less than last year. Thus if the 
amount of the exports may be taken as 
evidence of the condition of the industry 
each of the above items would have to be 
increased somewhat to represent the con- 
ditions existing in 1900. 





(a) These returns have, of course, only to do 
with the export trade concerning which the infor- 
mation available has been systematically recorded 
in government reports. The figures are taken 
from the report of the Department of Trade and 
Commerce, Ottawa. for 1899. 
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The following review of the lumbering 
industry in Canada is mainly concerned 
with the consideration of conditions in 
what might be called the lumbering indus- 
try proper, that is to say, that part of the 
wood working business which has to do 
with the cutting of the trees, the trans- 
portation of the logs to the saw mills and 
their cutting up into lumber to be used in 
manufacturing processes of various kinds. 
In addition to the information contained 
in departmental and other reports which 
have appeared from time to time and that 
published in trade journals, data has been 
supplied by the Crown lands departments 
in the several provinces, by a large num- 
ber of leading lumbermen in various parts 
of the Dominion and by local correspond- 
ents of the Labour Gazette. The wages 
tables are based upon returns furnished by 
the lumbermen in the different districts 
specified. 


I, CANADA’S FOREST AREAS. 


The extent of Canada’s forest areas and 
the value of the timber yet standing are 
still to a considerable extent matters of 
speculation. Estimates based upon provin- 
cial surveys and the reports of lumbermen 
and tourists have appeared from time to 
time; but nothing but rough approxima- 
tions have been attempted. A recent article 
on ‘ Canada’s Northern Forests,’ says :— 


‘The northern forests of Canada stretch 
from Labrador to Alaska, a distance of 
3,700 miles, and have an average breadth of 
700 miles. Of the trees east of the Rocky 
mountains, we have a northern group of 
12 species, a central group of 60, a south- 
ern of 15, and a western group of 8, making 
a total of 95 species.’ 

‘In the area of our northern forests we 
have a region about forty-four times great- 
er than England, which is 59,000 square 
miles in extent.’ (4) 


Although the major part of the lumber- 
ing business in Canada is carried on upon 
jands obtained from or held under the 
Crown lands department of the several 
provinces, the jurisdiction of the federal 
government is not inconsiderable. (?) 





(a) Paper read by Mr. Robert Beil, of the 
Geological Survey, before Canadian Forestry As- 
sociation, Ottawa, March 18, 1900 ; Canadian For- 
estry Association Report, pages 12 and 13. 


(b) In view of the recent forestry protection 
movement, the federal jurisdiction tends to be- 
‘come increasingly important. ( 
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In an article on ‘Timber Lands under 
the Control of the Dominion Government,’ 
Chief Inspector of Timber and Forestry 
for Canada, says :— 


‘We find that the total area of the five 
eastern provinces and the whole of British 
Columbia is 800,000 square miles, while 
the area of the territory outside of this is 
no less than 2,436,500 square miles, or 
nearly three times as great in extent.’ 


Continuing, the writer places the total 
tree growing portion of Dominion territory 
at about 1,200,000 square miles, of which 
one-third might safely be taken as tim- 
bered lands. (¢) 


In his book on the ‘Forest Wealth of 
Canada,’ the Dominion statistician reduces 
to tabular form the information available 
regarding the area of Canada’s forests 
and woodlands. In making the statement 
he explains that the area of woodland thus 
estimated was far from all being forest fit 
for lumbering, much of it being covered 
with small growth, of some use locally, but 
of little, if any merchantable value. 


The pine lands referred to in the table 
must not, he says, be supposed to be dense 
forests of pine, but in most cases as having 
a more or less considerable quantity of 
white and red pine mingled with other tim- 
ber. In the maritime provinces, the great- 
ly diminished pine is so scattered through 
the woods that no estimate of area can be 
formed. In Manitoba and the Territories 
there is no white or red pine, nor in British 
Columbia where the white pine of Eastern 
Canada is being replaced by the Douglas 
fir, cedar, spruce, &c. The table is as fol- 
lows: (4) 


(c) ‘In this vast extent of country,’ he adds, 
‘The white and black spruce, now becoming so 
valuable for pulp, are everywhere likely to be 
met with, as they extend from beyond its south- 
ern limit up to the verge of the timber line. 
The other varieties of this northern forest are 
the larch or tamarack, the Banksian pine, balsam, 
fir, aspen, balsam poplar, canoe birch, willow and 
alder.’ 

Special article by Mr. E. Stewart, *‘ Canada 
Lumberman,’ August, 1900. Mr. Stewart is, of 
course, simply dealing with the areas without 
particular reference to the quality and quantity 
from a commercial point of view of the timber 
on the lands. The commercial aspects of the 
case, and particularly the matter of the impor- 
tance of the forests about the head waters of 
the rivers and elsewhere, in order to preserve 
and improve agricultural conditions, he deals 
with at length in other papers. 

(d) Forest Wealth of Canada; published in 1894, 
by Mr. George Johnson, Dominion Statistician ; 
page 178. 
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AREA OF FORESTS AND WOODLANDS OF CANADA. 
Bo = 3 
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How important are the Canadian forests 
when compared with those of other leading 
tree growing countries of the world on the 
basis of the total wooded area in each ap- 
pears from the following table. The 
comparison is all the more striking when 
the population in the several countries is 


taken into account. Thus it appears in 
Canada, the forest area per head of the 
population is 163 acres, whilst in Norway 
the next highest on the list, the forest area 
is only 9 64-100 acres per head. The table 
is as follows :— 


POPULATION AND FOREST AREA PER HEAD. 














| Acres, | Pp t 
CG iy Acres, areain | Population, | Forest » cote : 
ib vehi Forest. 1891. | area per |*8© f s ie 
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b | 
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(Forest Wealth of Canada, by Mr. George Johnson, Dominion Statistician ; page 178.) 











(e) By order in council, July 8, 1896, the boun- 
daries of Quebec were extended. Parliament au- 
thorized the extension by chap. 38, statutes of 
1898. Under the new arrangement the total area 
of Quebec is placed at 344,450 square miles. Sta- 
tistical Year Book, 1899, page 2. 


For information regarding the forestry pro- 
blem and particularly the matter of protection 
against fire, regulations regarding the selection 
and cutting of trees and reforestration, reference 
might be made to the annual reports of the 
Crown Lands Department of the several provin- 
ces ; the report of Mr. H. Stewart, Chief Inspec- 
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tor of Forestry for the Dominion ; the proceed- 
ings of the Canadian Forestry Association as 
published in its annual report and in its official 
organ, ‘Rod and Gun in Canada’; the Paris 
Exposition Pamphlet. ‘The Forest Wealth of 
Canada,’ by Mr. James M. Macoun, Assistant 
Naturalist, Geological Survey of Canada; the 
report of the Royal Commission on Forestry Pro- 
tection in Ontario, published this year ; the lum- 
bering, forestry and fire protection laws of the 
several provinces, as well as a number of special 
articles which have appeared from time to time 
in the columns of the ‘ Canadian Lumberman ’ 
and other lumbering trade journals. 
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II. REGULATIONS GOVERNING LUM- 
BERING. 


The regulations governing lumbering 
vary somewhat in the several provinces, 
both in the matter of the tenure under 
which the lands are held and the limita- 
tions under which cutting may take place. 
Increasing attention is being directed to 
forestry protection and reforestration and 
there is a general disposition to increase 
the proportion of the timber worked up in 
the Dominion. In Ontario the export of 
pine and spruce in the log is prohibited 
where the timber is cut on Crown lands. 
In Quebec a rebate of $1.50 per cord on 
stumpage dues is allowed on wood from 
which pulp is manufactured in the pro- 
vince. Similar legislation is being urged 
in other provinces. Before the change’ in 
Ontario the export of unsawn pine logs 
cut on Crown lands, was in the neighbour- 
hood of 225,000,000 feet, board measure, an- 
nually. An estimate submitted by a well- 
known lumber firm in the Georgian Bay 
district, places the cost of sawing, piling 
and shipping pine lumber at $2.44 per M., 
which amount is expended on the saw- 
logs, previously exported unsawn but now 
cut in the province. (@) 


Crown Dues and Revenue. 


Detailed information regarding the 
Crown dues charged in the several provin- 
ces is set forth in the annual reports of 
the Crown Lands departments and in the 
timber regulations. (?) 


In New Brunswick, the total revenue 
from timber lands in 1899 was $160,655.67, 
of which the receipts from licenses amount- 
ed to $62,361.15 and stumpage $98,294.52. 


In Quebec, the revenue collected for tim- 
ber dues, ground rents, bonus, &c., during 
the year ending June 30, 1899, was $894,- 





(a) Department of Labour Records, Ottawa, Re- 
ference No. 16. . 


(b) The terms and conditions under which tim- 
ber lands are acquired and held in the several 
provinces, and the rentals and Crown dues: 
charged differ widely. Particulars in these re- 
gards may be obtained from the provincial re- 
ports and from the Crown timber regulations. 
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989.48. To this amount timber dues con- 
tributed $569,710.18; and ground rents, 
$129,023.84. (¢) 


In Ontario, the total revenue of the 
woods and forests branch for the year 1899, 
was $1,092,848.64; of which $296,752.79 was 
on account of bonus, $69,718.44 ground 
rent, and $20 transfer fees; leaving the 
net revenue from timber dues $726,362.41. 


From Dominion Lands, the total receipts 
under the heading ‘Timber Dues’ for the 
year ended June 30, 1899, was $155,360.63. 
Of the total amount the receipts on ac- 
count of timber dues, bonuses and ground 
rent on timber berths within the railway 
belt in the province of British Columbia 
amounted to $41,224.92. 


Distribution of Timber Lands. 


In Nova Scotia the best of the timber 
lands in the province have been granted 
by the Crown to individuals or corpora- 
tions, and from these lands most of the 
lumber for export continues to be taken. 
Of the million and a half acres of un- 
granted Crown lands about one-half is 
covered with forest, mostly small spruce 
and other woods suitable for the manu- 
facture of pulp. (4) 

In New Brunswick a very considerable 
part of the timber lands is in the hands 
of private individuals. Of the total area 
of between 11,000 and 12,000 square miles 
still in possession of the Crown, over 9,000 
square miles are under license to lumber- 
men, leaving rather more than 2,000 square 
miles still vacant and unlicensed. (¢) | 


In Quebec, in 1899, there were 45,8892 
square miles under license for the cutting | 
of timber, but vast tracts remain un- 
licensed. 


Apart from the Crown lands of the pro- 
vince there are some 10,000,000 acres of 
seigniorial grants and fully as much ter- 
ritory has been conceded at various times 
by sales, grants, &c. 





(c) Report of Com. of Crown Lands, Quebec, 
for 1899, pp. 22-25. 

(d) Forest Wealth of Canada, Macoun, page 6. 

(e) Forest Wealth of Canada, Macoun, page 8. 
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In Ontario, of the total area of 140,- 
000,000 acres within the provincial bound- 
aries, 120,000,000 acres are still owned by 
the Crown. At the present time the area 
under timber leases is about 22,000 square 
miles or 14,000,000 acres. 


In Manitoba and the North-west Terri- 
tories the timber lands are extensive, but 
have as yet been little exploited commer- 
cially. The area of Keewatin alone is 498,- 
000 square miles, much of which is covered 
with spruce, poplar and other woods suit- 
able for the manufacture of pulp. (¢) 


The annual report of the Department of 
the Interior for the year ended June 30, 
1899, shows that the timber areas licensed 
in the province of Manitoba, the four pro- 
visional territorial districts, on Dominion 
lands in British Columbia and in the Yu- 
kon Territory, amount to 1,551.80 square 
miles. 


In British Columbia the surveys have 
given no exact data regarding the area of 
the timber lands. An estimate by the pro- 
vincial timber inspector places it at 24,000 
square miles. (4) The number of acres 
held under lease in 1899 was 491,649, and 
under special lease, 48,500. The average 
amount which can be cut has been esti- 
mated at 75,000 feet per acre. (&) 


Timber Cut Annually. 


The want of any uniform plan. of keep- 
ing returns and the absence in some eases 
of any statement applying to timber 
lands other than those owned by the Crown 
make an accurate statement of the annual 
cut of the Dominion impossible. In the 
following estimate the provincial returns 


have been supplemented with the best in- 


formation available. 


In Nova Scotia there is little to indicate 
the amount of timber cut beyond the ship- 
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ping returns. The total shipments of 
lumber from the port of Halifax during the 
past season were 4,860 carloads, or about 
63,000,000 feet. (42) The shipments to 
transatlantic ports for the last three years 
have been on am average of 15,000,000 feet. 
In New Brunswick the approximate 
amount of timber cut on Crown lands 
ranges from 80,000,000 to 110,000,000 feet 
per annum, mostly made up of spruce and 
eedar. The main part of the cut from 
Crown lands during the year ended Octo- 
ber 31, 1899, was as follows :—(@) 
| 
| 











Kinds of Lumber. | Quantity. 
mcray NoReSee - 

Spruce and pine saw logs..... | 80,739,731 s. ft. 
WEGAR POSS earn ection etarsec eaters L ELAS 183 > f 
POMOC P10 SS Wisu vs roads eee | 857 L008) -* 
Hardwood (Joes) .) Aves ovceees | 1,839,429 ** 
Spool wood (white birch) ....| 38,060,000 ‘ 
UMNO Ss soiy st oes iateretearaenia ene meaye } 5,900 M. 


Railway sleepers 113,268 pieces. 





In Quebec the cut on Crown lands dur- 
ing the year ended June 30, 1899, was 
nearly 570,000,000 feet. The chief items 
were :—(?) 


Pine, at dues of $1.30 per M.. 195,722,426 feet. 
Pine, at dues of 80c per M..... 48,992,290 * 


Spruce, at dues of 65c per M.. 808,393,832 * 
White pine timber ........... 840,199 cub. ft. 
Rede pine timber iss wee ose nes 51,627 Ro 
Binchrctim ber te ayaa aver ers 368,338 7 
COCdary Sear ee ore Qediswidieretiveta mene ek 293,766 lin. ft. 
FRALEW Var ULES! tarers sce tue eearneln serene 3 466,368 pieces. 
MUTI SLE Se eroaistece oles ceuaroyena tiekee nae 11,864,000 feet. 


In Ontario the approximate amount of 
the cut on the Crown lands of the province 
for the year 1899, was 5454 million feet, 
B. M. The main items were:—(°) 


Pine saw logs 498,607,068 ft.B.M. 


eeoese eo eos eee oor @ 


OUMSTESAWINLOLS) yaeuernlein celehenererers 15,396,393 yi 
Pine dimension timber ........ 29,361,695 of 
Other dimension timber ...... 2,189,998 Me 


1,723,274 cub. ft. 
453,855 pieces. 


Square white pine timber.... 
Railway ties.... 


Whilst it is difficult to obtain even an 
approximation to the exact amount of 
the timber cut in the province, the state- 


ooeee eee eee eo 





(c) As will be seen by the reports of Mr. 


Stewart and the others referred to (foot note p. . 


160 above), the forests under Dominion control 
are probably more important prospectively than 
immediately. 


(d) Department of Labour Records, Ottawa. 
Reference number 15. 
(e) Report Dept. of Interior, Canada, 1899, 


page 37. 


(aa) Dept. of Labour Records, Ottawa, reference 
number 14. 

(a) Report of Crown Lands Dept., 
1900, page 38. 

(b) Report of Commissioner of Lands, Forests 
and Fisheries, Quebec, for year ending June 30, 
1899. 

(c) Annual report Ontario Crown Lands De- 
partment for 1899. 


N.B., for 
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ments published in trade journals, made 
at meetings of lumbermen and set forth in 
various reports, would seem to show that 
the total cut of the province annually 
ranges from 800,000,000 to 1,200,000,000 
feet, to which the Ottawa valley output 
contributes rather more than one-half. The 
Ottawa valley production, according to 
one statement (4) amounted to 633,000,- 
000 feet in 1898, and 532,000,000 feet in 
1899. The same writer placed the produc- 
tion of 21 mills in the lake district at 
126,200,000 feet in 1898, and 175,500,000 
in 1899. Statements made at a meeting 
of the Ontario lumbermen held in Toronto 
last summer went to show that 470,000,000 
feet (the amount estimated for 1900) was 
considerably below the amount which 
might normally be expected from the 
Georgian Bay district. (©) 


An estimate made early in the present 
year placed the probable cut for 1900 by the 
leading companies of the lake district at 
about 513,000,000. (£) A press report sent 
out from Ottawa on November 26, (8) 
compiled from interviews with lumbermen 
placed the cut in Ottawa and immediate 


vicinity at upwards of 400,000,000 feet, 
which with the cut within a radius of 50 
miles would likely bring the total for the 
district to nearly 800,000,000 or 900,000,- 
000 feet. 


In Manitoba and the Territories the 
timber cut is almost entirely used for home 
consumption. Saw-mill returns received 
at the Department of the Interior show the 
quantities of building material manufac- 
tured during the fiscal years 1898-99, with- 
in the five agencies under the federal gov- 
ernment, to have been :—(4) 


Feet. 
Sina liibanisteishy Spadannow toe ono 52,359,740 
SMT OSes or neeet tie ere ta Melee ovens leilers 1,439,500 
IDEM OS UGG) Siocon otc Groce 383,350 





(ad) Review of the lumber trade, ‘Canada Lum- 
berman,’ Feb., 1900. 


(e) ‘ Canada Lumberman.,’ June. 1900. 

(f) ‘Canada Lumberman,’ April 4, 1900. 

(g) See files of Ottawa, Toronto and Montreal 
daily newspapers. 

(h) Department of the Interior report for 1899, 
page 37. 
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In British Columbia the total amount 
of timber cut for the year ending June 
30, 1900, is placed at 254,000,000 feet, of 
which 162,000,000 feet was exported over 
sea, 34,000,000 feet by rail westward, and 
58,000,000 used locally in railway construc- 
tion. (i) The timber sawn in the province 
in 1899 was 219,027,971 feet B.M., of 
which 166,409,483 feet was cut on Crown 
lands and leaseholds, 23,115,400 feet on 
private property, 24,880,504 feet on rail- 
way belts (Vancouver Island), and 4,532,- 
684 was imported to be sawn in British 


Columbia. (3) 


III. THE EXPORT TRADE. 


A valuable means of determining the ten- 
dency of the lumber trade is furnished by 
the export returns. Whilst the export by 
no means represents the total amount of 
the lumber cut from Canada’s timber lands, 
the prices paid in the outside market and 
the demand there largely determine the 
conditions in the industriy, and, as the 
value of the exports are duly recorded by 
the Federal Government year by year, it 
furnishes a valuable index to the move- 
ment in the trade. 


The last year in which the details of 
the exports from the several provinces was 
published in the Dominion Trade and Com- 
merce returns was 1897. In that year the 
total exports of wood and manufactures of 
wood amounted to $33,066,329 of which 
$39,809,461 was home produce. To the total 
export Ontario contributed $10,602,564; 
Quebec, $12,276,082; Nova Scotia, $2,781,- 
356; New Brunswick, $6,599,697; Manito- 
ba, $10,719; British Columbia, $766,202; 
Prince Edward Island, $5,693; and the 
North-west Territories, $4,216. As the ex- 
ports from Prince Edward Island, Manito- 
ba and the North-west Territories were in- 
considerable, they are not included in the 
following itemized summary of the exports 
of the five provinces for the year 1897 :— 





(i) Article on the forest lands of British Col- 
umbia, ‘Canada Lumberman,’ Aug., 1900. 

(j) The Forest Wealth of Canada (Macoun),. 
page 18. 


DECEMBER, 1900 


THE LABOUR GAZETTE 


165 


Value of Lumber and other Wood Products Exported from the several Provinces in 1897. 


















































Nova New - British 
Scotia. Brunswick. | ‘vebec. Ontario. Columbia. 
Bark for tanning...... 2,680 48,409 58,313 2,750 tl 
IPO OOU GIF ah neat kd tree. 48, 363 33, 042 20,747 71,592 88 
| Ws Sg YO) ee 4 Ss Te |e sige Aen 44,432 860 348 1,927,480 6,270 
Lumber— 
A DSP NSA rh afta iy eevee Ale MWe SUA, AY nceliid be tare) aM nue Do el. SIR oU URE A. om ted eran eal doh rapt ni seag sf) 
1 other than pine..... 1,370,828 4,016,700 LT OG OOS ie oe ee Oa aa 
eens CE aie aitbled « SENET’ 47,732 124, 461 465,000.) 0 oe AAS I Nira ule 8 87K 
Pia Sta sa WORT OS nc. eu cus atone ee pee ee 781,084 817,190 2,310,480 6,254, 737 665,617 
Laths, palings, pickets, joints and scantl- 

BCs WR AU IRN. bs cate kee ee pee 114,191 502,613 160,957 169,919 5,579 
Slaves and headings, ..5 4.0.6. ee bl. ‘ 3,064 3,480 38,288 651,509 1,015 
Not elsewhere specified... ........ 322 , 68,926 154,261 90,533 27,9138 
rie lesa lak A Nae. peu Rt de oat 6, 199 604,636 267,799 303,674 15,524 
Sleepers and R. ties ........ 11,189 10,944 135,739 CEOS. UE re a ees 
Stave voltses. 7 0 4..2 feass Pe Pat d inci ARE OM ahh lea ae Lea eee, ee ed 1,524 | 31 VED? Wik A ee 
Shooks, box and other.......... | 6,865 17,664 54,193 LO ay tere ee 

LAE SV OPS U tie aie MAE RU Abs NEPOEN A Sa aa eA LD, PROD S Pare tata n Semel hy auidlay pursintne WylGhaeats ecu ae CR ache eee 
OS) RF anh In POS GR AWE IR UG CRS anh ti Rel arnt Cb Ga LI Ae RP 539,088 T2000 72 VSS ees 

NN MACON TIO 2 co) een A cleo i see 240 2,569 1,848,655 Li OOU de yy ate dee 
SONG NYS ea NR Wali Rite lle Eon ad Feat dil 16,506 79,846 380,755 24 C290 aca rete eee 
Wood fOr Pulp... AAA beng eee hae COU eater dee. 536,622 MS FOP) Osh ae ae 

Wood and manufactures of— 
Erousehold furnitures gy.) 2.56 oes ok 2,407 2,650 SO,0oL 79,8738 6,173 
Doors, sashes and blinds. ........... 9,945 S85 4,520 217,833 1,998 
Matches and match splints............ 20,01 1,186 Ole 1Gn. | BO, LEZOE wha an eu eee 
NNCOOU Ur Lier epasw tS AMR hae oe 193,853 145, 405 270,136 AS20605 1 ATE ee ae 
Not elsewhere specified ......... ; 96, 905 95,050 204, 349 353, 660 36,067 
MOUs es hie ee tee as 2,7 81, 356 6,599,697 | 12,276,082 | 10,602,364 766, 202 ° 
Trade and Commerce report for 1897, pages 386-9. 

Markets for Canadian Lumber. Great BOP ICA lay PGi sets Ree Coca atts $17,842,917 
Winite de Sta tegy | Miia ceeeem, seliers ari ted oer 10,574,447 
The two chief purchasers of that por- Argentine Republic .................. 594,734 
tion of the produce of the Canadian forest Boighim 00 III aise 
which is exported are Great Britain and Brazilian etait eee a eee cae 49,375 
the United States. In the fiscal year 1899, # ee vs ion teasaiad: tao unk Yer ers 
of $30,880,630, the total export of wood and 8’ Guiana .................... 2c nese. 5,853 
the manufactures of wood from Canada, A PETS Mecano ele eather eee rn ts eee 

“pos Qt Staite nb EAPO mea RUS A e OC hE : 
the value of the export to Great Britain Ging 0077 92,701 
mcnoin 42,040 jandior that to theyUntteds Denmark | ler ugk. ty. c as yads tent 1,137 
States $10,574,447. The relative propor- Aan Dhar eT ule ee) Ree haa 
tion, taken by these two countries Wasi vace Pranes’ ufoo00)). sae ss ee 399,898 
ried at different periods. From 1868 until F. W. Indies ......................44. 6,801 
me h SEE Possessions, S0ther). 5) i is ttaaes asa 42,285 
1887, Great Britain took the larger s Be Germany Rees ch teehee teen 38,024 
in 1888 and 1889, the United States ; aal aoe fj SSO CLAN HMM POND eae uMA eR eks nana ie ae 
1800, Great Britainy from 1891 until 189%, japan... cose ced oeesscssdeteone )) BOBHD 
the United States; and in 1898 and 1899, Madeira tic Jodt chives) wispy aaatehioes hee 11,573 
Great Britain. In 1895, Great Britain eee ee Ay Side Gaaieh Cone ie 
took $10,850,457 worth, and the United Nopwasyrand Sweden). a's Sa,ieanee es 136 
States, $14,149,717; in 1897, Great Britain iat Sa Tae OPI re Niet: Ce bee 
$15,101,813, and the United States, $16,- portuguese possessions ............. 15,028 
LO, JOD itue LOGS ere a niba ii pap ise ks eit. GIPICEEO) ote soto a aly a/ejnieknigiis eb Ba 
001 and the United States, $9,894,928; and SPV “indies I as’3t0 
in 1899, Great Britain $17,842,917 and the 8. Possessions, all other ...........+- ee 

; ; UP SUV ia sl dans sso digs. ein: «)a. 9,9: Maan aoe nrnantialp ay 

United States, $10,574,447. VU. S.ote Colom biait . » o+.sba ae oaeeiae ett oye 2,852 
The disposal of the exports of Canadian Other countries ............+:...++55- - 186,341 
wood and manufactures of wood in 1899 $30,880,630 


was as follows: 


we (2) 


(a) Trade and Commerce Report, 1899. 





The importance of the several markets 
varies considerably in the different provin- 
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ees. Thus, whilst the British and Ameri- 
ean markets mainly occupy the attention 
of the exporters of Ontario, Quebec and 
the maritime provinces, the markets of 
South America, Australasia, South Africa 
and Eastern Asia are relatively important 
to the lumbermen of British Columbia and 
will doubtless continue so in an increasing 
degree. (>) 


CONDITIONS AFFECTING EM- 
PLOYERS. 


IV. 


In addition to the uncertainty to which 
lumbermen are subject as the result of va- 
rying climatic conditions (as for example 
the sufficiency of the snow fall for work 
in the woods and the rain fall for log driv- 
ing in the rivers), the occurrence of forest 
fires and the tying up of a large amount 
of capital for a lengthy period, frequent 
variations in the cost of the materials used 
in working up their product, the increasing 
difficulty in getting out their logs, and the 
possibility of legislation affecting their po- 
sition, experience goes to show that the 
prices of lumber are subject to frequent 
and considerable fluctuations. (#) 


Price Fluctuations. 


How considerable are the fluctuations in 
lumber prices will be seen from the follow- 
ing chart showing the movement of prices 
of two grades, “uppers” and “culls” of 
the leading product, white pine, on the 
Buffalo market, from July, 1862, until No- 
vember, 1900. The chart is based upon a 
statement submitted by Vice-president 
M. E. Preisch, of the Buffalo Lumber 
Exchange, at the joint conference of the 
lumber associations of Buffalo and Tona- 
wanda held at Buffalo on January 20 last. 








(b) Official figures issued by the Treasury De- 
partment show that the United States imported 
in 1899, boards, planks, etc., 
$7,005,101. The importations from Canada were 
valued at $6,990,175, as compared with $6,759,376 
in 1897.—‘ Canada Lumberman,’ April, 1900. 

(a) An illustration of this uncertainty is seen 


in an article in the ‘ Canada Lumberman’ of 
July, 1900. 
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Tt also shows the extent of the recent 
on the statement, Mr. Preisch argued that 
the conditions this year were precisely the 
same as they were in 1879 which was the 
beginning of five good years. (Chart on 
opposite page.) 


How Prices are Affected. 


Concerning the forces which have con- 
spired to force up the prices of lumber 
latterly, the report of the Board of Man- 
agement of the Lumbermen’s Association 
of Ontario, says: ‘As to what effect the 
Ontario policy (regarding the prohibition 
of the export of unsawn logs) has on the 
price of lumber it is difficult to estimate. 
No doubt the revival of trade which com- 
menced on this continent in the fall of 
1898, creating a demand for lumber for 
commercial and manufacturing purposes, 
was the main factor in raising prices. But 
there is little doubt that in the spring of 
1899, when eastern buyers looking up stock 
eame to Michigan and found that two or 
three hundred million feet of logs that had 
hitherto come from Canada would not be 
available, it started them on such a deter- 
mined quest for lumber that price became 
of secondary importance, and so commen- 
ced that remarkable advance that has dou- 
bled the price of mill culls within a year 
and largely increased the price of every 
grade. The price is now so high as to be a 
temptation to every one to increase the out- 
put.’ (4) 


Organization of Lumbermen. 


Despite the strong competition for tim- 
ber limits and in the selling markets, the 
lumbermen have discovered the advantage 
of organization among themselves. Main 
subjects for their consideration are a study 
of market conditions with a view to main- 
taining as far as possible the price of their 
product and the formation of their policy 





(a) Annual meeting Ontario Lumbermen’s ASs- 
sociation, ‘ Canada Lumberman,’ March, 1900. 
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with regard to legislation affecting their 
business. (2) 


Although the lumbering industry as it 
is here dealt with includes three distinct 
stages or processes, the selection and cut- 
ting of the timber on the ‘limits’ or 
‘berths’, the transportation of the logs to 
the mills, and their conversion into lumber 
ready for various manufacturing purposes, 
the entire field is usually under the same 
central management; the limit holder be- 
ing also the manufacturer, keeping gangs 
of men in the woods, on the streams and 
in the mills. The most notable exception 
is in the matter of transportation of the 
logs. In some cases as for example on the 
Ottawa and Gatineau rivers in Ontario, 
and on the St. John river and its tributaries 
in New Brunswick, the lumber companies 
leave the task of conveying the logs along 
a part of the route, to companies which 
specialize in that line of business. The 
advantage of such an arrangement 1s par- 
ticularly felt where the water highway used 
in common by the different companies pre- 
sents natural obstacles which require to be 
overcome by artificial works needing con- 
stant attention. 


Current Lumber Prices. 


The recent tendency of lumber prices 
has already been graphically shown as white 
pine for which the quotation has been given, 
is relatively important, especially in the 
Buffalo market, from which the quotation 





(a) How the lumbermen themselves regard their 
association may be inferred from the following 


extract from the report of the Board of Manage-. 


ment of the Ontario Lumbermen’s Association 
already referred to: 


‘One of the benefits to be derived from an asso- 
ciation of this kind is an interchange of views 
and opinions on future policy—how far we ought 
to go in trying to keep the price of lumber at a 
moderate figure, and at the same time go slow in 
converting standing timber into lumber. 

‘Inflation and depression are the worst foes of 
the lumbering business, and your attention is in- 
vited to the question of limiting production, so 
as to preserve the market from that plethora 
which will inevitably come if we all try to see 
how much we can cut in a limited time. Every 
one has it in his power in a greater or less de- 
gree to act as a balance wheel. Husband our 
resources, prolong the life of our saw mills, and 
enjoy a long lease of moderate prosperity rather 
than a short term of extreme inflation.’ 
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is taken. The quotations in the trade 
sheets are technical in their character, but 
the following will show the relation of the 
prices of other classes and grades of lumber 
with regard to gthe two qualities of white 
pine already referred to. The prices are 
those quoted on October 17, 1900: (2) 


BUFFALO AND TONAWANDA, N.Y. 
WHITE PINE. 


(Wholesale selling price.) 


Uppers, 1, 14, 13 and Ol Iimrenetsyeta te $57 00 $58 00 
/ Oh and, 8 inches (sen ye cea es 3 sie 66 50 
4. ANCHES Jy occas ane eee sere ee ss 71 50 
Selects, 1 to 2 imcheS ..-.+-e+e+2 reece 50 50 
% and 3 inchesS.....-.---+e+se+ ceeees 61 50 
A FHGHES sivas so tes ee se wjsce gets = Syne | ee eee 66 50 
Fine common, 1 to 12 inch. AWAKEKSe | Aieon & 41 50 
14 and 14 imches.....----+-s+++ sevess 41 50 
S ANGHES? «aces lar eos cae eles ee peers 44 50 
ey CHES! (icine eed he k's ste Says eee Ie eS © Om i 56 50 
A, ECT. wa lis te cea teal, oleueenncere ereteah hs mtae atin 61 50 
Cutting up No. 1, 2 HAVO LTS ey Gieecoe A eroachcere 33 50 
13, 10.2. INCHES 4-5 24 Pome ere bea) rears 39 50 
Nes Ob AO) Gives ae ih ere pe es 22 50 
No. 2, 14 and 1% inches.....--- 32 00 33 00 
No.3, 12; and (1g IMohes.. 0% esas es 26 50 
No. 30 2 WOES) ce hea «essere | ans 26 50 
Dressim ey Le. coveih ender ie oe moe ee 33 50 
tax 10. Ane 12). « ti eames 2 cians 35 50 
Te INCHES wa osriye a>? dee haar oe Nee 35 50 
OARS! ACES cles Hat, hago Oschons: RO a ear wee I 34 50 
Shelving, No. 1, 13 and up gusbites  ‘ddcvoc 38 50 
Mold strips, No. 1 to 2 inches... 38 50 39 50 
Barn, No. 1 to 12 imcheS....--+++ seeers 28 50 
6. 8 sad 10 ncChes yer eatele ceaenree omic t ae 23 50 
Now 20,10 INCHES. ve ae rea gine 21 50 
Wily 12 PINCHES 16's ioyeckee ee seme aay re 23 00 
No. 2, 10° anid) 12 Anchess 5s 32 == 20 50 
1 ata OOM ode ee ne Sires en peice ae mi age 17 00 
tox 6 to. 12 INCHOS is rok s eres my a ie 19 00 
4x A0 fo. 18. IDCHeS scum sla ees 20 60 
14 and 1% inches f....sceees ees eres 20 00 
Mill*culls, 1, 13, 13 and 2 in....-- +--+: 16 50 


The following quotations on hardwoods 
represent the jobbers’ buying prices at 
Buffalo and Tonawanda: 


WHITE ASH. 
ist and 2nd, 1 inch ......----+e+s $29 00 $31 00 
14 to 2 inches ...+..++-+++ese%s 33 00 35 00 
94 to 4 inches ....---+--+ssees 33 00 37 00 
gd echt By Gide deo Ra ad Com Yt 19 00 21 00 
Com. amd culls ......-eeeeeeerees 11 00 13 00 
BLACK AND BROWN ASH. 
ist and 2nd, 6 im. UD.....+.eeees $24 00 $25 00 
Com. and good culls ...--+eereee 11 00 13 00 





(a) The prices at Toronto, Ottawa, Quebec, Bay 
City and Saginaw, Michigan, and Albany, N.Y., 
are regularly quoted in a supplement to the 
‘Canada Lumberman.’ A chief reason for the 
difference in the prices between the _ several 
markets is accounted for by the cost of trans- 
portation. On October 17, 1900, when white pine 
‘uppers’ 1, 13, 1 and 2 inches were quoted at 
$57 to $58 at Buffalo, the price at Toronto ranged 
from $36 to $38; at Bay City and Saginaw, $53; 
and at Albany, $53 to $55. 
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BIRCH. 
ist and 2nd, 6 in. and up, red.... $27 00 $29 00 
1st and 2nd white, 6 in. and up.. 17 00 19 00 
Com? and so00d* culls! gcc 2 ke 9 00 11 00 
ELM. 
1st and 2nd rock, 6 in. and up.... $19 00 $21 00 
Ist and 2nd soft, 6 in. and up.... 19 00 21 00 
MAPLE. 
_ ist and 2nd hard, 6 in. and up... $17 00 $19 00 
ist and 2nd soft, 6 in. and up.... 17 00 19 00 


The average price of lumber within the 
several Crown timber agencies under the 
control of the Dominion government dur- 
ing the past fifteen years is in outline as 
follows: 











Agency. 1885 1895. 1899. 
Winnipeg... .|$13.50 to $15} $17 to $19/$13 to $15.50 
Brandon..... 20.00 to 22) 15 13 to 15.0: 
Whitemouth.) 11.00 to 12 10 10 to 11.0 
Calgary  ...! 25.00 to 30 8to 16) 8to 16.0 
Fort Mcleod 30 10to 16| 7 to 16.10 
Dethbridee (roe. 4 Pr OEE RAS fe ACE Le SNe Re 
Prince Albert; 30,00 to 45 8 to 25) 16 to 17.50 
Hdmonton...| 25.00 to 30 13 to 16) 10 to 12.00 
SD Moolunitiant oe tthe 7to 9 9.50 














Trade Prospects. 


Whilst it is difficult to speak with any 
degree of certainty of future conditions in 
an industry so liable to sharp fluctuations 
as is lumbering, the general feeling in the 
trade at the present time is most encourag- 
ing. 

The Canada Lumberman in its issue of 
November 14, 1900, commenting upon cur- 
rent trade conditions in Ontario, says :— 

‘There are most encouraging prospects 
in respect to next season’s trade. A heavy 
demand next spring is almost certain. Some 
of the Ottawa Valley manufacturers have 
already contracted for their 1901 cut of 
English deals at prices similar to these 
ruling this season.’ (@) 

Of the conditions in Quebec and New 
Brunswick the same journal says:— 

‘The outlook for trade next year is some- 
what uncertain. It is expected that the 
Eastern States will take a considerable 
quantity of Canadian lumber. The most 





(a) ‘Canadian Lumberman,’ Vol. VI, No. 438. 
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concern at the present time is in respect 
to British trade, the course of which is 
not very clear to shippers. 

And of the movement in the United 
States, ‘the tendency of prices is to ad- 
vance, but the trade seems to be cautious 
about taking any step in that direction 
lest it should check consumption. It is 
improbable that prices will be marked up 
except in a few lines which are thought to 
be abnormally low.’ 


In view of the extent to which European 
“markets affect prices for Canadian lumber, 
the following statement taken from the re- 
port of Mr. C. E. Sontum, Canadian Agent 
for Norway and Sweden, written on July 
13 last, is of interest :— 


‘The annual log fair of Norway was 
concluded last week. The sellers came to 
the market with very sanguine ideas as to 
prices. Although a very material rise has 
been established, many of them left with- 
out making contracts, hoping to do better 
later in the season. On the average it 
may be said, that the advance in prices for 
this year as compared with those of last 
year amount to 15 per cent. The mill 
owners evidently confident that the boom in 
wood goods, which has already lasted much 
longer than in former similar occasions, 
will not only be maintained for a couple of 
years more, but that export prices are likely 
to improve.’ (>) 

Trade journals have recently drawn atten- 
tion to the probable revival of the red pine 
trade. Thus the Timber Trades Journal 
of London, England, is quoted in part as 
follows :— 


‘In the Ottawa district of Canada is an 
abundance of red pine that was at one 
time profitable to ship to the British mar- 
ket, but which, since has suffered from 
competition with cheaner goods, until it 
has become hardly recognized as an 
article of import in the wood markets of 
Europe. Now that the prices of Baltic 
yellow deals have reached a level that will 
cover the cost of importing red pine and 
leave a margin of profit besides, the op- 
portunity should not be lost of reviving 
the dormant market for Canadian wood. 
Red pine is in every way suitable for car- 
pentering and joinery work, and to es- 
tablish a permanent trade in it on this 





(b) Department of Trade and Commerce Report 
for July, 1900, page 43. 
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side of the Atlantic, in our opinion, only 
wants a little management on the other.’ 


(c) 
The Square Timber Trade. 


The following summary of the exports 
of white pine square timber to Great Brit- 
ain, would seem to show that that trade is 
not as considerable as it has been in the 
past: 


Exports of white pine (squared) to 
United Kingdom: ) 











| | Value 
| Tons. | Value. per 
| | Ton 
i aa | 
| | 
ALS Same levsxece) ene debivels ies | 407,731, | $2,817,474 | $ 5.69 
TE SEAT | Seip RO OO RCRERCRONC eee are 2,707,438 7.92 
GES SUN raieical's Feiatiey nis ekevene | 144,253 ier vereyl rye 
ES OOEE ic wiccns. Moya levetelte Be eric! WES 2,650,847 15.30 
SOAR RUE Vole bolle) Bis tornkedous | 109,098 | 1,566,060 14.34 
TUNES ES RT a RU | 70,181 | 1,026,730 1s rere 
TESOL Se VR a Al Asga ike 90,999 | 1,514,760 16.67 
EC ee ieiaes es nicl olhiie @ (ahaelys | 88,191 | 1,281,468 14.52 
MRO Bas eee cbt efieh wiles 's cells | 86,331 | 1,530,379 i ijendics 
TUS EH Mgrs Rte at 8 egy eae ge | 96,594 | 1,338,009 13.85 
| 


| 


The Canada Lumberman commenting 
upon the return expresses satisfaction at the 
increased amount manufactured in the 
country. 





The Increased Outlay. 


When considering the sharp advance in 
the price of lumber recently, it must not be 
forgotten that there has also been a marked. 
advance in most of the items which con- 
tribute to the cost of the production of 
that lumber. In a recent article a promi- 
nent lumberman states that the cost of 
logs to the Canadian mills is constantly 





(c) ‘ Canada Lumberman,’ May 9, 1900. 


Concerning ‘ straw’ lumber, the ‘ Canada Lum- 
berman’ said editorially in its July number :— 
‘Great things are prelicted in some quar- 
ters for a new commodity known as artificial 
lumber, but, although it has been on the market 
for some time, it does not seem to have diminsh- 
ed the demand for ordinary lumber. This arti- 
ficial lumber is produced from straw by means 
of compression, and as the raw material will be 
reproduced each year. there is little danger of 
the supply becoming exhausted. It is four times 
the weight of ordinary lumber, and it is claimed 
can be produced at one-half the cost—a claim 
which seems open to question.’ 
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increasing, many of the Ottawa mills lay- 
ing down their logs at a cost of $9 per M. 
exclusive of Orown dues and stumpage. 
(a) Dividing the cost of production under 
four headings, stumpage, supplies and wood- 
mens’ wages, transportation of logs to the 
mills and manufacture of lumber, it 48 
stated by another writer that the amount 
of the advance is almost if not quite equal 
to the increase in the price of the lumber 
which it places at about $4 per 1,000 feet. 


> 


The cost of production is by no means 
the same in the case of all of the lumber- 
men. <A report received at the depart- 
ment states that whilst the saw bill is 
about the same at all of the mills (the 
sawing of the logs and placing of the lum- 
ber in the piles being about $2 per M.) 
the conditions vary greatly in the woods 
and in the river driving, so that the cost 
will vary from $3 per M. to $7 per 
M. according to the location of the timber 
and the nature of the country to be oper- 
ated on. (¢) 


In addition to the increase in the wages 
paid, which will be more fully dealt with 
below, lumbermen report higher prices for 
camp supplies all around. One employer 
states that the cost for the food supply for 
a camp which two years ago was $360 per 
month, is this year about $400. (4) In a 
statement published in September last the 
Canada Lumberman stated that the advance 
in the cost of camp supplies had not 
until this year been more than from 15 to 
90 per cent. The supplies for the coming 
season’s operations, however, promise to 
cost considerably more than last year, there 
having been an all round advance within 
the 12 months of about 12 per cent. Sugar 
and raisins, according to this statement 








(a Article ‘Are Lumber Prices too high ?’ 
‘Canada Lumberman,’ September, 1900. 


(b) ‘ Canada Lumberman,’ editorial, September, 
L900. 


oc Labour Dept. Records, Ottawa, Reference 
o. 16. 


(d) Dept. of Labour Records, Ottawa, Reference 
No. 16. 
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are nearly 30 per cent higher; currants, 60 
per cent higher; Japan tea, 25 per cent 
higher; and molasses, 12 per cent higher. 
The principal advance in hardware has 
been in axes which were quoted 20 per 
cent above the prices ruling last year. (#) 


V. LUMBERING METHODS. 


As has already been stated there are, so 
far at least as central and eastern Canada 
are concerned, virtually three distinct sta- 
ges in the lumbering process; first, in the 
woods; second, on the drives; and third, in 
the mills. From fall until spring, gangs 
of men are at work clearing roads, select- 
ing and felling trees, trimming off. the 
trunks, drawing the logs to the stream and 
preparing them for the opening of naviga- 
tion in the spring. Then comes the second 
stage, the rafting, towing or otherwise con- 
ducting the logs to the mills. And lastly 
there is the manufacturing of the logs into 
lumber. It is in the second of these stages, 
that of transporting the logs, that the 
greatest local variations in methods exist. 
eo) 

In British Columbia a different set of 
conditions prevail. The great bulk of the 
logging is done during the summer season. 
Until the last few years the rainy weather 
of the winter season interfered with work 
in the woods. Latterly, however, the larger 
firms have been getting their logs out by 
machinery. Wire cables operated by don- 
key engines are run into the timber to 
a distance of from a quarter of a mile to 
a mile, the logs being hauled rapidly over 
skid roads. In other localities the logging 
locomotive is used. Mills with these 
modern facilities are able to keep supplied 
with logs the year round. 


In eastern and central Canada it is 
usually possible for ia reliable man to secure 
employment for the year in one or other 
of the three occupations above outlined. 
Roughly speaking, the mills run for about 
seven or eight months in the year or during 





(a) ‘Canada Lumberman,’ September, 1900. 


(b) In some cases mills run for a (good part of 
the winter ; see also case of British Columbia. 
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open water navigation. The period in the 
woods usually lasts from four to six months, 
and during the time the mills»are closed 
down it is usually possible for the men to 
find employment there. The ‘ drive’ period 
ranges from a month and a-half to three 
months and not unusually men who have 
been employed in the woods are retained for 
this work. In many cases, especially in 
partially settled districts, the camp gangs 
contain a considerable number of agricul- 
tural labourers, settlers and others who 
seek employment there to supplement their 
income or to tide them over the dull sea- 
son. In British Columbia it is quite usual 
for men to find regular employment 
throughout the year in the camps and in 
the mills. 


VI. CONDITIONS AFFECTING WORK- 
MEN, 


Reports from every quarter go to show 
that looked at from a wage-earner’s point 
of view, the present is probably the most 
favourable period in the history of the 
lumbering industry. Wages have increased 
materially, especially for woodsmen; there 
is a strong and general demand for men, 
and the standard of living provided by the 
lumbering companies has been consider- 
ably raised. The particulars regarding 
rates of wages, demand for labour and the 
standard of living which follow are mainly 
based upon reports from lumbermen in the 
districts named and upon data collected by 
the local correspondents of the Labour Ga- 
zette. 


Increase in Wages. 


The increase in the wages paid in the 
lumbering industry in the past three or 
four years has been very marked. In a 
statement recently published the wages paid 
by a large lumber manufacturer at Duluth 
in 1896 and 1900 are given, the result being 
to show an increase in the wages of mill 
hands of about 30 per cent, as follows :— 





(a) ‘ American Lumberman.’ 











272: 

Class of Labour. | 1896. | 1900. | Increase. 
Patera: s, ae One. £2 ..| $1.62 | $2.00 | 23 per cent. 
Gramers sic c stasis pits | 1.37 | 2.00 | 46 
SOLLEDS ees was eects PLT | 200) kee fi 
Clearing gangs ...... | 1.75 | .2.128| 21 a 
Common labourers ..! 1.25 | 1.623| 30 de 





A comparison in the case of the wages of 
woodsmen shows the increase to have been 
nearly 85 per cent :— 














Class of Labour.| 1896. | 1900. | Increase. 
Teamsters ... ane 00 |$30 to $40 | 88 per cent. 
Swampers .. | 13.00 | 28 to 32 | 115 “8 
Choppers .. | ob 00 | 28 to 32 | 100 ze 
Sawyers .... ...| 14.00 | 28 to 32 | 100 eS 
Graders ..| 13.00 | 28 to 32 | 115 re 
Laying iron ....| 13.28 | 28 to 32 | 110 23 
Chore boys ..... | 12.00 | 20 to 26 | 76 
Blacksmiths... ..| 35.00 | 50 to 60 1438 te 
OCS eeS 0) eine | 45.00 | 50 to 60| 11 ss 





Tn Canada there has also been a decided 
inerease all around, the amount of increase 
being, as in the case above quoted, much 
greater in the case of woodsmen than in 
the ease of mill hands. The following 
summary of the wages list of a leading 
firm on the Georgian Bay, shows an in- 
rease of nearly 60 per cent in the wages 
of woodsmen between 1896 and 1900, as 
follows :— 

IN THE WOODS. 
1894-5-6 wages about $16 to $18 with board Dp; mo. 
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In the case of river drivers, the increase 
has been nearly 50 per cent in the past 
two years. Where two years ago they were 
paid from $28 to $30 per month with board, 
they were paid last year about $40 per 
month with board. 


In the mills the increase in the case of 
the employees of this firm appears from the 
following summary :— 

















1897-8. 1898-9. 

Foreman |$ 2.50 per day...... $ 3 per day. 
Sawyer.., 2.50 to $3 per day| 3 to $4 per day. 
Filer .. 2.50 to 3 " 3 to $4 on 
Setter ..| 30 to $35 per month) 35 to $40 per month 
Edger ..| 30 to 35 " 35 to 40 " 
Trimmer! 32 to 35 " 35 to 45 " 
Pilers...| 30 to 35 " 35 to 40 " 
General 

labourer) 26 per month ...... 1.25 to $1.50 per day 
Firemen.| 1.50to$1.75perday| 1.50to 1.75 





The following statement of the wages 
bill on the Parry Sound district, supplied 
to the department by a lumberman of ex- 
perience, shows that in that region the 









































1897-8 18 to 20 “118 
1808.9 y 96 to 28 fe * sharp advance has taken place within the 
1900-1 “ 26 to 30 +f :: past year :—(>) 
In THE Mintts—Average wages per month without board. 
| | 
1895. | 1896. | 1897. 1858 1899. | 1900. 

$ ' $ $ $ $ $ 
SESS (SY aa A UR a Ep SR ee IES is 70 70 | ves: 85 85 
Blom een ster cae he Nerv Cie gps eras: Bek 40 40 40 4} 50 50 
PROMODIS LG Yikes sh yp tiy oie pilin hala ds 40 40 | 40 45 50 50 
Prt an eee no ratt eet 100 100 100 100 100 100 
Book-keeping ..... STs anne ae eR a Ba 3 40 40 40 40 45 45 
Foremen.. 1p. (63) 7) 79 75 80 80 
MTOM Ue A tio eK Gin e ere aie teers 28 28 28 28 | 32 32 
IMS OCEORR H 08 Pua t ihe htalk, culmea eZee: 5O 50 50 50 5D BD 
PE NEECET A. pois aicceleiadriais stot ae pale Ss ners 45 45 45 AD 50 50 

Ix THE Woops—Average ‘wages per mouth with board. 
4 AG ; Me 
TRGYOWNOD ooo sye > ales - Pavey oe LA | 60 60 60 60 70 79 
MOOS OSCE fe ns NL ae ae bn ee oe | 18 to 22 | 18 to 22 | 18 to 22 | 18 to 22 | 24 to 26 | 24 to 26 
PAD Aue COE Mi teres curbing L’ co p ey eee dietke Se ea nayeee Ie 8 heal 9) to 26 | 22 to 26 | 22 to 26 | 24 to 26 | 26 to 30 | 26 to 32 
Road makers and pe Handa... 5. 16 to 20 | 16 to 20 | 16 to 20 | 16 to 20 | 22 to 24 | 22 to 26 
EOC OTE RY es 2. cs Kino aie aeadah Bem dele brs 40 40 40 40 50 50 
On the Drive 

Tug PAT AB Fate Shchi 'noy ng enlists ame naln ena tinge | 30 to 35 pectic a 40 40 
PREV LL VOLS a. hace. gine 3 9 ledelaemty aes aya ee DELO hed | cet hae ves Pah esa ia eel | 35 to 40 | 35 to 40 

















(b) Labour Department Records, Reference No. 
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Prevailing Rates of Wages. 


The wages of workmen in the several de- 
partments of the lumbering business and in 
different parts of Canada are set forth in 
the following tables. In each of the three 
groups of men there are a number specially 
skilled who command high wages. Thus in 
the mills there are the men in charge of 
the saws, the men who keep the saws in 
repairs, and the men who have to use con- 
siderable judgment in the matter of se- 
lecting lumber of different grades. So 
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also in the woods and on the drives skilled 
Be- 
sides the saw mills there are large numbers 
of small mills engaged in sawing up hard 
wood and other logs generally obtained lo- 
cally and in working up special products. 
In such cases a somewhat different divi- 
sion of labour is observed requiring sep- 
arate treatment. A large number of mills, 
especially in central and western Ontario 
from which returns have been received, are 
of this class. 


men command relatively high wages. 


Monthly wages (with board) of Men employed in the Woods and on the Drives (a). 





eer ~ 


















































In tHE Woops. On THE DRiIvEs. 
District. } 2p ee | 
i= D a 2 SR a eee iver 
bate Se Ef |ee as Cooks. | Tug hands. hate 
: 5 $  (83n8 
| ay H ag 
Nova Scotia (generally)......... I 40" ao eoveR ON to 26C1SHo 20.) CoB Ta | 1.00 to 2.00 
(per day) 
New Brunswick (generally)...... | 50 24 | 24 20 | 48 to 30 35 args: " 
Quebec (generally)... ..... .. «| 40 to 50) 18 to 26; 24 to 26] 19 to 22) 25 to 40) 20 to 55 30 to 3 
Ottawa Valley. ...9 ........ .| 50 to 75) 26 to 28) 25 to 26] 18 to 24! 40 to OWN ory aa, MCN Aaiatg Nee 
POLY  OOUIRC a bees Me ns RRM 70 to 75| 24 to 26) 26 to 28) 20 to 26} 40 to 50) 30 to 40 35 to 46 
ESOS, ea ailerons Ue .. | 45 to 50) 24 to 26 ZOU 2A GO. 26) AO! Go, SOs Oe ee SERN 40 to 45 
Prenat An os clah parkas oe ae 45 to 60) 24 to 26) 26 22 | 45 to 50 25 to 75 36 
Patra ye Fy Ver. tee) nage upto g sandy 75 | 26 to 30) 26 to 30] 26 to 30! 45 to 50) 2.00 (per day) 45 
VER IICOD CO) citations eke 80 to 100) 26 to 32) 26 to 32 25 40 1.50 to'1.75 | 1.75 to 2.00 
| (per day). (per day) 
Peritish, Cotmmnianioy mete te ier | ae RI bagi, Tr Pee T ae ess Same et OD aan ae, a Pee 
(a) In this table of wages in the woods and on cents and 30 cents ; Second faller, 274 cents; 


the drives, quotations are given of the amount 
paid in several of the best known groups of oc- 
cupations. A number of special cases exist, as 
for example in the ‘square’ timber or ‘ waney’ 
timber camps, where men with a special train- 
ing in the selection and cutting of the trees re- 
quired for this class of timber are paid more 
than ordinary wcoodsmen. ‘Thus in the Ottawa 
Valley ‘square’ and ‘ waney’ timber camps, the 
‘“hewer’ receives $60 per month and the ‘liner’ 
$40. In addition to the groups of woodsmen 
above given, there are the ‘loaders’ who re- 
ceive $24 per month. The camp blacksmith usu- 
ally receives about $35 per month and the 
‘handyman’ (carpenter, &c.), from $28 to $30. 


(b) In British Columbia the divisions of wood- 
men are different. The following statement 
shows the wages paid per hour to the several 
classes of men employed in the woods by a 
company operating in Vancouver ‘-— 

Head skidder 30 cents per hour; hock tender, 
35 cents ; undercutter, 30 cents ;: head faller, 35 


head loader, 273 cents; donkey engineer, 274 
cents ; bucker, 273 cents; second loader, 254 
cents ; sniper, 27% cents: second hock tender, 
273 cents ; head barker, 223 cents; head swam- 
per, 30 cents; skid road man, 22% cents; la- 
bourer, 20 cents. 


(c) As explained already, the logs are not taken 
out by means of river drives in British Columbia. 


(d) In certain cases in the Manitoba district, 
work in the woods is done under a piece scale. 
Thus cordwood is cut under a scale of 50 cents 
and 75 cents per cord according to the kind of 
wood. When men are working under a piece 
scale, board is charged at the rate of $3.50 to $4 
per week. The cutting of ties is also done by 
piece work in some cases. The prevailing rate 
for finished ties is 74 cents each, and 6 cents in 
the string. When work is done by ordinary la- 
bour, the prevailing rates are’ scorers, $26 per 
month; hewers, $32; sawyers, $26; and swampers, 
$26. 
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DECEMBER, 1900 


Demand for Labour. 


Most of the reports received speak of a 
strong demand for labour, more particular- 
ly for woocdsmen. ‘The situation as brought 
out in the reports and in trade journals 
may be summarized as follows :—(@) 


Nova Scotta.—Good experienced men in 
mills, woods, or driving, are always in de- 
mand. Wages have advanced slightly and 
labour is comparatively scarce. A larger 
eut of timber than last year is not expected, 
as many small properties are almost worked 
out. 


New Brunswick.—Men are scarce and 
wages are in some cases from 15 to 20 per 
eent higher than last year. An increased 
cut is not expected by the lumbermen, 
partly because of difficulty in getting men 
to go into the woods. ' 


Quebec.—Good steady demand for chop- 
pers and teamsters. Men as a rule are 
searce and wages higher. Part of men 
usually available have been engaged in get- 
ting out pulp wood. (©) Mill-owners do 
not anticipate an increased cut, partly as 
result of increase in cost, which is esti- 
mated at from 15 to 20 per cent, or per- 
haps more. 





(a) Department of Labour Records, Ottawa, Re- 
ference Nos. 14 and 16. 


Prospects for logging operations, ‘ Canada 
Lumberman,’ December, 1900. 
(b) Particular consideration of the important 


and growing pulp wood industry is beyond the 
scope of this article. A recent account of wood 
pulp in Canada is to be found in the pamphlet 
of that name prepared by the Dominion Statisti- 
cian for circulation at the Paris Hxhibition. Ar- 
ticles upon the subject have also appeared in the 
trade journals from time to time. The manufac- 
ture of pulp was not started in Canada until less 
than thirty years ago, and much attention is 
being directed to it at this moment. Taking 
ground wood puip as the basis and 10 tons. per 
acre as the produce, the Dominion Statistician es- 
timates that there are 4,500.000.000 tons of wood 
pulp in sight in Canada. (The Wood Pulp of 
Canada, p. 18) Dr. Bell, of the Geological Sur- 
vey, estimates Canada’s forest areas would yield 
16,500,000,000 cords of spruce. There are now in 
existence in Canada thirty-five mills. with up- 
wards of 10 tons capacity daily, the largest hav- 
ing a capacity of 250-tons dailv. The amount of 
capital invested or to be invested in the near 
future is placed at between 15 and 20 million 
dollars. 
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Ontario.—There is a strong demand for 
shantymen, especially for men with experi- 
ence. In some districts labour is offering 
freely, but at an increase in wages over 
last year. Several reports from the Ottawa 
Valley say there are fewer men going into 
the woods, and they at higher wages than 
last year. Some firms, however, expect the 
season’s cut, weather permitting, to be as 
large as last year. 


Mamitoba—No unusual demand for 
labour. The trade has felt the general rise 
in wages, but there does not appear to be 
any striking shortage of men. A largely 
increased cut is not expected 


British Columbia.—A good demand is 
reported for all skilled labour, especially 
in the woods. One firm reports loggers’ 
wages and cost of supplies about the same 
as during the past two or three years. 
Nothing very unusual in the general situa- 
tion excepting the reported handicap from 


want of lumber carrying ships owned in 
British Columbia. 


Standard of Living. 


One of the marked changes in the lum- 
bering industry in recent years has been the 
improvement in the standard of living pro- 
vided for the men in the camps. The re- 
ports received from the employers in this 
regard appear to be borne out fully by the 
men themselves. A wholesome diet and 
plenty of it, is the general verdict. The 
following summary of the bill of fare in 
the several districts has been supplied by 
the companies themselves :— 


Nova Scotia.—Beef, pork, beans, molas- 
ses, codfish, tea, coffee, sugar, &c. Living 
expenses of mill hands who support them- 
selves cost about $2.50 per week. 


New Brunswick.—Pork and beans, fresh 
beef, codfish, potatoes, bread, ginger bread, 
butter, granulated sugar, molasses, tea. 


Quebec.—Beef, pork, beans, peas, bread, 
cakes, canned goods, molasses, tea. 


Ontario.—Bacon, fresh beef, fresh pork, 
pastry, bread, butter, pudding, syrup, tea, 


176 


sugar, beans, rice, currants, raisins, figs, 
prunes, dried apples, potatoes, cabbage, car- 
rots, onions, turnips, &c. (Some of the 
firms give a greater variety than others but 
few complaints come from the employees 
of any.) 


Manitoba.—Beef, pork, beans, potatoes, 
carrots, turnips, soups, bread, cakes, dried 
apples, apricots and occasionally pies. 


British Columbia.—Food supply reported 
as good as average hotel in district; fresh 
meat, fish, vegetables, canned and dried 
fruits, &e. 


Generally, excepting for clothing, to- 
bacco and incidentals, the men have every- 
thing found for them and there is a good 
prospect of saving. In many cases however, 


THE LABOUR GAZETTE 


DECEMBER, 1900: 


the men tend to be extravagant upon com- 
ing out from the camps and spend much of 
their savings before securing further em- 
ployment. Others manage to save from $40 
to $80 and sometimes more as the result of 
the season in camp. 


There is no general rule regarding hours 
of labour, the duration of daylight being 
the chief determining factor regulating the 
working day. In the mills, the usual day’s 
work covers from 10 to 11 hours. In the 
woods and on the drives the working day 
lasts from daylight until dark. In some 
eases where the field of operation is some 
distance from the camps, the men start 
from the shanty before daybreak and re- 
turn after nightfall. 





GOVERNMENT CONTRACTS FOR THE MONTH OF NOVEMBER. 
(Information supplied by the Department of Public Works.) 


The following is 


a list of the contracts awarded by the Department of Public 


Works, and which received the signatures of both parties to them, during the month 
of November, together with the minimum rates of wages to be paid to the labourers 


engaged upon the work as set forth in the ‘fair wages’ 


contract.* 


Post Office, Kamloops, B.C. Date of 
tract, $10,820. 


schedule inserted in each 


contract, Oct. 29, 1900. Amount of con- 


FAIR WAGES SCHEDULE. 








TRADE OR CLASS OF LABOUR. 


Rate oF WAGES. 
Not less than the following rate: 








Contractor’s foreman mason 
Contractor’s foreman bricklayer . 

Contractor’s foreman carpenter .... 
Carpenters 
Carpenters’ helpers 
Joiners 
Stair builders 
Stonecutters 
Masons 
Bricklayers 
Plasterers 

Painters and glaziers 
Tinners 
Steam fitters 
Gas fitters 
AUTOR eicre les cts. aralevel eo aietets 
Bell hangers 
Electricians 

Blacksmiths... ...... 
Blacksmiths’ helpers 
Metal roofers 
Shinglers .... 
Lathers 


eoeeere eee ore eee ee eee 
eee ee ere eee 
oceeee Ce Hee 
eb a fellep eferera ene) elle! lace ‘6s @).6.6' 6) .6\-mie.'9 [ele (eee sie, Se 70 She) 16 
eis Sel ele ts, beech er erie (0. 8,8 #16 yeilel ie ims opel ele eu mle 
eooeeeeee 
altel <e'té. ipiinid vo) eeu hints wh aifes terol Se eles mies (rahul erate, @i7ehe 
le a ele, Se Lehstalic eubie, (sien erpiege: plese rece e:'e',@ ve) /S) 18a ee 
aietaite Velie te Gene whe keer 6s els lene ave [eB e 16\[0 8a, eine e618) elenes aus) eee 
Shei elias. jelenp ies ie sb 5¥e.s Ne) ple (0/.01:6)8 (0) eee: /e) she, 97-0) (a) (oy) me) 104 @ 
Cet aalio crs aie) GAs ete |e) e fi e7e) (0) 9) 9,06 (ei 819) e eve: 6) ee ce 16)he, yay. O 18. 
Se lallelis 1 ote: joo ella! Bl ese (one ee ere) eae yer ea a 18 
ele a fe eivaipoe a) |e), 6, tale! be seve ue: lols) Sls) <a (em Pe) ia) 40d ob o)/e en's) a) Rie. 1 eG 
Stale (ec ere ae te a ere le’ (el kmelte tenets re) eye [52 Levels) ee rere: 8) Shia) 8/6, 
ea he eC caret: CeCe 0 Cath Ceci CeO WP ua kr hy owe ACCC t I CO Cat) 
Sele ie! © ie wiles sls @ ele aie eleelarene)s 
a) bet 6) ee le nls) less hele) et ptiaiial id) toe) ® (ey mi) pee. Bnet dls) ose) 2, 
pies; etewe, | hve) e/ené oi euelaneue eee eo: pe La) ie, (8) \e 6) ese volley oan eL eR, 
Sipteta ja) leu ale! w.haiterse le) oe )s)\s) Se. a) er Mie. (ae Tera ale 

fe teteheie (RieLe Ta OCS ee) Dm NN 8 8) A eee te: fe Les aegne 
whee eel erellelieta rep miele eo ehete,® ca (ene) ele| se ioe (ey 0) 6 Sea ee 
e(ee oye: <6):0) bbe 6 (el Sle) aioli 0) Bo Ra) os. 9) (6) s ‘pi ial)4i 4) sine ere 


ie bee selmi os eile © alee eta ierrieuenereresneyel ers) 0/5) 910. Sires s @ 0) Aris) Sie: 


$5.00 per 


eiecté 6) 6) 6 (6, we) ble) 6 (eo. 8 <6 Le 1678) (6) 6) #0) 8) [6:8 Je) si \eleike m0) 8\, 





day of 9 hours. 
5.00 ae Oe 
3.50 hy i ie 
3.00 ib OF iia 
205 4 Qi siyise 
3.25 ry Oe Se 
3.25 Hy oe ae 
5.00 “3 aL 
5.00 ay Griggs 
5.00 ¥ OF Mee 
5.00 ue Se oe 
3.00 3 a 
3.00 - Gees 
3.50 ie Ores Pest 
3.50 os GA Se 
3.50 oY ites 
SEVAS) vy 9 me 
3.25 DS 9 Ny 
8.00 ee 9 ce 
2.25 a GENK 
3.50 i Qi Bs 
3.00 a Oa eas 
5.00 oa On Gig 


* Two contracts awarded during the month of October but not included in the list of contracts 
for that month published in the November number of the ‘ Gazette,’ are also given. 
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FAIR WAGES SCHEDULE— Cont 





a eS SS SUES TTT ET 


RATE OF WAGES. 
Not less than the following rate: 


TRADE OR CLASS OF LABOUR. 








CATE LCOS Me ern ie ATEN TS ANU eee Meal SN TF $3.00 per day of 9 hours. 
BULlGers eis Dou rers thle aphid |. ease im umee re Mya tie a) ay NUE) | 2.50 Hi + aaa 
OPAIDA Pe MLA DOU Pers mane cic eiccs ba ate a sth | 2.25 ¥ Ouiines 
Horta aaeita cele aca dk” a Ney ane hea malt 2.50 he) ihe 
Quarry * Men heey lon we es ae BE le Nee tice ale geo O) A tin ee 
PE LEBCTCO STOR Uy i elon eM YI aa! 6 Hale MEM mG 2 itil AN a 3.00 A Oss 
Driver, two: horses and) wagons ie 6.00 + Nise 
Driver, team of two horses and two wagons..... 9.00 ae Qi) es 
Driverrand: One horse ys ay lian ORR: odin a 4.50 “a Qiks 
Driver andy twownorsesy i. Woe cir tll hcl al Cab NEA 6.00 oe Opies 


V7 











Conerete wall, Meaford Harbour, Ont. Date of contract, Oct. 31, 1900. Amount 


of contract, $5,292.78. 


FAIR WAGES SCHEDULE. 














TRADE OR CLASS OF LABOUR. 


RATE OF WAGES. 
Not less than the following rate: 











Somirscraris Toreiman yoy me MM ti a Beals, ng) $2.50 per 
GO by Coralie cy gs IM aero ta sus carry i) 8 Mee ans epeee DOG EN 1.50 
Carpet ersn, elie rene avril ya au Ni woneie nae 1.25 if 
BIAS GLITIS 8 a) he Means ly scl Saeed ic tale ive Man ac 2.00 4 
Blackemiths Welpere cue SONG aa eva) ull ikl 1.25 or 
Ordinary sapourerss eagiis whey ed Mees ck ul 1.00 os 
Drivers with one horse and cart .... ......cece 2.00 me 
Drivers with two horses and wagon ... ......... 3.00 3h 
Drivers with one Horse) Wi keaeden Colmes oy ube ae 2.00 a 
Drivers with two Horses) Mey Cael yn han Mie 2.50 ny 
COMNCTCT OMS hare ees aC Miche ia Gens wad ee Lae Stal dee Maa (4 1.25 ie 
PVOUT ICI MINION co SEC RIE EI oie! Sin Bek Weds Ades Me LA 1.25 i 
Engineer for hoisting engine TIGRE AIDEN 5 afc Oe Daag set 2.00 iy 


10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 


10 


day of 10 hours. 





Portion of Post Office Buildine, Deseronto, Ont. 


Amount of contract, $3,200. 


FAIR WAGES SCHEDULE. 


Date of contract, Nov. 2, 1900. 








TRADE OR CLASS OF LABOUR. 


RATE OF WAGES. 
Not less than the following ae 





Contractor’s foreman, masonry and concrete . 


Contractor’s foreman, carpenter work ........... 2.50 
ERC A VAL OLS Wer rere ete tates Nhortel et ¢ trata ate scree openers alee 1.50 
VTE OTIS eee rarchctes carom Ms abate ca el) AAR Ra IL , 2.50 
PHU OREOIEE CORRS Coches ecn cis ae Ae ae ENT aeE n ae 2.15 
SLOMOMCAT VOLS Vadis ee tent psx aie b oceua eels Aen orden te 3.00 
WY OO GUGAE VOT | blo ire s eiatt chu aha renee tutor sate eU a eae ia 3.00 
BPG Raye ro Mr ecne a atetca ay CONE cee ia ACO) Ce RE NGOONC Det hd ee 2.50 
DR ECS OER ET GR Dh REE RN Lo PU TE I ERT MAMET! 008i enh 1.75 
LECH UCM OO DUG Koy tet UeMin ae tet ta REN te ema MNOMIGL ATE pube pity ot URLs oan bec) 3.00 
SOMME Sy iesan We cre veP ae mUAS | ae abseecl Sweat chine NNN On), Reena Te 2.00 
BUITdens: MabOurene eee biel: he) uuu am ae en B Sai y ty 1 1/50 
RAPE KU SER ME CISHEUG as SRehe ER ERE TO EAS A ER MRC LERE ENE SLL Or LM aS GEE 2.50 
Plumbers ....... Re debiode, Abt a ci eae as Sila. Atk See Rae A Les 
DUCATI PLUEL OTST ee arco emits ones iad oh aly team ate Ca Aur; 
Painters sand elazier aio coll Leese o mle wees ie 1.50 
OCU CICTATIS IRs cia ie cinerea sel chiens i= alors kt MARRERO Te: bere 
Ais eal R WW Nearer yee RR rite PE ae PEE UPRROR ET arora Lia Ie Cn NM 0) 
WECPAUETOOTE CS.) (Ui cko muh i Odi 9! Os TS en Re 1.506 
ref {HbA Ted Ich go Aer a IL ential A a a RRR ST NL LO 105 
LOOM Tl byes cc One Pap AIAN tea TUM) te ae OE RA <8 HLA I 1.75 
Bel ohean mere: ita Meare ety es ads ili A a AL Ne 1.50 
CUA EE VINO RT TE Lh EEC), a hile PR 89 Wontar 
Ordinary Mabouverswmennce cs «ceive See thatthe s Bites rehave s 1.50 
Driver with one horse.and ‘cart... cs). eek ant Seen ey Oh 
Driver with two horses and ‘wagon ...u.0.6d. eis 8.00 
PIETY OR AWit ya ln) HOLSO: ets orca cca’ cea een een ne sas 
DETVEr NWA UL WONNOLSES .. cs oe Reece eee Seon 3.00 


ATMO REODOE tele. pKa hail Y cs tees aWera aca ae ra Rated ei 1.50 


10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
19 
10 
10 


6é 


ce 


-|g3. 00 per day of 10 hours. 
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Wharf at Parsboro, N.S. Date of contract, Nov. 2, 1900. Amount of contract, 
‘$8,775. 
FAIR WAGES SCHEDULE. 


as ~~ 

















. RATE OF WAGES. 
TRADE OB CLAss OF LaABour. Not less than the following rate : 

Contractor’s foreman carpenter.........++-seeees $2.50 per day of 10 hours. 
CarpenterS ..ce.--- oe. RM ANN SCM RNa fe cP a RON 1.50 10 

Carpenters’ Lelpers ......eceeeeer essere ree ese enes 1.25 i 100555 
Engineer for hoisting engine ...-...-+eseeseeeeee 2.25 A 1 A, ae 

BAPTA TY Ud Whee sade seem a iscuins soe oop iotitade Dalala min 4s lo Qala 1.35 vi RG 
PRIACKEIMITNS occ ele nis os) eeepc na wee teem oss Rep eit , 1.75 ay TO cet 
Blacksmiths’ helpers!) ...2.5... ees wesc ee seceeee” 1.25 * 1G 
Ordinary labourers .....ceeeesereeer seers essere 1.25 bi LOMA 

Driver with one horse and Cart .cseeeeeerrereees ees eh LO ee 

Driver with two horses and wagon .....----+-+-- | 2.50 on LETS 

Driver with one Horse .....cceereerereescerreeeee | .7%5 “ ne de 

Driver with two WOLBOS | cask sinless hessiele swine uement dey 2.50 i OS ase 





Wharf at Isaac’s Harbour, NS. Date of contract, Nov. 2, 1900. Amount of 


contract, $3,975. 
FAIR WAGES SCHEDULE. 








RATE OF WAGES. 





Traps or O1ass or Lanour, Not less than the following rate: 

Contractor’s foreman Carpent@T...ccecesessercees $2.50 per day of 10 hours. 

Carpenters ....-.00 cece ee eee eeeens ecliaks adshave siielohans 1.50 10 

Carpenters’ helpers ...-..--esee eee e eee eereccees 1.25 Cea nd Sedan es 

Blacksmiths’... b.cce ce! weds rece rew senses re ces cee 1.75 2 10S 

Blacksmiths’ helpers. .....-eccesne seccecrcecrors 1.25 $i POay ee 

Ordinary labourerS .....--seeeeee esse essesesres 4.25 oo 1) eos 

Driver with one horge and Cart ....-eeeeseereees ANTS He LOL 

Driver with two horses and WaZON ..---++-+++-ee- 2.50 ey LO eS 

Driver with one horse .....- cece eeeeseeserrecces 1.75 fe 10 ES 





Driver with two horses .....-+-ssesseeseeresrees 2.50 ae Oss 








Extension Southwood Island Breakwater, P.E.I. Date of contract, Nov. 3, 1900. 
Amount of contract, $6,980. 
FAIR WAGES SCHEDULE. 


Pe ee 














See 


Rate OF WAGES. 


Pir Oe RRS Mae st Not less than the following rate: 





Contractor’s foreman carpenteT......-.+.---seees $2.00 per day of 10 hours. 
Carpenters ..cccees coceneccrecceeesekersccencene 1.50 10 
Carpenters’ helpers ......--seeceeeseeeeseeeercees 1.00 “fe RU be 
Blacks mithHe )ec's ceje co le eicwcwees Maeve ree eatemiages 1.50 ve TOR Mis 
Blacksmiths’ helpers .....-.ecrcee, coveeccseccces 1.00 sd sll yauhe ten 
Ordinary ]ADOUTETS 2. cece ec ees reece eee reeeeccees 1.60 xed Ones 
Driver with one horse and Cart .s.ceeeeeeeeeeees 1.50 - TOPs 
Driver with two horses and Wagon .....-+---++++> 2.50 aa LO RP a 
Driver with one NOTSE .creeececseeccececessrorers 1.50 ra Ones 





Driver with two NQOFSeS ......seceecceeceersseees 2.50 te aN Wale coon 





Post Office Building, Rossland, B.C. Date of contract, Nov. 3, 1900. Amount of 
contract, $44,650. 
FAIR WAGES SCHEDULE. 








Rate OF WAGES. 


Ah ) 4 8S £ > ve 
BADE OB OUarE OF LABOUR Not less than the following rate: 








Contractor’s fOTEMAN MASON. ..c.ececeeceesceeces $6.00 per day of 9 hours. 
Contractor’s foreman bricklayer.........-.+++-+. 6.00 9 
Contractor’s foreman carpenter .......-.-.eeerees 4,00 ‘i oa hi Si 
Carpenters ......e06 IA Ban ote let tina ah sts taetons tate 3.50 UY Si ee 
Carpenters’ helpers ....--- cesses e ee eeeceeeceeee 3.00 ae SF ety 
“Cuba Ce che oe REI GS SL Caro Gr Gh maae com Dram. oi aia cht 4.00 oe Oeics 
Stair HDULMera) csc bvi sen ences sevice seus els yim. 4.00 ss Ss 
Seana Etene ie ee Ee ee te bins arate falter hehe dans 5.00 a 
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FAIR WAGES SCHEDULE — Continued 
RATE OF WAGES 
TRADE OR CLASS OF LABOUR. 
Not less than the following rate: 





Masons 
Bricklayers 
Plasterers... j 
Painters and " glaziers 
PAU TIATEHIS i harstaver cesta eaters Altes 
Steamfitters 
Gas fitters 
Plumbers 
Belli hangers ee eche 
Electricians 
Blacksmiths 
Blacksmiths’ helpers 
Metal roofers........ 
Shinglers 
Lathers 
Seaffolders 
SIAtERS ee se ore SA ROHN Gah ise abhi a bleu aa! Bale satan die 
Timekeeper ....... 
Driver with one horse and cart 
Driver with two horses and wagon 
LOPIVEr With ONE) DORSGI sre aie aida any ols 6 ehaeid sala ale wiatoae 
Driver with two horses and wagon 
Driver with two horses and two carts 
Builders’ labourers 
Ordinary labourers 


eee eoecese eee oe 


eee esoe ee eos ee eo es eereoee eee s ea eee 


eceooesee eee sce eee ees eee eee ese ee 


aeee eserves eee ve 


eeceoe eee ees eae oe ese oer 


e@eecrceoeszrese ee ve seoese2e ee eee eos e eee Dees 08 


eveeceere eee eecee 


eee eeooere se see ee soe e272 82 Boo 


ceo seevaeoe 
Cr eC a ey 
coor rere soe eee ees oe reeset eee 
ese eeeoece cee eee 


CC 


eeoeeeneereere ese 2 ee 8 


eoeecsesecec ore ce 


eeoereceer ere ees 


e@eeesece ee ooo oe oe eo ee ese ree oH eo! 





66 9 ce 
6é G €¢ 
66 9 66 
68 9 66 
6¢ 9 6é 
ce 9 6 
66 9 66 
ee Gg 66 
66 Gg 66 
66 10 ee 
66 9 es 
cay 9 ‘6s 
cé 9 6é 
6é Q ee 
ce 9 cé 
€é G 66 
cé Q €€ 
ce 9 “é 
oe 9 ee 
oe 9 6é 
(a3 9 €6 
66 9 66 
66é 9 €¢ 
cé 9G 6¢ 
cé 9 c¢é 





Post Office Building, Drummondville, P.Q. Date of 


Amount of contract, $8,200. 


contract, Nov. 22, 1900. 


FAIR WAGES SCHEDULE. 








TRADE oR CLASS OF LABOUR. 





Rate OF WAGES. 


Not less than the following rate: 





Contractor’s foreman 
Contractor’s foreman carpenter 
Excavators 
Masons 
Bricklayers 
Builders’ labourers 
Stonecutters.. : 
GATTI ST Sw pe saystettay scala ato atevauamee nlite va Volar aler earnest e ohare MEN ot. | 
Carpenters’ helpers 
Joiners 
SEAT DAP OT Sy taco e ra ete era big let nee Pag eile 
Plasterers.. 
Painters and "glaziers ies pS SRC Rsitg el ie ealiaies iL Wd We 
Plumbers 
Steamfitters 
Metal roofers........ 
Blacksmiths 
Blacksmiths’ 
Patherseerweesy 
Driver with one horse and cart 
Driver with two horses and cart 
Driver with one horse 
DEIN OEY NOTED EO | ORO se of + easlalecelie evedeaye ss eae se 
Timekeeper 


een eee em eoesre eee oe ee ress oeeaee 


eo re eee eee eo ee eoe 


eeoeeoreee eee oe see eo ee we eee ower eeeeaeee 


eoeeees ere se eee eoereseeeeee2ewe 


eoec asec ee reece 


eooeeeeoe eos oe eo eee ewe ees 


ee ete eo eur reso e 


eoeeeeee 





eee coe ee eee eee er wee eo eee esse Bog 
eoco eee mo eee oreo ese ee Boe Fe oe HOST H OSH HED HEE 


ower ooo eee eee eee BEM He oHB BHT S 


eer e ere ee eer ve 


ee eceee eae eo oe eee 


re 
eeoeceee seers e sr oeoon 
coor ree eeees ee ore 
eo e eee eos esos bose renereees 


eo cere eee ees eo ee oe oH eee HOH eo EEO HEHE ee 





$4.50 per day of 10 hours. 


3.00 
1.25 
2.00 
3.50 
1.50 
2.50 
1.50 
1.25 
2.06 


10 
‘e 10 ‘6 
66 10 66 
é¢é 10 46 
sé 10 6. 
ce 10 C6 
¢é 10 ¢é 
cé ii 66 
6 10 66 
cé 10 66 
6e 10. 66 
6 10 66 
€é 10 es 
ee 10 6é 
ce 10 66 
66 10 66 
66 10 ‘6 
sé 10 66 
66 10 ce 
66 10 66 
6e 10 ‘é 
66 10 6 
66 10 6 
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Tron Superstructure Bridge, Rapides des Joachims. Date of contract, Nov. 23, 


1900. Amount of contract, $19,570. 
FAIR WAGES 


SCHEDULE. 











TRADE OR CLASS OF LABOUR. 





= 





Rate oF WAGES. 
Not less than the following rate: 





Contractor’s erection foreman 
Contractor’s timekeeper ......ce cece cece rcs eeees 
Engineer for hoisting engine 
Fireman 
Foreman carpenter 
Carpenters 
Carpenters’ helpers 
Masons 
Builders’ labourers 
Stonecutters.. 
Drillers 
Concrete mixers.... 
PICO TTUIIS Co ee eee ie ota nest ev oil hi eidis wlaye ata Arete 
Blacksmiths’ helpers 
Riveters 
Riveters’ helpers 
TEL WiGsth TMC GREET wos aia! ee ovovesielis: ake. =) o) eaeiols 27s) eha renal eM lenalene, eer 
Ordinary labourers 
MT SGA TRSIT IGS Mieco err hereae Ten ePeLITOre lel eie etere erste ercreushers tes lerettonstiss 
Driver with one horse and wagon 
Driver with two horses and wagon 
ADP VOLE VLG OMG! NOTSO ctae a cislsiist crete olsensl cele eleteislers 
Driver with two horses 


eoveeeesrseoeoereoeo es 
Gide ‘ene ele el ele bee @ 1) 66,6) 0 #0: ae ee) 60 0.0.00 80.610 6) 68 2) 0 (0 
coerce cece eset ee eee eeeeeeeeeress 
ele le sles ele @ ae & 6 0 nm) 6 lee 60.0, 0 60. e5nre (6.0) \0 (eee ieee 
Pe ee ee 


abe sel eee 6! e168) 6.0) @ ))) 676, 6 \e!0,19-1e; 60) 018 (6,8 @) 610) © |9 9 (O 6) 078 0) 10-0: 8, 





eoreoeee eee eeoeoeer ee etre eee eee ee oe 
eeveecore 


eoere eres eee eeoee seo eee ere 


fe ehbielGlib Gre @Le @elm | (his ep. s 6/6 810 Ne) e656 [6 1:0) 0) 8 (616) 2 fe .8 O88) Bee 


Cie ele) 60: 4 ae ele © 6 ee 1&6 € 4: © 6 Ole) @) © 6) e)8' 6 


eocroeree eevee 


eorceeeseevevees 


eoceoeoesereceeceeoeeeo eee re 


eeovcevveersrecere eee eee 


eoener ere er eceee reer reer reese eee ere 


6 6he 6e 6 S oe Sele © 06 06 & 6 8 00 © 0'e 8 we 6 © 


eoVeeeee reece reese 


eoceceeere eee eons 





Conerete and iron floor, Maria St. Bridge, Ottawa. 


1900. Amount of contract, $6,398. 
FAIR WAGES 


$3.25 per day of 9 hours. 

| 2.00 “r 10 
2.25 ‘e 20, Peas 
io eS AD.) UF 
3.00 rs a it 
2.00 ti a te 
1.50 re ee 
3.00 .: Oapae 
1.50 ce 9 ee 
3.00 ie ONT dss 5 hrs. on Saturday. 
1.75 ce 9 6eé 5 66 
1.60 < Givi ss 
2.00 : a 
LS i DA 
2.25 ° ie ia 
1.50 er Tors 
1.00 4 Oye 
1.35 a 
1.35 Me he es 
2.00 s Sr AE 
3.00 cs a 
2.00 ae ea 
3.00 Mis OF a 





Date of contract, Nov. 24, 











TRADE OR CLASS OF LABOUR. 





Foreman 
Chief carpenter 
Carpenters 
Carpenters’ helpers 
BLACK SINGS pies cia as veal 
Blacksmiths’ helpers 
EVES OTH sai eielaletaiiavensvenstten 
SOME CUULETS mee htetteciestlavens ic 
Concrete mixers 
SEU MOAIGOIS eH cheralencielateele miehe tars acre ro oret ens olstione stele corse 
Builder’s labourers 
Onershheven gg Fen ovenuh ks) Gs) eas 6 aicliodm nals tid aldry GoU oben: 
Driver with One MOLSe ANd CALE. 2 crwitneisiaomiens oisls 
Driver with two horses and wagon 
Driver with one horse 
Driver with two horses 
Timekeeper 


eccce reer eee se oe ee eee mee ee eee eee eeneeees 
eo CCC Ce MMe EHR MeK BRO CCS HHO oF BOC TC HOC ee 
eee cesrer ee eeee chee ee sree ese ree ree eh oe oee 
eoe ese eee ee eeee eee oe eee eee ee ee 
ceoececeecee ce eoe rere eee eeeeree 
eoer ero e see eoee seers eoeeeeoees 

Pee ee 


eeceoereesree ere eee eee eees 


eoererecee sree eer eee see eee eee ses eee 


eeoeceoeoec eco e ore see eee se ee sreeeree ree 


eoVnereecereoeoreros 





ecco eeees eee rere sre ere eee eee | 
) 
eee ereoeee ore r errr ee eer eee eov ee: 


elie (al (lene Nk Ae te elie) ety | 16) e res eller e Hele (ekeh eters: e.8) Be Ow) 61s Ls! le, 





SCHEDULE. 
Rate OF WAGES. 
Not less than the following rate: 

$3.25 per day of 9 hours. 

3.00 oF; 9 ee 

2.00 es 9 eS 

1.56 ae Oa 

bss ce Omnia. 

2.00 ‘ Sayin, 

3.00 os Dias 

3.00 46 Dee tity 

1.60 Y 9 Mh 

1.50 7 ee ake: 

1250 oa ray 

1.35 oF 9 ‘e 

2.00 #7 9 ay 

3.00 of Ge ae 

2.00 te 9 na 

3.00 ne 9 + 

1.50 9 oe 





ENFORCEMENT OF ALIEN LABOUR ACT DURING NOVEMBER, 1900. 


Five complaints of alleged infractions of 
the Alien Labour Act reached the Depart- 
ment during the month of November. Two 
of three complaints which were partly in- 
quired into in October were dealt with dur- 
ing the month, and two of the five com- 
plaints made in November were fully in- 
vestigated by the special officer of the De- 
partment for the enforcement of the Act. 


In both of the latter cases the evidence was 
sufficient to prove that the provisions of 
the Act had been violated, and one alien 
in each case was ordered to be deported. Of 
the five complaints received during the 
month of November, two were in the city 
of Hamilton, two in the city of Ottawa, 
and one in Valleyfield, Que. 


DrcEMBER, 1900 
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ALLEGED violations of Alien Labour Act during the month of November, 1900. 








COMPLAINTS MADE BEFORE THE MONTH OF NOVEMBER AND DEALT WITH 
DURING THAT MONTH. 























ote Ee) 




















Date é q 
Locality. Trade or Industry. of Nature of ake Violation Result of Investigation. 
Complaint : 

‘Oshawa, O....|Carriage manufacturing. /Oct. 11..|Alleged importation of alien Contract completed dur- 
workmen to install fire pro-| ing inquiry ; no action 
tection plant. taken. 

Brantford, O..|Malleable iron works...) 20... Alleged importation of iron Being investigated. 
workers. 

us bt a 2 Meee ay Sulphite pulp works...,| 1» 22... Alleged importation of aliens|Contract completed dur- 

to install boiler plant. ing inquiry. 
J 
COMPLAINTS MADE DURING MONTH OF NOVEMBER. 
Hamilton, O..|Brass manufacturing....|Nov. 1../Importing and employing alien|Ordered to be deported. 
brass workers. 
w+ ../Iron and steel works....| 5 .|Employing imported alien work-|One alien, a citizen of the 
men. United States, deported 
Nov. 10. 

Ottawa, O....|City sewer construction.) , 23.. Employing imported alien work- Being investigated. 
men. 

Valleyfield, Q.|Cotton manufacturing..| 1» 26.. Importing and employingaliens. " 

Ottawa, O....|Railway transportation.) » 27. Illegally importing and em:ploy-) " 
ing aliens. 














TRADE-UNIONS AS FRIENDLY SOCIE- 
TIES. 


In most Trade Unions there is presum- 
ably a common fund to be disposed of as 
the organization sees fit. In a number of 
cases a special fund is created for assisting 
members who are laid off work through 
illness, and for paying funeral expenses in 
the case of members who die. Most of the 
organizations in Canada which have taken 
up this phase of the work of friendly gso- 
cieties have confined themselves to the 
distribution of sick and funeral benefits, 





} 








and such work has in some cases been car- 
ried out with apparently satisfactory re- 
sults for a number of years. In other 
eases the organizations have gone further 
and have undertaken more extensive in- 
surance obligations, by issuing contracts 
calling for a specified sum at death or at 
the maturity of the contract. The ex- 
perience under both systems in Ontario 
during the year ending December 31, 
1899, appears from the following tables 
which have been compiled from informa- 
tion contained in the report of the Inspec- 
tor of Insurance and Registrar of Friendly 
Societies for Ontario, recently issued. * 


Tasie I, Life Insurance or Benefits in the Nature Thereof. 

















bis 

gsOs 

= i‘ 

Short Name of Society. eBoy 

S29 

Be 

Federated Association of Letter Carriers... 178 
amilton Police Benefit Fund.......... .. 50 
London Police Benefit Fund......... ..... 43 
United Brotherhood of Railroad Trainmen. 2,000 
Toronto Firemen’s Benefit Fund. Ne 170 
Toronto Police Benefit Fund.. ..... ... 281 














Do q ie nD 5 1 B. WeR): 
Omaurs = o Sas es A oS ® 
Fes jus (eo late] Gee | A 
Se OU) ce a (ico ete ress ie gas a 
RQ oer Sink ree OS uss 
SO pod oC SD » q > 
Ce eee eS eee | eae de ee hes ee S 
te Sys =} gx Om .: pays Stee ae es 
OR OR! OS €8S/ ons orc os 
62 SH!] S57 |5o88| gba $28 oo 
ZO fee ip ar qe ate << o 
$ $ $ cts. $ cts. 
SPV yit Davee ieee: 8 WW, oan’, Oe ea, hac en ert 1,080 26 
DTN OR ys SAS aT MC) el | Sa Ma saa ora cto hy Le Oa es bp 
Sov aR Sea iry Heke uci oe Oe 1,013 08 | 14,655 63 
56 | 56,000 1 1,000 Os FOS eh 
AGO Ss wok: 5 2,003 496 05 | 27,518 80 
iP ON A SIN I 1 1,000 | 3,050 12 | 133,396 34 




















* See pages C. 68-153, ‘ Detailed Report of the Ins 


pector of Insurance and Re 


Societies, 1900,’ printed by order of the Legislative Assembly of Ontario, Toronto, 1900. 
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Tarte I].—Sick and Funeral Benefits. 
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be (Sas Sieg 
Ee ae 
o. BLE eee 
a0 2 ee ‘82> p 
Short Name of Society. Sos eae hes ae 
" REE e2| 285 
SB SBE] BSF 
se miGet| Sat 
A A < 
$ cts. 
Anderson Furniture Co. Em- 
ployees Benefit Society... OD Miva cum Ulsan We oa 
Bricklayers & Masons’ Union 
No. 1 of Ontario.... ..-. POU tls eee iiaien resent 
Canada Atlantic Ry. Em- 
ployees’ 8S. and D. So ‘ety. 50 1382 00 
Cigar Makers’ Union No. 27, 
UW EG hs Oe Wate eG alticiee 190 750 00 
Cigar Makers’ Union No. 55,)\ 447 { *1 | *40 00 
Leip Gens Sube s n eee Ne 350 00 
Cigar Makers’ Union No. 99, 
ee ay, SUE ANY as raining ak Were Ort 200 00 
Cobban Manfg.. Co.’s Em 
ployees’ M. B. Society ... SOPs dio eile anette 
Cockshutt Plow Co.’s Relief 
Association ........ rh 185 40 00 
Dominion Expressmen’s S.B. 
WN oaeHOTCMOE Ls Aue letels can cmisile As BBW Yay) CLS Hees fa erecta 
Gendron Mfg. Co.’s Em- 
ployees’ M. B. Society .. BBO diate PE A UNS te it 
Globe Printing Co.’s Em- 
ployees’ B. Society.. ...- GS ne Mal ode eat a 
Heintzman & Co.’s Em- 
ployees’ S. B. Society..... ME A RRR eerie Mietee 
Hobberten Bros. Co. Benefit 
Society ....- ae Aiea a cei Mia ued cole 's doa 
Macdonald Mfg. Co. Em- 
ployees B. Society...-..-- LAOH RUE TP Gaviattenes 
Massey Harris (Toronto) Hm- L910 | (aoe *120 
ployees’ M. B. Society .... | Naw SG 420 
Massey Harris (Brantford) 
Relief Association ....-- CABS 6's 48 00 
Methodist Book and Pub. 
Employees’ B. Society.... 129 1 | 50.00 
Ottawa Typographical Union 
Cle OP a Se Ook 230 3 | 535 00 
St. Lawrence Foundry M. B. 
SOCTORY bee ie ace siege bjs Woy Ae Sa boast 
Toronto Ry. Employees’ V. 
and B. Society... -:-- 448 LW es neal ated 
TorontoTypographical Union ; 
PO a Ee mote smart ehe ae 495 5 | 520 00 
Verity Plow Co. Relief As- | 
» _ Bociation ... ...-. -++_ +: 210 1 | 48 00 
Ww. & J. G. Greey’s Em- 
ployees’ M. 8. B. Society..| 109 BD bs Alon iaeeke 





























| 
| 














Me File vena Biehl ican ae 
as AS 5 = 
nN om) Se 3 A QD 
So: | Be ee eo 3 S43 5 
oS Iso ; as) eae © 
a (8 eve hog es | A 
o) ‘ a, 2 ol Lia ioe 
Shel eet een ear lee 
Sse lSenl 2a | eee) se b> Be 
sSigaeiy ge aaa | ga 2 Ba 
Z Zi <j <{ <q =f 
$ cts & ects.| $ cts. $ cts. 
i 
59 | 211 | 588 25 | 31025 | 6000, 230 69 
faN) RIG OIE BO bi cede ots cob teens 
oe | TR FLA etude ae in el ae 105 97 
OU | GIG) DOOLOD emircoue 644 60 | 1,039 80 
\ ye Geet UE LRN st 65th Pee eee 350 | 972 65 
3 4 POUT Ns TUR aae 35 00 | 154 45 
BOA eet BOL ABO Ae oe tle | 100 00 
24 70 ASR) Nyhan “ayamie A ta aie 
Bath 1G0 1p eSs D4ut os coe Mieeeometngt 1,106 33 
187.) TBR 1790.59 php Oa memes 135 95 
Ok 8h Li TAG a co ee 578 68 
Bo AGRO \BO8e 00 12) seehal cemats | 455 46 
Ne IR da ace a ae ea iat ea de a 
37 | 100 |} 298 82 | 134.76 |.....-:: pe tbe 2 
} 381 1,122 | 3,208 75 194 03 
140%. 604. 12,959 °00 Ah os Lee akten fy BBMRe 
95 | 821 350 00)..... “\) 8Bt 6S 
197, UBB) AS32500 ney ay 
33| 55{ 48716) 19500) 800) 94 26 
En eet ee 142 61 | 119 25 j...---- | 724 65 
5 hea ee tae SAGO eee ee ale hectare oti 
PrN ater OU May Poses yn rey cient] oakesat 313 98 
Pera BON he BRL UBOWGnctNE | hankte Gee 86 49 

















Norn. —In the above tables associations of workingmen 


are included.—E». 





other than regularly constituted trades unions 


LEGISLATION IN CANADA FOR THE PROTECTION OF PERSONS EMPLOYED 
IN FACTORIES. 


(Continued from November Issue.) 


Following is the completion of the re- 
view of legislation in Canada for the pro- 
tection of persons employed in factories, 
commenced in the November issue of the 
Labour Gazette. In the previous article 


the nature and extent of the application of 
the three existing factories Acts (those of 
Ontario, Quebee and Manitoba) were in- 
dicated, and the provisions of those Acts 
dealing with the prohibitions and restric- 
tions in reference to employment and sani- 
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tary, regulations were reviewed. The pre- 
sent article sets forth the provisions re- 
lating to the guarding of dangerous places, 
protection in case of fire, and accident, the 
general duties of employers, the appoint- 
ment and duties of inspectors, the penalties 
for infringement of the Acts, and the pro- 
cedure to be observed in cases where in- 
fringements arise. 


III. PROTECTION AGAINST BODILY 
INJURY. 


The provisions of the Acts which par- 
ticularly relate to the protection of em- 
ployees against bodily injury either in the 
ordinary course of employment or in cases 
of emergencies, may be summarized ac- 
cording as they relate to the guarding of 
dangerous places, and the course to be pur- 
sued in case of fire or accident. 


Guarding Dangerous Places. 


The regulations regarding the guarding 
of dangerous places, are:— 


In Ontario and Manitoba it is provided 
that all dangerous parts of mill gearing, 
machinery, vats, pans, cauldrons, reser- 
voirs, wheel-races, flumes, water channels, 
doors, openings in the floors or walls, 
bridges, and all other dangerous structures 
or places shall be, as far as practicable, 
securely guarded. No machinery, other 
than steam engines, shall be cleaned while 
in motion, if the inspector so directs by 
written notice. The openings of every 
hoist-way, hatchway, elevator, or well hole, 
shall be at each floor provided with, and 
protected by good and sufficient trap doors 
or self-closing hatches, and safety catches, 
or by such other safeguards as the inspec- 
tor directs, and such trap doors shall be 
kept closed at all times except when in 
actual use by persons authorized by the 
employer to use them. All elevators, cabs 
or cars, whether used for freight or pas- 
sengers, shall be provided with some suit- 
able device to be approved by the inspec- 
tor, whereby the cab or car will be securely 
held in the event of accident to the ship- 
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per, rope or hoisting machinery, or from 
any similar cause. Any other particulars 
which any inspector from time to time con- 
siders dangerous, and in regard to which 
he gives notice to that, effect to the em- 
ployer, shall likewise, as far as practicable, 
be secured, or securely guarded.’ (@) 


In Quebec a general provision is made 
that industrial establishments coming with- 
in the scope of the Act, must be built and 
kept in such manner as to secure the safety 
of all employed in them; and, in those 
which contain mechanical apparatus, the 
machinery, mechanism, gearing, tools and 
engines shall be so placed and kept as 
to afford every possible security for the 
employees. Tt is further provided that 
regulations may be made by the Lieuten- 
ant Governor in Council to determine the 
special prescriptions necessary for the 
safety of employees in industrial establish- 
ments. Such regulations may be modified 
and may be applied either in whole or in 
part to all industries or to certain methods 
of working. (>) 


Special regulations in the Act cover the 
case of inspection of steam boilers and 
motors. The employer must furnish the 
inspector every year with a certificate of 
the inspection of the boilers and other 
motors in the establishment, as well as of 
the steam pipes. (¢) Concerning inspec- 
tion, it is provided that the inspection of 
steam boilers and motors in the establish- 
ment, and also of steam pipes, shall be 
made by an inspector holding a certificate 
from the examiners appointed by the Lieu- 
tenant Governor in Council. The inspec- 
tion may also be made by a similarly quali- 
fied inspector of a lawful incorporated ac- 
cident insurance company, doing business 
in the province, provided such company is 
interested. Employers shall afford every 
facility and means for a thorough inspec- 
tion. ~ Boilers which shall hereafter be 





(Aaj)t Res On 20; Man. 63-64 Vic., 
CHS Sieh oe 
(b)- Ques 57 Vic. ¢: 30; arts: 302% and 3022: 


(ce) "Ouenod Wie. '¢. 30; art, 2027 


LEONE. 200,108. 
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placed shall be so made as to afford every 
possible security and so that their mode 
of construction may give all necessary 
means of inspecting them. (4) 


Provisions in Special Acts. 


In New Brunswick the provisions of 58 
Vic. c. 29, have an indirect bearing upon 
this phase of the subject. This Act pro- 
vides for the removal of dangerous build- 
ings, upon ten days’ notice in the news- 
papers. The Act applies, of course, to all 
other classes of buildings besides factor- 
ies. (&) 

In Nova Scotia the Employers’ Liabili- 
ties for Injuries Act of 1900 (63 Vie. C.L) 
provides for compensation and remedies in 
cases where personal injury has resulted 
from negligence on the part of the em- 
ployer. The Act is, of course, not con- 
fined to factories in its application, the 
term ‘workman’ being defined as follows : 
‘workman does not include domestic or 
menial servant, but, save as aforesaid, 
means any railway servant and any per- 
son who, being a labourer, Journeyman, 
artificer, handy craftsman, miner or other- 
wise engaged in manual labour, whether un- 
der the age of 21 years or above that age, 
has entered into or works under a contract, 
with an employer, whether the contract was 
made before or after the passing of this 
Act and whether such contract was ex- 
pressed or implied, oral or in writing and 
was a contract of service or a contract per- 
sonally to execute any work or labour.’ 


In Manitoba, in addition to the provi- 
sions in the Factories Act itself, it is pro- 
vided in R. 8. Manitoba, 1891 ¢. 69., ‘An 
Act respecting machines run by horse 
power’, that 


‘All persons in this province owning 
or running a threshing or wood sawing ma- 
chine or other machine, which is con- 
nected to a horse power by means of a 
tumbling rod or line of shafting, shall 
cause each of the knuckles, couplings or 
joints and jacks of such tumbling rod or 
shafting to be safely boxed or secured 
while running and shall cause all oiling 
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cups attached to arbours and journals to 
which driving belts are attached, to be fur- 
nished with tubes of tin or other material 
which will prevent damage from oil when 
the machine is in motion, and shall further 
cause a driver’s platform to be placed on 
any horse power used for driving machin- 
ery of such size as to cover the gearing 
constituting said horse power and in such 
manner as to prevent accidents arising to 
any person from contact with such gear- 
ing.’ (8) 

To secure the enforcement of the ‘ Act 
respecting the inspection of steam boilers,’ 
it is provided in the Act of 1894 that there 
shall be one or more inspectors for each 
judicial district. (2) 


The province has also a Workmen’s Com- 
pensation for Injuries Act. (4) 


Provisions in Case of Fire. 


The provisions in case of fire are:— 


In Ontario and Manitoba it is provided 
tHat in every factory there shall be such 
maans of extinguishing fire as the inspec- 
tor, acting under the regulations made in 
that behalf, directs in writing. The main 
inside and outside doors shall open out- 
wardly, and any door leading to or being 
the principal or main entrance to the fac- 
tory or to any tower stairways, or fire- 
escapes therein or belonging thereto, shall 
not be bolted, barred or locked at any time 
during the ordinary and usual working 
hours in the factory. 


In the case of factories over two stories 
in height, there shall be provided in every 
room which is above the ground floor, or in 
so many of the rooms above the ground floor 
as the inspector in writing certifies to be 
in his judgment sufficient, a wire or other 
rope from every window in the room, or for 
as many windows in the room as the inspec- 
tor certifies in writing to be sufficient. 
Every such rope shall be not less than 2 of 
an inch in thickness, and of sufficient 
length to reach from the room in which it 





(d) Que. 57 Vic., c. 30, art. 3028. 
fe) N.B.. 58 ‘Vic.. G2) 29, 
CL) UN SSB8 Vices (e023: 


(gz) R.S. Man., 1891, c. 69. 
(h) Man. 57 Vic., c. 34. 
(i) Man. 58-59 Vic., c. 48 ; Man. 61 Vice., c. 51. 
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is kept to the ground below; and every 
such window of every room shall be pro- 
vided with proper, convenient and secure 
fastenings and appurtenances to which one 
end of the rope may be safely secured or 
fastened. The wire or other ropes shall be 
kept in a coil or other convenient position 
in the room. 


Every factory three or more stories in 
height in which persons are employed above 
the second story, unless supplied with a 
sufficient number of tower stairways with 
iron doors, shall be provided with a sufi- 
cient number of fire escapes; such fire- 
escapes shall consist of an iron stairway 
with a suitable railing, and shall be con- 
nected with the interior of the building by 
iron doors or windows with iron shutters 
and shall have suitable landings at every 
story above the first, including the attic, 
if the attic is occupied as a workroom, and 
such fire-escapes shall be kept in good re- 
pair and free from obstruction or incum- 
brance of any kind ; but any of the require- 
ments of this subsection may be dispensed 
with in any factory if the inspector so 
directs. (@) 


In ease of a fire or accident in any fac- 
tory occasioning any bodily injury to any 
person employed therein, whereby he is 
prevented from working for more than six 
days next after the fire or accident, a no- 
tice shall be sent to the inspector in writing 
by the employer forthwith after the expira- 
tion of the said six days. (?) 


In Quebec it is provided that the owner, 
tenant and occupant of the property on 
which the industrial establishment is built 
are jointly and severally responsible for the 
construction and repair of .fire-escapes as 
well as for the changes made in such in- 
dustrial establishment. The dimensions 
and form of the fire-escapes, as well as the 
changes made to them shall be approved by 
the inspector. (¢) 





(a) R.S.O., 1897, c. 256, s. 21; Man. 63-64 Vic., 
Gy 18%. Be Ws 

(b) R.S.O., 1897, c. 256, s. 22 ; Man. 638-64 Vic., 
(i, WSs in AWE 

(c) Que. 57 Vic., cy 30) art. 3029. 
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Fire Escapes Acts. 


In Nova Scotia regulations regarding the 
providing of fire escapes in buildings in 
which an unusual number of persons are 
wont to congregate have been upon the 
statute-books for a number of years, al- 
though here again factories are not singled 
out for special treatment. In the Revised 
Statutes of Nova Scotia, Fifth Series, the 
Act dealing with fire escapes provides for 
the establishment of a Board of Fire 
Escapes in every city, town and village in 
the province. The board is authorized to 
examine buildings and is empowered to 
order the construction of fire escapes where 
it, deems them advisable. Each board is 
instructed to pay particular attention to all 
churches, charitable institutions, poor 
houses, insane asylums, school buildings, 
factories, theatres, hotels and other build- 
ings within its jurisdiction in which an un- 
usual number of persons work, congregate 
or abide ; and it is given power to order the 
enlargement and alteration of the doors, 
passage-ways, stair-cases and windows in 
all such buildings in such manner as it may 
deem best for the protection of the in- 
mates and so as to afford a ready means of 
escape in case of fire or panic. (4) The 
board was further required to report an- 
nually. In 1892, the Fire Escapes Act was 
further amended so as to place the appoint- 
ment of the boards with the town councils. 
Each board was to consist of, three mem- 
bers, and provisions were made to require 
attention to their duties. 


In other provinces measures more or less 
complete have been enacted for protection 
in ease of fire, the laws in each case includ- 
ing other classes of buildings besides fac- 
tories. Doubtless the great fire in St. 
John, N. B., had something to do with the 
passing of the Act concerning conflagra- 
tions which became law in 1885. The Brit- 
ish Columbia law on the subject is some- 
what similar to that of Nova Scotia. (&) 





(Heres. Nise title 14, c. 
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(e) B.C. Statutes, 1899, chapter 28. 
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~ Provisions in Case of Accident. 


The regulations to be observed in case 
of accidents are :— 


In Ontario and Manitoba, in ease of a 
fire or accident in any factory occasioning 
bodily injury to any employee, whereby he 
is prevented from working for more than 
six days next after the fire or accident, a 
notice must be sent to the inspector, in 
writing, by the employer forthwith at the 
expiration of the six days. (@) 


In case of an explosion occurring in a 
factory, whether or not any person is in- 
jured thereby, the fact of such explosion 
having occurred shall be reported to the 
inspector, in writing, by the employer with- 


in 24 hours next after the explosion takes 
place. (>) 


Where in a factory any person is killed 
from any cause, or is injured from any 
cause in a manner likely to prove fatal, 
written notice of the accident shall be sent 
to the inspector within 24 hours. (°) 


In Quebec the employer must send, with- 
in 48 hours of the accident, a written 
notice to the inspector, informing him of 
any accident whereby any of the workmen 
has been killed or has suffered serious 
bodily injury, whereby he has been pre- 
vented from working ; such notice shall 
state the place of residence of the person 
injured or killed, or the place to which he 
has been removed, so as to enable the in- 
spector to hold the inquiry required by the 
law. (4) 


General Duties of Employers. 


In addition to the special duties already 
set forth, the employer is governed by a 


number of more general rules. 
In Ontario and Manitoba every person is 


required, within one month after he begins 
to occupy a factory, to serve on the inspec- 





(a) R.S.O., 1897, c. 256, s. 22; Man. 63-64 Vic., 
C13, 8. 20; 

(b) R.S.O., 1897, c. 256, s. 23 ; Man. 63-64 Vic., 
Cols. S.: 21. 

(c) R.S.0., 1897, c. 256, s. 24; Man. 63-64 Vic., 
e. 13. s. 22. 

(d) Que. 57 Vic., c. 30, art. 3027, s. 2. 
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tor a written notice containing the name 
of the factory, the place where it is situated, 
the address to which he desires his letters 
to be addressed, the nature of the work, 
the nature and the amount of the moving 
power, and the name of the firm. (#) 


There must be affixed, at the entrance 
and elsewhere in the factory, as directed 
by the inspector, so that they can be seen — 
by employees, such notices of the provi- 
sions of this Act, and of regulations read 
thereunder, as the inspector deems neces- 
sary, to enable the employees to become 
acquainted with their rights, liabilities and 
duties under the Act. There shall also be 
so affixed a notice of the name and address 
of the inspector, a notice of the clock, if 
any, by which the period of employment 
and time for meals in the factory are re- 
eulated, and every other notice and doecu- 
ment, if any, required by this Act to be 
affixed in the factory. (°) 


In Manitoba it is further provided that 
with the notice of the name of the inspector 
there shall be posted a notice warning em- 
ployees or others who may become aware of 
any contravention of the Act, to communi- 
eate direct with the inspector in confidence, 
and the inspector receiving such informa- 
tion shall not divulge the name of the in- 
formant. (°) 


The Manitoba Act also provides that 
within 90 days of notice in the Manitoba 
Gazette of the appointment of the in- 
spector, the employer shall send notice 
to the inspector giving information regard- 
ing the character of the factory, the nature 
and amount of the motive power and the 
firm’s name. (4) 


In Quebec the employer is required to 
forward to the inspector a written notice 
containing his name and address, the name 
of the factory, the place where it is situated, 
the nature of the work, and the nature and 





(a) R.S.O., 1897, c. 256, s. 338, ss. 1: Man. 63-64 
Wic...0.13) 8.132, (Share. 

(b) R.S.O., 1897, c. 256, s. 34; Man. 63-64 Vic., 
Cunlovs woo. 

(c) Man. 63-64 Vic., c. 18, s. 33, ss. 2. 

(d) Man. 68-64 Vic., c. 18, s. 32, ss. 1. 
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amount of motive power therein, such 
notice shall be given within thirty days 
from the opening of a new establishment, 
and in case of existing establishments, 
within thirty days from the coming into 
force of the Act; afford the inspector every 
means necessary for facilitating the thor- 
ough inspection of the establishment and 
its dependencies; keep hung up in most 
conspicuous places in the establishment the 
notice and provisions of the law and regu- 
lations supplied to him by the inspector, 
and keep them entire and legible until the 
latter orders them to be altered or remoy- 
ed; furnish the inspector every year with 
a certificate of the inspection of the boilers 
and other motors in the establishment, as 
well as of the steam pipes. (&) 


IV. ENFORCEMENT OF THE ACTS. 


In the machinery for enforcing the pro- 
visions of the Act, the inspector is the 
most important factor. 


Appointment of Inspectors. 


In every case the appointment rests 
with the Lieutenant Governor in Council, 
who is also authorized to make such regu- 
lations for the conduct and duties of the 
inspector as may be necessary. 


In Ontario and Manitoba the inspector 
is to be paid such salary or compensation, 
from time to time, as from time to time 
may be appropriated for the purpose by 
the legislature. (#2) He is made the 
supervisor of, and is required to report to 
the Department of Agriculture. (P) 


Provision is further made that the Lieu- 
tenant-Governor in Council may from time 
to time appoint a female inspector for the 
purpose of carrying out this Act, in addi- 
tion to the other inspectors. (¢) 


To further secure the carrying out of 
the provisions of the Act regarding sani- 





(e) Que. 57. Vic.,. .c..30, art.. 8027, Ss. 1052) 4.05 
and 7. 

(a) R.S.O., 1897, c. 256, s. 28; Man. 63-64 Vic., 
Cap bs les BO 

(b) R.S.O., 1897, c. 256, s. 32; Man. 63-64 Vic., 
CG. AS jase ol. 

(c) R.S.O., 1897, c. 256, s. 29; Man. 68-64 Vic., 
ec. 13, s. 28. 
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tation (as set forth in sections 15, 16 and 
17 of the Ontario Act, and sections 13, 14 
and 15 of the Manitoba Act), the inspector 
may take with him into any factory a 
physician, health officer or other officer of 
the local sanitary authority. (4) 


In Quebec it is provided that the Lieu- 
tenant-Governor in Council determines the 
salary of the inspectors and the sanitary 
physicians, and defines their form and 
duties when not formally defined by this 
Act. (€) These officers are under the 
general control and direction of the Com- 
missioner of Public Works, and are re- 
quired to report to him every year, and 
whenever called upon to do so, with res- 
pect to the observance of the law. (f) 


In Quebec no mention is made of a 
female inspector, but provision is made 
for the appointment of one or more sani- 
tary physicians, the sanitary conditions of 
industrial establishments being under the 
control of the Board of Health of the pro- 
vince. These sanitary physicians shall 
supervise much the direction of the said 
Board of Health, the sanitary condition of 
industrial establishments, as well as the 
execution of sanitary regulations made by 
the said Board of Health. (8) 


Duties of Inspectors. 


The duties of these officers in Ontario, 
Manitoba and Quebec are quite similar. 


In Ontario, Manitoba and Quebec the 
inspector is empowered to enter, inspect and 
examine a factory at all reasonable times 
by day or night, to require the production 
of any register, certificate, notice or docu- 
ment requires by the Act and to inspect, 
examine and copy the same; to take with 
him a constable into the factory where he 
has reasonable cause to apprehend serious 
obstruction. (#) 





(d) R.S.O., 1897, c. 256, s. 18; Man. 63-64 Vic., 
Gx Lore Sau O: 

(e) Que. 57 Vic., c. 30. art. 3031. 

(f) Que. 57, Vic., c. 30, art. 3052. 

(z) Que. 57 Vic., ce. 30, art. 3030. 

(a) R.S.O., 1897, c. 256, s. 30, ss. a, b and c;3 
Man. 63-64 Vic., c. 18, s. 29, ss. a, b and c; Que. 
57 Vic., c. 30, art. 3084, s. 1, 2 and 3 


1&8 


In Ontario, and Manitoba the provisions 
dealing with the holding of an inquiry 
empower the inspector to examine, either 
alone or in the presence of another person, 
with respect to matters under the Act, any 
person whom he finds in the factory or 
whom he has reasonable cause to believe 
to have been employed there within the 
preceding two months, and to require such 
person to sign a declaration of the truth 
of the matter respecting which he is ex- 
amined; to administer an oath and to 
summon any person to give evidence; and 
to exercise such other powers as may be 
necessary for carrying the Act with effect. 
(®) 

In Quebec the provisions made in this 
regard declare that the inspectors had con- 
current powers with the authorities charg- 
ed with the execution of the law and of 
the regulations respecting safety and health 
in industrial establishments, and in mines 
or elsewhere. The inspectors may hold in- 
quiries whenever they deem proper and for 
such purposes examine any employee, sum- 
mon witnesses, administer the oath and 
exercise all the powers necessary to carry 
out the provisions of the Act and of the 
regulations. (°) 


In Ontario and Manitoba it is further 
provided that the employer and his agents 
and servants shall furnish the means re- 
quired by the inspector as necessary for 
the inspection or other exercise of his pow- 
ers under the Act in relation to such fac- 
tory. Every person who wilfully delays the 
inspector in the exercise of any power un- 
der this section, or who fails to comply with 
a requisition or summons of the inspector 
in pursuance of this section, or to produce 
any certificate or document which he is 
required by the Act to produce, or who 
conceals or prevents a child, young girl 
or woman from appearing shall be deemed 
to obstruct an inspector in the execution 
of his duties under this Act. But no one 
shall be required under this section to an- 





(DBRS Oe 1897s C2564 Sauc0ressin dd. es frand vers 
Man. 63-64 Vic., c. 13, s. 29, ss. d. e, f and g. 
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swer any question or to give any evidence, 
tending to incriminate himself. (4) 


The inspector must possess a certificate 
of his appointment, and on applying for ad- 
mission to a factory shall, if required, pro- 
duce this certificate to the employer (&) 


An inspector before entering without the 
consent of the occupier, any room or place 
actually used as a dwelling as well as a 
factory, must obtain special written author- 
ity from the Lieutenant-Governor in Coun- 
ceil or a warrant from a justice of the 
peace or police magistrate, which warrant 
must be granted by the justice of the peace 
or police magistrate where there is reason- 
able ground to suppose that there has been 
a contravention of the terms of the Act. 
Ke) 

Attendance at Inquests. 


In Quebec it is further provided that the 
costs of the inquiry shall be paid by the 
employers whenever it is established that 
they are in default, and are recoverable by 
action brought by the inspector before any 
court of competent jurisdiction. The in- 
spectors must be present at inquests held 
by coroners and at inquiries held by fire 
commissioners of Quebec and Montreal, in 
cases of fire or accident in an industrial 
establishment, and examine the witnesses 
with a view of ascertaining the cause of 
such fire or accident. They have the right 
to make any suggestion they may think 
advisable to the proper authorities in the in- 
terest of health and safety in industrial es- 
tablishments. (8) 


Every person who wilfully delays one, of 
these officers in the exercise of the powers 
thus conferred on them or who fails to com- 
ply with an order or summons received, or 
who conceals or attempts to conceal a child, 





(d) R.S.O., 1897, c. 256, s. 30, ss. 2 and 3; Man. 
63-64 Vic., c. 138, s. 29, ss. 2 and 3. Last clause, 
‘but no one shall be required under this sec- 
tion to give evidence tending to incriminate him- 
self,’ is not in Manitoba Act. 

(ce) R.S.0., 1897, ¢. 256, s. 32; Man. 63-64 Vic., 
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young girl or women, to prevent any one of 
them from appearing and being examined, 
shall be deemed to obstruct the officer in 
the execution of his duty. (®) 


In the oath required of an inspector upon 
taking office, he swears that he will not re- 
veal the secrets of manufacture nor gener- 
ally the processes followed in the manufac- 
tures which may come to his knowledge in 
the course of the performance of his dut- 
ies, (5) 


V. PUNISHMENT FOR INFRINGE- 
MENTS. 


The penalties for infringement of the 
provisions of the Acts vary somewhat in the 
several provinces. In the following sum- 
mary the penalties for similar offences are 
grouped as far as possible : 


Offences and Penalties. 


The parents, tutors or guardian of any 
child or young girl employed in contraven- 
tion of the Act, unless such contraventions 
are without their consent and connivance 
or negligence on their part are in Ontario, 
Quebec and Manitoba liable to a fine of not 
more than $50 and costs and to imprison- 
ment for three months in default of pay- 
‘ment. (@) 


Every person obstructing the inspector in 
the execution of his duties under the Act 
shall be liable to : 


In Ontario and Manitoba a fine not ex- 
ceeding $30, or where the offence is com- 
mitted at night, $100. 


In Quebec (applies also to obstructing 
sanitary physician) a fine not exceeding 
$30 and costs, and, in default of payment, 
imprisonment not exceeding three months ; 
and where the offence is committed at night, 
$100 and costs and, in default of payment, 


six months’ imprisonment. (P) 


The wording of the provision dealing 
with the power of the court in addition to 
the fine differs in Ontario and Quebec. 





(hy Ques 5% Vie, c.. 30; ‘att: 3035: 

(a) R.S.O., c. 256, s. 37 ; Que. 57 Vic., c. 30, art. 
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In Ontario and Manitoba it is provided 
that if the factory is not kept in conformity 
with the Act, the court of summary juris- 
diction, in addition to, or instead of, in- 
flicting a fine, penalty or other punishment 
upon the employer, may order certain means 
to be adopted by the employer in order to 
bring his factory into conformity with the 
Act; the court may also, upon application, 
enlarge the time so named, but if, after the 
expiration of the time originally named or 
enlarged by subsequent order, the order is 
not complied with, the employer shall be 
liable to a fine of $10 for every day that 
such non-compliance continues. (°) 


In Quebec the Act says that if an estab- 
lishment is not kept in conformity with 
the provisions of this Act and of the regu- 
lations thereby provided for, the court, in 
addition to the penalties to which the em- 
ployer is liable, may order such employer 
to comply therewith, within the time 
named in the order under penalty of a fine 
not exceeding six dollars for each day the 
delay shall last after the expiration of the 
said period. 


The same court may, however, upon ap- 
plication and for valid reasons enlarge the 
delays either by the same or by a subse- 
quent order. (°C) 


If no penalty is prescribed for a contra- 
vention of the provisions of the Act or of 
the regulations, the employer who is guilty 
of such contravention is in Ontario, Que- 
bee and Manitoba liable upon summary 
conviction thereof, to a fine of not more 
than fifty dollars and costs, and to an im- 
prisonment not exceeding three months in 
default of payment. (4) 


Particular Penalties. 


Other particular penalties under Ontario 
and Manitoba Acts : 


For employment of a child, young girl or 
woman (in Man. Act ‘of a young girl or 
woman’) where permanent injury to health 
is likely, the penalty is imprisonment in 





(c) R.S.O., 1897, c. 256, s. 40 ; Man. 63-64 Vic., 
C: Tee soo, Ques bl Vic ex o0mart. 304g. 

(d) RS: 0.,1897,), Cin 208, 8.589 3. Que. 157 WVit.c, 
30, art. 3045 ; Man. 63-64 Vic., c. 18, s. 38. 
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the common jail for a period not exceeding 
six months, or to a fine of not more than 
$100 with costs of prosecution. (&) 


For keeping a factory in such a manner 
as to endanger the health or safety of any 
employee, the penalty is imprisonment in 
the common jail for not more than twelve 
months, or to a fine of not more than $500 
with costs of prosecution. (f) 


This penalty would apply in such cases 
as neglect to guard dangerous places in 
factories or to take the necessary precau- 
tions against fire, as set forth in sections 
20 and 21 of the Ontario Act, and sections 
18 and 19 of the Manitoba Act. 


In the ease of repetition of the. same 
offence, from day to day, in Ontario and 
Manitoba a person shall not be liable to 
any larger fine or penalty or punishment 
than the highest fine, penalty or punish- 
ment fixed by the Act for the offence, ex- 
cept where the repetition of the offence 
occurs after information has been laid for 
the previous offence ; or where the offence 
is one of employing a child, or two or more 
young girls or women, contrary to the pro- 
visions of the Act. (8) 


For neglecting to send notice of an acci- 
dent to the inspector (as required by sec- 
tion 22 of the Ontario Act, and section 20 
of the Manitoba Act above), or for neglect- 
ing to send notice of explosion (as requir- 
ed by section 23 above), or for failure to 
send notice of death or fatal injury (as 
required by section 20 of the Ontario Act, 
and section 22 of the Manitoba Act above), 
or for failing to send notice of occupation 
of a factory (as required by section 33 of 
the Ontario Act, and section 32 of the 
Manitoba Act above), or for failing to keep 
a register of the women, young girls, and 
children, (in Manitoba Act ‘women and 
young girls’) employed in his factory (as 
required by section 83, ss. 2, of the On- 
tario Act, and section 32, ss. 8 above), the 
penalty is a fine not exceeding $30. 





(e) R.S.O., 1897, c. 256, s. 8; Man. 63-64 Vic., 
Crwliss uSHets 

(f) R.S.O., 1897, c. 256, s. 19; Man. 63-64 Vic., 
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(g) R.S.O., 1897, 256, s. 44; Man. 63-64 Vic., c. 
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For failure to post notices in the factory 
(as required by section 34 of the Ontario 
Act, and section 83 of the Manitoba Act 
above), the penalty is a fine not exceeding 
$20. 


For wilfully making a false entry in a 
register, or for wilfully mailing a false de- 
claration, or for knowingly making use 
of such false entry or declaration, the pen- 
alty upon conviction is imprisonment in 
the common jail for not more than six 
months, or a fine of not more than $100 
and costs of prosecution. (2) 


In Manitoba for keeping a factory open 
on a holiday without the written consent 
of the inspector (as provided in section 26 
above), the employer is liable to a fine of 


$30. (4) 


Other particular penalties under the 


Quebec Act: 


Every employer who neglects to have the 
boilers and steam-pipes in his industrial 
establishment inspected according to the 
law and regulations on that subject, or who 
opposes such inspection, or does not provide 
the necessary means and facilities for a 
thorough inspection, is liable to a fine not 
exceeding one hundred dollars and an im- 
prisonment not exceeding six months in 
default of payment. (3) 


Every engineer or employer who shall at 
any time allow the pressure of steam to 
which the boiler is subjected to exceed the 
degree allowed by his certificate, or shall 
alter, hide or dispose of the steam-gauge 
so as to prevent the real pressure from 
being seen and established, shall incur a 
penalty of two hundred dollars for each 
contravention, and an imprisonment of six 
months in default of payment. (*) 


Every employer who refuses to keep a 
register of the persons employed in his 
establishment (in accordance with article 
3027), and to enter their hours of work 
therein, is liable to a fine not exceeding 
thirty dollars and costs, and an imprison- 





(h) R.S.O., 1897, c. 256, s. 87; Man. 63-64 Vic., 
Gc. 13, s. 36. 
(i) Man. 63-64 Vic., c. 18, s. 26. 
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ment not exceeding three months in de- 
fault of payment. (3) 


Whoever keeps an establishment con- 
trary to the provisions of the Act and of 
the regulations, is liable to a fine not ex- 
ceeding two hundred dollars and costs, and 
to imprisonment not exceeding twelve 
months in default of payment. (x) 


VI. PROSECUTIONS AND PROCEDURE. 


In the case of all three Acts an attempt 
is made to punish those who are respon- 
sible for the offence. 


Proceedings Against Actual Offenders. 


In Ontario, Quebec and Manitoba pro- 
vision is made for proceeding against the 
actual offender. 


In Ontario and Manitoba the employer 


' may have any other person whom he charges 


with the offence brought before the court ; 
and if, after the commission of the offence 
has been proved, the employer proves to the 
satisfaction of the court that he has used 
due diligence to enforce the execution of 
the Act, and that the actual offender had 
committed the offence without his knowl- 
edge, consent or connivance, the said other 
person shall be summarily convicted of the 
offence and the employer shall be exempt 
from the penalty. (@) 


The provision of the Quebec Act is, that 
if any offence is committed for which an 
employer is legally responsible, and it ap- 
pears to the satisfaction of the court before 


_ whom the case is tried, that the offence has 


been committed without the personal con- 


sent, concurrence or knowlege of such em- 


" 
ie 


te. 





ployer, but by some other person, such court 
may summon such other person to answer 
for such offence, and such other person 
shall be liable to the penalty herein pro- 
vided for such offence, and on due proof 
be convicted thereof, instead of the em- 


ployer. (>) 





(j) Que. 57 Vic., c. 30, arts. 3040, 3041 and 
8044 


(k) Que. 57 Vic., c. 30, art. 3037. 

(a) R.S.0., 1897, c. 256, s. 41; Man. 63-64 WA, 
me. 13, s. 40. 

(b) Que. 57 Vic., c. 30, art. 3046. 
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In all three provinces, where it is made 
to appear to the satisfaction of the inspec- 
tor, at the time of discovering an offence, 
that the employer has used all due dili- 


- gence to enforce the execution of this Act, 


or of the regulations, and to ascertain by 
whom the offence was committed, without 
the knowledge, consent or connivance of 
the employer, and in contravention of his 
orders, then the inspector shall proceed 
against the person whom he believes to be 
the actual offender, without first proceed- 
ing against the employer. 


Where an offence, for which an employer 
is responsible under the Acts or the regu- 
lations, has in fact been committed by 
Some agent, servant, workman or some 
other person, this latter shall be lable to 
the same fine, penalty and punishment for 
such offence as if he were the employer. (¢) 


Procedure to be Observed. 


In Ontario and Manitoba all prosecutions 
under the Act may be brought and heard 
before any two justices of the peace (of the 
county where the offence was committed) 
or (in cities and towns where there is a 
police magistrate, before such) police magis- 
trate, and, save where otherwise provided 
by the Act, the procedure shall be governed 
by the (Ontario) Summary Convictions 


Act. (@) 


In Quebec all prosecutions under the Act 
are instituted by the inspector, and may 
be brought and heard before the judge of 
the session or the police magistrate in the 
cities of Montreal and Quebec, or before 
the district magistrate, or before any jus- 
tice of the peace of the place where the 
offence was committed, or wrong done, in 
any other part of the province, who shall 
have jurisdiction in such matter, whatever 
be the amount of the penalty claimed. 
Such prosecution may also be instituted 





(c) R.S.O., 1897, c. 256, s. 42; Que., 57 Vic., e. 
30, art. 3047 ; Man. 63-64 Vic., c. 18, s. 41. 

(a) R.S.O., 1897), c. 256, s. 46; Man. 63-64 Vic., 
c. 13, s. 45 ; words in brackets do not appear in 
the Manitoba Act, otherwise wording of the sec- 
tion is identical in the Ontario and Manitoba 
Acts. 
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by any other person, but in such case the 
prosecutor must previously deposit with 
the person who issues the summons, the sum 
of $20 as security for the payment of the 
costs of such prosecution. () 


In Ontario and Manitoba the informa- 
tion shall be laid within two months, or, 
where the offence is punishable at disere- 
tion with imprisonment, within three 
months after the offence has come to the 
knowledge of the inspector. (¢) 


In Quebec no fine or imprisonment shall 
be imposed under the Act unless proceed- 
ings are commenced against the offender 
within three months after the offence has 
come to the knowledge of the inspector. (d) 





(b) Que. 57 Vic., c. 30, art. 3049; and 638 Vic., 
ec. 23, sec. 3. 


(c) R.S.0., 1897, c. 256, s. 47; Man. 63-64 Vic., 
e. 13.8. 46. 


(d) Que. 57 Vic., c. 30, art. 3051. 


(e) Supplementary to the provisions of the 
Quebec Act respecting industrial establishments 
are a list of detailed ‘Regulations Respecting 
Industrial Establishments in the Province of Que- 
bec,’ approved by the Lieutenant-Governor in 
Council on October 31, 1895, in accordance with 
the provisions of the Act 57 Vic., chap. 30. These 
regulations are designed to make more specific 
and practicable the provisions of the Act itself. 

Thus, in the matter of doors and exits in 
industrial establishments, it is provided that main 
doors of egress must open outwards, must be 
left free during the entire working time, and 
must be closed by means of weights and springs, 
but not by latches. 

A list of precautions in case of fire or panic 
is also set forth. These include provisions re- 
quiring the building of extra exits in certain 
cases, such exits to be indicated by notices, 
‘exit in case of panic.’ The angle of the stairs 
should barely exceed 45 degrees. 

Another regulation deals with the personal 
equipment of workmen. Thus the clothes of 
workmen near machinery in motion must be 
buttoned and close-fitting. Workmen in found- 
ries or forges and machinists must wear close- 
fitting shoes or boots. Workmen employed at 
machinery emitting sparks or splinters must 
wear spectacles. Masks or screens may be used 
for this obiect, and workmen employed in work- 
shops where dangerous gases are generated or 
where dust flies about must be provided with 
respirators. | 

Directions are also given for the temporary 
care of wounded persons pending the arrival of 
a physician. : 

A list of regulations ‘ concerning the inspection 
of boilers and motors, safety valves. steam gau- 
ges, &c.’, were approved by the Lieutenant-Gov- 
ernor in Council on July 19, 1894, under the au- 
thority of the Act 57 Vic. c 30. These are also 
designed to make operative the provisions of the 
Industrial Establishments Act. in so far as they 
relate to this phase of the subject. 


THE LABOUR GAZETTE 


DECEMBER, 1900 


CONCILIATORY MEASURES AS A 
MEANS OF PREVENTING 
STRIKES. 


That conciliatory measures have been in- 
creasingly adopted in determining the res- 
pective rights of employers and employed, 
and that they serve effectively as a means 
of avoiding industrial disputes, is shown 
in a recent report on wages changes in the 
United Kingdom prepared by the Labour 
Department, Board of Trade, England, a 
review of which report appeared in the No- 
vember number of this journal. a he 
this report it is shown that the percentage 
of the changes in rates of wages which took 
place without strikes increased steadily 
from 91 per cent in 1896 to 97 per cent in 
1899. 


Concerning the forces which determine 
wages changes, the report says: 


‘While, however, the state of trade and 
employment mainly determine the direction 
and amount of changes that occur in rates 
of wages, it is interesting to note the var- 
icus types of agencies at work for arrang- 
ing the changes. 


‘First, there are the various employers’ 
end workmen’s associations, which arrange 
wages by direct negotiation among them- 
selves. Most of the changes in wages are 
usually arranged by direct negotiation of 
this kind. 


‘Next, there are the permanent commit- 
tees appointed by employers and workmen, 
or their organizations, to deal inter alia 
with applications for changes in wages 
that may be made by either side. These 
committees are variously called Wages 
Boards, Conciliation Boards, or Joint 
Committees, and their organizations and 
methods of procedure are described in the 
section of the annual reports on strikes 
and lock-outs dealing with conciliation 
and arbitration. 


‘Finally, there are the agreements known 
as ‘sliding scales, under which wages 





* See ‘Reports of Department and Bureaus.’— 
‘Labour Gazette,’ November, 1900, page 129. 
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change automatically at fixed periods ac- 
cording to the ascertained price of the pro- 
duct. The greatest example of this 
method is the South Wales and Monmouth- 
shire sliding scale, in accordance with 
which the wages of 125,000 miners move 
up and down. 
in the coal mining industry of a long list 


of sliding scales, and at present there are 


This is the only survival 
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more of these scales in the iron and steel 
trades than in all the other trades of the 
country.’ 


The following table shows the number 
of work people whose wages were arranged 
under sliding scales, by Conciliation 
Boards, mediation or abitration, and by 
direct negotiation between the parties con- 
cerned and their representatives. 






























































Percentage number of 
Agencies Number of Work-people affected. Wiel Deo pie ocr aa 
by which the changes in Wages pecan es were arranged by each 
were arranged. _ Sa te Te: AERC 
1896. 1897, | . 1898: 1899, 1896. | 1897. | 1898. | 1899. 
: su eae eee! i pater dal 
Parties concerned or their represent- | | | 
DENVES loa, Oe ae ese ines Meera 411,112 446,304 | 813,548 618,273 | 68 | 5 80 53 
Conciliation Boards, Joint Commit- | ; me | ie | i 
tees, Mediation or Arbitration.... 60, 254 15,522 | = 32,574 379; 285.1) 2100 2 Sup eae 
PLLC! eA leat Ruts ee 136,288 | 135,618 169,047 178,018 | 22 [oe Lipa 
UGH ema: dete ee 607,654 597,444 | ,015,169 | 1,175,576 | 100 | 100 | 100 | 100 
| 
I ! | ! 











The comment upon the table is: 


‘It thus appears that in 1899 of 1,175,576 
work-people whose wages were changed, 
618,273, or rather more than half, had their 
wages arranged by direct negotiation be- 
tween the parties concerned or their repre- 
sentatives. The number whose wages were 
altered by various forms of conciliation 
and arbitration was 379,285, or about one- 
third of the total. This considerably in- 
creased proportion, as compared with 
previous years, is chiefly due to the opera- 
tion of the Coal Conciliation Board for the 
federated districts, which, after a period 
of suspension, entered into a renewed 
existence in September, 1898. The work 





people whose wages were changed by slid- 
ing scale formed 15 per cent of the total, 
and consisted chiefly of Welsh coal miners, 
the remainder being mainly iron and steel 
workers in various districts.’ 


The comparatively small number of dis- 


putes involved is shown as follows :— 


‘ Although wages are a very fertile source 
of disputes, it is satisfactory to be able to 
state that in 1899 only 3 per. cent of 1,175-, 
576 persons whose wages were changed 
were involved in labour disputes owing to 
this cause, a lower percentage than in any 
recent year. The figures for 1896-9 are :— 











CHANGES IN RATES OF WAGES ARRANGED. 








Without Strike. | 





After Strike. 

















| 1896. | 1897. 1898. 1899. 1896. 1897. | 1898. | 1899 
Number of work-people..... 551,938 Doosato 963,134 | 1,141,303 | 56,721 | 44,231 | 52,035 | 34,273 
Rerecoatare hun.) tS) 9)! | f) 93 95 OF | 9 | 7 | ae 3 





‘ Analysing the figures for 1899 by groups 
of trades, as is done in the next table, we 
see that of the work-people whose wages 
were changed after a strike nearly two- 
thirds were building trade operatives, and 
that in this group of trades 21,820 out of 


66,242 persons whose wages were changed 
(or 39°2 per cent) were involved in strikes. 
In the metal, engineering and shipbuilding 
trades the proportion was 2°5 per cent, on 
mining and quarrying infinitesimal, and in 
other trades 2°1 per cent.’ 
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Work-people affected. Percentage. 
ee aie nee Without ; After | iio) | Without) After | otal 
Strike. | Strike. Hat. tor Stitikce. i) “Striker. | 
Building IG REKe Ce, aaah) kia he MRL lr eae MR tala 44,422 21,820 66,242 671 | “32-9 “400 
IEEE (SOG. 07 ys, 0 iA Hany yeni phages 665,762 826 666,588 99°9 | OL 100 
Metal, engineering and ship-building . . 151,180 5.491 156,621 96°5 | 3°5 100 
OCMC ERUCC Sa uth ) Vek Mey ewe eBnOs mn 279,989 6,136 286,125 8779 2°1 100 
otal Wr + ees oc papas 1,141,303 34,278 | 1,175,576 O71 | 29 100 














The above two tables do not include sea- 
men, railway servants, or agricultural la- 
bourers, but it may be stated generally as 
regards these work-people that the changes 
made in their rates of wages were unac- 
companied by disputes of any magnitude. t 





+pp. 19 and 20. Report on Wages Changes in 
the United Kingdom, Labour Department, Board 
of Trade, England. 


Commenting upon the report, the La- 
bour Gazette published by the Labour De- 
partment of the English Board of Trade 
in its issue of October, 1900, says :—‘ It 


is safe to say that of the total rise of wages 
which has taken place since the beginning 


of the revival of trade, less than five per 


cent has been in any way connected with 


strikes.’ 





UNIONS FORMED DURING NOVEMBER, 1900. 


During the month of November organ- 


izations were formed in the following 
erafts :— 
Sydney, Cape Breton, N.S.: 

Moulders. 


Joliette, Que.: 

Tobacco Workers. 

Brockville, Ont.: 
Tailors. 

Belleville, Ont.: 

_ Printers. 

Hamilton, Ont.: 
Oarters and Cabmen, 
Boot and Shoe Workers. 

Queenston Heights, Ont. 
Quarrymen. 


Berlin, Ont.: 
Journeymen Tailors, 
Moulders, 
Upholsterers. 


Stratford, Ont.: 

Printers. 
Leamington, Ont.: 

Tobacco Workers. 
London, Ont.: 

Bartenders. 

A Trades and Labour Council composed 
of delegates from the local labour unions 
was formed in Brockville, Ont., during the 


month. 





TRADE DISPUTES FOR 


During the month of November there 
were in this country very few trade dis- 
putes of any importance, with the exception 
of the lock-out in the boot and shoe indus- 
try in Quebec, Que., which began in the 
previous month and continued throughout 
November. A detailed account of this 
lock-out appears in the present number of 
the Gazette. Several reports reached the 
Department of threatened strikes and lock- 
outs, but these were averted by pre-arranged 
conferences or settlement between em- 
ployers and employees. The most notable 
instance was the threatened strike of the 
Pressmen’s Union, in Toronto, which union 
- demanded an increase from $7 to $9 per 


THE MONTH OF NOVEMBER. 


week for its members, and threatened a' 
general strike unless this demand was ac- 
ceded to by December 1. The master prin- 
ters, however, arranged a conference with 
representatives of the Allied Printing 
Trades Council, and it is probable that a 
settlement of all disputes in the local print- 
ing trades will be arranged, and that a 
general wage agreement covering a period 
of time will be fixed. 


The following table is a compilation of 
the trade disputes in the Dominion of 
Canada which began, or were in conti- 
nuance, during the month of November 
and which have been reported to the De- 
partment. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopses of cases affecting labour 
are taken from the latest law reports and other 
legal records of the different provinces of 
Canada :— 


ONTARIO CASES. 


Case of Injuries to a Child under Four- 
teen Years of Age. 


The child injured in this case was only 
twelve years of age. He was employed to 
work at ia circular saw. The action for 
damages for the injuries sustained was dis- 
missed, but an attempt was then made, on 
behalf of the child, to obtain another trial. 
The Ontario Factory Act names the differ- 
ent kinds of work at which a child under 
fourteen years of age may legally be em- 
ployed in a factory—and working of a cir- 
cular saw is not one of them. But the 
court decided that though the employer 
might have been wrong in allowing the 
child to do such work (and, if he had thus 
contravened the Factories Act he might be 
fined), yet in order to get damages from 
the employer it was necessary to prove that 
the accident really did happen because the 
child was too young to do the work prop- 
erly, or because it was too exhausting for 
his strength. But that was not shown in 
this case, and, therefore, no new trial was 
eranted. (Roberts v. Taylor, Ontario Re- 
ports, vol. 81, page 10.) 


Case of Accident Causing Death of Rail- 
way Contractor’s Employee. 


J.W.R. was employed by certain contrac- 
tors, who were constructing a railway. 
About six o’clock one evening J.W.R., re- 
turning from his day’s work, was on a 
loaded gravel train, which was going from 
the gravel pit (where he had been working) 
to the place where the gravel was dumped. 
On the way the train went off the track at 
a switch. J.W.R. was amongst those 
\xilled. 


In the action brought against the con- 
tractors for damages it was found that the 
accident had been caused by a misplaced 
switch, the switch-point having sprung 


away from the rail because the lever was 
out of the notch; and it was held, on these 
facts, that as the switch was not properly 
guarded, and as there was no lock, the 
contractors then in charge of that part of 
the road were guilty of negligence, and 
were liable for injuries which might thus 
happen to their employees. The relatives 
of J.W.R. were given $2,500 damages. 
(Rombough v. Balch & Peppard, and the 
New York & Ottawa Ry. Co., Ontario Ap- 
peal Reports, vol. 27, page 32.) 


Case of Unmarried Man Killed in an 
Accident. 


Another case decided at the same time as 
the preceding was that of G. W. G., who 
was also an employee of the railway con- 
tractors, and was likewise killed by the 
train going off the track. But G. W. G. 
(unlike J. W. R. in the last case) was un- 
parried, and he did not even give any 
regular sums of money to his parents. The 
contractors therefore said that as the 
parents (who sued for damages) did not 
receive any certain amount from their son, 
their means of support were not lessened 
by his death, and that, therefore, they were 
not entitled to any damages. It was de- 
cided, however, that in such a case parents 
need not prove that their son had been in 
the habit of regularly helping to maintain 
them; but that if they could only show 
that there was a reasonable expectation 
that they would have received such assist- 
ance from him in the future, had he lived 
_that fact would entitle them to recover 
damages for his death. In this case the 
$1,500 awarded to the parents by the jury 
was, in view of the circumstances, reduced 
by the court to $1,000. 

(Green v. New York and Ottawa Rail- 
way Company, and Balch and Peppard. 
Ontario Appeal Reports, vol. 27, page 32.) 


Case of Employers Liable for Injuries 
Caused by a Defective Machine. 


A firm of cement manufacturers had in 
their factory a machine known as a ‘screw 
conveyer, which took from one part of the 
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building to another the current discharged 
into, it from a drop spout connected with 
a conveyer. The conveyer was operated by 
machinery, and made from 70 to 80 revolu- 
tions per minute. It was formed of a large 
iron screw set in a wooden box, the cover 
of which was removed. Some months after 
the machine was put up, partly in order 
to mix some fine cement with the ordinary 
cement which was passing from the spout. 
This fine cement was in sacks which, when 
full weighed about 65 pounds. An em- 
ployee was, as directed, slowly emptying 
the cement from one of these sacks, when 
it stopped coming out. He shook the bag, 
and in doing so lowered it. The screw 
caught it, and the jerk pulled the employee 
round, and his hand was brought down 
between the side of the box and the screw. 
For the injury he thus sustained he sued 
his employers, and the jury gave him $500 
damages. 


The cement manufacturers appealed 
from this on two grounds, which will be 
considered separately. (1) They said that 
there had been no negligence on their part, 
and that the employee would not have been 
hurt if he had not been negligent himself. 
The court decided that though the ma- 
chine was perfect for the purpose for which 
it was made (i.e., as a conveyer), yet that 
it was not meant to be a ‘mixer,’ and there- 
fore when it was used as one it was a de- 
fective machine, and therefore the em- 
ployers were liable for injuries caused by 
it to their employees. It was also held that 
the employee himself had not been care- 
less. 


(2) The Workmen’s Compensation for 
Injuries Act (under which this action was 
brought) says that the injured employee 
must give written notice of the injury to 
the employers within twelve weeks after 
the accident. In this case the cement 
manufacturers claimed that, as his notice 
had not been duly given, the suit should 
be dismissed. But another part of the 
same Act provides that if the employers 
intend to rely on the want of this notice 
as a defence to the action, they themselves 
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must give the employee notice that they 
mean to do so 7 days before the trial. In 
this instance that had not been done. The 
employers had merely mentioned the want 
of notice in their statement of defence, 
which was not sufficient. The verdict for 
$500 was therefore unheld. 


(Wilson v. The Owen Sound Portland 
Cement Co., Ltd. Ontario Appeal Reports, 
vol. 27, page 328.) 


Case of Emnvloyers Neglecting to Take 
Due Precautions for Safety of 
their Employees. 


The employee of a company was directed 
by another employee who was in authority 
over him to remove the waste near a cir- 
cular saw, which was in motion. While 
so doing he had his left arm cut off. He 
then sued the company for damages, al- 
leging that his employers had been guilty 
of negligence in not having the saw guard- 
ed, and also in not having a proper way 
arranged for going in and out near it to 
get the waste. 


The jury could not agree whether or 
not the employee was (as he claimed) told 
by the employee in authority over him to 
approach the circular saw in the particular 
way he did so. (If this had been proved 
to the satisfaction of the jury, the com- 
pany, of course, would have been held re- 
sponsible for the act of the latter—i.e., for 
the order he gave to the employee under 


him.) 


But, on the second point, the jury de- 
cided that the saw was unreasonably dan- 
gerous, because it was not properly guarded 
and therefore the employee was awarded 
$500 damages. 


An effort was afterwards made to have 
this verdict and judgment set aside, on the 
eround that the jury had not agreed on 
a general verdict—nor had it decided that 
the employee had been injured in obeying 
the order of his superior. But it was held 
by the court that the fact that the jury 
had found that the company was negligent 
in not having the saw properly guarded was 
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sufficient, and the verdict was therefore 
not set aside 


Judgment delivered in a divisional court 
of the High Court of Justice, at Toronto, 
in November, 1900.—Blow v. London & 
Petrolea Barrel Co. 


QUEBEC CASES. 


Case of Injuries to an Employee of a 
Municipal Corporation. 


J. C. was employed by the day by a 
village corporation to help in the work of 
laying down a system of drainage. While 
he was working at the bottom of a trench 
about thirteen feet below the surface, one 
of the sides caved in, and he was instantly 
killed by a stone or a quantity of earth 
falling down on him His widow, on be- 
half of herself and her five children, sued 
the corporation for $6,000 damages. 


It was contended for the widow that the 
corporation was liable for its negligence 
in not bracing the sides of the trench. On 
the other hand, it was said that the cor- 
poration had employed competent engineers 
to direct the work ; that (as was proved 
by the evidence) the soil was what is known 
as ‘hard pan,’ which, as a rule, does not 
cave in, and that therefore the foreman 


was justified in not bracing the sides of 


the trench ; that the accident was there- 
fore one which could not have been, fore- 
seen ; and that the corporation, not having 
been negligent, was not liable. 


At the trial the contention of the cor- 
poration was sustained, and the action dis- 
missed. A higher court reversed this and 
awarded $3,000 damages. But finally the 
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Supreme Court of Canada decided that the 
corporation had not been negligent, and 
therefore no damages were allowed. 


Menard v. Corporation of the village of 
Granby, judgment ofthe Supreme Court, 
October, 1900. 


N.-W. TERRITORIES CASES 


Case of Servant Leaving Employers with- 
out Leave. 


An ordinance of the North-west Terri- 
tories provides that any ‘clerk, journey- 
man, apprentice, servant or labourer’ who 
is guilty of drunkenness, or of leaving his 
employers without permission, or of 
neglecting to perform his proper duties or 
the directions of his employer, may be 
fined $30, or, if the fine is not paid, be im- 
prisoned for any time not exceeding one 
month. 


The defendant in this case was engaged 
as a cook, and was charged with refusing 
to perform her duties, and with absenting 
herself without leave. A magistrate con- 
victed her of the second offence. But, 
when the case was appealed, it was decided 
that as leaving one’s employment is not an 
offence according to the general law, but is 
only made one by a particular statute of 
the North-west Territories, the defendant 
should have been charged with ‘ absenting 
herself unlawfully and without leave.’ As 
that had not been done, the decision of the 
magistrate was reversed, and the conviction 
of the defendant was quashed. (The 
Queen v. Elinor Mary Seton, vol. 36 
(1900), Canada Law Journal, page 576.) 
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The LABOUR GAZETTE wishes to 
draw the attention of its readers to the 
fact that, while every care will be taken 
to have information as complete and 
impartial as possible, it does not in its 
accounts of proceedings, abstracts of re- 
ports, legal decisions, quotations or other 
records of matters of concern to labour, 
necessarily endorse any of the views or 
opinions which may he expressed therein. 





DEPARTMENT OF LABOUR, 
January 15, 1901. 


The present issue of the Gazette con- 


tinues the series of special articles on the 
Industries of Canada and the Labour 
Legislation of the different provinces. 
Under the former heading the iron indus- 
try is dealt with, in so far as it has to do 
with the mining of ore and the working up 
of the raw material into pig iron and steel 
for manufacturing purposes. The present 
position and extent of the industry is 
shown, together with a brief historical 
retrospect of its development in this coun- 
try. Statistics as to wages and _ prices, 
information respecting present demand for 
labour, and conditions generally affecting 
workingmen, have been prepared from 
returns supplied to the Department of 
Labour by the proprietors of manufactur- 
ing establishments and mine operators in 
different parts of Canada. As this indus- 
try 1s one which has developed very rapidly 
within the last year or two, and promises 
very considerable development in the near 
future, special attention has been given to 
the number of new establishments and the 
nature of recent changes in existing con- 
cerns, and also to some of the indications 
- suggestive of possible future growth. 


' method 


Following the articles on the protection 
of persons employed in factories, already 
dealt with in previous numbers of the 
Gazette, is an article on legislation in 
Canada for the protection of employees in 
shops and stores. The main features of 
existing Acts are set forth in such a man- 
ner as to indicate the precise nature and 
scope of their principal provisions and the 
of their enforcement. Special - 
regulations are also given where such exist. 


Statistical tables are published on the 
rates of wages and hours of employment of 
the different classes of labour engaged in 
the printing trades in Canada. These 
tables have been carefully prepared and 
compiled by the Department of Labour, 
and are based on returns made to the 
department by the secretaries of the local 
Typographical Unions, supplemented by 
special reports from the correspondents of 
the Gazette in all parts of the Dominion. 
These are intended as the first of a series 
of statistical tables relating to rates of 
wages, hours of employment and other in- 
dustrial conditions prevailing in the var- 
ious trades. A careful perusal should 
enable the reader to form an accurate idea 
of the actual rates current in the most 
important centres, and of the considerable 
variations in these which exist between 
different localities. 


An article on Immigration into Canada 
treats of the extent and nature of the im- 
migration into this country in 1900 as 
compared with past years. The experience 
of those who have taken up homes in the > 
Canadian West is illustrated by a number 
of typical cases, and by extracts from re-. 
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ports made from time to time by foreign 
delegations which have visited Canada. 
The nationality, financial standing and 
occupation of the 
arrival this 
special attention. 


prior to 
have received 


immigrants 
in country 

The trade disputes of the month are re- 
viewed in an article under that heading, 
and the facts concerning them set forth in 
concise tabular form in a statistical table 
accompanying the article. Special ac- 
counts are given of the more important 
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disputes; in particular, are a description 
of the steps taken towards arbitration by 
the parties concerned in the recent lock- 
out in the boot and shoe industry in Que- 
bee, and an account of the settlement, 
under the Canadian Conciliation Act, of 
the coremakers’ strike in Oshawa, Ont. 
The latter is important as exhibiting the 
method pursued by the Department of 
Labour in dealing with industrial disputes 
brought to its notice under the Concilia- 
tion Act. 





REPORTS FROM LOCAL CORRESPONDENTS. 


URING the month of December two 
1) additions were made to the list of 
local correspondents of the Labour 
Gazette. Mr. William Kelly, of Kingston, 
Ont., was appointed correspondent for the 
city of Kingston and district, and Mr. 
Albert Roberts, of St. Thomas, Ont., cor- 
respondent for the city of St. Thomas and 
district. 


General Summary. 
The 


issue 


Gazette publishes in its present 
reports from correspondents in 
eighteen important industrial centres in 
the Dominion. These reports, while giving 
considerable detail as to the state of em- 
ployment in particular industries, go to 
show that as a whole satisfactory condi- 
tions prevail in the labour market in all 
parts of Canada. There are comparatively 
few indications of men being without em- 
ployment, while there are evidences of a 
considerable demand in some quarters. It 
would appear that, with the exception of 
those trades which cannot be carried on to 
any extent during the winter season, the 
industrial prosperity which characterized 
the months of the past year was main- 
tained to its close. A marked feature of 
the month of December was the exception- 
ally large Christmas trade, which was 
general throughout the Dominion. From 
many parts it is reported that merchants 
have never had a better Christmas season, 
and this of itself is an indication of pros- 


perity in different branches of trade. The 
re-opening of the boot and shoe factories 
in Quebec has greatly relieved the threat- 


-ened distress among a large number in that 


city. 
Special Reports. 
HALIFAX, N.S., AND DISTRICT. 


Mr. James H. Phair, Correspondent, re- 
ports as follows :— 


There has not been much change in the 
labour market during the past month. The 
demand for labour continues fair, except- 
ing in those trades affected by the winter 
season. 


There was a threatened strike of the coal 
cutters of the North Sydney Coal Company 
on the 2ist instant. The men, hearing 
that the underground manager was to be 
discharged from his position, threatened 
not to to continue at work unless he were 
retained as their boss. On the Monday 
night following a conference between the 
men and the officials of the company was 
held, and resulted in the company allowing 
the favourite boss to remain in their em- 
ploy. 


The Nova Scotia Steel Company are 
running a workmen’s train morning and 
evening from North Sydney to Sydney 
Mines. A large number of workmen from 
North Sydney are employed by the com- 
pany, and the arrangements for carrying 
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these men are very satisfactory. The 
Nova Scotia Steel Company will require 
workmen all winter, and no labourer need 
be idle in North Sydney this winter 
through inability to get employment. 


On the 4th instant another branch of 
the Provincial Workingmen’s Association 
was formed at Sydney, with a charter 
membership of 60. John MclIsaac is the 
first Master Workman, and the name of the 
new association is Olive Lodge, P.W.A. 


The Building Trades have been fairly 
busy, particularly among the carpenters. 
This is partly due at this season to the 
large number of mechanics having gone to 
Sydney. 


Coopers are still busy, all men being at 
work. 


Metal Workers of all branches report 
work good. 

On the wharfs work has been fairly 
good, although the supply of labour is 
greater than the demand. The bulk of the 
work is on the mail boats. 


Shipwrights and Caulkers had a very 
good month, all hands being employed. 


Truckmen also report a very good month. 
The president of the Union states that the 
month was the busiest December for some 
years. 


Printing is very good, and there is little 
or no idleness in the trade. The Chroni- 
cle-Echo building was badly gutted by fire 
on the morning of the 23rd. The paper, 
however, appeared as usual, being set partly 
by hand on the premises, and partly by 
machine outside. Four Monoline machines 
were badly damaged, but have been re- 
placed by new ones 


There has been little painting done, the 
trade being, as is expected at this season, 
very quiet. 


The Shoe Factory here has shut down for 
a short season, which is an annual occur- 
rence at this time of the year. 


generally report Christmas 
compared with previous 


Retailers 
sales as fair, 
years. 
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ST. JOHN, N.B., AND DISTRICT. 


Mr. W. H. Coates, Correspondent, re- 
ports as follows :— 

Business during December was prosper- 
ous, the arrival of the mail and other 
steamers .creating a bustle around the 
wharfs. During the holiday season great 
activity prevailed in many branches of 
trade, and it is generally conceded that 
the amount of business transacted was far 
in excess of any previous year. 

The Building Trades are inactive, now 
that winter has set in. Carpenters report 
work fair, but for the masons it is very 
dull. 

Printing is booming, all men being now 
employed. 

Ship Labourers have had a good month, 
and anticipate an increase of business on 
the arrival of several steamers now on the 
way. 7 

Moulders report business good, with 
plenty of men to do the work. 

The D. F. Brown Paper Bag Company 
has started excavating, preparatory to the 
erection of a three-story brick building, 90 
x 180 feet. 


The Ossekeag Stamping Company has 
closed down its factory at Hampton for one 
month, in order that repairs can be made 
to the engines, boilers and furnaces. 

The Coldbrook Iron and Steel Company’s 
Rolling Mills, at Coldbrook, three miles 
from St. John, were completely destroyed 
by fire on the night of December 19. About 
87 men were employed. The mill had been 
running day and night until recently. ~ 

The promoters of the Steel Shipbuilding 
Enterprise had a conference with local 
government Cabinet Ministers on Decem- 
ber 27 in reference to establishing an in- 
dustry at St. John. It is stated that if 
such be established, the capital invested 
will be about %5,000,000 and that from 2,000 
to 3,000 hands wil be employed. 

The Retail Shoe Clerks have succeeded 
in securing shorter hours, and all shoe 
stores close now at seven o’clock every 
evening except Saturday. 
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QUEBEC, QUE., AND DISTRICT. 


Mr. Edward Little, Correspondent, re- 
ports as follows :— 


The early part of the month of December 
was anything but bright in this city, not 
only for the workingman, but for the man 
in business. Owing to the long continu- 
ance of the lock-out in the boot and shoe 
factories, one of the largest dry goods 
stores had to suspend some seventy clerks 
through the lack of its custom trade, while 
other lines of commerce suffered also. 
Since the question has been referred to 
arbitration by His Grace, Monseigneur 
Bégin, and the factories reopened, busi- 
ness has revived rapidly. 


The Printing Business continues in a 
healthy state. The members of Tvypo- 
graphical Union No. 302 have been busy 
for some time past formulating a new 
seale of wages, which they have presented 
to the different employers. The publishers 
met on the 24th inst., and requested the 
union to-send a committee to meet them 
and discuss matters on the 27th inst. In 
compliance with the aforesaid request, the 
executive committee of the union met the 
publishers and discussed the new scale 
with them, and the executive committee 
will place it before their union, at the next 
meeting, for approval or disapproval. 


The Quebec Ship Labourers’ Benevolent 
Society has, as usual, adjourned its meet- 
ings until, May next. 


The topic of discussion amongst the 
majority of labour bodies during the 
month has been the advisability of request- 
ing the provincial government to pass a 
Compulsory Arbitration Act. A referen- 
dum vote is being taken on the question. 


The annual meeting of the Barbers’ 
Association of the province of Quebec was 
held in this city on December 3, for the 
purpose of electing officers. Mr. S. Menard 
was elected president, and Mr. U. Michaud, 
secretary. Other officers were also elected. 


Mr. P. J. Jobin, Correspondent, reports 
as follows:— 
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Outside work in the Budding Trades is 
nearly at a standstill, nor can much im- 
provement be looked for until the weather 
becomes milder. In the Carpentering and 
Plastering Trades there is still plenty of 
work, and wages are well maintained; the 
eight-hour day in these lines is now gen- 
eral, and will continue so until the days 
get longer. 


A reduction of wages is reported on the 
newly-opened Great Northern Car Build- 
ing and Repair Shops, where a cut of some 
10 or 124 per cent has been made. This 
cut has not been general throughout the 
shop. There are, in all, 76 men employed. 

One small shoe factory has closed during 
the month, owing to the death of the pro- 
prietor, Mr. J. B. A. Chevalier. This 
establishment is one of the very few that 
kept running during the lock-out. The 
number of employees is only 33, of which 
15 are men and 18 women. 


ST. HYACINTHE, QUE., AND DIS8- 
TRICT. 


Mr. Napoleon Samson, Correspondent, 
reports as follows:— 


The general condition of the labour 
market is much the same as reported last 
month. 


The members of the Leather Cutters’ 
Union asked their employers for an in- 
crease in wages on September 15, 1900. 
After waiting two months their wages have 
been increased by ten per cent. They now 
receive $9 to $11 per week, and on job 
work they can earn from $11 to $14 per 
week. 


The Canadian Woollen Mulls are pre- 
paring to make the inventory of their stock 
at the beginning of next month; their em- 
ployees éxpect to have plenty of work, as 
the manufactory has received a lot of 
stock to be worked up. 


The Carpenters and Joiners have been 
fairly busy during the last month. 


A Cigar Factory has been established in 
this city since a couple of months. It em- 
vloys about thirty men. 


—_— ee —— c 
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Printers are very busy, but there is no 
demand for other workmen. There are 
three printing offices in this place, but the 
printers have not formed a union. They 
are, however, in correspondence with the 
grand organizer for the province of Que- 
bec. 


The Machinists are also communicating 
with the organizer of the International 
Union of Machinists of America with the 
view of forming a union. Sixty of them 
have already given in their names. This 
trade is very prosperous here. 


The Merchants’ Union, having desired 
to go hand in hand with the union work- 
men, has allied itself with the Central 
Trades and Labour Council. This union 
wishes to show that trade and organized 

labour have united together to help each 
other. This union is composed already of 
65 members. 


MONTREAL, QUE, AND DISTRICT. 


Mr. J. L. Fitzpatrick, Correspondent, re- 
ports as follows :— 


Business in the Iron Industry is not 
very good in this city at the present time. 
There are quite a number of core-makers, 
moulders and machinists out of employ- 
ment, but it is expected that there will be 
an improvement early in the year. The 
iron trades are generally slack at this sea- 
son of the year. The Boilermakers’ Union 
report members all employed, and that 
work has begun at the O.P.R. shops on an 
order for 10 heavy consolidated freight 
locomotives of the §.C. 3 class. When 
| these are completed the company will have 
 seventy-eight engines of this type in its 
service. There are two-cylinder compound 
locomotives, weighing 154,250 pounds, 
with a working pressure of 200 pounds to 
the square inch. These locomotives are 

intended for use on the. heavy service of 
the system. 

i The Trunk and Bag Workers’ Union re- 
port great activity in their trade, and that 
one of the largest manufacturers has signi- 


he S 
" fied his desire to adopt the union label. 
‘q 2 
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Leather Workers on horse goods have 
steady employment, but wages are very 
low. 


The Boot and Shoe Trades are very ac- 
tive, with a fair demand for labour, show- 
ing an improvement as compared with this 


time last year. 


At a meeting of the Bakers’ Union on 
the 22nd instant, it was decided that all 
members of the association who have 
steady employment are to give those who 
are out of work one day a week. The 
business agent was instructed to look after 
the sanitary conditions of the shops. 


The Canadian General Electric Com- 
pany, of Peterboro’, Ont., has purchased 
the manufacturing plant of the Royal 
Electric Company, of this city. 


The following general figures give sug- 
gestive information as to the activity in 
the Building Trades. During the year, 
there have been 221 new buildings erected 
in this city, at a cost of $1,260,000, also 
alterations and repairs on 86 buildings 
amounting to $295,885, which makes a 
total expenditure on building operations of 
$1,555,885. | 


Garment Workers report trade very 
brisk, and great demand for basters and 
pressers, working overtime every night. 


Ocean navigation, so far as this port is 
-concerned, closed on the srd instant, with 
the departure of the steamship Paltki, 
which sailed for Avonmouth with a cargo 
of steel and deals. Only twice before in 
the history of the port has an ocean vessel 
sailed in December from Montreal. In 1861 
the last departure for sea was December 4, 
and in 1864 it was December 7%. The 
steamship Paliki is the last of the four ves- 
sels belonging to the Algoma Central 
Steamship Company which came down 
from the upper lakes with cargo for Eng- 
land. They were the first vessels to do so. 


According to Custom-house returns there 
have been 227,460,622 feet of lumber ship- 
ped from this port during the past season. 
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KINGSTON, ONT., AND DISTRICT. 


Mr. William Kelly, Correspondent, re- 
ports as follows :— 


There is great activity in trade and in- 
dustry in this city at the present time. On 
all sides are evidences of substantial pros- 
perity and growth. The reorganization of 
the old Locomotive Works under a new 
manager, with increased capital, promises 
to give employment to large numbers of 
mechanics, and this in the near future. A 
by-law was recently passed authorizing the 
council to convey a suitable site to the 
Cataraqui Mining and Development Com- 
pany, Limited, for the iron-smelting plant 
which they intend to erect. A bonus of 
$4,000 a year for fifteen years and exemp- 
tion of all the lands, plant and stock of the 
company from municipal taxation for a 
period of ten years, subject to renewal for 
another ten years, have also been granted 
in the by-law. This smelting plant is to 
be of the most modern character and 
capable of turning out 100 tons of pig-iron 
per day. Its cost is estimated at not less 
than $200,000, exclusive of site, and it 
should vive employment for at least 100 
men during a period of not less than 
twenty vears. It is expected that this 
establishment will help greatly in the de- 
velopment of the rich iron mines existing 
in this district. A bonus of $50,000 has 
been granted towards the extension and 


enlargement of Queen’s University, which * 


sum will be augmented by at least $30,000 
from the funds of Queen’s itself. The 
work will be commenced as soon as pos- 
sible, and will furnish much employment 
to those connected with the building 
trades. A clause has been inserted in the 
by-law of the council compelling the au- 
thorities of Queen’s to employ, as far as 
possible, union labour in connection with 
this work. Orders recently issued requir- 
ing the concentration at Kingston of the 
returning sections of ‘A’ and ‘B’ Bat- 
teries, R.O.A., from South Africa will 
mean an increase to the local population 
of 320 more militia men than have been 
stationed here since the Rebellion in 1885. 
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Negotiations are now pending with a view 
to the purchase and operation of the gas 
and electric-light plants by the munici- 
pality. In addition to these indications of 
increased prosperity, may be added the 
fact that the local merchants have, almost 
without exception, surpassed the record of 
previous years in their sales of Christmas 

goods. ’ 


The following facts are of interest, as 
showing the conditions existing in several 
trades :— : 


Barbers.—The City Council, on Decem- 
ber 17, at the request of the barbers of the 
city, passed a by-law making it necessary 
for them to close their establishments at 
8 p.m., every working night, with the ex- 
ception of Saturdays, and nights preceding 
holidays. 

Blacksmiths.—There is a slight increase 
in the amount of work being done in this 
trade. Prices and wages have been some- 
what reduced in virtue of a cut made in 
one direction and followed through force 
of competition in others, but this matter 
is adjusting itself. 

Butchers.—The trade is rather quiet, but 
better than last month. A few urgent ship- 


ments of killed beef are being made from 


here to a Toronto canning factory. The 
City Council is discussing the advisability 
of establishing an abattoir under munici- 
pal management, charging a license fee 
per annum to butchers and supervising 
slaughtering, &c. Many arguments are 
being urged in favour of this course, but 
it is not yet certain what action will be 
taken. 


Bakers.—The best relationship exists be- 
tween the employers and employees in this 
trade, which is in fairly good condition. 
Wages are from 5 to 10 per cent higher 
than have been paid for several years past. 
There are, in all, about 20 shops, and a 
few persons in private houses carry on the 
baking of home-made bread and buns for 
some of their customers. 


Carpenters.—At this season of the year 
carpenters, as a class, are generally out of 
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employment. There are, however, some 
small contracts in connection with the 
public schools being carried on, and a few 
good men find private jobs at 20 cents per 
hour. The prospects for the coming season 
are splendid. The contractors of the city 
have been notified that an increase in 
wages of from 5 to 10 per cent will be 
' demanded, commencing March 1, 1901. 


in the Cycle business many orders have 
_ already been booked for the coming season. 
Merchants who have sold on the instalment 
plan report that collections are easily 
made and no losses experienced. 


The Carriage-making business has not 
been very successful during the past sea- 
son, and at the present time work is con- 
fined chiefly to jobbing and repairs, or the 
manutacture of special articles to order, 
and there is a good deal of work in these 
lines. 

The Dominion Cotton Mills (local 
branch) is doing a flourishing business 
here. Extensive improvements have re- 
cently been made, and the wages and hours 
are fairly satisfactory. 


Broom-making is quite an industry here. 
Business is reported to be fairly good and 
equal, if not better than at this time last 
year About 50 hands are constantly em- 
ployed at ia good average wage, about half 
the number being boys. 


The Cigar-making industry here is quite 
a large one. Business has been fairly good 
_ this month. Wages and conditions are 
_ fairly satisfactory. Much attention is paid 
to the manufacture of ‘ Union-made’ 
elgiars. 

Grocers have, at their own request, been 
_ subjected to the early-closing movement by 
_ the City Council, which has passed a by- 
law prescribing 7 p.m. as the hour for 
closing. One prosecution has occurred 
since the passing of the measure. 


The Lumber business is not an import- 
ant factor at present and is confined 
largely to the shifting of a few carloads of 
_ deck-plank and spars by the Calvin Co., 


_ Garden Island, for shipbuilding purposes. 
: 24 
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LIinemen, telegraph, telephone and others, 
although having no organization, report 
conditions satisfactory, though business 
rather quiet. 


Mining of every description promises 
soon to be lively here. Large deposits of | 
gold, iron, mica, phosphate and other 
minerals exist in the vicinity, and many 
companies are being promoted. The pre- 
sence of the School of Mines in this city 
naturally contributes to the interest taken 
in this industry. Large deposits of various 
kinds have recently been found. 


The Nickel-plate business lately intro- 
duced employs a number of hands. 


The local Oz! companies are doing a fair 


_ business in supplying oil to dealers. 


Painters and Plasterers have notified the 
contractors of an expected increase in 
wages at the beginning of the season. Only 
a few are employed at present on private | 
jobs. 

The Printing trades are doing well. In 
addition to the regular dailies, monthly 
and other periodicals published, many job 
offices exist, and all report a good business 
and splendid prices. 


The Plumbing trade is rather better than 
it was, with good prospects ahead. 


In the Shipbuilding trade, the Montreal 
Transportation Company’s yards and those 
of Davies, shipbuilders, present scenes of 
considerable activity. In the former, 
dredges are being built and repaired. The 
company is also having two large iron 
boats constructed for its use in Toronto. 
The new City of Kingston is nearly ready 
to launch. The latter company employ a 
number of men, and the most competent 
men are very busy. Orders have been re- 
ceived from all parts.of Canada and the 
United States, and everything goes to in- 
dicate satisfactory conditions among the 
employers and men. 

General Servants are able to get abund- 
ance of work at good wages, with reason- 
able hours. First-class cooks are very 
scarce. Extra good wages are offered for 
their services. 
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Tailors report only fair business this 
month, attributable in part to moderate 
weather and the high state to which the 
‘ready-made’ clothing business has at- 
tained. 

The Carrington Tannery is doing a very 
large business. It is reported that the 
McLeod Tannery, recently destroyed by 


fire, will be rebuilt on a larger scale in the 


spring. 


Excent for some slight repairs to ship- 
ping, the wharfs are rather dull at present, 
nearly all the vessels being laid up for the 
winter. 


BELLEVILLE, ONT., AND DISTRICT. 


Mr. Walter 8S. Macdiarmid, Correspon- 
dent, reports as follows :— 


The workmen of Belleville have been 
organizing of late, no less than three 
unions having been formed within a few 
weeks. On November 18 a Typographical 
Union was organized. A charter was ap- 
plied for and granted. The number of the 
branch is 257. There are about 15 mem- 
bers. No scale has yet been struck. The 
men have been working day-work, and 
double time for all overtime. The print- 
ing business has been good, and the best of 
feeling exists between the employers and 
the employees. Shortly after the machin- 
ists and sheet and metal workers were or- 
ganized. The Machinists have formed a 
union; the number of their branch is 350. 
They have started out with fifteen mem- 
bers, but have not yet decided on the scale 
of wages. The machinists are busy, and 
have all they can do. The Sheet-iron and 
Metal Workers hope to make an applica- 
tion for a charter at an early date. They 
have now about 15 members. Trade is 
brisk in this line. 


The Abbott-Mitchell Iron and Steel 


Company, Limited, which began operations 


in Belleville a year ago with 50 hands, 
have had a very prosperous year. During 
the year they have manufactured bar iron, 
steel, railroad spikes, drift bolts, washers, 
nails, &c., and have shipped their goods to 
all parts of the Dominion from Quebec to 
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Winnipeg. About 180 hands are now em- 
ployed, and the shipments of iron and steel 
during the month of November were larger 
than any month of the year. The firm 
have orders ahead to keep them busy until 
spring. The employees are well organized. 
They are styled as Belleville Lodge No.1, 


‘of the Amalgamated Association of Iron, 
is the 


Steel and Tin Workers. Theirs’ 
pioneer lodge of Canada. The lodge is 30 
strong. Their scale of wages is a sliding 
one. The best of feeling exists between 
the men and their employers. 


A by-law is soon to be put to the people 
for the purpose of granting exemption 
from taxes for ten years to The King 
Shirt Company. This company proposes 
to enter into the manufacture of the 
‘King’ shirt, patented by A. E. Fish. 
Premises have been selected, and the com- 
pany agrees to employ not less than fifty 
hands each year for ten years, and pay out 
$10,000 in wages, exclusive of amounts paid 
to the officers of the company, for the first 
year, and $14,000 during each succeeding 
year. The company hope to increase their 
business and to ultimately employ 200 
hands. 


Trades of all kinds are enjoying the gen- 
eral prosperity throughout the Dominion, 
and wages are better than a year ago. 

The government dredge Queen, which 
has been digging a channel at the mouth 


of the Moira river, has gone into her 1 win- 


ter quarters here. 


Mining operations in North Hastings 
are steadily increasing. Mr. D. E. K. 
Stewart has opened a mine next to the 
Diamond Mine, which he sold to some 
English capitalists for $52,000. The same 
vein of gold runs through the two pieces 
of property. 


TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows :— 


The general condition of the labour mar- 
ket shows little change from last month, 
excepting in those trades affected by the 
season. 


\ 


There are comparatively few out © 
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of employment. The holiday trade has 
put a good deal of money in circulation 
and given an impetus to many industries. 


The Building Trades are naturally dull 
at this season, but have been somewhat 
favoured by mild and fine weather, and 
conditions will compare favourably with 
-the corresponding month of last year. 


The Iron Trades are fairly active. Iron 
moulders are generally well employed. 
Some of the machinists are out of work, a 
number of those employed at the Massey- 
Harris works having been laid off, the 
cause assigned being a shortage of steel. 


There is a little more activity in the 
Printing Trades than was the case last 
month, and the opening of the session of 
the Provincial Legislature will stimulate 
business. In view of the anticipated rush 

of work, Messrs. Warwick Bros. & Rutter 
have put on a night staff, which will give 
employment to a number of men. The 
difficulty between the employing printers 
and the press feeders has been satisfactorily 
settled. The latter asked for an increase 

_ of wages from $7 to $9 per week. A com- 
promise was arrived at, by which feeders 
on cylindric presses were given an advance 
of $1 and those on Gordon presses 50 cents, 
to take effect December 10. As regards 
the broader question of an advance ‘to the 
members of the Typographical Union, the 

_ Employing Printers’ Association take the 
ground that an agreement should be made 
extending over a period of four or five 
years definitely fixing the rate of wages for 

each and every branch of the trade, in 
order to prevent continually recurring dis- 
agreements and demands from separate 
branches of the trade. It is probable that 
an agreement on this basis will be reached 
next month. 


: The Bookbinders have decided to co- 
operate with the allied printing trades in 
securing a settlement of the rate of wages 

_ for a term of years. Trade in this depart- 

ment is good. . 


4 The Custom Tailors report employment 


_ good, with a brisk demand for first-class 
a It is noteworthy that a better class 


of goods is being handled than formerly, 
which is attributed to the British prefer- _ 
ence in the tariff. The Garment Workers 
(ready-made) are also generally busy, but 


conditions in this department of the trade 


*® 

are very unfavourable, and wages, espe- 
cially those of female workers, very low. 
Repeated attempts to organize the trade 
have failed, and the union which recently 
existed has been dissolved. This is unfor- 
tunate, as Toronto is continually engros- 
sing a larger share of this important 
branch of industry, and the wholesale 
ready-made clothing establishments here 
control the Canadian trade. 


The organization of the Boot and Shoe 
Workers is being proceeded with, but the 
settlement with the J. D. King Company, 
with the object of putting their establish- 
ment on a union basis, has not at the pres- 
ent time been completed. 


The announcement made in last issue 
that the city gas lighting contract had 
been awarded to the Carbon Light and 
Power Company, with a provision that no 
employee should receive less than 18 cents 
per hour, was premature. The arrange- 
ment was sanctioned by the City Council, 
but the clause was taken exception to by 
the company so far as it related to paying 
union rates for mechanics and others em- 
ployed. Negotiations have been in pro- 
gress since. As the matter now stands, 
the company have agreed to a clause pro- 
viding for the payment of ‘the union or, 
prevailing rate of wages’ for mechanics, 
workmen and labourers generally, and that 
they will pay employees engaged in light- 
ing, cleaning and extinguishing lamps 
eighteen cents per hour. It is further pro- 
vided that in each case the company stipu- 
late that they shall be required to pay the 
employees only for as many hours as they 
actually work. The council have author- 
ized the signing of the contract on this 
basis. 


A disastrous fire took place at Matthew 
Bros... picture frame factory, Temperance 
street, on the morning of the 21st. Be- 
tween forty and fifty of the employees had 
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to jump for their lives from the second 
story of the building, and eighteen of the 
number received more or less serious injur- 
ies. There were no fire escapes either in- 
side or outside of the building as required 
by section 21 of the Factories Act. 


The suit of the Massey-Harris Company 
against several of their moulders, who 
struck some months ago, to secure a per- 
manent injunction restraining them from 
picketing and interfering with employees, 
has been settled out of court. A few 
weeks ago the Master at Osgoode Hall or- 


‘dered the plaintiffs to proceed with their 


- action, as otherwise the case would be dis- 
missed. The company settled the case by 
paying costs. The strike, which was the 
cause of the suit, was commenced in March 
last, when 125 moulders went out, being 
dissatisfied on account of the introduction 
of labour-saving machines and other con- 
ditions of their employment. They have 
nearly all found occupation elsewhere. 


D. A. Carey, of this city, attended the 
annual convention of the American Feder- 
ation of Labour at Louisville, Ky., com- 
mencing on the 5th instant, as representa- 
tive of the Trades Congress of Canada. 


The first issue of The Towler, published 
as the official organ of the Toronto Trades 
and Labour Council, made its appearance 
on the 14th instant. It is a large 4-page 
paper, and gives the proceedings of the 
eouncil in full and other local labour mat- 
ter of interest. 


The Machine Wood Workers’ Union at a 


meeting held in Richmond Hall, on the 
12th instant, decided to form a central 


body to be composed of representatives of - 


all the wood-working trades. 


HAMILTON, ONT., AND DISTRICT. 


Mr. Samuel Landers, Correspondent, re- 
ports as follows :— 


The conditions of labour in general dur- 
ing the month have been very good, taking 
into consideration the time of the year. 


There are fewer idle men either in 
skilled or unskilled labour than for some 
years at this season. 
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Bakers have enjoyed a busy month 
owing to the festive season. 


Butcher workmen are receiving fairly 
good wages in the shops, and much less in 
the packing factories. This craft is not 
organized, but the local organization com- 
mittee of the Trades and Labour Council 
are endeavouring to form an organization. 


This is known as the annual slack sea- 
son of the Garment Workers of all classes, 
but the ready-made clothing trade is likely 
to pick up with a rush at the beginning of 
the new year. 


The Electrical Workers are enjoying a 
busy month, owing to the extra inside and 
outside wiring for holiday display. Some 
contemplate going to the Pan-American 
Exposition, where electrical workers are 
very busy. 


Longshoremen are one of the strongest 
trades unions in the city, though not so 
numerically. , 


Another. union of the Boot and Shoe 
Workers has been formed, consisting of 
cutters and general men, forming what is 
called a mixed union. 


Maleolm: & South, furniture manufac- 
turers, have acquired the old Wanzer 
machine factory, consisting of the property 
on Mary street, Barton street and Elgin 
street. They intend forming a joint stock 
company, and fitting up the recently ac- 
quired premises with all the latest machin- 
ery and modern appliances required for 
the manufacture of fine furniture, bank 
and store fittings, interior work for dwell- 
ings, mantels, parquetry flooring, &e. 


During the month a large foundry deal 
has been one of the topics of the day. It 
contemplates the consolidation of the stove 
businesses in Hamilton and Western On- 
tario by a big syndicate of American capi- 
talists. If the consolidation is effected, 
Hamilton will become the centre of the 
company’s operations. 


The members of the Hamilton Police 
Force, who have a benefit and insurance 
association, have recently applied to the 


commissioners for a raise in salary. Their 
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wages were $1.40 for third class, $1.75 for 
second class and $1.85 for first class. The 
men made the request that the wages of 
the first class policemen be increased from 
$1.85 to $2 per day. The commissioners 
decided to inerease the pay of the entire 
force 5 cents a day. 


District Notes. 


St. Catharines—The manufacturers’ 
committee of St. Catharines recently met 
Mr. J. J. Zock, manufacturer of optical 
goods and jewellery, who wants to locate 
a factory in St. Catharines. Mr. Zock 
showed the committee the plan of the 
building he proposes to erect, a four-story 
brick building, 100 by 150 feet dimensions. 
He will employ 100 hands to commence 
with, and pay annually $65,000 in wages. 
Only skilled mechanics will be employed. 
A by-law will be submitted at the next 
meeting of the council and read a first 
time. It will then be laid over for the 
new council to deal with. 


The City Council is also negotiating 
with .Messrs. Galt & Bullock, iron foun- 


ders, who intend to install a plant to © 


manufacture valves and other brass and 
iron specialties, to cost not less than. $50- 
000, and to employ in the said works not 
less than 100 workmen outside of office 
help. 


During the month a special meeting of 
the Board of Trade was called, with Mr. 
Robert McLaren as chairman. A _ letter 
was read from Richard Westwood, of 
Guelph, stating that he would start a car- 
pet factory in St. Catharines if given a 
bonus of $10,000 and a loan of $10,000. 
He would do a business of $60,000 a year 
and pay in wages $9,000 or $10,000. The 
communication was referred to the manu- 
facturers’ committee of the City Council, 
who have not as yet dealt with the matter. 


Mr. Hoffman, superintendent of the 
Ham-Nott bicycle factory, expects to have 
50 or 60 hands working in a couple of 
weeks. 


The new factory of the Kinleith Paper 
Company is ready for operation. The ma- 
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chinery was started on Wednesday, the 
19th, for a trial, and after a few minor 
changes are made, the mill will soon be 
turning out high-grade paper. 

Dundas.—In the last issue of the Gazette 
reference was made to the strike at the 
Bertram Engine Works, and it was stated 
that all of the strikers who went out secured 
situations elsewhere. It appears that this 
statement was somewhat premature, as the 
local union reports that there are still 
twenty-five strikers left in town, none of 
whom have as yet secured outside employ- 
ment. 

The new plant of the Grafton Manufac- 
turing Company’s wholesale clothing estab- 
lishment is completed and partially occu- 
pied. The building is of brick, it has a 
frontage of 70 feet and a depth of 125, and 
is three stories high. About 200 hands 
will be employed here on all kinds of cloth- 
ing. The shop is thoroughly organized and 
all garments will bear the Union Label. 


The axe factory in Dundas is in full 
blast. About 25 men are now employed, 
and the output of axes is about 25 dozen 
per week. The factory is fitted up with all 
modern machinery and is capable of doing. 
good work. The cotton mill is the only 
factory now vacant, and there is some talk 
of a firm from St. Catharines making 
application for it for manufacturing pur- 
poses in the hardware line. 

Leading citizens are endeavouring to 
float a scheme to establish a canning fac- 
tory in town. Construction work on the 
new drill hall is being rapidly pushed 
forward. 

Niagara Falls—The new works of the 
Ontario Silver Company are completed, 
and many hands are working in the differ- 
ent departments. The buildings are of 
brick, mostly one story high, but covering 
a wide area, and having room for the em- 
ployment of five or six hundred hands. 
North of the works, the company have 
erected a number of cottages for the use of 
the employees. 

The carpenters and joiners are consider- 
ing the formation of a union and expect to 


210 


affiliate with the Brotherhood of Carpen- 
ters and Joiners of North America. 


Port Dalhouste—The fishing industry 
was at its height at the Port during the 
past month. There were no less than seven 
different fishing boats from Niagara here 
at one time, all of which were making big 
hauls of whitefish for export. TH. O. Wag- 
ner, representing the R. F. Hall Fish Com- 
pany, of New York City, was in St. 
Catharines buying up empty packing cases 
to ship a large consignment of herring in, 
all of which he has purchased at Port 
Dalhousie. 


Thorold—At the Town Council Cham- 
ber, on December 18, a by-law for $40,000 
for the construction of sidewalks, crossings 
and improvements of the streets was intro- 
duced and given its first and second read- 
ings, voting to take place January 7. 


The first consignment of lumber for the 
Wood Turning Company arrived a few 
days ago, and everything is being pushed 
forward as rapidly as possible, that the 
factory may be started running early in 
the new year. 

The work of building the dam for the 
new flume of the pulp-mill is finished. The 
whole works will be completed within the 
next few weeks. 


A staff of N., St. C. and T. employees are 
busy here building 1,000 panels of snow- 
fence for the cut at Stamford. 


‘Merritton.—The workingmen here have 
recognized the necessity of organizing, and 
have formed a local ‘Wage-earners’ Organ- 
ization.’ and have a ‘union label’ of their 
own. 


The town has: three large paper mills; 
a large cotton mill; an extensive spoke 
factory; extensive carbide works; large 
lumber yards and planing mills; knitting 
factory; a foundry and machine shop, and 
a brass foundry. 


Burlington—James Harrison has com- 
‘pleted arrangements to erect and equip a 
modern, up-to-date planing mill at his lum- 
ber yard, on Brant street. The planing mill 
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will be built of strongly-framed timbers 
and covered throughout with metallic sid- 
ing and shingles. The machines, saw- 
benches, &e., will be suitable for matching 
flooring, beaded matching, novelty and 
bevelled siding, mouldings of all kinds, and 
any ripping and dressing required. The 
whole will be driven by electric power. It 


is expected the new mill will be in running 


order about the middle of January. 


Hagersville-—The several industries in 
town—the marble works, planing mill. 


quarry, foundry, mills, &c., are employing 


the usual number of hands. 


Port Dover.—This town is about to vote 
on a by-law to loan $10,000 to a Canadian 
Steam Carriage Company, who wish to 
locate in the Port. The company agree to 
put up a suitable building and place therein 
requisite machinery for the manufacture 
of steam automobiles, to cost not less than 
$15,000, and agree to employ an average of 
not less than 25 hands yearly, and to pay 
out in wages not less than $13,000 a year 
for ten years. 


BRANTFORD, ONT., AND DISTRICT. 


Mr. James C. Watt, Correspondent, re- 
ports as follows :— 


There have been very few idle men in 
Brantford during the past month. Outside 
work, such as that of the building trades, 
has been affected by the cold weather, al- 
though the latter has not been severe 
enough to stop all operations. The year 
has been one of great activity in all 
branches. 


The Blacksmiths report trade fair, and 
prospects good. 
The Core-makers report trade brisk. 


The Carpenters are busy, but more or 
less dependent upon the weather. 

Among Cigarmakers trade is only fair. 

Machinists are busy, all competent men 
are employed. 


Moulders are experiencing trade good. 
There are but few idle men of their number 
in the market. 
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For the Metal Polishers, trade is fair, 
and prospects good. 


Plumbers are not busy, but rather slack. 
For Printers the trade is good. 


The Tatloring Trade is fair. There will 
likely be a slight falling off, for a short 
time. 


Tinsmiths find trade slack. 


The Teamsters have been busy on the 
dykes and other city work, but the cold 
weather is interfering with this branch of 
labour. 


The Moulders still continue the strike 
against the Massey-Harris firm. 


In the city council, a motion to have the 
Union Label on all printing was defeated. 


The Waterous Engine Works Company 
are putting a large addition to their fac- 
tory. The Ham & Nott Manufacturing 
Company have put up a large addition this 
year. 


A Co-operative Fuel Company has been 
formed by the workingmen of Brantford. 
Its success has been phenomenal. 


There are sixteen unions in the city at 
present. 


GUELPH, ONT., AND DISTRICT. 


Mr. Alexander Callander, Correspondent, 
reports as follows :— 


With the exception of one or two indus- 
tries, labour has been well employed during 
the month. The past year has been for the 
industrial and labouring classes in this 
district one of the best that has been known 
for years. In all branches of industry 
labour has been well employed and well 
paid. The building season for 1900 has 
been exceptionally brisk, work was begun 
as soon as the weather permitted in the 


spring and with little loss of time con- 


tinued almost to the end of the year. The 

demand for skilled labour was never so 

great. Mechanics from other places had 

to be imported in order to have the several 

different works finished in time. The new 
3 : 
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industries such as the Raymond Company 
building, the Woodyett factory, the Robert- 
son-Taylor works have added materially to 
the manufacturing aspect of Guelph. A 
striking feature of the past summer’s work 
has been the extent of wmprovements to 
store fronts and wteriors. The following 
items are of prime importance to the work- 
ers of this district as they indicate an «n- 
creased demand for skilled and unskilled 
labour. The Winter Fair building covers 
an acre of ground, the estimated cost is 
$16,000. The Raymond Cream Separator. 
Works 250 x40 feet and engine room 66x- 
66 feet will cost when complete $60,000. 
A. R. Woodyett & Co’s addition and re- 
modelling cost including machinery $60,- 
000. There were no contracts, all work 
performed by day labour. The Robertson- 
Taylor Company’s new factory size 86 x 40 
feet two stories and basement cost $10,000. 
The Rolling Mills alterations and addition, 
also new furnaces cost $6,000. H. A. 
Clemens & Co.’s addition 60 x 25 cost $10,- 
000. The J.B. Armstrong Manufacturing 
Company’s addition, two stories to central 
building 44x 186 and three more stories to 
other part of factory 35x63 cost $3,000. 
Orow’s Iron Works 30 x 26, cost $500. 


Three of the local industries are running 
one hour short of a full day, but this is not 
expected to last long. All our other in- 
dustries are on full time, with some run- 
ning overtime. 


The Goldie Flour Mills are shut down 
but all hands are at work rearranging the 
milling machinery which will take six 
weeks ; a number of workmen have been 
added to the company’s own staff to hurry 
on the alterations. 


The Civic Ways By-law was passed by 
the Guelph city council on the 17th, this 
by-law calls for the regulation of wages of 
civic employees, and provides for a mini- 
mum rate of $1.35 per day of nine hours, 
and 15 cents an hour overtime for civic 
employees. It also provides that this rate 
be paid to those working for civic con- 
tractors, also that every civic contract so 
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let in future contain this provision, and 
further that all franchises hereafter grant- 
ed by this city stipulate that all working- 
men under the franchise or in connection 
therewith be paid the union rate. 


At the annual meeting of the Bell Com- 
pany Employees Benefit Society a motion 
was enthusiastically carried that all print- 
ing to be done in future for the society 
shall carry the Union Label, several socie- 
ties in this district have done the same 
thing. 


The Guelph and District Correspondent 
to the Labour Gazette, has been elected 
President of the Iron Moulders’ Union, also 
a delegate to the Trades and Labour Coun- 
eil of Guelph. 


STRATFORD, ONT., AND DISTRICT. 


Mr. Jas. T. Burke, Correspondent, re- 
ports as follows :— 


The condition of the labour market in 
this city and the county of Perth is prac- 
tically the same as in previous months, ex- 
cept that certain industries have closed 
down temporarily for the holiday season. 


The Wood Workers report plenty of 
work, with no change in wages. 


Carpenters report plenty of work, with 
wages ranging from $1.25 to $1.75 per day. 
Stair builders are paid $1.75 for 10 hours 
per each day’s work. It is understood that 
the union of carpenters and joiners have 
notified the respective contractors that next 
season’s contracts beginning with May 1, 
1901, will require employers to increase 
wages 50 cents per day of 10 hours. 


Cabinet Makers report wages about the 
same, but complain that skilled workmen 
are not extensively employed on account 
of the keen competition, and that me- 
chanics are displaced by apprentices, who 
earn from $2 to $2.40 per week for the first 
year, with slight increase each subsequent 
year, so that only about 10 per cent receive 
first class journeymen’s wages in this trade 
during the year. It is thought, however, 
that some better arrangement will soon be 
brought about. 
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Conductors, Engineers, Firemen, Trawn- 
men and Switchmen report the usual activ- 
itr in the railroad service, which means 
plenty of travel and a brisk freight trade. 


LONDON, ONT., AND DISTRIOT. 


Mr. Alexander Woonton, Correspondent, 
reports as follows :— 


The foundry and factory workers in this 
city, during the month of December, have 
experienced considerable idle time, a large 
number of the principal manufacturing 
concerns and factories having closed down 
till after the holiday season. Railroad 
workers, printers, confectioners, clerks and 
those directly interested by the Christmas 
trade have had plenty to do. 


There is very little work for the Build- 
ers’ Labourers at present. They have 
leased a hall, for the purpose of holding 
their meetings, also as a place where they 
can be found when wanted by their em- 
ployers. 


The majority of the Bricklayers and 
Carpenters are idle, with very little hope 
of doing much till spring. About twenty 
carpenters will have steady employment on 
inside work in the Masonic Temple during 
the winter months. 


The Cigarmakers report work as having 
become quiet, some of the factories being 
shut down during the holidays. 


The Coal Employees are kept very busy, 
having put in a lot of overtime during the 
month. 


The Garment Workers were busy during 
the first part of the month, they also shut 
down during the holidays, but start again 
immediately after New Year’s, when they 
expect to be rushed. 


The Painters report not much work, but 
more than usual at this time of the year. 


The past month has been an exception- 
ally busy one for the Printers. At times 
the supply was not equal to the demand. 


Arthur Dunn, secretary of the Switch- 
men’s Union, was killed while at his em- 
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ployment in the Grand Trunk Railway 
yards, on December 5. He is supposed to 
have slipped in front of the cars, and they 
passed over him. a 


On December 6 a Milkmen’s Union was 
organized in this city by William Bur- 
leigh, local organizer of the A. F. of L. 
They start off with a membership of about 
25. Alf. Pack was elected president, and 
Albert E. Hourd secretary. Their object 
is to protect themselves against the milk 
trust which has been formed here; they 
have decided not to sell out to the com- 
bine. : 


The McClary Manufacturing Company* 
and the Stevens Manufacturing Company 
closed their factories about December 12 
till the beginning of the year. The ma- 
chinists at Stevens’ were kept at work 
upon a new engine for their establishment. 


The Merchants of this city state that 
they have had a prosperous Christmas sea- 
son, and that everybody seemed to have 
money to spend. 


The London Typographical Union, for 
the past five years, have been endeavour- 
ing to have their Union Label placed on 
all printing required by the city, and have 
repeatedly brought the matter before the 
City Council, where it has invariably been 
voted down, the aldermen stating that the 
standard wage by-law of the city, which 
ealls for the standard rate of wages to be 
paid on all contracts entered into for the 
city, was sufficient. Some two months 
ago, the Typographical Union was led to 
believe that a local firm, which had the 
contract for the city printing, were not 
paying their scale to printers employed on 
that work. The union brought the matter 
before the council, and asked that the firm 
be made to pay the scale or forfeit their 
contract. A committee from the council 
“was appointed to investigate and look over 
the wage books of the firm, and on Friday, 





*In the December number of the Labour 
Gazette, through a typographical error, the num- 
ber of employees of this firm was given as 60, 
instead of 600, which is the correct number. 
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December 15, the Typographical Union 
sought to prove to the satisfaction of the 
finance committee that the former had 
violated the by-law governing city print- 
ing, by not paying the scheduled scale of 
wages to the men working on munieipal 
printing. The executive of the union, 
with their solicitor, supported the claims 
made by the union; the manager of the 
firm and two employees were present to 
refute them. The latter averred that they 
had received union wages for all the city 
printing they had done, and in this the 
evidence of a sub-committee appointed to 
examine the firm’s books supported them. 
In proof of their allegation the union men 
produced a letter, written by one of the 
printers, in which he said that he was re- 
ceiving less than the union rate while upon 
city work. He acknowledged that he had 
wilfully led them astray, as the letter was 
untrue. The committee then found that 
the charge of the Typographical Union was 
not proven, and dismissed the case. The 
union’s solicitor asked the committee to 
make a recommendation to the effect that 
the by-law was inadequate, and that the 
label be put on all city printing. 


_ST. THOMAS AND DISTRICT. 


Mr. A. Roberts, Correspondent, reports 
as follows :— } 

The condition of industry and of the 
working classes in St. Thomas and district, 
viewed from a comparative standpoint, 
may be said to be fairly good, but from the 
standpoint of the workers the conditions 


‘are not ideal. While labour is more plenti- 


ful than it was some years ago, the stand- 
ard of wages has not advanced in propor- 
tion with the increased cost of living. St. 
Thomas, although situated on five lines of 
railway with excellent shipping facilities, 
has not as yet developel manufactures to 
any great extent. 


The principal or staple employment is 
furnished by the operation of the railways, 
with their accompanying construction and 
repair shops and divisional head offices. 
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The through freight traffic is particularly 
good at present, which is always the case 
following the close of navigation. 


The men in the running department are 
busy, and, being thoroughly organized, 
their schedule of wages is comparatively 
good. In some departments of railway 
labour the wages paid are low: the coal 
dock-men, for instance, receive from 10 to 
114 cents per hour. 


The men in the construction shops are 
now working nine hours per day, six days 
per week, as compared with ten hours per 
day, with Saturday afternoon off, last 
month. 


The manufactories, on the whole, are 
active and up to the standard for the time 
of year, this being the dull season. 


The Flour Mills are activé and running 
twenty-four hours per day but report the 
demand for export flour easy. The cause 
is the reaction felt from the taking on of 
heavy stocks prior to the close of naviga- 
tion. 


In the manufacture of wooden handles 
and turned goods, trade is reported as brisk 
but not at full capacity, owing to the diffi- 
culty in obtaining timber. 


Tn the manufacture of wagon and car- 
riage wood supplies, the bending trade is 
reported as not up to the standard prior to 
June last. This is because of the falling off 
of orders from the North-west and Mani- 
toba on account of the failure of the wheat 
crop. 

The Building Trades have been active, 
but not so much so as last year, the prin- 
cipal work, apart from the building of a 
large modern hotel, a wing to the General 
Hospital and a few business blocks, being 
entirely composed of house-building and 
remodelling. The demand for a better 
class of dwellings has been brisk. 

Carpenters have been fully employed, 
while resident Bricklayers have sought 
partial employment outside of the district. 

Plumbers have been largely employed in 
modernising old dwellings. 
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Printers report job work as being quite 
plentiful. The trade 1s not organized. 


Custom Tailors report trade as not being 
up to the standard, attributing the cause 
to the increased use of ‘readymade’ cloth- 
ing. The percentage of custom-made cloth- 
ing, as compared with ready-made clothing,. 
will compare favourably in this city with 
other places. The tailors have been thor- 
oughly organized for over twelve years and 
have kept the quality of .workmanship up 
to a high standard. 


Cigarmakers report trade as fully up to 
normal conditions. ° 


Machinists are working nine hourse per 
day at present. 


During the last year considerable pro- 
eress has been made along the line of 
labour organization. The following crafts 
have been organized or reorganized :— 
Machinists, Carpenters, Bricklayers, Bar- 
bers, Painters and Decorators, and Cigar- 
makers. A Federal Labour Union, as well 
as a Trade and Labour Council and a 
Social Progress Club, have been organized. 


The increase of numbers among union 
men is having the effect of causing an in- 
creased demand for union-labeled goods, 
such as cigars, boots and shoes, hats, XC., 
and dealers are buying union-made goods 
to meet the demand. . 


The Trades and Labour Council are 
taking a keen interest in the municipal 
affairs of the city, and have prepared a 
municipal platform in which some reforms 
are asked for, which the council claim are 
of vital importance to the working class. 


The suspension of outdoor work, such as 
street improvements, &c., has thrown quite 
a number of men off work, but not beyond 
the usual number for the time of year. 


WINNIPEG, MAN., AND DISTRICT. 
Mr. John Appleton, Correspondent, re- 
ports as follows :— 


Employment, on the whole, is good, 
This refers to manual labour more espe- 
cially, and has regard to this season of the 
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year, at which time large numbers in pre- 
vious years have not been able to find a 
market for their labour. The number at 
work in camps is larger than usual, and 
there is still a slight demand for men 
accustomed to this class of work. So far 
as can be ascertained, the distress common 
among able-bodied labourers at this season 
of the year in Winnipeg is not as pro- 
nounced as usual. From careful inquiry 
it would seem that any ordinarily prudent 
workman can find employment. Some, 
however, have little desire to leave the city, 
and rather than do so, take advantage of 
charitable organizations. Some complaints 
are reaching the city relative to improper 
shelter in the camps. In some cases tents 
only are provided, and the opinion is ex- 
pressed that these in the cold weather do 
not adequately protect the men. The lack 
of snow is retarding camping operations 
somewhat. | 


Building Trades —With the exception of 
some inside finishing to buildings, nothing 
whatever is being done. Stonemasons, 
bricklayers and carpenters are practically 
all idle, with the exception of a small pro- 
portion of the latter. Practically this con- 
dition will prevail until spring. 


Civic Works.—With the exception of 
teaming material in readiness for prospec- 
tive operations of next summer, nothing is 
being done. The small snowfall has not 
even necessitated the employment of men 
to keep the sidewalks clear. 


Custom Tailoring.—As last month, busi- 
ness is fairly steady, and good hands are 
all at work. 


Printing Trades——As is usual prior to 
Christmas, an extra rush takes place. All 
hands are employed, but this condition is 
not expected to continue during January. 
The lithographers have been especially 
busy. The provincial government of 
Manitoba is asking for new tenders for 
its printing for the ensuing year. 


Railway Construction.—Winter  condi- 
tions prevail, and contractors are devoting 


their energies to the getting out of ties. 
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Logging and Camps.—One or two con- 
tractors are still looking for men in this 
line of work, although there is no anxiety 
to get men because of the light fall of 
snow. Should, however, the climate make 
conditions more auspicious for camp oper- 
ations, it is probable that more men will 
be wanted. 


Milling Trade.—Full time has not been - 
worked, but with the new year the usual 
conditions are expected to prevail. 


Foundry and Machinists Trade—Very 
dull and no immediate prospect of improv- 
ing. The Winnipeg foundry, however, 
still has its regular casting days. Jobbing 
trade is very dull. 


Railway Employment.—Repair shops in 
all departments have had considerable lost 
time during December. The men express 
dissatisfaction because their remuneration 
is not high enough to permit of their hay- 
ing much broken time. 


Fisherves——Numbers of Winnipeg men 
are finding employment as teamsters in 
this business. Early in December fully 
100 teams left the district for such work. 
Remuneration is on a piece basis of from 
90 cents to $2 per 100 pounds, according 
to length of trips, which vary from 80 to 
120 miles. For single haulage from 
Fisher Bay to Selkirk, a distance of 120 
miles, the rate is 90 cents per 100 pounds. 


Mr. Jos. Osborne, a well known member 
of the Typographical Union of Winnipeg, 
is engaged collecting information concern- 
ing trades unions in Canada, with a view — 
to the publication of a book to be called 
The Dominon Labour Annual. Mr® Os- 
borne has for some years issued a_ local 
trades union directory, which has been 
very useful. Mr. Osborne claims that 
Winnipeg is the central city of the Domin- 
ion, and therefore most advantageously 
situated for the issuance of such a work. 
He will be pleased to enter into correspon- 
dence with those who appreciate the value 
and usefulness of his project. At a recent 
meeting of the Dominion Trades Congress 
such an idea was discussed, and it was the 
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unanimous opinion that such a compila- 
tion would be a great help, as well as 
another step towards closer adhesion of the 
various elements known as the labour 
forces. 


NEW WESTMINSTER, B.C., AND 
DISTRICT. 


Mr. George Hargreaves, Correspondent, 
reports as follows‘— 


Since last report the condition. of the 
labour market has improved in the building 
trades, a number of masons and brick- 
layers being placed at work on the new 
civic buildings. Preparation is also being 
made for the foundation of a new business 
block. The Schaake Machine and Boiler 
Company have erected a large addition to 
their foundry and contemplate building 
another addition to their present black- 
- gmith shop which will give them a frontage 
of 200 feet. This is a new industry in the 
city and will add materially to the welfare 
of the wage earners. In the district work 
is fairly brisk, a large addition is being 
built to the St. Alaca Hot Springs Hotel, 
at Harrison lake, also a large boarding 
school at Yale. In both cases the different 
trades required are being taken from this 
place. 

Bricklayers have been fairly busy and a 
large number of Carpenters are employed, 
still there are sufficient to fill any demand. 

There are few Fishermen but a sufficient 
number to supply the local demand. 

Galvanized Iron Workers and Tinsmiths 
have been busy during the past month. 

Plumbers are all busy, still there is no 
demand as yet for additional help. 

Printers report a dull month. 

Painters considering the time of the year 
have had fairly good work. 

Millmen are still working short time. 

Ship Carpenters and Caulkers report 
business dull. 

The Fishermen of the Fraser River have, 
during the past month, had under dis- 
cussion with Mr. Wurzburg a plan of form- 
ing a co-operative fishery trust. A number 
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of meetings were held to consider the 
matter but the Vancouver Fishermen’s. 
Union has decided not to endorse the plan, 
at least for the present. 


The provincial government of British 
Columbia has had under consideration the 
granting of a bonus to the extent of $10: 
per gross ton to any company building 
wooden ships for the export trade. 


The Victoria, Vancouver and Eastern 
Railway and Navigation Company is form- 
ally organized but has not as yet been 
granted a charter. 


There is talk of a telephone cable aie 
laid between the Mainland and the Island 
of Vancouver. 


VANCOUVER, B.C.; AND DISTRICT. 


Mr. George Bartley, Correspondent, re- 
ports as follows :— 


The Building Trades for the past month 
have not been brisk; several members have 
been idle, chiefly on account of the rain. 


The holidays have made the demand 
good for the Clerks. 


The Printing Trade has been fair, all 
idle men being employed. 


The Cigarmakers’ trade is rather slack, 
chiefly because eastern goods, which are 
cheaper, are being pushed by local dealers. 

The Bakers’ Union of Vancouver have 
a regular annual agreement with the mas- 
ter bakers. It provides that all men shall 
be furnished by the union. Should, how- 
ever, the master baker engage a baker from 
outside to introduce a new kind of bread, 
&e., no objection will be made, if such 
workman is a union man or will join the 
union. Ten hours constitute a day’s work;. 
time of hours to be arranged to suit both 
parties. The aggregate number of hours 
must not exceed sixty per week of six days. 
Wages are fixed at $14 a week. Foremen 
receive $16; jobbers, $2.50 a day. Any 
workman laid off for any part of a week is 
paid jobber’s wages. Overtime rate is 25: 
cents an hour. The master baker is per- 
mitted to use the Union Label, so long as 
the rules of the union are complied with. 
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Employers discharging a workman are to 
give a week’s notice, in lieu of which a 
week’s wages are to be paid. One appren- 
tice is allowed in each shop. Union bakers 
will not work with Oriental labour. The 
bakers’ trade is one of the poorest paid in 
the west, and at the present time is not 
likely to be improved upon. There is little 
or no demand for bakers. } 


NANAIMO, B.C., AND DISTRICT. 


Mr. A. EH. H. Spencer, Correspondent, 
reports as follows:— 


The conditions of the labour market 
have not changed materially since last 
month. There is very little demand for 
work out of doors. In other branches 
there is fair employment for most of the 
men around here. 


In the Lumber Industry there is not 
much change. The export trade is good, 
and the mills are working full time. The 
work in the woods is quiet, owing to the 
unfavourable weather, but the demand for 
logs is good. 


There is not much doing in the Fishing 
Trade at present. 


The Sealing Fleet have nearly all sailed 
for the southern coast season and for the 
Japan coast. 


In the Building Trades things are quiet, 
but there is a fair amount of finishing and 
inside work yet, and there are not many 
idle men as yet in this city. 

There is little work for Masons and 
Bricklayers at this time of the year. 


In Victoria in the Building Trades 
there are two men for every job, and very 
little work. But this is accounted for by 
the fact that those who work up the coast 
at the small places mostly come to Victoria 


THE LABOUR GAZETTE 


217 


for the winter, and do not go north again 
until the spring. 


There is very little doing in the Paint- 


ers’ Trade, as’ the new work is mostly 
finished. 


The Cigarmakers report business fair, 
but plenty of men to do the work. 


In the Tailoring Trade work has been 
brisk on account of the winter and Christ- 
mas trade, which has been good this year. 

The Quartz-mining industry is about the 
same as last month, but some properties 
have been bonded and changed hands, and 
the prospects for the next year are good. 


The Coal Industry is unchanged, there 
being a good demand for coal, and the 
mines are nearly all working two shifts, 
but there are plenty of men here to meet 
all demands. 


In other branches of trade business is 
reported as fair. 


The past year has been a prosperous one 
for labour in general, as there has been 
plenty of work for most branches of trade, 
and the outlook for the coming year is 
very favourable. 


There is trouble at the South Welling- 
ton Mine, belonging to the Wellington Col- 
ery Company. The company shut the 
mine down, and a few days afterwards 
offered some of the men work at a reduc- 
tion, viz.: That they should dig 2,800 
pounds of coal for a ton, and not be paid 
for turning off stalls. The men had pre- 
viously agreed with the company on 2,352 
pounds to the ton. As this was a reduc- 


‘tion of about 20 per cent, the men refused 


and have had several meetings, but as yet 
there is no settlement in sight, as the men 
have had orders to take their tools out, and 
have done so. 





THE IRON INDUSTRY IN CANADA. 


UCH attention thas latterly been 
directed to the iron industry in 
Canada, both because of the high prices of 
iron and the large capital which is being 
invested in the mining of the ore and the 


working up of the iron on an extensive scale 
in the Dominion. In 1887 the iron ore pro- 
duced in Canada amounted to 76,330 tons, 
valued at $146,197. In 1893 the amount 
had risen to 125,602 tons, valued at $299,- 
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368. Then came a falling off year by year 
until 1897, when the production was 50,705 
tons, valued at $130,290. In 1898 the 
amount had risen to 58,348 tons, valued at 
$152,788; and in 1899 to 74,617 tons, valued 
at $240,542.(4). But in view of the in- 
creasing demands for iron in various parts 
of the world, the richness of some of the 
recently explored ore deposits in Canada 
and the extensive preparations which are 
being made for the exploitation of the 
metal, it is fair to assume that the figures 
quoted give but little idea of the prospec 
tive importance of the iron industry in the 
Dominion. The following review is con- 
fined to an examination of the conditions 
of the iron industrv so far as they relate to 
the mining of the iron ore and the working 
up of that ore into pig iron and steel for 
manufacturing and other purposes. 


EXTENT AND DISTRIBUTION OF ORE 
DEPOSITS. 


For commercial purposes Canada’s iron 
industry is practically confined to three 
provinces, Nova Scotia, Ontario and Que- 
- bec. The ‘production of iron ore by pro- 
vinces in 1899 was as follows(@) :— 


Province. Tons . Value. 
INIGVa I SCOLTAue alse cis Gita css dels 28,000 $ 84,000 
AOE NOs eben s tekbaaie svete ie specs ¢ 19,420 50,161 
DCA LOE Meare suk ele elbaie aie ee Sis 25,126 100,806 
British vColumubiabeeies ah. one 2,071 5,510 

FINO LANL) MMe trwesrate lace tend tovete tel 74,617 $240,542 


The production in Nova Scotia steadily 
diminished from 1893 until 1898. Up until 
1896 that province produced more iron 
than all the other provinces combined; but 
in 1897 the percentage supplied by Nova 
Scotia fell to 46°15, and in 1898 Ontario 
was the largest producer, with 86°19 per 
cent. of the total production. 


The production of pig iron in Canada 
during the past four years is set forth in 
the following table, which shows the 
amount of both Canadian and foreign ores 
treated in the furnaces :— 


From From 

Year. Canadian ore. Foreign ore. 
Tons. Tons. 
SO GN ae Siete AYE ce 40,720 26,546 
SOE ee at 2,5 Pa er ae 26,200 31,807 
BES OST Aeee) Nc RN ta fe eke heebes 30,553 46,462 
i a deed et ae SRY eens ae es 34,244 68,699 
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In Nova Scotia, besides local ores, the 
furnaces used considerable quantities of 
ore brought from Newfoundland and some 
from Cuba. In 1898, of the total ore used 
in the province, 47°5 per cent was mined 
in Canada anid. 52°5 per cent imported. 

In Quebec the bog ores of the district 
surrounding the furnaces are utilized. 
These ores are chiefly taken out by farmers 
during slack months. 


In Ontario the mines in the eastern part 
of the province have been reopened, and 
latterly considerable activity has been 
shown in the exploitation of the Lake 
Superior Mines. A statement prepared by 
the Bureau of Mines for Ontario, shows 
that in 1899, of 110,036 tons of ore smelted 
in the province, 24,494 tons, or 22 per cent, 
was Ontario ore. 


Lake Superior Mines. 


Of the iron properties now in operation, 
much attention has latterly been directed 
to the Helen Mine, near Michipicoten, on 
the Algoma Central Railway. Of this 
property the Ontario Bureau of Mines re- 
port for 1900 says: 


‘The ore body rises as a point from the 
east end of Boyer lake and forms a hill 94 
feet above its level at the highest point, 
from which it sinks in all directions. On 
July 19, a stripping showed that the ore 
body was iat least 450 feet in length from 
east to west, and 350 feet in breadth from 
north to south. As good ore could be seen 
to extend below the water, the thickness 
was evidently greater than 90 feet. A later 
report shows that the superficial area has 
been proved to be 650 by 850 feet, and the 
diamond drill has shown that the ore goes 
to a distance of at least 188 feet below lake 
level. An average of analyses of the ore 
showed 64 per cent metallic iron, 0'025 sul- 
phur and 0'045 phosphorus. The ore on 
the surface is chiefly hard, somewhat por- 
ous limonite; but parts of it are ‘blue’ 
(steel oray), or have the yellow of ochre, 
and other parts the red of hematite, so that 
different varieties are mixed. However, the 
average contents of metallic iron are much 
above that of limonite, so that most. of the 
ore must be hematite.’ (>) 


A report received at the Department of 


Labour from the Helen Mine, Michipicoten 





(a) Statistical Year-book, 1899, p. 127; Geolo- 
gical Survey Records for 1899. 


(a) Records Geological Survey Dept., Canada. 
(b) Ontario Bureau of.Mines Report, p. Lon 
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Mining Division, states that though the 
extent of the ore deposit is unknown, over 
1,000,000 tons have been measured. The 
output in 1900 was about 60,000 tons, and 
the output contemplated in 1901 is placed 
at 250,000 tons. The ore utilized is de- 
scribed as red and brown hematite. The 
report concludes by saying: 


‘It will require several years to remove 
the known quantity of ore at the ‘ Helen’ 
Mine. It is thought the opening up of the 
‘Helen’ Mine is the beginning of a large 
development in the opening up of iron 
mines on the north shore of Lake Super- 
ior.’(¢) 


A Promising Outlook. 


Of the prospect opened up by the sur- 
veys which have been made, the Ontario 
Bureau of Mines report says: 


‘With the rapidly increasing demand 
for steel in all parts of the world we may 
expect that prices of iron ore will continue 
at a profitable level, so that many deposits 
.of good quality and fair size will prove 
valuable assets of the province; particu- 
larly if the steel and other industries re- 
sulting from the exploitation of our ores 
are carried on at home, as there now seems 
reason to hope will be the ease. 

‘While only one deposit, that of the 
Helen Mine, has yet been found to be on a 
scale comparable to the great mines of 
Minnesota or Michigan, some of which 
have produced millions of tons of high 
grade ore, it must be remembered that the 
Michipicoten iron range has only been 
prospected for about a year, that it is in a 
region almost inaccessible except by canoe, 
and that up to the present practically no 
work in the way of diamond drilling or 
test pits in the low ground has been ear- 
ried out except at that mine. Many im- 
portant mines have been discovered in this 
way in the States to the south and west, 
and there is a fair probability that equally 
good mines will be found in the extensive 
iron range already traced in Ontario.’(4) 


Tron and Coal. 


A recently compiled statement places the 
total production of the iron ore of the 
world in 1899 at 84,064,000 tons; and of 
eoal and lignite, 722,245,000 tons. Can- 
ada’s contribution, according to this state- 





(c) Dept. of Labour Records, Ref. No. 36. 
(d) Ont. Bureau of Mines Report, p. 164. 
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ment, amounted to 68,891 tons of iron ore 
and 4,076,779 tons of coal. (¢) Three of 
the countries, Great Britain, the United 
States, and Germany and Luxemburg, con- 
tributed about sixty per cent of the iron 
ore and eighty per cent of the coal. 


HOME AND FOREIGN MARKETS. 


How important is the home market and 
the slight extent to which the foreign 
market has been cultivated appear from 
the trade returns. These show that the 
exports (home produce) of pig iron and 
iron ore and of steel and manufactures of 
steel (exclusive of machines, implements, 
&c.), from Canada in the year ended June 
30, 1899, were as follows :— | 


Tons $ 
PES VRP OU A on ate aie aio eisai nies ametes 2.188 50,767 
LT OMPOTOW ween rer teree Nt orale cate areata Seleo 21,415 
Steel and manufactures of ...... ...c.. 68,809 


The imports of pig iron, kentledge and 
cast scrap iron in 1899 reached $465,387, 
and the exports $91,721. . 


The imports of iron and steel and manu- 
factures of iron and steel in 1899 reached 
$19,848,483; whilst the exports under the 
same heading amounted to $2,817,159. (#) 


In a chapter on the Canadian Iron 
Trade in 1899, the annual statistical re- 
port of the American Iron and Steel Asso- 
ciation says: ‘Canada now bids fair to be- 
come in a few years an important contri- 
butor to the world’s supply of iron and 
steel, and possibly it may contribute in a 
still larger degree to its supply of iron ore 
and coal.’ (>) Continuing, the report at- 
tributes much of the recent progress in 
Canada to the bounty legislation of the 
Dominion government. By an Act of 
August 11, 1899, the bounty provisions, 
which were to have terminated on April 
23, 1902, were extended until June 30, 
1907, under a scale by which the amount 
of the bounty is annually reduced after 
April 28, 1902, by a stipulated per- 
centage. (¢) 


(e) Annual Statistical Report, American Iron 
and Steel Association, 1900, p. 78. 

(a) Trade and Commerce Report for 1899, 
Canada, p. 167. 

(b) Trade and Commerce Report for 1899, p. 109. 

(ec) Statistical Report, American Iron and Steel 
Association, 1900, p. 69. 
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PRODUCTION OF IRON AND STEEL. 


A recently published summary for the 
year 1899 shows the total production dur- 
ing the year of all kinds of pig iron, in- 
cluding spiegeleisen and ferro-manganese, 
to have been 94,077 tons, of which 17,796 
tons were charcoal and 76,221 tons of char- 
coal and coke mixed and coke pig iron. 
The production of Bessemer pig iron in 
1899, included in the figures above, was 
5,120 tons; and the production of basic pig 
iron, 22,666 tons. On December 31, 1899, 
there were nine completed blast furnaces 
in the Dominion, of which four were in 
blast. The preduction of Bessemer and of 
basic and acid open-hearth steel ingots and 
eastings in 1899 was 22,000 gross tons, 
against 21,540 tons in 1899. Of the total 
production of open hearth steel in 1899, 
about one-third was made by the acid pro- 
eess. The production of iron and open- 
hearth steel rails in 1899 amounted to 835 
gross tons, against 600 tons in 1898; struc- 
tural shapes, 2,899 tons, against 1,565 tons 
in 1898; cut nails made by rolling mills 
and steel works having cut-nail factories 
eonnected with their plants, 235,981 kegs 
ef 100 pounds, against 152,688 kegs in 
1898; plates and sheets, 2,220 tons, against 
about 1,000 tons in 1898; all other rolled 
products, excluding muck and scrap bars, 
blooms, billets, sheet bars, &c., 94,153 tons, 
against 80,322 tons in 1898. Changing 
the cut nail production from kegs to gross 
tons, the total quantity of all kinds of iron 
and steel rolled into finished products in 
the Dominion in 1899, excluding muck 
and scrap bars, billets and other interme- 
diate products, amounted to 110,642 tons, 
against 90,303 tons in 1898, 77,021 tons in 
1897, 75,480 tons in 1896 oh 66,402 tons 
in 1895. 


The total number of completed rolling 
mills and steel works in Canada on De- 
cember 31, 1899, was 16. Of this number 
at least three were idle during the whole of 
1899. (4) 





(a) Annual Statistical Report, Am. 
Steel Assoc., 1900, pages 70 and 71. 


For information regarding the development 
of the iron manufacturing industries, the proces- 
ses by which iron and steel products are worked 
up and for other technical details regarding the 
metallurgy of steel, reference might be made to 
“Tron and Steel,’ by I. Lowthian Bell, F.R.S., 
London, 1884; ‘The Metallurgy of Steel,’ by 
Henry Marion Howe, A.M., S.B., New York and 
London, 1890 ; and to the fyles of trade journals. 


Iron and 
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Iron Furnaces in Ontario. 


Of the iron furnaces in Ontario, the An- 
nual Report of the Bureau of Mines says: 


‘There are at present two iron furnaces 
in blast in Ontario, one making coke iron 
and one making charcoal iron. <A third 
furnace, for charcoal iron, will soon be in 
blast at Midland, and a fourth is projected 
at Kingston, which will use coke. In spite 
of the encouragement which has been 
offered to utilize Ontario iron ores, prac- 
tically all the pig iron produced is from 
ores imported from the Lake Superior 
region. The difficulty would appear to be 
a lack of either courage, or of information 
as to mining methods, resulting in an effort 
to produce ore before the mines have been 
properly developed. In consequence, the 
output is uncertain, and the ores coming 
almost wholly from near the surface, are 
of uncertain iron content. Many of the 
Ontario ores, especially in the eastern dis- 
trict, where alone they have been exploited 
to any extent, contain a considerable 
amount of iron pyrites, requiring careful 
sorting before shipment. At the Coe Hill 
and also at other mines farther 
east, large quantities of ore have been 
thrown on the dump which it is claimed 
could be concentrated by the improved sys- 
tems of magnetic separation and brought 
up to smelting grade. There would seem 
to be warrant for believing that if the high- 
grade ores were sorted out, the sulphurous 
ores crushed and eoneonteniak there are 
mines in the province which could be oper- 
ated on a fairly large scale. But even with 
this in view, extensive development work 
needs to be done at practically every iron 
location in Ontario. <A large outvout is 
promised from the discoveries in Michipi- 
coten Mining Division, but these have not 
yet been rendered available. The magnetic 
deposits along the line of the Kingston and 
Pembroke Railway have received consider- 
able attention, and fitful shipments are 
made from that district, but here again the 
development has not been ddéne which will 
enable any furnace to depend upon them 
for its ore supply. Moreover, when used 
unmixed with hematites, these ores, on 
account of their vreat density, do not re- 
duce with sufficient rapidity in the fur- 
nace, causing serious difficulty. An at- 
tempt is being made to weaken the struc- 
ture of these ores by roasting, so as to 
enable them to be used in larger quantities. 
The experiment, which is being tried at 
Hamilton, will be of great interest.’(P) 





(b) unual Report Ontario Bureau of Mines, 
page 101. 


‘over 
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Iron Operations in Quebec. 


For some years past the Canada Iron 
Furnace Company has been carrying on 
the manufacture of pig iron at Radnor 
Forges, Champlain county, Quebec, the 
work of the company at that point being 
a continuation of the operations carried 
on formerly at the St. Maurice Forges, 
established by the government of France 
two hundred years ago and car- 
ried on intermittently by private enter- 
prise from that time down to the present. 
The ores used are the bog and lake ores 
from the district of Three Rivers and other 
points in the province of Quebec. These 
ores are in greater part surface deposits, and 
are worked by the farming community, 
who devote their leisure hours between seed 
time and harvest to raising and washing 
the ores and delivering them at special 


depots established by the company at vari- 


ous points, from which the ore is shipped 
to the Radnor Forges and smelted there 
with charcoal, the product of the maple 
and birch of the Canadian forests. 

The Radnor furnace has at present an 
output of about 7,000 tons per annum, part 
of which finds sale in Europe and the 
United States. The capacity of the furnace 
at Radnor Forges has lately been increased 
and the future output is expected to be 
between 9,000 and 10,000 tons per an- 
num,?(bb) 


Changes in Existing Plants. 


During the year 1899 the Abbott-Mitchell 
Tron and Steel Company commenced the 


erection of a rolling mill at Belleville, Ont., 


and to this end parts of the plants of the 
Metropolitan Rolling Mills, of Montreal, 
Canada; the Thames Iron Works, of Nor- 
wich, Conn., and the Nashua Iron and 
Steel Company of Nashua, New Hamp- 
shire, were acquired. Operations began 
about a year ago with 50 hands, and a re- 
port from the correspondent of the Labour 
Gazette at Belleville, published in another 
column, announces a_ successful year. 
There are now 180 employees, and the best 
of feeling is reported between employers 
and employed. 


In January, 1900, the Hamilton Steel 


sand Iron Company, Limited, of Hamilton, 
“Ont., acquired the business of the Eldan: 





(bb) Department of Labour, Records, Reference 


No. 36 


44 Us oN te Way « ei 
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ton Blast Furnace Company, which for- 
merly operated a coke furnace at Hamil- 
ton, and the Ontario Rolling Mill Com- 
pany, which formerly operated two rolling 
mills at Hamilton. In addition to its blast 
furnace where various grades of pig iron 
are produced, the Hamilton Iron and Steel 
Company has an open-hearth steel plant 
and rolling mills. The company reports a 
capacity for steel of about 100 tons per 
day, and that the plant is in full operation, 
as are also the rolling mills. The ore used 
comes from Hastings county, the district 
through which the Central Ontario, Kings- 
ton and Pembroke railways run, and from 
points in the United States along Lake 
Superior. The fuel used is coke. The out- 
put of the works is marketed within the 
Dominion. One hundred and fifty men 
are employed. 


The Deseronto Iron Company, Limited, 
of Deseronto, Ont., continued operating its 
charcoal furnace during the year. The 
company reports the output of its blast 
furnace to be about 11,000 gross tons annu- 
ally. Some of the product has found a 
market in England. Forty men are em- 
ployed constantly, and about 86 others 
temporarily in unloading the iron ore. The 
ore (hematite) comes chiefly from Michi- 
gan and Minnesota, but some is also drawn 
from Ontario.(¢) 


New Iron and Steel Enterprises. 


The interest being taken by capitalists 
in the development of the jron industry in 
Canada is further evidenced by the number 
of new iron and steel enterprises which 
have been undertaken. Several distinct 
ventures are now under way, and are rap- 
idly approaching completion. 


In 1899 the Canada Iron Furnace Com- 
pany commenced the erection of a new 
eoke iron furnace at Midland, Ont., which 
was formally opened on December 18, 
1900. This furnace will, it is expected, 
have an annual capacity of about 50,000 
gross tons of foundry and mill pig iron, or 
about 150 tons per day, the ore supply 
being almost, if -not exclusively, drawn 
from the Michipicoten mines. Already a 
fleet of four steamers, brought from Eng- 
land for the purpose, is engaged in carry- 
ing ore from Michipicoten to Midland, and 





(c) Statistical Report Am. I. & S. Ass.; Dept. of 
Labour, Records, Ottawa, Ref. Nos. 36 to 39. 
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it is expected next year the number will be 
increased to eight. 


Early in 1900, Messrs. William Kennedy 
& Sons, of Owen Sound, Ont., erected at 
that place one two-ton Tropenas converter 
for the manufacture of steel castings. 
Steel was first produced in April, 1900. 

The Canadian Steel Company, which re- 
cently secured a charter from the Domin- 
ion government, is said to contemplate the 
erection at Welland and Ottawa, Ont., 
works for the manufacture of pig iron, 
Bessemer and open-hearth steel, steel rails, 
plates, structural shapes, &c. The first of 
these plants will, it is said, be built at Wel- 
land, and will have a capacity of 1,000 tons 
per day. 


Another reported enterprise is that of 
the Nickel and Steel Company, which is 
said to contemplate the erection of a large 
blast furnace, steel plant and rolling mill, 
at Sault St. Marie. The rolling mill in 
this case, it is said, will have a daily capa- 
city of about 1,000 tons, of steel rails, bars 
and plates. 


The largest new enterprise is that of the 
Dominion Iron and Steel Company, of 
Sydney, C.B. This company commenced 
in the fall of 1899 the erection of four blast 
furnaces at Sydney. These furnaces are 
rapidly approaching completion, and will 
have an annual capacity of about 400,000 
gross tons of pig iron suitable for the 
manufacture of open-hearth steel. Hema- 
tite iron ore will be brought from the com- 
pany’s mines on Bell Island, Newfound- 
land. The same company is also erecting 
at Sydney ten 50-gross-ton open-hearth 
furnaces; both acid and basic steel will be 
‘made. These furnaces will have an an- 
nual capacity of 350,000 gross tons. 


A number of other iron and steel enter- 
prises are also being projected. 


Variations in Prices. 


The high prices of iron and steel have 
doubtless had much to do with the energy 
which has latterly been thrown into 
the industry. The advance was particu- 
larly marked in 1899. During 1897 and 
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1898 the average price of No. 1 foundry 
pig iron per gross ton at Philadelphia 
ranged between $11.25 and $12.75. In De- 
cember, 1898, the price was $11.97. In 
January, 1899, $12.12; February, $13.25; 
March, $16.00; April, $16.50; May, $18.62; 
June, $20.37; July, $21.70; August, $23.50; 
September, $23.70; October, $25; Novem- 
ber, $25; December, $25; average for 1900, 
$19.36. Similar was the experience of the 
year 1879, when the price rose from $17.25 
in January to $30.50 in December. The 
advance continued to $40 in January, 1880, 
and remained above $20 until June 1884. 
From 1893 the price hovered between $14 
and $11.25, which it reached in July, 1898, 
the lowest point since 1860. From August, 
1898, the rise began. In January, 1900, 
the price of No. 1 foundry pig iron at 
Philadelphia opened at $25. It fell gradu- 
ally until May, when it was $23. A report 
in the Iron Age (a trade journal published 
in New York) for November 15, 1900, places 
the price of No. 1 foundry pig iron at 
Philadelphia at $16.50 to $17, and No. 2 
$15.50 to $15.75. 

Corresponding to the increase in the 
price of pig iron in 1899, there was an ad- 
vance in the price of steel rails at the mills 
in Pennsylvania from $17.50 per ton in 
December, 1898, to $35 in December, 1899; 
the average for the year 1899 being $28.12 
per ton. On November 14, 1900, the Iron 
Age quotes the price of standard section 
steel rails at Pittsburg at $26. 

Another illustration of the price move- 
ment is furnished by the average price of 
Bessemer pig iron at Pittsburg, which, be- 
tween January, 1897, and January, 1899, 
ranged between $9.89 and $11 per gross 
ton, and advanced steadily until it reached 
$95 in January, 1900; fell to $24.90 in 
February, and remained at that figure 
until May. On November 14, 1900, the 
price quoted was $13.50. (#) 


Price Movements. 


The fluctuations in the prices of pig iron 
and steel rails in the past twenty years are 





(a) Annual Statistical Report, Am. I. & §&. 
Assoc., 1900, pages 27, 66 and 67; Jron Age, 
November 15, 1900, pages 28, 30 and 32. 
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graphically shown in the accompanying 
chart. The chart shows the average prices 
per ton of 2,240 pounds, of steel rails at the 
mills of Pennsylvania, and of No. 1 foundry 
pig iron at Philadelphia, from 1878 until 
the end of year 1900. The chart represents 
the average annual prices, based upon 
monthly returns as published in the annual 
statistical report of the American Iron and 
Steel Association for 1900, and recent issues 


of the Iron Age and other iron trade jour- 


nals. As the price curve indicates the 
average annual prices, the extreme prices 
which have prevailed at intervals do not 
appear. Thus in 1879, the beginning of 
several years of unusually high prices, the 
average price for steel rails at the mills in 
Pennsylvania for the year was but $48.25 
per ton, although in December of that year 
the $67 mark was reached. In 1880 the 
average price was $67.50, although at the 
beginning of the year prices rose to $85. 
At the close of 1899 and the beginning of 
1900 the prices rose to $35, although the 
average for the year was but $28.12. So 
also in the case of the price curve for pig 
iron. During November and December of 


1899 and the opening months of 1900, No. 


1 foundry pig iron at Philadelphia was 
quoted at about $25 per ton, although the 
average for 1899 was but $19.36, and that 
of 1900 about $20. As will be seen, how- 
ever, the extreme fluctations both ways are 
balanced against each other in ascertaining 


the direction of the curve, which serves to — 


show the tendency of the market for these 
two important products during the twenty 
years. 

The feeling of confidence among those 
interested in iron in Canada is all the more 
marked owing to the fact that other indus- 
tries in the districts concerned furnish 
alternative employment for the capital of 
those interested in the exploitation of iron. 
Thus in North-eastern Ontario, the nickel, 
lumbering and pulp industries occupy 
much of the attention of those interested 
in the mines on the north shore of Lake 
Superior, and in Cape Breton the coal 
fields have become of increasing import- 
ance. 
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WAGES AND DEMAND FOR LABOUR. 


Already the activity and the promised 
expansion of the iron industry in Canada 
have given rise to a demand for labour 
both skilled and unskilled. Thus in con- 
nection with the Helen mine at Michipi- 
coten about 1,000 men will be employed this 
year. The ordinary labourer receives $1.75 
per day and experienced miners from 
$2 to $2.25. A recent report states that 
there will be a demand for several hundred. 
additional men in the spring. The deve- 
lopment of other iron mines on the North 
shore of Lake Superior which is looked for 
in the near future will doubtless increase 
the demand for miners and workmen in 
connection with tie construction of the 
docks, railways, &c., required. 


At Sydney, C.B., where the Dominion 
Iron and Steel Company’s works are 
under construction, most of the men now 
working are in the employ of the con- 
tractors who are engaged in building and 
equipping the works. The wages paid are 
$1.50 per day for ordinary labour and 
from $2 to $3.25 for skilled: men. The 
hours of labour are nine and ten hours per 
day according as the men are employed by 
the contractors or the company. It is ex- 
pected that the works when completed will 
have an output of 1,000 tons per day and 
will employ about 2,500 men. 


At Deseronto, Ont., 40 men are employed 
permanently and 386 temporarily. Ord- 
inary labourers are paid 18 to 14 cents 
per hour; engineers, $75 per month ; as- 
sistant engineers, $1.75 per day; and found- 
ers, $100 per month. No difficulty is re- 
ported in getting sufficient labour, except- 
ing in the case of the temporary hands re- 
quired for unloading ore. 


At Hamilton about 150 men are em- 
ployed; unskilled labour receiving from 13 
to 15 cents per hour, and skilled labour 
18 to 25 cents per hour. There has been 
little demand recently for skilled labour. 
Unskilled labour has been in some demand 
owing to the opportunities for employment 
for such men elsewhere and the heavy na- 
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ture of the work in and about the smelter. 
The hours of labour are on the average 10 
hours per day. 


At Midland from 200 to 250 men are em- 
ployed in connection with the blast furnace. 
The wages of skilled labour average about 
$2.60 per day and of ordinary labour $1.40 
.. per day. A good demand for men is re- 
2, ported. 


In connection with the Radnor Forges 
in Quebee the number employed is rel- 
atively large considering the amount of the 
output, owing to the fact that the ore is 


gathered over a wide field. Between seed 
time and harvest the farmers are engaged 


in raising, washing, and teaming the ores. 
-A similar arrangement applies to the fuel 


THE LABOUR GAZETTE 


225 


department, the farmer finding a ready 
sale for his wood at the charcoal kilns of 
the company, which are located at various 
points, including Radnor Forges, Lac 
Pierre-Paul and St. Thecle, Que. About 
150 men are employed at the works at Rad- 
nor and an additional 600 men with a large 
number of horses are engaged in the field 
work. Although many of the farmers only 
work in this way when their farm duties 
permit, fairly continuous employment may 
be had summer and winter in the ore fields 
or in the bush. (@) 





(a) The information given regarding the wages 
paid and the demand for labour in the iron in- 
dustry has been supplied by mine owners, pro- 


prietors of the blast furnaces in various parts 


of the Dominion and by correspondents of the 
Labour Gazette. 





IMMIGRATION INTO CANADA IN 1900. 


“HE importance of the problem of 
' immigration to a .country  situ- 
ated as Oanada is may be seen from 
the fact that with a land. area, ex- 
elusive of the district of Franklin, of 
8,048,711 square miles (#), the population 
of the Dominion at the time of the taking 
of the last decennial census in 1891 was but 
4,833,329.(>) In Manitoba, which has an 
area of 41,002,240 acres, the area under 
crop in 1899 was only 2,448,646 acres. In 
the North-west Territories, with a total 
area of 348,100,800 acres, 189,820,800 acres 
of which are within the limits of Assini- 
boia, Saskatchewan and Alberta, the total 
under crop in 1899 was but 515,826 acres. 
The total area-in Manitoba and the North- 
west Teritories sold or transferred to rail- 
way and colonization companies up until 
December 31, 1899, was but 16,891,498 
acres. Besides these great areas in the west 
which are open to settlement, there are ex- 
tensive tracts of good farming land in the 
older provinces where a sod has not yet 
been turned. The question of filling up 





(a) Statistical Year-book, 1899, page 3. 


(b) Recent estimates place the present popu- 
lation of Canada, exclusive of Labrador and 
Newfoundland, at between five and five and one- 
half millions. 


the unsettled areas of the Dominion is one 
concerning which power is vested in both 
federal and provincial governments, but 
until recently the main part of the work, 
so far at least as the attracting of immi- 
grants to Canada is concerned, has been 
left to the federal government. Year after 
year liberal immigration votes have been 
granted by the Dominion parliament. In 
1872 the amount passed the $100,000 mark. 
In 1896 the immigration expenditure of 
the Dominion was $120,199; in 1897, $127,- 
438; in 1898, $261,195; amd. in 1899, 
$255,879.(¢). For the following statistics 
regarding the immigration in the past year 
and for the information given regarding 
the recent immigration tendencies, the 
Labour Gazette is indebted to the Immi- 
gration Branch of the Department of the 
Interior, Ottawa, which has kindly given 
access to a number of recent reports re- 
ceived from the officers of the Department 
in various parts of Europe and America. 


(c) Some of the provinces, notably Ontario 
and Quebee, have shown an interest in immi- 
gration, and latterly New Brunswick has ap- 
pointed a commissioner of immigration, with 
headquarters in England, with a view of direct- 
ing emigrants to New Brunswick. Besides Gov- 
ernmental action, various private agencies, such 
as rescue homes in Great Britain and colonization 
railway companies are interesting themselves in 
behalf of immigration to Canada. ‘ 
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A complete comparison with the experience 
of past years cannot be made, owing to the 
fact that, commencing on January 1, 1900, 
the Immigration branch of the- Depart- 
ment of the Interior adopted the policy 
of making its reports for the fiscal 
year instead of for the calendar year, as 
had previously been done, with the result 
that the returns, as they will appear in the 
blue-book of the Department for 1900, will 
not extend beyond the six months ending 
June 30, 1900. 


IMMIGRANT ARRIVALS. 


The number of immigrants arriving in 
Canada from the older countries has lat- 
terly shown a decided increase. The re- 
turns for 1899 show a large increase over 
1898, and the partial returns from the 
Canadian immigration agencies for the 
eleven months ended November 30, 1900, 
show that the number of declared settlers 
who arrived in Canada during the year will 
be well up to the mark. It is thought 
probable that, considering the absence of 
an abnormal special immigration, such for 
example as that of the Doukhobors in 1899, 
the number of arrivals by ocean will com- 
pare favourably with the previous year’s re- 
cord, whilst it is expected that a marked in- 
crease in the number of arrivals from the 
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United States will be shown by the com- 
pleted returns. 
The following table gives the number of 


declared settlers arrived in Canada during 
the years 1898 and 1899: (4) 


Nationality. 1898. 1899. 
From the United States ........ 9,119 11,945 
On BLUSE signe wiegaseiaeeie "is renga 9,475 8,576 
Trish? ee ee ae eee aac 733 oon 
SCOTCH As.” ea eciin aioe oiewa ies 1,400 747 
DoukhoOborsek eects cee HS A T5300 
Galiefane Wik cG cvaeteaei yee te ae 5,509 6,700 
Germany cee eee een ae eke 563 780 
Scan Gariaviaiiy fa cyetele cn eae icone eas 724 1,526 
Nrench wands Bel ianieencncnta-re nae 3,832 5,169 

otal y ict tet eeciue: > ame eee + | 32;900 44,543 


The immigrant arrivals in Canada be- 
tween January 1 and June 30, 1900, 
were :—()b) 


United States ...... rye taal site ine Rangiora cosners eters 8,543 
Baglish ‘and Welsh sisi. sean caer 4,129 
Sc Ot Cla ea Seerses eee rai fans oS ts 669 
Trish vo. ones Sak aoe trees eels ye ere 343 
—-—— 5,141 
GED hicakehatciri ais SAGs Here Manet fect IO NG OD OD Io.a Goud 4,992 
Gerrans ss crtaveners cue caurarentoelepentne laleels 476 
Sica nid ania vara mes 25s vue ice alten «ahem = areinranel s 714 
Erench! (and Beloia ne rer eiel-/ae« seve a ere erie taie 253 
Miscellaneous nationalities.. ............- SETA 
TN OT AL Meee ci ac atin dle ee lecsareeetet Fete met caae ey ote 23,895 


Emigration from Liverpool. 


The emigration from the port of Liver- 
pool to Canada and the United States for 
the two periods of six months ending June 
30, 1899 and 1900, was as follows :—(°) 


TO CANADIAN PORTS SIX MONTHS 1899 AND 1900. 






































STEERAGE. SECOND CLASS. 

Year. Saloon. 

British. Foreign. 

POO eee! tae VN it) cleo Dy: Ree ve Oar bere: | cg Cee 1,684 5,541 7,226 

TA IRR Or a gel) lig ames ed A Take SAE Bt MR eam fg kw 1,563 6,023 18,825 
TO THE UNITED STATES 

| sus 
eek s aie MMA aR Aad MMM Sa DN vite Leb ac he I | 6,674 10,728 16,688 
NGM ame toe tue ME RE Dp Bae S eMinee Gie nmmm aes hae Es 6,705 17,749 





Arrivals at Canadian Poris. 


The number of steerage passengers who 


landed at St. John, Halifax, Quebec and 


12,758 | 


Montreal during the six months ended 
June 80, 1890, and who remained in Can- 
ada, was as follows:—(4) 





(a) Annual Report, Dept. of the Interior, 1900. 

(b) Dept. of Interior Records, Immigration 
Branch. ) 

(c) Report of Canadian Immigration Agent at 


Liverpool Dept. of Interior Records, Ottawa. 

(d) Report of Montreal Agent refers to these 
as immigrant arrivals. and not as steerage pas- 
sengers. 
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adult females, 1,937; males 
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SEXES. OccuUPATIONS. 
Adults. | Children. | i: Z 
Place of Arrival. —— @ Wie a rg = rd 
’ = 2 aM git D ® 
- Ws us ct cy g EH . op) B 
NEM ae Sp ae, Bae BP ie en Seen el apes 
g & wR os] e) ia) es, is v S o 
DL) ieee ia Poe ge aba es Wal a 
= = fx = fy < a a oad a AN a 
Tasers Ro! see. Peg aan GA mann 8 ee amen 564, 482 38 Pak 2 56 291| . 93) 29 4 4 37 
NGICRT EG yee Oo Rd Le ame OOM 2 Oye) Se | 6,950} 3,108) 1,428) 1,273 1,141) 1,504) 1,215) 131) 175) 23) 138] 3,854 
eC Seen tee ne Me Me AN 6,587| 3,438] 1,460 815 874 858, 1,894| 407; 159; 31} 373} 2,870 
Montreal (by Ocean via U.S.)....| 1,487/ 839] 256 249! 153; 439) 328} 16) 36] 20) 85) 563 
Niontreal (from, U5... scene ee 953 553 177 als 108 35 243} 20; 10) 14) 42) 589 
| Ath 








Arrivals at Winnipeg. 


The immigrant arrivals at the Port of 
Winnipeg during the six months ended 


The sales of the Canadian Pacific Rail- 
way from January 1 to June 30, 1899 and 
1900, were as follows ‘— 





AAU] oe 8 a a 268,628°76 acres sold for $859,813 34 
puneeu, 1900, nuambered  2i,210.-. five 1899le on is 182,836°59 acres sold for 577,194°49 
places of origin of these immigrants, their Increase... 85,793°17 $282,618 85 


occupations and their destinations were as 
follows: 


Origin.—By ocean, adult males, 3,675 ; 
under 12 
1,735 ; females under 12, 1,612. From the 
United States, adult males 1,896, adult 
females 758; males under 12, 579, 
females under 12, 677. From Canada, 
adult males 4,159, adult females 1,958 ; 
males under 12, 1,212, females under 12, 
1,012. e 
Occupation.—Farmers, 7,086; general 
labourers, 976; mechanics, 679; clerks and 


travellers, 324; miners, 240; female ser- 
vants, 104; not classified, 11,789. 

Destination—Ontario 82, Manitoba 
9,465; North-west Territories 9,539; British 
Columbia, 1,948; Yukon, 187; United 
States, 45. 


Land Entries in the West. 


The report of the Commissioner of Im- 
migration at Winnipeg shows that the 
number of entries for the half year ending 
June 30, 1897, 1898, 1899 and 1900 were 
as follows :— 


Immigration from United States. 


Regarding immigration from the United 
States, the Commissioner of Immigration 
at Winnipeg reports : 

‘This season shows a marked increase 
over last year in immigration from the 
United States, the arrivals during the last 
six months exceeding the number received 
last year, with a fair prospect of doubling 
the present record before the season closes. 
It is marked too, by the incoming of men 
of means on the lookout for favourably 
situated and improved holdings, which 
they purchase at good figures. Owing to 
the drought in the neighbouring states, 
numbers of land transactions have been 
eancelled for the present. The check is 
doubtless a temporary one, and I may re- 
peat that there are grounds for antici- 
pating a large accession of farmers from 
the United States later on in the season.’ 


Immigrant Children. 


The report of the Inspector of British 
Immigrant Children shows the number 
brought to Canada by some of the prin- 
cipal societies in the six months ended 
June 30, 1900, to have been 977, to which 


SNL me earn t ele number Dr. Barnardo’s Home contributed 
i PROG Eaits cae BTS 385. The number of applications received 
y 1900 .. ....05- 4,266 for children during the period was 5,783. 
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FINANCIAL STANDING OF SETTLERS. 


The instructions given’ to the Canadian 
immigration officers abroad carefully pro- 
vide for the selection of desirable settlers 
suited to the conditions of the country. 
Particular pains are taken to avoid the 
importation into Canada of paupers whose 
dependent position is likely to place a bur- 
den-upon the community. Indeed, when 
the large outlay required in order to get to 
Canada is considered, the danger of de- 
pendent paupers attempting the passage 
would appear to be very small. 


Cost of Transportation. 


In his report to the Canadian High 
Commissioner at London, the Inspector of 
Canadian Immigration Agencies in Europe, 
writing under date of September 24, 1900, 
- gives the following as the cost of transpor- 

tation of settlers from stated points in 
Europe:— 


From Hamburg to Winnipeg via Halifax 


(URES PII SON ly’) sheet dane ater wtauctckays atectes $45 50 
From Rotterdam to Winnipeg via New 

BY IG) Pee ates ae OM ee an Ree SD ret ity renee 54 20 
From Rotterdam to Winnipeg via Liver- 

FOCUS LS eye Sect cena es aurick dom ear eu Aer iE 40 75 


From Lisbon to Winnipeg via Liverpool. 48 25 
From Odessa to Winnipeg via Liverpool. 55 00 
From Lemberg to Winnipeg via Liverpool 52 00 
From Vienna to Winnipeg via Liverpool. 47 8&5 


Commenting upon the the 


writer says: 


statement, 


‘These figures simply show the cost of 
one immigrant. When it is borne in mind 
that the great majority consist of families 
numbering from six to eight, your lordship 
will see that but few of these so-called 
pauper families can immigrate to Canada 
without in the first case incurring an ex- 
penditure of from $300 to $400.’ (@) 


Farmers with Capital. 


The sound financial condition of the 
settlers from the United States appears 
from the report of the Canadian immigra- 
tion officer at Rosthern, Saskatchewan. 
This report shows that of the immigrants 
who arrived there from Minnesota be- 
tween January 1 and June 30, 1900, two 
were single men with a capital of $500 
each, and 23 were men with families and 





(a) Immigration reports, Dept. of the Interior, 
00. : 
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with capital to the extent of from $1,000 to 
$7,000 each. Eighteen families with a capi- 
tal ranging from $1,000 to $25,000 each 
came in from North Dakota, and seven 
families with a capital of $12,000, all told, 
came from Nebraska. Similar reports 
come from other agencies in the west. 


In his report of September 5, 1900, the 
General Colonization Agent at Winnipeg 
says: 


‘T beg to observe that in this district the 
first nine Galicians settled in Canada in 
1894. I carefully took a statement of what 
they possessed when they arrived in the 
country, and I ascertained that the total 
capital of these nine men was $1,294, or a 
little less than $144 per family. I carefully 
checked what these nine men possessed in 
1900, February 9, and I find that they have 
a total capital of $31,278, or about $3,475 
each. It will thus be seen that the first 
Galicians coming to Canada have made re- 
markable progress.’ 


IMMIGRATION PROSPECTS. 


The growing appreciation of Canada in 
Great Britain in recent years has been 
frequently commented upon. In a report 
dated September 19, 1900, Lord Strathcona, 
the Canadian High Commissioner at Lon- 
don, refers to this fact in the folowing 
words :—‘ Canada has loomed large in Im- 
perial affairs in the last few years. Still, 
the burden of opinion appears to be that a 
considerable immigration to Canada from 
Great Britain is not to be expected in the 
near future. Among the main reasons ad- 
vaneed in support of this opinion is the 
probable effect of the war in South Africa. 
In a recent report the Inspector of Cana- 
dian Immigration Agencies in Europe 
says: 

‘The war in South Africa, however, in 
its far-reaching possibilities, is lkely to 
have a much more detrimental effect upon 
the emigration movement to Canada than 
anything that has occurred for many years. 
The first step in that direction was the 
removal of such a large number of the 
reserves and the volunteers from the active 
duties of life, and the filling of the vacan- 
cies caused thereby by those who remained 
at home. This diminished the number to 
a very considerable extent of those who 





JANUARY, 1901 


} 


might be disposed to start life in one of 
the colonies. The probable retention of 
thirty or forty thousand of the reserves and 
volunteers in South Africa at the con- 
clusion of the war will certainly diminish 
the class from whom an emigration move- 
ment might be expected to emanate. [ 
‘have only to present this aspect of the case 
to Your Lordship in order to carry convic- 
tion that the much-to-be-desired, as has 
been so frequently expressed in Canada, 
emigration in considerable numbers from 
Great Britain to the Dominion is to-day 
surrounded with difficulties of such a char- 
acter that one is compelled to take a pessi- 
mistic view of the outlook.’ 


On the other hand, the efforts of the 
Canadian immigration officials should, 
judging by the reports recently received, 
result in a considerable immigration to 
Canada from Europe and the United 
States of settlers of a desirable class. 


ARBITRATION IN THE BOOT AND 
SHOE INDUSTRY, QUEBEC, QUE. 


(The following account has been prepared from 
particulars supplied to the department by Messrs. 
P. J. Jobin and Edward Little, correspondents 
of the Labour Gazette for Quebec city and dis- 
trict. Accounts of the lock-out, with reference to 
its extent and importance, together with the 
statements of both parties, and the steps taken to 
bring about a settlement by arbitration, are to 
be found in the November and December numbers 
of the Gazette. The present account relates to 
the position of affairs for the month of Decem- 
ber only.) 


At the close of the month of November, 
by common consent of the members of the 
Manufacturers’ Association and the mem- 
bers of the machinists, lasters and leather 
cutters’ unions the matters of difference 
between the 22 manufacturers in the boot 
and shoe industry of Quebec city and their 
employees as existing from October 27 
last were submitted to the arbitration of 
His Grace Monseigneur Bégin, Archbishop 
of Quebec. 


On December 5, His Grace, the Arch- 
bishop addressed a communication to the 
boot and shoe operatives requesting them 
to abstain from discussing the matters in 
_ dispute and on the same day requested the 
members of the Manufacturers’ Association 
to re-open their establishinents on Monday, 
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December 10, pending his award. The 
request of His Grace was honoured by both 
parties in the following manner :— 


Concession by Operatives. 


At the request of His Grace Mgr. Bégin, 
Archbishop of Quebec, we the undersigned 
workingmen, bind ourselves not to frequent 
our labour societies nor to take any part 
in their meetings until judgment is render- 
ed on the question submitted to the arbi- 
tration of His Lordship, provided the boot 
and shoe manufacturers accept this ab- 
stention as a condition upon which they 
will immediately open their factories. 

We moreover engage ourselves to abide 
by the decision of His Lordship on that 
question. 

Both parties will, until His Grace the 
Archbishop renders his decision, maintain 
the scale of prices which existed at the 
time of the closing of the factories. 


(Signed), O. B. LAFLEUR, 


Secretary of the Joint Committee of Boot 
and Shoe Machinists, Lasters and Lea- 
ther Cutters of Quebec. 


Joint Committee of the three unions of 
Boot and Shoe Machinists, Lasters and 
Leather Cutters of Quebec. 


e Quebec, 4th December, 1900. 


Resolved,—That this committee, expres- 
sing the opinions of the workingmen in- 
forms His Lordship Mgr. Bégin, arbitrator 
accepted between the Association of Boot 
and Shoe Manufacturers of Quebec and 
the above named unions, that, to conform 
with his wish, it has accepted for the ne- 
cessary time the temporary modus vivendi 
proposed by His Lordship and hereto an- 
nexed, on condition that the said man- 
ufacturers will immediately put their 
factories in operation and re-employ their 
workingmen at the same salaries and upon 
the same conditions as were in force when 
these factories were closed down on October 
27 last, said Joint Committee to continue 
to be at the disposal of His Lordship to 
give him any necessary information and. 
answer the factum of the manufacturers. 


(Signed), O. B. LAFLEUR, 
Secretary of the Joint Committee of Boot 


and Shoe Machinists, Lasters and Lea- 
ther Cutters. 


Concession by Employers. 


At the request of His Grace Mgr. Bégin, 
Archbishop of Quebec, we, the.undersigned 
boot and shoe manufacturers of Quebec, 
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bind ourselves to re-open our factories im- 
mediately on condition that the working- 
men bind themselves, not to frequent their 
labour societies, nor to take part in any of 
their reunions, until a decision is finally 
rendered upon the question submitted for 
arbitration to His Lordship. 

We further bind ourselves to abide by 
the decision of His Lordship on that ques- 
tion. 

Until a decision is rendered by His 
Lordship the Archbishop of Quebec we will 
maintain the scale of prices which existed 
at the time of the closing of the factories. 


(Signed), J. A. CLOUTIER. 


Secretary-Treasurer. 


Proposed by G. Rochette, seconded by 
L. Beaulieu,—That pursuant to the desire 
expressed by His Lordship the Archbishop 
of Quebec, in his letter of the 5th Decem- 
ber instant, the manufacturers consent to 
the re-opening of their factories on Mon- 
day, 10th December instant, on condition 
that each and all the manufacturers mem- 
bers of our Association will have a suffi- 
cient member of their staff and employees 
so as to put their factories into operation. 


(Signed), J. A. CLOUTIER. 
The Factories Reopened. 


% 


In accordance with the promises con- 
tained in these replies the members of the 
Manufacturers’ Association re-opened their 
factories on the morning of December 10. 
One of the correspondents of the Labour 
Gazette visited the establishments during 
the course of the day, and found them 
working full handed and operations being 
carried on as if no difficulty had ever oc- 
curred. Prior to this general reopening 
one of the factories had opened its doors 
on November 28, the date on which it 
was decided to refer the matter in dispute 
to the arbitration of His Grace the Arch- 
bishop. On December 2, the manufac- 
turers submitted their factum in writing, 
to His Grace, who forwarded a copy of the 
same to the representatives of the three 
unions affected, with a request that their 
reply be submitted in writing and returned 
together with a copy of the constitution 
and rules governing their organizations. 
This course was complied with in the 
course of a few days, but up to the end of 
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the month His Grace had not as yet made 
his award. 


The Present Position. 


Since the re-opening of the factories no 
further difficulties have been experienced 
between the employers and their men. In 
the case of the leather cutters an increase 
in wages of $1 per week has been given in 
a large number of cases. This increase is 
not general, however, and is attributable, 
not to any demand made by the men, but 
to the fact that the supply is scarce. Great 
satisfaction is expressed on all sides with 
the temporary adjustment which has been 
made, and there is every confidence that 
the award of His Grace the Archbishop 
will, when made, be adhered to by both 
parties. 


The lock-out, in addition to the distress 
caused to the operatives immediately con- 
cerned, has also been a source of consider- 
able loss to the community as a whole. The 
President of the Manufacturers’ Associa- 
tion has computed the total loss to the trade 
from lack of output at $750,000, and loss 
in wages to about $200,000. 


A copy of the award of His Grace Arch- 
bishop Bégin will be given in the columns 
of the Labour Gazetto at such time as this 
award is made public. 


SETTLEMENT OF COREMAKERS’ 
STRIKE UNDER CANADIAN 
CONCILIATION ACT. 


On Wednesday December 5, 48 core- 
makers in the employ of the Ontario Mal- 
leable Iron Company, Oshawa, Ont., quit 
work in a body because one of their num- 
ber was ordered by the foreman to leave 
the work upon which he was engaged and 
assist in the shifting of weights and dump- 
ing of moulds in another part of the works.| 
The strikers alleged that it was a menace) 
to their health to be compelled to assist in| 
the latter process. The occupation of core- 
maker is one which, though it requires con-' 
siderable skill, nevertheless necessitates but 
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little physical exertion. The process of ¥ The following are copies of the com- 


shifting weights is carried on when the 


metal is poured in a molten condition into | 
the moulds, which moulds have subsequent- ; 


ly to be dumped in order to release the 
manufactured iron. This work, from the 
fact that it requires much physical exer 
tion and is carried on in close proximit 
to the molten metal, tends to produce 
heavy perspiration. The men alleged tha 
the sudden change which followed on re 
turning to their regular employment fro 
assisting in the work of shifting and dump 
ing, had a tendency to subject their bodies 
to chills and cold, and this, more particu- 
larly, as the part of the shop in which they 
were employed as coremakers was often at! 
a low temperature. 


The strike of the coremakers threatened 
serious consequences, for it was known that 
other processes in the manufacture of mal- 
leable iron were dependent wpon the core- 
making and unless cores were supplied, the 
moulders and other labourers would be un- 
able to continue at work. It was feared 
that some 800 hands might be thrown out 
of employment, and this, at the beginning 
of the winter season, would have meant 
great hardship to a large number of fami- 
lies, as well as a considerable loss to the 
town of Oshawa. On December 8, Mayor 
Fowke, on behalf of the men on strike as 
well as others interested, wrote to the Min 
ister of Labour, the Hon. William Mulock, 
informing him of the strike and requesting 
the intervention of the Department of 
Labour to aid in bringing about a speedy 
settlement in order to prevent the strike 
from assuming larger and more dangerous 
proportions. 


Action by Minister of Labour. 


On receipt of Mayor Fowke’s letter re- 
questing the intervention of the Depart- 
ment, Mr. Mulock at once wrote to the 
company and the men offering the good 
offices of the Department to assist in bring- 
ing about a friendly adjustment of the 
dispute. 


ae It dL 


‘munications sent by the Minister of Labour 
to the company and the men:— 


DEPARTMENT oF Lapour, CANADA. 
OFFICE OF THE Minister, 
Orrawa, December 10, 1900. 


GENTLEMEN,—Permit me to inform you 
that I have received a communication from 
His Worship the Mayor ot Oshawa, stating 
that the coremakers of your company, to 
the number of some forty-three, are on 
strike, and that it is apprehended that the 
strike may extend unless the cause of dif- 
ference is speedily adjusted. I beg to in- 
close copy of the Conciliation Act of last 
session and of my remarks when proposing 
the measure for adoption by parliament, a 
perusal of which will, I trust, make clear 
to your company that the policy of this 
legislation is to promote the friendly set- 
tlement of trade disputes, and | trust that 
the Department of Labour, established 
under this legislation, may be permitted 
by both parties to the dispute to lend its 
friendly offices in producing a satisfactory 
settlement. 

With the approach of winter such a 
strike, unless speedily terminated, will 
necessarily occasion very great distress, 
and it, therefore, appears to me most desir- 
able that the dispute be settled at the 
earliest moment possible. Accordingly, I 
have instructed Mr. King, Deputy Minister 
of Labour,:to proceed to Oshawa at once 
to discuss the subject with .both parties, 
and I take the liberty ot expressing the 
hope that your company may favourably 
receive these overtures. 

Various courses suggest themselves in 
connection with such disputes. For exam- 
ple, reference to arbitrators chosen by the 
disputants, or by some person agreed upon 
by both parties, or some one selected for 
both parties by a third party. There are 
doubtless also many other methods for the 
selection of a fair tribunal, and it is hoped 
that the present disputants may be able to 
agree upon some method with a view to a 
settlement of the difficulty. I trust that 
your company may see its way to joining 
with the other disputants in referring the 
subject of difference to some satisfactory 
tribunal, and will favourably accept the 
services of the Deputy to bring about 
such reference, or perhaps they may 
select him as conciliator. If desired he 
will be ready to so act. 

For your information I inclose copy of 
my reply to His Worship the Mayor, and 
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at the same time am sending him a copy 
of this communication, so that both parties 
may be fully aware of the attitude of the 
Department. 

The Deputy will reach Oshawa on Tues- 
day, the 11th instant, and call upon you. 


Yours sincerely, 


(Signed) W. MULOCK, 
Minister of Labour. 


The Ontario Malleable Iron Co., Ltd., 
Oshawa, Ont. 


DEPARTMENT OF LaBouR, CANADA, 
OFFICE OF THE MINISTER. 
Orrawa, December 10, 1900. 


My prar Mr. Mayor,—I have your let- 
ter of the 8th inst., informing me of a 
strike of the coremakers of the Ontario 
Malleable Iron Company, and stating that 
the men have requested you to communi- 
cate with the Department of Labour upon 
the subject. Immediately on the receipt of 
your letter I wrote the company, and beg 
to inclose copy of such communication. 
From it you will observe the course the 
Department is prepared to adopt in con- 
nection with the dispute. 

@n Monday night, the 10th instant, Mr. 
King, Deputy Minister of Labour, will 
leave Ottawa, proceeding via Toronto, to 
Oshawa, reaching there Tuesday morning. 
I would be pleased if you would communi- 
eate the contents of this letter to the men. 


Yours truly, 


(Signed) W. MULOCK, 
Minister of Labour. 


His Worship Mayor Fowke, 
Oshawa, Ont. 


The Settlement Effected. 


o | The Deputy Minister of Labour arrived 


\ 
| 


in Oshawa on Tuesday morning, the 11th 
December, and was in constant communica- 
tion with both parties during the day. He 
was, through the courtesy of the company, 
permitted to visit the shops in the course 
of the afternoon in order to obtain a precise 
personal knowledge of the situation. 


The company complained that the men 
had not made a formal statement of their 
grievances to the proper authorities before 
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going out on strike, and stated that they 


were always ready to consider the welfare | 


of their employees and any reasonable de- 
mands made by them. The strikers ad- 
mitted not having communicated directly 
with the superintendent in reference to 
their grievances, but maintained that they 
had frequently notified the foreman of the 
shop of their determination not to con- 
tinue work under conditions as they were. 

In the negotiations carried on both 
parties showed a desire to have a satis- 
factory settlement brought about. 
company agreed to take immediate steps to 
improve the condition of the room in which 
the coremakers were employed by putting 
up a storm door where required and intro- 
ducing better heating apparatus. They 
further agreed to call upon the coremakers 
to assist in the work of shifting and dump- 
ing only in very exceptional cases. The 
company also stated that during the course 
of the coming year they intended to make 
an addition to their plant by the erection 
of a separate building for the coremakers. 
These facts were made known to a commit- 
tee of the strikers at a late hour on Tues- 
day night, and on Wednesday morning a 
mass meeting of the strikers was held at 
which they decided to return to work on 
the above conditions. 


Before this settlement with the core- 
makers was reached, the strike had re- 
sulted in a number of other employees 
being thrown out of work. On the Monday 
previous the company were obliged to lay 
off some 50 moulders and about 15 labour- 
ers, and on the morning of the settlement 
several other moulders were told that until 
some adjustment of the dispute had been 
effected it would not be possible to supply 
them with further work. It is probable 
that these numbers would have been added 
to during the course of the week had not 
the strikers returned to work when they did. 
Their return afforded an opportunity for 
the re-employment of the moulders and 
other labourers who for the time being had 
been obliged to leave the company’s employ- 
ment. 
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WAGES AND HOURS IN THE PRINTING TRADES, CANADA. 


HE statistical.tables which appear in 
the present issue of the Labour Ga- 
zette, on the rates of wages and hours of em- 
ployment in the printing trades of Canada, 
have been compiled by the Department of 
Labour from information obtained from 
the secretaries of Typographical Unions in 
all parts of the Dominion and by reports 
prepared for the Department by its special 
correspondents. Blank forms were sent to 
every Typographical and Pressmen’s Union 
in Canada, and the Department is pleased 
to acknowledge that almost without excep- 
tion these forms were filled out and re- 
turned with promptitude by the union sec- 
retaries. The information supplied in this 
manner has been carefully classified and 
verified, with the result that the present 
tables give in as concise a form as possible 
a comprehensive survey of the conditions 
at the present time obtaining in the differ- 
ent branches of these trades. 


Comment is scarcely necessary in refer- 
ence to the schedules here presented, as 
the figures speak for themselves. The at- 
tention of the reader is drawn, however, to 
the remarks which appear opposite the 
entries in the schedules. An effort has 
been made to indicate in these remarks the 
extent to which the union scale of wages 
prevails in different centres. It will be 
seen that in most of the cities of the Do- 
minion, in so far as machine and hand 
composition are concerned, the union rate 
prevails pretty generally, and might be re- 
garded as the current rate. It was the 
intention of the Gazette to publish a 
-separate table showing rates other than 
those recognized by the union, where such 
prevailed more generally than the union 
rate, but it was found when making the 
classification of the figures that a current 
rate other than the union rate was so ex- 
ceptional that a separate table was found 
to be unnecessary. The present tables, 
‘however, indicate variations from the union 
-seale where such are sufficiently prevalent 


to be regarded as generally current in any 
centres. 


A feature deserving of special notice is 
the fact that while in some cities a rate 
much lower than the union rate exists, 
especially where there is little organization 
among the workers, nevertheless in others 
a rate higher than the union rate is cur- 
rent in some offices; the policy of the 
unions in these cases being apparently to 
fix a minimum rate to be paid to members 
of their organizations whilst leaving a 
margin for an increase to individual mem- 
bers above this rate. It is also to be no- 
ticed that the fact that the union rate is 
generally prevalent does not of necessity 
imply that persons receiving this rate 
necessarily belong to the union in their 
locality, as there are many examples of 
newspaper and job offices paying the union 
rate which have in their employ both mem- 
bers and non-members of labour organiza- 
tions. A careful perusal of the tables con- 
cerning hand and machine composition will 
also disclose much interesting and sugges- 
tive information as to the relative propor- 
tion in which machine and hand labour are 
employed in different places, and also as 
to the comparative rates of wages and 
hours of employment obtaining in either 
ease. In the table dealing with the rates 
of wages and hours of employment of 
pressmen, stereotypers, &c., it is to be ob- 
served that the rates there given are for 
the most part the current rates, there being 
very few unions of the workers in these 
crafts in this country at the present time. 
Where a union does exist and its rate is 
generally prevalent, these facts are indi- 
eated on the chart. 


There are very few electrotypers in this 
country, but where they are employed the 
returns sent in to the department would 
indicate that their wages and hours of 
work per day are practically the same as 
the rates and hours obtaining among the 
stereotypers. 
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operators shall receive $15 per week on morning papers and $14 per week on evening papers. Hours 
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Machine Composition. 
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Remarks. 


YVhere are 4 papers which use machines, 2 union 
and 2 non-union; all pay same rate of wages. Hours 
depend on time required to set up paper and range 
from 7 to 10 per day. 

The union rate prevails as current for journeymen ; 
female operators are also employed on several papers, 
but receive much less than union rate. 

There are about 40 offices, about half of them pay the 
union rate, others from $3 to $9 per week. Thereare 
also anumber of small shops employing only boys. 

Union scale prevails generally. Highest rates paid on 
monoline, lower on linotype machines ; union scale 
per week same for all. _Non-union offices pay from 
$7 to $10 per week with from 58 to 60 hours ;. piece 
work from 20 to 25c. per 1,000 ems. 

Union raves prevail generally throughout the city, 
there being but 3 small non-union offices. Highest 
rates paid on monoline machines. 

Typographical union No. 257 recently organized ; 
union scale not fixed during Dec., 1900. 

Two out of six offices are union. 


Three out of seven offices are union. They employ 
all the journeymen printers except three. 

Two offices union and two non-union. 18 journeymen 
get union scale or better, 6 below. Hours in non- 
union offices 59, and timeand a quarter for overtime. 

In addition to the rate of $13.50 per week, a bonus of 
10c. per 1,000 ems is allowed on all work above a 
certain amount. ; 

All newspaper offices and job offices connected with 
same are union. Three small offices are non-union. 

Union rate prevails pretty generally in both union 
and open offices. 

Union conditions prevail in all newspaper offices. 


Union recently organized; rate prevailing is a cur- 
rent rate. 

Union rate prevails generally. The figures here given 
are minimum rate fixed by union, many printers 
receive more than this rate. 

Union rate prevails generally ; printers are well 
organized. 





Three offices in city, and all pay union scale. 
All oftices pay union rate. 


" W W 
Union rate prevails throughout the city. 


Union rate prevails in all offices in this city and 
district. 








receive $2.50 per night, 7 hours to constitute a night’s ( 
The evening newspaper operators shall receive 


not provided with composition. 


for the overplus. 


Overtime to b 


and overtime same as above. 


work. When an operator sets more than 23,000 ems 


$2.35 per day; 8 hours to 
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| By Pe EY Bole Ree ae ie 
| Cee | Ba ee Me ee ae es 
| ° S) , Ons, SS 5 
| Si) a rofead >be ep asetge pts fe gest RW AE ce 
Nova Scotia, Cts. Cts. Ots. A Gts: A Cts. -Ote f) ots $ $ 
aifaxu coer: os". Ty poANoc1o0. Fa eo. BOK. Cee oe cine ils ocethieue bettas aig ten Sena iat 10 | 10 
New Brunswick. 
hie CNN sen PAs " NGs8):.,¢ 30 27 XS Tc aaa tal iene, 9 | Ae tes 12 10 10 
Quebec. 
iit ANO:aL7O\, 32 30 Sos). Pay 25 25 25) 15 10 | 10 
Montreal,...... J oe Cartier} 334 30 333] 26 |18-20 |18-20 | 18-20 14 11 | 10-11 
o. 145. 
Gigebeet.« i.s52. (2 Typo. No. 302..| 30 25 DB 4. eee Pies eee. ets ets ee 10 8 | 8. 
Sid yACInEIe DS <V CuUnrems wales oa IPAM « cae acne « poy «!555| = lackle wes 10-123| 10-124) 123-15]... 6-8 | 6-8 
Ontario. | 
Bettevitlet-, ccs «| Ceprrenk PALO ANS hy he esieie ee ee ON Dake so Mewes Wires of D6 ee OO 
Berlin Typo. No. 366... Soiapicly Vee | eee "EE a a es ie 7 (wkly) 
(wkly) | 
Brantiord). i)... FRING. GEO: Aalaitegatiy ty ete: [eee alk, ee aan fe Be ess re LGA | teal el ease ie a Naat ae 
CATS Fo) HORM Dordt = 1 edt AEN OG BO Ty cl Hee ATID EVAN biel cals OMe ete Peel ie cet hea nae Pao O81 0 ob Ae, 
: | (evg.) 
Hamilton .. ARAN Gx ADD whl ol meted each aeoMeNt eee «ta exch URIS a4 TRARY Sets eR hE DO Meee 
(evg.) 
Kingston .. ... Gi eNO. 04 ol ee nS i onetiug’ Ae fces chevelle UME Si Cpenetev abn stale ae Di Rn da wk eee 
*London it ONO, LBS. 5 30 30 SOM eae ee ee es rok: Roa Sh eet ist 10 10 
TORAW A. ciog els w NE On 2 Siva anak Sone eens 2 UENO a Cat Seeks PR Lees 11 : 
Stel OMAGH... OUPTENE TALES nc Ati ox. ZO Sas FOI) \ Beis. 5 GN 3 eyo en ae stot teehee ballin oR ener Dele Ae eae 
(evg.) 
Stratford........ OT RRO TDL OE Gs oe ee tecge ys BN McCAIN te sceca sll oe beets lobe deat mmeerscn cll Maree. bee i) a 
MMOPONLO!. Ai Ni siete SIO) TINO. (Ody 7% rails area Rie SA Waste | O41 EWE ja eke ea ce sete 15)14 (evg.))..... 
only .) 12(wkly) 
Manitoba. 
Winnipeg.......: 6 2 eNOe 191 eae, one 35&over|...... OAs, Be, bak eee et oeron re 16-18! 16-18 | 16-18 
British Columbia. 
IN SATAN eet. sis i0 te il SING O00. ME ae AUIS, UE Se BoM de Soe! eae LOR sac 
Neleon eer. |.'. Fo. uw) No, 340.55 50 45 45 60 GO-t) Fama ees < 21 21 21 
Nom aNV esumiimstery ar) sINOMeO4. Fel oka se. davies caleba eas | FN tre SI: Slat tate, “ola hye 17-21 | 17-21 
Toseland. fs. 5% er NEA eet ey | RB) er Cee || A as a Peg ey o  G 5 A ni Dupe ce ery aati so An Nc 
Vancouver .......| 1 No. 226... 50 AD Lh aan 50 A) i is RR Ne 22.50 Dl yastyiate 
GTO TI meanees. Tae so otto (phn eae ane emia rgd at os ARMY ADE rb eet! cll nyc Oks veg Un Retake ese nt Mesvomy Betis Ae 
! \ | 








* Half holiday on Saturdays during summer months. Two weekly papers, hand coinposition, set almos® 
Their wages are considerably below the union rate. ; 


entirely by girls. 
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Job Work. 
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OVERTIME PER Hour. 
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Job Work. 





58- 


- 2 eee eer 


54. 


Remarks. 





Only one paper set by hand ; hours 
on an average, 7 to 8 per day; 
week hands average 54 hours per 
week. 


No typographical union. 


Current rate on job work is $7.50 
per week. : 
Non-union rate, $7 to $11 per week 

‘on evening papers. 


Half holiday on Saturdays in sum- 
mer. No typographical union. 
Rate given is maximum for 
journeymen; women and _ boys. 
employed at much lower rates. 


$16 per week is general rate. A 
few printers receive as high as $18. 


\ 


(Union rate prevails universally in 
city and all adjacent localities. 





Adjacent towns not organized. 
Wages from $12 to $14 per week. 








| and 25c. per 1,000 ens. 


+ There are 3 urion job offices and 6 non-union. Latter employ boys and girls at from $8 to $9 per week, 


The current rate for hand work on newspapers and job work is $12 to $14 per week. 
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WAGES AND HOURS IN THE 
TaB.E No. 3.—Pressmen, Press 
PRESSMEN. PRESSMEN’S ASSISTANTS. 
Nature a i, | Se ee 
Locality. of 
Rate : Hours — Hours 
Per Day. |Per Week. per Per Day. |Per Week. per - 
eek. Week. 
Nova Scotia. gets. $ No. $ cts. $ No. 
WAS aK ew ek was Current rate ..... 1925-27200 10-15 5A. 6 Si ees 
New Brunswick. 
Petre LL, «eh enaaresass a, aaa tea ade RC te ck 12-15 DAN eee ose fae 8-10 54 
Quebec. 
Union rate P. P. 1 664 10 56 1 25 vf 56 
DVEONEPOAL. thee ok ea. and A. U. No. 52. 
Cnrrentiratelk. oh. s.)..c4 ey 10-12 GO ke pac aet. 8-10 60 
RPUOOG: <i, Fan tee cpa een " nit 1 334 8-10 54 1 00 6 54 
SLO a boeFosh yr se eee Lt eae 1 00-1 50 6-10 59 40-60 2-4 59 
Ontario. 
BBOMeT Tey. ee ete auto REL ae Eee © 1 50 9 60 50 2 60 
Brantford ...... Lo aR Gus ee eee for’man 12 BAO eae 5-7 54-60 
‘Guelph Me cow eee hy A ids looters te, fotas Ti) CRRA A shea BRA Cons codes id 10 Wa gees ok CHE itis. okay hae (eta eaMig: Seay PTA eulete) weal sree tena kata 
Planattton oa... A ey eee 11 MGA SA le ieee ad phe meeehals 15 Ag}. ee 10 54 
aime stow. cia. 2 ite pienaniy kote 1 50 9 69 1 00 6 60 
Wondon ae. ee SEMESTER gs CRO ae aE 10-14 ge 55 ean Mare 7 50 54-55 
Ditaimahe st. Shes ees Union rate P. P. 2 16 13 ASO RAKC AIS e Pee ee 6-8 48—54 
and A. U. No. 5. 
POL OLA Ss eee cea Current rate...... 1 50 9-11 GO RAMOS Nay. ad ela en nancial ee 
Toronto . _.,.../Union rate P. P.| 2 50 13 50 PAS ON ote 8 54 
and A. U. No. 10. 
Manitoba. 
WY INUIDOR To tee stic tare Wuions rate ur) ees) eae 16 BA]. 12 54 
and A. U. No. 87. \ 
British Columbia. 
IWelson, aoe canta ate (Current rate...... 3 50 OK A ene ctr eas «| eR RADA en MMM oo OE en Rn AR eB 
New Westminster .... " Pe oll aah peeergtas ge ily 54 FORO Wile So NS Ak: We 
BEVOSAA TICs «avs, 3) es ci : ea Rea Ses te rk aah 18-21 RR AREY ORR RPED EM pareve Mpeg’: Seth 
WeANGCOUVED.: (o 00 So ee " 3 00-3 50 18-21| 54 & less |2 50 & up-| 18 54 
( wards. 
ENA CTORIA ae, noe Tice eee Meyer cee Ana 20-21 AS) See aes ae: 53 





UNIONS FORMED DURING DECEM- 
BER, 1900. 


During the month of December a branch 
of the Provincial Workingmen’s Associa- 
tion was formed at Sydney, C.B., with a 


eharter membership of 60. 


The name of 


the new association is Olive Lodge, P.W.A. 


In Toronto, Ont., the Machinists and 
Wood Workers’ Union formed a central 


body, with representatives from the differ- 
ent branches of the trade. 


In London, Ont., a M ilk Deliverers’ 
Union was formed with a charter from the 
American Federation of Labour. The pur- 
pose of this union is stated to be the pro- 
tection of its members against a local milk 
trust in that city. 
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STEREOTYPERS. 
Hours 
Per Day. |Per Week. per 
eek 
8 cts $ No. 
® 
TSO eam a: 
1 662 10 56 
Bacioaape sf Le eM of 
ee Te nae a ne 
Se 2 Ra ae BAO. p48 
eee. ae 10 48-54 | 
Pee es Ae Se Gea ee BA 
Pe Gel ae DOW ase aes 
We dc, ) alegaaael a (ORE Noes 








Remarks. 


Wages vary considerably, 


Union rate prevails pretty generally among 


pressmen ; electrotypers are paid same 
rates as stereotypers. 


On newspapers pressmen receive $19 per 


week on evening papers, $21 per week 
on morning papers, and $25 per week 
where flat web presses are used. Feeders 
on morning papers receive not iess than 
$10 per week and on evening papers not 


less than $9. 





The Boot and Shoe Workers of Hamil- 
ton, Ont., were formed into a mixed union, 


consisting of cutters and general men. 


In Ottawa, Ont., the Builders’ Labourers’ 
Union received a new charter from the 


International Union. 


It was some two 


years ago that they withdrew their affilia- 


tion from the International. 


’ 


Steps were also taken during the month 


towards the formation of a Journeymen 
Tailors’ Union in Montreal, Que., and the 
Iron Moulders in that city reconsidered the 
advisability of forming an Allied Trades 
Council composed of the different unions 
in the iron industry. It is expected that 
further efforts will be made in this direc- 
tion by the moulders in the near future, 
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GOVERNMENT CONTRACTS FOR THE MONTH OF DECEMBER. 


(Information supplied by the Department of Public Works.) 


HE following is a list of the contracts awarded by the Department of Public 
Works, and which received the signatures of both parties to them, during the 


month of December, 1900, together with the 


minimum rates of ees to be paid to the 


labourers engaged upon the work, as set forth in the ‘fair wages’ schedule inserted in 


each contract. 


Wharf at Ecum Secum, N.S. Contract dated December 17, 1900. Amount of 


contract, $3,950. 
FAIR WAGES 


SCHEDULE. 











TRADE OR CLASS OF LABOUR. 





Contractor’ s foreman arpenters Pe ya een he one aati 
Carpenters 
Carpenters’ helpers 
Blacksmiths 
Blacksmiths’ helpers 
Ordinary labourers 

Driver, with two horses and wagon........-.---. 
Driver, with one horse and cart 
Driver, with one horse ......--. see e cere cere eres) 
Driver, with two Ni ie sie aah AORN, CEMA Cites iene Rote 


eile Heals told) ca: hie 1, esses kee [6.6 (6) ve) 10s 8. eee) =) (Ser sire oye) 6 (esse, ow. 


eile te: a ie je iece lela’) kiwis 648 18s) .6 Viel 6) 6e pre Re sian Meee) he 108) XC leiK 





ete 18.0) whey wy eee, a lace er teen ere, oN (em) aera ml) Oo “Sine 


Se fase Sid) 6 iets are see lel ® Ore ae 89) 9 8. @ 0 Ope 


Pe ee ee 


@ RATE oF WAGES. 
Not less than the following rate ° 


#2 50 per day of 10 hours. 
1 





1.50 0 
1.25 a 10 * 
ses) 2 10 he 
1.25 %g 10 ie 
1.25 a 10 : 
2.50 4 10 ie 
| 7S ‘ 10 ve 
| 1.75 bag 10 i 
2. 50 ¥e 10 - 





Heating apparatus for Hull, P.Q., Post Office. 


Amount of contract, $1,600. 
FAIR WAGES 


Contract dated December 22, 1900. 


SCHEDULE. 








TRADE OR CLASS OF LABOUR. 


Rate OF WAGES. 
Not less than the following rate ~° 





Steamfitters 
Steamfitters’ helpers 
Masons 
Bricklayers 
Builders’ labourers 
Carpenters 
Joiners 
Plasterers 
Painters and glaziers 
ANE NORA DURE OK UE RATS ALA ok bo OL aTOd RLcke oRec Orca Din Dic-osred iae) aa ks cd | 
Blacksmiths 


o whol ni O16 lanai e ane eras) Me seWetle fe) 's! «sie re e046 feria) fei oi vires Oe earae 
Pech Tt Ce eee ere Oe bP OROM ta OF Ot bari 
Sisto ahs ode ve el® soe ho) G4 Sse elrel wy fete) oh: eye ee..6, Cw e) ole 25s) ae Ble ele 
al pO fe (a tule le rajeuente Ver aye ute Sars! (Omega is) #8 lehal-s Faas eye, 8's) es es leriels) 
SRE ee ee) Cur eos CACM ORO Yar tes pe CMC Pr 8 see et ae 
fete wile eetadewanes Dis Weiepelebe—,! clei eval ie ce ie sale) exe: .©. St im) ss mews 
ety bite. te 0:0 eueneie Stale Ve levake rales mig ed esis, @ iene 10) cep eis) emnn 12.505 bees 
elie fevers Welele ere, One 16 fo EA Uelleniel elie” eles 4 els, (e618 10) )S easy oie te Lee, 
are dels: lo selioae © a. sw eae, 2.0, 01 10) 16.610) 6 we (ope 
e egs) as 0 Jal 0,6 © 0 fe. @ .6 sp 66 %e''8) 6 Tele 


coor eo roe eee ees 


alee iieleté te)-nie) 24 lo) ele (6:06 (2, 10/10 100 0) 9) 8 0: 00818e 





Ordinary labourers 
Driver, horse and Cart 


eM ellabe, sletien ella erence \8\(e Ss se] iem, © 040 ecole 


hing 25 per day of 9 hours. 


bo 
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fo) 
HHH HH © CH 0 1 CO 








ENFORCEMENT OF ALIEN LABOUR 
ACT DURING DECEMBER, 1900. 


During the month of December, six 
complaints were made to the Department 
of alleged infractions of the Alien Labour 
Act, and five, of six complaints partially 
inquired into in the month of November, 
were dealt with. Four of the six com- 
plaints laid during December were fully 
investigated by the special officer of the 
Department for the enforcement of the 
Act. The evidence was sufficient in one 
case to warrant the ordering of the depor- 


tation of two alien workmen; in the second 
and third cases, the alleged aliens proved 
to be British subjects, and in the fourth 
case, the evidence showed that the Act had 
not been wilfully or unnecessarily violated. 
Of the six complaints received during the 
month, five were in the province of Ontario 
and one in Quebec, as follows:—three in 
the city of Hamilton, one in Dundas, one 
in Bruce Mines, and one in Montreal, Que. 

The following is 1a detailed statement of 
the complaints made or dealt with during 
the month, and of the action taken in re- 
gard to each :— 
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ALLEGED violations of Alien Labour Act during the month of December, 1900. 








COMPLAINTS MADE BEFORE THE MONTH OF DECEMBER AND DEALT WITH 
DURING THAT MONTH. 








Date ! ; 
Locality. Trade or Industry. of Nature of alleged Violation 
C . of Act. 
omplaint 
Brantford, O..|Malleable iron works...|Oct. 20.,|Alleged importation of ahen 
iron workers. 
Hamilton, O..|Brass manufacturing...|Nov. 1..|Importing alien brass worker. 
Ottawa, O....'City sewer construction... 23..;Employing imported alien work- 
“| men. 
Valleyfield, Q. Cotton manufacturing... » 26..! Employing imported alien work- 
men. 
Ottawa, O..../Railway transportation.) » 27..|Employing imported alien 
| labour. 
Blind River, O. ‘Lumbering industry....| » 27. |Employing imported alien work- 
men. 











Result of Investigation. 


Investigation failed to 
disclose evidence that 
Act was violated. 

‘One alien ordered to be 
deported ; was deported 
December 15, 1900. 

Under investigation. 


Alien a relative of em- 
ployer’s ; hence no ac- 
tion taken. 

Investigation failed to 
disclose evidence that 
Act was violated. 

Act not wilfully violated, 
insufficient supply of 
Canadian workmen, 








COMPLAINTS MADE DURING MONTH OF DECEMBER. 





Dundas, O....|/ Machinery and tools,. . ‘Dee. a 
Bruce Mines, O;Copper mining industry.) 1 4 
Hamilton, O. FB ire extinguishing plant. " 4, 

" . Jewellery trade........) 4 4. 
Montreal, Q..| Electric light plant..... ite eee 
Hamilton, O.. Railway transportation.| 1 20. 








.|Alleged employment of alien 


workman. 


.|Importing and employing alien 


workmen. 


.|Employing and importing alien 


workmen. 


.|Importing and employing alien 


jewellery auctioneer. 
Importing and employing alien 
workmen. 


.|Importing and employing alien 


workmen. 








Fe 


Proved to be a British 
subject, no action taken. 

Act not wilfully violated. 

| Insufficient supply cop- 
per miners. 

Two alien workmen or- 
dered to be deported. 
Proved to be a British 

subject. 
Under investigation. 


W 








LEGISLATION FOR THE PROTECTION OF EMPLOYEES IN SHOPS AND 
STORES. 


Legislation specially providing for the 


regulation of stores and shops not included 


within the scope of the Factories’ Acts, was 
first enacted in Canada in 1888, when the 
legislature of the province of Ontario 
passed a Shops Regulation Act, 51 Vice., c. 
33, known as ‘An Act to regulate the 
Closing of Shops and the Hours of Labour 
therein of Children and Young Persons,’ 
and assented to March 23, 1888. On May 
18 of the same year, the legislature of 
Manitoba passed an Act of the same title. 
These two Acts, as amended, are the only 
Shops Regulation Acts in the Dominion. 


\ The Ontario Act, 51 Vic., ¢. 33, was 
amended in 1889 by 52 Vic., c. 44. The 


amended Act was incorporated in the Re- 
vised Statutes of Ontario, 1897, as chapter 
257. At the last session of the Ontario 
legislature a further amendment was made 
by 63 Vic., ec. 43. In 1896 the legislature 
passed an Act dealing with bake-shops. 
This Act was incorporated in the Shops 
Regulation Act and became sections 34 to 
41, inclusive, of R.S.O., 1897, ¢. 257. ~* 


The first Shops Regulation Act in Mani- 
toba was assented to May 18, 1888, and was 
known as the ‘ Act to regulate the Closing 
of Shops and the Hours of Labour of 
Children and Young Persons,’ 51 Vic., c. 
32. This Act was amended in 1890 by 53 
Vic., c. 2, ss. 52 and 538, and by 54 Vic., ec. 


? 
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1, s. 17. The law, as amended, was incor- 
porated in chapter 140 of the Revised Sta- 
tutes of Manitoba, 1891. Further amend- 
ments were made in 1894, by 57 Vic., ¢. 32; 
and in 1900, by 63-64 Vic., c. 49, and 63-64 
Vic., ec. 50. In 1898 special provision was 
made dealing with the regulation of bake- 
shops and known as ‘The Bake-shops Act, 
1898,” 61 Vie, ¢. 2, assented to April 27, 
1898. This latter Act was further amended 
in 1899, by 62-63 Vic., ¢. 2. 


Scope of the Acts. 


So far as the provisions of the Acts re- 
lating to by-laws determining the hours of 
closing of shops are concerned, the defin1- 
tion of what is meant by a ‘shop’ is the 
same in Ontario and Manitoba. It includes 
‘any building or portion of a_ building, 
booth, stall, or place where goods are ex- 
posed or offered for sale, by retail; but not 
where the only trade or business carried on 
is that of a tobacconist, news agent, hotel, 
inn, tavern, victualling house or refreshment 
house, nor any premises wherein spirituous 
or fermented liquor is sold by retail for 
consumption on the premises.’ The Mani- 
toba Act also includes barber shops under 
this heading and provides that, for the pur- 
pose of the Act, sale by retail shall be 
deemed to be sale by auction. 


_ For the purposes of the remaining pro- 
vision of the Acts, the definition of the 


word ‘shop’ is somewhat different in the 


a 





two provinces. In both Ontario and Mani- 
toba the meaning of selling establishments 
is extended so as to include wholesale as 
well as retail shops. The Ontario Act goes 
somewhat further and brings within its 
scope places where goods are manufac- 
tured, but to which the Ontario Factories 
Act does not apply, and laundries wherein 


| yeither steam, water power nor electric 


power is used in aid of the work carried on. 
The provisions of the Act may be sum- 


marized according as they relate to: I. 


H 
} 


i Enforcement of the Acts; IV. Pun- 





Prohibitions and_ restrictions regarding 
employment; II. Sanitation and safety; 


ishment of offenders; V. By-laws as to 
closing of shops; and VI. Regarding bake- 
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shops. In dealing with the requirements 
of the law under these several headings, it 
must be remembered that the scope of the 
Acts, in so far as the provisions relating 
to by-laws regarding hours of closing are 
concerned, is confined to retail selling 
establishments as explained above. 


I—PROHIBITIONS AND RESTRIC- 
TIONS REGARDING 
EMPLOYMENT. 


In Ontario it is provided that no person 
under ten years of age shall be employed 
in any shop. (@) 


Hours of Labour. 


In Ontario no child (under 14 years of 
age), young girl (14 to 18 years), or woman 
(over 18 years) shall be employed in a shop 
before 7 a.m. or after 6 p.m., excepting on 
Saturday or the day next preceding a > 
statutory holiday, in which cases employ- 
ment is permitted up until 10 pm. Thus, | 
on ordinary days the working day for these 
employees is not to be more than eleven 
hours, including an hour for the midday 
meal, and on a Saturday or a day next 
preceding a statutory holiday, not more 
than fifteen hours, including an hour for 
the midday meal and another 45 minutes 
for an evening meal. Special provision is 
made for employment up until 10 p.m. on 
another day than Saturday, provided that 


those so employed shall not be employed 


after 6 p.m. on Saturday in such week. 
The provisions of this section as to the 
hours of labour of children, young girls 
and women do not apply between Decem- 
ber 14 and December 24 in each year. (?) 


A child, young girl or woman, who has 
been previously on any day employed in 
any factory as defined by the Ontario Fac- 
tories’ Act for the number of hours per- 
mitted by that Act, shall not, to the know- 
ledge of the employer, be employed on the 
same day in a shop, or shall not be em- 
ployed therein for a longer period than 
will complete such number of hours. (c) 





(a) R.S.O., 1897, c. 256, s. 6. 
(Dy RAS -O4, MEROT, CAR20T, US. ite 
(c) R.S.O0., 1897, c. 257, s. 8. 


J ANUARY, 1901 


In Manitoba a ‘young person’ (i.e. a 
boy under 14 years of age or a girl under 
16 years) shall not be employed in or about 
a shop for a longer period than seventy- 
four hours in any one week; nor for more 
than fourteen hours, including meal times, 
on any Saturday; nor for more than 
twelve hours, including meal times, on any 
other day, unless where another apportion- 
ment of time is made for the sole purpose 
of giving a shorter day’s work on some 
other day of the week. One hour is to be 
allowed for the noonday meal, and, where 
employment is continued after 7 p.m., 45 
minutes for a second or evening meal be- 
tween 5 and 8 pm. (4) A ‘young per- 
son’ within the meaning of the Manitoba 
Act does not include any person whose 
usual or ordinary occupation in or about 
the shop is that of a driver of a delivery 
wagon, van or vehicle. 


Seats for Female Employees. 


In Ontario and Manitoba it is provided 
that in any shop in which females are em- 
ployed, the employer shall at all times pro- 
vide and keep therein a sufficient and 
suitable seat or chair for the use of every 
such female, and shall permit her to use 
such chair or seat when not necessarily. en- 
gaged in the work or duty for which she is 
employed in such shop. (&) 


In Ontario it is further provided that 
the employer shall not by any open or 
covert threat, rule or other intimation, ex- 
pressed or implied, or by any contrivance, 
prevent any female employee using such 
chair or seat as aforesaid. (f) 


In Ontario it is provided that, if the in- 
spector so directs in writing, the employer 
is required to provide a suitable dining or 
eating-room for employees. (8) 


Shops which are Exempted. 


The above provisions of the Ontario and 
Manitoba Acts regarding the hours of work 
for employees and providing seats, do not 


= 








(@) HS. Man. 189%, ¢27140,. s.. 19: 

(Q)tR.S On 1897 c. 25%) 8. 115) Reon Mansy 1391; 
Go A40, S22; 

(Py EWS. Opto er gous Seu ll. 
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apply to a shop where the only persons em- 
ployed are members of the same family em- 
ployed there, or to members of the employ- 
er’s family dwelling in a house to which the 
shop is attached. (4). 


Registers and Notices. 


In Ontario the Act requires that in every 
shop in which any child, young girl or 
woman is employed there shall be provided 
and kept a correct register of the name, 
age and place of residence of every such 
child, young girl or woman employed, and 
such register shall at all times on demand 
be open to the full inspection of the inspec- 
tor.(1) 


In Ontario and Manitoba it is provided 
that there shall be posted up in conspicu- 
ous places and so as to be easily read by 
the employees, a notice containing the pro- 
visions of the Acts relating to the rights 
of the employees. In the Manitoba Act the 
form of the notice, which relates chiefly to 
the hours of labour of young persons and 
the providing of seats, is set forth in a 
schedule in the Act. In Ontario the notice 
must contain such particulars as the in- 
spector deems necessary to enable employ- 
ees to become acquainted with their rights, 
liabilities and duties under the Act; and 
in addition it must show the name and 
address of the inspector. (J) 


II.—SANITATION AND SAFETY. 


The Ontario Act sets forth regulations 
for the preservation of the physical well- 
being of employees. Shops are to be well 
ventilated, are to be free from effluvia from 
drains, &e., and are not to be so over- 
crowded by employees while work is car- 
ried on therein as to be injurious to the 
health of the persons employed. There 
must also be an adequate supply of clean 
and well-ventilated closets, with separate 
sets and separate entrances for male and 





GPRS. On USOte ene 2olse Se hook ae CemIVLaT Selo Oils 
c. 140, s. 25. The exception of such premises un- 
der the Ontario Act applies also to the provisions 
regarding sanitation and safety, &c., in section 11 
to 32 to the Act. ; 

G)wS Ome So (eer 20s S.uelO: 
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female employees.(#) In the event of any 
omission or deficiency in these regards, 
the employer shall” within a reasonable 
time take such action as the inspector, 
acting under the regulations, notifies him 
to be proper and necessary. 


In Ontario, besides the present require- 
ments as to fire-eseapes, there shall, in the 
case of shops over two storeys in height, 
be provided in every room above the ground 
floor, or in so many of such rooms and for 
as many windows in a room as the inspec- 
tor certifies to be sufficient, a wire or other 
rone with secure fastenings, and of not 
less than three-quarters of an inch in 
thickness and of sufficient length to reach 
from the room in which it is kept to the 
ground below. In case of particular dan- 
ger from fire in any shop more than three 
stories in height, the Lieutenant-Governor 
in Council may by regulation require the 
construction of fire-escapes, consisting of 
iron stairways on the outside of the build- 
ing with suitable railings and with land- 
ings at every story, including the attic 
when used as part of the shop, and with 
proper means of access to such stairway 
from the interior of the building. (>) 


Clothing Made Outside. 


An amendment to the Ontario Shops 
Regulation Act, assented to April 30, 1900, 
specially provides, for cases where work in 
the garment-making or clothing industry is 
done outside. This amendment, which is 
known as 63 Vic. c. 48, is as follows :— 


‘1. Every person contracting for the 
manufacture of coats, vests, trousers, over- 
alls, cloaks, caps, drawers, blouses, waists, 
- waistbands, underwear, neckwear, shirts or 
any parts thereof, or of any other garment 
or article of clothing, or giving out for 
improvement, manufacture or alteration, 
incomplete material from which the said 
parts or any of them are to be made, or to 
be wholly or partially altered or improved, 
shall keep a register of the names and ad- 
dresses, serially numbered, of all persons 
to whom such work or material is given to 
be made, altered or improved, or with 
whom he may have contracted to do the 





G)URABIO. A897, eC. 257 5)Se bee 
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same; and such register shall at all times 
be kept prominently posted up in the office 
of the person so giving out such articles 
for manufacture, alteration or improve- 
ment. 

‘2, Every article so made, altered or 
improved, as aforesaid, shall bear upon a 
label attached thereto the register number 
or the name and address of the person to 
whom the same was given for manufac- 
ture, alteration or improvement, and any 
false statement upon such label shall ren- 
der the person making the same liable to 
the penalities provided by this Act for 
making a false entry in any register, 
notice, certificate or document. 

‘3. No person shall knowingly sell or 
expose for sale any of the articles men- 
tioned in this section and made in any 
dwelling-house, tenement house or build- 
ing, forming part of or in the rear of a 
tenement or dwelling-house, without a 
permit from the inspector stating that 
the place of manufacture is thoroughly 
clean and otherwise in a good sanitary 
condition. Such permit shall state the 
maximum number of persons allowed to be 
employed upon the said premises, and 
shall not be granted until an inspection of 
the premises is made by the inspector. 
The permit may be revoked by the inspec- 
tor at any time if, in his opinion, the pro- 
tection of the health of the community or 
of those so employed upon the said prem- 
ises renders such revocation desirable. 

‘4. When an article mentioned in this 
section is found by the inspector to be 
made under unclean and unhealthy condi- 
tions, or upon any unregistered premises, 
he shall seize and impound the same and 
affix thereto a label bearing the words “ un- 
sanitary” printed on a tag not less than ~ 
four inches in length; and shall imme- 
diately notify the local board of health, 
whose duty it shall be to disinfect the said 
article, and thereupon remove such label. 
The owner of such article shall, after it 
has been disinfected, be entitled to have the 
same returned to him upon first paying the 
costs of such seizure and disinfection. 

‘5. If the inspector finds evidence of 
unclean or unhealthy conditions, or infec- 
tious or contagious disease present in any 
workshop, or in any tenement or dwelling 
where any of the articles hereinbefore men- 
tioned is made, altered or improved, or in 
any goods manufactured or in process of 
manufacture on such premises, he shall 
forthwith report the same to the local 
board of health, and the said local board 
of health shall forthwith issue such order 
as the public health may require or may 
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condemn and destroy all such infectious 
and contagious articles, or any articles 
made, altered or improved or in process of 
manutacture under unclean or unsanitary 
conditions as aforesaid.’ 


III.—ENFORCEMENTS OF THE ACTS. 


Under the Ontario Act, the ‘inspector’ 
is defined as ‘an inspector appointed by 
order of the Lieutenant-Governor in Coun- 
cil under the authority of and for en- 
forcing the provisions of this Act.’ For 
the purpose of the execution of the Act 
and for enforcing the regulations made 
under the authority thereof, the inspector 
is empowered to enter, inspect and examine 
at all reasonable times by day or night any 
shop or part thereof when he has reason- 
lable cause to believe that such shop re- 
quires inspection under the provisions of 
the Act; to require the production of and 
to inspect, examine and copy registers and 
other documents required by the Act to be 
kept; to make such inquiries and examina- 
tions as may be necessary to ascertain 
whether the provisions of the Act are com- 
plied with; and to exercise such other 
powers as may be necessary for carrying 
the Act into effect. 


Tt is further provided that the employer 
and his agents and servants shall furnish 
the means required by the inspector as 
necessary for an entry, inspection, exam- 
ination or inquiry in the exercise of his 
powers under the Act. Upon applying for 
admission to a shop the inspector shall, if 
required, produce to the employer a formal 
certificate of his appointment under the 
hand and seal of the Minister of Agricul- 
ture for Ontario. 


The Jieutenant-Governor may, from 
time to time for the purpose of carrying 
out the provisions of the Act incorporated 
in Part I. thereof and outlined above, ap- 
point an inspector or inspectors who may 
be male or female, as deemed necessary, 
who shall be paid such salary as may be 
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appropriated for the purpose by the legis- 
lature. (@) 


IV.— PUNISHMENT OF OFFENDERS. 


Provision is made under the Ontario and 
Manitoba Acts for the punishment of 
offenders and for the procedure to be fol- 
lowed in making prosecutions. 


Offences and Penalties. 


Penalties for the employment of persons 
contrary to the Act: 


In Ontario where any ‘child, ‘young 
girl,’ or ‘woman’ is employed contrary to 
the provisions of Part 1 of the Act, already 
outlined, the employer shall, upon convic- 
tion, be liable toa fine of not less than $10 
and not more than $25 for each person so 
employed, with costs of prosecution, and in 
default of payment, to imprisonment in the 
common jail for not less than one month 
nor more than three months. (?) 


In Manitoba for the employment of a 
‘young person,’ contrary to the provisions 
of the Act as set forth above, the employer, 
upon conviction, is liable to a fine of not. 
more than $20 with costs, for each person 
so employed, and in default of payment, td 
imprisonment for one month. A parent or 
guardian of any ‘young person’ so em- 
ployed shall be liable to a similar penalty 
unless such employment be without the | 
consent, connivance or wilful default of 
such parent or guardian. 


Penalties for neglecting to provide seats 
for female employees: 


In Ontario, a fine of from $10 to $25 
with costs; and in default of payment, im- 
prisonment in the county jail for from one 
to three months. 





the Manitoba Factories Act requiring a record 
to be kept of work done outside factories. Tailor 
shops and clothing factories come within the 
scope of the Manitoba Factories Act; Man. 68-64 
Wie.» wC.) both Sanita) SS) as 

(b)ieR.S)0., 1897, “ce 257, 8. 42zand 43. 


ie 
/ 


946 THE LABOUR GAZETTE 


In Manitoba, a fine of $20 ‘with costs or 
in default of payment, imprisonment for 
not more than one month. 


Further Penalties in Qntario. 


Further penalties prescribed in the On- 
tario Act are:— 


For wilfully obstructing,; hindering or 
interfering with an inspector in the dis- 
charge of his duties after the inspector has 
produced his certificate; a fine of $20 with 
costs or imprisonment for 30 days. 


For failure to post and keep the notices 
required by the Act: a fine not exceeding 
$20 with costs. 


For wilfully making false entry in a 
register or other document required under 
the Act: a fine of from $20 to $50; or from 
one to six months imprisonment in the 
common jail. 


Contravention of the provisions of the 
Act where no express penalty is specified: 
a fine of not more than $50; and in default 
of payment imprisonment in the county 
jail for not more than three months. 


In addition to or instead of inflicting a 
fne the court of summary jurisdiction 
may order certain changes to bring the 
shop into uniformity with the provisions 
of the Act; and the employer, if he does 
not comply within the time allotted, is 
liable to a fine of $5 per day for every 
day that such non-compliance continues. 


Prosecutions and Procedure. 


In the matter of prosecutions, the On- 
tario Act provides that where the employer 
had used due diligence and it is discovered 
by whom the offence was committed, the 
inspector shall proceed against the actual 
offender. In Ontario and Manitoba an 
employer charged with an offence under the 
Act may have any one whom he declares 
to be the actual offender brought before 
the court; and, if the offence be proven, the 
actual offender shall be liable to the same 
penalty as if he were the employer. In 
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Ontario, where the offence has been com- 
mitted by some agent, servant, workman 
or other person, such person shall be liable 
to the same penalty as if he were the em- 
ployer. 

In cases where the age of a ‘child’ or 
‘young girl’ in Ontario or a ‘young per- 
son’ in Manitoba, is, in the opinion of the 


court, apparently of the age alleged by the 


informant, it shall lie on the defendant to 
prove that the ‘child’ ‘young vir) ?-0r.: 
‘young person’ is not of that age. 


All prosecutions under the Acts are to 
be brought before two justices of the peace 
or a police magistrate. 


In Ontario the time for laying the in- 
formation is within two months, or, where 
the offence is punishable at discretion with 
imprisonment, within three months aiter 
the offence has come to the knowledge of 
the inspector. 


In Manitoba the information is to be 
laid within one month after the commis- 
gion of the offence. 


A person shall not in Ontario or Mani- 
toba be liable in respect to a repetition of 
the same kind of offence from day to day 
to any larger fine, penalty or punishment 
than those fixed in the Act, excepting 
where a repetition of the offence occurs 
after the information has been laid for the 
previous offence, or where the offence is one 
of employing two or more (‘ children,’ 
‘young girls’ or ‘women’ in Ontario; 
‘young persons’ in Manitoba) contrary to 
the provisions of the Act. 


By-laws as to Closing of Shops. 


In Ontario and Manitoba it is provided 
that any municipal council may, by by-law, 
require that during the whole or any part 
or parts of a year, all or any class or 
classes of shops within the municipality 
shall be closed on each or any day of the 
week at and during any time or hours be- 
tween 7 p.m. (6 p.m. in Manitoba) and 
5 a.m. of the following day. (#2) Upon re- 








(a) R.S.O., 1897, ¢. 257, s. Ss OR-S: (Man., cy 140) 
§, 20, sand 720. 
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ceiving an application signed by not less 
than three-fourths in number of the occu- 
piers of the shops within the municipality 
and belonging to the class or each of the 
classes to which the application relates, the 
council shall within one month after the 
receipt or presentation of such application, 
pass a by-law giving effect to the applica- 
tion in the matter of the closing of shops. 
Tt is not compulsory on a council to pass 
the by-law unless and until regulations re- 
garding the form of application and the 
evidence required have been observed. 


In Ontario the council shall not have 
power to repeal such a by-law excepting 
where it has been satisfied that more than 
one-third in number “of the occupiers of 
shops to which a by-law refers are opposed 
to the continuance of the by-law; but any 
such repeal shall not affect the power of 
the council to thereafter pass another by- 
law under any of the provisions of this 
section. (») 


In Manitoba an amendment passed dur- 
ing the last session of the legislature pro- 
vides that ‘any municipal council having 
passed any by-law in pursuance of the 
provisions of this Act, may from time to 
time, by by-law, amend the said by-law, 
changing the hours when the said shops 
shall be closed and remain closed, and sub- 
stituting such other hours in the place and 
instead of the hours mentioned in the 
by-law, and may repeal any by-law passed, 


or to be passed, and may pass any new 


by-law for closing the same, or any other 
shops, either with or without any petition 
therefor being presented to the council.’ (°) 
Man. 63-64 Vic., chap. 49. 


In Ontario and Manitoba a shop in 
which trades of two.or more classes are 
carried on shall be closed for the purpose 
of all such trades att the hour at which it 
is by any such by-law required to be closed 
for the purpose of the principal trade car- 
ried on in said shop. 

A chemist or druggist shall not be liable 
to a fine, penalty or punishment under any 





(b) R.S.O., 1897, c. 257, s. 44, ss. 7 and 8. 
(c) Man., 68-64 Vic., c. 49. 
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such by-law for supplying medicines, 
drugs or medical appliances after the hour 
appointed by such by-law for the closing 
of shops; but nothing in this section is to 
be deemed to authorize such persons to. 
keep open shops after such hours. Special 
exceptions are also made in cases where 
articles are supplied to persons lodging on 
the premises, or in certain cases of emer- 
gency, as in the case of sickness. It is 
permitted, however, to serve customers who 
are in the shop immediately before the hour 
of closing. 

In both Ontario and Manitoba provision 
is made for proceeding against the actual 
offender. By-laws passed under the 
authority of the Acts are to be deemed as 
to have been passed under and by the 
authority of ‘The Municipal Act. 


VI.—REGARDING BAKE-SHOPS. 


In both Ontario and Manitoba special 
regulations are made for bake-shops. The 
Acts, as amended, are quite similar in their 
intent and even in their wording. Both 
provide for the lighting, ventilation and 
drainage of the bake-shops, so as to pro- 
tect the health of employees; and for clean 
and. sanitary conditions, so as to secure the 
preservation of the food products in a good 
and wholesome condition. The sleeping- 
places of employees are to be entirely separ- 
ate from the bake-shop. Every bake-shop 
is to be provided with proper facilities of 
escape in case of fire. Persons affected 
with certain diseases, consumption of the 
lungs, scrofula, any venereal disease or any 
communicable skin disease, are not to be 
allowed to work in a bake-shop and every 
employer is required to keep himself and 


-his employees in a clean and healthy con- 


dition while engaged in the manufacture, 
handling or sale of food products. The 
maximum hours of labour for bake-shop 
employees are placed at twelve hours in 
any one day and sixty hours in any one 
week, The Ontario Act goes further and 
prevents the employees working on Sun- 
day. 

The penalties fixed by the Ontario and 
Manitoba Acts for refusing the inspector 
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admittance to a bake-shop or for neglecting 
to comply with any lawful requirements of 
the inspector in connection with the en- 
forcement of the Acts are as follows:— 

For the first offence: 

In Ontario, a fine of from $20 to $50, 
with costs. 

In Mamiioba, a fine of from $10 to $20, 
with costs. 

For the second offence: 

In Ontario, a fine of from $50 to $100 
with costs; and, in default of payment, 
imprisonment in the county jail for from 


thirty days to six months, with hard lab- 
our at the discretion of the magistrate. 


In Manitoba, a fine of from $25 to $50, 
with costs; and, in default of payment, 
imprisonment for not more than thirty 
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days, with hard labour at the discretion of 
the magistrate. 
For the third and subsequent offence: 
In Ontario, imprisonment in the county 
jail for not less than six months nor more 
than a year, with hard labour at the dis- 
cretion of the magistrate. 


In Manitoba, imprisonment in jail for 
a period not exceeding six months, with 
hard labour at the discretion of the magis- 
trate. 


The inspector for the enforcement of the 
regulations regarding bake-shops is, under 
the Ontario Act, ‘an inspector under the 
provisions of this Act or under the pyro- 
visions of the Ontario Factories Act.’ 
Under the Manitoba Bake-shops Act, he is 
‘any inspector appointed by the munici- 
pality for the enforcement of this Act.’ 





TRADE DISPUTES OF THE MONTH OF DECEMBER. 


| ae month of December shows a con- 

siderable increase in the number of 
trade disputes in the different provinces of 
Canada over that of the previous month. 
Several, however were of slight import- 
ance, the time of duration being short, and 
the numbers affected small. 


The most important event of the month 
was the re-opening of the boot and shoe 
factories in Quebec on the 10th instant, 
which meant the re-employment of nearly 
4,000 hands, all of whom, with the excep- 
tion of the employees of one factory, which 
reopened on November 28, had been locked 
out since October 27. The Gazette pub- 
lishes an account continued from its last 
number of the negotiations between the 
Manufacturers’ Association and the Trade 
Unions interested in this dispute and their 
reference of the matter to the arbitration of 
His Grace the Archbishop of Quebee. His 
Grace had not made an award at the close 
of the month. 


The Gazette also publishes under a sepa- 
rate heading a brief account of the strike 
of the coremakers in the Oshawa Malleable 
Tron Works, Oshawa, Ont., and of the 
settlement effected through the friendly in- 
tervention of the Department of Labour 
under the Conciliation Act. 


A dispute involving some 200 men oc- 
eurred in Montreal on December 17, at 


\ 


which date the employees of the Shedden 
Forwarding Company of that city went on 
strike because of an alleged discharge by 
the company of some of its old employees 
who were members of the union and their 
alleged replacement by non-union men. 
The company claim to have transferred the 
men from one branch of their business to 
another. Other complaints were urged by 
the men against the company, but the lat- 
ter refused to accede to the demands made 
upon it and at the commencement of the 
strike took other labourers into its employ. 
On December 21, about one-half of the 
strikers returned to work, but before doing 
so were obliged to sign a contract not to be- 
long to any union. The positions of the 
other strikers were filled by new men. 


The coal cutters in one of the North 
Sydney mines were successful in having 
retained in his employ an underground 
manager whose dismissal was threatened 
by the company. “After a _ threatened 
strike the company. acceded to the request 
of the men not to digmiss their favourite 
boss. In two other cases the situations 
left vacant by strikers were filled by new 
hands. 


A peculiar dispute occurred on the 18th 
instant between the miners of the South 
Wellington or Alexandra mine in British 
Columbia and their employers. For some 
time past the mines have been closed and 
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on the above date the company proposed 
to reopen them on the condition that the 
miners would dig coal at the rate of 2,800 
Ibs, to the ton and forego payment for 
‘turning off stalls” As the miners had, 
according to previous contract, been dig- 
ging coal at the rate of 2,352 lbs. per ton 
they declined to accept this reduction in 
their remuneration and refused to go to 
work. Steps were taken by representatives 
of both parties to bring about an adjust- 
ment of the difficulty, but up to the end of 
the month no settlement had been reported. 


Corporation Labourers’ Strike. 


An interesting dispute wus that between 
the corporation labourers of the city of 
Kingston and the corporation in conse- 
quence of the refusal of the former to work 
with a non-union employee. The corpora- 
tion labourers formed themselves into a 
union, known as Labourers Protective 
Union No. 8,863, in September last. A 
section of their constitution requires that 
no member of the union shall work with 
a non-union man who refuses to become 
a member of the union. About the first 
of the month one of the corporation labour- 
ers who had not as yet joined the union 
was requested to do so by his fellow-work- 
men but refused to do so because as he 
alleged of religious scruples. The mem- 
bers of the union appealed to the city 
engineer objecting to the emvloyment of 
this non-union man by the city. The en- 
gineer replied that he had received no in- 
struction from the council to give a prefer- 
ence to any special class of men, and untii 
the council should otherwise determine he 
felt called upon not to discriminate against 
any class of citizens who were ratepayers 
and capable of satisfactory service. As 
te non-union employee was not dismissed 
the corporation labourers employed with 
him went out on stike, and their example 
was followed by other corporation labourers 
in different parts of the city. This action 
of the union was followed by a resolution 
passed at one of its meetings requesting 
the city council to employ only union 
labour on corporation work. The resolu- 
tion came before the city board of works 
at its meeting on the afternoon of Decem- 
ber 3. The board decided to leave the mat- 
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ter over for the consideration of council 
at a meeting to be held that evening, but 
as the resolution had not already been con- 
sidered in committee in accordance with 
the rules of the council, 1t was not pos- 
sible for that body to deal with the matter 
at the time. The council, however, ac- 
ceeded to a motion giving power to the 
board of works to call a special meeting 
to consider the difficulty and to act as the 
exigencies of the case might require. A 
special meeting of the board was forthwith 
held and on a vote of 4.to 2 the board 
agreed to grant the petition of the Labour- 
ers’ Protective Union for two weeks in 
order that work then in process of con- 
struction might not be delayed in the in- 
terval. At a meeting of the Trades and 
Labour Council held on December 6, a 
resolution was carried endarsing the action 
of the Corporation Labourers’ Protective 
Union. On December 17, at a regular 
meeting of the City Council the matter was 
again considered. The resolution of the 
Trades and Labour Council endorsing the 
action taken by the Labourers’ Protective 
Union was referred to te Board of Works 
and the matter in this way temporarily 
shelved. it was thought that the question 
would not come up again until it came be- 
fore the new council to be elected in Janu- 
ary, but at a subsequent meeting of the 
board of works the following resolution was 
adopted: ‘ That the petition of the Labour- 
ers’ Protective Union had been carefully 
considered and had already been disposed 
of,’ and at a meeting cf council held on 
the same evening the report of the board 
of works, containing this resoiution, was 
presented to council and adopted. 


On December 31, a large number of 
miners in Pictou County, N.S., decided to 
strike for an increase of wages. As the 
strike did not take effect until. January 1, 
1901, no account is given of it in the pres- 
ent number of the Gazette. 


The following table is a compilation of 
the trade disputes in the Dominion of 
Canada which began or where in contin- 
uance during the month of December and 
which have been reported to the depart- 
ment :— 
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REPORTS OF DEPARTMENTS AND BUREAUS. 


HE following reports of departments 

and bureaus were received at the 

Department of Labour, Ottawa, during De- 
cember, 1900 :— 


Trade Unions in the United Kingdom. 


(Report by the chief labour correspondent of 
the Board of Trade on Trade Unions in the 
United Kingdom in 1899; Labour Department, 
Board of Trade, 43 Parliament St., London, 
S.W., price 1s. 64d.) 

This comprehensive report consists of 
316 pages dealing with the various phases 
of trade union development, illustrated by 
comparative statistics for the years 1892- 
1898. The number of univns on the list 
at the close of 1899 was 1,292, as compared 
with 1,218 at the close of 1892. The mem- 
bership of all the unions at the close of 
1899 was 1,802,518, as compared with 
1,503,232 at the close of 1892, an increase 
of 20 per cent in eight years. The increase 


in membership in 1899 was 153,287 or 9 


per cent, and is due to a general rise in 
the membership of every trade group of 
unions, with the single exception of the 
clothing trades, which showed a small de- 
erease. The unions which most largely 
inereased their membership were those of 
the mining and quarrying industries, which 
yielded an increase of 71,084 members, or 
20 per cent. Of the 1,292 unions existing 
at the end of 1899, 614, with 1,408,702 


members, were registered under the Trade 
Union Act, while 678, with a membership 
of 393,816, were not thus registered. 


With regard to the sex of members, the 
returns show that 139 unions included 
women, the number being 120,448, or 
nearly 7 per cent of the total membership 
of all unions, and 39 per cent of the mem- 
bership of the 189 unions which include 
female members. The bulk of this mem- 
bership is to be found in the textile trades, 
which include 109,076, or over 90 per cent 
of the total number of female trade union- 
ists. Of the latter number 96,946 are in 
the cotton industry. Twenty-eight socie- 
ties, with 8,285 members, are composed of 
women and girls exclusively. 


A statement of the financial position of 
100 of the principal unions with a member- 
ship of 1,117,465, shows the following con- 
dition in 1899:—Membership at the end of 
year, 1,117,465; income, £1,864,006; in- 
come per member, 33s. 44d.; expenditure, 
£1,279,506; expenditure per member, 22s. 
t02d.:i funds ‘at. the, ‘end, of, the) gyear, 
£3,282,922; funds per member, 58s. 9d. 


The average yearly expenditure on dis- 
pute benefit, friendly benefits and working 
expenses during 1899, and the average for 
the eight years, are shown in the following 
table :— 


























DIspuTE Pay. UNEMPLOYED AND OTHER WoRKING EXPENSES. 
BENEFITS. 
PERIOD. pes et eS 7 - 
Per cent of Per cent of | Per cent of 
Amount. Total Amount. Total Amount. | Total 
Expenditure’ Expenditure Expenditure 
| 
ROO beeps a ene a Ae ars 2 ee, LORS 9°4 835,259 65.3 323,519 | 25°3 
: | 
Average for § years.... .... 322,488 21°4 899,441 69% 281,901 a 18°8 

















The amount of contributions of the mem- 
bers of trade unions varies very greatly 
The highest average 
amount contributed in any of the 100 
societies during 1899 was £3 19s. 112d. per 
head, whilst the lowest was 6s. 14d. The 
average for all these unions for 1899 was 
£1 10s. 74d. per head, compared with £1 


13s. 22d. per head in 1898 and £1 8s. 82d. 
in 1892. . 


The total number of trade unions at the 
end of 1899 was 1,292, with a membership 
of 1,802,518. The trade distribution of 
these unions is shown in the following 
tables :— 
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An interesting table deals with the age 
of existing trade unions. This table shows 
that of 1,271 unions in existence at the end 
of 1899 whose ages were known, 76 per 
cent have been formed during the past 
thirty years, but these include only 59 per 
cent of the membership of all the unions. 
Of the 1,271 unions referred to above, 33 
were formed before 1825; 12 between 1825 
and 1829; 31 between 1830 and 1839: 45 
between 1840 and 1849; 70 between 1850 
and 1859; 114 between 1860 and 1869; 157 
between 1870 and 1879; 267 between 1880 
and 1889, and 542 between 1890 and 1899. 
Fifty-six per cent of the total membership 
(1,790,377) belonged to unions formed be- 
fore 1879. This calculation does not in- 
elude 21 unions with a total membership 
of 12,141, the date of the establishment of 
which is not known. 


With regard to the proportion of trade 
unionists to the industrial population, the 
report says (p. 25): 

‘The proportion of men in the classes 
from whom trade unionists are drawn, who 
actually belong to trade unions, is roughly 
one in five; or, omitting agriculture, in 


which branch of trade the proportion of 


trade unionists may almost be disregarded, 
one in four. In the case of women in fac- 
tories and workshops, the proportion was 
shown to be rather more than one in ten.’ 


Conditions in New Hampshire. 


(Third Biennal Report of the Bureau of Labour 
of the State of New Hampshire, U.S.) 

This report, published by the Bureau of 
Labour of New Hampshire, gives an inter- 
esting review of industrial conditions in 
the State during the years ended June 30, 





1899, and June 30, 1900, with a list of the 
leading business establishments. <A statis- 
tical table states that the capital invested 
in industries in the State amounted to 
$86,632,297 ; the value of production, 
$103,429,553; the number of wage-earners 
employed, 73,485, of which number, 49,483 
were males and 24,002 females; and the 
total wages paid, $26,144,340. The popula- 
tion of the State, as ascertained by the 
census of 1900, was 411,588, an increase 
over 1890 of 35,058, or 9:3 per cent. 


Commenting upon the comparative ab- 
sence of serious industrial disturbances 
during the year, the report says (p. 179): 


‘The disagreements betwen employers 
and employed have been very small in 
number, have been of brief duration, and 
have been eventually settled to the satis- 
faction of both the parties involved.. Such 
a showing is most creditable to a commun- 
ity, and it is 
such an agreeable condition of business 
affairs may continue to exist. For some 
time there has been a growing sentiment 
that such differences of opinion between 
employers and employees could be best 
treated and compromised by conference, 
rather than by coercion.’ 


Mines and Mining in Ontario. 


Report of the Bureau of Mines for Ontario, 1900 ; 
Department of Crown Lands, Toronto. 


This, the ninth report of the Ontario 
Bureau of Mines, covers 229 pages, and 
gives an interesting review of the mineral 
resources, mines and mining industries of 
the province of Ontario, together with a 
review of the surveys and the general de- 
velopment in mining matters during the 
year. 


JANUARY, 1901 | 


earnestly to be desired that 





eS 
. 


JANUARY, 1901 . 


FARM LABOUR IN ONTARIO. 


(Through the courtesy of the Ontario Depart- 
ment of Agriculture, the returns made by the 
several hundred correspondents throughout the 
province relative to the condition of agricultural 
labour have been placed at the disposal of the 
Labour Gazette, and from these returns the fol- 
lowing report has been prepared by Mr. Phillips 
Thompson, correspondent to the Gazette for 
Toronto and district.) 

~The demand for agricultural labour and 
the rate of wages paid to farm hands has 
an important bearing on the conditions of 
labour in the cities and towns. The ex- 
tension of railway communication and in- 
tercourse between urban and rural locali- 
ties has greatly increased the mobility of 
labour, and even a slight alteration of con- 
ditions in one section may considerably 
affect the supply of labour in other quar- 
ters. The replies of several hundred cor- 
respondents of the Ontario Bureau of In- 
dustries, resident in all parts of the pro- 
vinee, to questions respecting farm and 
domestic service enable some important 
conclusions to be made in regard to these 
matters. 


The Scarcity of Farm Labour. 


In the first place, the complaint that 
farm labour has been scarce during the 
past season is almost universal. In very 
few localities was it equal to the demand, 
and such correspondents as report an ade- 
quate supply usually qualify their state- 
ment by adding that the demand is small 
and decreasing, owing to the growing ten- 
dency to dispense with hired help and de- 
pend more on labour-saving machinery and 
the assistance of their own families. In 
response to the question as to whether 
wages were likely to rise or fall in the 1m- 
mediate future, the large majority of cor- 
resnondents who regarded any change as 
probable predicted an increase in the rate, 
though there were a considerable number 
who urged that a further rise was out of 


the question, as farmers, at the present. 


rates of farm produce, could not afford to 
pay more than last season’s wages. Some 
stated that if forced to the alternative, they 
would restrict cultivation to the quantity 
of land that could be tilled by themselves 
and families. ) 
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The interrogation as to the cause of the 
searcity elicited a great variety of answers. 
In previous years much stress was laid on 
the exodus of young men to Manitoba and 
the North-west as the leading factor in 
reducing the supply of farm labour. This 
season much less importance is attached to 
it, and though reference is made to a west- 
ward movement by some, it appears to be 
offset by the return of a number who had 
previously sought for work in that quarter. 
The new districts of Ontario seem also to 
have attracted young men to some extent, 
more especially in the northern section of 
the western peninsula. 


Causes of Limited Supply. 


The tendency of so many young people 
to prefer city life to farm work is the rea- 
son assigned by many answers; this cause 
has latterly been accentuated by the re- 
vival of industrial activity and the demand 
for factory employees at fairly good wages. 
But this season perhaps the most formid- 
able competitor with the farmer for the 
services of able-bodied men is the lumber 


industry. An increased number of the cor- 


respondents of the Bureau assign the com- 
paratively high wages which men can earn 
in the lumber camps as the main cause of 
the searcity of farm hands and the upward 
tendency in wages. 


One most influential cause of the chronic 
difficulty which farmers find in securing 
and retaining efficient help is touched upon 
by a few of the writers, who point out that 
as a rule, the farmers have no work to 
offer during the winter season. The farm 
hand who is nothing more than a farm 
hand has a period of four or five months’ 
idleness in the year; so that even if he 
receives good wages during the busy sea- 
son, his savings are likely to be expended 
in providing for himself during the win- 
ter. Many of those so situated naturally 
seek temporary employment such as is to 
be found in towns and cities, and it is not 
surprising, if once accustomed to urban life 
and habits, they prefer to remain where 
they have better opportunities of obtaining 
steady employment than on the farm. 


Scarcity of Domestic. Servants. 


As to domestic service in agricultural 
districts, the correspondents are practically 
unanimous in noting the extreme scarcity 
of girls who are willing to work in farm- 
houses, the reason given being almost in- 
variably the same—the many openings 
afforded for female labour in various 
capacities in cities and towns. Quite a 
number, however, suggest that kinder and 
more considerate treatment on the part of 
employers would do a great deal towards 
overcoming the reluctance which most 
country-bred girls now feel towards domes- 
tic service. With most of those, however, 
who deal with the question of what mea- 
sures can be taken to secure a better sup- 
ply of help either in the field or indoors, the 
favourite remedy is immigration—coupled, 
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with the proviso that 
‘right 


in many casse, 
the immigrants are to be of the 
class.’ 


The principal point brought out by these 


returns is the increasing fluidity—so to 


speak—of labour, and the mistake it is to. 
regard vocations as fixed, and the agricul- 
tural labourer as a class separated by some 
broad line of demarcation from the city 
worker, the lumberer or the railroader. As 
investigation shows, this is very far from 
being the case, and any plan for restoring 
the equilibrium which leaves out of the 
account the fact that a comparatively 
slight balance of advantages will readily 
cause men to leave one occupation for an- 
other, irrespective of locality or distance, 
will necessarily fail to accomplish its 
object. 





RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopses of cases affecting 
labour, are taken from the latest law reports 
and other legal records of the different provinces 
i of Canada :— 


ONTARIO CASES. 
Case of Illegal By-law of a Trade Union. 


P was a member of the Toronto Musi- 
cal Protective Association, and was also 
an active militiaman and, as such, was a 
member of the band of the 48th High- 


landers. 
The Musical Protective Association, by 


an amendment to its by-laws, forbade any 
of its members to play with musicians who 
were not members, and made any one who 
should do so liable to be fined. P played 
in uniform at 2 concert in which the band 
of the 48th Highlanders took part by per- 
mission of the officers of the regiment. All 
the other members of the band were not 
members of the Musical Protective Asso- 
ciation. P was therefore fined $2, and his 
name was afterwards struck off the mem- 
bership list of the association, because he 
had not paid the fine. P contended that 
the amendment under which he was fined 
was illegal, and he sued the association ac- 


cordingly. f 


It was decided by the court that as P, 
being a member of the militia attached to 
the band of his regiment, was obliged to 
play when the band was ordered to do so, 
no matter how many of its members did 
not belong to the Musical Protective Asso- 
ciation, the amendment under which he 
was fined for so playing was invalid, be- 
cause it was unreasonable. It was also 
decided that the amendment was invalid 
because it was in restraint of trade; and 
that it was contrary to the provisions of 
the Militia Act, which obliges regimental 
bandsmen to play whenever they are duly 
directed to do so. 


P was therefore awarded $20 damages 
for having been wrongfully dismissed from 
membership in the Musicai Protective As- 
sociation; and it was also declared that the 
by-law under which he was so expelled was 
void, that his expulsion was illegal, and 
that he should enjoy all the benefits of 
membership without any further inter- 
ference. (Parker v. The Toronto Musical 
Protective Association, judgment delivered 
at Toronto by Mr. Justice MacMahon, on 
December 18, Lae 
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Case of Fatal Accident Caused by Negli- 
gence of Railway Company. 


J. A. C. was learning the system used for 
checking freight cars. He was not paid 
anything by the railway company, thus 
being only a licensee. While on a track 
he was run over and killed by an engine 
and tender going backwards. 


The father of J. A. C. sued the company - 


on behalf of himself and his wife. The 
jury decided that the company had been 
guilty of negligence in allowing J. A. C., 
who was only a novice at the work, to go 
alone without an experienced car-checker, 
and awarded $3,000 damages. 


The railway company appealed on the 
ground that the deceased had himself been 
negligent, as he should have been standing 
in the place between the tracks; and also 
contended that in any case they were not 
liable, as the deceased was not employed 


by them, but was only a licensee, to whom — 


they had given permission to learn the 
business of car-checking. 

It was decided that the deceased was 
only a licensee, but that the company was 
nevertheless liable for negligence, and that 
they had been negligent. It was held, how- 
ever, that as the deceased was only 22 years 


of age at the time of his death and he was 


not earning anything, the damages given 
by the jury were excessive, and the amount 
was therefore reduced to $1,500. (Collier 
v. Michigan Central Railway Company; 
judgment given by the Court of Appeal on 
November 18, 1900.) 


Question as to who can Bring an Action 
Against Employer for Injuries 
Causing Death of His 

Employee. 

The various statutes respecting the liabil- 
ity of employers state by whom and for 
whose benefit the action may be brought. 
Generally it may be said that such actions 
can only be brought on behalf of those who 
received, or who had reasonable expecta- 
tion of receiving support from the deceased 
employee. In this case the employee was 


unmarried, but the action for damages was 
taken by his administrator for the benefit 


a 
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of his mother. On the very day that the 
issue was joined (i.e., when both parties to 
the suit had put in their pleadings and had 
agreed to have the case tried), the mother 
died. It was then contended by the em- 
ployer that the action must be dismissed— 
that the mother being dead, there was no 
need for damages for her support, and that 
the right of action ceased at her death. ft 
was decided, however, that in such a case 
the death of the mother might reduce the 


amount of damages to be awarded, but that 


her decease did not destroy the right of 
action, and that any damages which might 
be given would form part of her estate. 
(McHugh v. Grand Trunk Railway Com- 
pany; judgment of Mr. Justice Ferguson, 
at Toronto, November 6, 1900.) 


A Case of Child Labour as Affected by 
the Factories’ Act. 


A boy twelve years of age was employed 
in a factory to work at a circular saw, 
and had his hand injured by allowing the 
fingers to get into the slot beneath which 
the saw worked. He sued for damages, 
alleging negligence on the part of his em- 
ployers. At the trial the case was with- 
drawn from the jury, and a non-suit 
directed to be entered. An appeal was 
taken to the Divisional Court to have the 
non-suit set aside, and a new trial granted, 
on the following grounds:—(1.) That at 
common law the fact of employment of a 
person of tender years to work a dangerous 
machine (such as a circular saw) may in 
itself constitute negligence, and it should 
have been left to the jury to say whether 
or not, under the circumstances disclosed 
in evidence, the employment in this case 
constituted negligence on the part of the 
employers. (2.) That the employment of 
the boy constituted a breach of the Ontario 
Factories’ Act (R.S.O., Ch. 256), and was 
therefore negligence, which should have 
been submitted to the jury. (38.) That on 
the facts in evidence the question of con- 
tributory negligence—one of the defences 
to the action—on the part of the boy could 
not arise; or, if it did, it was a question 
for the jury. 
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The Divisional Court dismissed the ap- 
peal and affirmed the judgment of the trial 
judge. The appeal judgment in reviewing 
the evidence declares that it cannot be said 
that the machine:at which the boy was put 
to work was dangerous, or not sufliciently 
protected, or that, with ordinary care, there 
was any risk in doing the work assigned, or 
that the boy was not sufficiently informed 
as to the manner of doing the work. It 
seems to have been a _ simple operation, 
easily done by any handy youth, such as 
the boy appeared to be. Nor could it be 
found on the evidence that the injury arose 
from the immature age of the boy, render- 
ing the work too exacting or exhausting for 
him. He appears to have undertaken the 
work understanding what he had to do, and 
being apt enough to do it with ordinary 
care. He had competent knowledge of the 
danger to be avoided, and could not have 
been hurt had he not allowed his fingers 
to get into the slot beneath which the saws 
worked—a place intended for the strips of 
board, and into which he had no eall to put 
his hand. The injury appears to have been 
the result either of carelessness or accident, 
for which an adult could not sue. Then 
how is the situation different because of 
the boy’s infancy, or because of his being 
under the lawful age of employment ? 
There was no evidence that the age was 
asked by, or known to, the employers. No 
doubt the boy was under fourteen, and 
should not have been employed in the fac- 
tory. The Factories’ Act (R.S.O., 1897, 
Ch. 256, sec. 2, sub-section 5, and sec. 5) 
says that no child shall be employed in the 
factory except at certain kinds of work 
(under which the work in question in this 
ease does not fall), and ‘child’ is defined 
as a person under fourteen. But though 
this subjects the employer to a penalty, it 
does not give rise to a civil action for 
damages, unless there is evidence to con- 
nect this violation of the Act with the 
accident. The work assigned may be too 
dangerous for a child, or too exhausting in 
its demands, so that what an older person 
might do would overtask the child and so 
contribute to the injury. But no case was 
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made here coupling the accident with any 
such illegal employment. Then again, in 
the absence of evidence tending to show 
that the child injured was not competent 
to understand the ‘situation—the work to 
be done, the manner of doing it, and the 
attending risk—and to appreciate the need 
for due caution according to the circum- 
stances, the court may infer capacity in 
the case of a youth of twelve or thirteen 
who shows intelligence in his manners and 
his answers. The evidence of the boy him- 
self in this case established all that was 
need to show that he was entitled to no 
greater consideration than an adult suing 
for a personal injury. (1889, Ontario Re- 
ports, vol. 31, page 10.) 


QUEBEC CASES. 
A Case of Contributory Negligence. 


The following case shows very clearly 
that a workman who,:knowing that he is 
running some risk, either on account of the 
nature of the work he is engaged in, the 
manner of doing it, or the machinery or 
implements employed, should at once com- 
plain of the danger to some one in charge 
over him. If he fails to do so, and is sub- 
sequently injured, he will probably be 
awarded either a very small amount of 
damages or none at all. The fact that he 


is afraid of losing his position if he makes 


any complaint will not excuse him for not 
doing so. 


D, a stonemason, was employed with a 
number of other men in cutting stone. The 
foreman placed the stones in position for 
the men to work at them. He knew that 
the stones were of such a kind that chips 
were more likely to fly than is the case 
with ordinary stone, but nevertheless he 
placed them too close to each other. D and 
his fellow-workmen knew that there was 
danger when the stones were so near each 
other, but, though they spoke of the matter 
amongst themselves, they made no com-_ 
plaint to the foreman. At the trial they 
swore that they were afraid to do so, lest 
they should be discharged. | 





JANUARY, 1901 


es Se  hClUC CU 2. se 





In the course of the work a chip of 


stone or a piece of steel from the imple- 


ment of a fellow-workmen struck D’s eye- 
lid and penetrated into the left eye, des- 
troyed its sight. He sued his employers 
for $10,000 damages. It was proved that 
the accident occurred because the stones 
were placed too closely together ; but the 
judge held that there was grave contribu- 
tory negligence on the part of D, since he 
had not complained of a danger which he 
knew existed, and that therefore, although 
he was severely injured, he had to blame 
himself to a large extent. D was awarded 
$250 damages. 


Dussault v. Montreal Cotton Company. 
Judgment given by Mr. Justice Curran in 
the Sunerior Court, December 21, 1900. 


Case of Accident Caused by Dynamite 
Explosion. 


The following case is an illustration of 


‘the rule that those who use dangerous 


materials are bound to exercise the greatest 
care, and that if they fail to do so, and an 
accident. occurs, they will be lable for the 
damage caused. 


R was employed by a mining company 
as the driver of a compressor engine used 
in working drills in a mine. The engine 
was in a wooden building, and mext to and 
connected with that building was another 
of the same kind. In this latter building 
dualine (a kind of dynamite), which was 
largely used by the company, was thawed 
out, after being brought from the isolated 
magazine where it was kept. The dualine 
was in wooden boxes, about four of which 
were used every day. It was therefore the 
custom to bring two boxes in the morning 
and two at noon, and to place the contents 
in a zinc box specially made for holding the 
dualine, and which would just hold the con- 
tents of two of the wooden boxes. But on 
the day of the explosion, which took place 


about noon, not only was the zine box 
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nearly full, but. there were also in the build- 
ing two unopened wooden boxes of dualine. 


The exact cause of the explosion, which 
led to the death of R, who was in the next 
building, was never proved. But when R’s 
widow sued the company on behalf of her- 
self and her children, it was decided that 
the mere fact that there was an unnecessary 
and unreasonable quantity of such a dan- 
gerous explosive close to men engaged in 
work was negligence for which the com- 
pany was liable. The Court awarded 
$2,000 damages, and this judgment was 
affirmed by two higher courts to which the 
company appealed. 


This case also brings out clearly one very 
important difference which exists between 
the law of Employers’ Liability in Quebec 
and that which is in force in the other pro- 
vinees. The English rule was that if an 
employee was injured by the negligence of 
a fellow employee, the employer was not 
responsible. The employee was supposed 
to have undertaken this risk when he was: 
engaged. This rule has now been greatly 
changed by statutes, but it still applies 
where the workman injured and he whose 
negligence caused the accident are of the 
same rank, and the former was not under 
or bound to obey the latter. 


But in the province of Quebec no such 
rule ever existed, and it is therefore no 
excuse for an employer to plead that his 
employee was injured through the fault of 
a fellow employee. In this particular case, 
where the exact cause of the accident was 
not shown, it might be claimed, with some 
probability, that it had been brought about 
by some careless act of one of the other 
employees. It was, indeed, attempted to 
set up this defence, but the Court decided 
that even if such were the fact it would 
not exonerate the company, since ‘ the doc- 
trine of common employment’ (as it is 
called) did not apply in Quebec. (The 
Asbestos and Asbestic Company v. Adeline 
Durand, Supreme Court Reports, volume 
30, page 285.) 
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Action Improperly Brought by Injured 
Employee. 


D was employed as a storeman. The 
building in which he was working col- 
lapsed, and D, who was on the fourth 
story at the time, was carried down with 
the debris, and was severely injured. He 
sued his employer (who was only the 
lessee of the building) for $8,000 damages, 
claiming that he had known of the defec- 
tive construction of the building, and that 
he had overloaded it. The employer denied 
both these statements, but it was admitted 
that the building had fallen down because 
of some defects in its construction. 


The Court decided that the employer 
had not overloaded the building. The law 
of the province of Quebec provides spe- 
cially that the owner of a building is 
responsible for all damages caused by its 
ruin, whether the accident has happened 
from want of repairs or from some defect 
in its construction. It was therefore held 
that if any one was liable for damages it 
was the owner of the building, and that 
therefore the employee should have sued 
him and not his employer. The action was 
therefore dismissed with costs. (Dulude 
v. Benoit; judgment given by Mr. Justice 
Curran, in the Superior Court, at Mont- 
real, December 27, 1900.) 
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Case of Action Commenced Too Late. 


R, who was employed as a stevedore, was 
injured on September 29, 1898, by some 
sacks of sugar falling on him. He sued 
his employer for $1,999 damages, claiming 
that the accident was caused by his negli- 
gence. The Court, on March 16, 1899, 
awarded R $300 for the damages he had 
sustained up to that time, and reserved his 
right to bring another action against his 
employer for any further damages which 
he might suffer as a result of the accident. 


On October 12, 1899, R commenced an- 
other suit against his employer, asking for 
$4,700 additional damages. As a rule, 
such actions must be commenced within 
one year from the date of the accident. 
But it was contended that in this case the 
judgment reserving R’s right to bring a 
second action had interrupted the running 
of the year, and that it should be counted 
only from the date of that judgment. 


The Court, however, decided that the 
first judgment did not affect the running 
of the year, and that as R had not com- 
menced his action within twelve months 
from September 29, 1898 (the date of the 
accident), it should be dismissed, as having 
been begun too late. (Ferns v. Racicot; 
judgment of the Court of Queen’s Bench, 
Appeal side, December 27, 1900.) 
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The LABOUR GAZETTE wishes to 
draw the attention of its readers to the 
fact that, while every care will be taken 
to have information as complete and 
impartial as possible, it does not in its 
accounts of proceedings, abstracts of re- 
ports, legal decisions, quotations or other 
records of matters of concern to labour, 
- necessarily endorse any of the views or 
opinions which may be expressed therein. 


DEPARTMENT OF LABOUR, 
February 15, 1901. 


An important feature of the industrial 
movement during the past month has been 
the extent to which arbitration and. concili- 
ation have been brought prominently for- 
ward in connection with the settlement of 
present industrial difficulties, and estab- 
lished as a means of preventing like re- 
currences in the future. The Archbishop 
of Quebec, during the early part of the 
month, gave his award in the matter of the 
recent lock-out in the boot and shoe indus- 
tries of Quebec, Que. The most important 
feature of this award is the provision it 
makes for the establishment of boards of 
conciliation and a court of arbitration for 
the settlement of all differences which may 
arise between employers and employees in 
the boot and shoe industry of that city. 


In the province of Ontario an important 
agreement was drawn up between the Em- 


ploying Printers’ Association and the 
Allied Printing Trades of Toronto, where- 
by a scale of wages has been fixed which is 
to remain in force until June 1, 1904. This 
agreement was arrived at through the joint 
action of representatives of the employers 
and representatives of the various unions 
concerned. Not only were existing differ- 
ences adjusted in virtue of this agreement, 
but a modus operandi has been afforded 
which will prevent in that city the likeli- 
hood of future differences on the questions 
of wages and hours arising in these trades 
for a few years to come. A strike of the 
machinists in a local manufacturing estab- 
lishment in Dundas, Ont., which had been 
in progress since October 8 last, was sum- 
marily ended through the friendly inter- 
vention of the Department of Labour 
under the Conciliation Act. 


In the province of Nova Scotia, while 
strikes occurred in some of the coal mines, 
the demands of operatives in others were 
conceded, without recourse being had to 
this extreme measure, in virtue either of 
existing agreements between mine-owners 
and the operatives, or as a result of joint 
conferences between representatives of both 
parties. A threatened strike of some 200 
machinists was averted by an agreement to 
refer the matter to arbitration arrived at 
after a conference between employers and 
employees. 


Regard being had to the large interests 
concerned in all of these cases, the practi- 
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cal adoption of the principle of voluntary 
conciliation and arbitration to such an 
extent may be taken as marking a decided 
advance in the cause of industrial peace 
throughout all parts of the Dominion. The 
Labour Gazette has, for this reason, given 
special attention in its present issue to 
each of these matters, and in its columns 
elsewhere will be found a copy of the award 
given by the Archbishop of Quebec; the 
mature and terms of the agreement in the 
printing trades, Toronto; an account of 
the settlement of the Dundas machinists’ 
strike under the Conciliation Act; and, in 
the article on trade disputes of the month, 
a review of the agreement arrived at be- 
tween the mine-owners and their employees 
in Nova Scotia. 


Continuing the series of special articles 
on the industries of Canada, the Gazette 
publishes an account of the copper and 
nickel industries. The extent of the pro- 
duction and the distribution of the ore 
deposits are described in general for the 
Dominion, and in detail for each of the 
provinces where these industries are carried 
on. Special attention has been given to 
the economic conditions, rates of wages, 
&c., of men engaged in mines, and a series 
of bulletins have been prepared indicative 
of the present demand for labour and 
opportunities of employment in these in- 
dustries The information in regard to 
these points has been supplied to the De- 
partment of Labour by the proprietors of 
mines and smelters, and the Gazette is 
pleased to acknowledge that almost with- 
out exception the different mining com- 
panies have acceded to the request of the 
department to furnish reliable informa- 
tion in regard to the conditions obtaining 
in the respective districts. 


The second of the series of statistical 
tables relating to the rates of wages, hours 
of employment and other industrial con- 
ditions prevailing in the various trades, 
has to do with the cigarmaking trade. The 
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tables have been compiled by the Depart- 
ment from returns made by the proprietors 
of cigar factories and shops, the secretaries 
of the different local unions in Canada of 
the Cigarmakers’ International Union, 
and from reports prepared by the special 
correspondents of the Gazette. The num- 
ber of sources from which information has 
been obtained is very large, and the infor- 
mation presented in tabular form conveys 
to. the reader a good indication of the 
conditions obtaining in this trade in all 
parts of the Dominion. 


The subject of labour legislation, already 
treated in previous numbers of the Gazette 
in regard to factories, shops and stores, is 
continued in the present number in an 
article on the legislation in Canada for the 
protection of employees in mines. This 
article reviews the general scope of the 
different Mines’ Regulations Acts of the 
several provinces, and sets forth the par- © 
ticulars in reference to limitation of em- 
ployment, %.e., who may, or may not, be 
employed in all or any particular mines, 
restrictions as to the hours of employment, 
regulations governing the payment of 
wages, keeping of registers, posting of 
notices, &e., &c. Mining legislation being 
a matter which has received considerable 
atention in most of the provinces, a sec- 
ond article, supplementing the information 
contained in the present, will appear in 
the March number of the Gazette. 


Supplementary to the article on immi- 
gration into ‘Canada contained in its last 
issue, the Gazette of this month publishes 
another article on the same subject, with 
special reference to the opportunities 
offered intending settlers in the Canadian 
West. The terms and conditions on which 
holdings of Dominion lands may be secured 
in Manitoba and the North-west Terri- 
tories are outlined, and a descriptive table 
has been prepared which sets forth the ex- 
perience of a large number of settlers who 
have taken up holdings within recent years. 
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REPORTS FROM LOCAL CORRESPONDENTS. 


URING the month of January three 
additions were made to the list of 
local correspondents of the Labour Gazette. 
Mr. Rodolphe Laferriere, of Hull, Que., 
was appointed correspondent for the city of 
Hull and district; Mr. John R. Snell, of 
Chatham, Ont., correspondent for the city 
of Chatham and district, and Mr. James 
McNiven, of Victoria, B.C., correspondent 
for the city of Victoria and district. 


General Summary. 


The reports of the local correspondents 


disclose a healthy state of industry and ° 


trade in all parts of the Dominion and 
give decided indications of the likelihood 
of substantial activity during the coming 
months. In practically all of the skilled 
trades, with the exception of those affected 
by the winter season, the reports show that 
the numbers employed are large and the 
wages received good. Even in the case of 
some of the trades usually affected by the 
severe weather, it would seem that opera- 
tions are being carried on in spite of the 
inclement season. This is true, for exam- 
ple, in the building trades in Ottawa, Hull, 
Sydney and several other industrial cen- 
tres. The traffic on the railways has been 
very considerable throughout the month, 
while factories in all parts are, with few 
exceptions, working full handed, and sev- 
eral appear to be working overtime. Snow 
shovelling and the hauling and storing of 
ice have given employment to large num- 
bers of unskilled workmen. Numbers have 
also been employed in the work of rock 
excavation, while there are indications that 
from the many employed in the woods the 
cut of lumber may be larger than that of 
previous years. 


In a few localities exceptional disasters 
have thrown a number of people tempor- 
arily out of employment. The large fire in 
Montreal, the destruction of a lithographic 
and printing establishment in Hamilton, 
the burning of the Canada Cotton Mills at 
Lambton Mills, Ont., have all affected a 
large number of employees. In St. John, 


- conceded by employers. 


N.B., the closing down of a large local cot- 
ton mill has affected many families in that 
city, but saving where a loss of employ- 
ment has followed upon these, and one or 
two other like unforeseen events, the num- 
bers of unemployed have remained very 
small in all parts of the Dominion. It 
should be mentioned, however, that many 
workmen have been affected by la grippe, 
and the reports would indicate that in some 
cities difficulty has been experienced in 
carrying on business for want of sufficient 


hands. 


An important feature of the month has 
been the comparatively few trade disputes 
of importance. This is more noteworthy in 
virtue of the fact that several important 
increases in the rates of wages have been 
The practical ap- 
plication of the principle of conciliation 
and arbitration, referred to in the editorial 
notice of this issue, is deserving of special 
mention in this connection. 


Several new unions have been formed 
during the month, and a large number of 
existing unions have been revising their 
scales of wages and have submitted for the 
consideration of their employers demands 
for higher rates. 


Special Reports. 
HALIFAX, N.S., AND DISTRICT. 


Mr. James H. Phair, Correspondent, re- 
ports as follows :— 


The condition of the labour market in 
this district during the past month has been 
only fair, the protracted stormy weather 
interfering considerably with outside work. 
The boom continues at Sydney, where 
skilled mechanics are steadily in demand. 

Some time ago the machinists at the 
Glace Bay coal mines of the Dominion Coal 
Company made a demand for an increase 
of 50 cents per day, which was refused by 
the company. A meeting of the men was 
held, and it was decided to strike on the 
23rd inst. A meeting of the Provincial 
Workingmen’s Association was held on the 
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evening of the 22nd, and it was decided to 
give the company fifteen days’ further 
time. At a conference between the men 
and the company, held on the 23rd, it was 
decided to refer the matter to arbitration, 
so the strike is off. There are 200 machin- 
ists in the Glace Bay mines. Up to the end 
of the month the arbitration award had not 
been made. 


At the last meeting of the Trades 
and Labour Council a committee was 
appointed to confer with the local gov- 
ernment in regard to the passing of 
a factory law similar to the one in Ontario, 
also to confer in reference to free text 
books being supplied to children in the 
schools. The committee were cordially re- 
ceived by the members of the government, 
and are inclined to believe that the inter- 
view may result in factory legislation being 
enacted along the lines laid down by the 
delegates from the council, and in the ap- 
pointment of a factory inspector. As to 
the supplying of text books, the delegates 
were given to understand that the govern- 
ment could not give very much encourage- 
ment to the proposition at the present time, 
owing to the very large expense which it 
would involve, and the fact the educational 
grant at present is considered about as 
large as can well be afforded. 


Among the Building Trades work was 
largely interfered with by the elements. 
Were it not for the fact that large numbers 
of bricklayers, carpenters, &c., had gone to 
Sydney, times would be considered rather 
dull. About half the members of the brick- 
layers and masons unions remaining in this 
city have employment when weather per- 
mits. Carpenters, however, are faring 
better. 


Work with Coopers has been only fair. 


Truckmen report work fair, but not as 
good as on the preceding month. 


Steamship Labourers have done fairly 
well, though with other wharf labourers it 
has been. dull. 


Metal Workers report lots of work. 
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Printing continues fair. The McAlpine 
Printing and Publishing Co.’s* new build- 
ing is nearing completion. It is stated that 
they contemplate putting in machines for 
their book-work. The new Herald and 
Mail building is expected to be completed 
by May 1. The Chronicle-Echo building is 
also being remodelled since the fire, and it 
is stated considerable improvements will be 
made. 


Business among Painters is dull, very 
little jobbing going on. 


The Shoe Factory here is running again. 


Another very large coal company has 
been formed in Sydney, ©.B. Senator Mac- 
keen, Vice-president of the Dominion Coal 
Company and Director of the Royal Bank 
of Canada, has effected, as the representa- 
tive of wealthy capitalists, the consolida- _ 
tion of the coal interests in the county of 
Cape Breton, known as the Moseley, Mc- 
Vey, White, Hickey and Keefe interests. 
These areas join those of the Dominion 
Coal Company and cover an extent of over 
ten miles, and a large and expensive plant 
has been secured for experimental work. 


ST. JOHN, N.B., AND DISTRICT. 


Mr. W. H. Coates, Correspondent, re- 
ports as follows:— 


Business in labour circles during Janu- 
ary has been very good, the inclement 
weather being taken into consideration. 
Building operations have been almost en- 
tirely suspended, and work about the 
wharfs is not so plentiful as was antici- 
pated it would be. After January 1, busi- 
ness is generally dull, but on the appear- 
ance of spring greater activity prevails. 


Broom Makers report business good, 
having had to work several weeks overtime 
to supply the demand. 


Brush Makers state that work is brisk, 
and that it will continue so until spring. 





*In the January issue of the Gazette this 
company was said to be capitalized at $10,000. 
This amount should have been $100,000. 


oa ee eee eee ee 


: early closing of the retail stores. 





FEBRUARY, 1901 


Bookbinders are all steadily employed, 
but business is not very active. 


Carpenters—Work is dull, as the wea- 
ther has been so severe that it was impos- 
sible to carry on business out of doors. 


Cotton Mills—Both of the Parks Cotton 
Mills of St. John closed down a few weeks 
ago for want of capital to carry on the 
business. This action has thrown hundreds 
of employees out of work, many of whom 
were mere children, small boys and girls. 
The closing of the mills will, nevertheless, 
be a severe loss to a number of families. 
It is not yet known whether or not busi- 
ness will be resumed. 


Masons and Plasterers report business 
dull, very few men being employed. 


Moulders say that business in their line 
is good, with prospects of a continuance. 


Printers.—Business in this line has been 
exceedingly brisk, but a slight falling-off 
is now perceptible. 


Ship Labourers—Work in this line is 
only fair, as employment of men is very 
uncertain. 


Teamsters report business good. A large 
number of teams were employed on the 
streets removing snow after the recent 
heavy snowstorm. Many are now engaged 
in hauling ice from the adjacent lakes. 


Wood Working Factories are running 
steadily, giving employment to a number 
of men and boys. 


Lumbering is being carried on extensive- 
ly throughout the province, and it is now 
thought the output will be much larger 
than in any previous year. 


The Grand Council of the National 
Association of Marine Engineers opened 
its annual session in St. John on January 
25, and the delegates were given a compli- 
mentary dinner by St. John Council on 
the previous evening. 


The Shoe Olerks have formed an asso- 
ciation, and elected officers on January 23. 
The object of the association is to secure 
The 
2 


THE LABOUR GAZETTE 


263 


principal stores have already acceded to 
the request of the clerks, and now close at 
7 p.m., with the exception of Saturday. 


The Lumber Surveyors of this city or- 
ganized a society and elected officers on 
the 22nd. 


J. A. Gregory has started a new industry, 
and shipped to Liverpool, England, the 
first instalment of an order of from 150,000 
to 200,000 pieces of small round birch, te 
be used in making backs for brushes, 


McGibbon Bros., of Auburn, Maine, pur- 
pose to start a shoe factory at St. Stephen, 
N.B., providing that $10,000 in stock is 
subscribed. It is said that 125 skilled - 
workmen will be employed. Authority was 
granted the town a few years ago by Act of 
Legislature to issue bonds to the amount 
of $8,000, which was to be given as a bonus 
to any company erecting a shoe factory. 
McGibbon Bros. are willing to accept this 
bonus with the above provision, and at a 
meeting of the Board of Trade, on Janu- 
ary 23, $6,000 was subscribed. It is be- 
lieved that the balance can be easily raised 
when the company is organized and satis- 
factory machinery received. 


QUEBEC, QUE., AND DISTRICT. 


Mr. P. J. Jobin, Correspondent, reports 
as follows :— 


The principal event of the month in 
labour circles was the award of His Grace 
Archbishop Bégin in reference to the recent 
difficulties in the shoe trade in this city. 
The award has met with general approval 
from both sides. The trade itself is brisk, 
several shops working overtime, and all. of 
them full-handed. 


A small dispute occurred in two of the 
shops shortly after the award of His Grace, 
but the matter was one merely of disagree- 
ment as to prices to be paid lasters working 
on a machine which has been newly intro- 
duced. Only a few of the lasters in each 
of these establishments were concerned, and 
their action cannot be construed as in any 
way constituting a strike, or as a reflection 
upon the award made by His Grace the 
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Archbishop. The new lasting machines, 
which were introduced, were something of 
a novelty to those concerned in their oper- 
ation, and some of the lasters feared that 
their wages might suffer in consequence of 
the new methods to be adopted. Attempts 
have been made to readjust the scale satis- 
factorily to both parties, but it may require 
a little time, at least long enough for the 
new machines to demonstrate their capa- 
city, before regular prices to be paid for 
work done upon them will be adjusted. At 
present, however, all the hands are continu- 
ing at work. The matter is of considerable 
importance to a large number, as several 
factories have installed the new machines, 
and the adoption of a fixed scale by any 
one of the establishments might be looked 
upon as a precedent by others. 


In the Building Trades there is very lit- 
tle outside work owing to the severity of 
the weather. Still there is a little, the 
weather notwithstanding. 

Machine Shops are running full-handed, 
and machinists are in good demand. Re- 
pairs and refitting in connection with the 
steamers and tug boats laying up at this 
port for the winter are the main cause of 
this activity. Jron and boiler workers are 
also busily engaged for the same reason. 
One of the local firms has secured a large 
contract to build an iron barge. 


Snow shovelling and ice harvesting have 
given continuous employment to a large 
number throughout the month. The prices 
paid for this class of work range about 10ce. 
per hour. 


On the 8th instant the Central Trades 
and Labour Council of this city held its 
annual meeting for the election of officers. 
The president, Mr. A. Marois, presented a 
lengthy and interesting report, in which he 
outlined the work of the council during 
the past year and its attitude towards the 
more important industrial happenings in 
this province. In the course of the year, 
six new societies became affiliated with the 
Central Trades and Labour Council. Mr. 
Marois was re-elected president for the 
coming year, and Mr. J. C. Scott, recording 
secretary. 
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Mr. Hdward Inttle, Correspondent, re- 
ports as follows :— 


Ten new houses are under construction 
at Shawenegan Falls. The Pulp Company 
are asking for several for their employees. 
They expect to have over 1,000 at work ere 
long. 


Some thirty Stonecutters are at present 
employed in Quebec getting stone ready 
for the new cartridge factory and rolling 
mills about to be erected. 


Quebec T'ypographical Union, No. 302, 
has amended its schedule of wages, and the 
new scale came into effect on the 21st inst. 
The following rates have been agreed upon 
between the different publishers and the 
Union :— 

Hand Composition. 


$9 per week of 54 hours. Overtime, 25 cts. per 
hour. Night work, $11.25 per week of 50 hours. 

Piece hands.—32 cts. per 1,000 ems for night 
work ; 27 cts. per 1,000 ems for day work. 

Job foremen.—$12 per week ; overtime 30 cts. 
per hour. 

Foremen Evening Newspapers.—$11 per week; 
overtime, 30 cts. per hour. 

Foremen Morning Newspapers.—$13 per week; 
overtime, 30 cts. per hour. 

Foremen Press Room.—$11 per week; 
time, 30 cts. per hour. 

Fifty cents per hour to be paid to day hands 
for Sunday work, and no piece work to be al- 
lowed ; this not to apply to morning newspap- 
ers. 


over- 


Machine Composition. 


Time scale on Merganthaler and Monoline 
machines : 


.-.. $14 00 per week, 45 hrs. 
12 00 per week, 48 hrs. 
Learners to be paid as follows :— 


Morning ........ $11 25 per week, 45 hrs. 
Evening 19 00 per week, 48 hrs. 


Apprenticeship to consist of eight weeks. 


Morning .... 
MiVien ier. sere 


eevee eee 


These figures indicate the changes in the 
scale of wages, other rates remain as before. 


A gang of 35 to 40 men are working at 
the Quebec side of the new bridge. They 
are paid 124 cents per hour, but they have 
had considerable broken time through snow 
storms and cold. Another gang were sent 
out by the contractor, on Monday 28th inst., 
to Riviére-a-Pierre to get stone from the 
quarry. Some of the men going there will 
rece ve their board as well as the above rate. 


The Quebee City Corporation has given 
notice that it will apply to the legislature 
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of the province, at the forthcoming session 
to ask the authorization to borrow a sum of 
money not exceeding one hundred thousand 
dollars, to repair and improve the city 
water-works, and other purposes. The cor- 
poration is also calling for tenders for the 
construction of a proposed iron bridge over 
St. John St., near D’Auteuil St., some 60 
odd feet in length. This bridge is a part 
of the improvements proposed by ex-Gover- 
nor General, Lord Dufferin. 


ST. HYACINTHE, QUEBEC, AND 
DISTRICT. 


Mr. Napoléon Samson, Correspondent, 
reports as follows :— 


There has been very little change in the 
condition of the labour market in this 
town and district since last report. 


The Tanners’ Union has become affiliated 
with the American Federation of labour. 
This trade is very prosperous. ‘The rates 
of wages are not high, however, they 
average from $4 to $8 per week. The union 
w ll seek to obtain a1 ixcrease in th spring. 


The Carpenters and Joiners, Union No. 
108, have been kept very busy during this 
month, considering that this is the winter 
season. This union, at its last meeting, 
named delegates to negotiate an agreement 
with the employers for an increase in 
wages. At the present time carpenters and 
joiners are paid from $1.25 to $1.40 per 
day. 


The Canadian Woollen Mulls are very 
busy. 


'The Boot and Shoe Manufactories have 
done a very good business during the pre- 
sent month. 


The Three United Shoemakers Umons 
were visited during the month by the 
Organizer of the American Federation of 
Labour with the intention of bringing 
about an affiliation of the unions with the 
Boot and Shoe Workers International 
Union. 

23 
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MONTREAL, QUE., AND DISTRICT. 


Mr. J. 8. Fitepatriek, Correspondent, re- 
ports as follows :— 


The condition of the labour market in 
this city has improved considerably since 
last report. 


The present year promises to be one of 
great activity in the Building Trades ; 
plans have already been prepared for sev- 
eral very large buildings, and building 
operations will commence as soon as the 
weather permits. The rebuilding of the 


portion of the city destroyed by fire on the 


29nd inst. will create a great demand for 
labour. It is estimated that over $3,000,000 
will be expended in building construction 
during the year. 


The Granite Cutters’ Union reports 
trade very brisk, all members employed, 
and a great demand for men, at good wages. 


Marble Workers are very busy, but the 
wages are low. They intend to make a de- 
mand for an increase in May. 


The Plumbers and Steamfitters are mak- 
ing a move to secure legislation on lines 
similar to that already enacted on behalf 
of the barbers. They want a by-law re- 
quiring would-be plumbers to pass an ex- 
amination before a board of practical 
plumbers appointed for that purpose, before 
being allowed to prosecute their employ- 
ment in the city. 


Typographical Unions 145 and 174 have 
made a demand for an increase of wages 
for their members. Although notices of 
this intention were only sent to the various 
proprietors during the month, the commit- 
tee reports the results already as very grati- 
fying. Some of the largest employers have 
signified their willingness to grant the in- 
crease. 


The Blacksmiths’ Union reports all mem- 
bers employed at good wages, and a con- 
tinued demand for blacksmiths and helpers. 
The shop committee reported at a meeting 
on January 17, that two large firms have 
agreed to employ only union blacksmiths in 
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future, and when in need of any will ap- 
ply to the union for same. 


Operatives in the Clothing Trade have 
had a very busy season, and the prospects 
are that it will continue so. 


Shirt and Collar Workers are very busy 
at the present time, and working a great 
deal of overtime, with a steady demand for 
labour. 


A great number of Furriers have been 
thrown out of employment through the fire. 
No less than eleven wholesale manufac- 
turers of furs had their buildings com- 
pletely destroyed. 


The Wall Paper Machine Printers and 
Colour Mixers’ Trade is brisk, and wages 
are good. Machine printers receive from 
$18 to $22 per week, and colour mixers 
from $20 to $25 per week of fifty-five hours. 


The Tobacco Workers report plenty of 
work, but wages very low. The Dominion 
Tobacco Company is the only firm that has 
the union label. 
hands. 


The English and French-speaking Plas- 
terers have united, and have decided to 
affiliate with the American Federation of 
Labour. 


The Garment Workers’ Union reports 
that two of its members lost their lives in 
the fire on January 23. They were work- 
ing overtime for one of the firms whose 
premises were destroyed. 


The Iron Moulders are having a very 
dull season. Over sixty members have been 
idle for the last three months, and there 
are no prospects of when they will get 
work. 

Core-makers report trade very slack. 


Pattern Makers report trade fair, but 
wages low. 

Boiler Makers report all members em- 
ployed. 


Boot and Shoe Workers have decided to 
affiliate with the A. F. of L. 


The Coopers report trade fair. 
Brass Workers report trade very dull. 
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Mr. Victor Dubrewil, Correspondent, re- 
ports as follows :— 


Ordinarily at this season of the year 
the day labourers are actively engaged in 
cleaning the streets of snow, but up to the 
present time the snowfall has been very 
slight, and the majority of them were 
pleased that the Montreal Water and 
Power Company decided to lay its water 
mains in the streets, thus giving work to 
400 day labourers at 124 cents per hour. 
The others found employment carting and 
storing ice. A small number are without 
work. It is certain that in a few days a 
large number of day labourers will find 
work either in the demolition or in the re- 
building of the immense warehouses and 
establishments of ail kinds destroyed in 
the last fire, which swept away some of 
the most important buildings in Montreal. 


There is great activity in the cotton, 
silk, clothing, boot and shoe, wall paper, 
paints, oils and varnish factories. 


The Printers, Custom Tatlors, Railway 
Employees and Street Car Hmployees are 
doing well; there is an abundance of work 
and wages are good. 


The workers in iron, such as Black- 
smiths, Founders, Rolling Mill Employees 
and Machinists, report much progress in 
these trades. 


There is no change among the Painters, 
the Carpenters, Joiners and others. In 
general, the Building Trades are slack. 


The month on the whole has been marked 
by amicable relations, in the different 
trades, between employers and employed. 


HULL, QUE., AND DISTRICT. ' 


Mr. Rodolphe Laferriére, Correspondent, 
reports as follows :— 


At the present time the working popula- 
tion of Hull is perhaps larger than ever 
before. The assessment roll made after 
the fire, in May last, gives Hull a popula- 
tion of 11,800, whilst the annual census 
made by the priests in November showed 
a Catholic population of 12,500; this 
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means a total population in Hull of about 
14,500 persons. 


The labour market in this city is in a 
very healthy state at the present time, 
there being an abundance of work and a 
general prevalence of good wages. Com- 
mon labourers, however, are plentiful, and 
the demand for them is small. They are 
mostly mill hands who remain late in the 
fall to close up the mills in order to be 
sure of ia job in the spring. All tradesmen 
are still busy. This condition prevails 
generally throughout the district, except in 
the mines. The closing down of the mica 
mines has affected about 50 men. Not- 
withstanding this, however, there are fewer 
idle persons than in previous winters. The 
pressure of labour in the cities has caused 
a scarcity of hands for shanty work, and 
this has secured exceptionally good wages 
to bushmen for the winter. 


Speaking industrially, Hull may be said 
to be starting anew at the present time 
after the great conflagration of last spring. 


The new factories of the HE. B. Eddy 
Company have been running steadily for 
near two months and additional factories 
are still in process of erection. The firm 
employs at present over 1,000 hands, of 
whom about 400 are women and girls en- 
gaged in paper and match making. Girls 
who had left after the fire to work in St. 
John, N.B., Montreal, Que., and Valley- 
field, Que., have come back, as have also 
many of the paper workers who sought a 
living in Dexter, N.Y.; Cleveland, Ohio; 
Haverhill and Worcester, Mass., or in the 
Eastern Townships of this country. The 
girls in the E. B. Eddy Company’s employ 
have a dining-hall in the factory and are 
well pleased with this improvement. 


Dalgleish’s Match Factory employs some 
eighty hands, most of whom are young 
girls. 


The average day’s pay for a match girl 
is 70 cents. A paper girl gets from 70 to 
80 cents. The men are getting on an aver- 
age $1.25 per day for the year round. This 
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does not include the wages of foremen or 
expert hands. 


Hanson’s Woollen Mill has resumed 
operation and employs about fifty hands, 
most of whom are girls. 


Exceptional activity prevails in the 
Building Trades, in railway and bridge 
construction, in lumber-sawing and ex- 
cavating at the Chaudiére, and in expert 
tool-setting. 


The Building Trades especially are boom- 
ing. The current rates of wages, outside 
the amount paid to a few men who belong 
to unions, are: masons, bricklayers and 
stonecutters, 20 to 25 cents per hour; join- 
ers and carpenters, 15 to 17 cents per hour; 
builders’ labourers, 12 to 14 cents per hour. 


The Mines.—Like phosphate, mica in 
this district is finding a substitute in the 
American market. The home product is 
replacing the Ottawa importations at New 
York and Chicago. Scores of mines were 
in operation in the fall which supplied 
work to some 500 men. But many have 
been obliged to close, owing, it is alleged, 
to blotting paper having been found to be 
a very good isolator and substitute for 
mica. The main reason, however, seems to 
be the discovery of extensive beds of mica 
in Black Hills, New York. Hull dealers 
have as much as $25,000 worth of mica in 
hands and their factories are closed down. 
They used to employ some 20 or 30 litle 
girls as trimmers, a few cullers and a fore- 
man. Cullers get $1.50 per day; trim- 
mers from 30 to 70 cents for a 10 hour day. 


The Phosphate Industry is gradually 
picking up, after a long period of dullness, 
due to the existence of large deposits of 
surface phosphate in Florida. This pro- 
duct is principally used for fertilizers. A 
few mines at Buckingham are now in 
operation and phosphate sells at $10 per 
ton delivered at the station. It would not 
sell at any price for several years and 
originally sold for $25 and $30 per ton. 


What is claimed to be one of the richest 
magnetic iron mines in the country is the 
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Baldwin mine at Ironsides, four miles from 
Hull. These mines were operated off and 
on until 1880, when they closed down. 
They have been worked on a small scale 
since last year. 


There are some 6 or 7 small saw-mills 
which have been running all winter in the 
Gatineau districts. They employ 12 or 13 
men each at $1.25 for 10 hours work. Bush- 
men are getting all the way from $15 to $26 
per month and board. Good axemen get 
$23 to $26. 


Damour’s Sash and Door Factory in 
Hull employs an average of 30 men the 
year round. Employees obtain an average 
wage of $1.75 per day. Foremen are get- 
ting as high as $20 per. week. 


Edwards and Egan have started clearing 
the debris of the Hull Lumber Co.’s site 
which they have bought. They are prepar- 
ing to build an extensive power-house and 
pulp mills. 


There are practically no Trade Unions 
in Hull at the present time, although 
several of the workingmen in this city 
belong to Trade Unions in Ottawa. The 
recent fire had much to do with disorganiz- 
ing association among the workingmen, 
but it is probable that an independent 
union with a large membership will be 
formed ere long. 


KINGSTON, ONT., AND DISTRICT. 


Mr. Wm. Kelly, Correspondent, reports 
as follows :— 


Conditions are little changed since last 
report. While there is a slight depression 
in employment, several new buildings and 
alterations to old ones are under way. 
Commercial travellers who have been in 
Kingston during the past few days state 
that trade is very slow throughout the 
country. They ascribe the cause of this to 
the fact that last year, when times were 
considerably better than usual, the mer- 
chants purchased too freely, and travellers, 
taking advantage of the tendency, pushed 
too many of their goods upon the buyer. 
These stocks have not yet been exhausted. 
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At the beginning of the present school. 
term many families applied to the school 
inspector for permission for pupils to at- 
tend school; of the number thirteen fami- 
lies had recently moved to the city. This 
number included Americans, Russians and 
Canadians. 


Of interest to the Building Trades is the 
fact that the authorities of the Royal Medi- 
eal College recently called for tenders to 
the extent of $10,500, the work of extension 
to commence at once. Alterations to the 
extent of $15,000 will be made at the Fron- 
tenac Hotel, Round Island Park, this 
winter. 

On Monday, January 21, the Barbers’ 


Union decided to especially request the 


chief of police to enforce the early closing 
by-law. <A resolution expressing great dis- 
satisfaction with, and strongly protesting 
against, the decision of a Hamilton magis- 
trate legalizing Sunday shaving, was unani- 
mously adopted. 


In connection with civie work, the city 
engineer will recommend the council to 
purchase a street cleaning machine. Over 
$6,000 was expended last year for this pur- 
pose. A machine estimated capable of 
doing the work of forty men will cost $150. 
The mayor-elect, in his inaugural address, 
suggested that a portion of the Kingston 
streets should be paved as soon as possible. 
The suggestion is likely to receive atten- 
tion. 


The Davis Dry Dock is doing a rushing 
business just now. Yachts and pleasure 
crafts of various kinds are being built for 
American citizens and others. 


The yards of the Montreal Transporta- 
tion Company present a busy scene because 
of anticipated early spring trade. 


The Kingston Foundry is doing a splen- 
did business. Several large boilers were 
shipped recently per Kingston and Pem- 
broke Railway for the Beaver Cement 
Company, Marlbank. 

The Locomotive Works are running ten 
hours per day. New hands are being con- 
stantly taken on and over 200 are at present 
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employed. House rents in the vicinity of 
the works are going up. Much new ma- 
chinery is being put in. 


Sleighing being good in the mimng 
districts along the line of the Kingston 
and Pembroke Railway, many teams and 
cars are engaged drawing ore from various 
mines. A very busy spring is anticipated. 
Around freight sheds and on various roads 
the epidemic ‘grip’ has laid many hands 
aside, others are more than busy. 


Recently, atthe request of the Trades and 
Labour Council the Master Builders met to 
discuss the advisability of forming a 
Builders’ Association. The proposition 
was favourably received and immediate 
action is likely to be taken. 


A branch of the National Marine Engi- 
neers’ Association was formed during the 
month. The meeting was well attended, 
and there is every prospect of the new asso- 
ciation becoming a flourishing one. Mr. 
J. E. Kane was elected president, and Mr. 
J. Gillie, secretary. 


The proposition to form a Milk Trust, 
before the citizens for some weeks past, 
has met with such stern opposition that it 
has apparently been abandoned. 


In reference to the recent strike of Cor- 
poration Labourers reported in last month’s 
Gazette, the Labourers’ Protective Union 
finding that plenty of men were available 
to take their place for corporation work, 
some union men included, and that some 
old men were suffering for want of work, 
decided to wait on the city engineer and 
confer regarding the matter. The result 
was that members of the union needy, able 
and willing will be given the preference, 
after that ratepayers who reside here. Thus 
an amicable settlement was reached, pend- 
ing the organization of the new council. 


BELLEVILLE, ONT., AND DISTRICT. 


Mr. Walter S. Macdiarmid, Correspon-— 


dant, reports as follows :— 


The Abbott-Mitchell Iron and Steel 
Company has paid off its men and has 
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closed the mill for two weeks. Mr. W. Ab- 
bott, one of the members of the firm, has 
sold out his interest to Mr. T. H. Camp, 
and will remove to Montreal, where he will 
go into business for himself. 


The proposed by-law to allow the King 
Shirt Company a remission of taxes for ten 
years on certain terms, did not carry on 
account of its not receiving the votes of 
two-thirds of the ratepayers. The vote in 
favour of the by-law was a large one, how- 
ever, and the company appealed to one of 
the County Court judges for an opinion as 
to whether the by-law should be allowed to 
go through or not. 


The Machinists have received their char- 
ter, but have not struck a scale of wages 
yet. The foundries and machine shops 
have closed down for a short time, and the 
men will decide on a scale when they re- 
sume work. 


The Printers have not decided on a scale, 
nor have the Tinsmiths and Sheet Iron 
Workers decided as yet to strike one. 


The Cigar Trade in this city has been 
stimulated by the increase of hands in the 
Cigar Factory under its new management. 
Twenty hands are now employed where only 
five were previously employed. The fac- 
tory is a non-union one. 


TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows :— 


Trade continues good in most depart- 
ments of industry, and there are probably 
fewer workers out of employment than has 
been the case for some seasons past at this 
time of year. : 


The Boot and Shoe Workers’ Umon has 
been greatly strengthened by the conclusion 
of the arrangement with the J. D. King 
Company, by which their establishment be- 
comes a strictly union shop. All the em- 
ployees are now members of the organiza- 
tion, which has a total strength of about 
400. 
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The Cigarmakers report trade good and 
no difficulty in obtaining employment. 


The present is a slack season for Custom 
Tailors, but the busy time lasted rather 
longer this year than usual, and everything 
points to a good season as soon as spring 
opens. Men belonging to this trade com- 
plain of the abuses of the ‘ back shop’ sys- 
tem. But few establishments furnish their 
operatives with seat room, so the men have 
either to work at their homes or pay for 
working room in places opened for the pur- 
pose down town. This costs them on an 
average about $25 a year each. Moreover, 
it leads to the practice of working for ex- 
eessively long hours. The ‘back shops’ 
are kept open very late, and during the 
busy season it is not uncommon for men 
to work over 15 hours a day. In one first- 
elass tailor shop, employing twelve men, 
they worked on an average 1634 hours per 
day during a season of three months. 
Some of the members of the union are 
anxious to set a time limit, but the fact of 
the work being done outside the employer’s 
establishment obviously makes it very difh- 
eult to enforce such a restriction. 


The Garment Workers employed in the 
wholesale trade also suffer from the slack- 
ness usual between seasons, and many are 
out of work. Those engaged for the de- 
partment stores are actively engaged in pre- 
paring for the spring trade. 


The Iron Trades continue fairly good, 
but the Massey-Harris agricultural imple- 
ment factory has not yet resumed its full 
activity owing to the continued scarcity of 
steel. 


The Printing and Allied Trades 
fairly busy. 


are 


The Plumbers are negotiating with their 
employers as to terms, the present agree- 
ment expiring February 1. They are 
anxious to come to an understanding be- 
fore contracts are let in view of the re- 
sumption of building operations. The men 
ask for a reduction of the hours of labour 
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from nine to eight, and an increase of pay 
from the old rate of 274 cents an hour to 
dl cents per hour. A compromise will 
probably be arrived at. 


The National Association of Marine 
Engineers have notified their employers 
that they will demand an increase of 10 
per cent in their wages next season. 


The Bricklayers Union, at a meeting held 
on the 15th inst., appointed a committee 
with full power to arrange a scale of wages 
with the employers, to come into force next 


May. 


At the meeting of the Toronto Trades 
and Labour Council held on Thursday 
evening, the 24th, it was resolved that the 
charters of all affiliated unions should be 
draped in black for a period of thirty days 
in memory of the Queen. Officers were 
elected, James Wilson being chosen Presi- 
dent, George Sangster, Vice-President, and 
D. W. Kennedy, Recording Secretary. 


A great deal of interest is being taken 
by the working people in the opening up of 
New Ontario for settlement. The steps 
taken by the Bureau of Colonization to 
circulate information regarding the oppor- 
tunities offered those who desire to take up 
homesteads or obtain employment in some 
branch of industry have resulted in many 
inquiries from men at present resident in 
the city. It is probable that when the 
spring opens many mechanics and labour- 
ers will seek homes in the new townships. 


The Public School Board, on the 15th 
inst., decided to accept the offer of Sir Wil- 
liam Macdonald, of Montreal, to defray for 
three years the expense of system of 
manual training in connection with the 
Toronto Public Schools. This step has 
been hotly opposed by many of the trade 
unionists. 


The large mills of the Canada Woollen 
Mills Company at Lambton Mills were 
destroyed by fire on the 19th inst., and 
about sixty employees were thrown out of 
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work in consequence. The orders upon 
which the mills were engaged will be filled 
by other mills operated by the company. 


Arrangements are in progress looking to 
the starting of a large wall paper factory 
in Weston, by some New York capitalists. 
This factory, it is alleged, will be on a more 
extensive scale than any existing manu- 
factory of the same kind in Canada and 
will employ a large number of men. 


HAMILTON, ONT., AND DISTRICT. 


Mr. Samuel Landers, Correspondent, re- 
ports as follows :— 


Work in the several trades of both skilled 
and unskilled labour has been slack during 
the past month. Through unforeseen cir- 
cumstances the Board of Works of the City 
Council were compelled to order work at 
the stone quarry to cease, which causes con- 
siderable idleness among the day labourers. 
They will readily find employment cutting 
ice on the Hamilton Bay if the cold wea- 
ther continues. 


The Barbers are adding members to 
their union at almost every meeting. The 
members of the craft are opposed to Sun- 
day work, and were the means of having 
a local barber summoned before the police 
magistrate for working on Sunday. The 
case was decided on the 19th ultimo. The 
magistrate held that barbers did not come 
under the clause ‘ Merchant, farmer, me- 
chanic, tradesman, artificer, workman, 
labourer or other person whatsoever, who 
does any worldly labour, or does or exer- 
cises the business or work of his ordinary 
calling’ specified in the Act, and in view 
of the decision of the English judges, and 
on the ground that the Canadian Act is a 
copy of that of the motherland, he acquitted 
the defendant. The Barbers local union 
assert that an effort will be made to have 
the law amended at the next session of Par- 
liament. 


The Boot and Shoe Workers are among 
the few who have been busy owing to the 
numerous orders coming in for union label 
goods. In addition to the former union 
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established, two more have been added to 
the list of the employees of the McPherson 
& Company, form a mixed union—wNo. 
228 and women stitchers union No. 234. 


The Custom Tailors are in their slack 
season just now. During the month a depu- 
tation of the label committee of the Trades 
and Labour Council waited on the new city 
council, fire and water and markets and 
police committees, and asked that the 
Custom Tailors Union label be placed on 
all civic uniforms during the year, and 
that tenders be called for at once so as to 
have them made in the tailors slack season 
to give employement to the operators. Both 
committees granted the request. 


There are forty-four men in the Cuty 
Fire Department, with the exception of a 
few members of Federal Union No. 11. 
They hold a charter from the Trades Con- 
gress. They are in spirit trades unionists 
and have representation at the Trades and 
Labour Council. Their object in organiz- 
ing was mostly for fraternal and beneficial 
purposes. The loss by fires in 1900 was 
only about $30,000 against $104,000 in 1899; 
efficiency and modern appliances are credit- 
ed with causing the decrease. 


Garment Workers are still very slack. 
The firm having orders for Canada militia 
and North-west Mounted Police uniforms 
is more active than the others. 


Horseshoers are kept busy owing to the 
icy condition of the streets. The Humane 
Society are taking care to see that all 
horses are properly shod. 


Fall and winter is the busy season for 
Plumbers, Steam and Gasfitters, and all 
members of this craft are now actively 
engaged. 


The firm of Smart, Eby & Company, 
Machine Manufacturers, is being rushed 
with work consequent upon some large 
orders that have been received and the staff 
of seventy-five workmen are kept busy turn- 
ing out the work. 


All the Street Railway Hmployees are 
members of Division 107. They held a re- 


272 


union on the 19th ultimo, and there were 
many evidences of the splendid feeling ex- 
isting between the men and the members 
of the Cataract Power Company which 
operates the different steel railways. 


Wood Workers have had a fair month, 
owing to several firms adopting the new 
idea of having hardwood fittings in offices, 
banks and store fronts. 


The Structural Iron Workers will be 
busy in a short time. 

The Hamilton Bridge Works has made 
a eontract with the Montreal transporta- 
tion company for the construction of a 
steel tow barge 200 feet long. The work 
will be done at Zealand’s yard. The com- 
pany has also received an order for three 
large bridges for the Intercolonial Railway. 

The machinery is being erected for the 
new Imperial Cotton Company. It ar- 
rived from England recently in charge of 
expert mechanics. There is a very large 
quantity of it. 

The consolidation of all the local Foun- 
dries by Dr. McCauley, of Chicago, has not 
yet been consummated. 


The Malcolm & Souter Furniture Com- 
pany has been incorporated with a capital 
of $75,000. In connection with the an- 
nouncement of the incorporation of this 
company, it is stated that the company has 
purchased, not leased, the Wanzer factory. 
The company will also manufacture store 
and interior fittings. 


A serious fire took place on the morning 
of the 22nd ultimo at the Duncan Litho- 
graphing and Printing establishment; 
about sixty men have been thrown out of 
employment in consequence of it. The loss 
will exceed $20,000 on plant and stock. 


An Heonomic League was formed in the 
eity during the month, and will discuss at 
its meetings from time to time the ques- 
tions of Political Economy, Sociology, 
Capital and Labour, and many other eco- 
nomic subjects. Among its members are 
many of the city clergymen, editors, civic 
officials and leading men and women. At 
the last meeting Mr. Samuel Landers, 
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president of the Trades and Labour Coun- 
cil, read a paper on ‘Trades Unions as a 
Factor in Economics.’ 


On the 23rd ultimo, E. J. Lynch, Inter- 
national President of the Metal Polishers, 
Platers, Buffers and Brass Finishers’ 
Union, of New York, was in the city and 
endeavoured to effect a settlement with the 
manager of the Hamilton Brass Works of 
the long-standing dispute between the com- 
pany and some of its employees. The 
manager contended that there was nothing 
to settle, which leaves the matter as here- 
tofore. 


The case previously reported of Fallis vs. 
Gartshore for $5,000 damages for the loss 
of an eye under the Workmen’s Compensa- 
tion for Injuries Act, was again postponed. 
The case will be heard at the spring as- 
S1Zes. 

At the County Court, before Judge Sni- 
der, on the 15th, the appeal of Carter vs. 
Dowswell, in which the Dowswell Manufac- 
turing Company was ordered to pay $200 
to an employee named Carter for the loss 
of several fingers while working a machine, 
was argued. A decision has not as yet 
been rendered. 


At the winter assizes, before Judge Fer- 
guson, the case of Gilmore vs. the T., H. 
and B. Railway Company has been settled. 
The company pays to Mrs. Gilmore, the 
widow of the late W. Gilmore, engineer, 
$500, to his daughter $450, and the costs of 
the action. 


T. C. Brennan, of Hamilton, is hiring 
teams and men at Smithville for the Mus- 
koka woods. 


During the month the Grand. Trunk 
Railway took over their new track between 
Hamilton and Jordan from the contractors. 
The track is twenty-six miles long. With 
the exception of the seventeen miles of sin- 
gle track between Jordan and St. Cathar- 
ines, this completes the double tracking 
from Hamilton to Niagara Falls. Next 
summer the track will be laid through, 
which will necessitate the building of 
bridges at St. Catharines and Jordan. 


——— 
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District Notes. 


Niagara Falls—The Niagara Neckwear 
Company, Limited, are advertising for 
good needlewomen at their factory. 


Work on the Cantilever Bridge is pro- 
gressing. The most of the steel arches are 
in place. 

The Grand Trunk has a gang of men 
and a steam shovel at work in the west end 
of the old yards, excavating earth that is 
being used for filling in some trestle-work 
at the approach to the new yards. 


So many men from Niagara Falls are 


working in Montrose yards now that the 


Michigan Central is running two cars back 
and forth for their accommodation. 


The McKinnon Dash and Hardware 
Company, St. Catharines, Limited, and the 
Niagara Falls Metal Works Company, 
Limited, have amalgamated and formed a 
joint stock company under the name of the 
McKinnon Dash and Metal Works Com- 
pany, Limited; capital, $400,000, with head 
office at St. Catharines. The question has 
not yet been decided by the directors which 
plant will be closed, since they have de- 
eided to concentrate in one of the two 
places. At the St. Catharines plant the 
pay-roll averages annually $25,000, and is 
giving employment to about sixty hands. 
In Niagara Falls the pay-roll is slightly 
larger, being $30,000 annually, expended 
among upwards of seventy-five hands. It 
is proposed, when the amalgamation takes 
place, to increase the number of employees 
to 150, which will bring the pay-roll to 
about $60,000. 


The United Brotherhood of Carpenters 
and Joiners of America has granted a char- 
ter to the union organized here this month. 
The local union will be known as Carpen- 
ters’ Union, No. 713. 


St. Oatharines—The proposed by-law 
which was to have been submitted to a vote 
of the ratepayers, to aid by way of guaran- 
tee and gift John Galt and Wm. OC. Bul- 
lock, who proposed establishing a foundry 
in this city, has been withdrawn by mutual 
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consent. Since these gentlemen were be- 
fore the Manufacturers’ Committee, a by- 
law to aid the company was passed by the 
people of Wingham, and the conditions 
specified in the by-law to have been voted 
on next Monday not having been fulfilled, 
it was decided to withdraw it. 

A new industry—a Canadian branch of 
Thos. Myers & Son Cattle Spice Works— 
has been started here. It is the intention 
of the local branch to manufacture for the 
Canadian and export trade. 


A number of mechanics for the new 


‘bicycle factory arrived in the city recently 


to search for houses to move their families 
into. 


All but one of the Welland Vale work- 
men have returned from Montreal, where 
they have been at work since the fire here 
last May. Everything is in readiness for 
an early start. 


The Stone & Wellington Nurseries in 
Pelham will begin grafting about the 22nd 
inst., when they will engage twenty-one 
extra hands. 


P. H. Durk, of South Pelham, is fitting 
up a building in which he will engage in 
the manufacture of maple and sorghum 
syrups. 

Both the St. Catharines Standard, a daily 
issue, and the Merritton Advance, a weekly, 
have started a labour column in their Sat- 
urday issues. 


Dundas.—The strike of the machinists 
against the Bertram Shops, which was be- 
eun on October 8 last, was declared off on 
the 25th inst, a settlement having been 
effected between the firm and its employees 
by the friendly intervention of the Labour 
Department of the Dominion government 
under the Conciliation Act. 


The brickwork on the new armoury build- 
ing is being pushed ahead rapidly. A large 
force of workmen are employed. 

At the last Agricultural Society meeting 


the proposal to establish a canning factory 
in Dundas was discussed. It was estimated 
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that about $15,000 would be required to 
secure buildings, plant, &c. The meeting 
received an offer of property to be used as 
a factory at about $3,500. It was finally 
decided to appoint a committee to secure 
prices of plant, &ec., and report at another 
meeting. 


Owing to the new industries being es- 
tablished, Dundas is experiencing a lack 
of houses for artisans. At the present 
time there are workmen engaged in town 
who are compelled to live in Hamilton 
and go to and fro daily. 


Hagersville—During the month work 
began on the double tracking of the M.C.R. 
between Cayuga and Hagersville. A large 
number of men and teams are employed. 
It will take about five months to ecmplete 
the work. 


The Haldimand Milling Company ship- 
ped two carloads of flour to Glasgow last 
month. 


Dunnville-—The work of harvesting the 
ice has commenced and a large force of 
men are engaged in filling up the mam- 
moth ice house whenever the weather is fa- 
vourable. <A good clean sample is being 
secured and of a fair thickness. 


A Buffalo company is also engaged cut- 
ting ice on the Grand River at Dunnville. 


Port Colborne.—The work of building 
cribs has gone on without a break all win- 
ter, and a goodly number will be ready for 
sinking in the spring. 

The new pulp mill at the Stuart foun- 
dry is nearly completed, and the machi- 
nery is being placed in position. 

Thorold.—The basket factory is now in 
full swing again, work having commenced 
in all departments. 


Welland.—Promoters have obtained 5,000 
acres of land on the Welland Canal, in 
the town of Welland, and have organized 
a company which is to have £18,000,000 
capital, partly of common and preferred 
stock and bonds. The company is to have 
three blast furnaces and a complete steel 
plant of 2,000 tons daily capacity. 
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The stores now close at 6.30 o’clock every 
evening except Saturday, when they re- 
main open until 10 p.m. 


Messrs. Beatty & Sons have just about 
completed the building of their ship-yard 
on the canal bank below the aqueduct. 
They have erected there a large frame 
building, and two travellers constructed of 
steel. The plant will be operated by two 
steam engines. The plant together with 
the new tools necessary for this work cost 
several thousand dollars. 


A number of workmen are engaged in 
beautifying the grounds around Brock’s 
monument at Queenstown Heights. Sev- 
eral bark huts and log cabins are being 
erected and the surroundings otherwise ar- 
ranged to give the scene more of a pic- 
turesque effect. 


BRANTFORD, ONT., AND DISTRICT. 


Mr. James C. Watt, Correspondent, re- 
ports as follows :— 


' There has been little change in the la- 
bour market of this city since last month, 
except that there are possibly a few more 
unemployed, but on the whole the labour 
market may be regarded as very fair. 
Among the Bricklayers and Plasterers 
there is a slackness on account of the cold 
weather; plumbing and tinsmithing is also 
slack on account of it being off season in 
these lines. In the clothing trades there 
has been a little better trade owing to the 
cold snap. 

The condition of employment in the dif- 
ferent trades may be summarized as fcl- 
lows :— 

Blacksmiths.—Trade good, some have 
been working overtime. 


Bricklayers.—Slack. 
Cigarmakers.—Trade slack at present. 
Coremakers.—Busy, trade good. 


Carpenters.—The union reports all its 
men employed and the union growing ra- 
pidly. 

Machinists.—Trade prospects good. 


— 
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Moulders.—Trade is good and prospects 
bright. 


Polishers.—Trade is better than when re- 
ported last. 


Plasterers and Plumbers.—Tr-de_ re- 
ported slack. 


Printers —Trade quite satisfactory. 


Tinsmiths.—Slack, and will be for a 


while. 

Tailors.—A_ slight picking up in trade 
owing to the cold weather, this is consi- 
dered transient, trade is not expected to 
be brisk till near spring. 


The Machinists’ Union held an enthusi- 
astic mass meeting on the 9th. The meet- 
ing was addressed by Mr.* Holmes, of 
Toronto, organizer for the International 
Association. of Machinists. 


There are union labelled hats in every 
hat shop in the city, but one. One boot 
and shoe store handles nothing but union 
goods. 

The new factory for the Adams Mfg. Co. 
is nearly finished. 


The large extension to the Waterous 
Works Boiler Shops is being rushed for- 
ward and an addition to the mzchine shops 
1s expected also. 


The Waterous Engine Works are run- 
ning overtime and expect to continue do- 
ing so some time. 


The Cockshutt Plow Co. have been work- 
ing overtime. 


The Trades and Labour council will 
hold a series of open meetings monthly, to 
discuss labour questions. 


GUELPH, ONT., AND DISTRICT. 


Mr. Alexander Callander, Correspondent, 
reports as follows :— 


The month of January in Guelph has 
been somewhat quiet, but not unusually so 
for this time of year. Owing to the regu- 
lar New Year holidays, short time has been 
worked in several of the factories. One of 
the leading factories was partially closed. 
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The Burr Bro. Furnture Factory has 
been bought out by the furniture syndicate 
known as The Canadian Furniture Manu- 
facturers, Limited. The hands were laid 
off during the first part of the month, but 
are now at work again. The new company, 
with a $3,000,000 capital, will go exten- 
sively into the export trade; three or four 
factories have been set apart for that pur- 
pose. 


The J. B. Armstrong Mfg. Co., Limited, 
are now running full time again, recent ad- 
ditions being completed. 


The Guelph Heading and Stave Factory 
has again resumed operations. This fac- 
tory was wiped out by fire last fall. The 
new premises are considerably larger than 
those destroyed, and afford good facilities 
for the manufacture of heading, hoops, 
shingles and all kinds of building material. 
The cost of refitting and rebuilding the 
new mill is $4,000. As formerly, the new 
factory gives employment to a good num- 
ber of hands, and is gradually enlarging. 


The new Raymond Sewing Machine Fac- 
tory is being pushed to completion. The 
big smoke stack is now finished; it is 150 
feet in height, 8 feet square at the top, 
with a 5 feet flue. Nearly a quarter of a 
million bricks have been used in its erec- 
tion. The men who worked on it were 
paid at the rate of three dollars per day. 


The Wood Carvers in the employ of the 
Bell Organ and Piano Company received 
notice on the 24th inst. that their services 
were no longer required, and were given 48 
hors to leave their employ. After being 
out for a few days a satisfactory settlement 
was arranged and the men returned to 
work. The men are members of the Wood 
Oarvers’ Union, of Berlin. 


Hespeler is to have a large foundry and 
machine shop. The Canada Woollen Mills, 
at Lambton, which were burned down a 
week ago, will not be rebuilt in that place. 
The company have decided to build in Hes- 
peler instead. 
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STRATFORD, ONT., AND DISTRICT. 


Mr. Jas. T. Burke, Correspondent, re- 
ports as follows :— 


The labour market in the city of Strat- 
ford and locality is in a very satisfactory 
condition. The cold weather, however, has 
interfered with employment on outside 
work to some extent. Idle men in this lo- 
eality are not very numerous. 


The Avon and Falstaff Creamery is 
working to its fullest capacity in order to 
meet outside and local demands for its 
butter production. 


The Stratford Clothing Company 
working steadily on spring orders. 


The #. T. Dufton & Son, Woollen Mulls 
are working all hands on next season’s 
orders. 


The Hoffman Hlastic Manufacture for 
gaiter boots, and R. Ballantyne, Cardigan 
overshoe firm are engaged filling large 
orders for their trade. 


is 


The Grand Trunk Railway Employees 
in the erecting staff department report 
full time. In some departments they are 
working overtime. The train service em- 
ployees report full time and a fair propor- 
tion of local freight moving at this season 
ot the year. 


The Cabinet Makers and the Mill Build- 
ing Employees report fairly good times for 
this season. 


LONDON, ONT., AND DISTRICT. 


Mr. A. Woonton, Correspondent, reports 
as follows:— 


The month of January, so far as business 
is concerned, has been only fair as com-. 
pared with the preceding month. All the 
factories and foundries which were closed 
down during the Christmas holidays have 
commenced operations again. 


Among the Building Trades, the Brick- 
layers have plenty of idle time, the only 
building of importance to bricklayers under 
construction being one for the Sanitary 
Dairy Company, three stories high, 70 feet 
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6 inches by 40 feet 6 inches, which must 
be finished by April 1; it will keep ten or 
twelve men employed. The Building Lab- — 
ourers are mostly all idle. The Carpenters 
have had a very fair month, and expect the 
same to continue all through the winter. 
Painters find very little to do. 


The Bartenders closed their charter on 
January 20. There are very few bartenders 
not connected with their organization now. 


The Carriage and Wagon Workers report 
business as fair, but owing to the absence 
of sleighing, there is very little demand for 
cutters and sleighs. This will make it ne- 
cessary for the different firms to carry over 
a large part of their stock to next winter. 


In the Tobacco Industry, cigarmaking 
has not been as brisk as for some time pre- 
vious. An outbreak of supposed small-pox 
occurred in one of the open factories, and 
it was closed for a few days in consequence. 
Two of the employees were quarantined at 
their homes, but it proved that only one 
of them had the disease. The tobacco 
workers at the London Tobacco Company 
commenced work on January 21, after a 
lay-off since before Christmas. Business is 
dull with them yet. 


The Coal and Wood Yard Employees 
continue to be very busy, and expect to con- 
tinue so for a couple of months. 


Among the Garment Workers business 1s 
rarther dull, there being quite a few of 
this trade without employment at present. 


The Linemen have almost completed the 
changing of the telephone system from the 
return wire to metallic, and have put the 
poles and wires in the alleys instead of on 
the main streets. Their union, although a 
new organization, had a membership of 
about seventy, embracing nearly all the 
electrical workers in the city. 


In the Iron and Steel Industries, the 
Machinists have all been employed during 
the month, but several of them will be out 
when the Stevens Manufacturing Company 
close down. The Metal Polishers and Stove 
Mounters are busy. The Iron Moulders are 
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only working eight hours per day instead 
of ten at McClary’s, where, out of 125 
hands employed in the moulding shop, 25 
were off with ‘grip’ during the third week 
in January. 


The Printing business has been fair dur- 
ing the past month in all shops in town, 
there being not more than three or four 
idle men in the city. 


All classes of Railroad Workers have 
been rushed during the month, partly be- 
cause of the heavy freight traffic, and 
partly on account of so many of their num- 
ber being on the sick list, which necessi- 
tated the doing of extra work by the re- 
maining ones in order to get the freight 
through. 


The Custom Tailors report business as 
dull, owing to the mildnes of the weather. 


It was found difficult to keep the Beck 
Cigar-box Factory in operation during the 
month, owing to so many of the employees 
being off, sick. 


The Globe Casket Company are having 
a very busy season. They have purchased 
a factory in Toronto, and have moved their 
robe denartment there. 


The Stevens Manufacturing Company 
has notified its employees that it will sus- 
pend overations at the end of January. 
This.awill throw a large number of men out 
of employment. 


The McClary Manufacturing Company 
has made some extensive alterations to its 
works during the month. Owing to the 
large increase of trade, a new building has 
been added for stock and japanning; the 
machinists have been moved into a larger 
room; the press room, tin and enamel 
shops have been extended. Work in the 
enamel department is very busy, with ex- 
pectations of its becoming more so. 


At this time of the year there are gen- 
erally a large number of men and teams 
employed cutting ice, but owing to the mild 
weather, there has been very little of that 
done as yet. 
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ST. THOMAS, ONT., AND DISTRICT. 


Mr. A. Roberts, Correspondent, reports 
as follows :— 


There has not been any material change 
in the condition of the manufacturing in- 
dustries of this district since last month. 


Most of the local industries are fully up 
to the normal standard of other years for 
the corresponding season. 


The railways are very busy. In the traffic 
department new men are being taken on 
and crews promoted. The Wabash report 
the monthly pay roll for both shop and 
train service as the largest in the history 
of the road. In the repair shops more men 
are employed than ever before and are 
working overtime. The traffic has brought 
every locomotive the road can command 
into use. 


The Michigan Central and Grand Trunk 
report similarly regarding their freight 
trafiie. 


The Lake Erie and Detroit River Rail- 
way Co. are extending their road from 
Ridgetown to St. Thomas, connecting with 
their London and Port Stanley line. The 
extension is being rapidly pushed akead, 
the rails afe already laid from Ridgetown 
to Dutton. The crossing of Kettle Creek 
ravine on the outskirts of the city will ne- 
cessitate a long and high bridge. The 
contract for the steel work of which has 
been awarded to the Wakerville Steel Co. 
and the masonry to Ponsford Bros., of St. 
Thomas. Works on the concrete abutments 
has been commenced, also as half mile of 
track on the St. Thomas end of the road 
has been built. 


In the Michigan Central Car and Lo- 
comotive shops work is normal for the win- 
ter season; the men are working 9 hours 
per day. 

The St. Thomas Car Wheel Foundry, 
which is a branch of the New York Car 
Works Co., with other Canadian branches 
at Hamilton and Montreal, reporis work 
up to the standard and working full time. 
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The firm formerly employed 100 men, but 
since the institution of the Montreal branch 
the number has been reduced to about 60. 
The wages paid to unskilled men is from 
$1.25 to $1.50 per day. The moulders work 
piece work, the wheel moulders making 
an average of about $8.50 per day. 


The building trades and outdoor work 
in general is quiet. 


Printers report job work ‘in mercantile 
advertising’ 
and are working overtime. 

Tasloring and such lines as are be: wee 
seasons, are dull. 


Cigarmakers report trade as stationary. 
Business on the whole has been fairly 
good. 

Shopkeepers report sales in the aggre- 
gate in advance of other years. 


The outlook for both labour and trade, 
for the spring is bright. 


Several crafts are contemplating asking 
for a raise of wages. 


The St. Thomas Street Railway Co. re- 
port that they intend to extend their line 
to Port Stanley in the early spring. 


CHATHAM, ONT., AND DISTRICT. 


Mr. John R. Snell, Correspondent, re- 
ports as follows :— 


The eondition of the labour market in 
this city and vicinity is somewhat depressed 
so far as work in the outside trades is con- 
eerned, but is fairly good in regard to the 
workers in factories, who are all working 
full time, at presumably fair wages. There 
are no unions or labour organizations of 
any kind in any trade. There are some 
exceptions to this rule, however, some con- 
cerns having established what may be called 
a fair-pay seale for unskilled labour, the 
minimum wages being $1.25 per day. 


In the Building Trade there is very little 
doing. A few stores are being remodelled 
and a few houses finished in the country 
by the carpenters and painters. 
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One of the largest industries in this city 
is the Wm. Gray & Sons Carriage Works. 
Last year a large addition was built to this 
establishment which now employs 150 
hands. This firm reports business good, 
all hands fully employed. 

The Fanning Mill Company cmoloys 
about seventy-five men and boys at the 
works here, besides a large number at De- 
troit, Michigan, where they have establish- 
ed a branch factory. The different parts of 
mills are made here and put together in the 
Detroit shops for the United States market. 
They report business very good, all hands 
employed steadily. 

In Foundries and Machine Shops busi- 
ness is fairly good, men are all working 
full time, wages for mechanics average 
$2.25 per day and for labourers $1.25. 


The Planing Mills and Sash Factories 
are all working full time, filling contracts 
for outside points, besides supplying local 
demands. The regular hands are generally 
fully employed. 

Newspaper and Job Printers are all fully 
employed at present. 

For Plumbers, Painters and Tinsmiths, 
trade is very quiet and likely to be so for 
the next two months. 

Tailors report work very slack, not work- 
ing more than half-time. 


The Canada Flour Mill Company em- 


ploys some seventy-five men and forty 
women in its mill and warehouses. It re- 
ports business very good. A brief suspen- 
sion of work in the large mill was caused 
owing to a break in the cylinder of one of 
the large engines on the 19th instant; for- 
tunately no person was injured. 


The Chatham Wagon Works Company 
reports business fair and sixty men em- 
ployed. The works are running full time 
and prospects for the future are encourag- 
ing. 

The Piers at Rondeau Harbour in this 
district are being partially rebuilt. A fore- 
man and ten men, carpenters and labourers 
are employed almost continuously. 


—-. <2 
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WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, re- 
ports as follows :— 


Employment in the Winnipeg district 
during January has, comparatively speak- 
ing, been good. For this particular period 
the demand for labour of various kinds 
from outside points has been perhaps above 
the average. Employment agents are atill 
asking for good axemen and railroad work- 
ers, the latter chiefly for clearing right of 
way purposes. Complaints made as to ac- 
commodation provided at some of the 
camps are attributed to men who have not 
had any previous experience of camp life. 
Other men represent matters otherwise. 
Generally speaking, indications point to a 
good demand for manual labour of all 
kinds in the spring. Railroad grading will 
commence in April or as soon as the frost 
will permit, and by that time contractors 
will want their full complement of men. 
Several large’ undertakings are already 
under way. The foundations for the abut- 
ments and piers for the new railway bridge 
over the Red River are being commenced, 
and it is also generally accepted that the 
Canadian Northern Railway will also com- 
mence operations on the proposed new sta- 

‘tion in the city of Winnipeg. This will 
further necessitate the construction of an- 
other new bridge across the Red River. 
Work on the St. Andrew’s Rapids improve- 
ments is not being proceeded with. 


Building Trades.—Everything is prac- 
tically at a standstill. Carpenters are 
doing a little jobbing and inside work, and 
many are not employed at their trades. 
Brick and stonemen are generally unem- 
ployed. 


Civic Works.—The same conditions pre- 
vail as last month. A limited amount of 
teaming is all that is being done. 


Cigar-making. —Manutfacturers are fairly 
busy. At this season, however, they 
usually expect things a little quiet. 


Custom Tailoring.—Business is a little 
dull. Until spring orders begin to come 
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it will remain so. A good proportion of 
the regular hands are employed. 


Printing Trades——Business is very good, 
and all hands are getting a good share of 
work. The news rooms are not employing 
the same number, but the job offices are 
absorbing the spare hands. Lithographers 
are also fairly busy. The contract for pub- 
lic printing has been awarded to The Win- 
nipeg News and Publishing Co. by the 
Provincial Government. Hand composi- 
tors are a little apprehensive that the bulk 
of the work will now be done on machines. 


Railroad Construction.—Reports from 
surrounding districts indicate great acti- 
vity in preparation for more extensive 
operations in the summer. The Canadian 
Northern, it is expected, will make con- 
siderable extensions in the north-west por- 
tions of Manitoba and the territory imme- 
diately adjoining in the North-west Terri- 
tories. Operations are also being pushed 
in the opposite portion of the province, ad- 
joining the extreme south-west part of 
Ontario. 

Logging and Camps.—Good axemen are 
still in demand. This year, there appears. 
to be a most unusual demand for ties, and 
the number of men employed getting them 
out is largely in excess of previous years. 
During the month there has been a very 
heavy snowfall, which facilitates the work 
in camps. 


citi Trade—Mills are running at 
their usual full capacity. 

Foundry and Machinists’ Trade.—Busi- 
ness on the whole is dull, with immediate 
prospects of improvement. Orders from 
the west have put moulders on full time 
again. 


Railway Employment.—Only fair. The 
companies’ policy of economy still keeps 
the numbers employed low. The men claim 
that there is lots of what they allege to be 
necessary work, but this, for economical 
reasons, is not being carried on. 


Fishing Industry.—Continues to be good, 
with satisfactory results. 
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A serious outbreak of small-pox has oc- 
eurred at a camp in the vicinity of 
Niblock Station, on the main line of the 
Canadian Pacific Railway. The camp 
affected has been quarantined by the health 
authorities of Ontario. At the end of the 


month eight cases were reported, none of 
which were regarded as being in a danger- 
ous condition. The type of the disease is 
not regarded as being of a dangerous char- 
acter. The men under quarantine, but not 
afflicted, whose number is about one hun- 
dred, proceed with their usual work, but 
are not allowed to have intercourse with 
the camps in the same locality. 


A deputation recently waited on the 
government of Manitoba, asking for cer- 
tain amendments to legislation affecting 
labour. Mr. A. W. Puttee, M.P.,.was one 
of the deputation. The principal matters 
discussed, were compulsory education, me- 
chanics’ liens, bake-shop regulation, and 
the appointment of a factory inspector. 
Premier Roblin, on behalf of the govern- 
ment, promised serious consideration of 
the matters submitted. 


NEW WESTMINSTER, B.C., AND DIS- 
! TRICT. 


Mr. George Hargreaves, Correspondent, 
reports as follows :— 


The past month in this city and district 
has shown a slight improvement over the 
preceding one. An unusual fall of snow 
‘furnished a large number of men with em- 
ployment. Electric tramways, railroads 
and other large corporations have had to in- 
crease their staffs so as to handle their 
trade. 


In the Building Trades outside work has 
‘been at a stanstill; a number of men have 
had employment on interior work. In the 
district, work is fairly good, a new railroad 
bridge over the Fraser River giving em- 
ployment to seventy-five bridge carpenters, 
-and other workmen; the framing of the 
~work is being done in sheds. Several other 
contracts in the district are under way, 
drawing skilled help from this centre. 
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The Bricklayers have during the month 
done fairly well, several firms have replaced 
their old boilers with new ones, and others 
are rebricking the ones they have in use. 
A number of Carpenters have been em- 
ployed on interior work, but quite a number 
are idle. 


There is only one shop of Cigarmakers 
in this city. It employs eight men and one 
apprentice; four strippers are steadily em- 
ployed. 


All Galvanized Iron Workers and 
Plumbers are at present employed, but there 
is no demand for additional help until such 
time as outside building operations com- 
mence. 


Work for Painters commences as a rule 
about March. 


Among Shipwrights and Caulkers a few 
small jobs of repairing is all that has been 
done during the month. 


Millmen are still working short time, but 
the prospects for a busy season are good. 
In connection with this trade it might be 
mentioned that a new shingle mill is nearly 
completed, with a cutting capacity of about 
100,000 shingles per day. 


A local company intends to install a 
steam plant for a new laundry. This will 
give opportunity to the wage-earners to ex- 
tend their patronage to white labour ‘in pre- 
ference of Chinese. 


Several deaths have taken place of late 
among the Japanese population from a dis- 
ease known among them as ‘ Beri-Beri.’ 
During the past month the Provincial Gov- 
ernment has appointed commissioners to 
enforce the educational tests on all emi- 
grants. Several Japanese who failed to 
pass the educational test have been refused 
the right to land. 


The question of placing a railway and 
traffic bridge across the Fraser River at 
Victoria is a subject to which much atten- 
tion is being given at the present time 


FEBRUARY, 1901 


VICTORIA, B.C., AND DISTRICT. 


Mr. J. D. McNiven, Correspondent, re- 
ports as follows :— 


During the past month the demand for 
labour has fallen off considerably in many 
branches of industry, while shorter work 
hours for those employed is the general 
rule. Among the unskilled labourers a 
large percentage are out of work. 


In the Building Trades business is dull, 
but during the past season it was unusually 
active.’ 


Bricklayers and Stonemasons are work- 
ing about half time. 


Carpenters and Joiners report work 
scarce, with a large number out of employ- 
ment. | 


All the Stonecutters in the city are em- 
ployed at present, but there is no unusual 
activity in the trade. 


Cigarmakers report trade fair, with the 
prospects for the next month or two not 
very encouraging. 

Business in the Printing Trade has 
fallen off during the month, particularly 
in the commercial line. Victoria Typo- 
graphical Union is revising its scale of 


wages with a view to shortening the hours | 


of labour in job offices to forty-eight hours 
per week. The printing pressmen have re- 
suscitated their union, which was allowed 
to lapse about a year ago. 


The Sealing Industry is a very impor- 


tant item in the business of this city, giv- 


ing employment to a large number of men 
at a season of the year when work is usually 
hard to obtain. Twenty-four schooners left 
this port in the latter part of December and 
during January on their cruise along the 
coast of California. Each vessel carries a 
crew of about twenty-five, made up of white 
men and Indians. Experienced white seal- 
hunters were in demand. 


In all branches of the Shipbuilding In- 
dustry business is fairly good. 

_ There are no idle Ship Carpenters or 
Caulkers in the city. But there is no 


urgent demand for extra help. 
43 
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Boilermakers, Moulders and Machinists 
are fairly well employed. 

The Tailoring Trade is very dull. On 
account of Chinese and Japanese competi- 
tion in this line, white tailors earn a bare 
living. 

During the month two unions were or- 
ganized—the Marine Engineers and the 
Bakers and Confectioners. The latter 
complain of low wages and long hours of 
labour, but hope, through organization, to 
better their condition. 

On January 1 last The British Columbia 
Immigration Act, 1900, came into opera- 


‘tion, and Mr. W. H. Ellis, of this city, was 


appointed immigration officer for the dis- 
trict of Vancouver Island, and given au- 
thority to carry out the provisions of the 
law. The Bill provides for an educational 
test, and is directed against undesirable 
Chinese and Japanese immigration. The 
power of the legislature to enforce such a 
law is questioned, and a test case is now 
befor the courts. 


NANAIMO, B.C., AND DISTRICT. 


Mr. A. HE. H. Spencer, Correspondent, 
reports as follows :— 

The conditions of the labour market for 
the month of January have not been very 
good owing to the bai weather and the 
usual quiet after the holidays. But the 
prospects for an early resumption of busi- 
ness are favourable. 

The Lumber Industry is quiet. Some of 
the mills being shut down for the usual 
winter repairs and some of them are en- 
larging their plant. Indications are favour- 
able for a prosperous year when they get 
started again. 

There is nothing doing in the fisheries 
as it is an off season at present. 

The Building Trades are quiet, there 
being very little outside work at this time 
of the year. 

Other trades are quiet with plenty of 
help to meet all demands. 

The Coal Industry is still fairly good. 
The Extension Mines are stopping the 
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third shift after this month which will 
throw a good many men out of work, and 
the questions in dispute at the South Wel- 
lington Mine are still unsettled.. 

In the Quartz Mining there is little or 
no change since last month, but prospects 
are good for a busy season as soon as it 
opens. 
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The Iron Mines on Texada Island have 
been leased with a provision for a large and 
increasing output, and have already started 
preparatory work. 

The miners employed at all the mines 
controlled by Dunsmuir & Sons have been 
trying to amalgamate their local unions 
into a general union. 





THE COPPER AND NICKEL 


MONG the mineral products of Can- 

ada during the year 1899, copper 

held third place and nickel fourth in point 

of the value of the product, the copper pro- 

duced being valued at $2,655,319, and the 
nickel at $2,067,840. 


The production of copper in the Domin- 
ion during the last six years, is as follows : 








Year. Pounds. valued at. 





| 
| 
i, 
| | 
7,737,016 | $ 739,659 





B854 ARLEN o suen aren Be | 

ERR BN SAO | 8,789,162 | 945,714 
Tet the QML as Ae Ge | 9,393,012 | 1,021,148 
ASOT es veer ea | 18,300,802 | 1,501,660 
Hoos Mie va a PEs | 17,747,186 | 2,134,980 
1899 15,079,475 | 2,655,319 


The amount of fine nickel in the matte 
produced at Sudbury mines in the same 
period, is as follows:— (®) 














Year. Lbs. 

i 

| 
TOA serene Lene. 3, he eet tote epeve bole seatccatena ists | 4,907,430 
PSIG tates ela eieiees te ate da teiote see asia a eueiabeeeiekele elle | 3,888,525 
PSIG cer saks fami racked be ROL AG feleic abe, Shoe obette Jaleo 1b"3,397,113 
TM EXOY QR CRE lions Asatte aia Bala Mes 3 hy Ae at | 3,997,657 
SOOT fe ais se cha eerie Oem veteetes ste ta Palle teeters ete | 5,517,690 
1899 5,744,000 





The world’s nickel production in 1898 
was placed at 6,116 metric tons, to which 
amount New Caledonia contributed 3,608 
tons, the United States 5 tons and Ontario 
9,508 tons; Ontario’s share being 40°8 per 
cent of the total. (>) 





5 he Statistical Year-book, 1899, pages 156 and 


(P) OaraTe Bureau of Mines Report for 1899, 
D. : 


INDUSTRIES IN CANADA. 


Copper in Quebec. 
In a review of the mineral wealth of 
the province of Quebec, published in 1890, 
the mining engineer of the provincial gov- 


ernment reported that all of the forms in — 


which copper occurs had been found in 
the province. Native copper had been 
found in small quantities but only on the 
Etchemin river, near St. Anselme, in the 
seignory of Lauzon, at the St. Francis 
mine, in the township of Cleveland, and 
in ranges VII and VIII of Halifax. He 
appended a list of the lots on which cop- 


per had been discovered in one form or 
The counties in which these lots © 
Bagot, — 
Deummond, 


Rich- | 


another. 
are located are: 
Beauce, Brome, Dorchester, 
Lotbiniére, Mégantic Missisquoi, 
mond, Sherbrooke, Shefford and Wolfe. 


Arthabazka, 





li ie ee 


‘The presence of copper has,’ he adds, — 
‘also been noted in the seigniories of — 
Gaspé (Lotbiniére), Lauzon and Sillery — 
(Lévis), and St. Joseph (Beauce), as well © 


as Watesheshoo (North Shore of the Gulf 


of St. Lawrence) and at Lake Abatagomow ~ 


in the region of Mistassini.’ (¢) 
Concerning the operations carried on in 


1899, the report of the Department of Co-— 
lonisation and Mines for that year says — 


that the Capelton copper mines were work- 


ed regularly. The total output was 38,928 
gross tons of the low grade ore in the envi- 


rons of Sherbrooke, of a value at the mine ~ 


of $157,062, of which 23,728 tons were ship- 


ped to the United States while the re-- 


mainder was used on the spot. 





(c) Mines and minerals of the Province of — 


Quebec, 1889-1890, pages 47 and 48. 
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Concerning nickel and cobalt, the Que- 
bec Government Mining Engineer xeported 
‘The works done on Calumet Island, in 
the vicinity of Split Rock, do not appear 
to me to have yielded satisfactory results. 
The English Canadian Mining Co., was or- 
ganized to work this deposit of which I 
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spoke last year, but it seems to have aban- 
doned its work after taking out a few 
tons of ore.’ 

In the summary statement of the yield 
of the mines in the province during the 
year the following particulars are given 
regarding copper :— 








Low grade copper ore 
High grade 


ei bee) wire fale) se. 2 {ei 8) 79) e) eho e) eile) «ax 6 16 


" wile) Sigal elwhtartnca: Getler 6 ! 


(long ton) 











Number Quantities Gross Value 
of Men in the produced or jof Ore shipped or 
Industry. utilized. utilized. 
$ 
340 38,928 157,062 
10 100 5,000 














Four copper mining companies were in 
operation or in a position to work during 
the year. (4) 


Copper and Nickel in Ontario. 


The Bureau of Mines report for Ontario 
for 1899 gives the distribution of the vari- 
ous forms in which the metal occurs in the 
provinee, as follows :— 


Native copper has been found at the fol- 
lowing localities, among others :—O’Con- 
nor, Beaver Mine; Point Mamainse; Spar- 
nisland; St. Ignace. This mineral occurs 
at numerous places in the trappean rocks 
on the north and east shores of Lake 
Superior. 

Copper pyrites occurs widely distributed 
in the Sudbury district and in other parts 
of the province. 

Copper glance occurs at Bruce Mines ; 
Gould, Barron location; Mamainse; Michi- 
picoten Island; Parry Sound. 

Copper sulphate occurs at Lake, Hast- 
ings county, and other localities. 

In Ontario the production of copper is 





the extent of the operations in the province 
in recent years the report of the Bureau of 
Mines for 1899, says: 


“In the eight years, 1892-99, for which 
complete statistics are available, the quan- 
tity of copper and nickel ores smelted and 
reduced to matte in the Sudbury district 
was 763,082 tons, and the estimated metal- 
lic contents were 36,449,000 pounds nickel 
and 40,338,500 pounds copper. At the sell- 
ing price of matte at the furnaces, which 
is the form in which it is exported to the 
refineries, the total value of the nickel pro- 
duct in the eight years was $3,295,000 and 
of the copper, $1,480,000, or a total of 
$4,775,000. At the average selling price of © 
the metals during the eight years, the value 
of the refined metals would be $12,696,000 
for nickel and $4,657,000 for copper, or a 
total of $17,353,000. The total amount paid 
for wages in Ontario during the eight years 
was $2,334,000. 

‘The total quantity of ore raised last 
year was 203,118 tons, and the total quan- 
tity smelted, 171,230 tons.- 


The following table gives the statistics 
for the five years, 1895-99, according to the 

















closely associated with that of nickel. Of returns made to the Bureau:— 
Schedule. 1895. 1896. 1897. 1898. 1899. 

OLE AISOW oe tol s es iad. eke as Wess Tons. | 75,539 109,097 93,155 123,920 203,118 
Gos Ne eget eee a ; 86,546 73,505 96,094 121,924 171,230” 
Ordinary: taabhe: 2.55 .ar bess. " 42.525 9,733 13,706 21,101 19,109 
Bessemerized matte.........-...-.. " LOSE RA Aea Se 328 Lae ales 106 
Niekebcontentia ww. v0 . oe kao " 2,3152 1,9484 1,999 2,7833 2,872 
Clipe pe eG 4 9, 3654 1,868 2,750 4.1863 2834 
WMalitevol niekelb pti ne sos. Oe $ 404,861 357,000 Soo, ODL 514,220 526,104 

" COP GET eases ies alas aan " 160,913 130,660 200, 067 268, 080 176,236 
AW BGOS- Palins mee ed ore mn kaa, os =e " 209,960 247,151 253,226 315,501 443,879 
Men employed...... . SRF Pegs ats No. 444 485 535 637 839 














(d) Report of the Dept. of Colonization and 


Mines for Quebec, 1899, pages 22, 23 and 44. 
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With an increase of nearly 50,000 tons 
in the quantity of ore smelted, the nickel 
contents in 1899 exceed those of 1898 by 
less than 100 tons, and the copper contents 
are actually less by 1,850 tons. (¢) 


The statistics of labour show that there 
were employed at the mines and works last 
year: underground, 278, and above ground, 
5386; with 25 boys under 16 years of age 
above ground. The total amount of wages 
paid for labour was $443,879. 


In the course of an address on ‘The 
Nickel Question’ at the annual meeting of 
the Canadian Mining Institute, last year, 
Major Leckie said: 


‘The province of New Brunswick is like- 
ly to be a producer of nickel, unless the 
threatened fall in the price of nickel should 
follow from over-production. Near St. Ste- 
phen, large masses of pyrrhotite exist, 
which appear to be more extensive and con- 
tinuous than those in Nipissing and 
Algoma, the average in places running 
fully 8 per cent copper and nickel. Their 
location is admirable, being within half a 
mile of the railway and less than a mile 
from tidewater. Cheap labour, cheap fuel 
and ample water-power, all favour economi- 
cal mining and treatment of ore. 

‘Fort Steele district, British Columbia, 
has sent good samples of nickel ore; 
arseniurets, yielding from 3 to 8 per cent 
nickel; and from Lunenburg county, Nova 
Scotia, encouraging samples of sulphides 
have been received.’ (Journal of the Cana- 
dian Mining Institute, 1900, pages 225 
and 226.) 


Copper in British Columbia. 


In British Columbia the exploitation of 
copper has been steadily increasing until 
it now constitutes one of the main mineral 
products of the province. In 189%, to the 
total of $10,445,268, the value of the min- 
eral products of British Columbia, copper 
contributed $266,258; in 1898, to a total of 
$10,906,861, copper contributed $874,781 ; 
and in 1899, to a total of $12,356,555, cop- 
per contributed $1,351,453. The rapid in- 
crease in the amount and value of the pro- 





(e) Ontario Bureau of Mines Report, 1899, p. 
17 and 18. Whilst practically all of the nickel 
produced in Canada comes from the Sudbury dis- 
trict, there is evidence of nickel deposits in 
other provinces. 
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duction in the past seven years appears 
from the following table :— 











| | 
Year. Quantity. Value. 
Li fduba.2. a $ 
TE OA crasiavaetael eNO claire ae | 324,680 16,234 
TOD Rees areievetakowletice ona eteas ielshete | 952,840 47,642 
TS96 ie ee oc ro oa eee | 38,818,556 190,926 
TSO Ta uh. curate tee ee ateotan ines | 5,325,180 266,258 
ASS. Fel craveiecetaon te tec eatotereete | 7,271,678 874,781 
SOO een ak whe ancretelcans | 7,722,591 1,351,453 
Total 2,747,294 


ire te eres ia 25,415,525 





The distribution of the production dur- 
ing 1899, was as follows:— : 





— 

















| 
Quantity. | Value. 
dubs. | $ 
Hast Kootenay .......... | 397 69 
West Kootenay— | 
Nelson Division ......{ 1,370,513 239,840 
TraileCreck seen tees = | 5,698,889 | 996,431 
Other Divisions ...... | 1,120 196 
Yale: dy yovetee oe eee he sae | 1,700 297 
Coast and other districts| 654,972 114,620 





7,722,591 | $1,351,453 

Reviewing the situation, in so far as 
copper is concerned, the report of the Min- 
ister of Mines for 1899 says: 





‘The amount of copper produced in the 
province during 1899 was 7,722,591 pounds, 
an increase of about 6 per cent over last 
year. While this increase in the actual 
output is comparatively slight, the exceed- 
ingly good market prices ruling throughout 
the year caused the value of such produc- 
tion to amount to an increase of about 55 
per cent over that of 1898. 

‘As yet, the copper-producing districts 
are practically limited to three: Rossland, 
Nelson, and the Coast. 

‘Rossland produced about 75 per cent of 
our total copper output this past year, with 
a tonnage of 172,665 tons, an increase of 
some 55 per cent over 1898. The increase 
in the amount of fine copper produced was 
about 9 per cent, but the increase in the 
value of such production was about 58 per 
cent. 

‘The copper production of the Nelson 
Camp fell off this year some 600,000 pounds 
in fine copper; however, the increase in the 
market price obtained brought the value 
of the 1899 product up to about the same 
as that of 1898. 

‘Relatively, the copper production of the 
Coast district has not as yet reached any 
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very important figure. The output this 
year was some 654,972 pounds fine copper, 
produced from some 5,200 tons of ore, the 
product of mines on Texada Island, on 
Mount Sicker, on the east coast, and near 
Alberni, on the west coast of Vancouver 


Island.’ (£) 


Although the returns for the year 1900 
have not yet been completed, an estimate 
prepared for the Department of Labour by 
the Mines Department of British Columbia 
places the probable copper production of 
the province at 10,000,000 pounds, as com- 
pared with a production of ‘7,722,591 
pounds last year. This estimate is based 
upon tonnage, supposing the assay to have 
remained constant.(8&) 


It is impossible to accurately gauge the 
number of workmen whose employment is 
due to copper-mining, owing to the fact 
that copper is but one of the products of 
the mines in which it occurs. Of the con- 
ditions at Rossland the report issued by 
the Rossland Board of Trade in July last 
said: 


‘The mines of Rossland at the present 
time are giving employment to about 1,200 
men (eight-hour shifts) at an average wage 
of nearly $100 per month, and the ship- 
ments of ore are averaging over 4,500 tons 
per week, of an average value of $16.50 per 
ton, at an average profit clear of all ex- 
penses, including development, of $8.50 per 
ton. By the first of December it is con- 
servatively: estimated that about 2,500 men 
will be employed in the mines of Rossland, 
and the average shipments will be close to, 
if they do not exceed, 14,000 tons per week, 
which is at the rate of over 700,000 tons 
per year, worth about $12,000,000, more 
than the total mineral production of the 
whole province for 1899.. 


‘The present population of Rossland is 
about 9,000 and is rapidly increasing. 
Building is more active this year than at 
any time since 1897. 


‘The tonnage has shown a steady in- 


crease each year, and owing to the im- 
proved means of transportation, due to 





(f) Annual Report of the Minister of Mines for 
“1899, pages 556 and 557. 

(g) Department of Labour Records, Reference 
No. A 42. 
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branch lines of the Canadian Pacific and 
Great Northern railways being extended 
to all principal mines of the camp, and the 
reduced cost of smelting at Trail and 
Northport, it has been possible each year 
to ship profitably ore of a lower grade than 
would have been possible at an earlier date. 
Freight and treatment charges on Ross- 
land ores have been gradually reduced from 
$14 per ton in 1895 to $4.50 per ton, which 
has been the prevailing rate for ‘several 
months past.’ 


Copper in Nova Scotia. 


Although Nova Scotia is not at present 
an active producer of copper, some atten- 
tion is being directed to the metal there. 
A report presented at the annual meeting 
of the Canadian Mining Institute says :— 


‘During the year 1899, following explo- 
rations carried on during 1898, copper 
mines were reported at Wentworth, in 
Cumberland county, and at New Annan, 
Colchester county. 


‘The ores met are various copper sul- 
phides in hard shale and sand stone:, in 
places rich, in others much disseminated. 
The company report that in addition to 
the product of their own mines, they will 
receive ore from the numerous exposures 
known in Colchester, Pictou, and Antigo- 
nish counties. In all probability the In- 
verness copper lead districts will furnish 
supplies, as there seems to be a_ large 
amount of ore in the Cheticamp district. 

‘Should the supplies at present visible 
suffice to keep the smelter at Pictou in 
operation, there is no doub: that prospect- 
ing will-be encouraged, and copper mining 
take its place as one of the regular mining 
industries of the province.’ (“) 


Export of Copper. 


Almost the entire output of the Can- 
adian mines is exported, either in ore or 
in matte, for refining mainly in the Kast- 
ern United States. The value of the ex- 
ports of copper in ore, matte, &c., from the 
several provinces during the past six years 
is reported as follows:— (#) 





(h) Journal of the Canadian Mining Institute, 
1900, p. 189. 

(a) Report on Mineral Statistics and Mining, 
Geological Survey. 
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RR ehig : British 
Year. Nova Scotia. Ontario. (Juebec. Conon Total. 
$ $ $ $ $ 
SSO Aerretee TAINS V2, ORR Seth ct? SAND PIR ne TAM, 25,029 | 12,005 54,883 OL SIT 
TUR AS... ts. Fe AT bik Dk CLUS OMe tes. gd See 2 123,997 | 15,692 97,276 236,965 
Le RG e. fae eo OS ae SB 1,100 12,368 267,602 281,070 
LE TRA ORD ag IEE ARE en ee eek amie fo 19,566 17,109 813,661 850, 336 
PEL, Beer ok ee Niet as REET Boas ee ee 6,071 34,054 800,118 840, 243 
i tc ))) ne Vaden Rees esate 5OL 26096 eho Ae oe 13475,31% rk 199, 968 
The value of the exports of nickel ore, Demand for Labour. 


matte or speis from Canada during th? 


In Quebec, the number of men required 
years ended June 80, 1894-99, was as fol- 


is not considerable, and those who are oper- 


lows :— (?) ating this year report that they have no 
LESTE CSR AER ress MORI ee Pee HSH EEL difficulty in getting all the labour neces- 
UBD cote tel beindye «Ucar Came came sary. One employer whose property is not 
sae a ; ; : a peor being worked this year reports as a reason 
AOR Tn gua 970,531 the searcity and high price of labour. He 
R00. Wane | eau Bay further states that if sufficient labour could 


be had at $1 per day, mines now idle could 
be operated profitably and give employment 
to 500 men. The available labour in the 
district is drawn off to the asbestos mines 
Although, as has already been explained, where the men receive $1.25 per day. 
it is, especially in British Columbia, dif- 
ficult to state the exact number of men 
who owe their employment to the exploi- 
tation of copper, reports have been receiv- 
ed concerning the conditions of employ- 
ment at various mines throughout the Do- 
minion, where copper and nickel are work- 
ed. The following table is based upon re- At Sudbury, one firm which employs 
turns received from the proprietors of the between 800 and 900 men, report a good 


The entire amount, $994,537, exported 
in 1899, went to the United States. 


Wages at Mines and Smelters. 


In Ontario a report from Frontenac 
county states that there is at present no 
demand for labour, as the mine proprie- 
tors prefer to educate the people of the dis- 
trict to work for them. The wages paid 
range from $1.25 to $2 per day. 




















mines and smelters :— demand for labour. This firm raised in 
WaGES AT MINEs. AT SMELTERS. 
Location of Mine. a) era tener e Soe Gk AT EY. OPE Ga y Mra h ES age Te 
Po 1 ' Ordinary Skilled | Ordinary 
Miners. Muckers. Labourers. | Labourers. Labourers. 
$ cts. fa 6h i a $ ets. | $ cts. $ cts. 
District of Sherbrooke, Que. (i). it 1 25 1 20 to 1 25 | (a) (a) 
Frontenac District, Ont.... (c)1 mg to: 200.) C25 toudoOuL s 2 cm, fo (a) | (a) 
UOT Y, Cai certain ecetne ek ee 2 00 1 50 tofI75 1 50 1 OHO 2 HOE? DsbOste 175 
British Columbia...-..... vise y 3 (d)3 00to5 00 |(d)2 50 to3 00 (e) 2 50 (f) 4 00 2 00 to 3 00 











(a) Ore shipped to United States in raw state for smelting. 

(b) The wages paid to men employed on surface: blacksmiths, $1.50 to $2.00 per day ; carpenters, 
$1.75; engineers, $1.35; firemen, $1.25 to $1.35 ; ore dressers, $1. 20; boys picking ore, 40 to 60 cents. 4 

‘é c) Carpenters, $1. 7 aa blacksmiths, $1.75 to 'g2. 00. 

(d) Per day of eight hours. 

(e) Per day of ten hours (surface men). 

(f) Furnace men. 

(b) Statistical Year-book, 1899, p. 157. 
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1900, copper-nickel ore to the extent of 
196,420 tons. The capacity for treating 
the ore in Canada is being increased with 
a consequent increase in the number ot 
men employed in the Sudbury district. 
Another firm in the same district reports 
a moderate demand for labour with an 
adequate number of applicants offering. 


The reports received from British Colum- 
bia agree in stating that good men are in 
demand. One report says: ‘The supply 
is not equal to the demand for good men.’ 
Another from the Coast district says : 
‘There is plenty of labour but great scar- 
city of good metalliferous miners. <A 
Rossland firm which employs 600 men says: 
¢Good miners can find work any time; but 


common unskilled labour is generally abun-’ 


dant.” At the smelter which employs about 
910 men, a fair demand for labour is re- 
ported. A West Kootenay firm which em- 
ploys 40 men reports that vacancies can be 
filled within an hour. 





SETTLEMENT OF MACHINISTS’ 
STRIKE UNDER CANADIAN 
CONCILIATION ACT. 


On October 8 last, a number of ma- 
chinists and apprentices in the employ of 
Messrs. John Bertram and Sons, manu- 
facturers of machine tools, Dundas, Ont., 
went out on strike. The machinists were 
members of local Union No. 69 of the In- 
ternational Machinists’ Association, and 
the strike was inaugurated because of the 
‘refusal of the firm to accede to certain de- 
mands which had been made by the union 
some time before. These demands in their 
original form were for a recognition of the 
International Machinists’ Association, the 
fixation of a minimum wage of sixteen 
cents per hour for journeymen machinists, 
and the limitation of the number of ap- 
prentices to be employed, the request, in 
this particular, being that no more appren- 
tices should be taken into the firm’s em- 
ploy until the number was reduced to one 
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for the shop and one to every five machin- 
ists. 


Over fifty journeymen and apprentices 
quit work on the above date, and no agree- 
ment was arrived at between the firm and 
the strikers until January 25, at which 
date a settlement was effected between the 
two parties through the friendly interven- 
tion of the Dominion government under 
the Canadian Conciliation Act. In the 
interim the International Machinists’ As- 
sociation had secured employment for a 
large percentage of the strikers in other 
industrial centres, and the firm had taken 
into its employ a number of new hands to 
take the place of some of those on strike. 

On January 22, the Honourable the Min- 
ister of Labour received a communication 
on behalf of the strikers requesting that 
action be taken under the Conciliation Act 
to bring about an adjustment of the exist- 
ing difficulties. On the day following, the 
Deputy Minister of Labour left Ottawa for 
Dundas for the purpose of interviewing 
both parties and of effecting, if possible, an 
amicable settlement of the points at issue. 
On his arrival in Dundas, on the 24th 
instant, both parties expressed to the 
Deputy Minister a willingness to avail 
themselves of the good offices of the gov- 
ernment under the Act for the purpose of 
bringing to an end the long standing differ- 
ence between them, and each showed a dis- 
position to lend every assistance to effect 
this end. The firm permitted the Deputy 
Minister to examine its books in order 
that he might form a correct judgment as 
to the wages being paid and the numbers 
employed. Mr. Arthur W. Holmes of the 
executive of the International Machinists’ 
Association came to Dundas from Toronto 
to assist the local union in the settlement 
negotiations, and after a few conferences 
an understanding was reached which wa: 
satisfactory to both parties concerned. The 
union declared the strike to be at an end 
and the firm re-employed such of the men 
as had not, in the interval, secured em- 
ployment elsewhere. 
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THE TORONTO PRINTERS’ AGREE- 
MENT. 


(The following account cf the agreement ar- 
rived at between the employers and printers in 
the Toronto printing trades has been supplied 
by Mr. Phillips Thompson, correspondent to the 
Gazette for Toronto and district.) 


The questions in dispute between the 
Employing Printers’ Association and the 
Allied Printing Trades of Toronto, em- 
bracing the Typographical Union, Printing 
Pressmen’s Union, Printing Pressmen’s 
Assistants and Feeders’ Union, Stereo- 
typers’ Union and SBookbinders’ Union, 
have been satisfactorily settled by the adop- 
tion of a scale to remain in force until 
June 1, 1904. Frequent demands for a re- 
vision of terms of employment from one 
branch or another resulted in unsettling 
business, and it was agreed by both parties 
that it was advisable to come to a general 
settlement, including all devartments to 
hold good for a term of years. In the 
uegotiations which took place during the 
early part of January, the employers were 
represented by A. F. Rutter, of Warwick, 
Rutter & Co.; Rev. Dr. Briggs, of the 
Methodist Publishing House; and Atwell 
Fleming, of Hunter, Rose & Co. The re- 
presentatives of the unions, which are all 
of an international character, were James 
M. Lynch, Indianapolis, International Ty- 
pographical Union; D. J. McDonald, In- 
ternational Printing Pressmen’s Assistants’ 
Union, and E. W. Tatum, Chicago, Inter- 
national Brotherhood of Bookbinders. The 
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more important changes relating to book 
and job work are as follows :— 

Proof-readers, compositors and journey- 
man printers, not otherwise specified, to re- 
ceive $13 per week (former rate $12) from 
June 1 next until June 1, 1902, afterwards 
$13.25; 54 hours to be a week’s work; over- 
time to be paid for at one price and a third. 
Piece-work, from agate to small pica, 374 
cents per 1,000, other type to be set on 
time; overtime after 10 p.m. by day hands, 
55 cents per hour. Night compositors to 
be paid $13.75 per week of 45 hours; over- 
time, 60 cents per hour. Work on legal 
holidays to be paid for at overtime rates. 
Tabular or column work to be paid for at 
a price and a half; rule and figure work, 
double price. Special work, Algebraic, 
mathematical, astronomical, &c., and work 
other than plain English, double price. 
Works printed with figures, accents, refer- 
ences, &c. (as in classical books and the 
Bible), to be set on time. | 

The machine scale for book and job 
work is fixed as follows :— Operators, $17.50 
per week of 48 hours for night work, $15.20 
per week of 51 hours for day work; over- 
time, a price and a half of regular rates. 

Stereotypers will be paid according to 
schedule of $14 to $18 per week. Press- 
men’s assistants and feeders will receive $9 
per week, an advance of $1. Pressmen are 
advanced from $13.50 to $14.25 until next 
vear, when they will get $14.50 per week. 
Bookbinders receive an increase of $1 per 
week. 





OPPORTUNITIES OFFERED SETTLERS IN CANADA. 


N the January number of the Labour 
Gazette a review was made of the 
nature and extent of the immigration into 
Canada during the year 1900. In the fol- 
lowing article the terms under which im- 
migrants may take up homes in the Cana- 
dian West are set forth and reference is 
made to the experience of a number of 
families which have settled there. 


It has already been pointed ‘out that in 
Manitoba, which has an area of 41,002,240 
acres, the area under crop in 1899 was only 


2,443,646 acres. In the North-west Terri- 
tories, with a total area of 348,100,800 
acres, 189,820,800 acres of which are within 
the limits of Assiniboia, Saskatchewan and 
Alberta, the total under crop in 1899 was 
but 515,826 acres. The total area in Mani- 
toba and the North-west Territories sold 
or transferred to railway and colonization 
companies up until December 31, 1899, was 
but 16,891,498 acres. The proportion of 
the area under crop to the total territory 
is graphically shown in the map published 
herewith. 
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Homestead Regulations. 


Under the regulations governing settle- 
ment on Dominion lands in Manitoba and 
the North-west Territories, it is in sub- 
stance provided that a farm containg a 
quarter section, or 160 acres, may be 
secured by any bona fide settler who is 
either the sole head of a family or a male 
over eighteen years of age. The regula- 
tions provide that with the exception of 
sections 8 and 26, any even-numbered sec- 
tion of Dominion lands in Manitoba or the 
North-west Territories which has not been 
homesteaded, reserved to provide wood lots 
settlers or for other purposes may be 
homesteaded. 


Entry may be made personally at the 
local land office for the district in which 
the land to be taken is situated, or if the 
homesteader desires he may, on application 
to the Minister of the Interior, Ottawa, 
the Commissioner of Immigration, Winni- 
peg, or the local agent for the district in 
which the land is situated, receive authority 
for some one to make entry for him A 
fee of $10 is charged for an ordinary home- 
stead entry; but for lands which have 
been occupied an additional fee of $5 or 
$10 is chargeable to meet cancellation or 
inspection and cancellation expenses. 


In order to make good their title to the 
land, certain homestead duties are imposed 
on settlers. These homestead duties must 
be performed in one of the following 
ways :— 


(1.) By at least six months’ residence 
upon and cultivation of the land in each 
year during the term of three years. 


(2.) If the father (or the mother, if the 
father is deceased) of any person who is 
eligible to make a homestead entry resides 
upon a farm in the vicinity of the land 
entered for by such person as a homestead, 
the requirements of the law as to residence 
prior to obtaining patent may be satisfied 
bv such person residing with the father or 
mother. 
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(3.) If a settler has obtained a patent 
for his first homestead, or a certificate for 
the issue of such patent countersigned in 
the manner prescribed by the Dominion 
Lands Act, and has obtained entry for a 
second homestead, the requirements of this 
Act as to residence prior to obtaining 
patent may be satisfied by residence upon 
the first homestead. 


(4.) If the settler has his permanent re- 
sidence upon farming land owned. by him 
in the vicinity of his homestead, the re- 
quirements of the law as to residence may 
be satisfied by residence upon the said land. 


Application for a patent should be made 
by the settler at the end of the three years 
before the local agent, sub-agent, or the 
homestead inspector. Before making ap- 
plication for patent, the settler must give 
six months’ notice in writing to the Com- 
missioner of Dominion Lands, at Ottawa, 
of his intention to do so. When, for the 
convenience of the settler, application for 
patent is made before a homestead inspec- 
tor, a fee of $5 is charged. 


Information Regarding Lands. 


The regulations make provision for fur- 
nishing the newly arrived immigrants at 
the Immigration Office at Winnipeg, or 
at any Dominion Lands Office in Manitoba 
or the North-west Territories, information 
as to the lands that are open for entry. The 
officers in charge are further required to 
supply them free of expense, advice and 
assistance in securing lands to suit them. 
Full information respecting the land, tim- 
ber, coal and mineral laws, as well as re- 
specting Dominion lands in the railway 
belt in British Columbia, may be obtained 
upon application to the Secretary of the 
Department of the Interior, Ottawa, the 
Commissioner of Immigration, Winnipeg, © 
or to any of the Dominion Lands Agents 
in Manitoba or the North-west Territories. 


These regulations apply to what is known 
as the ‘free grant’ lands. In addition to 
these there are thousands of acres of most 
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desirable lands available by lease or pur- 
chase from railway or other corporations 
and private individuals in Western Canada. 


Railway lands consist of the odd-num- 
bered sections along the main line of the 
Canadian Pacific Railway and branches, 
and in the Saskatchewan, Battle and Red 
River districts. The railway lands are for 
sale at the various agencies of the com- 
pany in the United Kingdom, Hastern Can- 
ada and tHe North-west Territories, at the 
following prices :— 


Lands in the province of Manitoba 
average $3 to $6 per acre. Lands in the 
province of Assiniboia, east of the 3rd 
meridian, average $3 to $4 per acre. Lands 
west of the third meridian, including most 
of the valuable lands in the Calgary dis- 
trict, $3 per acre. Lands in the Saskat- 
chewan, Battle and Red Deer River dis- 
tricts, $3 per acre. 


The Canadian Northern and Manitoba 
and Northwestern Railways also have lands 
for sale along their lines at about the same 
prices. 


Tf paid for in full at the time of pur- 
chase, a reduction from the price will be 
allowed equal to 10 per cent on the amount 
paid in excess of the usual cash instalment 
and a deed of conveyance will be given ; 
but the purchaser may pay in ten equal 
yearly instalments, including interest at 
6 per cent. (@) 


Preliminary Equipment. 


The customs laws in Canada provide 
that settlers’ effects which have been the 
property of the settler for one year will 
be admitted free of duty. 
tion the following remarks in a recent pam- 
phlet issued by the Immigration Branch of 
the Department of the Interior are inter- 
esting. ‘Many of the household necessaries 
which the immigrant possesses he might 
do well to bring, but it is advisable to con- 


THE LABOUR GAZETTE 


In this connec- | 


291 


sider well the weight and bulk. It is difficult 
to lay down a hard and fast rule as to the 
amount of capital necessary to start farm- 
ing. The answer depends upon the energy, 
experience, judgment and enterprise of the 
person who is to spend the money, the pro- 
vinee selected, whether free grant land 
is to be taken up or an improved farm 
rented or purchased, and many other de- 
tails. It may safely be said, however, 
that if a man had about £100 sterling, or 
$500 clear, on reaching the country, he is 
in a position to make a fair beginning on 
free grant land, though not on a large 
seale. It should be remembered, however, 
that numbers of prosperous men have be- 
gun life on the prairies with barely enough 
to take them there. They have in many 
cases made their way by working as hired 
men, at seeding and harvesting time, while 
during other months of the year they per- 
formed the statutory and necessary work 
on free homesteads they had acquired from 
the government. Many of the most suc- 
cessful have been farm labourers in the 
old country. Some capital is, of course, 
necessary if an improved farm is to be 
taken. (>) 


In the pamphlet, ‘Settlers Experiences 
in Western Canada,’ the following sugges- 
tions are thrown out :— 


‘Tf he has but little means and desires to 
rent the first year, he can get properties 
to suit him, with or without terms, imple- 
ments and seed, with the owner ready to 
assist him. As terms and implements can 
be bought on liberal time by paying from a 
quarter to a third down; as land can be got 
anywhere by giving a portion of the crop 
as first payment ; and as seed can be got 
on time by giving a mortgage on the crop, 
a start can easily be made with little 
means. But to succeed under such cir- 
cumstances, a good crop and fair prices, 
with great economy in the settler must 
follow. Other methods of settling are open 
to the emigrant, but these are most com- 
monly adopted. In all cases it is very ad- 








(a) Pamphlet, Settlers Experiences in Western 
Canada, p. 110 and 111. — 


(b) Descriptive Atlas 
1900. 


of Western Canada, 


a 
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vantageous to the settler to commence with 
a couple of milch cows, some pigs and 
poultry, as they are very easily kept through 
summer and winter, and are a great help 
towards keeping the family while the crops 
are growing. As is shown in another sec- 
tion, the settler should also see to it that in 
addition to his wheat crop he should put 
in plenty of roots and vegetables for his 
own use, if not for sale. They grow with 
but little labour, and are a great assistance 
in house-keeping.’ (¢) 


Experience of Settlers. 


That Canada offers exceptional oppor- 
tunities as a home for energetic and in- 
dustrious immigrants is shown by the 
experience of those who are settled in the 
Dominion, and the increasing immigration 
of people from districts already represented 
in this country. 


The following examples are taken from 
a report presented by Messrs. D. Lloyd 
George, M.P., W. J. Rees and W. Llewelyn 
Williams, the Welsh delegation which vis- 
ited the Canadian West lust year :— 


Case of a settler, late of Olarbeston 
Road, Pembrokeshire, who emigrated to 
Canada in 1898. He purchased a section 
of 640 acres near Rapid City, Manitoba, 
for $2,880. In addition to buying his 
homestead, he built a house, purchased 
three teams of horses, implements, &c., to 
the extent of $1,678. In 1899, the first 
year on the farm, there were 100 acres 
under crop and 60 acres of summer fallow. 
The produce for the year was placed at 
£250. Spreading the capital expenditure, 


including help, over ten years, the expen-. 





(c) Settlers Experiences in Western Canada, 
p. 110. 
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diture during the year would be about 


$1,015, as against a gross profit of $1,250 


.-..‘So that,’ the report said, ‘on the 
first year’s workings, after an expenditure 
which is neither usual or necessary for a 
man of small capital, a small profit has 
been realized.’ 


The probable profit in 1900 was placed 
at about £390, and next year at about £300 
more and so on, supposing that each year 
an additional 100 acres are brought under 
cultivation until the entire farm is being 
utilized. 


Another case quoted is that of a settler 
a few miles north of Cannington Manor, 
in Assiniboia, who started without capital, 
and who had to buy his implements on the 
time purchase system. This man, who had 
but little previous knowledge of farming, 
already in his 49th year, severely handi- 
capped by lack of capital, tempted, ac- 
cording to his own admission, to neglect 
work owing to the profusion of wild duck 
and other game in his district, and in spite 
of two disastrous prairie fires, had actually 
sold over £250 ($1,250) and was the 
owner in fee simple of 160 acres. 


The following table is based upon the 
answers given to questions put to a num- 
ber of settlers in the Canadian West. The 
illustrations are published in the pamphlet 
‘Settlers’ Experiences in Western Canada,’ 
issued by the department of the Interior, 
Canada. The names which are set forth 
in the pamphlet are omitted below, the 
district from which they come being in- 
dicated by the name of the nearest post 
office. In every case the settler answered 
in the affirmative when asked if he had 
been successful. 
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‘ ats 80 
II. Stoney Beach, Assa...|1889} 4,000; Wheat 160 3,646} 2,150) 15) 35 10 3 
Oats 75 
Other 5 
III. Moosejaw, Assa...... 1885} (a) |Wheat 150 
Oats 15 4,300 L,O7D) SET For fe S. 8-10 3 
LV. (iter, aM Rese 1884 700 W heat 200 
Oats 80 4,420} 3,100; 14) 50) 40 8 3 
Vie-Carmen;! Man. d:.-/. . 1882} (b) |Wheat 130 
Oats 50 
Barley 25 2,500 3,000) 10) 30) 30 15} 10-12 
VI. Pipestone, Man ..... MO eee ner Wheat 600 5,300) 3,000) Aaiee } 4.8 i 5 
Oats 100 
Barley 15 | 
VII. Agricola, Alta ..... 1894, 2,600) Wheat 70 2,350) 1,291) 9| 32) 30 5-6 3 
Oats 38 
| Barley 12 
VIII. Roseridge, Alta... ./1894) 1,500) Wheat 35 1,500; 1,500; 9) 20) 30 5 3 
Oats 27 
Barley 43 
TX. Elkhorn, Man....... |1883 500 165 HAUL) See Dir, EBinee 8-10 3-6 
XM oheho, Alta.ekr ices. ASOLUNONGa ae oe ven tees (c) 1,000 950| 26) 100|.... 10 3 
XI. Yorkton, Assa....... 1888} 2,500) Wheat 60 1,600; 1,425) 20) 175) ...|....-.-.)-------- 
ats 80 
Other 100 
XI. freee Adie OF 1888 100| Wheat 85 1,200; 1,450) 8) 64).. 10 3 
Oats TS 
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Oats 50 
XIV. Grenfell, Assa...... nt 75| Wheat 60 500 950 ha: OF Oi. 8 3 
Oats 30 
Rye 5 
XV. Carlyle, N.W.T..... 1882 3) Wheat 60 2,700 POOON OIE DOG rae FNS MT ay aa eal 
Oats 20 
Barley 12 
XVI. Minnedosa, Man. . .|1882 400| Wheat 90 2,000} 3,700} 10; 59). 10 3-7 
, Oats 75 
Barley 20 
Fallow 60 
XVII. Wascana, Assa..../1883) 2,000) Wheat 90 2,555} 1,100) 10 22. BS en oe 3 
ats 45 é 
XVIII. Franklin, Man. ..|1880|None... eee 30) 12000 -ES0O eS8ia% 8 3-6 
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X EX. " mrs ec a a Wheat 60 1,600 1,200 6 2} 100 8-10 4-5 
Oats 11 
Barley 9 
Other 11 
Timothy 10 
XX. Minnedosa, Man... .|1882}....... Wheat ie. 1,500 1,000, 14 35 8 3-5 
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Other 75 | 
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Oats 18 
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Other 10 
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; Oats 65 3,000} 3,100) 20) 30).... 8 3 
(a.) Settler had no money at start, and he had a yoke of oxen. (b.) Settler had no cash at start but 


(c.) Amount sold 
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Reports of Delegations. 


The Superintendent of Immigration at 
Ottawa reports that the delegates from 
Finland, who visited Canada last year, be- 
fore leaving for home made a report to the 
Department of the Interior here, setting 
forth their favourable impressions of the 
country. Since they left here corre- 
spondence has taken place indicating that 
Canada has been well spoken of by these 
delegates as a place of settlement, and in 
so far as it can be done without violation 
of the laws of the country, the Finnish 
people are having laid before them the 
facts necessary to induce settlement here. 


Referring to British Columbia, the 
Welsh delegates reported: 


‘During our visit to British Columbia 
we were greatly impressed with the im- 
mense and seemingly inexhaustible min- 
eral resources of the province. Coal and 
iron ore, gold and copper, silver and lead, 
mica and marble, there seems to be no 
limit to the marvellous natural mineral 
wealth of the country. At Ferney, near 
the Crow’s Nest Pass, a coal mine, which 
was only opened last year, now puts out 
1,000 tons of excellent coal per day. Al- 
ready three seams of coal, each thirty feet 
thick, have been discovered, and we were 
assured by the managing director and the 
general manager that in another year the 
output will at least be doubled. We found 
that there were several Welsh miners at 
Ferney, one of whom, David John Roberts, 
late of Tonypandy, South Wales, together 
with his wife and child, we saw. Roberts 
spoke very highly of the place and its pros- 
pects. He earns $3 or 12s. 6d. in a day of 
eight hours. Though neither Roberts nor 
the officials were favourable to anything 
like a wholesale emigration of Welsh 
miners, they said that there was plenty of 
work for expert miners who came out in 
small batches, and that, indeed, no one who 
was able and willing to work need be 
afraid of emigrating to Canada.’ 


A New Home Market. 


‘The fact that British Columbia, with a 
climate similar to that of Great Britain, is 
so rich in mineral resources, which are 
being rapidly developed, must necessarily 
have, and as a fact is already having, a 
great effect on the value of agricultural 
lands in Manitoba and the North-west Ter- 
ritories. The development of British Col- 
umbia, and the consequent congregation of 
a teeming population in that province, will 
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place a ready market for their produce at 
the door of the Canadian farmers. We 
were informed that British Columbia al- 
ready consumes a great quantity of Cana- 
dian butter, and the smaller cattle which 
are not exported to England are sold in 
that province. 

‘The Canadian farmers will, in the near 
future, have, in addition to the English 
market, which is free to all, a near market 
where they will have, to all intents and pur- 
poses, no competition.’ 


Belgium Interested. 


The Canadian Immigration Agent for 
Belgium, in his latest official report, says: 


‘The delegation which visited Canada, 
in order to satisfy the Belgian syndicate 
as to the capabilities of the country, has 
returned, and I understand that Mr. Lewis 
Barcel, who is making out the report, has 
been imvressed in the most favourable way. 
I have no doubt but that in the near future 
Belgium emigrants will choose Canada in 
preference to the Argentine Republic or 
Brazil.’ 





THE ARBITRATION AWARD CON- 
CERNING THE BOOT AND SHOE 
INDUSTRY, QUEBEC, QUE. 


(Accounts of the recent lock-out in the boot 
and shoe industry in Quebec, Que., showing its 
extent and importance, together with the state- 
ments of both parties and the steps taken to 
bring about a settlement by arbitration, were 
given in the issues of the Labour Gazette for the 
months of November and December, 1900, and 
January of the present year.) 


On Monday, January 14, His Grace the 
Archbishop of Quebec rendered his award 
concerning the differences at issue between 
the boot and shoe manufacturers of Que- 
bee and their employees, which had by mu- 
tual agreement been submitted to his arbi- 
tration. 


After setting forth certain principles in 
reference to the rights of employers and 
employees and their respective duties, the 
award outlines the course to be pursued in 
any dispute that may hereafter arise. The 
principle of conciliation and arbitration is 
the one to be adopted, and to secure this 


end machinery is provided whereby -this 


principle shall in future be put in opera- 
tion whenever a cause for dispute may 
arise. Both the employers and workmen 
are to have representatives on separate 
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boards, and those boards are to have power 
to deal jointly with any matters which may 
be brought to their notice by any of the 
parties they represent. If an agreement 
cannot be reached through the joint action 
of the two boards, the board which had 
first to deal with the question at issue may 
refer the matter to a court of arbitration 
whose decision shall be binding. 


The board representing the employees is 
to be known as the Board of Complaint, 
and is to be composed of three members, to 
be elected annually from among the men. 
The board representing the employers is to 
be known as the Board of Conciliation, its 
members to be of the same number, and 
chosen in the same manner as those of the 
Board of Complaint. The Court of Arbi- 
tration is to be permanent and composed 
of three members, one representing the em- 
ployers to be chosen by the Board of Con- 
ciliation, one representing the working- 
men to be chosen by the Board of Com- 
plaint, and the third by these two arbitra- 
tors, or failing an agreement by them con- 
cerning the choice of the third, this mem- 
ber is to be chosen by a judge of the 
Superior Court or by the Archbishop of 
Quebec. 


The award. sets forth the 
clause that so long as a matter is under dis- 
cussion the manufacturer shall not close 
his factory nor the workmen cease their 
labour. ‘he first of February was fixed as 
the day on which the Boards of Complaint 
and of Conciliation, as well as the Court of 
Arbitration, were to be constituted, and 
provision is made that the annual election 
of the members of these boards and of the 
Court of Arbitration shall take place on the 
same date each year. 


important 


Text of the Award. 


The following is a copy of the text of the 
award in full:— 
~Awarp in the Cause of the Shoe Manu- 
facturers of Quebec and their Workmen. 
A-—Before giving a practical solution 
to the question submitted to my arbitration 
by the employers and employees of the 
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shoe factories of Quebec—a question which 
interests thousands of persons—I wish to 
draw attention in a few words to certain 
principles which must be borne in mind 
in order to safeguard the rights of either 
party. 

1. The right of forming associations of 
trades, of professions, or of any calling 
whatever, is a natural one, which has 
always existed and will always exist; but 

2, Because such right may not be denied, 
it does not follow that all associations are 
lawful. In order to have the right to exist 
and to do good, they must purpose to attain 
an end both honest and just, and to reach 
the same they must use none but means 
conformable to morality, honesty and jus- 
tice. 

‘Never, at any other period,’ says Leo 
XIII, in his Encyclical on the ‘ Condition 
of Labour, ‘did there exist such a great 
number of associations of every kind, and 
particularly of workingmen’s associations. 
This is not the proper place to mquire 
whence many of them spring, what is their 
object, nor by what means they strive to 
attain it. But the opinion prevails, con- 
firmed by many proofs, that they are gen- 
erally governed by invisible leaders, and 
that they obey a command equally hostile 
to the Christian name and’ to the security 
of nations; that, after having monopolized 
the whole field of labour, if there be work- 
men unwilling to join them, they make 
them expiate their refusal by poverty and 
want.’ 


His Holiness had previously reminded 
the workman of the duties incumbent on 
him: 


‘He must provide entirely and faithfully 
all the labour to which he has bound him- 
self by a contract freely consented to and 
conformable to equity; he must not injure 
his employer, either in his property or his 
person ; his very claimings must be free 
from violence and never assume a seditious 
form; he must shun perverse men. who, by 
means of crafty language, inspire him with 
foolish hopes and entertain him with great 
promises that end in naught but useless 
regret and ruin. 

‘As for the rich and the employer, they 
must not consider the workingman as a 
slave: it is just that they respect in his 
person the dignity of the man, rendered 
still nobler by that of the Christian. 

‘Christianity, moreover, ordains that the 
spiritual interests of the workingman and 
the welfare of his soul be attended to. 

‘Tt is the duty of employers to see that 
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- this be fully realized; that the workman 
be not exposed to seducing and corrupting 
influences; that nothing tend to weaken 
his love of home, nor his habits of economy. 
Employers are likewise forbidden to tax 
their inferiors with a labour beyond their 
strength or unsuited to their age or sex. 
But, among the chief duties of the em- 
ployer, one of the foremost is that of giv- 
ing to every one what is just.’ 

B.—Enlightened by the doctrine of the 
Encyclical Rerum Novarum of Leo TT.) 
I have carefully examined the Constitu: 
tions and Regulations of the Brotherhood 
of United Shoemakers, of the Protective 
Union of Lasters and of the Brotherhood 
of Leather-cutters. I cannot approve the 
aforesaid constitutions and regulations 
without their having undergone a certain 
number of modifications. If the articles 
and clauses I judge reprehensible were exe- 
cuted to the letter, as they are worded, it 
is sure that they would, in many cases, 
greatly injure personal liberty, freedom of 
conscience and justice. I accuse the inten- 
tions of no one, nor do I refer to the prac- 
tical application made heretofore of such 
regulations; my appreciation bears merely 
upon the very text of the constitutions and 
regulations aforesaid. 

The unavoidable conclusion of the fore- 
going is that the said brotherhoods must 
revise their regulations and constitutions; 
otherwise they will take a wrong direction. 
It is alleged that several other working- 
men’s societies are provided with regula- 
tions similar to those of the forementioned 
brotherhoods. Such may be the fact, but 
does not render the argument more accept- 
able; for, at a given opportunity, there 
may occur in such societies very regrettable 
faults of a serious character, having their 
origin, their first cause, in the literal appli- 
cation of such regulations. 

C.—In order to obviate the difficulties 
and inconveniences pointed out in the state- 
ments and other documents laid before me 
by the manufacturers and workmen in my 
quality of arbitrator chosen by both parties 
concerned, I decree what follows for each 
and every contestation that may hencefor- 
ward occur regarding the increase or 
diminution of salaries, the engagement or 
dismissal of employees, the duration of the 
day’s labour, apprentices, the introduction 
of new machinery,and any other cause of 
dispute. 


Boards of Complaint and Conciliation. 


1.—In order to settle all disputes as ami- 
cably and promptly as possible, the work- 
men will establish a Board of Complaint, 
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composed of three members chosen by 
themselves. The employers, on their side, 
will appoint a Board of Conciliation, com- 
posed of three shoe manufacturers chosen 
by themselves. The members of these 
Boards shall be elected annually, and the 
same may be re-elected. In case one of the 
members of the said Boards be prevented 
for grave reasons from filling his office, the 
Board to which he belongs shall replace him 
for the time being; in case of the death of 
any one of the said members, the same 
Board shall replace him for the remainder 
of the year of office. 

These two Boards may be formed in 
separate meetings of employers and em- 
ployees, convoked by their respective secre- 
taries. Each of the above meetings shall 
proceed, by the vote of the majortiy, to the 
election of a chairman and a secretary for 
the meeting, and after that, to the forma- 
tion of a Board of Complaint among the 
workmen, and of a Board of Conciliation 
among the manufacturers. The reports of 
the said meetings shall be drawn up forth- 
with, and signed respectively by the chair- 
men of the meetings, the members elected 
to either Board and the secretaries of the 
meetings. 

Each Board shall afterwards appoint its 
own president and secretary. 

When a workman shall have any: com- 
plaint to make against his employer, he 
shall draw it up.in writing, shall have it 
signed by two of his fellow-workmen and 
shall communicate it to the Board of Com- 
plaint, requesting that it be handed over 
to the Board of Conciliation. The mem- 
bers of these two Boards shall jointly ex- 
amine the case to be settled, shall strive to 
effect an understanding, and in case such 
agreement be impossible, the Board of Com- 
plaint shall immediately lay the complaint 
before a Court of Arbitration. 

Should the complaint proceed directly 
from an employer, the latter shall apply 
directly to the Board of Conciliation, which 
shall immediately notify the Board of 
Complaint of the employer’s grievance, so 
as to effect an agreement, after which, 
should such agreement not be obtained, the 
Board of Conciliation shall refer the mat- 
ter to the Court of Arbitration. 


Court of Arbitration. 


This Court of Arbitration shall be per- 
manent and composed of three members, 
one of whom—representing the employers 
—shall be chosen by the aforesaid Board of 
Conciliation, the second—respecting the 
workmen—by the Board of Complaint 
aforesaid, and the third, by the two first 
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arbitrators above mentioned. If, per- 
chance, the two arbitrators appointed by 
the Boards aforesaid did not agree concern- 
ing the choice of a third, they shall request 
a judge of the Superior Court or the Arch- 
bishop of Quebec to designate him. 

The election of the said arbitrators shall 
take place annually and the same will be 
re-eligible. In case one of the said arbi- 
trators be prevented by illness or for any 
other grave reason, or by the fact that he 
is himself concerned in the cause at issue, 
the Board which chose him shall replace 
him by another member for the time being. 
In ease of the death of any one of the arbi- 
trators, the same Board shall replace him 
by another until the end of the year of 
oftice. 

The arbitrators shall hear, if necessary, 
the parties or their attorneys ; they shall 
be authorized to consult all documents re- 
lating to the matter at issue, to summon 
witnesses to appear before them, to call in 
experts and men of the trade, to demand 
their evidence attested before a Justice of 
the Peace, to visit the factories, in a word, 
to procure all proofs, verbal or written, they 
may judge necessary for the examination 
of the cause. They shall render their award 
with the least possible delay, and their 
award shall be final. 

So long as the matter is under discus- 
sion the manufacturer shall not close his 
factory nor the workmen cease labour. 

The arbitrators shall have the right to 
appoint their secretary. 
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The costs of the litigation shall be 
charged to the party or parites at the dis- 
eretion of the arbitrators. 

The Boards of Complaint and of Con- 
ciliation, as well as the Court of Arbitra- 
tion, shall be constituted on the first legal 
day of February next, and the annual elec- 
tion of the members of the said Boards and 
Court of Arbitration shall take place at 
the same date each year. 

The establishment of a Court of Arbitra- 
tion of this nature is in conformity with 
the directions of the Sovereign Pontiff in 
the Encyclical already quoted. 

Leo. XIII. desires ‘that the rights and 
duties of employers be in perfect keeping 
with the rights and duties of workmen,’ 
and, should it happen among either class, 
that complaints be made concerning the 
violation of rights, His Holiness expresses 
the desire that prudent and upright men 
be chosen ‘charged with the duty of set- 
tling the dispute in the capacity of arbi- 
trators.’ 

By means of such a proceeding, the rights 
of each party will be respected and the re- 
lations between employers and employees 
will never cease to be friendly. In effect, 
it is from the spirit of justice and of Chris- 
tian charity that we must chiefly expect the 
peace and welfare of society. 


Archbishop’s House, January, 10, 1901. 
+ L-N. Archbishop of Quebec. 
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LEGISLATION FOR THE PROTECTION OF EMPLOYEES IN MINES. 


HE legislation in the several provinces 
for the protection of persons em- 
ployed in mines is as folluws :— 


Nova Scotta—Revised Statutes of Nova 
Scotia, fifth series, 1884, Title 3, Chapter 8, 
‘Of the Regulation of Mines’; as amended 
by Chapter 6 of the Acts of 1885; by Chap- 
ter 9 of Acts of 1891; Chapter 4 of Acts of 
1892; Chapter 10 of Acts of 1898; Chapter 
54 of the Acts of 1899 (62 Vic., Chap. 54). 


New Brunswick—Certain provisions in 
the General Mining Act, R.S.N.B., 1877, 
Chapter 18; 54 Vic., Chapter 16; and the 
amending Acts, 55 Vic., Chapter 10, 59 
Vic., Chapter 27, and 62 Vic., Chapter 26; 
56 Vic., Chapter 11. The New Brunswick 
Acts do not contain a list of regulations 


for the protection of employees, as in the 
ease of the other provinces referred to. 


Quebec—The Act of 1892, ‘An Act to 
Amend and Consolidate the Mining Laws,’ 
55-56 Vic., Chapter 20; as amended by the 
Act of 1900, 63 Vic, Chapter 17; and 63 
Vic., Chapter 33. 


Ontario—R.8.0., 1897, Chapter 86; as 
amended in 1899 by 62 Vic., Chapter 10; 
and in 1900 by 63 Vic., Chapter 138. 


Manitoba— The Mines Act, 1897’, 60 
Vic., Chapter 17. 


British Columbia—R.8.B.C., 1897, Chap- 
ter 134, ‘An Act for securing the Safety 
and Good Health of Workmen engaged in 
or about the Metalliferous Mines in the 


258 


Province of British Columbia’, as amend- 
ed by 62 Vic., Chapter 49; and R.S.B.C., 
1897, Chapter 188, ‘An Act to make Regu- 
lations with respect to Coal Mines,’ as 
amended in 1899 by 62 Vic., Chapter 46, 
and 62 Vic., Chapter 47. 


The effect of the disallowance by the 
Governor General in Council of certain 
provisions in the British Columbia Act re- 
garding coal mines is referred to later. 
The amendment to the Coal Mines Regula- 
tion Act, 62 Vic, Chapter 46, was dis- 
allowed on April 24, 1900. (@) 


Scope of the Acts. 


In Nova Scotia, the term ‘mine’ in- 
cludes every shaft in the course of being 
sunk and every level and incline plane in 
the course of being sunk, and every level 
and inclined plane in the course of being 
driven for commencing or opening any 
mine or for searching for or proving min- 
erals, and all the shafts, levels, planes, 
works, machinery, tramways, railways and 
sidings, both below ground and _ above 
ground, in and adjacent to a mine, and any 
such shaft, level and inclined plane of and 
belonging to the mine. 


A number of the amendments made by 
the Act of 1891 are declared to apply only 
to coal mines. What these are will appear 
under the several headings. (°) 


In the Quebec Mining Act the words 
‘mines’ and ‘minerals’ mean and include 
all quarries of stone, of whatever kind, and 
all stones or rocks, earth or soil, whether 
alluvial or not, in which are found gold, 
silver, copper, phosphate of lime, asbestos 
or any mineral substance having an appre- 
ciable value. (©) “ 


In Ontario the Mines’ Act, in so far 
as it relates to the mining regulations 
which are set forth in Part IV. of the Act, 
applies to all mines, quarries and pits, and 
oil, gas and salt wells and other openings 
from which ores or minerals of any kind 








(a) Canadas Gazetie, May 12, 1900, p..2366. 

(b) R.S., N.S., Fifth Series, Title III., ch. 8, 
Sooo, sNi por oe) VilCapiiGr 19s) Se neoe 

(ec) Quebec, 55-56 Vic., c. 20, art. 1421. 
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or class are raised or taken, and to all fur- 
naces or works for smelting or otherwise 
treating ores, rocks, clays, sands, oils, 
limes or other minerals for any economic 
object. (4) 


In Manitoba ‘mine’ as defined by the 
Mines’ Act includes every shaft in the 
course of being sunk, and every adit, level 
and inclined plane in the course of being 
driven for commencing or opening any 
mine, or for searching for or proving min- 
erals, and all the shafts, levels, planes, 
works, machinery, tramways and sidings 
both below ground and above ground in and 
adjacent to a mine, and any such shaft, 
level and inclined plane belonging to any 
mine to which this Act applies, together 
with all rocks, soils or strata containing 
any ores or minerals, and all roast-yards, 
smelting furnaces and other places where 
the work of mining may be carried on. 


The verb ‘mine’ and participle ‘ mining ’ 
mean and include any mode or method 
of wording whatsoever whereby the soil or 
earth or any rock, stone or quartz may be 
disturbed, removed, carted, carried, wash- 
ed, sifted, roasted, smelted, refined, crushed 
or otherwise dealt with for the purpose of 
obtaining any metal or metals therefrom 
whether the same may have been pre- 
vously disturbed or not. 


The Mining Regulations which are set 
forth in Part IV. of the Act do not apply 
to any mine unless more than six persons, 
other than the owner, are employed under- 


ground, nor to stone quarries. (€&) 
In British Columbia the ‘ Inspection 
of Metalliferous Mines Act’ applies to 


mines of whatever description other than 
those to which the Coal Mines’ Regula- 
tion Act applies. Under the Coal Mines’ 
Regulation Act’ the term ‘mine’ includes 
every shaft in the course of being sunk 
and every level and inclined plane in the 
course of being driven for commencing or 
opening any coal mine, and all the shafts, 





(RRISOS Sonne cc. oO, artim Vice Samos 
(ce); Mans60 Vics col] Part'l, sand )2.; Part 
IV sosa43. 
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levels, planes, works, machinery, tramways 
and sidings, both below ground and above 
ground, in and adjacent to a coal mine, and 
any such shaft, level and inclined plane in 
and belonging to the coal mine.  (*) 


I.—WHO MAY NOT BE EMPLOYED. 


The prohibitions of employment may be 
summarized according as they relate to gen- 
eral prohibitions or prohibitions in regard 
to certain particular occupations above or 
below ground. 


General Prohibitions. 


In Nova Scotia, no boy under the age of 
12 years shall be employed in or about or 
allowed to be for the purpose of employ- 
ment in or about any mine, below ground 
or above ground; and no boy of 12 years 
or over to be hereafter employed for the 
first time, shall be permitted to go to work 
in or about a mine, below or above ground, 
unless he is able to read, write and to 
count as far as division, and furnish a cer- 
tificate to that effect from a duly licensed 
teacher. (@) 

In Quebec, no woman or girl shall be em- 
ployed in the working of any mine. No 
male child under 15 years shall be em- 
ployed in the underground works of any 
mine or quarry. (?) 

In Ontario, no boy under the age of 15 
years shall be employed in or allowed to be 
for the purpose of employinent in any mine 
to which this Act applies below ground; 
and no girl or woman shall be employed at 
mining work or allowed to be for the pur- 
pose of employment at mining work in or 
about anymine. fC) 

In British CORANBEE 5 vo boy under 12 
vont oF Asean shall be eat renee in or about 
a coal mine. No boy under 12 years, no 
woman, or girl and no Chinese shall be em- 
ployed below ground, whether in a coal 
mine or a mine coming under the Metalli- 
ferous Mines Act. Under the Metallifer- 
ous Mines Act the employment of Japanese 





C)ychS.» D.C Leet CG, 158.7 -Preambie;, Ris, 
Het. 1997, -c., 138,- 8. 2: 
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(b) Que., 55-56 Vic., 20, art. 1548. 


(c) R.S.O., 1897, c.: 36,8." 60. 
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is also prohibited below ground. The 
amendment to the Coal Mines Regulation 
Act (62 Vic., Chapter 46), extending the 
prohibition of employment in coal mines 
below ground so as to exclude Japanese as 
well as Chinese, was disallowed by the Gov- 
érmor General in Council on April 24, 
1900. (4) UK 


Certain Special Prohibitions. 


In the case of the care of hoisting and 
other machinery in a mine, special prohi- 
bitions are made in several of the Acts. 


In Nova Scotia and Ontario where there 
is a shaft or inclined plane or level in any 
mine, whether for the purpose of an entr- 
ance to such mine, or of a communication 
from one part to another part, and persons 
are taken up or down or along such shaft, 
plane or level by means of an engine, wind- 
lass or gin driven or worked by steam, or 
any mechanical power, or by an animal, or 
by manual labour, a person shall not be al: 
lowed to have charge of such engine, wind- 
lass or gin, or of any part of the machinery, 
ropes, chains or tackle connected therewith, 
unless he is a male of at least eighteen 
years (in Ontario twenty) years of age. 


The Nova Scotia Act of 1891, further 
provides that in coal mines no person shall 
have charge of such engine, windlass, or 
other hoisting apparatus, unless he has 
undergone an examination by a person or 
board to be appointed by the Governor in 
Council, and holds a certificate of compe- 
tency based on said examination. (¢) 


In Nova Scotia and Ontario, in the case 
of all mines coming within the scope of 
the Acts where the engine, windlass or gin 
is worked by an animal, the person under 
whose direction the driver of the animal 
acts, shall, for the purposes of this section, 
be desired to be the person in charge of the 
engine, windlass or gin, but such driver 


shall not be under fourteen, (in Ontario 


sixteen) years of age. 





Reser oC. 
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Lae RS:; B.C., £897, ec. Ls4iys ele) 
1SO%e oo 1982-8) Sy ahde4 ; | BiG.,, 62kViIE, 
Canada Gaz ette, May 12, 1900, p. 2366, 
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In Nova Scotia this clause shall not apply 
to operations known in the mines as 
counter or back balances. 


In Quebec no male child of less than 
twenty years shall be employed in working 
machinery in or near a mine, with the ex- 
ception of machinery put in motion by 
horses or other animals in which case the 
driverrmay—he sixteen years of age. (f) 

In-British Columbia under the ‘ Metal- 
liferous Mines Act’ the person in charge 
of the machinery for raising or lowering 
men must be a male of at least eighteen 
years of age ; butin no case shall the per- 
son employed be of the Chinese or Jap- 
anese race. Under the Coal Mines Regula- 
tion Act the person in charge of an engine, 
windlass or gin must be a male of at least 
eighteen years of age ; or where the engine, 
windlass or gin is worked by an animal, 
the driver shall not be under twelve years 
of age. (8) 


IIJ.—RESTRICTIONS REGARDING 
EMPLOYMENT. - 


The restrictions and limitations under 
which employment is permitted may be 
summed up under two headings: (1) 
Hours of labour; and (2) Registers and 
notices. 


Hours of Labour. 


In Nova Scotia, a boy of the age of 12, 
and under the age of 16, shall not be em- 
ployed in or allowed to be for the purposes 
of employment in any mine, below or 
above ground, for more than than fifty- 
four hours in any one week, nor more than 
10 hours in any one day, excepting in case 
of accident or emergency. (@) 


In Quebec, no male child of fifteen years 
but under seventeen years, shall be em- 
ployed in a mine for more than 48 hours 
per week. (b) 


In Ontario, no boy or young male per- 
son of the age of fifteen and under the age 





(f) Que., 55-56 Vic., art. 1548. 
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of seventeen shall be employed or allowed 
for the purpose of employment in any mine 
to which this part applies below ground on 
Sunday or for more than forty-eight hours 
in any one week, or more than eight hours 
in any one day. (¢) 


In British Columbia by the ‘Inspection 
of Metalliferous Mines Act’ it is provided 
that no person shall be employed under 
ground in any metalliferous mine for over 
eight hours in every twenty-four hours. 


By ‘The Coal Mines Regulation Act’ 
it is provided that a boy of the age of 
thirteen or under the age of fourteen shall 
not be employed in, or allowed, for the pur- 
poses of employment, in any mine to which 
this Act applies, below ground, except in a 
mine where the Minister of Mines, by rea- 
son of the thinness of the seams of such 
mine, considers such employment neces- 
sary, and, by order published as he may 
think fit, for the time being, allows the 
same; nor in such case for more than 
five davs in one week or if he is employed 
for more than three days in one week, for 
more than six hours in any one day, or in 
any other case for more than six hours in 
any one day, or otherwise than in accor- 
dance with the regulation thereinafter con- 
tained. 


A boy of the age of twelve and under the 
age of fourteen shall not be employed be- 
low ground for more than thirty hours in 
one week, or more than six hours in any 
one day. 


Where boys and male young persons are 
employed in a mine below ground, it is 
provided that they shall be allowed an in- 
terval of not less than eight hours between 
the period of employment on Friday and 
the period of employment on the following 
Saturday, and in other cases not less than 
sixteen hours between each period of em- 
ployment. 

No boy under fourteen years of age shall 
work below ground for more tha six hours 
in any one day. 





(c) R.S.0., 1897, ¢.°86, 49,161. 
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Where women, young persons and child- 
ren are employed above ground, no woman, 
young person or child shall be so employed 
betwen the hours of nine at night and five 
in the following morning, or on Sunday, or 
after two o’clock on Saturday afternoon. 


Intervals for meals shall be allowed to 
every woman, young person and child so 
employed amounting in the whole to not 
less than half an hour in each period of 
emplovment which exceeds five hours, and 
to not less than one and one-half hours for 
each period of employment which exceeds 
six hours. The provisions of this section, 
as to the employment of women, young 
persons and children after two o’cloeck on 
Saturday afternoons, shall not apply in the 
case of any mine so long as it is exempted 
in writing by the Minister of Mines. (4) 


The term ‘week’ in Nova Scotia and 
British Columbia is defined as the period 
between midnight on Saturday night and 
midnight on the succeeding Saturday 
night: in Quebee and Ontario, between 
midnight on Sunday night and midnight 
on the succeeding Saturday night. It will 
thus be seen that in the latter cases the 
working week does not include Sunday. 
As is seen above, there is in Ontario a 
further express stipulation prohibiting 
working on Sunday. 


In Nova Scotia, Ontario and in coal 
mines in British Columbia it is further 
declared that the period of employment of 
boys (in Ontario and British Columbia, 
‘boys’ and ‘male young persons’) below 
ground shall be deemed to begin at the time 
of leaving the surface and end at the time 
of returning to the surface. 


Registers and Notices. 


In Nova Scotia it is provided that on or 
before the 21st day of January every year 
the owner, agent or manager of every mine 
to which the Act applies, other than mines 
leased from the Crown, shall send to the 
office of the Commissioner a correct return 
specifying, with respect to the year ending 





Vic., c. 49, s. 4 
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on the preceding 31st day of December, 
the quantity of coal, iron ore or other 
mineral wrought in such mine, and number 
of persons ordinarily employed in or about 
such mine above ground and below ground, 
distinguishing the number of persons work- 
ing below ground and above ground, and 
the differen+ classes of persons so em- 
ployed. 


The owner, agent or manager of every 
mine of coal, of stratified limestone, of 
shale or of fireclay, shall keep in the office 
at the mine an accurate plan of the work- 
ings of such mine, showing the workings 
up to at least six months previously, also 
the cwner, agent or manager of all other 
mines in which more than twelve persons 
are ordinarily emploved below ground, also 
of all other mines when specially requested 
to do so by the Commissioner. 


The owner, agent or manager of the 
mine shall produce to the Inspector at the 
mine such plan, shall, if requested, mark 
on such plan the progress of the workings 
of the mine up to the time of such pro- 
duction, shall allow the Inspector to ex- 
amine the same, and shall furnish to him 


a correct copy of such plan when requested 
by him. (@) 

In Quebec it is provided that regulations 
may be made by the Lieutenant Governor 
in Council, respecting the sanitary condi- 
tion and safety of the works in mines, so 
as to protect the life and health of the 
workmen therein employed. 


Such regulations after their promulga- 
tion in the Official Gazette, become law, 
and a copy of the same shall be posted up 
in the most conspicuous places of the mine, 
in conformity with the instructions of the 
mining inspector. (>) 


In Ontario the owner or agent of every 
mine to which this part applies shall keep 
in the office at the mine, or in the principal 
office of the mine belonging to the same 
owner in the district in which the mine is 
situated, a register, and shall cause to be 





(a) R.S., N.S., 5th Series, s. 15. 
(b) Que., 55-56 Vic., c. 20, art. 1550. 
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entered in such register the name, age, 
residence and date of first employment of 
all boys or young male persons of the age 
of fifteen and under the age of seventeen 
years who are employed in the mine below 
ground, and shall produce such register to 
any inspector at the mine at all reasonable 
times when required by him, and allow 
him to inspect and copy the same. The im- 
mediate employment of every boy or male 
young person of the age aforesaid, other 
than the owner or agent of the mine be- 
fore he causes such boy or male young 
person to be in any mine to which this 
part applies below ground, shall report to 
the owner or agent of such mine, or some 
person appointed by such owner or agent 
that he is about to employ such boy or 
young male person in the said mine. 


The owner or agent shall, on or before 
the 15th day of January in every year, 
send to the Bureau of Mines a correct re- 
turn for the year ending on the preceding 
31st day of December of the number of 
persons ordinarily employed in or about 
such mine below ground and above ground 
respectively, and distinguishing the differ- 
ent classes and ages of the persons so em- 
ployed whose hours of labour are regulated 
by this Act, the average rate of wages of 
each class and the total amount of wages 
paid during the year, the quantity in stan- 
dard weight of the mineral dressed, and of 
the undressed mineral, which has been sold, 
treated or used during such year, and the 
value or estimated value thereof; and the 
owner or agent of every metalliferous mine 
shall, if required, make similar returns at 
the end of each month or quarter of the 
calendar year for such month or quarter, 
in order that the same may be tabulated 
for publication by the Director of the 
Bureau under the instructions of the Com- 
missioner of Crown Lands. (c) 


Particulars Required. 
In Manitoba, the owner or agent of every 
mine to which this part applies shall, on or 
before the 1st day of December in each 





(c) R.S.0., 1897, c. 36, s. 62 and 67. 
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year, send to the Department of the Pro- 
vincial Lands Commissioner a correct re- 
turn for the year ending on the preceding 
31st day of October of the number of per- 
sons ordinarily employed in or about such 
mine, below ground and above ground re- 
spectively, the amount of wages paid to 
such persons during the year, the quantity 
in statute weight of the mineral dressed 
and of the undressed mineral which has 
been sold, treated or used during that year, 
and the value or estimated value thereof. 


Every person who pulls down, defaces or 
injures any notice or abstract posted up by 
an owner, agent or manager shall be guilty 
of an offence against the Act. (4) 


In British Columbia, the ‘Coal. Mines 
Regulation Act’ and the ‘ Metalliferous 
Mines Act’ provide that the owner, agent 
or manager of every mine to which the 
Acts apply shall keep in the office at the 
mine a register, and shall cause to be en- 
tered in such register the name, age, resi- 
dence and date of first employment of all 
boys of the age of twelve and under the 
age of thirteen (sixteen in Metalliferous 
Mines Act) years, and of all male young 
persons under the age of fourteen (sixteen 
in Metalliferous Mines Act) years who are 
employed in the mines below ground, and 
of all women, young persons and children 
employed above ground in connection with 
the mine, and shall produce such register 
to any inspector under the Act at the mine 
at all reasonable times when required by 
him, and allow him to inspect and copy the 
same. 

The Metalliferous Mines Act provides 
that on or before the 15th day of January 
in every year the owner, agent, manager or 
lessee of every mine to which this Act ap- 
plies shall send to the Bureau of Mines a 
correct return specifying with respect to 
the year ending on the preceding 31st day 
of December the quantity of metal or ore 
wrought in such mine, and the number of 
persons ordinarily employed in or about 
such mine above and below ground, and 
any other information as may be required. 

(a) Man., 60 Vic., c. 17, s. 44 and 50. 
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Under the Coal Mines Regulation Act a 
similar return is required to be made on or 
before the first day of February in each 
year. In the case of the coal mines, the 
report in addition to the data regarding 
employees and the hours of labour, must 
set forth the amount of coal wrought in 
the year ending on the preceding 31st day 
of December. (&) 


III.—PAYMENT OF WAGES. 


In several of the provinces express pro- 
visions are made for the protection of 
wages payments to employees, both in the 
matter of the place where the payments 
are made and the sufficiency of the pay- 
ments. 


Public Houses Near Mines. 


In Nova Scotia, Ontario and British 
Columbia it is provided that no. wages shall 
be paid to any person employed in or about 
any mine to which the Act applies, at or 
within any public house, beer-shop or place 
for the sale of any spirits, wine; beer or 
other spirituous or fermented liquor, or 
other house of entertainment, or within 
any office, garden or place belonging or 
contiguous thereto or occupied  there- 


with. (#) 


In Ontario it is further provided that 
excepting. in towns and incorporated vil- 
lages, no license shall hereafter be issued 
to any public house, beer-shop, or other 
place not now under license for the sale 
of any spirits, wine, beer or other spiritu- 
ous or fermented liquors within six miles 
of any mine or mining camp where six or 
more workmen are employed.(?) 

In Quebec the sale or exchange of in- 
toxicating liquors within a radius of seven 
miles of any mine in operation is pro- 
hibited, unless a license to that effect has 
been obtained from the inspector of. the 
mining division. 





COVER. Sobre LoS C188 Syke anor eee. 
ASOT ere: cis4, S016... eS, B.C., 13975 CLes 8.451: 

(a) R.S., N.S., 5th Series, Title IIE., c. 8, s. 9; 
B04 1897)..¢.. 86,18... O65 R.S.G5- Ca 189750. «134, 
si6.; RS. B.C, 1897,.c. 188), so 14. 

(py7Ont. 68oVic.. c. 13, sy 21. 
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The inspector of the division has the 
supervision of those who therein sell in- 
toxicating liquors; he alone may refuse or 
grant such licenses and cancel the same 
within such radius of seven miles. (°) 


Stoppage of Wages. 


In Nova Scotia, no employer of labour 
or corporation engaged in coal mining and 
employing labour in and about the coal 
mines in the province shall pay any em- 
ployee in or about the said mines any 
wages or salary due said employee other- 
wise than in the currency of the Dominion 
of Canada. Any employee may, however, 
if he so desires, give an order authorizing 
his employer to apply the whole or any part 
of the wages due him for any one fort- 
night to the payment of any legitimate 
debt owing by said employee, but such order 
shall only be effectual for the fortnight 
specified therein, and for the amount speci- 
fied therein. It is also provided that any 
such employer of labour, or corporation em- 
ploying labour, may retain out of his wages 
due any employee a sum not greater than 
ten per centum of the wages due such em- 
ployee on any pay day in payment of any 
legitimate debt due such employer, if the 
same was contracted before the passing of 
this Act. The Act does not apply to any 
stoppage which shall be made for the pay- 
ment of powder, coal oil, rent or church and 
society dues, and check weighman and doc- 
tor’s fees. In all proceedings under the 
Act for wrongful stoppage of wages, the 
burden of proof that the provisions of this 
Act regarding stoppages have been com- 
plied with, shall be upon such employer of 
labour or corporation employing labour. 
€@) 

In Nova Scotia and British Columbia, 
where payment is made in coal mines in 





(c) Que., 55-56 Vic., c. 20, art. 1552 and 1553. 

(d) N.S:, (62 Vic:,/.¢2, 54. 

Concerning the liability of directors of com- 
panies for wages, reference might be made to 
the several Mining Companies Acts. Thus the 
Quebec Mining Companies Acts (Que., 636 Mic, 
c. 33), and the Manitoba Mining Companies Act 
(60 Vic., c. 18) contain express provisions on 
the subject. 


— 804 


proportion to the amount of coal worked, 
provision is made for the ascertainment 
of the weight. (&) 


In Ontario, by the amendment to the 
Mines Act (62 Vic., Chapter 10), it is pro- 
vided that the expenditure required in de- 
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velopment work shall consist of labour 
actually performed by grown men, to be 
computed at the rate of $2 per man per 
day. 


(To be concluded in March number.) 





‘GOVERNMENT CONTRACTS FOR THE MONTH OF JANUARY. 


(Information supplied by the 


Department of Public Works.) 


HE following is a list of the contracts awarded by the Department of Public 


Works. and which received the signatures of both parties to them, during the 


month of January, 1901, together with the minimum rates of wages to be paid to the 


labourers engaged upon the work, as set forth in the ‘fair wages’ schedule inserted in 


each contract. 


A number of other contracts were awarded by the Department of Public 


Works during the months of December and January, but had not, up to the end of the 


month, received the signatures of both parties to them. 


Post office, &c., building, Nelson, B.C. 
of contract, $49,900. 


Contract dated January 31, 1901. Amount 


FAIR WAGHS SCHEDULHE. 








TRADE OR CLASS OF LABOUR. 





Rate OF WAGES. 


Not less than the following : 





Ccntractor’s foreman, mason 
Contractor’s foreman, bricklayer 
Contractor’s foreman, carpenter 
Carpenters 
Carpenters’ helpers 
Joiners 
Stair builders 
Stonecutters 

Masons 
Bricklayers 
Plasterers 

Painters and glaziers 
Tinners 
Steam fitters 
Gas fitters 
Plumbers 

Bell hangers 
Electricians 
Blacksmiths? Asis. oo 8: 
Blacksmiths’ helpers 
Metal roofers 
Shinglers 
PUTO eee iets sete eae 
Scatrolderst . 7.6. deme. 4 le 
Mortar workers 
Hod carriers 
FOCIG VA TUNGnS #5 setcish Gitte re Siaeiors sb Sule Rete eee 
Ordinary labourers 
IMEICE CPOi Bera cERe srk cake emcees sete shim aimetec 
Driver with GneshorsecanGg carters cick «oe ereitideeis<s 
Driver with two horses and wagon 
Driver with one horse 
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ENFORCEMENT OF ALIEN LABOUR 
ACT DURING JANUARY, 1901. 


Five complaints of alleged infractions of 
the Alien Labour Act were received at the 
Department during the month of January, 
and three complaints which were partly 
inquired into in December were fully in- 
vestigated by the Department. In two of 
these cases the evidence showed that they 
were not aliens but British subjects, in the 
third case one of the aliens was deported. 

Of the five complaints received in Janu- 
ary four were fully investigated, and four 
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aliens deported as the result. In one case 
the workmen proved to be British subjects, 
and in another subjects of Austria and 
Russia. The Act applying only to such 
countries as have similar legislation in re- 
gard to Canadian labour, no action was 
taken in regand to the latter case. One 
case was still under investigation at the 
close of the month. 


The following is a detailed statement of 
the complaints made or dealt with during 
the month, and of the action taken in re- 
gard to each :— 


_ ALLEGED VIOLATIONS OF ALIEN LABOUR ACT DURING THE MONTH 


OF JANUARY, 


1901. 


COMPLAINT MADE BEFORE MONTH OF JANUARY AND DEALT WITH DURING THE MONTH. 














Date | 
Locality. Trade or Industry. of 
Complaint 
Ottawa, O....|City sewer construction.| Nov. 28. 
Montreal, @ ..) Electric light plant.....{Dec. 15.. 
Hamilton, O. .|Railway transportation.) 1» 20.. 








Nature of alleged Violation 


.| Employing imported alien work- 
men. 





of Act. Results of Investigation. 











One alien deported, 


.|Proved to be British sub- 
jects. 

.|Proved to be a British 
subject. 


W YW 


" W 











COMPLAINTS MADE DURING MONTH OF JANUARY. 





Bridge construction....|Jan. 7... 


BEOPONLOS Ce... PUrrietsn asi. ween. | \ 1 da 


" ..../Organ manufacturing...| 1 
" Pa tiOliver Plating. ova... : jou 


" ....|Biseuit manufacturing..| 0 











Employing imported alien work- 
men, 


.|Imported alien to superintend 
works. 





UNIONS FORMED DURING 
OF JANUARY. 


During the month of January a union 


MONTH 


of Machinists was formed in Sydney, N.S., 
and also one at Belleville, Ont. 


A branch of the National Marine En- 


_gimmeers’ Association was formed~at. ee 


ton, Ont. 
— 
{ 
= 


in Toronto, Ont. 






A union of Broom-makers was organized In Montreal, 


Proved to be British sub- 
jects, excepting super- 
intendent, no action 
taken. 

.|Aliens shown to be Rus- 

sian and Austrian sub- 

“jects and evidence 

insufficient to disclose 

importation under con- 
tract. 

.{One alien ordered to be 

deported. 

.|Three aliens deported on 
the 30th inst. 

Under investigation. 


1} W 


t '! 








eet = 


At Niagara Falls, Ont., the Carpenters 
were organized into a union and have re- 
ceived a charter from the United Brother- 


hood of Carpenters and Joiners of Ame- 
rica. 


The Tanners Union in St. Hyacinthe, 
Que., became afiiliated with the American 
Federation of Labour. 


Que., the English and 
“French Plasterers’ Unions were united and 
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will federate with the American Federa- 
tion. The Boot and Shoe Workers of that 
city will affiliate with the K. of L. 


In Hamilton, Ont., a mixed union of 
Shoe Workers in the employ of McPherson 
& Co. was formed, also a Women’s Stitch- 
ers Umoon. 

The Shoe Clerks in St. John, N.B., were 
formed into an association. 

The following unions have been recently 
organized in Viancouver, B.C.:—The Canoe 
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Pass Fishermen, the Wood Workers’ Inter- | 
national, the Hburn Fishermen's Union — 
and the National Alliance of Theatrical — 
Stage Employees. There are 39 unions in — 
Vancouver, of which 32 are affiliated with — 
the local Trades and Labour Council. ° 


In Victoria, B.C., the Printing Pressmen — 
have reorganized their union, which was 
allowed to lapse about a year ago. The 
Marine Engineers and the Bakers and Con- 
fectioners organized unions during the 
month. 





TRADE DISPUTES OF THE MONTH OF JANUARY. 


HERE have been comparatively few 
trade disputes of importance during 
the month of January, but one or two dis- 
putes of long standing were finally settled. 
His Grace the Archbishop of Quebec gave 
his award on the 14th instant in regard to 
the difficulties recently existing in the boot 
and shoe industry of Quebec. Although 
the lock-out was ended on December 10 by 
request of His Grace that operations should 
be resumed pending the award, the award 
itself may be regarded as putting an end to 
the existing difficulties inasmuch as both 
parties have concurred in accepting its pro- 
visions. The full ‘text of this award is 
published in another column of the present 
issue of the Gazette. 


In Dundas, Ont., the strike of machin- 
ists, which had been in progress since Oc- 
tober 8 last, was settled through the 
friendly intervention of the Dominion gov- 
ernment under the Conciliation Act. A 
separate account of this settlement also ap- 
pears in another part of the Gazette. 


The Nova Scotia Mines. 


The most important industrial differ- 
ences of the month were those which arose 
out of a readjustment of the wages scales 
in certain of the coal mines in Nova Sco- 
tia. On November 5, 1900, an executive 
delegate meeting of the miners of Nova 
Scotia was held in Sydney, and the owners 


of 14 colleries were asked to give their em- 
ployees (mechanics and helpers excepted) 
an advance of 12 per cent to take effect on 
January 1. For mechanics, carpenters and 
blacksmiths an increase of 50 cents per day 
was requested, and 25 cents per day in- 
crease for their helpers. These demands 
were due to the rise in the price of coal, 
which was very marked during the latter 
part of the year; the operatives main- 
tained that because of this increase they 
were entitled to a share in the increased 
profits. 


In some of the mines the increase was 
readily conceded, in others, however, it was 
not until a strike was imminent that the 
employers, after conference with their em- 
ployees, agreed to an increased scale. In 
some of the mines recourse was had to 
strikes. These strikes were, however, of 
short duration, and in each case resulted in 
a concession of the men’s demands. 


At the collieries of the Cumberland Rail-_ 
way and Coal Company at Springhill, in 
Cumberland county, an increase of 12 per 
cent was granted by the company to its 
operatives on the first of the month. There 
was no strike or stoppage of work at the 
mines of that company. Neither was 
there a strike in any of the mines of the 
Dominion Coal Company, which granted 
a partial advance to its mechanics and 
their helpers on the same day. This ad- — 
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vance was refused and a strike was threat- 
ened, but was averted by an agreement 
arrived at between employers and their 
operatives to refer the matter to arbitra- 
tion. The employees of the Thorburn Mine, 
in Pictou county, also received an advance 
without recourse being had to a strike. 


At the Drummond Mine of the Inter- 
colonial Coal Company and the Acadia 
Coal Company’s mines the men demanded 
12 per cent on all money earned, and the 
mechanics an advance of 50 cents per day, 
and their helpers an advance of 25 cents 
per day. This demand not being conceded, 
a strike took place on the 1st of the month, 
and was in continuance until the 5th, at 
which date the demands of the operatives 
were conceded in full. In the case of the 
Drummond Mine, the advance of 12 per 
cent was conceded on the 4th, and the men 
returned to work, but because of a misun- 
derstanding as to the increased payment to 
be made to mechanics and their helpers, 
they struck again on the afternoon of the 
same day. On the 5th of the month the 
managers of both the Drummond and Aca- 
dia Mines agreed to give the increased rate 

-—tlemanded to the mechanics and their help- 
ers, which brought the strike to a conclu- 
sion. 


The results, taken together, show that 
six colleries, embracing 3,000 miners in 
Pictou and Cumberland, received the ad- 
vance. The miners in eight colleries in 
Cape Breton, numbering 5,000, are still 
seeking to obtain it by arbitration. Out ot 
the 8,000, only 1,500 came out on strike. 


Corporation Labourers. 


In Kingston, Ont., a new strike of the 
corporation labourers of that city occurred 
on the 11th instant. A previous strike had 
occurred on November 30 of last year, and 
was concluded on December 4, at which 
date the labourers returned to work. The 
cause of the dispute was the employment 
by the city of a labourer who was unwilling 
to become a member of the Labourers’ Pro- 








tective Union. No distinct understanding 
had been arrived at by the City Council as 
to whether or not non-union men would be 
employed when the'strike was declared off 
on December 4, and the new strike, which 
took place on January 11, was in reality a 
repetition of the one of the month previous. 
On January 19, a deputation from the 
Trades and Labour Council of Kingston 
waited upon the City Engineer, asking to 
have the strikers taken back to work, their 
places having in the meantime been filled 
by non-union men. It was decided that 
men would be taken back if they applied 
individually to the City Engineer, but that 
the only union men who would receive pre- 
ference for the work would be those who 
were in destitute circumstances, and that 
they were to be placed on a par with non- 
union men. The deputation was told that 
it was not considered a strike by the Works 
Department, but simply a refusal of cer- 
tain men to work for the corporation. This 
practically concluded the matter, which 
amounts to a decision on the part of the 
corporation not to recognize union, to 
the exclusion of non-union labour in the 
carrying out of corporation work. At the 
initial meeting of the Board of Works 
Committee held on the 31st instant, it was 
decided, huwever, after acute discussion, 
that in the matter of the street and city 
work all the old employees be given the pre- 
ference. 


Of the other strikes of the month it is 
to be noted that the greater number were 
caused through a refusal on the part of 
union men to work with certain fellow- 
workmen who either, because they were not 
members, or had infringed certain of its 
rules, were regarded with disfavour by the 
union. Two of the strikes were against an 
alleged reduction in wages. 


The following table is a compilation of 
the trade disputes in the Dominion of Can- 
ada which began or were in continuance 
during the month of January, and which 
have been reported to the Department :-— 
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REPORTS OF DEPARTMENTS AND BUREAUS. 


The following reports of Departments and 
Bureaus were received at the Department of 
Labour, Ottawa, during January, 1901 :— 

Connecticut Bureau of Labour. 


Sixteenth Annual Report of the Bureau of 
Labour Statistics for the year ended November 
30, 1900 ; State of Connecticut, Public Document 
No. 28. 

This report, which covers 321 pages, con- 
tains interesting information concerning 
industrial conditions in the State. Under 
the heading of Industrial Statistics it is 
shown that in 712 establishments for which 
returns are given, the average mumber em- 
ployed was 108,782; the average number 
of days in operation during the year, 294 °4; 


the amount disbursed in wages, $49,173,- 


587.75; the average annual earnings per 
person, $452.4; the average daily wage, 
$1.52. 


Under the heading Strikes and Lock- 
outs (page 197) it is stated that, from July 
1, 1899, to December 1, 1900, there were 
brought to the attention of the Bureau 
fifty-one strikes and two lock-outs. Of 
these eighteen were successful, twelve par- 
tially successful, and twenty-three unsuc- 
cessful. Sixteen were for increase in pay, 
nine against reduction of time or wages, 
one for nine hours, nine for discharge of 
non-union men, two for reinstatement of 
man discharged, five on account of dissatis- 
faction with rules, two ordered by national 
organizations, two against increased speed, 
two were sympathetic, one for objection to 
fines, one for being docked for poor work, 
one for allowance for overtime, and two on 
account of misunderstandings. 


The total number idle during the seven- 
teen months covered by this investigation 
was 5,776 ; total number of working days 
lost, 98,644 ; total amount of wages lost, 
at an average of $1.50 per day, $147,966. 
The total amount of wages lost does not 
include the sums lost by those who were 
discharged. The number of different trades 
represented is twenty-eight. The most 
serious strike recorded is that of the 
Granite Cutters, which extended to seventy- 
three days, and in which the loss of wages 


was also the greatest. In the majority of 
cases, the matters at issue have been ad- 
justed without undue friction. Where con- 
ferences between the employers and em- 
ployees have occurred, a mutual under- 
standing has been speedily arrived at. 


New York Labour Statistics. 


Quarterly Bulletin cf the Bureau of Labour 
Statistics of New York, No. 7, December, 1900; 
90 pages. 


This report states that for several years 
the number of labour organizations in 
New York State has steadily increased. 
At the -end of September it reached 1,636, 
or an increase of thirty-four since the end 
of June. During the three months, how- 
ever, the aggregate membership fell off 


from 247,552 to 245,332, a decline which 


is attributed to the falling off in strength 
of some of the recently organized unions 
in the western part of the state. The 
garment-makers of New York city also 
suffered a loss in membership, although 
the Metropolitan unions in the aggregate ~ 
made a gain. Employment was more 
general in the third quarter of 1900 than 
in the preceding three months ; thus the 
number of unionists idle at the end of 
September was 31,460, or 18:3 per cent of 
those reporting at the end of June. ‘ But,’ 
the report goes on to say, ‘ When compared 
with the phenomenally favourable condi- 
tions of one year ago, the labour market of 
the third quarter of 1900 naturally exhibits 
a loss of buoyancy ; in fact the third quar- 
ter of 1900 is seen to be about a normal 
period, the precentage of unemployed mem- 
bers of labour organizations having been 
13:8 per cent at the end of September, 
1897, 10:3 in 1898, 4°7 in 1899 and 13-3 
in 1900, while the precentage idle through- 
out the entire quarter was 6°5 in 189%, 
5-7 in 1898, 2°3 in 1899 and 5:4 in 1900. 
At the dame time, the idleness in the third 
quarter of 1900 was not general but was 
chiefly confined to three industries—cigar- 
making (the result of a strike in New York 
city), clothing (dull season) and construc- 
tion work. As a consequence of irregular 
employment in these industries the earn- 
ings of trade unionists suffered a decline 
from those of the third quarter, 1899 ; in 
fact earnings in nearly all trades were 
smaller this year. (Pages 267 and 268.) 
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California Labour Statistics. 


' Ninth Biennial Report of the Bureau of La- 
bour Statistics cf the State of California, for 
the years 1899-1900 ; Sacramento, California, 182 
pages. 


Among the subjects treated in this re- 
port is the matter of alien labour in Cali- 
fornia, particular attention being given to 
Japanese immigration. The number of 
Japanese coming into the state in the year 
ending July 1, 1900, is placed at 2,764, of 
which 2,657 are males and 107 females. 
The total number coming in in 1898-9 was 
1,667 ; and in 1897-8, 826. In concluding 
this article the report says: ‘One very no- 
ticeable feature of the presence of Japanese 
among us is the zeal which they display in 
becoming Americanized in manners and 
costumes, and in this they differ greatly 
from the Chinese. The latter never forget 
their native land; at least, to any out- 
ward seeming. As far as possible they re- 
tain their Chinese costumes, and go their 
Chinese ways as completely as though they 
were in Canton. The Japanese, on the 
other hand, seemingly devotes his first 
earnings here to acquiring American sur- 
roundings and habiliments; he buys Ameri- 
ean food and beverage (including at times 
our wines and liquors); his wife and 
children, likewise, if he have them, are 
dressed in strict accordance with our style, 
and in this way a large part of the earnings 
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come back to us. Of course his patronage — 


is, where possible in most part bestowed 
upon. his own countrymen who deal in our 
commodities, but this is not exclusively so, 
and altogether we can but little complain 
of him as regards disposition of his wages 
after they are earned. (Pages 34 and 85.) 


In another article on the present condi- 
tion of wage-earners in California, the re- 
port makes the following among other com- 
parisons: ‘A cabinetmaker in California 
received $2.75 for nine hours work per 
day ; in Indiana, $1.75 for ten hours ; in 
Michigan, $1.92 for nine hours; in Ne- 
braska, $1.75 for ten hours; in North 
Oarolina, $1.18 for ten hours; in New 
York, $2.50 for nine hours; in Virginia, 
$1.50 for ten hours ; in England, $1.48 for 
eight and one-half hours ; in France, $1.40 
for ten hours ; in Denmark, 80 cents for 
ten hours; in Austro-Hungry, 47 cents 
for... .hours, and in Mexico, $1.25 for ten 
hours.’. (Page 57.) 


Illinois Labour Statistics. 


Eleventh Biennial Report of the Bureau of 
Labour Statistics, Springfield, Illinois: 44 pages. 

This report is devoted to a discussion of 
kindergartens, manual training and indus- 
trial education in public schools, and con- 
eludes by submittin~ the draft of a bill on 
the subject for the consideration of the 
General Assembly of the State. 





WAGES AND HOURS IN THE CIGARMAKING TRADE, CANADA. 


HE statistical tables which appear in 

the present issue of the Labour 
Gazette on the rates of wages and hours of 
employment in the Cigarmaking Trade in 
Canada have been compiled by the Depart- 
ment of Labour from information obtained 
from Cigar Manufacturers, secretaries of 
local Cigarmakers’ Unions in all parts of 
the Dominion, and from reports prepared 
for the Department by its special corres- 
pondents. Blank forms were sent by the 
Department to most of the cigar manufac- 
turers in the country, and to all of the 
secretaries of the local unions, with a re- 
quest that accurate information be supplied 
for descriptive and statistical purposes, and 
the Gazette is pleased to acknowledge that 
returns have been received from a very 
large percentage of the manufacturers and 


from practically all of the unions. From 
the information supplied in this manner, 
the Department has been able, by a careful 
classification and verification of the figures 
sent in, to present in as concise a form as 
possible a comprehensive statistical survey 
of conditions at the present time obtaining 
in the cigarmaking industry in this coun- 
try. Information was requested in the 
circular form sent out by the department 
as to numbers employed in the different 
shops of each locality, and the present 
tables are based upon returns made in re- 
gard to over 4,000 employees. 


Extent of Trade Unionism. 


In gathering this information, the de- 
partment sought to secure statistical evi- 
dence in regard to the extent of trade union 
organization in this industry, and also par- 
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ticulars in reference to the prevalence of 
union conditions, and the extent to which 
the ‘blue label’ of the International Cigar- 
makers’ Union is used by the different 
manufacturers in Canada. Where a union 
exists and its scale of wages is at all pre- 
valent, this scale has been indicated separ- 
ately in the tables by means of italics. Of 
the 4,000 employees concerning whose con- 
ditions returns were made, one-fourth of 
the whole were employed in union shops. 
From information received it would ap- 
pear that there are no unions in this trade 
in either Nova Scotia or New Brunswick, 
and that, with the exception of Montreal, 
in which city about one-third of the fac- 
tories are union, there is little union or- 
ganization in the province of Quebec. In 
Ontario the union rate obtains pretty gen- 
erally in most localities where the industry 
is carried on, and especially in the cities. 
Probably over one-half of the factories and 
shops in this province use the union label 
on the goods they manufacture, and pay 
the union scale of wages and comply with 
the union conditions as to hours. In 
British Columbia practically all of the 
manufactories employ union men, pay the 
union scale of wages, and the majority of 
them have the union label placed on their 
clgars. 


Classes of Labour. 


In the statistical table presented care has 
been taken to designate the different classes 
of labour employed and the rates of wages 
paid to each class. An effort was made by 
the Department to discover the relative 
proportion of males and females engaged 
in the different classes of work, and the 
following classification, nore or less gen- 
eral in its nature, may, nevertheless, be re- 
garded as fairly representative of condi- 
tions in this regard. Of the total number 
of cigarmakers (journeymen), about one- 
sixth are females. This proportion, how- 
ever, is due chiefly to the large number of 
female employees in the city of Montreal. 
Leaving that city out of consideration, it 
would appear that about one-ninth of the 
total number of cigarmakers are females. 
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In British Columbia there do not appear 
to be any women employed as cigarmakers, 
and this is also true of individual shops in 
each of the other provinces. The propor- 
tion of female apprentices to male is con- 
siderably greater, however, about one-half 
or more of the total number of apprentices 
being females, either women or girls. 
Among the bunch-makers and rollers there 
are five times as many females as males ; 
of strippers, about three times as many, 
and of packers, about one-half more. Tak- 
ing into consideration all of the different 
classes of labour engaged in the cigar- 
making trade, two-thirds may be classed as 
males and one-third as females. 


Wages and Hours. 


Comment is scarcely necessary in regard 
to the rates of wages and the hours set 
forth in the tables, as the figures speak for 
themselves. By way of explanation, it may 
be pointed out, however, that where several 
returns have been received by the Depat- 
ment from any one locality, the minimum 
and the maximum rates have both been 
given. This will account for the consider- 
able differences in the rates which will be 
observed for one particular class of labour 
in certain localities. One other fact is also 
accountable for the apparent difference, 
namely, the grade of the material upon 
which the person employed is engaged, 
better grades commanding, as a rule, the 
higher return. In part explanation of the 
very low rate of return paid to bunch- 
makers and rollers, and to strippers, in 
some localities, it might be stated that in 
a number of the shops small boys and girls 
are engaged in this branch of the work, 
but this explanation is not here presented 
as a justification of the excessively low 
return indicated by some of the figures. 


As to the hours, the general prevalence 
of an eight-hour day in most of the locali- 
ties is quite noticeable. 


All of the reports received agree in the 
assertion that there is practically no home 
work carried on in the cigarmaking trade 
in this country. 
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+All adults work on a piece basis, and practically all cigars are made on the bunch and roller system. The 
rate for bunching is from $2.50 to $3; for rolling from $38 to $4. Apprentices do not work on the piece 
basis. Their wages vary from $1.50 to $3 per week for an average of 54 hours per week. 





314 


SHOPS REGULATION ACTS. 


In the review of legislation in Canada 
for the protection of persons employed in 
shops and stores published in the January 
number of the Labour Gazette, the Nova 
Scotia statute, 58 Vic., chap. 17, was in- 
advertently omitted. This Act, which is 
known as ‘An Act to Regulate the Closing 
of Shops and the Hours of Labour therein 
for Children and Young Persons, was 
passed March 20, 1895. 


The word ‘shop’ within the meaning of 
this Act includes any retail, auction or 
wholesale shop, store, booth, stall or ware- 
house in which assistants are employed for 
hire. . 


In such establishment the Act provides 
that a ‘young person’ shall not be em- 
vioyed for e« longer period than seventy- 
two hours, including meal times, in any 
one week; nor for more than fourteen 
hours on Saturday, including meal times ; 
nor for more than twelve hours on any 
other day, unless a different apportionment 
of the hours of labour is made for the pur- 
pose of giving a shorter day’s work on some 
other day of the week. Not less than one 
hour is to be allowed for the midday meal, 
and, if the ‘young person’ is employed 
later than seven o’clock in the evening, not 
less than forty-five minutes, between five 
and eight o’clock, must be allowed for the 
evening meal. As in the case of the Mani- 
toba Act, a ‘young person’ within the 
meaning of the Nova Scotia Act is a boy 
under fourteen years and a girl under six- 
teen years, but does not include any person 
whose usual or ordinary occupation in or 
about the shop is that of a driver of a de- 
livery wagon, van or vehicle. 


The occupier of any shop in which fe- 
males are employed shall at all times pro- 
vide and keep therein a sufficient and suit- 
able seat or chair for the use of every 
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such female, and shall permit her to use 
such’ seat or chair when not necessarily 
engaged in the work or duty for which 
she is employed in such shop. 


In every shop in which any ‘ young per- 
son’ employed there shall be kept exhibited 
by the employer in a conspicuous place a 
notice referring to the provisions of the 
Act and stating the number of hours in the 
week during which a ‘young person’ may 
lawfully be employed therein. 


The provisions of the Act do not apply 
to a shop where the only persons employed 
therein’ are members of the same family 
dwelling there or to members of the em- — 
ployer’s family dwelling in a house to 
which a shop is attached. 


For employing a ‘young person’ con- 
trary to the provisions of the Act, or where 
a parent knowingly allows the Act to be 
contravened by permitting a ‘young per- 
son’ of whom he is the parent to be em- 
ployed, or where -the occupier of a shop 
does not provide seats as required by the 
Act, the penalty fixed by the Act is a fine 
not exceeding $20 with costs, and, in de- 
fault of payment, imprisonment in the 
common jail for a period not exceeding one 
month. 


A greater penalty is not to be imposed 
for a repetition of an offence under the 
Act unless it occurs after information has 
been laid for the previous offence, or where 
the offence is one of employing two or 
more ‘young persons’ contrary to the pro- 
visions of the Act. 


In case of an infringement of the pro- 
visions of the Act, the information must, 
as in Manitoba, be laid within one month 
after the commission of the offence. 


Prosecutions are to be brought before any 
justices of the peace of the county where 
the offence was committed, or, where there 
is one, before a police magistrate. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopses of cases affecting 
labour, are taken from the latest law reports 
and other legal records of the different provinces 
of Canada :— 


ONTARIO CASES. 


Conditions in Accident Insurance 
Policy. 
M, who was a baggageman employed at 
a railway station, took out an accident in- 
surance policy, in which his occupation 


was so described. The policy stated that if 
he was injured ‘in any occupation or ex- 


_ posure’ which was classed by the insurance 


company as being more hazardous than that 


of a baggageman, he should only recelve. 


whatever insurance the premiums he had 
paid would have purchased if he had said 
he was engaged in the more hazardous 
business. Another clause of the policy 
provided that no insurance should be paid 
if death was caused by ‘voluntary expo- 
sure to unnecessary dangevr.’ 


M was killed whilst coupling cars, which 
was not part of his duty as baggageman. 
The insurance company, therefore, claimed 
that the accident came within the excep- 
tions above mentioned. The evidence 
showed that M had coupled cars on other 
occasions, and that, in this particular in- 
stance, he thought that the brakesman had 
requested him to make the coupling. 


The Court decided that the words ‘ occu- 
pation or exposure’. did not include the 
casual act of coupling; that there was not 
any ‘voluntary exposure to unnecessary 
danger,’ and that therefore the representa- 
tives of M were entitled to the sum for 
which he was insured.—(McNevin v. Cana- 
dian Railway Accident Insurance Com- 
pany. ‘The Canadian Law Times,’ volume 
21, page 76.) 


Question of a Father’s Liability for the 
Negligence of His Son. 


H.D.,a minor, about 20 years of age, 
was driving his father’s horse and buggy, 
when the wheel caught the wheel of F’s 
wagon, causing the latter’s horse to run 
away. JF sued the father of H. D. for dam- 


ages for injuries thus caused, claiming that 
as at the time of the accident H. D. was 
employed by his father and was using his. 
buggy and horse, the father was liable for 
the results of his negligence, in the same 
way as an employer is liable for the negli- 
gence of his employee whilst engaged in 
his business. 


The evidence showed that H. D. was liv- 
ing at home, assisting his father in the 
work of the farm, but not being paid any 
wages for so doing. Occasionally he 
worked for others, and the money which 
he thus earned he was allowed to keep, and 
with it he bought clothes, &c., for himselt. 
On the day of the accident he was driving 
to town to purchase some articles for him- 
self with the money he had made. 


The Court decided on these facts that 
the relation of employer and employee did 
not exist between the father and son, and 
that, therefore, though the latter had been 
negligent, the father was not liable for the: 
injuries caused thereby.—(File v. Duger, 
Ontario Appeal Reports, volume 27, page 
468.) 


An Employee not Having any Superin- 
tendence. 


C, a dressmaker employed in a depart- 
mental store, was injured by the fall of the 
elevator in which she was going down at 
the end of the day’s work. She sued her 
employers for damages. It was proved that 
all due precautions had been taken regard- 
ing the safety appliances of ‘the elevator. 
But it was also shown that the accident 
would not have happened if the person in 
charge of the elevator had made a proper 
use of the brake. The question, therefore, 
was whether the employers were responsi- 
ble for this negligence on the part of their 
employee—the person in charge of the 
elevator. It was decided that the latter 
was not a:person having any superinten- 
dence entrusted to him by his employers; 
and that, therefore, according to the Work- 
men’s Compensation Act, the employers 
could not be made liable for injuries caused 
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to another of their employees by the negli- 
gence of the person in charge of the eleva- 
tor. The action was therefore dismissed.— 
(Carnahan v. The Robert Simpson Com- 
pany. Judgment given at Toronto, Decem- 
ber 24, 1900.) 


Technicality Overruled by Justice. 


A public school teacher, who was dis- 
missed because the school trustees wished 
to engage some one at a lower salary, sued 
for the amount of his salary which he 
claimed was in arrears, and obtained a 
judgment for that sum and for three 
months additional salary because of the 
fact that he had not been paid at the 
proper time. The school trustees appealed 
from this judgment, and alleged that the 
agreement made with the teacher was void, 
because it was not sealed with the corporate 
seal, and that therefore they were not lia- 
ble. The court said that the law would not 
allow justice to be defeated by such a 
technicality, dismissed the appeal, and con- 
firmed the judgment in favour of the 
teacher—Re McPherson vy. The Public 
School Trustees of the Township of Os- 
borne. - Judgment given at Toronto, Janu- 
ary 16, 1901. 


Employer Liable for His 
Negligence. 


Employee’s 


W.B., a corporation labourer at Hamilton, 
was working on the street when a wagon 
coming from behind knocked him down, 
and so injured him that he was prevented 
from working for some time. The wagon 
was driven by W. K.,—but it belonged to 
H. K., by whom W. K. was employed. W. 
B. therefore sued H. K. for the injuries 
caused by the negligence of his employee 
whilst acting in the course of his employ- 
ment. Judgment was given against H. K. 
for the amount of wages lost by W. B: 
together with the sum paid doctors—Bal- 
lentine v. Kuntz. Judgment given by 
Judge Snider in the Division Court at 
Hamilton, December 20, 1900. 


Street Car Vestibules for Conductors. 


A by-law of the city of Toronto requires 
the Street Railway Company to provide 
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their cars with proper and sufficient vesti- 
bules for protecting the motorman and 
other persons in charge of the car from 
exposure to cold, snow, rain and sleet, while 
engaged in operating the car. The cars of 
the Toronto Street Railway Company are 
provided with vestibules at one end,—but 
have not any at the rear end for the pro- 
tection of the conductor. On this account 
the company was (about two years ago) 
convicted for breach of the by-law, and 
fined accordingly. Recently the company 
appealed, and asked to have this conviction 
set aside, contending that the conductors 
were not ‘persons in charge of’ the cars, 
and that anyway the by-law only meant 
that there should be one vestibule on each 
car. The court held, however, that the only 
sensible meaning which could be drawn 
from the words of the by-law was that 
there should be two vestibules on each ear. 
The conviction was therefore affirmed. 
There is no appeal from this judgment.— 
fe Toronto Street Railway Company. 
Judgment given by Divisional Court at 
Toronto, January 22, 1901. 


Question of what is a ‘Way’ within the 
Workmen’s Compensation Act. 


The Workmen’s Compensation Act pro- 
vides (amongst other things) that an em- 
ployee shall recover damages from his em- 
ployer when he is injured by reason of 
‘any defect in the condition or arrange- 
ment of the ways connected with, 
intended for or used in the business of the 
employer.’ 


In this case the fireman on a tug-boat, 
whilst attempting to pass along the outside 
rail from the engine room to the furnaces, 
slipped into the water and was drowned. 
Fis father sued the owners of the tug-boat 
for damages, alleging that the accident was 
caused by the fact that slabs of wood, in- 
tended to be used for fuel, were piled to a 
height of four feet upon the decks and 
passageways. The owners of the boat re- 
plied that there were other safe ways of 
going from the engine room to the furnaces 
and that the fireman had himself been 
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negligent; and that, anyway, the passage 
from one place to the other was not such 
a ‘way’ as was meant by the Workmen’s 
Compensation Act. 


A jury gave a verdict in favour of the 

father of the deceased, but the higher 
Court agreed with the contentions of the 
owners, and set aside the verdict and dis- 
missed the action. (Young v. Owen Sound 
Dredge and Construction Company. Judg- 
ment of the Court of Appeal, November 
13, 1900.) 


QUEBEC CASES. 


Action Commenced More than One Year 
After Accident. 


An article in the Civil Code of the pro- 
vince of Quebec states that no action for 
‘bodily injuries’ can be brought after the 
expiration of one year from the date when 
the injuries were received. 


A workman, employed by a contractor, 
was injured by the breaking of a board 
which formed part of a platform in an ele- 
vator shaft which was being constructed. 
This happened on June 8, 1897. The work- 
man sued his employer, but the writ was 
mot served until August 23, 1898. The 
Court was of the opinion that the board 
which broke was insufficient for the pur- 
pose for which it was intended, and that 
the contractor would have been liable were 
it not for the fact that the action had been 
commenced more than one year after the 
accident. It was also held that the fact 
that the contractor did not plead that the 
action was commenced too late made no 
- difference,—that the Court itself had to 
take notice of it. The action was therefore 
dismissed. Robillard v. Wand.—Quebec 
Official Reports (Superior Court), volume 
17, page 456.) 


Employer Neglecting Proper Precautions. 


A. Lacaille, whilst employed in repairing 
a building, was killed by an electric wire 
which came in contact with the end of a 
_ derrick on which he and others were work- 
ing. His father, who was partly depend- 
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ent on his son, sued the employers for 


damages both for himself and for the in- 


fant child of his deceased son. 


The Court held that since the employer 
was bound to take all precautions in his 
power for the safety of his employees, he 
was negligent in not having had the elec- 
tric wires raised, which, according to the 
evidence, could easily have been done, and 
would have prevented the accident. The 
father was himself given $500 damages, 
and $1,000 more as guardian of the child. 
(Lacaille v. Hutchison.—La Révue de 
Jurisprudence, volume 6, page 573.) 


Accident Caused by Defective Machinery. 


Hector McArthur, a boy under twenty- 
one years of age, was injured by an ex- 
plosion which occurred at the cartridge 
factory where he was employed. He sued 
his employers for damages, alleging that 
they had not provided suitable machinery 
—the accident being attributed to some 
supposed defect in a machine for loading 
shells, which had been manufactured on 
the employers’ premises. A jury awarded 
McArthur $5,000 damages. The employers 
appealed, alleging that they had taken 
all proper precautions for the safety of 
their employees, since the machine com- 
plained of had been satisfactorily tested 
before being put into general use; and they 
also claimed that in any case the amount 
of damages given was excessive. The 
Court decided, however, that the verdict 
was right in view of the evidence given, 
and that the damages were not excessive. 
—McArthur v. The Dominion Cartridge 
Company. Judgment delivered by the 
Court of Appeals,at Montreal, January 18, 
1901.) 


BRITISH COLUMBIA CASES. 
Neglect of Usual Mining Regulations. 


A miner came up to the surface in order 
to get some blasting material. He claimed 
(and the jury found) that as he was leav- 
ing the engine-room he told the engineer 
that he was going down again immediately. 
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He then walked to the shaft, about 75 feet 
distant, and got into the bucket, but before 
he had time to raise his hand, as a signal 
to the engineer: to lower him, the bucket 
was precipitated to the bottom of the shaft, 
and he was severely injured. The miner 
sued his employers for damages. 


The evidence showed that after the miner 
had left the engine-room the engineer had 
left the brake handle to attend to another 
part of the machinery, and that, as there 
was no catches on the brake handle, the 
miner’s weight in the bucket had sent it 
down. It was also proved that it was the 
custom for miners wishing to go down into 
the mine to either tell the engineer or hold 
up a hand, despite the fact that the printed 
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rules of the mine provided that the signal — 
should be given by a bell. | 


In answer to a number of questions the 
jury found that the whole system was. 
faulty, that the engineer had been negli- 
gent, and that the machinery was defec- 
tive. It was also declared that the miner 
injured had not himself complied with the 
printed rules; but in answer to another 
question the jury decided that he had not | 
been guilty of contributory negligence, 
since he had not done anything which a 
person of ordinary care would not have 
done under the circumstances. The ver- 
dict and judgment gave $4,000 damages. — 
(Warmington v. Palmer & Christie, Bri- 
tish Columbia Reports, volume 7%, page 414.) 
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The LABOUR GAZETTE wishes to 
draw the attention of its readers to the 
fact that, while every care will be taken 
to have information as complete and 
impartial as possible, it does not in its 
accounts of proceedings, abstracts of re- 
ports, legal decisions, quotations or other 
records of matters of concern to labour, 
necessarily endorse any of the views or 
opinions which may be expressed therein. 





DEPARTMENT OF LABOUR, 
March 15, 1901. 


The fishing industry in Canada is dealt 
with in the present issue as one of the 
series of special articles on the industries 
of this country, which have been continued 
through several numbers of the Gazette. 
This subject, being an important and ex- 
tensive one, will be treated in two articles, 
the one having special reference to the 
deep-sea, and the other to the inland. fish- 
eries. The deep-sea fisheries are specially 
treated in the present article. A statistical 
review is given showing the extent and de- 
velopment of the different branches of the 
industry, the nature and extent of the ex- 
port trade, the distribution of the various 
classes of men engaged in fishing vessels 
and boats, in canneries, &c., in the differ- 
ent provinces, and the amount and valua- 
tion of the annual product. A review is 
also given of the nature of the occupations 
of those engaged in the different branches 
of the industry, the duration of seasonal 
employment, the numbers employed and the 


opportunities for future employment. The 
information on which this article is based 
has been obtained very largely from returns 
made to the Department of Labour by the 
owners of fishing boats and vessels, masters 
of vessels, fishermen, proprietors of canner- 
ies and others. Information has also been 
obtained from the reports of and returns 
made to the Department of Marine and 
Fisheries. 

Legislation for the protection of em- 
ployees in mines is continued in the present 
number as the second of the articles on 
mining legislation which are appearing as 
part of the series on labour legislation in 
Canada. The present article sets forth in 
detail the provisions of the laws in the 
several provinces for the protection of min- 
ers against the peculiar dangers to which 
they are subject. These have been grouped 
under the headings of shafts and outlets, 
suarding dangerous places, materials and 
apparatus, explosives and inflammable ma- 
terials. In: every instance comparison is 
made between the law in the different pro- 
vinees and explicit mention is made in the 
foot not of the exact chapter and section of 
the statutes referred to in each province. 


The metal trades are dealt with in the 
third of the series of statistical tables re- 
lating to rates of wages, hours of employ- 
ment and other industrial conditions pre- 
vailing in the various trades in Canada. 
The tables have been compiled by the De- 
partment of Labour from returns made by 
the owners of foundries and work-shops, 
the secretaries of local Machinists’ unions 
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and from reports prepared by the special 
correspondents of the Gazette. The num- 
ber of sources from which information has 
been obtained is very large and the tables 
give in as concise a form as possible a com- 
parative statement of the rates obtaining 
in these trades in all parts of the Dominion. 

This number also contains information 
in regard to the trade disputes of the 
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month, the enforcement of the Alien Lab- 
our Act, the contracts containing ‘fair 
wages’ schedules awarded during the 
month, recent legal decisions and reviews 
of reports of departments and bureaus, and 
reports from correspondents in all parts of 
the Dominion in reference to labour market 
and the conditions obtaining in individual 
trades. 





REPORTS FROM LOCAL 


URING the month: of February two 


additions were made to the list of 
Correspondents to the Labour Gazette, Mr. 
David Mitchell, of Windsor, Ont., was ap- 
pointed Correspondent for the city of 
Windsor and district; and Mr. Samuel 
P. Stringer of Brandon, Man., Correspond- 
ent for the city of Brandon and. district. 


GENERAL SUMMARY. 


The reports of the local correspondents 
- indicate a continued healthy state of in- 
dustry and trade in all parts of the Domin- 
ion. There is little or no mention of un- 
employment, save of a temporary kind in 
one or two industries and localities; against 
this might be offset the demand for labour 
in other localities, which it has been im- 
possible to adequately meet. !The cold 
weather which prevailed pretty generally 
throughout the month of February gave 
employment to large numbers of unskilled 
workmen in different parts in cutting, haul- 
ing and storing ice, great quantities of 
which of an exceptionally fine quality have 
been stored. # Increased rates of pay have 
been offered to men to induce them to go 
into the woods to aid in lumbering opera- 
tions, and the reports generally agree in 
stating that the amount of lumber cut is 
exceptionally large. It would appear that 
from the eastern ports more deals will be 
shipped this year than ever before. Ac- 
tivity in connection with spring work and 
trade has already commenced. At the large 
harbours on the Atlantic and Pacific coasts 
and along the St. Lawrence and great lakes 
vessels are being overhauled, repairs and 


CORRESPONDENTS. 


extensions made, and work of construction 
already commenced on a number of new 
vessels. Reports under this head together 
with the contemplated extensions of railway 
lines and spurs and the proposed construc- 
tion of one or two new roads indicate an 
extensive and decided increase in com- 
merece ; while very large building opera- 
tions, which are being planned for in all 
parts of the Dominion, are indicative of 
steady growth in trade and industry. On 
the whole it may be stated that in all trades 
and industries the spring prospects are ex- 
ceedingly good. 

A feature of the month has been the ex- 
ceptionally few trade disputes which have 
occurred. In the one or two that are re- 
ported the numbers affected are not large 
and the possibility of the difficulties extend- 
ing to other branches of the trades is 
remote. 


Many of the unions have been drafting 
new scales of prices and making demands 
for increased wages and shorter hours for 
their members. The work of organization 
has also been continued, and although the 
number of new unions formed during the 
month is small, some important federations 
and affiliations of existing organizations 
have been made. 


HALIFAX, N.S., AND DISTRICT. 


Mr. James H. Phair, Correspondent, re- 
ports as follows :— 

There has been little change in the con- 
dition of the labour market in this city and 
district during this month. In Sydney 
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there has been a slight slackening in busi- 
ness and trade. Prices have had a down- 
ward tendency since the first of the year, 
although in certain lines, such as groceries, 
they have maintained their higher rates. 
Board is becoming slightly cheaper among 
the second-class boarding houses, but as 
yet it is higher than at any other place in 
Eastern Canada. The usual quotation for 
good board is $5 a week. The opening up 
of several new hotels and restaurants lately 
will probably cheapen board very materially 
within the next few weeks. 


Prospects for the Building Tradcs are 
unusually bright in many parts of this dis- 
trict. Jt is stated that the Dominion Iron 
and Steel Company will build a number of 
dwelling houses for their workmen this sea- 
son, and thal the Domininon Coal Com- 
pany intends doing the same for miners in 
the vicinity of some of their collieries. A 
large number of buildings are to be erected 
by private persons. During the past 
month, however, work has been quiet in the 
building trade, cirpenters only having been 
employed to anv great extent. 

Lumbering.--The outlook for the labour- 
ers in the lumbering business in this dis- 
trict is also exceptionally good, as more 
lumber will be shipped from Halifax this 
spring than during any previous year. 
Twenty-three vessels are under charter to 
load deals in May from this port for the 
United Kingdom, and it is expected that 
this work will continue for months. In ad- 
dition to the sailing vessels, seven: steamers 
have also been engaged thus far fo: the 
loading of deals. At Gay’s River every 
available team has been employed during 
the winter, hauling deals from the forest. 
It has been difficult to secure enough men 
to carry on lumbering operations. 


Coopers report work as very good. 
Truckmen have been fairly busy. 


Steamship Labourers have had a very 


good month, though their numbers have 


been somewhat increased owing to the fact 


that persens of cther trades who experience 


slackness in their work at this period of 
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the year, often seek employment on the 
wharves. 


Metal Workers continue to have plenty 
of employment under good conditions. 


The Printing Business has quieted down 
a little, several hands having been laid off 
during the month. The past year, how- 
ever, has been one of unusual activity in 
this branch of trade. 

The Shipwrights and Caulkers have ex- 
perienced a fairly good month, but work is 
rather dull at present in their line. 


With Painters, work during the month 
was somewhat better than in January, and 
prospects for the ensuing month are good. 

During the past month workmen of the 
Neweastle coal mine, Port Morien, organ- 
ized a lodge of the Provincial Workmen’s 
Association, to be known as Banner Lodge 


No. 9. Mr. Henry Munro was elected 
‘Master Workman and John McDonald 
treasurer. 


The clerks of Nogth Sydney organized a 
society during the month, the object of 
which is to secure and maintain early 
hours of closing. 


ST, JOHN, N.B., AND DISTRICT. 
Mr. W. H. Coates, Correspondent, re- 


ports as follows :— 


There has been little material change in 
the labour market during the past month. 
Prospects for the spring months are ex- 
ceedingly good. 

Broom Makers have been very active, and 
many have been working overtime in order 
to fill orders for the spring. 

Brush Makers report the condition of 
their trade as very good, and expect it to 
continue so for some time. 

Prospects are exceedingly bright in the 
Building Trades, as several new buildings 
are to be erected this spring. The purposes 
some of these buildings are intended to 
serve indicate a general prosperity which 
exists in every branch of trade and com- 
merce. For example, among the list are 
to be ineluded a proposed cold storage 
building, a pulp mill at Musquash, an ad- 
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dition to the Bank of Nova Scotia, a brick 
warehouse for the D. F. Brown Paper. Box 
Company, two brick school-houses, a new 
telephone exchange and several private 
residences. 


Carpenters report an improvement in con- 
ditions over those of last month, but masons 
and plasterers are for the most part inac- 
tive as yet. 


In the Printing Trade very good condi- 
tions prevail, all men being at present em- 
ployed. 


A slight improvement over the work of 
last month has been experienced by shap- 
ping labourers. 


Up to February 1, the number of 
steamers which had arrived at and de- 
parted from this port was the same as in 
the previous year, and the amount of ton- 
nage also about the same. 


A large snowstorm on the 25th kept busy 
a large number of teamsters. 


The J. R. Ayre Co., Of Sackville, manu- 
facturers of leather goods, has changed its 
name to The Standard Manufacturing 
Company, Limited. This firm employs 100 
men, 35 of whom are employed in the har- 
ness roém. The shoe factory has been en- 
larged and remodelled. New machinery 
has been put in, and it is the intention of 
the company to add a power house and 
electric plant. 


QUEBEC AND DISTRICT. 


Mr. P. J. Jobin, Correspondent, reports 
as follows :— 


The month of February has been a good 
one in labour circles in the city of Quebec 
and surrounding district, and employment 
in general has been good. The fact that 
there are very few unemployed has been 
evidenced by the scarcity of men which has 
been experienced by lumbering merchants 
in their efforts to obtain men to assist in 
the getting out of lumber from the woods. 
Wages averaging from 10 to 25 per cent 
higher than what were paid in the months 
of October and November last have been 
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offered to any efficient help seeking employ- 
ment in this line. A temporary lack of em- 
ployment was experienced by the employees 
of a local shoe factory, which was partially 
destroyed by fire. The factory is owned by 
Jobin & Rochette, and about 150 hands 


were employed in it. The work of repairing , 


has been pushed forward vigorously, and 
it is probable that business will be recom- 
menced during the month of March. All 


of the other shoe factories in this city are 


working full-handed, and one or two of 
them overtime. 


Representatives have been appointed 
from the Manufacturers’ Association and 
the labour unions in the boot and shoe 
trade who will constitute the Boards of 
Conciliation and Arbitration which were 


‘named in the award of His Grace the Arch- 


bishop of Quebec.* The manufacturers 
have appointed Messrs. John Ritichie, D. 
O. Goulet and F. O. Schryburt, all of whom 
are factory owners, members of the Board 
of Conciliation. For the workingmen, 
Messrs. E. Ferland, O. Brunet and D. Des- 
patis, members of the local unions, have 
been appointed members of the Board of 
Complaint. The Board of Arbitration, 
which is to be called upon to act in cases 
where the Board of Conciliation and the 
Board of Complaint are unable to agree 
upon questions submitted to them, is com- 
posed of Mr. J. S. Langlois, President of 
the Shoe Manufacturers’ Association, the 
representative of the employers ; Mr. Felix 
Marois, Ex-President of the local Trades 
and Labour Council, representative of the 
men, and Mr. Napoleon Lafoie, inspector 
of the Banque Nationale, and manager of 
the St. Roch branch of that bank, chosen 
by joint agreement of the two other arbi- 
trators. 


The only industrial disturbance of im- 
portance during the month was the lock-out 
of some men employed as stonecutters at 
Riviére 4 Pierre. The men, numbering 20 





* The text of the award of His Grace the 
Archbishop of Quebec, having reference to the 
recent lock-out in the boot and shoe industry, 


was reported in full in the February number of | 


the Labour Gazette (Vol. 1, No. 6, page 295). 


| 
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in all, were engaged by one of the contrac- 
tors for the new Quebec bridge, in the work 
of cutting granite at the rate of $2.75 per 
cubic yard. On February 4 the men re- 
quested that a change be made in the 
method of their wage payment. They had 
been working on a piece basis at the rate 
of $2.75 per cubic yard, and it was claimed 
that at this rate the best cutters were un- 
able to make on an average more than $8.50 
a week, and many not more than $6.50. The 
request made was that the work should be 
paid for at the rate of $2.50 and $3 per day, 
but the contractor, in reply to this request, 
stopped the work, and up to the end of the 
month operations had not recommenced. 


Mr. Edward Inttle, Correspondent, re- 
ports as follows :— 


Considerable effort has been made during 
the month to extend the organization of 
labour in this city and district. Largely 
attended meetings of various branches of 
organizations and non-union labour have 
been held, and two local unions—the tan- 
ners and curriers and the carpenters and 
jomers have decided to affiliate with the 
American Federation of Labour. An invi- 
tation was extended to the different shoe- 
workers’ unions to join the American Fed- 
eration as a part of the International Shoe 
Machine Workers’ Union of America, but 
no definite action was taken during the 
month on this invitation. 


A company with a capital of $200,000 has 
been formed, for the erection of a large 
pulp mill at Montmagny. 


Great activity preva‘ls in the Printing 
Trades, all members being at present em- 
ployed. 


A Biu respecting Councils of Concilia- 
tion and Arbitration for settling industrial 
disputes was introduced into the Legisla- 
tive Assembly of this province, and re- 
ceived its first reading on the 27th inst. 
The provisions contained in the Bill are 
somewhat similar to those under the law 
on this subject as it exists in the province 
of Ontario at the present time. 
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Sis HYACINTHE, QUE. AND. DIS- 
TRICT. 


Mr. Napoleon Samson, Correspondent, 
reports as follows :— 


The condition of the labour market in 
this district is fairly prosperous. . 

Carpenters and Joiners have been fairly 
well employed during the present month, 
their wages varying from $1.25 to $1.40: 
per day of ten hours. The United Brother- 
hood of Carpenters and Joiners, No. 108, 
have asked their employers for an increase 
of 10 per cent in their wages from May 1 
last. 

The situation in the manufacture ‘of 
boots and shoes is only fair just now, 
owing to the fact that spring orders are 
already largely filled up. The United Bro- 
therhood of Boot and Shoe Makers had a 
visit from the President of the Boot and 
Shoe Workers, who asked that the St. Hya- 
*einthe Brotherhood should affiliate with the 
International Union, but nothing was de- 


cided. 


Plumbers were very busy during the last 
month. 


Machinists are very busily employed at 
the present time, especially those working 
on the machines invented by Mr. Duplessis, 
of St. Hyacinthe. The rates of wages paid 
machinists vary considerably, as the same 
workman does several kinds of work. These 
wages range from $6, $8 to $12 per week. 
Apprentices receive $1 per week during the 
first year, $2 per week the second year 
and $3 per week the third year. In the 
shops ten hours constitute the day. 


MONTREAL, QUE., AND DISTRICT. 


Mr. J. 8S. Fitzpatrick, Correspondent, re- 
ports as follows :— 

The reports from all branches of indus- 
try indicate a general improvement over 
the conditions prevailing last month. This 
is particularly true in the case of the 
Metal Trades. Many labourers have also 
been employed in the general work of ex- 
cavation for building purposes. The re- 
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suming of work upon the new piers under 
construction in the harbour, has given em- 
ployment to 60 carpenters and 20 helpers, 
and. there is a prospect of this number in- 
ereasing every week until May. There is 
a fair demand for engineers and firemen, 
and a demand has also begun for hotel 
-elerks for the summer resorts. 


The Bakers’ Union decided at a meeting 
held on February 23 to have the union label 
placed on ali bread made by~ union labour. 
It was also decided to admit women - to 
membership. The union petitioned the 
-eity council to appoint an inspector to look 
after the cellar bakeries. 


The Moulders and Core-makers have de- 
cided to affiliate with the Central Trades 
and Labour Council. 


The Federated Trades and Labour Coun- 
cul has resolved to support the machinists’ 
union in its endeavour to establish a 9-hour 
day in the machinery trade in Montreal. 


The Central Trades and Labour Council 
shave petitioned the city council of Mont- 
real to impose the following conditions on 
the Montreal Terminal Railway Company, 
previous to granting them the privilege of 
extending their rails through the streets 
of Montreal :—(1.) The fixation of a mini- 
mum rate of wages for conductors and mo- 
tormen at $1.75 per day of 10 hours. (2.) 
‘The company to supply the motormen and 
‘conductors with one suit of clothes and one 
overcoat each year free of charge. (8.) 
The company to pay all tradesmen em- 
ployed by them a minimum wage of $2 per 
day of 10 hours. (4.) All labourers work- 
ing at the construction of the company’s 
roads to be paid a minimum wage of $1.50 
mer day of 10 hours. (5.) The company 
mot to allow the conductors or motormen 


tto work over 10 hours per day or 6 days per 


week. (6.) The company to have all cars 
in their service built within the city, and 
employ only resident taxpayers in the con- 
struction of same. (%.) The company to 
ppay all employees weekly in cash. (8.) 
"The city council to reserve to itself the 
wight to purchase the terminal railway 
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tracks within the city at the expiration of 
every five years. 


The Glass Workers report a very busy 
season, all members being employed at good 
wages. 


The Wholesale Clothing Cutters have de- 
cided to abolish the piece-work system in 
the cutting departments of the clothing 
trade, and to take steps to enforce a wage 
seale of $15 per week of 48 hours. 


‘Mr. Victor Dubrewil, Correspondent, re- 
ports as follows :— 


A certain number of day labourers are 
idle. The ice crop has almost finished, and 
the light fall of snow at rare intervals are 
the cause of this want of work. 


Glass Manufacturers.——Eight hundred 
persons are at present employed by the 
Diamond Glass Company, half of whom are 
boys from thirteen to sixteen years of age. 
The wages paid by this company are as 
follows :—Glass-blowers, all of whom belong 
to the International and who work on piece- 
work, from $20 to $40 per week ; the boys, 
from $2 to $5 per week, and other employ- 
ees, $9 ner week. 


The Dominion Oil Cloth Company em- 
ploys 150 men, who receive fair wages. This 
company during the past three years has 
been constantly adding to its factory, and 
several fine buildings are now ready to em- 
ploy more hands, should spring orders re- 
quire it. 


Blacksmiths and Iron Workers generally 
are very busy. Extra time is being made 
in several shops. 

The Machimsts’ Union is working hard 
to obtain a day of nine hours. There is 
sufficient work in this trade. 


For Cigarmakers there is comparatively 
little doing. , 

Those engaged in the Printing Trades 
intend to ask for an increase in wages of 
10 per cent on March 1. There is no lack 
of work, and this trade is very prosperous. 


Bakers are meeting with great difficulty 
in getting their employers to accept the 
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scale of wages adopted by the Bakers’ 
Union. Nevertheless, some of them have 
accepted. 


The Brass Workers are feeling American 
competition very much. Furthermore, the 
replacing of gas by electricity has dimin- 
ished the manufacture of hanging chande- 
liers, brackets, &c. For those who are 
working the wages are very good. 


Leather Workers.—A difficulty has arisen 
at the factory of Messrs. Ames, Holden & 
Co. in connection with the rate of wages 
to be paid lasters working upon new shoe- 
mounting machines recently introduced by 
the company. The men claimed that they 
were unable to make the desired rate of 
wages by the method according to which 
they were working, and so went on strike 
on the 25th of the month. The employers 
took immediate steps to fill the places of 
the strikers with strangers, but most of the 
latter were induced by the strikers to leave, 
and no definite settlement was reached at 
the end of the month. 


The. projected building of a bridge unit- 
ing the Island of Montreal with the main- 
land at Bout de l’Isle will commence in the 
spring, and if the Terminal Railway Com- 
pany obtain from the city permission to con- 
tinue its line into the city, work will be 
verv abundant in a few weeks. 


The Building Trades are inactive. 


Custom Tailors will have very little to do - 


until the month of April. 


The municipal corporation intends to 
carry out very large works when the snow 
melts, and nearly two million dollars will 
be spent in these projects next summer. 


HULL, QUE., AND DISTRICT. 


Mr. Rodolphe Laferriére, Correspondent, 


reports as follows :— 


During the month of February the labour 
market in this city was somewhat dull, a 
temporary slackness in general trade hav- 
ing: been experienced, and it is probable 
that this condition may continue during 
part of the month of March. 

24 
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Building.—Owing to the severe weather 
during the month, building operations have 
been practically suspended. Bricklayers, © 


stonemasons, builders’ labourers and 
painters have been affected in  conse- 
quence. Joiners and carpenters have 


been kept working at from $1 to 1.25 
per day. With mild weather, the building 
trades will be very active again. A great 
many houses are in course of construction, 
and will be pressed to completion. The 
completion of the new Inter-provincial 
bridge between Ottawa and Hull has laid 
off a considerable number of labourers, and 
the supply of common labour has been 
greatly increased in consequence. Progress 
has been made with the government dock, 
in close proximity to this bridge. The 
Hull post office is nearing completion, and 
men have been kept working on the in- 
terior throughout the month. There has 
also been some construction work in con- 
nection with buildings being put up by 
the Quebec Government. About 30 men 
have, until recently, been working at the 
new fire and police station, which the cor- 
poration has had in process of erection, 
and which is now occupied. 


A Bill was introduced in the House of 
Commons during the month for the inecor- 
poration of The Hull & Ottawa Power 
& Manufacturing Company, Limited. This 
company intend erecting large factories, 
which will be equipped with the latest ma- 
chinery for the development of the manu- 
facture of paper, pulp and wood products, 
bricks, &c., and it is probable that work 
will soon be commenced on this industry. 


The George Matthews Pork Packing 
Company's Works have lately nearly 
doubled their capacity. Large additional 
slaughter-houses have been erected, and the 
company now employs about 100 hands. 
The average pay for men is $8.50 a week. 


LIumbering.—Shantymen are returning 
from the woods almost every day in large 
numbers, by the Pontiac, Pacific and Gati- 
neau Valley Railway. Operations are 
nearing an end in the bush, and as soon as 
men can be dispensed with, they are being 
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paid off. Hiring for the drive has already 
started in Ottawa, and wages are fair. 

Tan Bark shantying is going on. pretty 
extensively at Masham. Hundreds of tons 
of that product are being sold at prices 
eurrent in Montreal. 

Dairying—In the dairying business the 
only sterilized milk creamery in the district 
is doing a great trade. The output is sold 
in advance to a house in Ottawa, which ob- 
tains a better price for the milk than 
could have been got for ordinary butter. A 
dairy company is being formed in Bucking- 
ham for the purpose of building and oper- 
ating a large creamery. The cheese factory 
at Masham bought 7,000 pounds of milk 
last season. The factory has been enlarged 
to double its capacity. 

Mining.—Concerning the mining indus- 
try, it is reported that the demand for mica 
is on the increase, and that many new 
mines will be working during the coming 
season. The mica industry of this district 
employs about 500 people when the market 
is good. 

Boat Building—The repairing of the 
fleet of barges and tugs of the Ottawa For- 
warding Company in Hull is now giving 
employment to about 40 carpenters, caulk- 
ers and blacksmiths, the wages varying 
from $1.50 to $3 per day. Men who are 
employed specially for the whole year do 
not receive as high wages. 

In the shops of the Eddy Company the 
operation of the sulphide works by electri- 
city, which is carried for some six miles, 
has done away with the need for engineers, 
firemen, coal carters and horses and carts 
in considerable numbers, but most of the 
men displaced in this manner have been 
given work in the lately enlarged shops. 
The shipping of pulp continues lively. The 
output is all sold to the United States one 
year ahead. The match and paper-making 
factories are being pressed forward toward 
completion with as much rapidity as pos- 
sible. 

The early closing of stores has been thor- 
oughly enforced every night since New 
Year’s, and will continue until April. 
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There is a by-law which makes early clos- 
ing compulsory on two nights in the week, 
but the clerks are making an effort to have 
this privilege extended to three. , 


KINGSTON, ONT., AND DISTRICT. 


Mr. William Kelly, Correspondent, re- 
ports as follows :— 


The condition of the labour market dur- 
ing the past month has been fairly satis- 
factory. The cutting, hauling and housing 
of ice, which ordinarily is a large business 
in this district because of the considerable 
formation, has been carried on to a very 
great advantage this season, and has fur- 
nished much employment at good wages. 
In this connection, it might be mentioned 
that one of the local brewing companies 
employed from 35 to 40 men at $1.25 per 
day of ten hours, and that several other 
firms followed their example. In previous 
years the amount paid has been $1. 


The Milk Trust has purchased a valuable 
building site and is getting out plans and 
specifications for the erection of a $10,000 
or $15,000 building in which to carry on an 
extensive dairy business. A number of the 
local milkmen still refuse to sell out to the 
trust, and are taking active steps towards 
the formation of a milkmen’s union to 
maintain present conditions. 


Barbers report business good, and are re- 


- organizing their union. 


Blacksmiths are busy preparing for 
spring work, and are much in demand, 
owing to the reopening of the locomotive 
works. 


Butchers report business as good, with 
fair prices. Much dressed beef is being 
shipped to outside places. 


Bakers are doing a good business, with 
prices fair. 


Carpenters are engaged on a number of 
small jobs at fairly satisfactory wages and 
hours, but the season’s work has not begun 
in connection with contracts. The ques- 
tion of a new and increased scale of wages 
is still pending. 
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The cycle business is beginning to revive. 
Much repairing is being done, and pros- 
pects are good for a large business this 
season. 

Carriage Makers have much repairing 
on hand. 


Employees of the local cotton mill are 
busily engaged. 

Broom-making is only fair. 

Cigarmaking is fairly good. 

Grocers report fair business, with prices 
in advance of those obtained last year. The 
early-closing by-law is closely observed with 
evident satisfactory results. 


The linemen are preparing for active 
operations, looking to the removal of old 
and the establishment of many- new lines. 
The companies, on the whole, have been 
very fortunate, having as yet suffered little 
loss from breaks caused by heavy ice and 
storms. Wages and conditions in this trade 
are satisfactory. 


The oil companies are doing a gotd busi- 
ness, although prices are slightly lower. 

Painters are doing odd jobs at union 
rates of wages. The contractors have not 
yet replied to the demand for increased 
wages, and a committee has been called to 
confer and report in the matter. 

The Plasterers are doing very little. 


Plumbers are still organizing, and report 
fair conditions. 

Shipbuilding is being actively carried on 
at the present time. The harbour front 
presents a busy scene. New boats are being 
constructed and old ones hastily repaired, 
in anticipation of an early opening of the 
navigation season. 


General servants, cooks and competent 
nurses are in very great demand. 


Tailors report better conditions. Prices 


are good, and there is plenty of work. 


The locomotive works continue to take 
on more hands and are adding new and im- 
proved machinery. They are doing an ex- 
ceptionally good business, and have a great 


deal of work on hand. 
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The Kingston Foundry, which was re- 
cently damaged by fire, is again organized, 
and doing a flourishing business. 

The trade in hay is very active. Very 
few farmers in the surrounding districts 
have enough to meet their needs, and the 
result is that much pressed hay is being 
imported and sold at $11.50 to $13 per ton. 

The conditions for getting out cord-wood 
and saw-logs have been very favourable, 
and have resulted in a great deal being done 
in this line during the past month. 


The subject of Technical Hducation has 
attracted much attention of late. Last year 
nearly $2,000 (over and above the regular 
grant for educational purposes) was spent 
on the introduction of technical branches 
at the Collegiate Institute. A special in- 
structor was appointed and a suitable 
equipment obtained. The Board have re- 
cently sought a similar special grant for 
the further extension of the studies, and 
the matter has attracted the attention of 
the Trades and Labour Council, which has 
caused one of its committees to wait upon 
the Board and advise that the studies be 
confined to theory, and that evening classes 
be established for the benefit of young 
mechanics and apprentices, who are unable 
to attend during the day. Ata meeting of 
the members of the Trades and Labour 
Council, held on February 7, the following 
resolution regarding the technical schools 
was passed :— 

‘That whereas certain sums of money 
have been granted from the public chest, 
and other sources, on the understanding 
that provision would be made for the estab- 
lishment of evening and other classes, 
wherein the working classes might receive 
instruction in the various branches of 
Technical Education taught at the Collegi- 
at Institute; 

‘And whereas only twelve (12) per cent 
of the pupils who attend the Public Schools 
are able, after leaving the Public Schools, 
to go into the Institute; 

‘ And whereas no provision has been made 
for the above-named classes agreed on, be 
it resolved, 
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‘That this Trades and Labour Council 
(representing the various Labour Unions 
established in the city of Kingston) in 
session assembled, do emphatically protest 
against this lack of recognition and demand 
that the matter receive immediate and fair 
consideration.’ 


BELLEVILLE, ONT.; AND DISTRICT. 


Mr. Walter S. Macdiarmid, Correspon- 
dent, reports as follows :— 


The condition of the labour market has 
slightly improved during the past month 
in this city and district. An unfortunate 
circumstance, however, has been the failure 
of the Abbott & Mitchell Iron and Steel 
Company, Limited, which has caused some 
men to be thrown out of employment. Some 
of them have left for Montreal and other 
parts where their homes formerly were. 


There is great activity in the foundries 
and machine shops. The Marsh & Hen- 
thorne foundry is now building what is re- 
puted to be the largest boiler ever turned 
out in this country. It is for the steamer 
Alexandria. About 30 men are engaged in 
the work of building it, and it is expected 
to be completed about the middle of March. 


In the Machinist Trade the current rate 
of wages and the union rate are nearly 
equal. This trade is fully- organized in 
this city. 

The court has decided that the by-law for 
the granting of exemption from taxation 
to the King Shirt Company for ten years 
was not carried legally, as there were 17 
votes short of the necessary two-thirds ma- 
jority. The company will, however, carry 
out its intention to manufacture as soon 


as the 25 remaining shares of its stock are 
sold. 


The city intends to build granolithic 
walks on the principal streets during the 
coming summer. This will give a good 
deal of work to common labour. 


The mining outlook for North Hastings 
is exceedingly bright. The Delora Mine 
at Marmora is now employing 1385 men, 
and it is expected that this number will 
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reach 200 during the summer months. 
The Gatling Mine, also in Marmora, gives 
employment to 60 men. Gold and arsenic 
are the chief output. 


A branch of the Amalgamated Sheet 
Metal Workers’ International Association 
was instituted in this city on February 19. 
The local branch known as No. 180 starts 
with a membership of about 20. 


TORONTO, ONT., AND DISTRICT. 


Mr. Philips Thompson, Correspondent, 
reports as follows :— 

There is no special change to note in the 
labour market. Most lines of industry are 
fairly active, and the spring season will 
probably be a busy and prosperous one. 

The Building Trades anticipate having 
plenty of employment as soon as the wea- 
ther permits the resumption of outdoor 
work. A number of large wholesale build- 
ings will be put up, as well as many private 
residences of a superior class. The growing 
demand for houses at a moderate rent, 
which are difficult to obtain, is likely to 


-encourage a good deal of building of this 


order in the suburbs, while the erection of 
the new first-class hotel, in a central posi- 
tion of the city will afford employment to a 
large number of men. Altogether, the 
prospects are decidedly bright. 

Carpenters have been fairly well em- 
ployed, considering the time of year, and 
comparatively few are out of work. 

The Painting Trade has been somewhat 
slack, but a speedy improvement in busi- 
ness is hoped for. Latterly, a higher grade 
of work has been in demand in this branch, 
and first-class men have had little difficulty 
in obtaining jobs. ‘The preparations for 
the Pan-American Exposition have attract- 
ed a number to Buffalo in search of em- 
ployment. 


Conditions in the various branches of the 
Tailoring Trade have changed little since 
last month. The prospects of business as 
soon as preparations are under way for the 
spring trade are encouraging. The (Cus- 
tom) Tailors’ Union has authorized the 
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executive to call a meeting to consider the 
abuses of ‘back shops’ and the regulation 
of the hours of labour. 

The members of the Printing Trades are 
hardly as fully employed as at this season 
last year, slackness in the book and job 
departments having thrown quite a num- 
ber out of work. 


Silversmiths are busy, as the firms in 
that line are endeavouring to increase their 
output. Manufacturing jewellers are pre- 
paring to put on the market very extensive 
lines of souvenir goods, owing to the pros- 
pects of an increased tourist trade and 
good workmen are in demand. 

Agricultural implement shops and stove 
works are in active operation, and employ- 
ment in the former is more steady than 
last month. The engine trade continues 
good and very few men in that department 
are out of work. The membership of the 
Machinists’ Union has largely increased, 
the number being now over 400. 

Shipbuilding is particularly active. A 
large steamer, to be called The Kingston, 
is in course of construction for the Riche- 
lieu and Ontario Navigation Co. at the 
Bertram ship yards. The Dominion Pub- 
lic Works Department has also given an 
order to Polsons for the construction of an 
immense steel dredge, to cost $250,000. 

The thirteen Watchcase Engravers who 
left the employ of the American Watch 
Case Co. on account of the recent strike, 
have all left town and have gone to the 
United States. 


A Federated Metal Trades Council has 
been organized by the five unions repre- 
senting the metal trades of Toronto. A. 
W. Holmes, of the Machinists’ Union, was 
elected president, and M. Maughan, Patern- 
makers Union, secretary. 


A statement has been submitted to the 
city council, showing the work done by 
day labour last year, and the gain thereby 
to the city. Eleven pavements were laid, 
costing $231,447, being a gain of $4,214 over 
the contract price ; 20 sidewalks, costing 
$10,512, at a gain of $1,178, and four sewers, 
costing $4,071, at a gain of $1,267. 
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A joint meeting of the Brotherhood of 
Carpenters and Amalgamated Carpenters 
and Joiners was held on the 21st to con- 
sider the advisability of asking for an in- 
crease in wages. A committee was ap- 
pointed to draw up a scale and present it 
to the employers for consideration. They 
will also ask for the reduction of the hours 
of labour to eight. 


The Painters’ and Decorators’ interna- 
tional Union whose agreement with the em- 
ployers expires May 1, met on the 96th and 
considered the advisability of asking for 
increased pay. It was finally decided to 
accept the present seale of 25 cents per hour 
and nine hours a day for the coming sea- 
son. | 


The Legislative Committee of the Trades 
and Labour Council has issued a circular 
appealing to the labour organizations of 
Canada to assist them in procuring an 
amendment to the Trade Mark Act legaliz- 
ing Trade Union Labels and giving the 
exclusive right to use them to those regis- 
tering them. 


The organization of the Broom Makers 
was perfected by the establishment of Local 
Branch No. 55 of the Broom Makers’ Union 
on the 8th inst. 


The Police Commission which has been 
asked for by the City Council to collect de- 
tails of factory fire protection, has begun 
work. The policemen detailed for the. 
purpose visit the factories and fill up blank 
forms with details respecting the provisions 
for safety in case of fire. 

On the 27th inst. Police Magistrate 
Denison fined the Toronto Street Railway 
Co. $30 in each of several cases in which 
they were charged with failing to provide 
vestibules on the rear ends of cars. The 
fines were imposed on the understanding 
that an appeal would be taken to have the 
matter tested. 


District Notes. 


A pork factory has commenced opera- 
tions at Stouffville where the large building 
formerly occupied by the vinegar works 
has been remodelled and equipped for the 
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business of the Stouffville Pork Packing 
Co. . 


The announcement has been definitely 
made that the Canada Woollen Mulls, 
Limited, will not rebuild their factory at 
Lambton. A new branch may possibly be 
established at Toronto Junction or some 
other point near Toronto. 


The establishment of a boot and shoe 


factory in Aurora has been secured by the 
voting of a municipal bonus of $10,000 and 
tax exemption for. ten years to Underhill 
and Sisman, boot manufacturers, now lo- 
eated in Markham Village. The by-law 
was carried on the 25th by a vote of 289 
ronye 


The works of the Canada Cycle and 
Motor Co. at Toronto Junction are busy 
filling large orders for bicycles, some of 
which come from Australia. They are also 
constructing motors for use in connection 
with the postal service. 


HAMILTON, ONT., AND DISTRICT. 


Mr. Samuel Landers, Correspondent, re- 
ports as follows :— 


During the month the labour market in 
the city and district has felt the reaction 
of the previous few months’ prosperity. 


Mechanics in several of the trades have 
been laid off or working on ‘short time.’ 
This has been the case in the iron trades, 
such as moulding, stove mounting, &c., 
and in carpentering, hat-making, custom 
and ready-made tailoring. Amongst the 
labouring classes it has been especially so, 
as all outside works on roads, sewers, &c., 
have been abandoned, owing to the frozen 
condition of the grounds. 


The ice harvesting season has somewhat 
reduced the number of idle men*in the city 
and district, as hundreds of men in all 
parts have been employed filling the large 
ice-houses. In the city, and at Welland, 
Dunville, Port Colborne, and in may other 
parts of the district hundreds of thousands 
of tons of fine ice, clear, and over ten inches 
in thickness has been stored. 
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This has been ‘an exceptionally good sea- 
son efor the Barbers, and they complain 
little of idlemen. As a result of the recent 
decision by the local police magistrate to 
the effect that Sunday shaving is not illegal, 
the barbers of the city have circulated a 
petition in favour of Sunday closing, which 
has been largely signed. Similar petitions 
have been sent to other cities and towns in 
Ontario, and these are to be presented to 
the provincial legislature. 

Custom Tailors, though very slack gener- 
ally at this season of the year, claim the 
season has been a very favourable one, and 
expect that the coming month will mean 
plenty of work, since both the civic police 
and firemen’s clothing contracts have 
clauses demanding the custom tailors’ label. 
The tailors have presented a new scale of 
prices to their employers asking for a 10 
per cent advance, or a raise from 18c. to 
20e an hour. 

In the early part of the month the Ready- | 
made Clothing trade was very dull, many 
of the shops working short days. Trade 
the last few weeks of the month has im- 
proved somewhat. A large representative 
delegation from the local Trades and 
Labour Council waited on the managers of 
a large local clothing establishment, asking 
them to adopt the Garment Workers’ Union 
label. No definite arrangement has yet 
been made in reference to this. 


Electrical Workers have had a fair month 
and report work brisk. The men are organ- 
ized and have a strong union. 

For the winter season, the Machinists 
have been fairly busy during the month. 
The machinery ordered in the city for some 
of the smelters and mines in the north, 
has added much to the prosperity of this 
craft. 


Textile Workers have been fairly well 
employed during the month. The opening 
up of the Imperial Cotton Company in 
March, will be a boon to workers of this 
class. The. main building is three stories, 
224 by 108 feet, and will contain the looms, © 
cards and other necessary machinery. <A 
two-storey, 44 by 88, finishing building, is 
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south of the main building. The offices 
will be in the front of the warehouse, the 
entire building being 180 by 52 feet. The 
raw cotton storehouse is one storey high, 
62 by 163 feet. In addition to these build- 
ings, there is a two-storey building used 
for a machine and carpenter shop. The 
company has a paid-up capital of $750,000. 
Cotton duck will be the chief article of 
production, and between 300 and 400 hands 
will be employed. 

There are several manufacturers of bar 
and store fittings, and cabinet-makers, in 
the city, doing a good business, giving em- 
ployment to a large number of Wood- 


workers. The Woodworkers’ Union is a 
strong one. 
Letters of incorporation have been 


granted The Nipissing Lumber Company, 
with a capital of $44,000. 

A new cartage company has been formed. 
The company will carry on a general cart- 
age, baggage transfer, warehousing and 
cold storage business. The capital stock is 
placed at $25,000. 

Two lectures under’ the auspices of the 
Trades and Labour Council, were delivered 
by Geo. E. Bigelow, of Chicago, to work- 
ingmen. The lectures were largely at- 
tended. 


District Notes. 
Stony Creek. 


The basket factories have reopened for 
the season. One firm has enlarged its 
drying kiln to double its former capacity. 
Another during the last few months en- 
larged every department. 


St. Catharines. 


The new Kinleith Paper Mill is now in 
full running order. The main building is 
a hive of industry. Thus far 50 hands are 
employed. The company is capitalized at 
$200,000. 

If a favourable by-law is carried giving 
an annual grant to the McKinnon Dash and 
Metal Company, also certain exemptions, 


| this company is to erect new buildings in 
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the city for the manufacture of articles not 
made in the city. They are to commence 
the erection of the buildings within three 
months of the passing of the by-law, and 
have them completed, machinery installed 
and ready for operation, by January 1, 
1902. They are to carry on a business con- 
tinuously for fifteen years, with such rea- 
sonable exceptions as is necessary from 
The pay roll of the 
company to amount to not less than $80,000 
annually. 


The new N., St. C. and T. R. bridge 
across the old canal is about completed and 
will be ready for traffic in a few days. The 
rails are laid to Port Dalhousie, and about 


' all that is now required is the completion 


of the electrical part of the extension. 


Niagara Falls. 


The Niagara Falls Metallic Furniture 
Company is constantly adding to its out- 
put and employment of men. The capacity 
of the factory is about 100 bedsteads a day 
and the firm is now running at full blast. 


Welland. 


A large force of men are employed by 
Contractors Hogan & Macdonell, of Port 
Colborne. They have established a tem- 
porary shipyard on the bank of the canal, 
opposite the iron works, and are at present 
building a monster steel hull for the dredge 
Kilkenny. 


The work on the cribs has been greatly 
interrupted the past month. The warm 
weather has cut all the ice out of the canal 
and it is now open, prohibiting any work at 
the cribs on it. There was also a dis- 
agreement between the contractors and the 
employees, and all the men quit work. 
Some left town and the remainder resumed 
work. 


Thorold. 


Extensive improvements are being made 
at the Penman knitting mill. A large 
brick addition is being erected to be used 
as a boiler room. Several improvements 
have been made to the interior of the mill. 
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Dundas. 


During the month a meeting of those 
interested in the formation of a canning 
company was held in the Riley House. It 
was decided to open a stock book, and offer 
2,000 shares, at $10 per share, to the public, 
and if the shares are taken up: the company 
will be formed with a capital of $20,000. 


The garment workers, woodworkers and 
builders have had their usual slack season 
during the month, but not much to com- 
plain of. 


Hagersville. 


About twenty men have been employed 
all winter in the quarry taking out building 
stone and material for the crusher. The 
contractor has an order for a number of 
cars of building stone for St. Thomas, also 
large orders for crushed stone to be used 
in the concrete masonry of the bridges 
being built on the M.C.R. and L.E. & D.R. 


railways. 


The annual meeting of the Haldimand 
Milling Company during the month, 
showed a satisfactory condition of affairs. 
Another ecarload of flour was shipped to 
Glasgow during the month. This firm em- 
ploys over 25 men. 


BRANTFORD, ONT., AND DISTRICT. 


Mr. James C. Watt, Correspondent, re- 
ports as follows : 


There appears to be an increasing de- 
mand for skilled labour in the iron trades. 
The large orders received by one of the 
local firms has necessitated the putting on 
of more men, and this has revealed the 
searcity in the market of this class of 
labour. With this exception, there has not 
been much change in the condition of the 
labour market in Brantford and district 
during the past month. In most of the 
local shops great. activity prevails in the 
filling of orders for various parts of the 
world. One of the local concerns has not 
been as busy as it usually is at this season 
of the year, and a temporary lay-off is not 
unexpected. This, however, may be averted. 
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Carpenters employed at inside work are 
very busy. From present indications, great 
activity will prevail in the building trades 
during the spring and summer months. The 
union has notified the contractors that a 
9 hour day will be expected, when outside 
operations are commenced. It is thought 
that the erection of a large factory by the 
Adams, Wagon Company will necessitate 
the erection of a number of houses for the 
employees of that company, who will move 
to this city from Paris. 


The Bricklayers have also notified their 
contractors that a 9 hour day with 5 hours 
on Saturday at the rate of 334 cents per 
hour will be expected when building opera- 
tions are commenced in the spring. 

The Malleable Iron Works are very busy 
and are employing 150 moulders. The 
Moulders at the Waterous Engine Works 
received a raise of wages during the month. 
The request was made by a committee of 
the men and granted by the firm. Work 
for moulders is plentiful and all competent 
men have secured situations. 


For the Blacksmiths in all lines, trade is 
good. 

The Bicycle Workers are busy getting out 
large orders. The Brantford branch of the 
Canada Cycle and Motor Co. has received 
two car-loads of machinery and stock from 
the plant in Hamilton. The works are 
running day and night and about 400 hands 
are employed. 

This is a slack season for the Cigar- 
makers and some of them have experienced 
a temporary lay-off. 

The Core-makers report plenty of work 
and all competent men employed. 


Metal Polishers report trade brisk in 
most of the establishments. 


Printers report plenty of work and fair 
wages. 


Plumbers are not busy, only a few being 
employed on repairs, but it is expected that 
plenty of work will follow the incoming of 
spring. 

- Tailors are slack, but indications are that 
trade will be much better before long. 
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Tinsmiths are very slack at present and 
may continue so for some time. 


The Chaleroft Shoe Company have order- 
ed a number of new machines. The trade 
of this company has been growing rapidly, 
and this has necessitated a larger plant and 
more machinery. 

The flour mill is running night and day, 
and has been doing so for some time. 

The two co-operative pork packing estab- 
lishments operating near Brantford, are 
very busy at present. One was started 
about a year ago, and the other has been 
in operation only a few months. The 
farmers, as a result of the success of these 
eoncerns, have organized a Farmers’ Co- 
operative Binder Twine Company, and the 
old cordage works has been fitted up with 
new machinery for the manufacture of 
binder twine. 


The hours of labour for corporation 
labourers have been reduced to 9 hours per 
day, and their wages raised 15 cents per 
hour. 

At a recent meeting of the city council 
a motion to have the Union Label placed on 
all printing done by the city was carried, 
but it is understood that this resolution is 
to be reconsidered. 


GUELPH, ONT., AND DISTRICT. 


Mr. Alexander Callander, Correspondent, 
reports as follows :— 

There has been a slight improvement in 
the condition of the labour market during 
the month of February. Some of the local 
industries that were on short time during 
the previous month, have been running a 
full day of 10 hours. Labour, with the ex- 
ception of those classes who are prevented, 
on account of the winter weather, from car- 
rying on outside work, is well employed, 
and the tendency of wages appears to be 
an upward one. 

A temporary stoppage of work occurred 
on the 20th inst. at the Burr Bros. Furni- 
ture Factory now under the control of the 
furniture syndicate. where the men quit 
work because of an alleged withholding of 
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pay due them. They were out only a few 
hours when a satisfactory settlement was 
arrived at, when they returned to work. 


The improvements at the flour mills of 
the James Goldie Company, Limited, which 
have been in progress for some time past, 
were completed early in the month, and on 
the 6th the mills.started up again. The 
improvements in the mill machinery will 
give a total output of 700 barrels per day. 

The Bell Organ and Piano Company in- 


tend enlarging their factory this spring, 


the present one being found too small for 
the increased trade. 


The Guelph Rolling Mills have put in 


.new furnaces, and are running day and 


night shifts, with plenty of orders ahead. 
All local unions with one or two excep- 
tions report trade as good. 
The Printing Trade is very good. 
The Moulding Trade is good. 


Tailors report trade better than last 
month. 


The Trades and Labour Council are 
making an effort to have the Union Label 
put upon all printing done for the city 
council, and also upon the policemen’s uni- 
forms. The council is also seeking to 
organize at the present time, a labourers 
union. 


District Notes. 


Galt.—There has been general prosperity 
in trade and industry in this city through- 
out the winter. Factories and foundries 
have been employed full time all through. 
The employees of the McGregor and Gour- 
lay Company had their wages raised 10 per 
eent during the month. 

The Goldie and McCulloch works are 
busy building new engines of their own 
design. This firm expects to make an addi- 
tion to its machine shop in the spring. 

The Cigarmakers Union is the only 
labour union in Galt. 

The Manufacturer's Committee has de- 
cided to submit a by-law asking for $8,000 
to provide a suitable site and building for 
the Whitham Shoe Company. nae 7 
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Preston.—All the employees in the Clare 
Stove Foundry have become members of the 
Moulders’ Union. Some time ago their 
wages were raised 10 per cent, and present 
rates are very good. 

Elmira—The Elmira Felt Company is 
nearly completed. This new works expects 
to begin operations soon. 

Tt is expected that a number of dwelling 
houses will be built this summer. 


STRATFORD, ONT., AND DISTRICT. 


Mr. James T. Burke, Correspondent, re- 
ports as follows : 


The severe weather in this locality has. 


prevented the operation of outside work, 
and the conditions are about the same as 
during the previous month. 

In the Building Trades, Carpenters are 
doing a little jobbing and imside work. 
Cabinet Makers report trade good, and 
orders being increased. 

Brick and Stonemasons are generally un- 
employed. 

Cigarmakers report trade as stationery. 

The Stratford Clothing Company is about 
to be incorporated as a stock company, at 
$40,000. 

The local Barbers have organized and 
formed a union in this city, and the mem- 
bership is increasing. 

There is an effort being made in the city 
to organize Retail Clerks, and to form a 
Butcher and Meat Workers’ Umon. 

A strike lasting four hours occurred 
amongst the Ice-Cutters and Packers, 
which was settled by the employers advanc- 
ing their wages from 10 cents to 123 cents 
per hour. 

A strike occurred in the Whyte Pork 
Packing Establishment of this city on the 
20th inst., the reason given being that the 
foreman employed was objectionable to the 
greater number of the men. At the end 
of the month most of the employees were 
still out on strike. It was believed, how- 
ever, that a settlement was not far distant, 
and that work would be resumed shortly. 
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Railway Employees report a good average 
trade, and the train service men are experi- 
encing a good deal of snow-ploughing on 
each division. 


LONDON, ONT., AND DISTRICT. 


Mr. A. Woonton, Correspondent, reports 
as follows : 


There has been very little change in the 
labour market in this city during the past 
month. The failure of the Stevens Manu- 
facturing Company threw out of employ- 
ment about 150 hands, mostly engaged in 
the manufacture of plumbers’ supplies. 
Almost all the large foundries are extra 
busy, as are also the railroads. The large 
quantities of snow that fell during the 
month stopped the little work that was 
being done by those engaged in the building 
trades. 

The Brass Workers’ Union reports work 
as dull at present, owing to the closing of 
the Stevens Co., a large number of their 
members having been employed there. 

The Coal and Wood employees have had 
a very busy month, and also a hard one, 
owing to the large amount of snow. The 
employees in this line have a very strong 
organization. in this city. 

Cigarmaking is very fair at present, some 
of the factories being rushed; others are 
dull. Several of the cigarmakers who are 
out on strike from the London Cigar Co., 
have been unable to secure employment else- 
where yet. 

Several Carpenters are employed by a 
local contractor, making the woodwork for 
separators, which are being built at Geo. 
White & Co.’s engine and boiler works. 

The Draymen’s Union report very little 
work for them at present. 

Iron Moulders, Stove-Mounters, Buffers 
and Platers, employed at McClary’s, com- 
menced working full time, 58 hours per 
week, on 18th February. They have all the 
work they can do, with expectations of a 
continuance of the same for some time to 
come. 

The Printing Trade continues very busy. 


Marcu, 1901 


Custom Tailors report work very dull. 
The majority of them are working about 
one-half time. 

The Grand Trunk Car Shops in this city, 
at which only repairing is done, are very 
busy just now. Until the early part of 


February they had been working 45 hours 


per week, when they started to work 50 
hours. A few years ago the city of Lon- 
don granted a bonus of $100,000 to the 
Grand Trunk, on condition that they 
would rebuild their car shops, which had 
been burned down some time before, and 
also employ a certain number of hands. 
They employ at present over 400 hands, 
comprising carpenters, painters, machinists, 
labourers, etc. The majority of the la- 
bourers receive 12c. per hour, which, when 
they were working the 45-hour week, 
amounted to but $5.40 per week. At the 
present time, under the 50-hour week they 
make $6 per week. Other branches com- 
plain of receiving comparatively low rates 
of wages. : 

In connection with the McClary Mfg. Co. 
is a sick benefit society, which is not com- 
pulsory, but to which over 450 of the em- 
ployees belong. Their dues are 10 cents 
per week to those earning over $4.00 per 
week, and 5 cents to those earning under 
$4.00. Those paying 10 cents receive $3.00 
per week for ten weeks, and $1.50 for a fur- 
ther 10 weeks, and if after that period they 
go back to work for four full weeks, they 
are entitled to the same benefits over again. 
Those paying 5 cents receive half of the 
above amounts. They also hold benefit 
concerts, the proceeds of which are used 
as a committee sees fit, for the benefit of 
those sick over twenty weeks. On February 
20 they held one of these concerts in 
an addition to their premises which had 
just been finished, at which there were 
over 1,300 people. The following is the 
financial report of this society for the year 


ending January 31, 1901. 


eS 


Receipts. 
Cash in bank, Jan. 27, 1900... $ 153 46 


Cash on hand, special deposit 225 25 
Cash received by weekly as- 

SCSSMOTITE as ieee cts | we raretiete 1,897 00 
BTECOTCS Gaderer cslkbatcc crcaselsielsc 


4 89 
————--. $2,280 60 
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Disbursements. 
Medical expenses ......seesee $ 425 00 
SICK eDCNOIUS ti icicrsscte scekcnus erases 1,418 75 
Death rate (4 persons) ...... 100 00 
PAT aUrS ei. vc for.cn wietoeita ets 10 00 
StatlOneryae sere olen feelcces cece 4 50 
SGChetaATYS SALATYA sc .ciec c's ore ne 25 00 
INU THEOL AS Pree ne RS. Oe CO RR OOIGA OL 5 00 
Cash on hand (special deposit) 130 14 
Cash on hand (current acct.).. 167 21 
j —————-- $2,280 60 
Proceeds of concert deposited. $23 96 
Balancer One NANG. «i csntoleleras 91 36 
WMESTES CA etopire: ciseesetehe ve, Sratele vere: chee 2 60 
-- $117 02 
Distribution of proceeds : 
To amount contributed to 
Patriovie yHuUnde. eee scle $25 00 
One ton of coal for one 
WPECM DET ais ete sie eteaineress6 6 00 
Amount paid one mem- 
IDET ere ane alle cabs eaiotoven 10 00 
Amount paid one mem- 
IDO Tas steed va slereratate = ate 10 00 
Balance on sandr ase ctw viele ce 66 02 
-- $117 02 








The McClary Mfg. Co. have petitioned 
the Dominion government to amend their 
Act of incorporation so as to include in 
the objects of the company, the manufac- 
ture of and dealing in hardware, and to 
authorize the increase of the capital of the 
company to $3,000,000. 


ST. THOMAS AND DISTRICT. 


Mr. A. Roberts, Correspondent, reports 
as follows :— 


The condition of industry and of the 
labour market in this district is on the 
whole about the same as reported last 
month. Some lines of industry report 
trade quieter, while others are beginning 
to feel the impulse of the demand for spring 
wares. 


Retail Business has been very dull during 
the month. 


The Building Trades are inactive, con- 
sequently tradesmen in this line are only 
partially employed. Contractors say the 
outlook for spring work is bright and report 
a good inquiry for estimates, &c., especially 
from farmers throughout the district. 

Quite a number of men have had partial 
employment during the month in the har- 
vesting of ice, both for the Michigan Cen- 
tral Railway, and city supply. The M.C. 
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R. take ice from Waterford and harvest 
about 38,000 tons annually. 


The employees’ in the traffic department 
of the Railways are still very busy, as re- 
ported last month. 


The Wabash traffic is continually increas- 
ing in volume. The company have at pres- 
ent twenty locomotives borrowed from the 
G. T. R. in order to handle their freight. 


The employees of the Michigan Central 
shops are now working 10 hours per day, as 
compared with 9 hours last month. Me- 
chanical superintendents report work as in- 
creasing, but say that skilled workmen are 
plentiful, while of unskilled workmen there 
is a surplus. 

The number of young men from the farm, 
seeking employment on railways, and in 
other lines of labour in the city, is com- 
mented upon by managers of employing 
departments, as increasingly noticeable. 

Machinists are working full time. The 
machinists have been organized about two 
years, and have effected an increase in pay 
from 18 and 20 cents per hour to 20 and 22 
cents per hour. The majority are getting 
the 22 cent rate. An apprenticeship sys- 
tem has also been obtained on a basis of 
one apprentice to each shop, and one addi- 
tional one for each five machinists. 


All lines of Metal Workers in the railway 
shops and also in foundry work are busy. 


The J. H. Still Manufacturing Company, 
Limited, manufacturers of handles and 
other wood turned goods, are running a day 
and night staff in order to keep up with 
their spring orders. This firm employs 
over 100 men. | 


The Frie Flour Mills with a capacity of 
800 pounds per day, report the demand for 
flour as exceedingly easy. The mills at 
present are running days only, but may at 
any time resume the usual 24 hours per day. 


A new custom flour mill doing local trade 
is expected to commence operations imme- 
diately. 


Cigarmakers are busy, and report trade 
in advance of other years. 
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The Tailors’ Union is asking employers 
for an advance of 25 cents on the piece 
work price of two styles of coat in the finer 
lines of goods ; also that work done by the 
hour be raised from 18 cents to 20 cents an 
hour. 


The Bricklayers are asking for an ad- 
vance in wages from 80 to 83 cents per hour. 


District Notes. 


The town of Aylmer, the most important 
town in the immediate vicinity of St. 
Thomas has secured quite a number of 
important industries. 


The Aylmer Manufacturing Company 
manufacture staves, heading, barrels, cheese 
boxes, handles and do custom lumber 
sawing, &c., employing in all about 20 
men. The mill has not been operating for 
the past two months, but has a large supply 
of timber on hand ready for spring. A. 
Boughner in the same line, has also a heavy 
stock of timber on hand. 


The Laidlaw-Watson Company manufac- 
ture shoes in women and men’s sizes only. 
This firm moved from London in 1899, with 
55 hands, and have increased to 75 hands 
with prospects of a further increase in capa- 
city in the feature. The shoemakers are 
not organized. 


The Aylmer Iron Works Company, Lim- 
ited, manufacture spray pumps, well pumps, 
scales and picket fencing hooks. The 
trade is local, employing about 22 hands 
steady the year through. The firm report 
a 50 per cent increase in business during 
the past year. 


The Aylmer Canning Company is an im- 
portant industry employing 125 to 150 
hands from July to November, 25 to 35 of 
whom are men, and the balance women and 
girls. The firm pay out annually about 
$40,000 for local produce in vegetables, 
fruits and poultry, and $30,000 for cans, 
which are made in Hamilton. The firm 
export canned apples and poultry to Great 
Britain. The plant is shut down in the 
winter season. 
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CHATHAM, ONT., AND DISTRICT. 


Mr. John A. Snell, Correspondent, re- 
ports as follows :— 


Trade continues fairly good in nearly all 
branches of industry. The prevalence of 
la grippe has rather seriously interfered 
with the business of some shops, so many 
men being forced to lay off on account of 
it that it has incopvenienced the employers 
very much, and thrown an extra amount of 
work on the other hands. 


The Building Trades are all rather slack, 
some of the carpenters doing a little job- 
bing and inside work, and many are not 
employed at all. A few of the bricklayers 
and stone-cutters are employed on an ad- 
dition to the Standard bank, but there is 
little doing outside of that. 


Cigarmakers are fairly busy. 


Custom Tailors report a satisfactory im- 
provement in the trade. Quite large orders 
have come in lately, so that all hands who 
have not la grippe are fairly employed. 


Foundries and Machine Shops are all 
running full-handed, having plenty of 
orders, with promise of the same continu- 
ing indefinitely. 


Planing Mills are all running full time. 
Some of them, who make a specialty of in- 
side fittings for stores, churches, hotels, etc., 
are rushed with orders at present, and find 
some difficulty in getting their work out 
fast enough. 

Flour Mills are all running night and 
day as usual, although this is generally a 
slack time of the year. : 

Carriage and Wagon Works are very 
busy, the heavy snowfall this winter creat- 
ing a large local demand for sleighs and 
cutters. 


The Fanning Mill Shop has been par- 
tially shut down for a few days, owing to 
a break in the planer. This will be re- 
paired soon, when they will be running full- 
handed again. 


Woollen Mills are running steadily, all 
hands fully employed. 
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Newspapers and Job Printers are excep- 
tionally busy this month. They have had 
difficulty in getting their work done. In 
some cases they have had to send away for 
hands, as not enough printers were to be 
got here. 


Plumbers report work scarce and busi- 
ness dull. 


Shop-keepers and Merchanis in all 
branches report trade as having been ex- 
ceptionally good during the fall and win- 
ter. The splendid condition of the roads, 
which is something unusual here, has 
been of great benefit to the farmers and 
merchants and has given an impetus to 
trade. 


Arrangements are being made to estab- 
lish a binder twine factory here in the 
spring. Machinery is also being built for 
the manufacture of peat fuel at Rond Eau, 
eighteen miles south of the line of the L. 
E. & D.R.R., there being any number of 
acres of the raw material waiting the ap- 
plication of labour and capital to trans- 
form it into a first-class fuel. 


WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, re- 
ports as follows :— 


From an industrial standpoint February 
in Manitoba is one of the quietest months 
in the year. Outside of the operations in 
the woods very little work is going on. 
Some extra men are employed on the erec- 
tion of the new railway bridge over the 
Red River for C.P.R., and others accus- 
tomed to that class of work are awaiting 
the commencement of operations on the pro- 
posed Canadian Northern bridge projected 
to cross the same river a little to the south 
of the former. Some skilled men in rail- 
road construction work are finding employ- 
ment on the South East Railway. Specu- 
lations as to general work in the spring are 
now being made but there does not appear 
to be any ground for anticipating any 
greater demand for labour than can easily 
be supplied by the local market. Very 
soon there will be a general exodus from 
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the camps which will cover all demands for 
manual labour at present in prospect. 
Much of the railroad construction work at 
present discussed depends very largely on 
the action of the local legislature. The 
weather has been such as to warrant the 
hope of an early spring. 

Building Trades——Conditions are same 
as reported in previous month. So far as 
can be ascertained the number of new build- 
ings projected for the coming spring is 
below the average. 


Cigar Making.—Normal and steady con- 
ditions prevail. A good proportion of those 
following this vocation are at work. 


Custom Tailoring—Dull and no imme- 
diate prospect of improvement. 


Printing Trades.—February has been an 
exceptionally good month. Very few com- 
petent workers have not been able to get 
all the work they could do. The sitting of 
the local. legislature has somewhat stimu- 
lated the local demand, but this work is not 
expected to be as heavy as in previous 
years. The ‘Telegram’ newspaper has as- 
sumed new management and contemplated 
improvements will it is understood give em- 
ployment to more hands. 


Railroad Construction—Employment in 
this branch is in the same condition as last 
month. 


Logging and Camps.—In the south east- 
ern portion of the province operations are 
very active. So far the season has been 
a most favourable one. 


Milling Trade.—Steady work in this line 
continues without interruption. Millers 
throughout the province it is understood 
have all been fairly active during the recent 
months. 


Foundry and Machinists Trade.—Busi- 
ness during February showed signs of im- 
provement. 


Ratlroad LHmployment.—Fairly steady 
work has been provided for regular staff. 
For really good machinists there appears to 
be a slight demand. Broken time during 
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the latter part of last year had the effect of 
causing many young machinists to leave 
the city, hence the shortage of good men at 
the present time. 


About two months ago in response to an 
appeal made by a deputation of citizens for 
the appointment of a factory inspector un- 
der the Factory Act, Premier Roblin pro- 
mised to comply and asked the labour 
people to nominate a suitable person. For 
this purpose a joint meeting of the Labour 
Party and the Trades Council was held and 
the nominee determined upon was Mr. J. 
T. Mortimer, late President of the Trades 
and Labour Council. ' 


The local Trades and Labour Council 
are taking steps to obtain several amend- 
ments to provincial laws which affect their 
interests. 


The C. P. R. Employees Association of 
Winnipeg at their last meeting discussed 
the question of ‘Car Heating.’ Two papers 
were read by Messrs. Todd and Dunn. The 
next subject to be dealt with is ‘Draught 
Gear.” As is the custom at the meetings 
to study technical subjects two members 
will read papers. 


The Trainmen and also the Conductors 
of the western division of the C. P. R. have 
had representatives in session recently, but 
the questions under discussion were not 
made public. 


The strike of plumbers employed by 
Irvine & Co., Winnipeg, in which about 
three men were concerned, has not been 
satisfactorily adjusted. 


The plumbers also had trouble in con- 
nection with work on improvements to the 
post office in Winnipeg. It appears that 
certain inexperienced helpers were employed 
and these did not belong to the men’s asso- 
ciation. The skilled men refused to work 
with them and on the matter being referred 
to the Postmaster General a satisfactory 
understanding was arrived at. The plum- 
bers report favourably on the settlement of 
the difficulty. 
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VANCOUVER, B.C., AND DISTRICT. 


Mr. George Bartley, Correspondent, re- 
ports as follows :— 


February has been the quietest month 
since the rush began to thé Klondike in 
1897. There are large numbers of idle 
workmen on the streets, some looking for 
work, others waiting for spring to open to 
go to the mining districts. The talk of the 
proposed new railway to the interior is 
already attracting quite a few labourers 
from the other side. Money has not been 
circulating so plentifully. As an instance 
of this fact,-it may be-stated that the forty- 
seven hotels of this city have fallen far 
below in their average daily receipts, rang- 
ing from 40 to 60 per cent in the decrease. 


The Building Trades, on account of the 
wet weather, are dull. But in face of this 
temporary depression everybody expects one 
of the best seasons Vancouver has yet ex- 
perienced when spring is thoroughly opened 
up. 


The establishing of a government assay 
office in this city means-a great deal to the 
business imterests of the city. Miners 
from the north as well as those close by, 
will come here to dispose of their dust and 
purchase supplies. 


The rebuilding of the C.P.R. Hotel, Van- 
couver, at a cost in the neighbourhood of 
$250,000, will employ a large number of 
men. Local contractors will be given the 
preference on the work. 


A new block has been started on one of 
the main streets, 100 x 100 feet, five storeys 
high, at a cost of over $30,000. 


A Winnipeg company will build a large 
warehouse in the vicinity of the O.P.R. 
track. Other warehouses will also be 
built. 

The Vancouver Trades and Labour Coun- 
cil comprises 33 unions, all of which, so 
far as membership oes, are in a flourish- 
ing state. 


The Printing Trade has not been very 
good lately.- A large amount of job print- 
ing is done in the east, some work even 

4 


THE LABOUR GAZETTE 


339 


being executed in Japan. There are a few 


idle men. 


The spare men of the street railway. 
have been pretty well engaged during the 
winter; but lately work has been falling off. 


The Carpentering Trade, though very 
good during the forepart of the winter, is 
very quiet. This is in a measure caused 
by a large influx of new arrivals. 


The Shingle Weavers’ Trade is dull for 
white men, but brisk for Japanese and 
Chinese. 

It may be said that the Tailoring Trade 
is now practically controlled by Japanese 
and Chinese. The tailors work long hours © 
for poor pay, wages ranging from $9.00 to 
$12.00 or so for white men. 


Fishing iniand around Vancouver is fast 
being taken from the white men by Jap- 
anese. White fishermen cannot sell their 
fish to-day, because they ask the same price 
they did six years ago—24c. a pound. The 
Jap sells two pails of fish for two bits 
(25e.), consequently dealers buy from the 
Mongolian fishermen. . 

Inside work is fair for Painters, but not 
enough to employ all. 

There is plenty of outside work in sight, 
which will be started as soon as the wet 
weather will permit it. 


The provincial government has started 
building a new reformatory at Point Grey. 


NEW WESTMINSTER, B.C., AND: 
DISTRICT. 


Mr. George Hargreaves, Correspondent, 
reports as follows :— 


The condition of the labour market for 


the past month has shown a marked im- 


provement over the preceding one. In the 
Building Trades several contracts for new 
residences have been awarded, and a num- 
ber of tenders are being called for. 

A general activity prevails in the Ship 
Building Trade. A new halibut steamer 
is being built for a local syndicate, and a 
number of new scows are also being built 
for the river trade. 
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A large number of building lots have 
changed hands during the past month, and 
a number of wage-earners are at the present 
erecting homes of their own. 


The new foundry and machine works 
have commenced work; also the new 
shingle mill. 


A new cannery is to be erected on the 
river, and a company formed to operate a 
new one in the city. 


The Canadian Pacific Railway Company 
are also making improvements to their right 
of way in this city. 

Fiver cars of material for the new dredge 
. for the Fraser River have arrived. 


The Lumber Mills have commenced to 
run full time and in some cases are working 
over time. 


The Brunette Saw-mills installed 3 new 
boilers in their mills, and are now running 
full time. 

The only drawback at the present is the 
protracted wet weather for out-door work ; 
still the prospects are exceedingly bright 
for a busy spring. 

Bricklayers and Oarpenters during the 
past month have been fairly busy; still 
there is no demand for outside help. 


Iron Workers, Plumbers and Tinsmiths 
report trade fairly good. 


During the past month Printers have ex- 
perienced an improvement in trade. 


Trade for Painters has been fair, but the 
past month, nevertheless, has been consider- 
ed dull. 

_Millmen report times good ; still there 
is help sufficient to meet demands. 

_ Shipwrights are all employed, a number 
of the river tugs being overhauled before 
the season’s work commences. 

The Fishermen of the Fraser have or- 
ganized what is virtually a F ishermen’s 
Grand Union, which is to include four 
unions, the representatives of two officers 
from each union to form an executive com- 
mittee, with power to carry on all nego- 
tiations with the Canners’ Association. The 
abject is to save, if possible, any further 
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elashing in the making of settlements as to 
the price of fish. 


VICTORIA, B.C., AND DISTRICT. 


Mr. J. D. McNiven, Correspondent, re- 
ports as follows :— 

The condition of the labour market in 
this city and district, on the whole, is fairly 
good, there being a slight improvement over 
the preceding month. Unfavourable wea- 
ther has, however, interfered considerably 
with outside work. 


«In the Building Trades the conditions 
are about the same as reported last month. 
Bricklayers, stone-masons and carpenters 
and joiners all report trade dull. 

In the Cigar Trade there was a slight 
improvement over last month. 


Printers are fairly well employed. 

At the meeting of the Victoria Typogra- 
phical Union, held on February 24, a 
new schedule of wages and hours of labour 
was adopted, and employing printers were 
notified that it would come into effect on 
1st of May next. The principal changes 
are in the hours of labour. The new scale 
sets 48 hours as a week’s work in all 
branches of the trade, and in each of the 
departments places all men on an equal 
basis in regard to wages. The changes in 
the wage schedule were slight, but where 
any changes were made the tendency was 
upward. The condition of trade is fair. 
With the opening of the provincial legisla- 
ture, additional help will be required in 
the printing bureau, but the supply is quite 
equal to the demand. 

The Shipbuilding Trade is in a healthy 
condition. The contracts on hand are not 
large, yet there has been plenty of work in 
this line to keep all hands employed. Ship- 
wrights and caulkers are all working stead- 
ily, and boiler-makers, moulders, machinists 
and blacksmiths all participate in the gen- 
eral prosperity. 

In the Tailoring Trade there is no im- 
provement to report, and business is still 
dull. A deputation of the Journeymen 
Tailors of the city held a conference with 
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the officers of the Trades and Labour Coun- 
cil, on February 20, to discuss the ad- 
visability of forming a Journeyman Tailors’ 
Union, with the result that steps are now 
being taken to have a union formed. <A 
member of the deputation stated that eight 
years ago they had an organization with a 
membership of over 150, but through the 
effect of Oriental competition, they were 
obliged to disband because of loss of mem- 
bers, and although the city has increased 
in population to a large extent during that 
period, yet the white journeymen tailors 
cannot muster more than 25 in number to- 
day. 


» 

At the solicitation of the Retail Cloth- 
vers and Furnishers, the city council has 
passed a by-law making it compulsory for 
them to close their establishments at 7 p.m. 
every evening, with the exception of Satur- 
days and evenings preceding holidays. 


The Retail Boot and Shoe Dealers have 
petitioned for a similar by-law, but ask 
that the hour for closing be made 6 p.m. in- 
stead of 7 p.m. 


The recently formed Journeymen Bakers’ 
Union are having some difficulty with their 
employees in regard to the schedule of 
wages and hours of labour adopted by them. 
They ask for $14 to $16 per week of 60 
hours. 


At a recent meeting of the city council 
a rather extensive programme of civic wm- 
provements was outlined, including street 
paving, extension of the sewage system, and 
the rebuilding of several large bridges. If 
the proposed works are carried on during 
the coming summer, as contemplated, it 
will mean the expenditure of a large 
amount of money on labour and material. 


NANAIMO, B.C., AND DISTRICT. 


Mr. A. FE. H. Spencer, Correspondent, 
reports as follows — 

There has been no material change in the 
situation of the labour market since last 
report, as the spring work has not commen- 
ced, but there is every indication of a busy 


season as soon as weather permits. 
44 
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In the Lumber Trade there is not much 
to report, owing to the usual quiet at this 
time of the year, although some of the mills 
are making enlargements to increase their 
capacity. 

The Building Trade is quiet, as no new 
work has started as yet, owing to unfavour- 
able weather. There is little or no work 
for masons and bricklayers just now. — 

Painters report business quiet, and very 
little doing. 

Cigarmakers report business fair, but 
plenty of men for the work. 

The Tatloring Trade is quiet, owing 
largely to the large amount of cheap ready- 
made clothing being sold. 

The Quartz-mining on the west coast of 
the Island is picking up. The rich char- 
acter of the ore is attracting the attention 
of mining men. 

Several properties have been bounded and 
extensive operations are projected, but at 
present, there are sufficient men in the dis- 
trict for the work. The black sand on 
some parts of the coast having proved to 
contain gold in sufficient quantities to war- 
rant it, several hydraulic plants will be 
started up as soon as the season permits, 
and there is every prospect of a busy sea- 
son in the district. 


The Coal Industry is in a fair condition 
at present, with prospects of continuing so 
for some time, but there are plenty of men 
to meet all requirements of the trade. 

The corporation workmen are taking ad- 
vantage of fair spells of weather, and are 
preparing for the spring work. 

What is spoken of as a lock-out at the 
South Wellington Mines is still in pro- 
gress, but the men are holding out, al- 
though some of them are feeling it badly, 
as they had invested their savings in build- 
ing houses and buying lots for themselves 
and families. 

This month has been a disastrous one, 
as there has been an explosion at the 
Union Mines, Cumberland, by which sixty- 
five men have lost their lives. At the end 
of the month fourteen bodies had been 
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taken out, but as the mine was flooded on 
account of fire, it was thought it would be 
some time before the rest of the bodies 
could be recovered. The loss of lives is 20 
white men, 36 Chinamen and 9 Japanese. 
The No. 6 shaft, which exploded, has been 
known as a very fiery one, and a full in- 
vestigation of the cause of explosion will 
be held as soon as the mine can be ex- 
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amined. The accidents at the Extension 
Mines have been so numerous of late (some 
fatal, and others more or less serious), that 
the miners employed there are circulating 
a petition to the Provincial Legislature 
praying the government to prohibit the 
employment underground of any one who 
cannot read and understand the Mining 
Regulations in English or French. 





THE FISHING INDUSTRY OF CANADA. 


HE importance of the Canadian fisher- 
ies in the industrial life of the Domin- 
ion, may be seen from the fact that about 
one hundred thousand men and a capital of 
about ten million dollars are engaged in 
their development. The fishing areas are 
very extensive. The eastern sea coast of the 
Maritime Provinces from the Bay of Fundy 
to the Straits of Belle Isle, covers a dis- 
tance of 5,600 miles; the Pacific sea coast 
of British Columbia, 7,180 miles ; and the 
salt water in-shore area, not including 
minor indentations, more than 1,500 square 
miles. The fresh water area of that part of 
the great lakes belonging to Canada is 
computed at 72,700 square miles; not in- 
eluding the numerous lakes of Manitoba 
and the North-west Territories, all stocked 
with excellent food-fish. 


According to the returns published in 
the annual report of the Department of 
Marine and Fisheries, the total value of the 
eatech of fish in Canada in the year 1899 
was $21,891,706, distributed as follows:(@) 





Provinces. Value. 
INDIV. AMS COULD crrvatate bel eia ere Coetaheretenetete eet $ 7,347,604 
British? Columibiaees. -cmec as ecemics ttm. 5,214,074 
INTE Wie SEUNG WilC Koen a.s cues bie. cite sl ais fs sierrehe ateeeas 4,119,891 
CIGD CCiie hic receseeree wih wi oh be aleyspabem deve oie 1,590,447 
PEINCe SHA WATCMSlANG "yc. eer cae deter 2-0 1,043,645 
Manitoba and the North-west Terri- 
MOTOS eich ac fuse he een oid Mk cuter sts 622,91) 
ADA PEW hu Rig Atal, MOOG Da ee Sei $21,891,706 


The statement on pages 344 and 345 shows 
the amount and value of the various kinds 
of fish taken in the several provinces during 
the year 1899 :—(>) 

The Export Trade. 

The value of the fish exported from Can- 
ada to foreign countries in the fiscal year 
ended June 30, 1900, was $11,169,083, dis- 
tributed as follows :— 








Provinces. Value. 
Nova Scotia ......--eeece eee eeeeweeces 570,001 198 
British . Columbia eee a. see ete viele Wa 8,443,037 
INGwe eBPUDS WiChkey es ene oct ternlernen chiar (311,392 
Brince sd ward sisland 2. acme otk 590,152 
Ontario se* cA hace Seis ee eee 548,823 
QueDEG- Se. is cece actio we Dates eaters teres 541,376 
Manitoba and the North-west Terri- 
COTTE S44) so? ee ie ee ce ees 306,505 
TObail\ c.g eke « tence XS bas mies de etent $11,169,083 


Of this total, $4,071,186 went to Great 
Britain, $203,444 to Australia, $957,958 to 
the British West Indies, $199,046 to Bri- 
tish Guiana, and $4,323 to other parts of 
the British Empire. After Great Britain, 
the largest purchaser was the United States, 
which took $3,688,935 worth. Other lead- 
ing customers were Brazil, $427,732; Cuba, 
$326,413; France, $526,187; Germany, $71,- 
281; Italy, $84,562; Japan, $47,773; Swe- 
den and Norway, $38,556; Porto Rico, 


$358,098 ; Portugal, $58,924; U. S. of 
Colombia, $27,617, and Venezuela, $20,- 
899.(¢) 





(a) Fisheries Report, 1901, 
Marine and Fisheries, Ottawa. 


Department of 


(b) Fisheries Report, 1901. Pages xx and xxi. 


(c) Trade and Navigation Report, 1900; Cus- 
toms Department, Ottawa. 
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Distribution of Employment. 
The number of men employed in the fish- 
ing industry in the several provinces is as 
follows :— 
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The Fisheries of Nova Scotia. 


For administrative purposes the Province 
of Nova Scotia is divided by the Depart- 
ment of Marine and Fisheries into three 





























ie Men in fishing] Men in fishing’ Persons in 
Province. Chasis, aie. lobster Total. 

canneries. 
INOVA.OSOLIN ey. so, amma to. 5,705 19,466 7570 | 32,741 
New Brunswick ....¢ 2620... Saami ; Teton 11,843 §,171 18,145 
Prince: POward slang /a0%)). geet Sete 98 4,655 subi Oe 7,929 
QUBDE OTe ers oe Ee igs a ie Se 154 13,096 | 279M. | 16,041 
OTAGO Te Rete 8. Gund t Ort ae a 541 DO TRG. cee 2,430 
DVL SAGO A Veter tars a 3524 ce ge 28 he y= oe ‘meted CRS Si A re Ne: 464 
OPEC Wes tenOrcl LONIGS pe cers tae eee 6 hack castts + ouliee * DOU eae ees ae oles 575 
British Columbia...... BF oF) Sia eet: d d d 20,246 
TOP ae mn TREND feel Ee sky 98,571 








(a) Men in tugs, 541. 
b) Men in tugs, 72. 





( n _(c) Men in boats and barges, 892. 
(d) In British Columbia the division is as follows: Hands employed in fisheries, buats and canning, 


18,977 ; hands employed in vessels, 469; sailors and hunters in sealing (whites, 213, and Indians 587), 800 ; 


total, 20,246. 


Development of the Industry. 


The total value of the fish taken in the 
several provinces in 1870, 1880, 1890 and 
the past four years was as follows :— 


districts ; District No. 1, comprising In- 
verness, Cape Breton, Victoria and Rich- 
mond, the four counties of the island of 
Oape Breton ; District No. 2, comprising 


















































Pp Non | Prince Batik Manitoba | Total 

$ Nova Scotia, B ‘ck Edward (Quebec. Ontario. | Golumbia and for 

bi | Cee Adland | ‘| N.W.T. | Canada. 

Swe E Te a, cress Cee PE eee 
1870) 4,019,425 1,131,433 | No data. 1,161,551 264,982 | Nodata. | Nodata. | 6,577,391 
1880 6,201,061 2,744,477 == -:1,675,089 2,631,556 444,491 | 713,335 " | 14,499,979 
1890| 6,636,444 | 2,699,055  =—-1,041,109 , 1,615,119 2,009,637 3,481,482 232,104 | 17,714,902 
1898) 6,070,895 f 4,799,433 | 976,126 2,025,754 1,605,674 4,183,999 745,543 | 20,407,425 
1897) 8,090,346 3,934,135 | 954,949 | 1,737,011 1,289,922 | 6,188,865 638,416 | 22,783,546 
1898} 7,226,034 3,849,357 | 1,070,202 | 1,761,440 1,433,632 | 3,713,101 613,355 | 19,667,121. 
1899! 71347,604 | 4,119,891 | 1,043,645 | 1,953,184 | 1,590,447 | 5,214,074 | 622,911 | 21,891,706 
| \ \ 





I, THE SEA FISHERIES. 


In the present article the fishing indus- 
try of Canada is dealt wth under two main 
divisions: the gea fisheries and the inland 
lake and river fisheries. Under the first 
division come the fisheries of Nova Scotia, 
New Brunswick, Prince Edward Island, 
the Gulf division of Quebee and British 
Columbia. Under the second come the fish- 
eries of the western division of Quebec, 
Ontario, Manitoba and the North-west Ter- 
ritories, which will be dealt with in detail 
in the April number of the Labour Gazette. 





the counties of Cumberland, Colchester, 
Pictou, Antigonish, Guysborough, Halifax 
and Hants ; and District No. 3, comprising 
the counties of Kings, Annapolis, Digby, 
Yarmouth, Shelburne, Queen’s and Lunen- 
burg. 


Of the men engaged in the industry in 
Nova Scotia, 5,705 are in fishing vessels, 
with an average crew of 10, and 19,466 in 
boats, carrying one or two men each. The 
total value of fishing capital invested in the 
province is placed at $3,080,795. 
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SraTeMEN? of the production of each Branch of the Fisheries 








No. 






































NOVA SCOTIA. New BRUNSWICK. BRITISH 
Kinps oF FIsH. | | 
Quantity.) Value. | Quantity.) Value. | Quantity. 
$ $ 
CORN GEC retrial sn each oe Cwt 629,810) 2,519,240] 87,230 348,920 5,375 
Lo» tongues.and Nair eh cere: ved a4 Brls 1,186 11,360 140 LAOOL sort we Ve 
{ Haddock, dried \. .... ages a ae Cwt. 126,855 379,065 6,975 20; 92D-E A. sees 
" pert, Secs oh: sn Tee eM hoes Lhbs.| 3,582,102 107,463}, 781,000 23,450). 2 canes 
" smoked (finnan haddies)..... Lbs.| 1,353,966 81,288) 1,080,050 65,763) erates 
Ty beakes OME (yi. «p.m meenaneane tne Cwt 196,693 442,559 28,702 64,5801) aden) eee 
We hin tSOUNCS.. ..... is lara ns Lbs 53,710 26,888 20,191 10,095) 
Pollock 233i k. et Sika ae eee Cwt 98,503 197,006 23,040 46, O80 2 meee’ 
Tom cod or frost fish.......... .. Lbs 199,655 9,983) 1,713,600 86, GSU ic. aoe 
Ela lath. £00 Sis Sa, Oe ON ee on Lbs.| 1,473,162 147,316 72,400 7,240 2,075, 000: 
Porn ers)? vtiestas oe Lbs 593,890 29,695 125,400 O, 270i. tas data 
Salmon, preserved in cans . Lhs 4,787 718 8,200 1,230) 36,448,912 
Babes bcc oie: or Sere” . Lbs 387,087 77,417| 1,246,510 249,302) 1,873,550: 
- tila CATHOK CK aieio.f. 0 cc. ane cheat ema Lbs 6,252 1,250) . 400 80} 211,500 
St | RE KL Oe oe se Serer eee Aeade Brls 1,015 15,225) oe: Licks eines 3,450 
EU ONT Sod EOC tre, «otal rs. Mua Anse. 3 Daisies fs sien te te Wheat y ee Dy £5/t te 8,000; 000 
PRROU Gok eee ie occas oleic ee nema nee Lbs 104,812 10,481; wee 18.880} 328,800 
SATAMICMOT Ste SecA th ss, Oe ee Gee at A Meer ara sie SoM PRE RIO MW BSC een eae 
WiC Gites nk crass dk Aebaake Steg Bota Foe eninge peepee Ne, oiler Maha eoaden rere ke bs Ae 
ROMILCLES eet te. Se lacy ie ass een Se ete Lbs. 376, 060 18,803, 7,033,800 351, 690 74,000 
Ooimehonstim BON oye Te Gas | 50: ooh Ree ee lie oie sb gt peter 6 rae €) coy es 1,077,000 
{ (Berne BalbeEh vache ueeitees a Reece aes Brls. "80,632 322,528} "194,546 710,184) (ee 
: Ae MOSES ie eke ss Ne as STO red 39,732) 20,396,000 203,960) | 625,000 
| Poe epee moked. yi ithps. Mapes ated. a Lbs. 557,050 11,141 8, 885, GD 177,716 187,000 
\ " Kel Bpered vx, 3. va aeee toate ha A AMOS the ack tc otemce eR ne eon eee 30, 12022 ee 
(Savdines, preserved 7,-4.4 A, oot ORMIAT eae oe #1 261, 000 63: 050) Bete. oan 
\ pk TURE! Was 2.0 eld oe genres arn PSPS | Mia's peered ay ete as 217,921 433,042. o yas 
OMe coe. Bi ete Ses, bees ce eee Bris. 3,647 36,470 6. 598 65, 985 22 
AleWIVestosicate. 66-6 + oy fe A eae, ee Brls. 11,807 47,228 20,614 82, 456 
Pike se ad Gia, RTE AE ls PIs ee cr edtaae 00S. Meccateash ® OPEN 8 ER aa eee ne OAS Soe. 
Maskinongé. . Pea sic rn eee ae Os Wb ere ee ree eee. o ALT Nee cig), fa eee 
Meteo aes Seen rae Nene Brls. 2,237 | 22,370 2,288 22,880 
Tei PRES ames te. ie cre het ee ee Te ees ee hee ee EP on ee eee 
SUP eCCH x: gales vee. oant ol MAU ce a. Ls a ae ee [ater oe 25,000 12508. 2. aed 
Pickerel. o2e ibs: Pte al rr oe 158,000; LOOM Ge ore a 
jE gn © gr CR Oe ee ee Cam eT Lbs 11,960! 1,191 337,400 Ba, 740s. be. sR 
| ( Macke “ie ‘$ ited ee . Brls 13,454, 201,810, 40 600 
wi, h3. chresh plas Aba. 692, cae 443,054 325,450 eR OOAt 2c tee 
JOOEUT ECON Hern. Guia eh Sich | oie ama, 2 Sees tc ee ae | 12.000 840 278,650 
1 PRC W ITS: Wak Sapte, 300s. aes SOS Pee Bo: de aaa: 490 245 4,000 
( Lobsters, canned. . ‘ _.Libs.| 4,837,402) 967, 480) 2177, 106 435,421 aes 
\ " fresh or alive ........... .. Cwt 134,462 672, 310, 19,965) SLA po 8 Ieee 
Oscars, Ok. SF (rien mes Set, Paes Mee 2 Brls 2,027 8,108) 17 250 69, QUOT ae eects 
OA Si eee Seed one Ol er, Seg et verre Brls 2,454 8, LOOP AI. ae 45,631 | 
quidem se. fod tT 9 ile ee Fee 12.762 51,048, 178 ah 2 poms eee 
f Coarse and mixed fish. .......... Bris. 64,009 128,018, 4,750 9,500 110 
\ " tia ais CR Neda ve gals As cne occaro et eae Lites aes thi: aie ae 102,450 8,373 PERS oo, cic oer 
Home consumption (not included: ADOVE)S Mere: . HAs Oe GURNE AUN) Ee, Destin bh ROAR force, ott 
dioy wealsicins (in B.C.) ces oe. os seh esate Now aie Sates eee Ra a rel soe eben i ae 35,346 
Hair “Teagasc, es mR RS Hen cant. No. 8 10 65 106 7,600 
Belugas (white whales) UNOS | eee a a 529 FN sheets San tdial aruba bee. McMann Rede 
DUST O1beee eA ose Adee - sea Oates .Galls 401,828 120,549 55,730 16,719 145,200 
BG PAS AAI ye Mynarice kinase eee tie .. Bris 99, 058| 148,587 86,195 137,692 EEE ek 
Fish as manure and guano.............. Brls 84.166 42,083 95,050 47,525 55, 000 
WObals Safar smears sso es ae) ee T1847, BOAO RS 332’. a aE TILE bars 








f 
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in the different Provinces of Canada for the Year 1899. 
MANITOBA 
COLUMBIA. QUEBEC. ONTARIO. Pp. E. Isuann. AND 
iN. W. TERRITORIES. 
rea epee et (ee comes —_ | —- —— ——- | —_ —_--__ —_—_ | —_ -____ —_~—-_| No. 
Value Quantity. | Value. | Quantity.) Value. | Quantity., Value. Quantity. Value. 
26,875 183,720 (Ol DUG eae meee a 26,422 BOD, OSS os ooo ten mean | 1 
Pieter 238 2) SOW ene iment eels ek weno os os 161 LA OLO WE ae if 
Lae ae 1,360 A OSU Rees ae ence 980 2,940 BE ee! 
53,510 TCOR ee eee 3,000 Ci) ae yaa en er ee ta 
i ae A Sake. ae ae ne 200 PORES ee ae 
ies A aera ee 180 AG) eater wep eae oss al 14,687 0, U4 Gre oat bu resseeseel Lig 
yet sec. « nds eee De eee > SO AG6 lS 18, 39M. hey ce 
copies aa pol SN ae ti ee Bae Me mae a MR eee iL es Stoney cat SSE NOE 0 Gat gees So eo ie Ps ap or 4 
ee 1,216,700| 3 28,735 =e 34,700 1 Tope cs. neem 5 
103, 750 165,348 AG DOA er ee erie, 3,700 370]. 6 
ge OS aa et RIPON 9 cbf in & 4. ee AS idk Baek: Bre st 7 
Pot c,h sR et ER Serene. Meee yen get ies hs Mae 
187,355 885,810 BUPA Le: hg duos om ingen eee Neat ws Bren sok etal de ool ell oe 2 © eel a anhs PSI Mee agar erase | 
IAS ed 0 Dee Ae a MR Ae GRE 1A, ees elle ara 8,000 DJOOGI. Ss comeat tf area rere | > § 
34,500 176 BAO eee cet i. ae e nay | 
HEN O Wome otc cel tase eens pene ein tee eats. cha emotes eh ol tac sy Sree aa ler ee eee batt 
32,880 550,724 5,072) ‘7,578,120 747,832 51,350 9,135 85,000 4,250, 9 
ee ee ee 98,000 Fi OOO eet ei anette at. cf ame, sca (sere ee oe ey Tad aie alt IL!) 
Se ee etait 87,668 7,013] 3,313,990 264 OOS oe foe Blea eae a hi 02a, 020 381, Bok dal) 
3,700 406,700 Pi Sa et le cya to eR eel 942,700 2 GS I | ea Wea oo eee 12 
Sie Il |e eae ee oe tes ioe =< eee NRE 5 oh Mi ASN Se BN: We are 
amet 39.837 159,348 647 2,590 34,797 139, 188 Ba ort ee Ne eae | 
18,750 8,944,450 89,445) 8,155,910 163, 118 134,800 Vy "348 Pees Pees eee S| | 14 
18,700 108,500 DATO COs eae 600 LD: ee foes ht). cola Or ens | 
ie frente ie (3 GE RO OTE Nabe BA RICE te a7-0)tin SN 2 ee sect rae ae 
Me «8 Ge Asia bint ipeaene ce «|. neeeme Se de ices a ta Re. 
O20 440 P22 oc so ence omen eres chy tare ae se Fe oe 
poled ee ae een ches eck oe aire 1,406 BOC Oe: As, i, se eae aks ee 
Briers 327,405 13,098} 1,849,774 Pieyete) Wleict heiees ade a lsaieeto, DOL, Loe (a,220 10 
oi peo eee 90,420 5,425 304,599) LO a Owe wenn > os Se ars oie a alles? Ree ee 
eo ARM 301 = OL ee aed 794 TOMO). 20, RSAC en, 
Coe nee ple e 848,920 50,935 40,745 RAO Ek ae mend holes Stee SAM Spon Peery A RENT 
8 I Se 255,430 7,663 681,165 20,435 72,513 M435) 2k 
Dob Seen Nae 371,110 18,555| 3,580,126 VO O00 Meese co dias oaen ene ea OE 69,233 DD, 
et ratect ct: 148,545 11,884 300,579 24,046 100 TO bas eee Ste ee rs 
5,301 SC. SOO. uaesen mame tale ot stch 2,260 De, FOU big aa ean ead a acuaee edees | | 24 
SEAS, Te, Sie Sl Pe a NSN eT Oe OPE. ey ee 20,092 SH rae rete 
13,938 483,057 98.983] 755,982|.  45,356|..........)...5.52% 589,787, 32,487! Log 
EGO ta: ee cle Sad acs 21,414 GAA ee Shear: ; 5,745 7,872| J 
RES 3 NAH OM 1,059, 658| POSE Nery een Fee ae | 2,421,144 484,229)... te tulen|etié vanes} Log 
ee ues 125 SS nee oe | 46 230)... ae 
1A OO RAG ce Ss a te Opal Shc Salt a Ore 18, 236 ROSEN Tere 27 
9,080 a! DER Kg Bene ores a 33D 1,340}. 2S 
Md iee a ete 6, ot: 5,032 VAL pa einen 23 DT es 686 DAA AP seo a he ee 
1,100 160 320 ise eeM al: de 1,400 9 GOD |i ci ~jactiilaeg 
51,300). 3,322,275] 36,200 2,043,807, 42,265), et fee een ‘| 4,102,582) 47,248! J 
BSD. OOORMM see. aR, RRR ieee GE SARA sR BD ag 572,500 5,725} 31’ 
441,825). See PEN Meth tne pede alt Ncoe Sls Rieti nities Coenen eal n al outs tara: ee ae lie ov 
5,700 4,180 5m 15 an ra tel hs EAN, SERN 10 DO ides ise 
coats 227 CA ek ce < 20 Gl ely eae We Reine Bee WN) IEG Mean Ainoethy COCO aPRCIE NE en Rares cE | 384 
43,560 161,782 SOO Wye ey Moee te ha Fates 8 18,932 OLS LS care tutiete ole ) See 315) 
3 ATE Re SAS ees 39,042 58,563)... oe Ee 37,978 BG DOT EA? -arledcs be seeee eee 
16,500 59,871 DASE Re eee Ge ool 65 7,840 TAO terre tcc! Wd eee ee pee 
ey PS OL Sirs: Sh Seay: jae el Oe) Se 15905447 |. cx, 1,043,645) .. 5. sn... 622,911 
| 
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The number, tonnage and value of the 
vessels and boats, the number of men em- 
ployed in fishing, the total value of the 
catch, the number of canneries and the 
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number of persons employed therein, in 
the several fishing counties in Nova Sco- 
tia, during the year 1899, were as fol- 
lows :—(@) 
































FIsHING VESSELS. 
5 County. : ary 
a a v 
Z pe ey 3 
= = 5 sta Si 
ES = te) 3 o 
Z Z = > = 
1 |Cape Breton..... 22 375 7,800} 124 
DML WAVERNGRS oc a. soe oe «| 30) 506| 10,700) 153 
Sia PVICUIMONG 6 mies + 46 1,430} 18,800) 333 
NICLORIO acadas aso) 4! 66 1,150 15 
D PATLIGODIAR |. a x5. « 1 10 200) 3 
G |Colchester..... ..- Fort vcgisiie: aha Petes Race aE Se 
7 |Cumiberland... ... ee coe 65 800 11 
8 |Guysborough ...... 28 | 661) 17,873) 164 
Ob Heliax:.. c.0%c8: | 66 1,678} 38,300, 450 
1) ‘Hants 1 18 300 2 
MISE NCUON 4.0. oes 4s 1| 30 400 3 
12 | Annapolis 13) 306 4,800 78 
Mm RIIE DY fa 72 Aas we 57! 1,819) 48,650) 532 
PAIGE Bastar. cid ead 2 32 900 8 
15 |Lunenburg ....... 169} 18,845) 596,680) 2,650 
MOLAHEEN Seeds aa ee 3. 8 2 320| 13,900 68 
P7iShel burne... 2250... « 57 2,194 8,425) 586 
HS Yarmouth. "oo: Ay 1,987) 64,770; 527 
Totals. . 553) 25,342) 901,498; 5,705 






































FrsHING Boats. CANNERIES. 
———— —-§ ——— —_!|!—_ —_ —- Total 
; ] tS ae | Value of 
= B| Boe Fish. 
; g z =< | eae 
5 c © = | si 6 
a > | eee 
$ $ cts. 
578| 128761! 1,145) 15 508} 387,260 0C 
793| 20,644) 1,751| 27 533; 311,898 75 
1,240| 20,829, 2,315) 15} 2,303) 473,880 04 
641; 10,044 1,033) 17 237\> 127,370. So 
243 3,144 ats eee AG 153 83,161 00 
179 3,045 375 1 af 50,975 00 
345 6,570 245; 31 325| 128,149 00 
2,165) 47,460 2,400) 34 523| 608,749 00 
2,489) 31,672 2,862} 20 327| 732,678 00 
57| 1,140 Tua tts oes Pade 12,916 00 
306 6,813 383} 28 381! 105,112 28 
158 3,175 226) .. 47| 183,496 25 
467; 20,095 880) 11 894} 1,246,218 30 
65 1,090 TST ie benef orre 38,379 75 
2,434) 64,965 1,494 6 352} 1,403,791 45 
450 9,969 423, 13 88} 102,301 00 
1,869) 50,005 2,427, 12 227|, 778,691 50 
887 9,046 O97 OE) 651, 622,574 75 
15,366, 322,437] 19,466) 247, 7,570) 7,347,603 92 








The Fisheries of New Brunswick. 


The Province of New Brunswick is also 
into 
three fishing districts : District No. 1, com- 
prising the county of Charlotte; District 
No. 2, comprising the counties of Resti- 
gouche, Gloucester, Northumberland, Kent, 
Westmoreland and Albert, and District No. 
3, comprising the counties of St. John, 
Kings, Queens, Sunbury, York, Carleton 
and Victoria. 


divided for administrative purposes 


Of the number engaged in the industry 
in New Brunswick, 1,131 are in fishing ves- 
sels, with an average crew of between four 
and five each, and 11,848 in fishing boats, 


manned by one or two men each. The 
value of fishing capital invested in the pro- 
vince is placed at $2,181,888. 


The number, tonnage and value of the 
boats and vessels, the number of men em- 
ployed in fishing, the total value of the 
catch, the number of the canneries and the 
number of the persons employed therein in 
the several fishing counties of New Bruns- 
wick during the year 1899, were as fol- 
lows :— 





(a) Based upon return received by the Depart- 
ment of Marine and Fisheries ; Fisheries Re- 
port, 1900. 
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FISHING VESSELS. FisHinc Boats. CANNERIES. 

| | Total 
County. : : : (org Value of 
Z g. x m Se Fish. 

= oS ) : Re) 3 : Oe | 2.3 '0 

E 5 = d E 3 ¢ a: (aa = 

=) i) EY v = ey © 3 5 era 

Z H > = Z > = Zar 
$ $ GS ctge 
TiRestisouche 0S.) oe 1 28 500 5| . 226 4,700| 400 2 77 76,095 00 
: 9'\Gloucester:..2....... mela 208} 2,342} 91,500} 810) 1,745; 50,200) 3,290 64| 1,710] 1,030,660 00 
3|Northumberland........ 4 54 1,900 14 690} 22,200) 1,070 13} 340 465,775 00 
ACEC OILD MET Bc ce rata 37s +4. on 1 20 500 3} 1,115} 36,000) 1,850 58 925 452,066 00 
5, Westmoreland........... SPP ee ett oats soo 793) 24,800) 1,606 72; 1,742 562,238 00 
Geb benis. Senate a. 15. uP. pee eet erie se 2h, 4; 200 Baw tau g 8,190 00 
(Pes) opr) Chien a a er 10; 200 4,000 54 450} 24,800) 900). 238,625 75 
Ad LCHTUy ako) hfe ea pA a reps 1501" “6:000HR COULe Teer eat ie 21,174 50 
DNOUGENS Rees nS 6 oo iff 20 300 2 200 2,400 AVON ere eae ae 17,102 00 
HO unbier yes bk. ws 2 8 Teo 800 4 BOlor 1s 200/57 eA OO) Bee 6,871 00 
I MRCOD Na sceny ey» 58 7 ie A i Toa Seagal ti i 110 DOO Mit 220 seek beet: 16,278 00 
TDA Cha ey rap ath pis oth 28 ak OR IMR Re | ALT icant ile EC a Mme Pamela feta te’ 35 350 A Ou Neer ps eterna 4,440 00 
PNAC COLIAM erie don snl Hohn eee Ue pels peed an ee eat 90 500 ROU UP aut aces 4,106 00 
14 Charlottes... 05. eakdes 50 936! 18,950) 239] 1,075} 90,442} 1,429 (i $83| «1,216,259. 95 
276| 3,640; 118,450] 1,131} 6,743} 265,992|11,843) 216) 5,177| 4,119,891 20 














The Fisheries of Prince Edward Island. 

In the Province of Prince Edward Island, 
98 men are engaged in fishing vessels, carry- 
ing on an average four or five men each, 
and 4,655 men in fishing boats carrying 
one or two men each. The total value of 


fishing capital invested in the province is 
$24,670. 














The number, tonnage and value of the 
boats and vessels, the number of men em- 
ployed in fishing, the total value of the 
catch, the number of the canneries and the 
number of the persons employed therein in 
the several fishing counties of Prince Ed- 
ward Island, during the year 1899, were as 
follows :— 

































































FISHING VESSELS. FISHING BoATs. CANNERIES. 
SS 2 a | | Total 
County. \ : oe Sythe = Value of 
z Sp tia. Gea 8 |#0.3| Fish. 
= S © i oR Wh eae r ee eh 
5 5 iB e Shy pee = 2 (B25 
5 iS) es een Dy an ai D 5 5 ec 
Zz H > = ZA > = Z Ai my 
$ ok g- ets. 
BT RUB >. «ical © sepebeies 0, eters 15 615; 9,400 68 84} 17,700; 1,670 5D yards) 434,267 00 
PD AUGEMIS Gy = 2. x ste Uableta, es 1! 17 400 if 595) 13,200] 1,154 66 955 230,127 60 
S Pane. <. 20. ees 5 109 3,150 25 918) 32. 250i, Sak 118) 1,446 379,250 59 
Motals?:.h eee Ml TALI" 12,950 98 2,958 63,150} 4,655 240) 3,176) 1,043,645 19 








Fisheries of Quebec. 


The fishing district included in the Gulf 
division in the province of Quebec com- 
prises three counties: Bonaventure, Gaspé, 
and Saguenay. Of the men engaged in the 
fishing industry in this district, 154 are in 
vessels carrying on an average five men 
each, and 10,828 in boats carrying one or 


3) 


two men each. The total value of the 
fishing capital invested is placed at $736,-— 
107.(@) 

The number, tonnage and value of the 
boats and vessels, the number of the men 
employed in fishing, the total value of the 





(a) The fisheries in the inland district of the 
province of Quebec will be dealt with in an- 
other place. 
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catch, the number of canneries and the these three fishing counties of Quebec, dur- 
number of the persons employed therein in ing the year 1899, were as follows :— 























| FISHING VESSELS. 
County. 4 : 
7) an 
2 = a 
S = = 
S 5 3 
A = > 
$ 
LiBonaventure.. ©. ee att 21 350 
DSI belay rn kee pie 4 95| 2,600 
ePEPONAY fe Ouea ar! baie ae 24| 870} 15,150 
Mobalacr cert. tn ees 29; 986) 18,100 





















































FISHING Boats. CANNERIES. 
| - — - —_- Total 
KS .. oh Valuer 
- ce as Fish. 
2 o 2 2 > 
= = =| a |€8s 
Ss @ o =) Pa 
Z > = be dS A 
$ $ cts. 
4) 1,611) 32,515) 2,855 11} 354) 249,822 40 
23} 3,066} 90,497| 5,729) 114) 2,219 879,919 60 
127 ety 48,819} 2,254 30} 218 393,836 95 
154 5,876 171,831] 10,828} 155] 2,791) 1,523,578 95 





Fisheries of British Columbia. 

In British Columbia the value of the 
capital invested in the fisheries is placed at 
$2,604,773; and in sealing, $105,550; mak- 
ing a total of $2,710,323. 

The number, tonnage and value of the 


&, 
fishing-boats and vessels, the number of 
men employed in fishing, the total value of 
the catch, the number of canneries and the 
number of persons employed therein in 
British Columbia, during the year 1899, 
were as follows :— . 





Sa 5 = = = 





























VESSELS. Boats 
———— 5 | Total 
County. peli ‘ Value of 
ra Cs Fish 
2 o a2 oO) 
= te | = i S 
e S v 5 3 v 
Zi > = A > = 
$ $ $ cts. 
A Rrasere Rn iVvenie wileisee 1 8 ewe, ey : 55) 220,000) 170) 3,405, 170,250 13,400) 2,970,033 30 
DIAN GELS CLHIeC AU ies, EIN’ ae tite Seale. 12; 44,500 36, 610) 31,500 2,480 412,369 40 
Srokeena UMVEr ul te Us 2 et aL va eens 10} 31,000 30; 490; 24,500 1,960 620,196 90 
AHIN ets WR TVEL Soe So Me AO oe ees ko wae 1 2,500 3} 100 500 480 116,234 10 
Hi ast Coast Queen Charlotte.Id.c) 075.515 We wdueel. 220 25 3,750 if 16,240 00 
6|West Coast " Ui hth EES oo cee cura tent eo! NES Ny Annies | eran r ols 28 3,800 112 9,779 00 
TCA pe Ocoth GO Moment He. kis. eek 8 Ai ane: led : 36 4,000 90 53,385 00 
BIGOMOxNLO, VICDOTIA RS ccdacome 4 owe fw bes 65i= 13,000) “195 80 4,800 160 124,325 00 
Oo Victorianto. Cape Beale Woks A Paes v 1,899 23 30 1,500 120 9,912 50 
10|/Cape Beale to Cape Scott................ 3 750 12 25 1,250 100 41,197 50 
PLObAISH 6 Gaia. teks 2.50) ees 153) 313,550) 469) 4,829) 250,350} 18,977|(a)4,373,668 70 























(a) To this must be added the following: Oysters, $12,000; clams and mussels, $9,080 ; crabs and abelonies, 


$22,500; shrimps and prawns, $5,000. 
fur seal, $441,825; grand total, $5,214,073.70. 


FISHING AS A TRADE. 


The fishing industry as a means of fur- 
nishing a livelihood for the men engaged in 
it is profoundly influenced by local condi- 
tions. The men engaged in the industry 
are mostly gathered together in fishing vil- 
lages scattered along the coast and offering 
varying opportunities for employment be- 
tween seasons. 


Estimate of fish not included in above, $350,000; 35,346 


Duration of Fishing Season. 


The duration of the fishing season itself 
varies in different districts and in the same 
district from year to year. 
close seasons prescribed in the case of par- 
ticular kinds of fish, but rough weather, 
drift ice, the movements of the fish and 
the sufficiency of the bait supply are potent 
factors in determining the limitations 


Not only are 
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under which the men may pursue their 
avocation. The length of the period dur- 
ing which men may fish is also affected by 
the nature of the craft in which they elect 
to fish. Thus those in seaworthy vessels 
are able in most districts to fish, if they so 
wish, for almost the entire year by moving 
from’ place to place as required, whilst the 
men in small boats are compelled to keep 
within touch of a base of operations, and 
are more concerned about changes in the 
weather. In the following statement as to 
the length of the seasons in the various 
fishing counties of the maritime provinces, 
it must be remembered that what is said 
refers to the general experience in the dis- 
trict, and that in some cases fishermen pro- 
vided with staunch seagoing craft manage 
to extend the season considerably by sail- 
ing to fishing grounds where fishing is pos- 
sible. 


Roughly speaking, the fishing season 
along the cost of the maritime provinces 
may be said to lie between April 1 and No- 
vember 1. In the Gulf division of the pro- 
vince of Quebec, in portions of New Bruns- 
wick, Nova Scotia and Prince Edward 
Island, the season is often later in opening, 
owing to the presence of ice and other un- 
favourable conditions. 


During the winter months the lobster 
and smelt fisheries are prosecuted in some 
of the more protected districts with more 
or less success. It must not be forgotten 
that the larger vessels are utilized between 
seasons either in coasting or in fishing op- 
erations which smaller craft could not 
undertake. 


Employment Between Seasons. 


The comparatively long intervals between 
the fishing seasons in nearly all of the pro- 
vinces make the question of the oppor- 
tunity of employment between seasons rela- 
tively important. One factor which has 
an important effect in determining the 
character of employment in most districts 
is the comparatively stable nature of the 
fishing population. Men who devote them- 
selves to fishing as a permanent occupation 
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in most of the districts occupy small hold- 
ings of land, which they work upon when 
not fishing or engaged upon other jobs 
which offer from time to time. The 
amount of attention given to their farms by 
fishermen varies greatly. In certain spe- 
cial cases the location of the fishing village 
in the neighbourhood of some important 
industrial centre enables men to readily 
secure profitable employment. Thus in 
Cape Breton the recent activity in mining 
circles has not only led to the employment 
of fishermen between the fishing seasons, but 
has actually induced a number of them, 
because of the comparatively high wages 
paid, to give up fishing altogether and be- 
come miners. 

Of the occupations which attract fisher- 
men between seasons two stand out prom- 
inently : coasting and lumbering. Many 
of the larger vessels are utilized between the 
seasons in carrying coal and other freight 
from place to place along the coast, and, 
although the wages offered are not high, 
many fishermen take naturally to this 
method of employing their time. Some, 
particularly from Lunenburg county, are 
engaged in the winter in the West Indian 
trade. The fact that the lumbering busi- 
ness furnishes work for hardy men in the 
woods during the months when fishing is 
dull, induces many young men to go into 
it. This is particularly the case in sec- 
tions of New Brunswick and the counties 
of Bonaventure and Gaspé, Quebec. Many 
of the young men from these and other dis- 
tricts go for considerable distances, as for 
example to the Ottawa valley lumber 
woods ; but as a rule they return at the 
commencement of the fishing season. The 
married men and older men generally are 
more disposed to remain at home in com- 
parative idleness or with employment of a 
more or less desultory character. As al- 
ready said, many of them occupy small 
holdings of land. These men usually em- 
ploy a portion of their time in hauling eel 
grass or kelp from the sea shore for fer- 
tilizing purposes, or are otherwise engaged 
in improving their farms, the better to sup- 
ply themselves with the vegetables or other 
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crops which they raise in this small way. 
These tasks, together with the building of 
boats, preparing or repairing fishing gear, 
the curing and marketing of fish, the prose- 
eution of such fishing as may be done (as 
for example, smelts and lobsters), and haul- 
ing firewood and ice occupy the major part 
of the time, occasionally work is found on 
railway construction, wharf building and 
other work of a public or quasi-public 
nature in the district. The importance of 
ship-building may be judged from the fact 
that in the River La Have, in the county 
of Lunenburg, from ten to fifteen vessels 
on an average are built each year. 


Earnings of Fishermen. 


The amount of the earnings of fishermen 
and the manner in which they are paid 
varies greatly. The men may be grouped 
according as they are fishing in boats owned 
by another, in boats owned by themselves, 
in vessels owned by another or in vessels 
of their own. As a general rule, it may be 
said that the great majority of the fisher- 
men have a direct interest in the amount 
of the catch, for not only do many of the 
fisherman fish in boats owned by themselves, 
a very large percentage of those who fish 
in other people’s boats, instead of receiving 
a determined cash wage, have an arrange- 
ment with the proprietors of the vessel by 
which they receive a share of the total 
catch, arrived at on a fixed basis of division 
previously agreed upon. While this prac- 
tice is so widely prevalent as to be the rule, 
there are many exceptions, even in cases of 
men working in vessels. The exceptions 
appear to be most frequent in the Gulf fish- 
eries of Quebec. Even in cases where the 
rule of the division of the catch is followed, 
all of the men on board the vessel do not 
come under its operation. Thus the cook 
is usually engaged at a fixed wage, and cer- 
tain assistants, as for example the ‘ header’ 
and splitter, are often engaged at a speci- 
fied wage. As between the portion which 
goes to the ship, to the skipper and to the 
individual fisherman, a wide variation ex- 
ists in practice, the percentage being de- 


THE LABOUR GAZETTE 


Marcu, 1901 


pendent both upon variation in local usage 
between different fishing districts and upon 
differences in the size of vessels in the same 
district. While in the fishing industry gen- 
erally the earnings are based wpon a share 
of the catch, it is usual in the lobster can- 
neries, in lobster fishing and in the coasting 
trade between fishing seasons to engage men 
at specified money wages. The tabulated 
statement of the earnings of those engaged 
in the fishing industry in different counties 
published herewith is baged upon a large 
number of returns made to the Department 
of Labour by men actually engaged in the 
industry, either as owners of vessels, mas- 
ters of vessels, owners of fleets of boats, or 
as individual fishermen conducting opera- 
tions on their own account. 


Methods of Payment. 


As the price of fish, as well as the quan- 
tity of the catch has an important effect in 
determining the earnings of the fishermen, 
the returns of those who fish on shares, that 
is to say, of the men engaged in the indus- 
try, vary widely from year to year. Under 
the heading ‘Earnings of Fishermen’ the 
monthly wages are quoted in certain cases 
where monthly wages are paid, although 
even in these cases the rule is for men to 
work on shares. 

At one port in Digby county, for ex- 
ample, one-quarter of the fishermen work 
on wages, receiving from $15 to $30 per 
month, but the great majority work for a 
share of the catch, earning in this way 
during an average season from $150 to $250. 

In small boats it is quite usual for the 
crew to have one-half of the catch divided 
among them. In larger vessels the owner 
receives from one-fifth to one-six, subject to 
certain regulations : Thus, in one typical 
case the men supply their own gear and pay 
all their expenses. 
two men to each dory. The vessel gets one- 
sixth of the total catch. 

Other typical cases are as follows: (1) 
The owner of a large vessel takes one-fifth 
clear of expenses, the crew dividing the re- 
mainder in equal shares. 


\ 


In this case there are 
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(2) In a case where there are six dories, 
with two men to a dory, these men, to- 
gether with one salter and one splitter, share 
equally. Then there is a boy to head the fish 
and another to throat them, at $14 each per 
month. These, with a steward, who re- 
ceives wages of from $45 to $50 per month, 
comprise the crew of 1a six-dory vessel. 

(3) Men divide between themselves one- 
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half the catch, and pay half the wages of 
the cook and boy. 

(4) The crew in a bank fishing vessel 
divide one-half of the catch, the skipper 
receiving 5 per cent extra on the proceeds 
of the trip. | 

(5) The vessel takes one-fifth of the gross 
stock, the balance paying for the outfits and 
then being divided between the crew. 


























| 
Earnings Wages Wages Wages 
of of Assistants and on in Lobster 
Fishermen. Boys. Wages Coasters. | Canneries. 
District. of 
—_——— —-| Cooks. |——-—-—— — 
; eee en Per month. Per month. | Per month. 
Nova Scotia— 
TrveEnes NOG 88 ae $100 to $200 Boys $10 to $12 |..... $12 to $18 | $20 to $25 
$20 to $30 per 
month. 
Cape breten Coll. oa..... ss Se ESO Ns rec ea ee anaes RMR seen 2 ee apatite ls ame eas $20 to $25 
$22 to $26 per 
month. 
hichmond Cos... 3.0. _....| $130 to $200 ‘Boyessl0ito gl2. | ee se. $10 to $18 | $20 to $30 
Guysborough Co........... SLO CH SAOO: kis adhe Ee ae eee eT ORM te. tans $25 to $30 
] SCL AC age eee ee Ba CN ap Veer pea ieee eee ile Vetere. TRS GO ea ic 2. ctw aus pameteis oUt eee 
Raanen pure (0.2 sxe 4.24.5 ¢- $150 to $250 |Assistants $12 to $20)$35 to $55 (Oli Ae sticker ose 
Boys $10 to $18 
(Jueen’s and Shelburne. .... EHO! CO: POUOR wee eee eset SP- "| G80r o> S40 SLO tO G2 ls oes alae 
WarmoutiCo.4(6)cs. a0 2-4 i- Se) GO, cece maamte win NO oe Gi Mtoe E30 tO- R00) SLO: Goud | ° 2/1 Je nee wher 
New Brunswick— | 
Gloucester Ook mss ereee Ai S150 tonsz00nid Assist. .16 to $20)... eb. 25 0 ee. seas $22 to $30 
Pian ONIN COVE vez basher, ov asietle sd LAO tan lenin ee See ere te eh en ere Lin's hve hele eral G Mais a Cae estalinars +9 Acne 
CAT OLEOAUO, (fais dats cael BRT OAT OEE SUOMI te pe Con ober state eee Semi ciia a Whee 4 Wes ata v aie Me eats $18 to $20 
$18 to $35 per| 
month. 
Wmnce walwarch ESland: .cte. ie woke Uns Sakis bape ey Wdlamns = oibiae oe i Lge aa eats dae ea $18 to $20 | $15 to $30 
POU CDEC AD Vemateet ass 3h iS See $15 to $28 per|Assistants $16 to $25|..........|....----0--- $18 to $30 
month. Boys $12 to $16 














(a) One quarter of the fishermen.at one of the ports hire on wages at from $15 to $30 per month ; but the 


great majority on shares. 

(c) Where men work 
banks for $150 to $250 for a period of 6 or 7 months. 
to $250 for the season. 

(d) This is the wage paid to men who work under 
do any kind of work required of them. 
pay as high as $60 every year. 

(6) Captains, $30 to $40 ; mates and cooks, $25 to 


A number of fishermen rent 


for wages, $25 to $30 per month for good fishermen ; some hire for the season on the 
‘ ay 
Where men are on shares average earnings from $150 


a monthly arrangement. These men are supposed to 
boats from merchants for which they 


$35 ; seamen, $16 to $20. 


(e) One master reports that last year he came out $200 behind with a vessel and four hands. 


- (f) When on wages the master receives $30 to $35 ; good men, $20 to $25 ; 
Masters of vessels $35 to $40 per month, man $25 per month. 
At factories wages are about $8 per week ; boys $4 to $4.50. Lobster fisheries, $20 per month ; cod, 
to $28 ; men cod fishing and curing average about $20. 


(9) 


Conditions Affecting Fishermen. 


The occupation of the fisherman is one 
which involves much hardship, and requires 
considerable skill for its successful prose- 
eution. Not only are fishermen liable to the 
discomfort of rough weather at sea, but when 
the fish are about, the men work during the 


second rate men, $18 to $20. 
men find their own food. 
&e., $10 


In such cases 


hours of daylight and sometimes longer. 
Indeed, it frequently happens that they are 
kept at work from sixteen to eighteen hours 
at a stretch. They have, of course, the 
satisfaction which comes in having an in- 
creased return. The men who engage in 
the industry are almost entirely drawn 
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from the fishing villages, where they have 
become accustomed to the conditions of the 
life. Such men, particularly if they are 
young, strong and willing to work hard, 
have preference whenever an opportunity 
for employment offers. 


Cold Storage for Bait. 


A question which has latterly received 
some attention is the matter of providing 
cold storage for bait along the coast in the 
maritime provinces. In the course of a 
debate upon the question in the Canadian 
House of Commons on February 22, 1901, 
it was said: ‘We have altogether about 
45,000 fishermen in the maritime provinces 
who, it is estimated, lose from thirty to 
sixty days each in the season for want of 


THE LABOUR GAZETTE 


Marca, 1901 


gregate loss of the fishermen of the Mari- 
time Provinces on this account amounts 
altogether to 800,000 to 1,000,000 days of 
fishing in the year. 

‘Perhaps from 100 to 110 small freezers 
will meet the requirements. A consider- 
able number of gentlemen in the mari- 
time provinces, who are well acquainted 
with the fishing industry, feel sure that this 
measure will enable our fishermen to realize 
anywhere from $1,000,000 to $2,000,000 per 
annum more than they do at present.’ 

In order to encourage the construction of 
such establishments the government grants 
a small bonus based upon the amount of 
bait in the freezers. 

The following is a list of the freezers 
completed, under construction or arranged 
for up to February 15, 1901, together with 

























































































a constant supply of fresh bait. The ag- -data as to cost and capacity. 

Nominal Proportion 
Locality. County. eee 2 Cost. Govt. grant. 

. Tons $ cts. $ cts. 
Ballentyne’s Cove. i222 ).5....0... Antigonish, N.S........ 20.08 4 1,361 04 861 04 
POG Me Ons tke Apes ee ne ee Prnce PW. oe ee 20 | 1,180 18 590 09 
lisarion ad ha Nee eo " ee, htt 30 : 1,347 67 673 83 
ROONEUHS 1 Clr oc. eye PAY RPA ed eC (RAE A gS Sa DRG BD pe 50 2,064 39 1,000 00 
CS AMAMOME TS Nee erste habedes. hee te Cape Breton, N.S...... 40 1,982 82 991 41 
NVIitS Lea 0).! ge) Be. Sap bor6y aN mek. Loe 15 963 41 481 70 
OPE CERO atk ee, ee las as PE. Oe Inverness, N.S.... 20 1,313 60 656. 80 
Port Beckerton _ : ALLYSVOLO , Naot ee ek 20 1,043 08 521 54 
PEROT als ass fe" 2 ie Oh eye Be Sake a Antigonish; INI.) 2.5 15 | 829 62 414 8] 
230 12,085 81 6,291 22 

FREEZERS UNDER CONSTRUCTION. 

Localit Count Nominal Kstimated cost 

y y capacity. i 
ve His Tons. 8 cts. 
Po weraenubuliniog.: i440 54a oo Bae Narmoouth; NsSsonuaet osu x 50 2,000 00 
ROLL MU OANOULT SS, Chae, i Tee Re eels. op Seah: Shelburne, N.Sit 3. see 30 1,400 00 
Clara tapos, coe eke es oy SI ge etme ee ants "ee ORE 25 1,200 00 
Por yiaitland 4.4): /1 585 Fe, Peete ts Vermouth! Deters eh 4 Oe 20 1,100 00 
SELON Ae SRLS AUN eee he Beene Tee AG cee Halifax, NES RG ee 30 1,000 00 
| 6,700 00 

ARRANGEMENTS have been completed to build at :— 
| 

© Oi CGE an. AST Meee GERM ee eee ee Richoyond WN. Sia ee oa 20 1,100 00 











ARRANGEMENTS are under way for construction at the following points :— 








Locality. County je ene, Estimated cost. 
oh bay Tons. $ cts. 
DCO a ha Rie eye ee 1 baal a eet ire Dig ycsNisa tu eaeee Bee 50 2,000 00 
SSROMCAIND So vn. SoA: Ae eee ae een Inverness) fN.S os Saaaah ae 20 Fe 100 00 
Coma TIGtbeN'. ie wc tubin | AOE Sak ee ohhh “Gloucester, IN; Bol. ae wee 30 a 400 00 
100 4,500 00 _ 
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In concluding his report wpon the bait 
freezers, the engineer of the Department 
of Marine and Fisheries says : 

‘The inspector in charge of the work has 
received communications from other points 
than those mentioned above, and it is ex- 
pected that at least twenty bait freezers 
will be in operation during the season of 
1901, and that if the success attending the 
operation is such as is anticipated from 
past results, a large number of new appli- 
cations will be received.’ 


In British Columbia. 


The fisheries of British Columbia have 
been reserved for special treatment because 
of the peculiar conditions existing. The 
men in the industry in the Pacific province 
are partly engaged as fishermen and partly 
as operatives in the canning factories. A 
large number of Indians, Chinese and 
Japanese are engaged, as well as white men. 
Indeed, white men are in a decided min- 
ority. In the fisheries, Indians take a 
large part, and in the canneries the ma- 
jority of the employees are Chinese. 


Most of the fishing has been done by 


whites and Indians, but latterly Japanese 
fishermen have taken a prominent part. 
Thus for example, one firm last year had 
in its employ 70 white, 36 Japanese and 10 
Indian fishermen. Payment is usually 
\made at a specified rate of so much per 
fish, the rate ranging from 6 cents to 30 
cents a fish, according to the quantity 
caught and the general state of the market, 
the average price being about 15 cents a 
fish. White men who follow fishing ex- 
clusively (of such men one of the firms has 
100 in its employ) average about $600 per 
year. 


In the case of five typical canneries the 


distribution of employees is as follows :— °« 
Chinese. Whites. 
CAS CHER raasccac | i'n beers Seon 80 20 
St oa) UGS GE OREO TO Dr OCCIC 100 20 
POMUN te (El) MPAA NG, 3) oisiy eaile slaviererepovne 15 8 
SDAA TET? rare An ole cee. dieters 180 20 
ene DERE WER RTA oft Sdise tavebd ehcheledoigl ete 70 5 





(a) In this case 25 Indian women are also em- 
ployed. 
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In the canneries the white labour is 
mainly employed in superintending and 
directing work. Foremen receive $100 to 
$125 per month ; or in some cases where 
they are employed under a more permanent 
agreement, from $600 to $1,000 for the sea- 
son. The wages of the other white em- 
ployers range from $40 to $100 per month ; 
foremen’s assistants receive from $60 to 
$75 per month ; bookkeepers from $60 to 
$65 per month, all with board ; watchmen 
and tallymen, from $40 to $50 ; and white 
employees generally from $40 to $60 per 
month. The Chinamen as a general rule 
work under contract with one firm, and 
receive from $35 to $50 per month. In 
some cases Indian women are employed, 
receiving from 15 to 20 cents an hour with- 
out board. 


The hours of labour per day vary accord- 
ing to the run of the fish. Sometimes the 
working day consists of as much as sixteen 
hours, although the average day is prob- 
ably within ten hours. 


The duration of the season is also uncer- 
tain, the period of employment for white 
men being at the most from five to six 
months; and for Chinamen, four months. 
At the close of the season the Indians usu- 
ally return to their reservations, the other 
men finding employment locally, on railway 
construction, lumbering or such other em- 
ployment as may offer for the time being. 
Some of the men continue fishing for the 
fresh fish market. 


Some. employers report a scarcity of 
white men for work in the canneries, but 
otherwise the returns received do not show 
an unusually strong demand for labour. 


Sealing in the Pacific. 


In the year 1899 there were 27 British 
Columbia sealing vessels, (with a total re- 
gister of 1894), engaged in sealing on the 
Pacific coast. These vessels were manned 
by 218 whites, and 587 Indians. There 
were engaged in sealing, some 68 boats and 
285 canoes. 
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The sealing catch for 1899 was distri- 
buted as follows :— 


Males. Females. Total. 





British Columbia, coast... 5,384 5,797 11,363 
Vicinity Copper Island.... 210 489 699 
BENPiNe Oe Vs cs ose sae de 9,569 138,715 23,284 

UR CHENG es Wl Retr ee Moe ogre ES Bedi bc 35,346 


Roughly speaking the British Columbia 
sealing vessels are in use, or in preparation 
for immediate use, about ten months in the 
year. About the middle of December they 
sail south, latterly to below San Francisco, 
and slowly follow the seals northward 
along the American coast to Behring sea. 
The close season in Behring sea lasts from 
May 1, until August 1. This period the 
sealers usually occupy, in the voyage home, 
in disposing of their catch, in refitting their 
vessels, and in the return voyage to the 
Behring sea, where they arrive about the 
end of the close season, after which there 
is usually about two months of sealing, the 
vessels returning home about the end of 
September. 

While this is the usual course of British 
Columbia sealers, it was not usual up until 
a few years ago for sealers to prolong their 
season by operating on the Asiatic side of 
the Pacific, where there is no close season. 
In every case however the opportunity for 
following up and capturing the seals is 
limited by weather conditions. Between 
seasons most of the men are engaged in sea- 
faring. 

The wages paid on the average are as 
follows : Boat-pullers and steerers, $25 per 
month, and 50 cents per skin taken in the 
boat ; Hunters (white) $3 per skin ; Hunt- 
ers (Indians) $2 per skin. 

Masters of sealing vessels report a scar- 
city of good experienced men. In winter 
months an inferior class of labour is plenti- 
ful ; in summer it is reported difficult to 
secure men even with an increase of wages 
to $30 per month and 50 cents per skin. 


(To be continued in April number.) 





BRITISH COLUMBIA MINING 
DISASTER. 


The following particulars regarding the disas- 
ter at Cumberland mines are based upon the 
reports made by Mr. Spencer, correspondent of 
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the Labour Gazette at Nanaimo, the reports of 
the officers of the company, and upon other in- 
formation which has come to the knowledge of 
the Department :— 

A most appalling mining disaster oc- 
curred at the Cumberland mines in the 
mining town of Union Bay on Vancouver 
Island, about eleven o’clock on the morning 
of February 15, resulting in the death of 
sixty-five men, of whom twenty were white 
men, thirty-six Chinamen and nine Jap- 
anese. Up to the end of the month a full 
investigation into the cause and nature of 
the accident had not been made. 

According to the statement of the resi- 
dent manager, published in the Vancouver 
World of February 18, he was down in No. 
6 shaft, the scene of the catastrophe, at 
7.30 o’clock in the morning. When there 
he went through a portion of the mine with 
one of the foremen, from whom he received 
the report : ‘Everything is all right” At 
10.50 o’clock a severe explosion took place, 
hurling into the air a huge mass of debris. 
A volume of dense smoke issued from the 
mouth of ‘the shaft, and it was soon evident 
that the mine was on fire. Efforts were 
made by rescue parties to bring relief to 
the imprisoned miners, both by means of 
shaft No. 6 and through No. 5, which was 
connected with No. 6. Both efforts failed, 
however. The officers of the mine, with 
volunteer crews, did their utmost, but 
found it impossible to get far enough down 
the shaft, which is 614 feet in depth, to 
locate and extinguish the fire. It was 
found impossible, moreover, to restore ven- 
tilation, owing to the large quantity of gas 
in the mine. 

About 4 o’clock on Saturday morning a 
second explosion occurred at No. 6 mine, 
when all hope of rescuing the men was 
abandoned. This being evident, both No. 


.5 and 6 mines were sealed over, and a 


large stream of water was turned into 
No. 6, flooding the mine. 

Theories are not wanting to account for 
the explosion. The burden of opinion is 
divided as to one of two causes: either 
that a heavy or badly fired shot broke down 
the bratticing, and so allowed an accumu- 


lation of gas to form; or a large feeder 
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was struck which caused the explosion, 
partly of gas and partly of coal-dust. 

At the end of the month fourteen bodies 
had been taken out, but as the mine was 
flooded on account of the fire, it was 
thought that some time would elapse before 
the remainder could be recovered. 

It is understood that a full investigation 
will be made as soon as the mine can be 
cleared and examined. 

On the day following the disaster, the 
Honourable William Mulock, Minister of 
Labour, sent a telegram to the Mayor of 
Cumberland, expressing extreme regret at 
the serious position of the entombed min- 
ers, and the hope they might be safely res- 
cued. The Minister stated that the De- 
partment of Labour would be pleased to 
pay any special expense of efforts made 
towards their rescue. 

The following is 
Carthew’s reply :— 


the text of Mayor 
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‘CUMBERLAND, B.C., Feb. 16, 
‘Via Orrawa, Ont., Feb. 17. 


‘Hon. Wituiam Mutock, 
‘Toronto, Ont. 


‘Every effort was made until 10 o’clock, 
Friday night, when rescue party was driven 
out by fire in mine. A consultation was 
then held by Mr. Russell, manager of New 
Vancouver Coal Company’s mines: mine 
inspector Morgan, supt. Little, manager 
Matthews, mining expert Shepphard and 
others, when it was decided to make one 
more attempt to get air to travel up No. 6 
shaft, to clear mine of smoke and gas. This 
was continued until 4 a.m., when another 
explosion occurred. It was then decided to 
flood mine until closing on No. 6 side, 
which is now being done. No one had any 
hopes of any one being alive in mine after 
second explosion. Search party will pro- 
ceed from No. 5 shaft, and if possible, work 
their way to No. 6. Ventilation will be 
earried with them. 


‘(Signed) J. A. CarTHew, 
‘ Mayor.’ 





WAGES AND HOURS IN THE 


he statistical tables which appear in 
the present number of the Labour 


Gazette, on the rates of wages and hours 
of employment in the metal trades in Can- 
ada, have been compiled by the Depart- 
ment of Labour from information received 
by the Department from a large number 
of manufacturers, owners of founderies 
and workshops in all parts of the Dom- 
inion, the secretaries of local machinists’ 
unions, and from reports prepared for the 
Department by its special correspondents. 
Blank forms were sent to these persons, 
with the request that accurate information 
be supplied in reference to the rates ac- 
tually obtaining in the shops of the locality 
for which the information was sought, and 
the present tables, which embrace most of 
the centres in the Dominion, in which 
extensive employment prevails in the metal 
trades, are based on the returns made, which 
have been carefully compared and verified 
wherever opportunity allowed. 

The present tables have to do with the 
rates paid to the different classes of labour 
employed in engine shops and in tool and 
wood-working machinery shops. The rates 
obtaining in agricultural shops, and for 
the classes of labour in branches of the 


METAL TRADES, CANADA. 


metal trades, other than those included in 
these three groups will be dealt with in the 
April number of the Gazette. Care has 
been taken in these tables, to designate the 
different classes of labour employed and the 
rates.of wages paid to each class. Where it 
was apparent that different rates were being 
paid in the one locality, this has been in- 
dicated by giving the minimum and maxi- 
mum figures. There are, doubtless, wide 
and varying fluctuations among the differ- 
ent shops in any one important centre, but 
the figures here given should serve as a fair 
index of the average rates obtaining in any 
one locality, and of the variations in these 
rates between different localities. 


Comment is scarcely necessary in regard 
to the statistical information given, as its 
meaning and relation are indicated with 
sufficient clearness on the tables. In regard 
to the payments made for over-time, it 
might be mentioned, however, that in many 
of the shops where ‘time and a quarter’ 
or ‘time and a half’ is given as the amount 
paid, this will be the rate payable up to a 
certain hour, generally midnight, and that 
an even higher rate is paid for overtime for 
work performed after that hour, or en 
Sundays. 
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GOVERNMENT CONTRACTS FOR THE MONTH OF FEBRUARY. 


(Information supplied by the Department of Public Works.) 


The following is a list of the contracts awarded by the Department of Public 
Works, and which received the signatures of both parties to them, during the month 
of February, together with the minimum rates of wages to be paid to the Jabourers 
engaged upon the work, as set forth in the ‘fair wages’ schedule inserted in each 


contract. 


Post Office Building at Hochelaga, P.Q. Contract dated February 4, 1901. Amount 


of contract, $20,737. 


FAIR WAGES SCHEDULE. 








TRADE OR CLASS OF LABOUR. 


RATE OF WAGES. 


Not less than the following : 





Contractor’s foreman of masonry ............+. 
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LG TEV Rn cer eet ches Coe ORG RG Saeco ceriOtoi argo. oe 
IOI AISHVEN eves} sa Laces GG HIRO BS Gdoht ars de tat Dio ctor 
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ce 


ce 


10 hours. 
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10 ec 
10 “i 
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Wharf at Leamington, Ont. Contract dated February 5, 1901. Amount of con- 


tract, $27,949.93. 


FAIR WAGES SCHEDULE. 








TRADE OR CLASS OF LABOUR. 


RATE OF WAGES. 


Not less than the following: 





Contractor s* forenian Pirate tsa es Aeon toe 
Contractor’s foreman carpenter .........+.+-++6- 
CAT DOMLCT Sr. ta beep Gide fine aigeam + miiey-te Rink ene 
Carpenters’ helpers .........cesceseeesevcccesee C 
Engineer for hoisting engine ......... Seay One IAS 
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BlAckcm Uhises NEIDENS) .tumieie cleriier ste chetels ie etre eit 
Ortlinary® labourers) » eins Saeed ieee 3 pie ile cee 
ANSE A OREN GT 2) eRe ae Oey OIE OG caption ROIS, o.0°5-Hs0.cn ono ard 
Driver with two horses and wagon.............- 
Driver with ones horseyand (Carte. as. ci creme 
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Breakwater at Mispec, N.B. Contract dated February 18, 1901. Amount of con- 


tract, $10,900. 


FAIR WAGES 


SCHEDULE. 











TRADE OR CLASS OF LABOUR. | 








Rate oF WAGES. 
Not less than the following: 





Contractor’s foreman carpenter 
Carpenterse oe. vad obs: 
Carpenters’ helpers 
mlecksmitha si oo). os 
Blacksmiths’ helpers 
Ordinary labourers 


e@eeeeeere essex eeee8 


eoerseeee eee seve oe seeee sd 


eeoeeeseeseer eee eee ee esse 22e9 00 2 008 


eer eceere eee see eve eoeseseeees 


eeceeeoeeeaee ee eeesesesreseeeeseen 


eeeereree seer seeeeeeeeseees2208 


1 
eoeseeeeosececoe 





eeeeeesre ee sere eeoeseaeeese 


$2.50 per day of 10 hours. 
i 6¢ 6é 


50 10 
1.25 . 10 os 
1.75 ‘a 10 . 
1.25 es 10 es 
1.25 ss 10 Mii 
2.50 v3 10 i 
1.75 o 10 a 
1.75 yi 10 t 
2.50 10 i 





Wharf at Black Brook, N.B. Contract 
tract, $5,850. 


FAIR WAGES 





dated February 14, 1901. Amount of con- 


SCHEDULE. 








TRADE oR CLASS oF LABOUR. 


RATE OF WAGES 


Not less than the following: 





eoeeeeeoe 


Contractor’s foreman carpenter ........ : 
Carpenters 
Carpenters’ helpers 
Blacksmiths 2.2. ce ce oes 
Blacksmiths’ helpers .... 
Ordinanry labourers 


e@eeoseeeseseceee 
eoeereeeseesoeeexe reese e022 00 02008 
eeeeseceree eee eeesce sees 


Driver with two horses and wagon 
Driver with one horse 


eeeoeeteeeescee 


eo eeeeeeo eee rece e ee ese se eevee eo oe 





ecoesese ee 


$2.50 per day of 10 hours. 
1.50 3 10 a 
1.25 ss 10 a 
1.75 oe 10 ef 
1.25 “y 10 ss 
1.25 Hh 10 a 
2.00 “ 10 ee 
3.00 tb 10 hs 
2.00 ne 10 on 
3.00 es 10 4 





TRADE DISPUTES OF THE MONTH OF 
FEBRUARY. 


During the month of February the num- 
ber of trade disputes reported to the de- 
partment was small, there 
being, in all, but four in the province of 
Ontario, and two in the province of Que- 
bee. Of the former, three had commenced 
during the month of January, and, of these, 
two were concluded during the month of 
February, without concessions having been 
granted to any of the parties on strike. 
The other two disputes in the province of 
Ontario were still unsettled at the end of 
the month. The two disputes in the pro- 


exceedingly 


vince of Quebec were both unsettled at the 
end of the month. One is in the nature of 
a lock-out, in which twenty men are in- 
volved, and it resulted from the contractor 
refusing to make the changes in the rates 
of wages and the method of payment de- 
manded by the men. The other is astrike 
which took place among some of the em- 
ployees in a local factory in Montreal from 
reasons much the same. 

The table published herewith is a com- 
pilation of the trade disputes in the Domin- 
ion of Canada, which began, or were in con- 
tinuance during the month of February, 
and which have been reported to the de- 
partment. 
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LEGISLATION FOR THE PROTECTION OF EMPLOYEES IN MINES. 


In the February number of the Labour 
Gazette the legislation in the several pro- 
vinces for the protection of employees in 
mines was set forth in so far as it relates 
to the definition of the scope of the various 
Acts, the prohibitions of employment, the 
conditions under which employment is per- 
mitted, the returns required from the pro- 
prietors of the mines, and certain restric- 
tions regarding the payment of wages. It 
was the intention to have concluded the 
review of the mining regulations in the 
present number, but in view of the import- 
ance of setting forth in some detail the 
requirements of the law regarding the in- 
ternal arrangements of mines, it has been 
decided to hold over the provisions relating 
to inspection and the administration and 
enforcement of the law until the April 
number. 


The following article sets forth in detail 
the provisions of the law in the several pro- 
vinces for the protection of miners against 
the peculiar dangers to which they are sub- 
ject. These provisions have been grouped 
under four headings : IV. Shafts and Out- 
lets ; V. Guarding dangerous places; VI. 
Materials and apparatus; and VII. Ex- 
plosives and Inflammable Materials.(@) 
Most of the regulations under these head- 
ings appear in the Acts under title ‘ General 
Rules,’ concerning which it is provided that 
they shall be observed ‘so far as may be 
reasonably practicable’ in every mine to 
which the Acts apply. Unless the con- 
trary is specially stated, the following pro- 
visions are to be understood as coming 
within this group of ‘general rules’ :— 

(a) The provisions of the law in Nova Scotia 
for the regulation of mines are set forth in 
the revised statutes of Nova Scotia, 1900, which 
have been received since the first part of the 
article went to press. The regulations for the 
protection of employees in mines appear under 
two headings: ‘ The Coal Mines Regulation Act,’ 
vol. i., title iv., chapter 19 : and ‘ The Metalifer- 
ous Mines Regulation Act,’ vol. i., title iv., chap- 
ter 20. In the present article reference is 


made to these two chapters instead of the seve- 
ral Acts from which they were compiled. 


IV. SHAFTS AND OUTLETS. 


In the provisions which have been made 
for the protection of miners, the providing 
of adequate means of ingress to and egress 
from the mines has a prominent place. 


Single Shafts Prohibited. 


In Nova Scotia and British Columbia, 
under the Coal Mines Regulation Acts, 
employment is prohibited unless certain 
conditions regarding shafts or outlets are 
complied with. 

In both provinces there must be at least 
two shafts or outlets with which every seam 
for the time being at work in the mine ~ 
shall have communication, so that such 
shafts or outlets shall afford separate means 
of ingress or egress available to the persons 
employed in every such seam, whether the 
shafts or outlets belong to the same mine 
or more than one mine. 

In Nova Scotia such shafts or outlets 
shall not at any point be nearer to one 
another than fifteen yards, and there shall 
be between such two shafts or outlets a 
communication of not less than four feet 
wide and four feet high. 

In British Columbia the shafts are to be 
separated by natural strata of not less than 
ten feet in breadth, and the communication 
between them must be not less than four 
feet wide and three feet high. 

In British Columbia it is further provided 
that the separation between the shafts shall 
not be deemed incomplete by reason only 
that openings through the strata between 
the two shafts or outlets have been made 
for temporary purposes of ventilation, 
drainage or otherwise ; or, in the case of 
mines where inflammable gas has not been 
found within the preceding twelve months, 
for the same purposes although not tem- 
porary. 

In both Nova Scotia and British Colum- 
bia it is further provided that the Supreme 
Court may upon the application of the 
attorney general prohibit by injunction the 
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working of any mine which does not meet 
the requirements of the law in this matter 
of shafts or outlets. This provision does 
not, however, prejudice any other remedy 
for enforcing the provisions of the Acts. 
Written notices of the intention to apply 
for such injunction shall be given to the 
owner, agent or manager of the mine not 
less than ten days before the application is 
made. (@) 


In British Columbia under the Metalli- 
ferous Mines Act, it is provided that as 
soon as it is practicable each mine shall 
have two or more exits, and levels or drifts 
each way from a shaft or incline or stope 
shall be connected by upraises or winzes, 
. equipped with ladders to provide exits or 
means of escape in case of accident. 


In British Columbia, under the Coal 
Mines Regulation Act, it is provided that 
where there is a down cast and furnace 
shaft, and both such shafts are provided 
with apparatus in use for raising and lower- 
ing persons, every person employed in the 
mine shall, upon giving reasonable notice, 


have the option of using the down cast 
shaft. (4) 


In Ontario every person, company or cor- 


poration who has sunk on any mine a ver- 


tical or an incline shaft to a greater depth 
than 100 feet, where the top of such shaft 
is covered or inclosed by a building which 
is not fireproof, and who has drifted a dis- 
tance of 200 feet or more from the shaft 
and has commenced to stope, shall provide 
and maintain to the hoisting shaft or the 
opening through which the men are let into 
or out of the mine and the ore is extracted, 
a separate escapement shaft or opening. 
If such escapement shaft or opening is not 
in existence at the time that stoping is 
commenced, work must be begun upon it 
as soon as stoping is commenced, and must 
be diligently prosecuted until the same is 
completed, and the said escapement shaft or 
opening shall be continued to and con- 





(a) R.S., N.S., 1990, c. 19, s. 31; R.S., B.C., 1897, 
c. 138, s. 24. These sections do not come under 
the heading ‘ general rules’ referred to in the 
introduction. 

(aa) R.S., «B.C., c. 184, s. 25, rule LOS tes, C., 
c. 138, s. 82, rule 18. 
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nected with the lowest workings of the 
mine. The escapement shaft or opening 
must be of sufficient size to afford easy pas- 
sage way, and if it is an upraise or shaft 
it must be provided with good and substan- 
tial ladders from the deepest workings to 
the surface. If the outlet is not in a direct 
or continuance course, sign boards plainly 
marked ‘ Exit,’ with an index hand showing 
the direction to be taken must be placed at 
each departure from the straight, continu- 
ous course. (P) 


Certain Exceptions. 


Under the Coal Mines Regulation Acts 

in both Nova Scotia and British Columbia 
the provisions regarding shafts and outlets 
do not apply :— 
' (1.) In the case either of the opening of 
a new mine for the purpose of searching for 
and proving minerals or of any working 
for the purpose of making a communica- 
tion between two or more shafts so long as 
not more than twenty persons are employed 
below ground at any one time in the whole 
of the different seams in connection with 
each shaft or outlet in such new mine or 
such working. 


(2.) In the case of any proved mine so 
long as it is exempted (in Nova Scotia 
‘exempted in writing by the commis- 
sioner’) (in British Columbia ‘exempted 
by the Minister of Mines’) on the ground 
either (a) that the quantity of the mineral 
proved is not sufficient to repay the 
outlay which would be occasioned by the 
sinking or making of the second shaft or 
outlet, or (b) that the workings in any seam 
of a mine have reached the boundary of 
the property or other extremity of the min- 
eral field of which such seam is a part, 
and that it is expedient to work away the 
pillars already formed in the course of the 
ordinary working, notwithstanding that 
one of the shafts or outlets may be cut 
off by so working away the pillars of such 
seam, and so long as not more than twenty 
persons are employed below ground at any 
time in the whole of the different seams in 





(b) Ont., 63 Vic., c. 13, s. 22, rule 3. 


—. 


Marca, 1901 


connection with a single shaft or outlet 
(‘or, the British Columbia Act adds, ‘if 
the mine is not a mine with inflammable 
gas than such larger number of persons as 
may for the time being be allowed by the 
Minister of Mines in British Columbia’), 
or (c) if the mine is not a mine with in- 
flammable gas that sufficient provision has 
been made against danger from other 
causes than explosions of gas by using 
stone, brick or iron in place of wood for 
the lining of the shaft and constructing of 
the mid-wall. 


(3.) In the case of a mine one of the 
shafts or outlets of which has become by 
reason of some accident (‘and, in Nova 
Scotia, ‘while a shaft is being sunk or a 
shaft being made’) unavailable for the use 
of the persons employed in the mine, so 
long as the mine is exempted by order of 
the Commissioner (in British Columbia, 
‘exempted in writing by the Minister of 
Mines’) and the conditions annexed to the 
order of exemption are observed.(°) 


Means of Ingress and Egress. 


In Nova Scotia it is provided that proper 
apparatus for raising or lowering persons 
at such shafts or outlets shall be kept on 
the works belonging to the mine, and such 
apparatus if not in actual use shall be con- 
stantly available for use. In British 
Columbia such hoisting or lowering ap- 
paratus must be kept at each of the shafts 
or outlets or upon the works belonging to 
the mine and either in actual use or avail- 
able for use within a reasonable time. 


In Ontario and Manitoba a proper foot- 
way or ladder, inclined at the most con- 
venient angle which the space in which the 
ladder is fixed allows, shall be provided in 
every working shaft where a man engine 
(in Manitoba ‘where machinery’) is not 
used for raising or lowering persons (as 
provided in rule 22), and every such lad- 
der hereafter constructed in a working 
shaft shall have substantial platforms at 
intervals of not more than 25 feet (in 





(QVRRGShoNsS sac. 19). 62.305 9R. S78 Core 138, 
i, VARS 
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Manitoba ‘not more than 40 feet’) and no 
such ladder shall be fixed for permanent 
use in a vertical or overhanging position 
unless in shafts used exclusively for pump- 
ing. In every mine in which vertical or 
overhanging ladders shall be in use in the 
shaft at the time these rules were first ap- 
plied to it, such ladders may be retained if 
securely fixed platforms are constructed at 
intervals of not more than 30 feet from 
each other, and such ladders if sufficient 
spaces for footholds of not less than six 
inches. 


In Nova Scotia a ladder permanently 
used for the ascent or descent of persons 
in the mine shall not be fixed in a vertical 
or overhanging position, and shall be in- 
clined at the most convenient angle which 
the space in«which the ladder is fixed al- 
lows ; and every such ladder shall have sub- 
stantial platforms at intervals of not more 
than twenty yards. 


In British Columbia under the Metalli- 
ferous Mines Act, a ladder permanently 
used for the ascent or descent of persons in 
a mine shall be sufficiently strong for the 
purpose demanded, and shall be perman- 
ently fastened and kept in good repair. In 
a vertical shaft the ladder shall not be 
fixed in a vertical or overhanging position, 
and shall be inclined at the most conven- 
jent angle which the space in which the 
ladder is fixed allows, and every such lad- 
der shall have substantial platforms at in- 
tervals of not more than twenty feet. The 
said platforms shall be closely covered and 
so arranged that by no means could a per- 
son fall from one ladder through the open- 
ing to the next ladder.(4) 

In Ontario workmen may not be lowered 
or hoisted in shafts, winzes or other under- 
ground openings of a mine under any of 
the following conditions :— 

(a.) In buckets, kibbles or tubs, where a 
cross-head is not provided as a guide for 
the rope or cable ; 

(b.) In buckets, kibbles or tubs which 


-slide on skidways or other guides ; 





(d) Ont., 63 Vic., c. 18, rule 37; Man., 60 Vic., 
ec. 17, rule 16; R.S., B.C., c. 184; rule, 15. 


368 


(c.) In skips ; 

(d.) In buckets, kibbles, tubs or on cages 
which are not provided with a hood over 
them or with a secure guard wall or hous- 
ing of logs, boards or masonry around and 
extending at least two feet above the level 
of each and every landing and loading 
stage, platform or station floor in the shaft 
or winze ; 


(e.) Where loading bins are used on the 
side of the shaft or winze for loading by 
chutes directly into the skip, bucket, kibble 
or tubs. 


(f.) Where no detaching hooks or other 
appliances are employed to prevent over- 
winding ; 

(g.) Where the hoisting engine used is 
provided with less than two hrakes ; 


(h.) Where no indications other than 
marks on the rope or cable are used to show 
to the person who works the machine or 
hoisting engine the position of the bucket, 
kibble, tubs, skip or cage in the shaft or 
winze ; 

Gi.) Where the rope or cable passes 
through blocks instead of passing over a 
sheave or diameter suited to the diameter 
of the rope or cable and properly mounted 
on a secured lead frame ; 


(j.) Where the lowering and _ hoisting 
mechanism consists of a derrick, horse- 
whim or hand windlass. 


It shall be the duty of the owner of every 
mine to post and maintain at the mouth of 
the shaft or other conspicuous place a 
printed copy of this rule, and in any ease 
of accident occurring as a result of viola- 
tion of this rule the owner shall not be 
liable for damages except upon proof that 
he has permitted or authorized the employ- 
ment of means herein prohibited for low- 
ering and raising workmen in a mine, or 
that a suitable manway has not been pro- 
vided. 


All skidways for buckets shall be iron 
shod after a depth of sixty feet has been 
reached in a shaft or other opening in a 
mine, and all such irons shall have their 
ends turned down and securely fastened 
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into the timbers constituting the guide or 
skidways. 


Unless with the written permission of 
the inspector, skidways shall be provided 
with back timbers to prevent skips leaving 
the track where such skipways are inclined 
at more than 45 degrees from the horizon. 


Hoisting with horse and pulley block is 
forbidden where the depth of a shaft is 
more than thirty feet. 


No person shall ride upon or against any 
loaded car, cage, kibble, bucket or tub in 
any shaft, slope or plane in or about any 
mine. 


In British Columbia, under the Metalli- 
ferous Mines Act, the hoisting or lowering 
of employees at any mine shall be per- 
mitted or positively prohibited. Every 
working on trial shaft in which persons are 
raised or lowered shall, if exceeding 300 
feet in depth, be provided with a cage and 
guides, such cage to be provided with a suf- 
ficient iron or steel covering or head and 
catches. A chain ladder twenty feet in 
length shall extend from the bottom of the 
wooden ladder to the bottom of the shaft.(¢) 


Sanitation. and Ventilation. 


In Nova Scotia and under the Coal 
Mines Regulation Act in British Columbia 
it is provided that an adequate amount of 
ventilation shall be constantly produced in 
every mine to dilute and render harmless 
noxious gases to such an extent that the 
working places of the shafts, levels, stables 
and workings of the mines and the travel- 
ling roads to and from such working places 
shall be in a fit state for working and pass- 
ing therein. 

In British Columbia under the Coal 
Mines Regulation Act it is further pro- 
vided that an adequate amount of ventila- 
tion shall mean not less than one hundred 
cubic feet of pure air per minute for each 
man, boy, horse and mule employed in the 
mine, and as much more as the Inspector 
may direct. Every mine shall be divided 
into districts or splits of not more than 70 





(e) Ont., 63 Vic., c. 18, rule 29; R.S., B.C. c. 
134, rule 10; B.C., 62 Vic., c. 49, s. 138. 
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men in each district, and each district shall 
be supplied with a separate current of 
fresh air. All intake air shall travel free 
from the stagnant water, stables and old 
workings. In the main roads where a door 
ig required the Inspector of Mines may 
order that two doors shall be placed, so 
that while boxes are being taken through 
the one the other shall remain closed, and 
no air shall be lost.(£) 


In Quebec it is provided that regulations 
may be made by the Lieutenant Governor 
in Council, respecting the sanitary condi- 
tions and safety of the works in mines, so 
as to protect the life and health of the 
workmen therein employed. Such regula- 
tions after their promulgation in the Offi- 
cial Gazette, become law, and a copy of the 
same shall be posted up in the most con- 
spicuous places of the mine, in conformity 
with the instructions of the mining in- 
spector. 

In Ontario and Manitoba, and under the 
Metalliferous Mines Act in British Colum- 
bia, it is provided that an adequate amount 


of ventilation shall be constantly produced 


in every mine to such an extent that the 
shafts, winzes, sumps, stopes, crosscuts, 
underground stables and working places 
(in Ontario adit levels) of such mine and 
the travelling roads to and from such work- 
ing places shall be in a fit state for work- 
ing and passing therein. . 

In British Columbia under an amend- 
ment to the Metalliferous Mines Act, it is 
further provided that not less than 75 cubic 
feet of air per minute shall be made to 
pass through such mine for every man and 
beast employed therein.(8) 


Dressing Room. 


In Nova Scotia, Ontario and Manitoba, 
if more than twelve (in Ontario ‘ ten’) 
persons in each shift are ordinarily em- 
ployed in the mine below ground sufficient 
accommodation (in Ontario ‘including 
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supplies of pure cold and warm water for 
washing’) shall be provided above ground 
near the principal entrance of the mine, 
and not in the engine-house or boiler-house 
(in Ontario the engine-room or boiler- 
room), for enabling the persons employed 
in the mine to conveniently dry and change 
their clothes.(*) 


V.—GUARDING DANGEROUS PLACES. 


The following provisions are made in the 
several Acts for the guarding of dangerous 
places in and about mines. 


Fencing of Shafts. 


In Nova Scotia and under the Coal 
Mines Regulation Act in British Colum- 
bia, it is provided that abandoned mines 
shall be fenced, and plans of abandoned 
mines are to be furnished. . 

The top of every shaft which for the time 
being is out of use or used only as an air 
shaft shall be kept securely fenced. 


The top and all entrances between the 
top and bottom of every working or pump- 
ing shaft (in Nova Scotia, ‘ working venti- 
lating or pumping shaft’) shall be properly 
fenced ; but this shall not be taken to for- 
bid the temporary removal of the fence for 
the purpose of repairs or other operations 
if proper precautions are used. 

Where the natural strata is not safe every 
working or pumping shaft shall be securely 
cased, lined or otherwise made secure. () 

In Ontario and Manitoba, where the nat- 
ural strata (in Ontario, ‘or inclosing 
rocks’) are not safe, every working or 
pumping shaft, adit, tunnel or drive, road- 
way slope or other working shall be secure- 
ly cased, lined or timbered or otherwise 
made secure. 

In Nova Scotia, Ontario and Manitoba 
where one portion of the shaft is used for 
the ascent and descent of persons by lad- 
ders or by a man engine (in Nova Scotia 
‘by ladders or otherwise’), and another 








(hy R.S., NiS:, c. 19). 7. 265°R-S.77 Nis. cc. 20; 
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portion of the same shaft is used for rais- 
ing the material being mined, the first men- 
tioned portion shall be cased or otherwise 
securely fenced off from the last mentioned 
portion (‘or,’ in Nova Scotia, ‘no person 
shall be permitted to travel in the shaft 
when the shaft is working. (>) 

In Ontario where a shaft is being sunk 
below levels in which work is going on, a 
suitable pentice shall be provided for the 
protection of workmen in the shaft. 

In Ontario and Manitoba the top of 
every shaft which was opened before the 
commencement of the actual working for 
the time being of the mine, and has not 
been used during such actual working, 
shall, unless the Inspector otherwise per- 
mits, be securely fenced, and the top of 
every other shaft which for the time being 
is out of use or used only as an air shaft, 
rand all other pits or openings dangerous 
by reason of their depth upon which work 
has been discontinued, shall also be secure- 
ly fenced. 

The top and all entrances between the 
top and the bottom of every working or 
pumping shaft shall be kept properly 
fenced, but this shall not be taken to for- 
bid the temporary removal of the fence 
for the purpose of repairs or other opera- 
tions if proper precautions are used. 

In British Columbia, under the Metalli- 
ferous Mines Act, every shaft, incline, 
stope, tunnel or drift and working place 
shall be, when necessary, kept securely tim- 
bered or protected to prevent injury to any 
person from falling material. 


No stope or drift shall be carried on on 
any shaft which shall have attained a depth 
of 200 feet, unless suitable provision shall 
have been made for the protection of work- 
men engaged therein by the construction 
of a bulkhead of sufficient strength or by 
having at least 15 feet of solid ground 
between said stope or drift and the work- 
men engaged in the bottom of said shaft. (¢) 
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Roofs and Sides. 


In Nova Scotia and under the Coal 
Mines Regulation Act in British Columbia 
the roof and sides of every travelling road 
and working place shall be made secure 
and a person shall not, unless appointed 
for the purpose of exploring or repairing, 
travel or work in any such travelling road 
or working place which is not so made 
secure. (4) 

In Nova Scotia, Manitoba and under the: 
Coal Mines Regulation Act in British 
Columbia a sufficient cover overhead (in 
Nova Scotia ‘for every cage or tub em- 
ployed in lowering,’ ete.), shall be used 
when lowering or raising persons in every 
working shaft, except where it (in Nova 
Scotia, ‘the cage or tubs’) is worked by a 
windlass, or where the person is employed 
about the pump or some work of repair in 
the shaft, or where a written exemption is 
given by the inspector. 


In British Columbia under the Metalli- 
ferous Mines Act it is provided that every 
shaft, incline or slope in which mechanical 
appliances for hoisting are used, and which 
is a means of travel for employees shall be 
of at least two compartments and shall be 
well timbered. The top of every shaft 


_ shall be covered or so protected as to pre- 


vent persons or foreign objects falling into. 
such shafts. Slides or conductors for 
shafts which are at least 100 feet deep shall 
either be iron shod or all iron. All vertical 
shafts of a depth of at least 50 feet shall 
be provided with a crosshead and guide,. 
which shall descend as the shaft is sunk, 
and shall in no case be farther from the 
bottom of the shaft than 30 feet.(e) 


In Nova Scotia, under the Coal Mines 
Regulation Act, in a mine whenever re- 
quired by the Inspector, the coal, during 
the operation of holding or undercutting, 
shall be supported by coal or wood props, 
under the direction of a person appointed 
for the purpose.(e) 
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Refuges and Tramroads, 


In Nova Scotia, under both the Coal 
Mines Regulation Act and the Metallifer- 
ous Mines Act, it is provided that on every 
road on which persons travel underground 
where the produce of the mine in transit 
exceeds 10 tons in any one hour over any 
part thereof, and where the load is drawn 
by a horse or any other animal, shall be 
provided, where there is not standing room 
of at least two feet, at intervals of not 
more than twenty-five feet, with sufficient 
man holes or with places of refuge, and 
every place of refuge shall be of sufficient 
length and of at least three feet in width 
between the wagons running on the tram- 
road and the side of said road. — 


Where the load is drawn by machinery 
or other mechanical appliances, and there 
is not standing room of at least two feet, 
there shall be provided at intervals of not 
more than fifteen yards sufficient man holes 
or places of refuge, and every such place 
of refuge shall be of sufficient length and 
of at least three feet in width between the 
wagons running on the tramroad and the 
side of said road. Whenever in the opin- 
ion of the Inspector the precautions re- 
quired by this rule are not sufficient for 
the safety of the men, he may require the 
owner, agent or manager of such mine to 
provide a separate travelling road. 


In Nova Scotia, Ontario, Manitoba and 
British Columbia every man hole and 
every place of refuge shall be kept con- 
stantly clear (in Nova Scotia ‘and fre- 
quently whitewashed’), and no person shall 
place anything in a man hole or place of 
refuge so as to prevent access thereto. 


In Ontario and Manitoba every road on 
which persons travel underground where 
the produce of the mine in transit ordin- 
arily exceeds ten tons in any one hour over 
any part thereof (in Manitoba, ‘and where 
the load is drawn by a horse or other ani- 
mal’) shall be provided at intervals of not 
more than 100 yards with sufficient spaces 
for places of refuge, each of such spaces 
shall be of sufficient length and of at least 
three feet in width between the wagons 
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running on the tramroad and the side of 
the road, and the Commissioner of Crown 
Lands may, if he sees fit, require the in- 
spector to certify whether the produce of 
the mine in transit on the road aforesaid 
does or does not ordinarily exceed the 
weight as aforesaid (in Ontario, and such 
certificate shall be conclusive as to the mat- 
ters therein stated’). 


In British Columbia, under the Coal 
Mines Regualtion Act, every underground 
plane on which persons travel, which is 
self-acting or worked by an engine, wind- 
lass or gin, shall be provided, if exceeding 
thirty yards in length, with some proper 
means of signalling between the stopping 
places and the ends of the plane, and shall 
be provided in every case, at intervals of 
not more than twenty yards, with sufficient 
man holes for places of refuge. 


Every road on which persons travel un- 
derground where the load is drawn by a 
horse or other animal, shall be provided, 
intervals of not more than fifty yards, with 
sufficient man holes, or with a space for 
a place of refuge, which space shall be of 
sufficient length and of at least three feet 
in width, between the wagons running on 
the tramroad and the side of the said road. 

In Ontario where drifts extend from a 
shaft in opposite directions on the same 
level, a safe passageway and standing room 
for workmen shall be made on both sides 
of the shaft. to afford protection against 
falling materials. (f) 


Water and Bore Holes. 


In Nova Scotia in all mines, and in 
British Columbia in coal mines, it is pro- 
vided that where.a place is likely to contain 
a dangerous accumulation of water, the 
working approaching such place shall not 
exceed eight feet in width (in Nova Scotia, 
‘or height’), and there shall be constantly 
kept at a sufficient distance, not being less 
than five yards in advance, at least one 
bore hole near the centre of the working 
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and sufficient flank bore holes on each side. 

In Ontario and Manitoba it is provided 
that every working mine shall be provided 
with proper and sufficient machinery and 
appliances for keeping such mine free from 
water, the accumulation or flowing of 
which might injuriously affect any other 


mine. (8) 
Fencing Machinery. 


In Nova Scotia, Ontario, Manitoba, and 
under the Coal Mines Regulation Act in 
British Columbia, every fly wheel and all 
exposed and dangerous parts of machinery 
in or about the mine shall be and be kept 
(in Ontario, ‘shall be kept’) securely 
fenced.(4) 

In British Columbia, under the Metalli- 
ferous Mines Act, every plant using steam 
where boiler, engine, blacksmith shop and 
shaft are in the same building, shall have 
a hose and hose connection to injector or 
feed pump, ready for instant use, and with 
a line of hose sufficient to reach the 
farthest point of the plant. 


All permanent buildings for housing 
boilers, engines and machinery shall be 
erected at a distance of not less than fifty 
feet from the mouth of any mine. 


In Case of Danger. 


In coal mines in Nova Scotia and British 
Columbia if at any time it is found by the 
person for the time being in charge of the 
mine or any part thereof, that by reason 
of noxious gases prevailing in such mine 
or such part thereof or of any cause what- 
ever, the mine or the said part is danger- 
ous, every workman shall be withdrawn 
from the mine or such part thereof as is so 
found dangerous. 

In British Columbia, under the Coal 
Mines Regulation Act, after dangerous gas 
has been found in any mine, a barometer 
and thermometer shall be placed above 
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ground in a conspicuous place near the en- 
trance to the mine.(}) 

In Ontario the owner, operator or super- 
intendent of every mine where six or more 
men are employed in underground work 
shall maintain a properly constructed 
stretcher for the purpose of conveying to 
his place of abode any person who may be 
injured while in discharge of his duties at 
such mine, and where twenty men or more 
are so employed there shall be maintained 
two stretchers, and one additional stretcher 
shall be maintained for each additional 
twenty men employed. 

In Nova Scotia, under the Coal Mines 
Regulation Act, properly constructed am- 
bulances or stretchers, with splints and 
bandages, shall be kept at the mine, ready 
for immediate. use in case of accident. (J) 


In British Columbia, under the Coal 
Mines Regulation Act, no Chinaman or 
person unable to speak English shall be 
appointed to or shall occupy any position 
of trust or responsibility in or about a 
mine subject to this Act, whereby through 
his ignorance, carelessness or negligence he 
might endanger the life or limb of any per- 
son employed in or about a mine, viz.: as 
banksman, onsetter, signalman, brakesman, 
pointsman, furnace man, engineer, or be 
employed at the windlass of a sinking 
pit. (J) 

Every person shall observe such direc- 
tions with respect to working as may be 
given him with a view to complying with 
the Act or special rules. (j) 


Signalling in Working Shafts. 


In Nova Scotia, Ontario, Manitoba and 
under the Coal Mines Regulation Act in 
British Columbia, every working shaft used 
for the purpose of drawing minerals or for 
the lowering or raising of persons (in On- 
tario every working shaft in which persons 
are raised) shall, if exceeding fifty yards 
(in Ontario 100 feet) in depth, and not 
exempted by the inspector, be provided with 
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guides and some proper means of commu- 
nicating distinct and definite signals be- 
tween the bottom of the shaft, every en- 
trance for the time being in use between 
the surface and the bottom of the shaft and 
the surface. 


In Nova Scotia, under the Metalliferous 
Mines Act, it is provided that every under- 
ground plane on which persons travel, 
which is self-acting or is worked by an en- 
gine, windlass or gin, shall be provided (if 
exceeding thirty yards in length) with some 
proper means of communicating distinct 
and definite signals between the stopping 
places and the ends of the plane, and shall 
be provided in every case at intervals of 
not more than twenty yards, with sufficient 
man holes for places of refuge. 


Every back or counterbalance used for 
raising or lowering minerals, if exceeding 
thirty yards in length shall, unless exempt- 
ed in writing by the inspector, be provided 
with some proper means of communicating 
distinct and definite signals between the 
lower end and between the entrance of 
every working place thereon for the time 
being in work and the upper end thereof. 


The Ontario Act sets forth a code of sig- 
nal bells to be used at all mines, and pro- 
vides that copies of the code shall be posted 
up in thé engine house, at the shaft mouth 
and at the landing and loading stations be- 
low ground. It is also provided that no person 
shall ring any bell except the station tender, 
unless in case of danger, or when the main 
shaft is being sunk. Engineers must slow 
up in passing stations when men are in the 
eage. A code is also given for level or 
station bells, and it is provided that the 
skip, bucket or other hoisting vessel must 
always be kept at the surface when not 
immediately required below ground. When 
the hoisting vessel is at the surface it shall 
be retained there until called down by 
ring of the station signal. 


In British Columbia the Metalliferous 
Mines Act also sets forth a code of signals 
to be used by each mine using a code of 
signals. Other signals to meet other de- 
mands may be arranged, but the code of 
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signals in full shall be plainly printed and 
placed in the engine room, at the top of 
the shaft, and at each station or landing or 
level, together with a notice and penalty 
for wrong or improper signals. 


The bell rope or other device for signal- 
ling shall be so constructed that signals 
can be sounded clearly and easily at the 
surface from any station landing or 
level. (*) 


VI. MATERIALS AND APPARATUS 
USED. 


The Acts contain specific regulations re- 
garding the character of the materials and 
apparatus to be used in mines. 


Safety Lamps. 


In Nova Scotia and British Columbia it 
is provided that in every working ap- 
proaching any place where there is likely to 
be an accumulation of explosive gas, no 
lamp or light other than a locked safety 
lamp shall be allowed or used. Whenever 
safety lamps are required to be used a 
competent person appointed for the pur- 
pose shall examine every safety lamp i1m- 
mediately before it is taken into the work- 
ings for use, and ascertain if it is secure 
and securely locked as required by the law. 
In any part of a mine in which safety 
lamps are required, a person shall not, 
unless he is appointed for the purpose, 
have in his possession any key or contriv- 
ance for opening the lock of any such 
safety lamp, or any lucifer match or ap- 
paratus of any kind for striking a light. 


The Nova Scotia Coal Mines Regulation 
Act provides that in any mine in which 
more than forty safety lamps are used at 
any one time, there shall be a person ap- 
pointed whose duty it is to see that the 
lamps are in good order when given out to 
the workmen. 


The British Columbia Coal Mines Regu- 
lation Act provides that where it is neces- 
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sary to work coal in any part of a ventilat- 
ing district with safety lamps, it shall not 
be allowable to work with a naked light in 
another part of the same ventilating dis- 
trict between the place where such safety 
lamps are being used and the return air- 
way. (@) 


Chains and Cages. 


In Nova Scotia and Manitoba, and under 
the Coal Mines Regulation Act in British 
Columbia, it is provided that a single 
linked chain shall not be used for raising 
or lowering persons in any working shaft 
or place except for the short coupling chain 
attached to the cage or load. 


In British Columbia, under the Coal 
Mines Regulation Act, every cage used in 
a mine shall be stationary, and shall rest 
upon chains or catches before any person 
is allowed to enter upon or to leave a cage 
without the consent of the bandsman or 
onsetter. (>) 


Slipping on Drum. 


In Nova Scotia, Ontario, Manitoba, and 
in British Columbia (Coal Mines Regula- 
tion Act) there shall be on the drum of 
every machine ued for lowering or raising 
persons such flanges or horns, and also if 
the drum be conical, such other appliances 
as are sufficient to prevent the rope from 
slipping. (¢) 


Brake and Indicator. 


In Nova Scotia, Manitoba, and under the 
Coal Mines Regulation Act in British Col- 
umbia, there shall be attached to every 
machine worked by steam, water or other 
mechanical power, and used for lowering 
or raising persons, an adequate brake, and 
also a proper indicator (in addition to any 
mark on the rope) showing the person who 
works the machine the position of the cage 
or load in the shaft. 
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In Ontario it is provided that there shill 
be attached to every hoisting machine a 
brake, adequate to hold at any point in the 
shaft the weight, when filled with ore, of 


om 


the skip, bucket or other vessel used for — 


hoisting or lowering, and also in any shaft 
of greater depth than 200 feet there shall 
be a proper indicator (in addition to any 


mark on the rope) which will show to the > 


person who works the machine the position 
of the cage or load in the shaft. 


In British Columbia, under the Metalli- 
ferous Mines Act, the hoisting or lowering 
of employees at any mine shall be per- 
mitted or positively prohibited. Every 
working vertical shaft in which persons 
are lowered or raised shall, if exceeding 
three hundred feet in depth, be provided 
with a cage and guides. Such cage to be 
provided with a sufficient iron or steel 
covering or hood and catches. (4) 


Gauges and Safety Valves. 


In Nova Scotia, Ontario, Manitoba and 


British Columbia it is provided that every | 


boiler shall be provided with a proper 
steam gauge and water gauge, to show 
respectively the pressure of steam and the 
height of water in the boiler, and with a 
proper safety valve. (&) 

In Nova Scotia, Ontario, Manitoba, and 
under the Coal Mines Regulation Act in 


British Columbia, no person shall wilfully 


damage, or without proper authority, re- 
move or render useless, any fence, fencing, 
casing, lining, guide, means of signalling, 
signal cover, 
indicator, ladder, platform, steam gauge, 
water gauge, safety valve, or other appli- 
ance or thing provided for any mine in 
compliance with the Act. (4) 


In Ontario, all old timber not in use to 


chain, flange, horn, brake, 


sustain the roof or walls of any part of the 
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mine shall, as soon as practicable, be taken 


from the mine, and shall not be piled up 
and permitted to decay therein. (®) 


VII—EXPLOSIVES UNDERGROUND. 


An important list of regulations have to 
do with the limitations of the use of ex- 
plosives and inflammable materials under- 
ground. These regulations may be classi- 
fied according as they relate to coal mines, 
exclusively or otherwise. | 

Special provisions regarding the use of 
explosives in coal mines exist in Nova 
Scotia and British Columbia. 


In Nova Scotia Coal Mines. 


Under the Nova Scotia Coal Mines Re- 
gulation Act the following provisions re- 
late to the use of any explosive in a mine : 


(a) It shall not be stored in a mine. 


(b) It shall not be taken into a mine 
except in a secure case or canister contain- 
ing not more than six pounds. 

(c) A workman shall not have or use 
at one time in any one place more than one 
of such cases or canisters. 


(d) It shall not be taken into or be in 
the possession of any person in any mine 
during two months after inflammable gas 
has on three consecutive days been found 
in the mine in quantity sufficient to show 
in a safety lamp, except in the following 
cases : (1) in cases of stonework and sink- 
ing shafts in which the ventilation is so 
managed that the return air from the place 
where the explosive is used passes into the 
main return air-course without passing any 
place in actual course of working ; or (2) 
when the persons ordinarily employed in 
the mine are out of the same. 


(e) In any case in which any explosive. 


is used : (1) under the next preceding sub- 
head, or (2) in any mine during three 
months after inflammable gas has been 
found in quantity sufficient to show in a 
safety lamp, no shot shall be fired except 
by a person holding a certificate as a shot 
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-(f) The Commission upon representa- 
tion made to him in writing by the 
owner, agent or manager of any mine, 
that the finding of inflammable gas 
in quantity sufficient to show in a 
safety lamp on three consecutive days 
was exceptional in the case of such mine, 
and that the mine was damp and not 
dry or dusty, may cause an examination of 
such mine to be made by the inspector, 
and, if the inspector approves, may order 
that the provisions of subhead (d) shall 
apply to such mine only if inflammable gas 
is found in quantity sufficient to show in a 
safety lamp in two consecutive days in 
each of two consecutive weeks. 


(g) If the inspector, together with any 
person experienced in the composition and 
use of explosives whom he associates with 
himself for the purpose, reports that any 
explosive is free from danger, the Governor 
in Council may order that the provisions 
of subhead (d) shall not apply to such 
explosive until such time as such order is 
revoked. 


(h) In the application of this rule to 
any mine which is divided into districts 
in such a manner that each district has an 
independent in-take and return air-way 
from the main air-course, each such dis- 
tricts shall be considered a - separate 
mine. (@) 


In British Columbia Coal Mines. 


Under the British Columbia Coal Mines 
Regulation Act it is provided that gun- 
powder or other explosive or inflammable 
substance shall only be used in the mine 
underground as follows :— 

(a) It shall not be stored in the mine ; 

(b) It shall not be taken into the mine, 
except in a case or canister containing not 
more than four pounds ; 

(c) A workman shall not have in use at 
one time in any one place more than one 
of such cases or canisters ; 

(d) In charging holes for blasting an 
iron or steel pricker shall not be used, and 
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a person shall not have in his possession 
any iron or steel pricker, and an iron or 
steel tamping rod or stemmer shall not be 
used for ramming the wadding or the first 
part of the tamping or stemming on the 
powder ; 

(e) No explosive shall be forcibly pressed 
into a hole of insufficient size, and when 
a hole has been charged the explosive shail 
not be unrammed, and no hole shall be 
bored for a charge at a distance of less 
than two feet from a hole where the charge 
has missed fire, but where a space of two 
feet from the first charge cannot be obtain- 
ed, the explosive may be unrammed under 
the sanction and supervision of the shot 
examiner ; 

(f) It shall not be taken into or be in 
the possession of any person in any mine 
except in cartridges, and shall not be used, 
except in accordance with the following 
regulations, during three months after an 
inflammable gas has been found in any 
such mine, namely : 

(1.) A competent person, who shall be ap- 
pointed for the purpose, shall, immediately 
before firing the shot, examine the place 
where it is to be used, and all places con- 
tiguous thereto within a radius of 25 yards, 
and shall not allow the shot to be fired ex- 
cept by or under the direction of a com- 
petent person, who shall pe appointed for 
the purpose ; (a) if the place where the 
shot is to be fired is dry and dusty, then 
the shot shall not be fired unless one of 
the following conditions is observed, that is 
to say : (b) unless the place of firing and 
all contiguous and accessible places within 
a radius of 20 yards are at the time of 
firing in a wet state from a thorough water- 
ing or other treatment equivalent to water- 


ing, in all parts where dust is lodged, whe- ’ 


ther roof, floor or sides, or (c) in the case 
of places in which watering would injure 
the roof or floor, unless the explosive is so 
used with water or other contrivance as to 
prevent it from inflaming gas or dust, or 
is of such a nature that it cannot inflame 
gas or dust ; (d) all hauling or other roads 
that are dry and dusty shall be watered 
sufficiently often to allay the dust. 
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(2) If the said inflammable gas issued so 
freely that it showed a blue cap on the 
flame of the safety lamp, it shall only be 
used : (a) either in these cases of stone 
drifts, stone work and sinking of shafts, 
in which the ventilation is so arranged that 
the return air from the place where the 
powder is used passes into the main return 
air-course without. passing any place in 
actual course or working ; or (b) when the 
persons ordinarily employed in the mine 
are out of the mine or out of the part of 
the mine where it is used ; 


(g) Where the mine is divided into 
separate panels in such manner that each 
panel has an independent intake and return 
air-way from the main air-course, the pro- 
visions of this rule with respect to gun- 
powder or other explosive or inflammable 
substance shall apply to each such panel as 
if it were a separate mine. (>) 


Use in Metalliferous Mines. 


In Nova Scotia and British Columbia 
special regulations regarding the use of 
explosives govern metalliferous mines. In 
Ontario and Manitoba the provisions in 
this regard apply to all mines which come 
within the scope of the Acts. 


_In Nova Scotia, under the Metalliferous 

Mines Act, it is provided that an explosive : 
(a) shall not be stored in a mine ; (b) shall 
not be taken into a mine in which more 
than twelve men are employed in quantities 
exceeding the requirements of the day, and 
not in any case exceeding sixty pounds ; 
and (ce) in any such mine the explosives 
shall be under the special charge of one 
man, and the firing of them shall also be 
under the control and supervision of one 
man especially appointed for the purpose. 


In British Columbia the Metalliferous 
Mines Act provides that (a) gunpowder, 
dynamite or other explosive or inflammable 
substance shall not be stored or thawed 
anywhere underground in the mine, but 
shall be stored in a magazine provided only 
for this purpose ; (b) the magazine shall 
be placed far enough from any shaft, tun- 
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nel, engine or mining buildings as to in- 
sure their remaining intact in case of the 
explosion of the stock of explosive in the 
magazine ; (c) all explosives in excess of 
the amount required for a shift’s or day’s 
work shall be kept in the magazine ; (d) 
each mine to which the Act applies shall 
have a suitable device for thawing such 
explosives as require it, and such device 
shall be heated only by the use of hot 
water or steam ; (e) oils, candles and other 
inflammable substances, fuse and detonat- 
ing caps, shall not be stored with the ex- 
plosives ; (f) all iron or steel tamping rods 
shall not be used for ramming or tamping 
the wadding or first part of the tamping on 
the explosives. (¢) 


In Ontario and Manitoba the provisions 
regarding the use of explosives apply to all 
mines coming within the scope of the Acts. 


Use in Ontario Mines. 


In Ontario (a) no magazine of powder, 
dynamite or other explosive shall be erected 
or maintained at a nearer distance than 
four hundred feet from the mine or works, 
except with the written permission of the 
inspector, and every such magazine shall 
be constructed of materials and in a man- 
ner to ensure safety against explosion from 
any cause, and shall either be so situated 
as to interpose a hill or rise of ground 
higher than the magazine between it and 
the mine and the works, or else an artificial 
mound of earth as high as the magazine 
and situated not more than 30 feet from it 
shall be so interposed ; 


(b) No powder, dynamite or other ex- 
plosive shall be stored underground in a 
working mine in excess of a supply for 48 
hours, and in no case shall more than 100 
pounds be so stored on one level. It shall 
be kept in securely-covered boxes and 
located in otherwise unused parts of the 
mine never less than 10 feet from lines of 
underground traffic nor less than 150 feet 
from places where drilling and blasting are 
carried on, and the temperature of such 
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place shall never be less than 60 degrees 
Fahr., nor more than 125 degrees Fahr. ; 


(c) No fuse, blasting caps, electric -de- 
tonations or any articles containing iron or 
steel shall be stored in the same magazine, 
box or other receptacle with powder, dyna- 
mite or other explosive, not at less distance 
than 50 feet from such magazine, box or 
receptacle ; 


(d) Whenever a workman opens a box 
containing an explosive, or when he in any 
manner handles the same, he shall not 
permit any lighted lamp or candle to be in 
such a position that a current may convey 
sparks to the explosive, and a workman 
shall not approach nearer than five feet to 
an open box containing an explosive with 
a lighted lamp, candle, pipe or any other 
thing containing fire ; 

(e) A thorough daily inspection shall be 
made of the condition of stores of ex- 
plosives in a mine, and it shall be the duty 
of the manager, captain or other officer in 
charge of the mine to institute an imme- 
diate investigation when an act of careless 
placing or handling of explosives is dis- 
covered by or reported to him; and any 
employee who commits a careless act with 
an explosive, or where explosives are stored, 
or who having discovered it omits or neg- 
lects to report immediately such act to an 
officer in charge of the mine, shall be guilty 
of an offence against the Act ; 

(f) A proper apparatus, approved by the 
inspector, shall be provided for use in every 
mine for thawing explosives, and shall be 
employed under the direction of a mine 
foreman, or of careful and experienced 
workmen ; 

(g) In charging holes for blasting no 
iron or steel tool or rod shall be used in 
any hole containing explosives ; 

(h) A charge which has missed fire shall 
not be withdrawn, but shall be blasted, and 
in case the missed hole has not been blasted 
at the end of the shift, the fact shall be 
reported by a foreman or shift boss to the 
next relay of miners before work has com- 
menced by them. To facilitate the blast- 
ing of such charge in cases where the 
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depth of the hole and length of charge are 
known, the tamping may be removed with 
a copper or wooden instrument to within 
three inches of the charge in orde: to in- 
sert a new primer for exploding it., 


(7) All drill holes, whether sunk py hand 
or machine drills, shall be of sufficient size 
to admit of the free insertion to the bottom 
of the hole of a stick or cartridge vf powder, 
dynamite or other explosive without ram- 
ming, pounding or pressure ; 


(7) No powder, dynamite cr other ex- 
plosive shall be used to blast or break up 
ore in roast heaps where, by reason of the 
heated condition of the ore or otherwise, 
there is any danger or risk or premature 
explosion of the charge ; 


(kt) All oils and other inflammable 
materials shall be stored or kept in a build- 
ing erected for that purpose, and at a 
safe distance from the powder magazine 
and from the main buildings, and their 
removal from the said building for use 
shall be in such quantities only as are 
necessary to meet the requirements of one 
day. 


Use in Manitoba Mines. 


In Mamtoba, gunpowder, dualine, dyna- 
mite or other explosive or inflammable sub- 
stance shall only be used underground in 
the mine as follows :— ) 


(a) It shall not be stored in the mine 
in any quantity exceeding what would be 
required for use during six working days ; 

~ (6) It shall not be taken for use into the 
workings of the mine except in a securely- 
covered case or canister, containing not 
more than 8 pounds ; 


(c) A workman shall not have in use 
at one time in any one place more than one 
of such cases or canisters ; 


(d) In charging holes for blasting, sav- 
ing in mines excepted from the operation 
of this section by the provincial lands com- 
missioner, an iron or steel pricker shall not 
be used, and a person shall not have in his 
possession in the mine underground any 
iron or stee] pricker, and a iron or steel 


THE LABOUR GAZETTE 


Marcu, 1901 


tamping rod or stemmer shall not be used 
for ramming either the wadding or the 
first part of the tamping or stemming on 


the powder ; 


(e) A charge of powder which has missed 
fire shall not be unrammed ; 


(f) A charge which has missed fire may 
be drawn by a copper pricker, but in no 
case shall any iron or steel tool be used 
for the purpose of drawing or drilling out 
such charge ; 

(g) No gunpowder, dualine, dynamite or 
other explosive’ shall be used to blast or 
break up ore in roast heaps where by reason 
of the heated condition of such ore or other- 
wise, there is any danger or risk or pre- 
mature explosion of the charge. (4) 


(To be continued in April number.) 





ENFORCEMENT OF ALIEN LABOUR 
ACT DURING FEBRUARY, 1901. 


Nine complaints of alleged infractions 
of the Alien Labour Act were received dur- 
ing the month of February. All were dis- 
posed of during the month with the 
exception of four which were still under 
investigation at its close. 


Two complaints which were made in the 
month of January, but under investigation 
at the close of that month, were disposed 
of during February. In neither of these 
cases did the investigation disclose any 
violation of the Act. A third case, the in- 
vestigation of which began during the 
month of January, had not been finally dis- 
posed of at the end of February. 


Of the cases dealt with during the month 
of February by the department, the most 
important one was that of the importation 
of a number of workmen by a firm of con- 
tractors who were employing men to work 
on the Red Mountain Railway, near Ross- 
land, B.C. On this matter, along with 
other alleged infraction, being brought to 
the attention of the Department on Febru- 
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ary 7 by Mr. E. P. Bremner, the Alien 
Labour Act officer in British Columbia, Mr. 
Williams, another of the special officers of 
the department for the enforcement of the 
Alien Labour Act, was sent to the coast to 
make a joint investigation with Mr. E. P. 
Bremner, of the several complaints, and 
on the report made by these two officers, 
the department ordered the deportation, at 
the expense of the contractors, of sixteen 
labourers who had been brought to this 
eountry under contract from Spokane, 
Washington, U.S, and on March 4 these 
men were deported to the States. Of the 
other complaints of alleged violations of 
the Act in British Columbia, the joint in- 
vestigation made by Messrs. Williams and 
Bremner failed to show that in the cases 
in question any workmen had _ been ille- 
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gally imported into this country under 
contract. , 

In Toronto, Ont., prompt action on the 
part of the Department led to the intended 
importation of painters and decorators 
being immediately stopped and the work 
being placed in the hands of Canadian 
labour. 

A feature of the month was the wide 
area covered by complaints, there being no 
less than four special investigations made 
in the province of British Columbia, seven 
in Ontario, all of which, with one excep- 
tion, were in localities widely apart, and 
one complaint in the province of Quebec. 

The following is a detailed statement of 
the complaints made or dealt with during 
the month, and the action taken in regard 
to each :— 


ALLEGED ee Aa OF ALIEN LABOUR ACT DURING THE MONTH 
ON FEBRUARY, 1901. 


i) 


COMPLAINT MADE BEFORE MONTH OF FEBRUARY AND DEALT WITH DURING THAT MONTH. 











Nature of alleged Violation 


.|Importing bridge mechanics.. 


Results nvestigation. 
foe Results of Investigatio 


| 





(No violation of the Act 
disclosed. 


Date 
Locality. Trade or Industry. of 
Complaint, 
Freeport, O...|Bridge construction....Jan. 7. 
Blind River, O.| Building trades.......- at ic 
Kamloops,B.C|Railway construction...| « 26. 








.|Alleged importation of carpen- ! 


.| Alleged importation of railway| 


ters and millwr ights. 


labour ers. 








‘Under investigation. 


No violation of the Act 
disclosed. 





COMPLAINTS MADE 


DURING MONTH OF FEBRUARY. 








Rossland, B.C.|Mining industry... Feb. 4../Alleged imporcation of mechan- 
ics and miners. 
Brace bacge; O|Tanning industry..... " 5..|Alleged importation of alien| 
workmen. 
Rossland, B.C.|Railway construction... 4 7..|Alleged importation of railway) 
labourers. 
DS O. ..|Corset manufacture .. i" 8..|Alleged importation of corset 
ironer. 
Victoria, B. C.|Ship building.......... |, 15..|Alleged importation of ship 
carpentersand other workmen. 
Port Dalhou-|Rubber manufacture... »  18..| Alleged importation of aliea 
sie, O. workmen. 
Toronto, O....|Painting......-..-- 1 20..'Alleged importation of painters’ 
and decorators. 
Kingston, O../Teaching.....-......--- » 23..|Importation of mechanical in- 
#2 structor. 
Montreal, Que! Boot and shoe manuf’re.| 1 26,.|Alleged importation of skilled, 
workmen. 
| 














No violation of the Act 
disclosed. 
Under investigation. 


16 labourers deported on 


March 4. 

Investigation disclosed 
no importation under 
contract. 


Under investigation. 
Under investigation. 


Investigation led to stop- 
page ‘of alien importa- 
tion and work given to 
Canadian workmen. 

Exemption under Act. 


Under inv estigation. 








* 
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UNIONS FORMED DURING MONTH OF 
FEBRUARY. 


There were not many new unions formed 
during the month of February, but several 
important affiliations were made and local 
federations organized. 

In Nova Scotia, the workmen of the 
Neweastle mine, at Port Morien, organized 
a lodge of the Provincial Workmen’s Asso- 
ciation, to be known as Banner Lodge No. 
9. In North Sydney, the Clerks organized 
a society the object of which is to secure 
and maintain early hours for closing. 

In Quebec, the two local unions of Tan- 
ners and Curriers and the Carpenters and 
Joiers of Quebec city affiliated with the 
. American Federation of Labour ; and in 
Montreal, the Metal Workers and COore- 
makers affiliated with the Central Trades 
and Labour Council of that city. 

In Ontario, a local union of Core-makers 
was formed at Oshawa, and a local union of 
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Barbers in Seneronl A branch of the 


Amalgamated Sheet Metal Workers’ Inter- 
national Association was started at Belle- 
ville, and is to be known as Branch 130. In 
Toronto, a Federal Metal Trades Council 
was formed by the five unions representing 
the metal trades of Toronto, and the or- 
ganization of the Broom-makers was per- 
fected by the establishment of local Branch 
No. 55 of Broom-makers’ Union. Steps 
were also taken during the month towards 
the formation of a Miikmen’s Union in 
Kingston. 

In British Columbia, the Fishermen of 
the Fraser river have organized what is 
virtually a Fishermen’s Grand Union. It 
is to include four unions, and the object is 
to enable more satisfactory negotiations to 
be carried on with the Canners’ Association 
and to save the possibility of clashing in 
the making of settlements as to price of fish 
between that association and the fishermen 
of the province. 





REPORTS OF DEPARTMENTS AND BUREAUS, 


HE following reports of departments 

and bureaus were received at. the 

Department of Labour, Ottawa, during 
February, 1901:— 


Ontario Bureau of Labour. 

(First report of the Bureau of Labour of 
Ontario, for year ending December 31, 1900 ; 
King’s Printer, Toronto.) 

This, the first report of the Ontario Lab- 
our Bureau, includes about 100 pages de- 
voted to a review of conditions affecting 
labour in the province of Ontario. Mr. 
Robert Glockling, Secretary of the Bureau, 
submits statistical information concerning 
183 labour organizations, from which he 
had received reports prior to the publica- 
tion of his report. These include 126 
Trade Unions; 3 Trades and Labour Coun- 
cils; 2 Local Assemblies (Knights of Lab- 
our) ; 1 District Assembly (Knights of 
Labour), and 1 Federation of Building 
Trades. 

The replies submitted. by these organiza- 
tions elicit some interesting information. 
Thus, concerning Sunday labour, the re- 
port says: ‘Of the thirty organizations 
making reference to this subject, the ma- 
jority are Railway Servants’ Organizations. 
An analysis of the answers shows that but 
little Sunday labour is carried on in the 


province of Ontario, outside of railway 
operations and the care of horses. Other 
answers indicate that it is only in the case 
of necessary repairs that Sunday work 
operates. 

‘'The consensus of opinion of the railway 
organizations reporting is that much Sun- 


day work could be avoided in the handling 


of imperishable freight.’ 

Concerning the periods of. wage pay- 
ments, the report shows the following to be 
the rule :—railway servants, monthly ; 
other industries in towns, fortnightly ; in 
cities, weekly. The question, ‘Does your 
organization favour shorter hours in pro- 
portion to reduction of pay ? was an- 
swered in the affirmative by 47 organiza- 
tions, in the negative by 55, while 31 made 
no answer. 

The report goes on to state, in detail, 
particulars regarding the several organiza- 
tions, including the membership and aver- 
age wages. A tabulated statement is given 
showing the average wages per week, hours 
of labour and weeks idle in the trades re’ 
ported upon. 

The returns received by the Bureau 
showed 85 strikes and 2 lock-outs, distri- 
buted among the following places : Brant- 
ford, Berlin, Deseronto, Fort William, 
Hamilton, Kingston, London, Merritton, 


oe ae 


© 
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Ottawa, 
and Walkerville. 
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Stratford, St. Thomas, Toronto 
The result of the 37 
strikes and lock-outs thus reported on were 
as follows :—Successful, 
compromise, 6 ; settled by arbitration, 2 ; 


a ae 


settled by 
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unsuccessful, 5 ; still undecided, 8 ; no set- 
tlement, 1; partly successful, 2. The par- 
ticuluars regarding the strikes and lock- 
outs reported upon by the labour organiza- 
tions are as follows : 





STRIKES AND LOCKOUTS.—RETURNS FROM ‘ORGANIZATIONS. 















































No. oF 
TIME OF BEGINNING ESTABLISH- | 
AND MENTS AND Tee Total Cost 
Location ENDING OF STRIK2. PERSONS im Strike | of @ 3 
and Nature of ® | AFFECTED. Results. es “ Allowance, Strike | 
Industry. —__- —---—- —— — ——_—— ‘ Me gti Paid out. | to Organ- 
. Estab-| poy. ee ization. 
From To lish- | 2” 
sons 
ments 
STRIKES. | § cts.) $ cts.| § cts 
Brantford. | | | 
Tronmoulders ..... Feb}: 20; ROO) Sia) eh cue Ml eaeiy AS styl pending. |e crs | 6,500 00 | 7,300 00 
Metal polishers. .... Wane ae) OOM BON ee OIE ee, 7 " Joe . (5.00 p. w'k! 
Sheet metal workers)........... nik aay (ack Midas Wick 15: Successful /ictys.. ud .n% sede DER that | 
Berlin. | | | 
Cigar makers....... |Aug. 11, ’00|/Aug. 25, ’00). Tha successt tls tail als ase tere 110 00 
Fort William. | , | 
| 
Machinssts 4 ya }hans <\Oobs 294) 2991Oet.” 144,901, aay: 10 \Successful.... PAOD) MeL NOR: 75 00 
" Pe a SV00s ug. 230 OO es: 10 |Settled by ar- 
| | PLULAUIOM 31 39 POU Lay ooo ath ohare 250 00 
Kingston. | | | | 
Warpenters: 96005. Marts) 4200 ee). 8 ite eT MAb pending. 1) 4 L2OLOU Mere: 
Ottawa. | 
| | 
Builders’ labourers .|June 15, 00|June 30, ’00....... 50 |Unsuccessful.}......... 262 00 | 
Stratford. | 
Gigar makers? ....:-.: May 6, ’00!'May 15, ’00| . 97 |Successful....| 200 00 (5.00 p. w’k) 160 
St. Thomas. | 
Bricklayers and Ma- Nae | 
Goneer he en lays. 00| May, 175,700! i! 22 |\Compromise.| 150 00 |...... eeu 
Toronto. | 
Machinists ... .|April 23, 00, June 25, ’00 3 | 127 Settled by ar- | 
SOUDFARIONE Wo = bas p40 - aoe mele 
Railroad teamsters..| 1 23, 00 May 9, ’00 2 | 212 \Unsuccessful.)..........} 1,010 00 3,400 00 
Horseshoers....... Ari i OO Est Ss. Steen ates 4) Soret Still pending.|.... heen cits ot cao 
Bakers and confec- : 

BUOY Bets stien ae oy July 28, 00;\Aug. 3, 00)...... Bi tase OTRO UESS LUT ene ticn. matent ee as 129 00 | 
Plasterers’ labourers} POOR ee, oon: " CWS Rea) ARR, AUS 
Patternomakers0o).) April’ 1;°00) 2. See pe le ait sank a ib ts ere VINE peat ot I 
Gnild ers: | cerca hse css he Beets LAN ORES Dn as me ORS ck Gecko eat: Of, re 80 " POO NC hee Gan 
Printing pressmen../Oct. 9, 99 Oct. U1, 200) Rea ale, isk. |OOTPVOMUISOO |” er. tar: Be Pole ko gh eres 
Painters and decora- | | | 

Corey Sree wee May 1, 00/May 2, 00} 10 | 150 |Successful....).......... 5to7 p.wk 
Tronmoulders ...... ‘Hebus <>) 00|p. bee ee 1 94 |Still pending. 1,700 00 5,260 00 | 

Serie ce ee Maye 1, 99)July 5, 00 i! Unsuccessful.; 300 00 | 1,567 00 |.......-... 
Locxovts. 
Ottawa. 
_ Electrical workers..|June 16, 00\ July 24, ’00,...... 49. \Unsuccessful,| 3700 O01. . 2.) 9. 2 
_ Journeymen  stone- 4 
Mm cuttery: 06... uly 17, 00). eee pene Rill. penditeay Aas ee a eee Alay ee 60 00 
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The report gives a brief outline of the 
labour laws of Ontario, a list of the labour 
organizations of the province subordinate 
to international organization of-the prov- 
ince subordinate to International organiza- 
tions and concludes with a review of sev- 
eral English and United States labour 
reports. 


Quebec Factory Inspection. 


(General Report of the Commission on Public 
Works of the province of Quebec for 1900 ; 
King’s Printer, Quebec.) 

An interesting chapter in this report 
deals with the inspection of industrial 
establishments and buildings. For the 
purpose of carrying out the provisions of 
the Act relating to the inspection of indus- 
trial establishments, the province is divided 
into three divisions : the Quebec division, 
comprising the judicial districts of Quebec, 
Three Rivers, Beauce, Montmagny, Ka- 
mouraska, Chicoutimi, Saguenay, Rimou- 
ski and Gaspé; the Eastern Townships 
division, comprising the judicial districts 
of Bedford, St. Francis and Arthabaska ; 
and the Montreal division, comprising the 
judicial districts of Montreal, Ottawa, 
Pontiac, Terrebonne, Joliette, St. Hya- 
cinthe, Beauharnois, Iberville and Riche- 
heu. The report opens by setting forth 
the provisions of the law for the protection 
of the employees in industrial establish- 
ments, and proceeds to publish the reports 
from the inspectors in the several divisions 
referred to. 


An interesting statement regarding the 
effect of the existence of factory inspection 
appears from the following statement in 
one of the reports :—‘A great many let- 
ters addressed to the Bureau betray a ten- 
dency to take the inspectors as arbitrators 
in the little every-day difficulties between 
masters and men. To this summary tri- 
bunal most of these difficulties are sub- 
mitted when the parties are animated by a 
sincere spirit of conciliation, and are 
smoothed over without resorting to the 
legal fraternity.’ 


Concerning child labour, the inspector 


of the Eastern division says :—‘TI have not 
seen cause for, or heard any direct com- 
plaint against the employers, or parents, 
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on account of children being at work under 
the required age. 

‘IT am satisfied that the law is well ob- 
served in this respect, and that the statu- 
tory hours have not to any extent been ex- 
ceeded, unless by permission of the inspec- 
tor. Parts of three of our large mills have 
run night and day for months at a time, 
but in no case have children or minors 
been employed.’ 


The same inspector says :— 

‘121 accidents have been reported, four being 
fatal. Many of the others were not 
serious, still the loss of arms, hands, eyes 
and many fingers cannot be lightly passed 
over. The practical safeguarding of dan- 
gerous moving parts of machinery has had 
eareful consideration and attention. It is 
the most serious part of our work, entail- 
ing, as it does, grave responsibility.’ 


Another inspector, speaking of the work- 
ing day, says that, compared with other 
countries, the working hours of adults in 
the province of Quebec -continue below the 
general average. Without being fixed by 
law, the 10 hours’ day is recognized, and 
seldom exceeded, except in some industries. 
This inspector reports that he was notified 
of 94 accidents by the regulation notice. 
In ‘the more serious cases investigation was 
made by the inspector. 


One of the inspectresses says :—‘I am 
happy to be able to state that, in my in- 
spection district, the factory law seems to 
be getting better and better understood. 
Not only do the manufacturers comply with 
it willingly, but they even anticipate me by 
asking whether their establishments are 
perfectly in harmony with it, or if I have 
any suggestions to make.’ 

‘But there are still some establishments 
which are far from being up to the mark 
in these respects ; some employers are very 
negligent, and give us too much reason to 
believe that they are indifferent to all pro- 
gress that does not contribute directly to 
their financial success. Happily the num- 
ber of these is decreasing annually, and 
there is reason to hope that the good exam- 
ple given will be soon followed even by the 
laggards.’ 

Another inspectress, speaking of the 
provisions made for the safety of em- 
ployees, says :—‘ Generally speaking, em- 
ployers are very willing to take all the pre- 
cautions necessary to protect the lives of 
their workpeople. I have, however, met 
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some who, being insured against accidents, 
do not see the necessity of taking preventive 
measures.’ 


Concerning the age of admission, she 
says :—‘ This year I found no child under 
the age prescribed by the law ; but occa- 
sionally I have, met children so puny and 
so small for their age that I had to demand 
their age certificates. 

‘In the large factories I was painfully 
impressed with the small stature of the 
children in general. I would take the lib- 
erty of recommending that the age of ad- 
mission for boys be made 14 years instead. 
of 12, and this as well for the future as for 
the present generation.’ 

‘As many parents force their children 
to work, to the injury of their physical and 
intellectual strength, it would be wise for 
the government to give attention to this 
question in order to obviate greater degen- 
eration of the race.’ 


A full list of the establishments visited 
during the year, and of the nature of the 
accidents into which investigations were 
made, is published, as well as a list of 
notes on the inspections of different build- 
ings made by two of the inspectors. 

The report sets forth in some detail the 
proceedings of the Fifth International 
Convention on accidents and social insur- 
ance, and the First International Conven- 
tion for the legal protection of working 
people, held in Paris in 1900. 


Ontario Vital Statistics. 


(Thirteenth annual report of the Registrar 
General of Ontario, 49 pages ; King’s Printer, 
Toronto.) 


In this report relating to the registration 
of births, marriages and deaths in the pro- 
vince of Ontario, for the year ending 
December 31, 1899, in the absence of any 
census in 1899, the basis upon which the 
population for the year is calculated is the 
addition of 1 per cent increase to that 
adopted in 1898, this being a rough estimate 
of the average yearly increase of births 
over deaths during the past ten years. This 
gives a population of 2,302,705. In the 
report for 1898 the fact of stillbirths not 
being registered as births as well as deaths 
was referred to. This error has been lessien- 
ed in 1899 through the division registrars 
more regularly registering such as birth as 
well as deaths. 
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The total births recorded in 1899 were 
44,705, as compared with 46,599 in 1898, 
showing a decrease of 1,894 and a rate per. 
1,000 of 19-4.as compared with 20 -4 in 1898. 


Commenting upon this statement the re- 
port says : : 

‘Of this number the cities showed a de- 
crease of 242, the rest of the province giv- 
ing 1,652. With the assessors returns show- 
ing a total increase of urban populations in 
the thirteen cities having 10,000 popula- 
tion of 7,089, it becomes necessary to again 
refer to the fact that whether from im- 
perfect registrations or other causes, the 
population of the province shows an almost 
yearly decreasing birth-rate.’ 


Of the marriage returns the report says - 


‘The total marriages returned for the 
year were 16,514, giving a rate of 01 per 
1,000, and being an increase of 1,139 or 
00-4 in the rate over 1898, giving of per- 
sons married 14:2 per 1,000. This is of 
interest as being in keeping with the gen- 
eral rule established by Dr. Farr, the first 
division registrar of England, that the 
marriage rate with the price in wheat was 
the most delicate index of general pros- 
perity which statistics give. Thus the Re- 
gistrar General of England notes that in 
1898 the marriage rate had risen in suc- 
cessive years from 1894 to 1898, from 14°7, 
15-1, 15:0, 15-8, to 16-0. 

The report of deaths shows that the total 
number of deaths recorded in Ontario in 
1899, was 28,607, as compared with 26,370 
in 1898, an increase of 2,287. This gives 
a death rate of 12:4 per 1,000, being 0°9 
greater than in 1898. As the death rate in 
1898 was exceedingly low, being 1,263 less 
than in 1897, the rate for 1899 shows a 
notable increase. 


The rate, calculated from a 1 per cent, 
inerease in population, shows in most of 
the cities an increase over 1898 in keeping 
with that in the province as a whole ; 8 out 
of the 13 showing an increase, The in- 
crease of the whole over 1898 is 1°2 per 
1,000. Toronto has 1°9 of an increase, while 
Hamilton shows a reduction of 0-7 ; but 
Ottawa shows an increase of 0°3 ; Brant- 
ford 3:1; Kingston, 2°2 ; and Chatham, 
3-1. Or in all 502 more deaths occurred in 
the cities than in 1898. There are doubt- 


less some relative differences between cities, 
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since the population in some, increases much 
more rapidly than in others, and hence with 
a too small estimated population the ratio 
will appear higher. Compared with cities 
in neighboring states and foreign countries, 
the health conditions of the province are as 
estimated by the death rate exceedingly 
good. 
Thus—Chicago—(pop. 


school census, 


1,851,588), 1898—13-47 ; 1899 
—13°81. 

Montreal—(pop. 350 Be ae 1898- 
99—20 *e 


New York—(pop. 3,438,909), 1898 


—18-50. 

The average death rate per county for 
the past ten years is as follows : Algoma,.. 
Brant, 11:6 ; Bruce, 8-6 ; Carleton, 16-9 ; 
Dufferin, 9:0; Elgin, 9-8; Essex, 12-3; 
Frontenac, 13-2 ; Grey, 8-4; Haldimand, 
8°85) Halton;'/9°3';7 Haliburton; ? 
Hastings, 9°8; Huron, 8-6; Kent, 9°8 : 
Lambton, 9:1; Lanark, 9-1; Leeds and 
Grenville, 9:3; Lennox and Addington, 
9°4; Lincoln, 12°8 ; Middlesex, 10-1; Mus- 
koka, ; Norfolk, 9:5; Northumber- 
Jand and Durham, 10-6 ; Nipissing, : 
Ontario, 10:1; Oxford, 11:7; Peel, 8-4; 
Perth, 8:1; Peterborough, 11°7 ; Prescott 
and Russell, 13°5 ; Prince Edward, 11-7 ; 
Parry Sound,——; Rainy River, : 
Renfrew, 10:0; Simcoe, 9:3; Sormont, 
Dundas, and Glengarry, 9:5 ; Thunder Bay, 
; Victoria, 9:9; Waterloo, 10°6; 
Welland, 10°6 ; Wellington, 9:9 ; Went- 
worth, 12°8 ; York, 14:1; the average rate 
is 11:0. 


Dakota Labour Statistics. 


(Sixth biennial report of Commissioner of 
Agriculture and Labour, for North Dakota, for 
the term ending June 30, 1900; Grand Forks, 
N.D.; Public Document No. 18, 80 pages.) 


This report shows the total area under 
cultivation in North Dakota in 1900 to 
have been 6,623,315 acres. The average 
yield of wheat for acres sown in 1899 is 
placed at 12°82; flax, 9-51; oats, 24-61; 
barley, 21,951; rye, 12°81; corn, 15°43. 
The acreage lost by hail in 1899 was as 
follows, total loss, 106,989 acres; three 
fourths loss, 108,892 acres ; half loss, 118,- 
933 acres ; one-fourth loss, 129,795 acres. 
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A statement of farm labour statisties 
shows a total of wages paid, $3,649,390 ; the 
number of male employees, 14,041, at an 
average wage of $20.41 per week ; the num- : 
ber of female employees 2,253, at an aver-— 
age wage of $11.48 per month. 

The report regarding coal mines shows 
the number of coal mines operated in 1899 _ 
to have been 25 ; number of men employed, 
1,071; number of tons mined, 78,040 ; 
average cost per ton, 63 cents; and the — 
total wages paid, $49,518. 


Other Reports. 


(Departmental Reports ; King’s Printer, Ot- 


tawa, Canada.) 

During the month a number of depart- 
mental reports were laid on the table of 
the House of Commons, including the 
Public Accounts of Canada for the fiscal 
year ended June 30, 1900; the report of 
the Postmaster General for the year ended 
June 30, 1900 ; the report of returns and 
statistics of the Inland Revenues of the 
Dominion, part I Excise, and part II, In- 
spection of Weights and Measures, Gag and 
Electric Light ; the annual report of the 
Department of the Interior for the year 
1900; report of the Minister of Agriculture 
for the year ended June 30, 1900 ; report 
of the Minister of Public Works for the 
fiscal year ended June 30, 1900 ; the 33rd. 
Annual Report of the Department of 
Marine and Fisheries for the year ended 
June 380, 1900; the annual report of the 
Department of Indian Affairs for the year 
ended June 30, 1900; statement of bonds 
and securities registered in the Devartment 
of the Secretary of State ; report of the 
Minister of Justice as to penitentiaries for 
the year ended June 30, 1900 ; the report 
of the Auditor General for the fiscal year 
ended June 80, 1900 ; and the Trade and 
Navigation Returns for the fiscal year end- 
ed June 30, 1900. 


(Report on Public Charities for the year end- 
ing September 30, 1900 ; Nova Scotia.) 


This report, which covers 130 pages, gives 


a review of the work done by the public 
charitable institutions of the province 


‘during the year. 





| 
| 
| 


~ 
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RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopses of cases affecting 
labour are taken from the latest law reports 
and other legal records of the different provinces 
of Canada :— 


ONTARIO CASES. 
Case of a Girl Employed in a Factory. 


A girl, fifteen years of age, was employed 
in a factory, her work being to feed and 
run a machine for stamping cardboard. In 
taking out the stamped, and putting in the 
unstamped cardboard she was obliged to 
place her hands for an instant between the 
stationary and the moving parts of the 
machinery. She was given a good deal of 
practice in this work, and men did it for 
several days without any accident, and ap- 
parently without any difficulty. On one 
of the following days, however, her left 
hand was caught between two plates at the 
top of the machine, and was badly crushed. 
Her employers were sued for damages. 

At the trial the girl could not tell how 
her hand came to be in the position in 
which it was when it was caught, nor could 
she give any explanation regarding the ac- 
cident, which no one saw happen. Her 
father said that he never knew that she was 
working at the machine. Her employer 
admitted that he knew the kind of work 
she was doing, but said that he did not con- 
sider it to be a breach of the Ontario Fac- 
tories Act on his part. The section re- 
ferred to says that ‘a child or young girl 
shall not be allowed to work between the 
fixed and traversing part of any self-acting 
machine, while the machine is in motion.’ 
A ‘young girl’ means a girl between four- 
teen and eighteen years of age. 

Upon the evidence given, the court de- 
cided that even if the employer had con- 
travened the Factories Act by engaging the 


eirl to do such work, it was still necessary, - 


in order to make him liable, to prove that 
he had been guilty of some neghgence which 
had been the direct cause of the accident. 
As this had not been shown the action was 
dismissed. 

Fahey v. Jepheott. The Canadian Law 
Times, vol. 21, page 143. 


An Employee Injured by Negligence of 
One in Authority Over Him. 


M was the driver of an engine going from 
Cobourg to York. On arrival at Port Hope 
the conductor of the train showed M a 
despatch saying that their train would meet 
an east bound freight train, called ‘2nd 
86’ at Newtonville. M read the despatch, 
and asked the conductor if it was all right. 
The latter replied that it was, and gave the 
signal to start. Two miles west of Port 
Hope the train collided with another, called 
‘1st 86, and M was injured. M sued the 
railway company for damages under the 
Workmen’s Compensation Act, alleging that 
the accident was caused by the negligence 
of the conductor, whose orders he was bound 
to obey, and that therefore the company 
was liable. 


The court decided that the despatch 
had nothing to do with the matter, and 
that the accident was caused by the 
negligence of the conductor in failing to 
examine the train register at Port Hope. 
By one of the company’s rules, the driver 
is obliged to obey the econductor’s orders 
about starting a train ‘ unless they endanger 
the safety of the train,” which means ‘un- 
less the driver had reason to believe that 
they endangered the safety of the train.’ 
Tn this case the driver had no reason to 
think so, because he was entitled to believe 
that the conductor, who said it was all 
right, had examined the register as he 
should have done. Judgment was therefore 
given in favour of M for damages to the 
amount previously agreed upon between 
the parties. 

Miller v. Grand Trunk Railway Com- 
pany. Judgment given by Mr. Justice 
Street, February 11, 1901. 


What Constitutes a Defective Machine. 


G was employed to wark a jointer ma- 
chine in a piano factory. In the course of 
his work he joined and left a piece of wood 
in its usual place, when it fell, and forced 
his left hand upon the knives of the ma- 
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chine, which were unguarded. G sued his 
employers, alleging negligence because the 
knives of the machine were unprotected, 
and because this defect was known to their 
foreman. A jury gave G damages. When 
the employers appealed, this verdict was 
sustained, and it was held that upon the 
evidence it had been proved that the jointer 
was a defective machine, and that its de- 
fective nature had been known to the fore- 
man. The court adopted ‘the governing 
principle that when a machine is defective 
with reference to danger, and such defect 
is within the knowledge of the employer, 
he is then liable.’ 

Godwin v. Newcombe. Judgment given 
by the Court of Appeal, March 2, 1901. 


Workmen’s Compensation Act. 


Hs was employed by contractors who were 
building a sewer. He was told by the fore- 
man to do some work on a part of the sewer 
where he had never been before. When he 
had finished the work he attempted to as- 
cend by a ladder he saw, and by which he 
thought he could get to the surface. Several 
of the rungs were missing, and he fell and 
was injured. He sued his employers for 
damages, claiming that the ladder was such 
a ‘way’ as is referred to by the Workmen’s 
Compensation Act, and that therefore the 
employers were liable for any injuries 
caused to their employees by reason of its 
being in bad repair. The court decided 
that the ladder was not such a ‘way’ and 
that he himself was reckless in making 
such an attempt to get out of the sewer. 
The action was therefore dismissed. 

Hoak v. O’Leary. Judgment given by 
a Divisional Court at Toronto, February 19, 
1901. 


QUEBEC CASE. 


Employer Liable for Negligence of 
Employee. 


M, who was employed by a bridge build- 
ing company, was engaged, with another 
employee, in raising, by means of a chain 
block, some heavy iron beams, weighing 
from one to two tons each, and in putting 
them on trucks so that they could be moved 
from place to place. While M was thus 
putting one of these beams on a truck 
another one rolled over, crushing his leg. 
He sued his employers for damages. 


The evidence showed that there was no 
one to superintend this dangerous work, 
and that the accident was caused by the 
facts that the iron beam which rolled over 
had not been placed exactly level ; and that 
the rails on the ends of which it rested 
were so situated that M, in pushing the 
other beam on the truck, as he was obliged 
to do, naturally rested his foot against the 
rails, thus displacing the beam. 


The employers claimed that the accident 
was caused by M himself, and not by any 
negligence on their part; and that the 
work in question required no particular 
skill or experience, but only ordinary care. 

The court held, however» that the acci- 
dent was caused by the fact that the beam 
which rolled over was improperly placed, 
and that as this had been done by another 
employee of the company’s, the latter was 
responsible to M for the result of his ne- 
gligence. M was therefore awarded $2,500 
damages. 

Meloche v. The Dominion Bridge Com- 
pany. Judgment rendered by Mr. Justice 
Doherty, at Montreal, February 11, 1901. 
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The LABOUR GAZETTE wishes to 
draw the attention of its readers to the 
fact that, while every care will be taken 
to have information as complete and 


impartial as possible, it does not in its 


accounts of proceedings, abstracts of re- 
ports, legal decisions, quotations or other 
records of matters of concern to labour, 
necessarily endorse any of the views or 
opinions which may be expressed therein. 


DEPARTMENT OF LasBouR, 
April 15, 1901. 

The present number of the Labour Gazette 
contains reports from twenty-six special 
correspondents on the condition of the 
labour market generally, and of special 
trades and industries, in particular, for many 
of the most important industrial centres in 
the Dominion. 
to the Gazette has been gradually increased, 


The list of correspondents 


and at the present time there is a corre- 
spondent in almost every city. The reports, 
read consecutively, give a comprehensive, 
and, at the same time, concise account of 
local conditions in the various trades, and 
are instructive as showing the varying 
conditions from month to month, the pos- 
sible opportunities of employment and other 
information of interest to employers and 
workingmen. 


The Inland Fisheries of Canada is the 
title of a special article which appears as a 
supplement to the article on the fishing in- 
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dustry of Canada, published in the March 
number of the Gazette. The latter article 
presented a general survey of the fishing in- 
dustry, but dealt more particularly with the 
deep sea fisheries. The present article is 
devoted to an account of the fisheries of the 
inland waters, where the industry is followed 
to such an extent as to furnish any consider- 
able number of men with the means of 
livelihood during the whole or part of the 
year. The nature and extent of employment, 
duration of the season, the kind of employ- 
ment followed by fishermen between seasons 
and the amount of earnings are described, 
and a review is given of conditions which 


The 


account given is based largely on returns 


have obtained during the past season. 


made to the Department by fishery inspectors, 
overseers and fishermen in the different pro- 
vinces and on information contained in the 
latest reports of Provincial Departments. 


Legislation for the protection of employees 
in mines is further dealt with in an article 
on that subject. This article describes the 
manner in which the Acts of the different 
Provinces are enforced. It summarizes the 
powers and duties of the various classes of 
officers concerned in their administration, 
namely, those appointed by the state; by 
the proprietors of mines ; and, by the em- 
ployees themselves. The nature of the 
penalties inflicted for any infraction of the 
Acts and the procedure necessary for their 
recovery is outlined. This article concludes 
the survey of legislation for the protection 
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of employees in mines, which has been dealt 
with in the two next preceding numbers of 
the Gazette. 
a complete compendium of existing legisla- 


The series taken together give 


tion in the different Provinces of Canada on 
this subject. 

It is the intention of the Gazette to keep 
its readers informed of current legislation in 
the different Provinces of Canada of concern. 
to labour, and in the present number is an 
account of the Arbitration and Conciliation 
Act passed during the month of March by 
This was the 
one measure of immediate concern to labour 


the Legislature of Quebec. 


passed by that body at its recent session. 
In subsequent numbers of the Gazette an 
account will be given of the legislation en- 
acted in other provinces and by the Dominion 
Parliament during the present sessions. 


The statistical tables on the rates of wages 
and hours of employment and other indus. 
trial conditions prevailing in the various 
trades of Canada give further particulars in 
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reference to the metal trades. _ These tables 
have been compiled by the Department from 
returns made by the owners of foundries, 
factories, workshops, secretaries of local 
unions and from reports prepared by the 
special correspondents of the Gazette, and the 
number of these sources from which informa- 
tion has been gleaned is very large. Other 
branches of the metal trades will be dealt 
with in the May number of the Gazette, after 
which month trades of another group will be 
taken up. 


This number also contains a careful classi- 
fication and compilation of the most import- 
ant trade disputes of the month, an account 
of the enforcement of the Alien Labour Act 
and articles in reference to both of these 
subjects. Contracts containing the ‘fair 
wages’ schedules awarded during the month, 
recent legal decisions and reviews of reports 
of departments and bureauson labour matters 
are continued as in former numbers of the 
Gazette. 





REPORTS FROM LOCAL CORRESPON DENTS. 


During the month of March two addi- 
tions were made to the list of correspon- 
dents of the Labour Gazette. Mr. A. F. 
Leggatt, of Ottawa, Ont., was appointed 
correspondent for the city of Ottawa and 
district, and Mr. H. Logie, of Sherbrooke, 
Que., correspondent for the city of Sher- 
brooke and district. 


General Summary. 


The reports of local oorrespondents in- 
dicate that the general prosperity character- 
_ istic in all branches of trade throughout the 
"winter season has been maintained to its 
close, and that prospects are exceedingly 
bright for continued and, in some trades, 
increased activity during the spring months. 
Building operations have already commenced 
and the reports show that in many centres 
more building will be carried on during the 


present than in previous years. Existing 
railway lines are being extended and new 
branches built in many parts. Some of the 
railway companies are making provision for 
a probable increase in trade by extending 
and improving their facilities for handling 
freight, and by adding to their rolling stock 
in new cars and locomotives. 
parations for a large business are being 


_ a 


Similar pre- — 


made by the navigation companies, many of © 


which are increasing their fixed and rolling 


stock by extensions and improvements to | 


harbours, shipping accommodation, and an — 


increase in the number of their vessels. 
During the present month navigation will 
be opened on the St. Lawrence and Great 


Lakes, and as a consequence large numbers © 
have been steadily employed at points along — 
the two thousand miles of water route from © 
Lake Superior to the Atlantic, and on the — 
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Atlantic and Pacific coasts. Jn the metal 
trades there has been great activity, many 
of the foundries having worked considerably 
overtime. This is also true of many fac- 
tories, while in the printing, tailoring and 
other branches of trade, work has been very 
steady. A noticeable feature is the extent 
to which municipalities are reported to be 
making preparations for extensive local im- 
provements, which will provide work for 
large numbers of unskilled as well as skilled 


workmen during the coming months. 


A feature of the month has been the con- 
siderable extent to which many of the trades, 
_ especially the different branches of the build- 
ing trades, have secured increases in their 
scales of wages, and a reduction in the hours 
of employment. The nine hour day appears 
to have become pretty generally accepted in 
the building trades. A large number of 
unions have prepared new rates to come in 
force during the coming month. but a final 
agreement with employers at the close of 
the past month had not been fully effected. 


The number of trade disputes during the 
month was somewhat larger than in the 
months previous, but for the most part 
these disputes were of short duration, and 
the numbers affected small. 


Several new unions were formed during 
the month. 


HALIFAX, N.8., AND DISTRICT. 


Mr. James H. Phair, Correspondent, re- 
ports as follows :— 


The condition of the labour market has 
shown a slight improvement in some lines, 
with good prospects generally for the Pro- 
vince. Pictou will be a busy place during 
Fifty 
thousand dollars is to be spent on water 


the coming spring and summer. 
works this year in Pictou. Seventy-five 
thousand dollars is proposed to be spent for 
The 
Copper Crown Mining Company will spend 
a large amount of money. 


wharf and railway accommodation. 
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Labourers’ wages have increased nearly 
50 per cent in Sydney during the past 
two years, and sober, industrious men are 
in demand. 


Carpenters and other artisans receive 
about 75 per cent more to-day than they 
It must 
be taken into consideration, however, that 


did before the boom commenced. 


the wages paid in Sydney two’ years ago, 
especially to carpenters, Wc., were not as 
great as those paid in Halifax or St. John. 


Young men employed in stores, offices, 
&e., receive to-day better wages in Sydney 
than young men filling similar positions in 
the other towns of the Maritime Provinces. 
But this does not necessarily imply that 
there is a demand for young men. It simply 
means that Sydney is paying better salaries 
than her sister towns, because the cost of 
living there is correspondingly greater. 
Building operations will shortly begin in 
Sydney, and the demand for labour is bound 
to be enormous. There has been consider- 
able agitation among mechanics owing to 
the importation on the 23rd of two carloads 
of Italians for the employ of the Dominion 
Coal Company ; and the report that the coal 
company have a contract with Italian fore- 
men to import large numbers of Italian 


labourers during the year. 

The Rhodes-Curry Co, of Amherst, have 
a contract to build 600 coal cars for the 
Dominion Coal Co., and are working night 


and day. 


The annual meeting of the Halifax Trades 
and Labour Council was held on the 6th 
inst. Mr. P. Ring was elected president, 
and Mr. D. Wilson, secretary. 


The Council has had a very successful 
year, and are being congratulated in having 
introduced in the Local Legislature a Factor- 
ies Inspection Act, which has passed both 
Houses. A movement was set on foot at 
the annual meeting to prepare for the proper 
celebration of Labour Day, which was not 


observed in any formal manner last year. 
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The Carpenters of North Sydney have 
organized a branch of the United Brother- 
hood of Carpenters and Joiners of America, 
to be known as Union No. 732. At the last 
meeting it was resolved that the standard 
wages be $2 per day of 9 hours, the same to 
take effect May 1, 1901. 


The Barbers of Pictou County have organ- 
ized and raised their prices all around, to 
take effect May 1, 1901. 


Bricklayers and Masons have had very 
little work during the past month, a few odd 
jobs covering the work done. 


Carpenters continue busy, and are likely 
to have a very busy season all over this 
district. 


Work with Coopers has been good. 


The Truckmen have had a good month. 


With the Steamship Labourers work has 
been fair, though the supply still continues 
to more than equal the demand. 


Metal Workers have been busily employed. 


Owing to the city not being overstocked 
with Shipwrights and Caulkers, the past 
season has been a very good one, and con- 
tinues fair. 


Work with Book and Job Printers is 
rather quiet at present, although it is ex- 
pected that with the opening of the new 
McAlpine Printing Company’s building, it 


will improve. 


Painting has been fair, and work is likely 
to be brisk from this on. 


Immigration Agent Annand is strictly 
enforcing the law in regard to steamships 
landing paupers or persons who are likely to 
become charges upon the country, at this 
port. The mail steamer Lake Megantic, 
which arrived from Liverpool during the 
month, had on board, to land here, 543 pas- 
sengers. Of this number 497 were of the 
steerage class, and included about 375 Ital- 
ians, the others being French, Austrians, 
Belgians, Russians and Roumanians. 
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Mr. Annand allowed them to land after 
the manager of the Elder-Dempster line had 
given his assurance that the company would 
be responsible for them in the event of any 
of them being found to be without money or 
friends. 


In the instructions issued to pursers of 
steamers by the Immigration Agent, is the 
following : 


‘No pauper immigrant will be permitted 
to land in Canada. Providing only that 
they may be landed on permission of the 
Immigration Agent for the purposes of | 
necessary examinations, in which case the 
ship is held liable, and sufficient provisions 
must be landed to prov.de for any such 
paupers until such time as the ship shall 
receive them again for transportation back 
to the port whence they came.’ 


ST, JOHN, N. B., AND DISTRICT. 


Mr. W. H. Coates, 


ports as follows :— 


Correepondent, re- 


The business outlook is assuming a more 
prosperous aspect in this city and district. 
Several coasting vessels have come out of 
winter quarters, and are preparing for the 
spring and summer trade. Great activity 
prevails about the wharfs in making pre- 
parations for the opening of navigation on 
the St. John river, and the mills are getting 
readiness for business as soon as the 
drives from up-river arrive. 


in 


The Broom and Brush Makers report busi- 
ness as very brisk, and the prospects are 
that the boom will continue for some time. 


Carpenters say that as spring advances 
work is increasing, and a good summer is 
anticipated. 


Cigar Makers report business as con- 
tinuing good. 

Brass Moulders and Finishers say that 
work is active, with a likelihood of its con- 
tinuance. 


Iron Moulders report that all members 
are steadily employed. 
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Masons say that business is improving, as 
considerable jobbing is now being done. 


Plumbers report work very slack, but it 
is thought business will improve as the sea- 
son advances. 


The Printing Business during the past 
month has been fair, but there are a few 
men idle. It is expected that an improve- 
ment will take place during April. 

The Pulp Mills at Nispec and Pleasant 
Point are running steadily, giving employ- 
ment to a large number of hands. 

Ship Labourers report business good, work 
on the several steamers giving employment 
to agreat many men. These vessels require 
such quick despatch that each gang of men 
only makes a few hours. 


Teamsters have considerable work at 


present. 


Painters and Paper Hangers are very busy 
renovating and cleaning dwelling-houses 
after the winter months. 

D. W. Hoegg & Co., Fredericton, have 
secured a lease of the premises of the Mare- 
time Pure Food Company, and will com- 
mence business April I. 

The Muniac Mills, situate one mile from 
Kilburn station, Victoria county, were 
burned to the ground on the morning of 
March 28. The mills were the property of 
James B. Adam, and consisted of saw and 
grist mills, valued at $4,500. The storehouse 
adjoining, with contents, were also destroyed, 

. and were valued at $1,700; insured for 


$2,000. 


SHERBROOKE, QUE, AND DIS8- 
TRICL. 


Mr. H. Logie, Correspondent, reports as 
follows :— 

For many years there has not been such 
- good times in and around Sherbrooke for all 
‘classes of labour. 
‘maintained, and the relations between em- 


ployer and employee have been very cordial. 
a 2 
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Throughout the winter months the demand 
for labour at times could not be met. During’ 
the past month the industrial and labouring, 
classes have been fully employed. 

The Budding Trades have, as a conse- 
quence of the severe weather, been some- 
what retarded on outside buildings, but the 
amount of repairs and alterations to stores 
and private houses, has kept members fully 
employed. There are several large contracts 
about to be closed which will have the effect 
of keeping the trade busy most of the sum- 
mer. A new opera house and a large addition 
to the Sherbrooke Protestant Hospital will 
be two of the most important contracts. 


Cigarmakers report trade fairly good. 


The Machine Shops report some heavy 
orders. Some of them have just dropped their 
night shifts, which they have had running 
for the past three months. The Jenckes 
Machine Co., which manufacture large quan- 
tities of mining machinery, shipped about 
eighteen carloads of machinery for mines in 
British Columbia, and other points in the 
This 
concern now employs between 300 and 350 
hands, and just recently has made large 
additions to its establishment. 


The Canadian Rand Drill Co. have been 
exceptionally busy during the winter, and 


east during the month of March. 


the men had to put in a lot of overtime 
to keep ahead of the orders. They have just 
shipped the last of three large compressors 
for the Dominion Coal Co., of Sydney, C.B., 
in addition to some heavy orders for the 
asbestos mines at Thetford, Que., and for 
mining companies in the west. 


The Sherbrooke Iron Works had to adver- 
tise for machinists during the present month. 
They have had a large call for their patent 
log peeler. 

The Printing Trade has kept very brisk 
all through the winter, and additional help 
had to be called in by several of the offices. 


The Custom Tailors state that prospects 
are bright for a good season’s work. The 
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wholesale house of W. Blue & Co. is working 
to full limit. ' 


The Sash and Door Factories are running 
full time, and the output is expected to be 
much larger this year than heretofore owing 
to the many new buildings that are to be 
erected in the city and district. 


The Woollen Mills report business quiet. 
This is always a dull time with these mills. 
The Paton Co., however, which employs 
about 700 hands, is running full time, but 
the smaller mills are not working to their 
full capacity. 


There has 
among the mining companies at Thetford. 


been considerable activity 


The four properties at this place will be 
worked to their full extent during the coming 
year. New and improved machinery has 
been erected so that the rock that was 


’ will be worked, 


thrown up on the “ dump’ 
and every particle of the asbestos will be 
extracted. The Johnson Co. and the King 
Bros. have each added new mills, which will 
largely add to their output. Large additions 
have also been made to the Bell Co.’s plant. 
The Beaver Asbestos Co, whose mine has 
been closed down for the past four years, is 
now equipping a new mill with one of the 
finest plants that has ever been put up in 
the Thetford district. 
the village of Thetford is now estimated 
at 5,000, but it is expected that this will 
be increased by another 1,000 this summer 
to the 
labour which will be required to work the 


The population of 


owing increased demand for 
different mines. This increased activity atthis 
mining centre has given work toa large num- 
ber of carpenters andother workmenthrough- 
out the winter in erecting the buildings 
required for the additional plants, &. The 
Johnson Co. is asking for tenders for the 
erection of 50 dwelling houses for the extra 
workmen which will be required by them. 
The other companies will also have to 
make similar provisions. 
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The same activity is apparent at Black — 


Lake with the asbestos companies, where 
labour is also in demand, 


QUEBEC, QUE., AND DISTRICT. 


Mr. Edward Intile, Correspondent, re- 
ports as follows :— 


The question of winter navigation of the 
St. Lawrence from this city to the Gulf has 
been attracting a great deal of attention by 
all classes of the community during the past 
month. On March 7, the steam schooner 
Diver, renamed La Presse, left this port for 
St. John, Nfld., to make a practical test of 
Re- 
ports which have been received go/to show 
that there is a strong probability of winter 
navigation along this route proving a suc- 
cess. The Legislative Committee of the 
Trades and Labour Council have been con- 
sidering the question, and are inclined to 


the possibilities of winter navigation. 


believe in its practicability. Several lighters — 
laden with timber for the Quebec bridge — 


were towed up the river during the month 
by a tug. 
under sail as early as the 6th inst. 





7 
q 
3 


One boat went to the bridge site © 
A joint | 


meeting of the Harbour Commissioners, the — 
Councils of the Boards of Trade of Quebec 


and Levis, and the Directors of the Corpora-_ 


ait 


tion of Pilots was to have beenheldonthe 28th — 
of the month to consider what changes and — 
improvements in the St. Lawrence river are 


most urgent and necessary to make winter 


navigation practicable and profitable, but the 


—_— 


— 


meeting was postponed for a week to enable — 
Hon. R.. R. Dobell, M.P., to be present. It — 
is felt that any steps which may tend to ! 


bring about the improvements desired will 


mean a great deal, not only for the commer- 
cial, but also for the labour interests of this _ 


part. 


A schooner, loaded with sleepers for Mr. 
Michael Dorval, of Lauzon, arrived at the 
Graving Dock, Levis, on Wednesday after-_ 
noon, 27th inst., from St. Simon, Rimouski. 
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She was the first coaster to arrive this sea- 
son. 

The first grain steamer from Quebec this 
season will be the Leyland liner, Belgium, 
due to leave May 9. Two weeks later the 
Mexican will leave, and on June 3, the 
Indian, 10,000 tons, is billed to sail with 


grain for England. 


The Quebec Harbour Commissioners are 
making preparations for an exceptional 
season this year. Besides erecting a new 
store they are having four of the other stores 
fitted up with electric lights. On April 1, 
the contract they have made with the light- 
ing company will go into force, and there 
will be in these four stores, and on the 
‘ wharfs in front of them, 318 lights. This 
will enable loading or discharging to be 
carried on at night. The new store will 
measure 800 feet by 85 feet, and is expect- 
ed to be completed by July 1. It is being 
erected in anticipation of the increased 
tratlic over the Great Northern Railway, 


and will be used to store package freight. _ 


The improvements in the offices occupied 
generally by the Quebec and Lake St. John 
and Great Northern Railways have been 
completed, and the facilities of both railway 
offices are now greatly improved. 


The Quebec and Lake St. John Railway 
Co. has decided to construct a line of raal- 
way from Valcartier to St. Catherines, a dis- 
tance of about four miles. The contract 
includes the work of construction of an iron 
bridge measuring some 500 feet in length 
and about 50 feet high, supported by four 
pillars. Preparatory work has already com- 
menced, and the construction of the line 
will be started as soon as the weather per- 
mits. The work is to be completed by the 
end of July. 


The Quebec Bricklayers Society has given 
notice to contracting masons that it has 
adopted the 9 hour day commencing on 
April 8, and has decided to work only for 
contracting masons. 
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The Quebec T' pographical Union, No. 302, 
held its regular annual meeting on March 2. 
Mr. R. J. Edwards was elected president 
and Mr. M. J. Crane, corresponding secre- 
tary. 

A Union of cigarmakers with a charter 
from the International Cigarmakers Union 
was formed during the past month. 

An important labour deputation, consist- 
ing of some of the most prominent labouring 
men in the city, and other gentlemen, waited 
on Premier Parent and members of the 
Quebec cabinet on the 21st instant. A 
number of amendments to existing laws 
were asked for and a programme of legisla- 
tion on matters of labour outlined. The 
following is a list of the measures proposed 
by the deputation for the consideration of 
the Government :—That an act be passed 
providing that all employees shall in future 
be paid weekly; that all children under 
fourteen years of age be prohibited from all 
manual labour ; that provincial building and 
scaffolding inspectors be appointed; that 
the Municipal Act of the province be amend- 
ed so as to allow the entire electorate of 
municipalities to vote on all money by-laws 
and to adopt the ballot system in the elec- 
tion of councillors or mayor, and that the 
Mayor of the City of Quebec be similarly 
elected ; that in all Provincial or municipal 
contracts a clause be inserted requiring con- 
tractors to pay union wages or at least the 
current rate of wages paid in the locality 
where the work is performed ; and that a 
clause be also inserted fixing the hours of 
labour at eight hours per day ; that all tax- | 
payers have a right to vote in the city of 
Quebec whether their taxes are paid or not ; 
to amend the Municipal Code by adding a 
clause depriving municipalities of the right 
to grant exemption, bonuses or subsidies to 
any person or persons for any object ; that 
the union label be placed upon all govern- 
ment printing in future; that a law be 
passed fixing the first Monday in September 
as Labour Day ; that all government insti- 
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or those institutions 


bonuses or aid from the government, be pro- 


tutions, receiving 
hibited from doing printing, bookbinding, 
shoemaking, tinsmithing, woodworking or 
any other class of industry in competition 
with outside industries. 


The Provincial Legislature has passed a 
bill, introduced by the Honourable Mr. 
Gouin, respecting councils of conciliation and 
arbitration for settling industrial disputes. 
The act is almost identical with the one at 
present in force in the province of Ontario. 


Mr. P. J. Jobin, Correspondent, reports 
-as follows :— 


The month of March has been an exceed- 
ingly busy one for machinists. In most of 
the shops, overtime has been general, and it 
seems probable that it may continue during 


the next month. 


About one-half of the shoe factories in the 
city have not been running full-handed dur; 
ing the month. The other half, however, 
including the larger factories, are still work- 
ing the regular time, and three of them have 
been working overtime. Samples are going 
out a fortnight later than is customary. The 
period covered by slack time is usually from 
one month to six weeks, but the opinion ex- 
pressed by several of the employees has 
been to the effect that the usual slackness 


will be of shorter duration this year. 


The local branch of the Bricklayers’ Inter- 
national Union has adopted a resolution and 
notified contractors interested, that on and 
after April 7, 1901, the working day will 
be 9 hours. 


A large goods warehouse is to be erected 
on the Louise embankment for the accomo- 
dation of shipping. It will afford employ- 
ment to a large number of carpenters and 
The 
work is under the control of the Quebec 
Harbour Commissioners, and has already 
commenced. The wages paid by the Har- 
bour Commissioners during the winter were 


as follows :—Per day of eight hours—labour- 


labourers for two or three months. 
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ers, 92 cents; carpenters, $1.00; black- 
smiths, $1.20 ; foremen, $1.20; time-keepers, 
$1.20. 

There have been no trade disputes of im- 
portance during the month, but the difficulty 


mu 
See 


between the Stonecutters at Riviere a Pierre © 


and their contractors has not yet been defin- 
itely adjusted. The Boards of Complaint 
and Conciliation appointed in accordance 
with the terms of the award of His Grace 
Archbishop Bégin to act in all matters of 
dispute between the Quebec shoe factory 


employers and the operatives, have been — 


considering the matter of effecting a satis- 
factory adjustment of prices to be paid the 
present workmen on the new lasting ma- 
chines recently introduced into some of the 
factories. These boards having failed to 
arrive at a satisfactory conclusion in the 
matter ; it has been submitted for final 
arbitration.to the Board of Arbitrators. 


ST. HYACINTHE, QUE., AND DIS- 
TRICT. 


Mr. Napoleon Samson, Correspondent, re- 
ports as follows :— 


In nearly all the trades the operatives 
have been fairly well employed during the 
month, except in the cigar manufactory 
established during the month of September 
last, which has suspended operations for a 
time, 


The shoe factory of Seguin & Lalime has 


adopted the International Union label for 
its new samples. Its travellers will soon 
start. The employees of this factory were 
idle a couple-of weeks during the time of 
stock-taking. The Brotherhood of United 
Boot and Shoemakers, working on machines, 
asked for an increase of wages from 10 to 
15 per cent, which was granted them, the 
list of wages to be paid was signed for one 
year from May 1, 1901. 


The Vannersand Curriershave been busier 


There is only one 
tannery. 





APRIL, 1901 


The Carpenters and Joiners have plenty of 
work at the present time. 


In the Canadian Woollen Mulls there is 
great activity at present. They have orders 
booked to keep them working until Septem- 
ber next. In some departments some 
chauges were made by the company’s new 
director. 
month there were three minor difficulties 
of short duration, caused by a reduction in 
wages which the directors sought to impose 
on certain workmen.- The first case was 
among the Cutters, caused by a reduction in 
The cutters 
went out from the factory on March 7, and 
on the 9th of that month they returned to 
work, the manager having accepted their 


At the commencement of this 


wages on certain lines of goods. 


price list for one year and dismissing the 
two parties who had the misfortune to take 
the place of some old employees who were 
The second difficulty 


arose when the Weavers, having made a 


members of the union. 


request to the foreman for an increase in 
wages in certain lines which did not pay, 
this foreman, instead of handing the request 
to the superintendent in the morning, only 
handed it to him in the evening, so: that the 
weavers, not having received an answer on 
the evening of March 12, did not go to work 
the following morning. At once friendly 
interviews between employers and employees 
took place, and on March 13, in the evening, 
the question was settled on condition that 
their wages should be increased at the end 
of a month, if they did not earn more than 
S8 per week; they did not belong to 
the union. The third difficulty was among 
the Carders, who went on strike because the 
foreman dismissed two employees out of 
six, leaving the other four men to do the 
same amount of work; these men were night 
hands. The day shift continued working 
although there were two men dismissed 
among them, but they had less work to do 
than the night men. The trouble commenced 
on the evening of March 13, and on the 
‘18th, after an understanding with the 
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directors of the company, all the old em- 
ployees were reinstated in their former 
positions, excepting two of them, one because 
he was not competent for the work he was 
called upon to perform, and the other because 
he was the ringleader. None of them 
belonged to the union. The union existing 
in this establishment is known as the Work- 
men’s Protective Union of St. Hyacinthe. 
Last week the company discharged seven of 
their employees, telling them that there 
were too many for the execution of different 
kinds of work in certain branches. Indoing | 
away with the services of these men, the 
company paid them a week’s wages in place 
of the notification which the company is 
bound to give. 


MONTREAL, QUE, AND DISTRICT. 


Mr. J. S. Fitzpatrick, Correspondent, re- 
ports as follows :— 

There is not much change in labour con- 
ditions in this city and district since last 
month. The demand for labour in most 
branches of industry continues good. 


The Printers, Machinists, Stonemasons, 
Plasterers, Clothing Cutters, Moulders, Core- 
makers, and several other trades have made 
formal demands for an increase of wages or 
shorter hours, and many organizations are 
preparing to take advantage of a suitable 
opportunity. 


The Clothing Cutters’ Union has received 
replies from several manufacturers stating 
they are willing to concede the demand rela- 
tive to the abolition of the piece-work system 
and the inauguration of a flat scale of $15 
for a week of forty-nine hours. 


The Coopers report trade dull and that it 
is likely to continue so till the opening of 
navigation. 

After the lst of April, the ron Moulders 
will not handle cores made by non-union 
core-makers. The business agent reports all 
members employed at a minimum wage of 
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$2.15 per day and expects an increase of 10 
cents a day from the first of May. 


The Core-maker’s Union reports trade very 
brisk ; all members employed, and demand- 
ing a minimum wage of $2 per day from the 


first of May. 


The men of the various shops of the G.T.R. 
and C.P.R. are being kept particularly busy 
at present owing to the large contracts they 
have on hand just now. The construction, 
car and engine shops have a very large 
amount of work which must be ready for 
» April 15. 

The Carriage and wagon workers are very 
busy getting vehicles ready for spring 
use. Some of the large factories are work- 


ing overtime. 


The Shipwrights are all employed at pres- 
ent, a number of the river tugs and other 
vessels being overhauled and repaired pre- 
vious to the opening of navigation. 


The Boilermakers’ Union reports all mem- 
bers employed, trade very brisk and a con- 
tinual demand for labour. 


In anticipation of the heavy travel during 
the coming summer, the Grand Trunk Rail- 
way Co. has placed an order in the Point St. 
Charles shops for fifty locomotives of the 
giant boiler and high-wheeled type of the 
design of Mr. F. W. Morse, superintendent 
of motive power. 


J. Rattray & Company, of this city, one of 
the oldest cigar manufacturing firms in 
Canada, have come to an agreement with the 
Cigarmakers Union whereby they will in 
future use the blue label on all their pro- 
ducts. 

At a meeting of the Jacques Cartier Typ 
graphical Union held on the 23rd inst., the 
committee appointed to wait on the different 
employers regarding the new rates of wages 
recently adopted by the union, which takes 
effect on the first of April, reported that they 
had met with great success, having signed 
agreements with nearly all the employers 
under their jurisdiction. 


THE LABOUR GAZETTE 


APRIL, 190f 


The Granite cutters are having a very busy 
season and a fair demand for labour. 


The Marble workers report trade brisk and ~ 
expect an increase of wages on the first of — 
May. 


HULL, QUE., AND DISTRICT. 


Mr. Rodolphe Laferriere, Correspondent, 
reports as follows :— 


The labour market in this city has been, if 
anything, duller this month than it was 
during the month of February, due in part 
to the continued pouring-in of shantymen 
from the bush. 
as more men have come down than are 


Common labour is plentiful, 


willing to hire for the “drive,” in anticipation 
of the opening of the saw-mills. 


An attempttoorganize the Bualding trades — 
was made during the month, but was not 
attended with much success, and it is believed 
by some that the best artisans have been 
drawn to Ottawa by the better rates of 
wages obtaining there, and that building 
operations have suffered here in consequence. 
Very few buildings have been started during 
the current month, but several have been 
brought nearer completion. Wages still 
average about $1.25 a day. Builders’ 
labourers get $1.00 per day ; joiners, $1.35 
to $1.50 per day. A few Carpenters and. 
Millwrights have been at work in the Eddy 
shops. Their maximum wage is $2.00 a 
day. 

The new amendments to the Hull civic 
charter contain many important conditions 
from the workingmen’s point of. view. 
Chinese laundries will be discriminated 
against by a $50 tax. Householders will be | 
entitled to vote in municipal affairs without 
taxes being paid as formerly. 


Work on the Government dock is progress- 
ing favourably. A score of men are busily 


engaged on the masonry work of its walls. 


During the month the new inter-provincial | 
bridge was opened to traffic. This bridge 
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will doubtless have an important effect on the 
commercial development of the two cities 
which it unites. 


OTTAWA, ONT., AND DISTRICT. 


Mr, A. #.. Leggatt, Correspondent, reports 
as follows :-— 


Business prospects are good in Ottawa, but 
the season is backward. The winter is 
usually over about the middle of March, but 
this year the cold weather has continued to 
the end of the month and has delayed work 
and trade. Seasonible weather is needed, 
and when it comes trade will open up with 
a rush and all unemployed will be given work. 
Owing to the scarcity of snow and the almost 
continuous cold the winter has been a harder 
one than usual. Many men depend upon 
the snowstorms for work during a portion of 
the winter, but the cold season just closing 
has been remarkably free from storms. 
Consequently the pinch of hard times was 
felt severely by many. 

A busy season, such as is expected, will 
enable all who are behind to catch up. A 
great deal of building will be done in spite 
of increased prices for all materials, and also 
in spite of the fact that men employed in the 
Building trades demand more money for 
their work. 


Drainage and other public works will 
give employment toa great many men. The 
railways look for greatly increased traffic. 
The fire-swept area is being rapidly rebuilt 
and hundreds of mechanics are busily en- 
gaged. 

While work will be plentiful it is stated 
that there are plenty of men here for all 
branches. 


The Bricklayers’ Union will work under a 
new scale this summer. Commencing April 
Ist the bricklayers will be paid 36 cents an 
hour and will work fifty hours a week: nine 


hours every week day but Saturday, when 
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they will work five. This isa higher rate 
than was paid last year. 

The Builders’ Laborers Union 1s asking 
for 22 cents an hour and the contractors 
have offered them 19 cents an hour, which 
is an advance over rates paid last year. 


The Carpenters, Joiners and Woodworkers’ 
Union has fixed a scale of prices: 25 cents 
an hour; nine-hour day. It is.expected 
that this scale will be accepted. Hitherto 
this trade has not been organized properly 
and the wages ranged from $1.50 per day to 
$2.00. 

The Moulders’ 
getting the city council to demand that 


Union has succeeded in 


union wages be paid for all moulding work 
done for the city. 


The Household Workers’ Association, com- 
posed of domestics, was organized during 
March. It has already a large membership. 
It aims to improve the working conditions 
of household servants. 

The trades unionists of the city have been 
active all winter and one of the results has 
been the formation of the Building Trades 
Council. This Council was organized on 
March 23 and has the following officers: 
President, I. E. Cross, of the Carpenters and 
Joiners’ Union ; vice-president, J. F. Martin, 
of the Painters’ Union ; recording secretary, 
J. W. Brown, of the Carpenters and Joiners’ 
Union; financialsecretary, W.L. Fraser, of the 
Plasterers’ Union; treasurer, Robert Duck- 
worth, of the Amalgamated Sheet Metal 
Workers’ Union; tyler, Wm. Gregory, of the 
Amalgamated Wood Workers’ Union; trus- 
tees, C. Russell, of the Plumbers, Steamfitters 
and Gasfitters’ Union; M. J. O'Connor, of 
the Builders’ Laborers International Protect- 
we Union, and A. Marshall, of the Painters’ 
Union. 

The Ottawa Typographical Union pro- 
posed recently to the Ottawa Publishers’ 
Union the following increases from the old 


scale, per week :— 
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Old Proposed 
Scale. Scale. 
LWompesitoy (day) See: $11 00 $13 50 
2. Overtime (per hour).......... ODO oe 7 0535 
3. Compositors (night)....... .. 15 00 16 80 
4. Overtime (per hour).......... 40 0 45 
5. Piece work (day) (per1000ems) 0 334 0 365 
be Piece work (night) ea) Ga. 0 364 0 40 
Pes OTeMOR. 0s pee Gs 14 13 50 15 00 
mo. Lamoty per (day). 22 ee tine 13 50 16400 
9. Linotyper (night)...... ..... 1800 19 20 
10.\cqainotype soperatorss: Pia 8 $9 to $12 $10to $14 


Also the linotype machinists must be 
members of Ottawa Typographical Union. 

The Publishers’ Union agree to all but 
Instead of No. l, 
namely, $13.50 for day compositors, the pub- 
lishers offered $12, an advance of $1 on the 
present scale, and they asked that Nos. 3 
and 9, namely, pay for night compositors and 


numbers 1, 3 and 9. 


night linotypers should stand as 


namely at $15.00 and $18.00, respectively. 


now, 


They also asked the Typographical Union 
to establish a piece scale for linotypes of 7 
cents per 1000 ems for day work and 8 cents 
for night work. The Typographical Union 
does not permit piece work at present. 


The Typographical Union discussed the 
whole case at a meeting a few nights ago. 
The publishers’ offer of $12.00 per week for 
case hands was not thought sufficient, and a 
piece scale on the linotype was objected to. 
It was decided to ask for $12.50 for case 
hands. 
present. 


The matter stands in this shape at 


This scale only affects printers outside the 
The rates 
paid in the Printing Bureau are: For case 


Government Printing Bureau. 


hands, day work, $13.50 per week, for an 
eight-hour day, and for linotypers $16.50 
per week. The night scale is $16.874 for 
case hands, and $20 a week for linotype 
operators, 


The Amalgamated Tin Sheet and Metal 
Workers’ Union has asked the employers 

for an increase of wages of fifteen per cent 
for all unionists who are now getting twenty 
cents an hour; and an increase to twenty 
cents an hour for all who are getting less. 
The cornice workers get from $10.50 to 
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$13.50 per week of 54 hours and the Zin- | 


smiths get from $8 to $10.50 per week. 


A movement is on foot to bring about the — 


amalgamation of the Canadian Brotherhood 
of Railway Trackmen with their American 
brethren. The Canadian Brotherhood has 
a membership of over 7,000. 


The snow cleaning during the winter was 
done by day labour nnd a report by the City 
Engineer shows that the work was done 
more cheaply than under the contract sys- 
tem. The aggregate saving in an expenditure 


of $8,368 was $833. 


The day labour principle is being ex- 
tended. Last year the granolithic sidewalks 
were built by day labour and the work was 
done more cheaply and better than under 
contract system. The subsidiary drainage 
system in the south end of the city is being 
built by day labour and the City Engineer 
reports that it is being well and cheaply 
done. ; 


KINGSTON, ONT., AND DISTRICT. 


Mr. William Kelly, Correspondent, reports 


~ 


as follows :— 


There has been little change in the con- 
dition of the labour market in this city and 
Some disturb- 
ances have arisen in one or two of the trades 


district since last report. 


pecause of the objection of certain employers 
to their employees becoming members of 
trade unions. What is equivalent to a lock- 


out has arisen in the case of a local broom- 


making company. ‘This company has gener- 


ally employed about 50 hands, one-half of — 


whom are boys. A union was recently 


formed among the latter, and during and 


subsequent to its formation, various mem-— 


mers were dismissed from the employ of the 
company. 


The company have expressed — 


themselves as directly “opposed to unions, | 
and their determination to discharge all 


unionmen. 


The Trades and Labour Council | 


have taken up the matter,and will endeavour — 
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to effect a settlement through interviews 
with the company early in April. 


A number of the employees of a local cigar 
factory have also been laid off during 
the month, because, it is believed, of their 
connection with the union recently formed. 
An adjustment of this difficulty will be 
attempted by labour representatives early in 
April. 


Barbering.—Satisfactory conditions have 
prevailed in this trade for some time past, 
but difficulty, which may affect the satisfac- 
tory working of the early-closing by-law, 
has arisen of late among some of the barbers, 
concerning the nature of the membership of 
the Barbers’ Assembly of the K. of L., or- 
ganized in this city a short time ago. There 
has been mention made of forming another 
union, but efforts are being made to effect a 


reconciliation. 
Blacksmiths continue busy at fair prices. 


Butchering, although somewhat affected 
by the lenten season, is fairly good. 


Bakers are fairly busy at good prices. 


Carpenters are beginning to be much in 
demand. Increased wages and_ shorter 
hours are under consideration, pending the 
the formation of a Builders’ Exchange. 


The Amalgamated Metal Workers recently 
secured an agreement signed by the tin- 
smiths of the city, making their shops union 
shops, and agreeing to employ union men 
only for a term of five months from the Ist 
of April. Also that men who received 
$1.50 and $1.60 per day prior to the Ist of 
April, shall receive $1.60 and $1.75 per day 
respectively. The men who received more 
than these amounts to receive an increase of 


five per cent all round. Also 9 hours to 


° 


1 


constitute a day, instead of 10, and time and 
a half to be allowed for overtime. The men 
in return have agreed to do their utmost to 
further the interests of their employers, and 


3 


THE LABOUR GAZETTE 


399 


the best of feeling prevails between the two 
parties. 


Plumbers have also secured better condi- 
tions, and business with them at present is 
good. 


On the 
first of the month a strike occurred in this 


Painters report business as good. 


trade, owing to non-compliance by employ- 
ers with the union’s demand for a 9 hour 
day and for an increase in wages of 15 cents 
per day. The strike continued until the 
16th inst., when the employers agreed to 
the demand, and the arranging of a special 
rate to be paid to workers incapable of earn- 
ing $1.75 per day. It was further agreed 
that union men were to have the preference 
of work. 


There is plenty of work in Ship Building 
and Repairing. Good wages are being paid. 
Many boats are being hastily prepared for 
the season’s work. 


Many hands are employed at the Locomo- 
tive Works where great activity has prevailed 
of late. 


At the suggestion of the Trades Council, 
the builders of the city met to form a Build. 
ers Huchange. During the month several 
meetings were held and the work of organ- 
ization about completed. It is believed 
that this step will lead to a better under- 
standing among contractors, and also be- 
tween contractors and their various em- 


ployees. 


A union of Longshoremen, with interna- 
tional headyuarters at Detroit, has been 
organized. it has a membership of 50. 
Similar unions have been recently formed at 
Midland, Collingwood and Hamilton, in 
Ontario, and at Victoria and Vancouver in 


British Columbia. 


The local Trades and Labour Council has 
elected varivus committees and each of these 
bodies is actively engaged upon the special 
work assigned to it. 
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BELLEVILLE, ONT., AND DISTRICT. 


Mr. Walter S. Macdiarmid, Correspon- 
dent, reports as follows :— 

The prospects for all kinds of trades and 
labour in this city and district are becoming 
brighter as the spring season advances. 


There is a good demand for Carpenters at 
present, and wages are good. 


A great deal of activity is seen at the 
Docks. Owners of vessels are preparing to 
get their craft in shape for the opening of 
navigation, which takes place about April 
15. 

Machinists and Boilermakers are busy at 
work on the steamboats. A number of 
Belleville machinists are at work in the 
Hepburn yards at Picton. 

Belleville is to have a Pork Packing Estab- 
lishment in the near future. A company 
has been organized and will be known as the 
Farmers’ Co-operative Produce Company. 
The capital stock is placed at $150,000. It 
is to be divided into 7,500 shares at $20 a 
share. Noone will be entitled to buy over 
ten shares. The plant has been selected, 
and it is expected that it will be in opera- 
tion before six months. The company will 
pack pork and put up canned beef and 
poultry for the English market. The lead- 
ing citizens of Belleville have taken stock, 
as well as prominent farmers of Hastings 


and Prince Edward county. 

The demand for Painters and Paper- 
hangers is good and wages are good. 

The Chown Company are employing a 
large number of men at present and report 
that business was never better. They manu- 
facture all kinds of tenware and cheese factory 
supplies. 


“TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows :— 
The general condition of the labour mar- 


ket is brisk and the prospects for a busy 
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and prosperous season of an encouraging 
character. Factories and workshops are as 
rule busy, with a good demand for skilled 
and unskilled labour. The spring move- 
ment in the building trades has been some- 
what retarded by rough and uncertain 
weather, but now that the winter is fairly 
over active operations have commenced in 
earnest. There is likely to be a good deal 
of building especially in the outlying dis- 
tricts and suburbs owing to the growing 
demand for houses as evidenced by the 


steady increase of rents. 


Carpenters have for some time been fairly 
well employed and anticipate a good season. 


With the advent of spring the Custom 
Tailors have abundance of work, the demand 
for high class goods being particularly active 
this year. The ready-made clothing trade 
continues slack and many are out of work 


or only partially employed. 


The Printing and allied trades are hardly 
as busy as usual at this season, business 
being dull in many shops. The temporary 
impetus given to this industry every spring 
by the meeting of the Legislature is of com- 
paratively little benefit to the members of 
the local union as there is always an influx 
of workmen from the country towns and 
villages to take advantageof theopportunity. 
The numbers of the Typographical Union 
have been considerably increased during the 
last month or two from this canse, but as 
soon as the extra demand ceases the majority 
of them will leave town. 


The Longshoremen will be at work next 
week, and owing to generally favourable 
trade conditions and the quantity of freight 
awaiting shipment on the opening of navi- 
gation, will be fully employed. 


Machinists, Blacksmiths and Iron workers 
generally are busy, but the Moulders report 
trade rather dull. 


The Plumbers, Steam and Gasfitters have 
secured an increase of wages. At a confer- 


pO, dhe 
sete = 
cs 
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ence with the employers on the 29th instant 
an agreement was arrived at by which the 
men were granted an increase of 10 per cent 
in the pay per hour, and the number of 
working hours per day were reduced from 
nine to eight, commencing May lI. 


A union under the name of Zhe Allied 
Metal Mechanics, No. 66, was organized on 
the 26th instant, the membership comprising 
helpers in machine shops, blacksmiths’ help- 
ers, moulders’ helpers and pattern-makers’ 
helpers. It is of an international character, 
with headquarters at Toledo, Ohio. The 
local organization has enrolled 40 members 
and a large increase in the number 1s 
expected. 


A local branch of the Core-makers’ Inter- 
national Association was organized on the 


23rd instant by William Curtiss, general. 


organizer, with a charter membership of 24. 


The Metal Trades’ Council now consists of 
representativesfrom nine subsidiary organiza- 
tions, two new bodies, the Amalgamated 
Society of Engineers and the Metal Polishers, 
Buffers, Platers and Brassworkers’ Union 
having recently been admitted. 


The strike of Broom-makers employed by 
Taylor, Scott & Co. is still unsettled. Several 
of the men have found work elsewhere and 

some of them have started a co-operative 
factory onSydenham Street, and are promised 
a liberal support. 
















The agreement between the Buzlders’ 
Labourers’ Union and the employers of the 
trade, regulating the hours and wages, 
expires May 1. On the 19th a committee 
was appointed by the union to wait on the 
employers aud prepare a new agreement to 
take effect after that date. 


q Troublein the painting tradeis anticipated, 
f as the Painters’ and Decorators’ Union has 
decided that its members will not work in 
shops where non-unionists are employed after 
April 1. There are about 300 painters in 
the union and about the same number who 
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are nonmembers. The union scale of pay is 
25 cents per hour, nine hours to constitute a 
day’s work. It is feared that some of the 
employers will refuse to accede tothe 
demand. 


Chief of Police Grasett has reported as to 
the wmspection of fire escapes in factories, 
which was completed on March 2. The 
totals are: Places visited, 810; number with 
external fire escapes, 110; number with fire 
extinguishers, 207; number of employees, 
37,623. The report goes on to say: “It will 
be observed that about one place in four is 
provided with a fire extinguisher of some 
kind, and only one in eight has an external 
This would seem to indicate 
that the majority of employees must depend 
upon the stairways and windows for their 
exit in case of fire. 


fire escape. 


In some factories a good 
deal of expense has been incurred in provid- 
ing the means to ensure the safety of the 
employees, but in others the conditions, I 
should say, are distinctly unsafe.” 


The reorganization of the Trades and 
If the 
new scheme is adopted the affiliated bodies 
will be grouped in sections, such as the 
Allied Printing Trades and the Metal Trades 
Council. Each section will have full author- 
ity over matters pertaining to the trades, 
while the general interests of labour will be 
relegated to the central body to be known 
as the Toronto District Council. 


Labour Council is in contemplation. 


The ques- 
tion will be referred to the various local 
unions. 


On the evening of the 20th inst. a depu- 
tation of the Trades and Labour Congress of 
Canada and the Toronto Trades and Labour 
Council waited upon Premier Ross. Mr. 
Charles March, of Toronto, and Mr. H. 
Obermeyer, of Hamilton, presented to the 
Premier four resolutions passed by the Con- 
gress respecting age-certificates of children 
seeking employment, the right of women 
and children employees to legal holidays, the 
requirement of permits from factory inspec- 
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tors before operations are begun, and the 
appointment of additional factory inspectors. 
Some other changes in the law were also 
asked for. 
requests would be carefully considered. 


The Premier promised that these 


The first class in manual training estab- 
lished in Toronto was opened at Ryerson 
school on the 25th inst., comprising twenty 
boys, each of whom was provided with 
a set of the most necessary carpenters’ tools 
and abench. The system will probably be 
largely extended before long. 


The Canadian General Electric Company 
have secured a tract of 30 acres at the 
crossing of the Northern and Canadian Pa- 
cific lines in the north-western part ot the 
city, bordered on the north by the Daven- 
port Road, where they intend to erect large 


foundries, machine shops, structural iron. 


workshops, &e., all the machinery in which 
is to be run by motors supplied from the 
company’s power house. Building is expected 
to start in the early summer. 


HAMILTON, ONT., AND DISTRICT. 


Mr. Samuel Landers, Correspondent, re- 
ports as follows :— 


Trade and labour in general has been very 
slack during the month. There are more 
idle men, both amongst skilled and unskilled 
labour, than for years at the same season of 
the year. 
and the frost out of the ground the labouring 
classes will soon be employed ; $75,000 will 


be spent by the city in good roads in addition 


With the opening of the season 


to the regular appropriation for genera] 
works. 


Building Trades.—Many of the local 
Bricklayers and Masons have had consider- 
able work during the cold weather at Dundas 
jn rebuilding the House of Providence. 
Many new dwellings of brick and additional 
storeys to factories and hotels will aid to 
keep this craft at work steadily without any 
rush. 
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Broom-makers.— Members of this craft 
have had more work during the last month’ 
than the one previous. 


Sakers.—A. strong union exists amongst 
these workers in thecity. The greatest har- 
mony prevails between master and man. 
The sanitary conditions and hours of labour” 
are observed according to the ‘ Bake Shops 
eu, 


Custom Tailors. —The Journeymen Tailors 
have been very slack during the last month. 
The local union have taken legal proceedings 
against a merchant tailor for illegally using 
their union label and secured judgment re- 
straining its use. 


ue a 
A similar case against 


A new sche-_ 
dule of prices and classification of goods has. 
been submitted by the union to the em- 
ployers, who have refused to sign the same, — 
and a strike has been decided on. A few 
men are already out. | 


another merchant is pending. 


Clothing (ready-made). — Business and 
work in this line has been exceedingly slow 
during the month but is picking up with the 
usual spring trade. | 

Hatters.— Hamilton hasa hat factory and 
has the only Hatters’ Union in Canada. This 
branch seems to be on the decline and om 
are negotiating to leave town. ; 

. 


Horseshoers have had a good month in 
The 


members of this branch have a trades union 


horseshoeing owing to icy pavements. 


and receive very good wages. 


Labourers.—This has been an unfortunate 
spring for out-door iabourers, hundreds have 
been idle during the month. The city engineer 
has decided to begin crushing stone with a 
stone crusher, as the hand crushed stone is. 









not considered fine enough. A sympathetic 
strike took place amongst the labourers at 
the smelting works owing to two men being 
About 70 
men quit work ; all but 11 have returned. 


dismissed for disobeying orders. 


Printers.— During the munth machine men 
and hand typesetters have been very busy 































ApRIL, 1901 


and few idle men are reported amongst the 
job office employees, 


Quarrymen.—About 50 men have been 
jemployed in the quarries getting out stone 
for the new macadamized roads to be laid 
}during the summer. 


Steel-metal Workers.—Trade among the 
| Metal-Workers has been fair during the 
month. 


District Notes. 


Dundas.—Letters patent of incorporation 
have been applied for by the John Bertram 
| & Sons Company of Dundas for the purpose 
lof manufacturing and dealing in machine 
|tools, machinery, pulp and paper machinery, 
land operating by steam, water or electric 
power. The proposed capital is $300,000, 
‘and the applicants are Messrs. John, Alex- 
}ander, Henry, James and Thomas Bertram. 


There has been a little trouble with a 
few of the garment workers who work in 
la strict union shop and would not become 
Imembers. A special meeting was called and 
those who would not join were dismissed by 
the proprietor. 


St. Catharines.—The most important mea- 
| sure during the month was the passage of 
| the McKinnon-Dash by-law which was to 
grant a percentage on the pay roll of the 
McKinnon-Dash and Metal Works to induce 
them to build a large factory here. It was 
submitted to the property holders and was 
carried by 1,270 for the by-law and 53 
} against. The company owned a large factory 
| at Niagara Falls Centre, and the terms of 
| the by-law included the removal of this fac- 
| tory to St. Catharines. The city agrees to 
| pay them for fifteen years 5 per cent on a 
minimum wage of $40,000 and a maximum 
of $80,000, which amounts to about $4,000 
annually, and exemption from taxation for 
ten years except school tax. They will now 
amalgamate the two factories here and build 
large new works and will employ about 250 


hands. 
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The Geo. Wilson & Company’s works have 
bought the old factory of Wylie & Nelson 
and have erected a new building. The new 
factory is principally of wood in heavy mill 
construction. There are now employed at 
the factory about 40 hands of all descriptions 
but by the time the orders from the canning 
factories and other heavy shippers are made, 
there will be from 150 to 200 men employed 
on the premises. . 


Niagara Falls.—Carpenters Union No. 
718 and the contractors and builders of the 
town, centre and south, have come to an 
arrangement as to wages of men and the 
length of the working day. The agreement 
is as follows :— 


1. The rate of wages for journeymen car- 
penters and joiners shall be 25 cents per 
hour. 

2. The hours of work shall be nine (9) 
hours per day. 

3. The rate of pay for legal holidays and 
overtime shall be time and one-half, except 
for mill hands. 

4, No univn man shall take any kind of 
lump work or sub contract from a carpenter- 
contractor. 

5. If a contractor applies to the union for 
men and the union cannot supply them, the 
contractor may hire any men he likes at any 
rate of wages, but these men must be dis- 
charged before any union man is laid off. 

6. Planing mill proprietors shall be bound 
by these promises only as far as they apply 
to carpenters and bench hands. 

7. Pay days shall be on Saturdays, and 
the contractor shall pay the men their wages 
on the job where they are working. 

8. The agreement shall go into effect on 
May 1, 1901, and continue for one year. 


Port Dalhousie.—At Toronto on March 
13, the Private Bills Committee of the Legis- 
lature amended the agreement between the 
Maple Leaf Rubber Co, and the village of 
Port Dalhousie, by providing that in con- 
sideration of exemption from taxation and 
privileges granted, the company shall have 
an investment of at least $100,000 and shall 
employ at least 200 persons. 
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An enthusiastic meeting was held during 
the month by the ratepayers who propose 
building a town hall, equipping a fire de- 
partment and installing a waterworks 
system. The scheme was favourably con- 
sidered, and should the project finally be 
carried, it will mean employment to many 
At the present 
time, ship carpenters, caulkers, painters, &c., 
are very busy overhauling the several boats 


here for the summer. 


men during the summer. 


A large gang of men 
are employed. Some of the Niagara fishing 
boats have already arrived. 


Port Colborne.—-Contractor John Riley 
has received the contract for the new pier 
work on the east side of the canal. The 
pier is to be faced with concrete. Mr. 
Riley expects to start work about the first 
of April. 


Port Colborne is experiencing a property 
boom just now, and the owners who have 
houses and lots for sale are raising the 
prices. Probably no less than twenty resi- 


dences will be built this season. 


There is a movement on foot among the 
employees of the rubber factory to form a 
sick benefit association. The object is to 
have a small percentage of their wages 
turned over to the association, and in case 
of sickness the association will provide for 
the patient. 


Thorold.—W ork has begun on the repairs 
to the new canal banks. The work will be 


pushed forward as rapidly as possible, as it 
is to be completed by the time navigation 
opens. A large number of teams are busy 
drawing piles from the feeder. 


Dunnville.—Several meetings in connec- 
tion with the beet-root sugar industry have 
been held of late, and a strong effort is being 
made to get a factory established here. A 
local man is about to start a brick yard in 
this town, which, if carried out, will be an 
additional industry and will employ quite a 
number of men. 
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Hagersville.—The Michigan Central Rail- | 
road have a large force of men employed here 
at the bridge over the Grand river. Nearly — 
200 men are employed, earning from $1.75 
to $2 per day. This is a most fortunate oc. 
currence for many of the labouring men in 
town, as work has been remarkably scarce — 
this winter. About the middle of the month — 
thirty cars of steel rails were unloaded here | 
by the M. C. R., and the men have com- © 
menced Jaying vhe rails on the double track. 


The Hagersville sash and door factory re- 
opened for the season. The prospects of a 
busy season in the building line are bright. 


The Grand river is very well lined this 
winter from Cayuga to Dunnville with wood, 
logs, stave bolts and other timber. Bush 
gangs are having more men than in the past 
seventeen years. 


BRANTFORD, ONT., AND DISTRICT. 


Mr. Jas. C. Watt, Correspondent, reports 
as follows : 





The condition of the labour market in 
this city during the past month, has been 
very satisfactory. 
milder, 


The weather has become 
with the result, that building 
operations, which were abandoned in the 
fall, have been resumed, and bricklayers and 
their helpers, who have been idle nearly all 
The 
bulding trades anticipate great activity this 
spring and its continuance throughout the 
the summer. 


winter, are now finding employment. 


In the Lron trades, greater activity pre- 
vails. Two of the agricultural shops have 
been working overtime until ten o’clock at 
night, so great is the demand for their 


products. 


There are a few unskilled workmen who 
have not found employment, but it is ex- 
pected that the extensive street improve- 
ments, which the city contemplates making, 
will give employment to those who have 
been unable to obtain work elsewhere. 





——v 
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For Blacksmiths, trade is good, a number 
of men have been working extra time. 

All competent Core-makers and Carpen- 
ters are employed. The carpenters have a 
strong union in this city. 

Machinists are active and there is a de- 
mand for first-class men. The membership 
of the local union is increasing steadily. The 
Engine Works Co. have purchased two new 


and expensive machines and taken on a few 


moro men. 

Moulders are very busy at present.- 

Metal Polwshers report trade brisk. 

The Printers report trade satisfactory. 

Plumbers and Tinsmiths are slack. 

For the Tailors’ trade is better than it 
was in February. 

The Painters have organized a union with 
about thirty members. The officers were 
installed on the 30th. 


The Moulders of the Goold Shapley & Muir 
Manufacturing Co. are out on strike. They 
claim that their wages have been cut 20 per 
The company claims that the cut will 
Several men 


cent. 
not be more than 10 per cent. 
were brought to the shops to take the place 
of the striking moulders, but have since 
quit work. About fourteen men are directly 


concerned.* 


GUELPH, ONT, AND DISTRICT. 


Mr. Alex. Callander, Correspondent, re- 
ports as follows :— 

There has been a decided improvement in 
the condition of the labour market during 
the past month, labour being better employed 
than at any time during the winter. Some 
of the industries that) have been working 
on short time for several months past, are 
_now working full time, and also full handed. 
There is every prospect of this favourable 





* Two clerical errors occurred in last month’s report 
for Brantford and District : The Chalcraft Shoe Co. 
should have been the Chalcraft Screw Co. and the 
reference to the Malleable Iron Works, should read 
150 employees and not 150 moulders. 
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condition being continued, and the working 
classes generally, expect plenty to do during 
the coming months of spring and summer. 


The following is a summary of conditions 
prevailing in the individual trades :— 


Labourers.—Some men out of work, but 
all hands expected to be at work soon. Pros- 
pects very good. 


Moulders.—Trade good, but p:enty of 
moulders. 

Finishers.— All members seem to have 
plenty to do at present. 


Woodworkers. —-Trade good. <A _ large 
number added to membership of local union, 
with more to follow. 


Bricklayers and Stonemasons.—Not much 
doing, but prospects very good indeed. 


Tailors.—Trade better now than the last 


two months. <A fine season expected. 


Carpenters.—Fairly wellemployed. Will 
have a good year. 


Tinsmiths and Painters.—Trade rather 
slow ; wages poor. 
Blacksmiths, all kinds.—Trade good. 


Machinists and Tool-makers.—Plenty of 
work. 


Pattern-makers.— Very busy. 


All other kinds of labour, skilled and vae 
skilled, are fairly well employed. 


District.—All that has been said in regard 
to the industrial condition in Guelph can be 
applied to the neighbourhood. In-door work- 
ers have been well employed this past month. 
Mascns and Carpenters are expecting to 
have plenty of work this spring and sum- 
mer. 

Many of the farmers in this vicinity have 
not yet succeeded in getting men for the 
summer. Wages are very high and men 
very scarce. 


By-laws to grant loans all the way from 
eight to ten thousand dollars, have been car- 


ried in several places. These loans are for 
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the building of factories, all to be built and 
running this summer. 


The new Raymond Cream Separator fac- 
tory which was built last season and fitted 
out with machinery during the winter, is 
The hands in this establish- 
ment are mostly al] high paid mechanics. 


now running. 


The Public Works Department, Toronto, 
is preparing the plans for a $40,000 library 
and convocation hall, donated by the Massey 
estate to the Guelph Agricultural College. 


The management of the Bell Organ and 
Piano Company are preparing plans for 
This firm already 


their enlarged factory. 


employs 400 hands. 


The Guelph Trades and Labour Council 
have been taking active steps to further the 
use of the union label and the work“of or- 
ganization in this city. A circular pamph- 
let has recently been published, giving the 
names of firms using the union label, and 
Reasons 
are also given why intending purchasers 


reasons for its adoption by others. 


should patronize union-made goods. 


On the 16th inst., a Labourers Union was 
organized, which is composed chiefly of out- 
They will demand fifteen 


cents per hour for a working day of nine 


door workers. 
hours. Some of the local contractors have 
already approved of this rate. 


Much attention has been devoted in dis- 
cussions and in the press, to the subject of 
early closing. The mattér has _ received 


special attention in regard to the stores. 


STRATFORD, ONT., AND DISTRICT. 


Mr. James T. Burke, Correspondent, re- 
ports as follows :— 


The general condition of the labour market 
shows littie change from that of the previous 
month excepting for those trades affected by 
the season. 


Several plans for residential properties are 


prepared and contracts let. Building will 
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commence as soon as weather permits in the . 
city. 

The Metal Trades are booming, all shops in 
the city working full time. 


Carpenters report business prospects bright 
for spring trade. 


Inside Wood-Workers are very busy. 

The Agricultural Shop Employees are work- 
ing full time. 

Custom Tailoring is comparatively quiet, 
but those employed in the manufacture of 
ready-made clothing report trade brisk. 


Those employed in the woollen mills have 
been working overtime for some days. Diffi- 
culties are being experienced in manufactur- 
ing goods fast enough to meet orders. 


Merchants report a satisfactory month’s 
trade and anticipate a good spring turn 
over. 


Mechanics report work steady in city 
shops. 

The Labouring classes report work as 
being fairly steady although there is no scar- 
city of men. 


The White Pork Packing Employees’ strike 
terminated satisfactorily, but after ten days 
nine of the men were discharged. Some 
ot those left the city and are seeking em- 
ployment elsewhere, but the foreman is 
still retained by the company. 


Commencing on March 26, the employees 
of the Grand Trunk Railway Erecting Shop 
began working 50 hours a week which isan in- 
crease of three hours over former time. 


A deputation of Locomotive Engineers and 
firemen went to Montreal to ask the Grand 
Trunk Railway management for some 
changes and for the reinstatement of three 
men who were discharged a short time ago. 
Considerable discontent was reported among 
train crews and as a consequence Grand 


Masters P. M. Arthur of the Brotherhood 


_ of Locomotive Engineers, and F. P. Sargeant, 


of the Brotherhood of Locomotive Firemen 
attended. Messrs. H. Paton and F. Wright 
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were theStratford representatives. A dispatch 


of the 27th of the month announced that the 


differences had been arranged between the 
management and grievance committee. 


Railway Train service Employees are inter- 
ested in the proposed abolishment of the 
white light as a safety signal and the substi- 
tution for it of a blue or yellow one. As 
the matter now stands the white light means 
that the line is clear and the movement of 
Specified coloured lights denote 
danger. Ifthe globe on a danger signal 
should be broken the light would be white 
and the engineer would see a signal of safety. 
Such cases have happened, and it is thought 
that any signal would be an improvement 
on the white light for a safety signal. 


train safe. 


City Clerk R. R. Lang received a circular 
from the Buildings Trades Councils of 
Seattle, Wash., signed by Messrs. H. C. 
Baker, president, and J. C. Oldham, secre- 
‘tary-treasurer, warning people to beware of 
false reports which are being circulated, 
intimating that between 9,000 and 15,000 
labourers are wanted in Seattle. This the 
circular states is not the case, as many people 
are already stranded there for want of work. 


District Notes. 


It is the intention to erect nineteen houses 
and several barns, with other small jobs in 
the town of Sebringville, which is rapidly 
growing, and work will commence just as 
soon as weather permits. This will give 
employment to workmen from the city of 
Stratford as well as workmen residing in 
Sebringville, which is five miles distant. 


A foundry is to be erected in Tavistock 


for the manufacture of turnip topper puller 


and loader, and corn cutter machinery. The 
latter not only cuts the corn but loads it into 
thewagon. Besides this machinery, ploughs 
harrows, &c., will also be manufactured. 
This will give employment to a number of 
persons in that busy town, which is nine 
miles from the city of Stratford and has a 
+ 
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large population of different classes of em- 
ployees. 


The Silver Spring Creamery Co. (Limited), 
of Baden, purpose doing an extensive busi- 
ness and will increase their staff of employees. 
This, with the employment of so many men 
in the flax and oil mills, will make Baden a 
flourishing labour centre. 


The employees of the Vew Hamburg Fur- 
niture Factory anticipate good times in that 
trade. <A large amount of logs have been 
hauled in for sawing purposes. Several 
buildings are about to be erected in this 
town with the opening of suitable weather, 
so that all workmen engaged in the building 
trade feel that they will be fully occupied at 
home this season. 


LONDON, ONT., AND DISTRICT. 


My, A. 
as follows :— 


Woonton, Correspondent, reports 


The month of March has been a fairly 
active one for the in-door workers and rail- 
road men of this city, and indications are 
very promising for plenty of work for all 
out-door workers in a short time. 


The building trade prospects for the com- 
ing summer are better than they have been 
There are several buildings 
already under way, and some handsome res- 


for some years. 


idences are to be built. The architects have 
The 
brick work on the Sanitary Dairy Co.’s 
building has been completed, and in a short 
while the company will be in a position to 


plans in hand for very many more. 


commence business. 


The local Bartenders are taking steps to 
organize the Bartenders of St. Thomas. 
They report their organization in a prosper- 
ous condition. 


The Cigarmakers report a slackness of 
work throughout March. A couple of the 
cigar factories were closed for a time, but an 
improvement in their trade is being felt at 


present. The firm of Daly, Clark & Co. has 
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dispensed with the use of the union label, 
but is paying the union scale of wages. 


The London Pant and Overall Co., who 
employ none but union garment workers and 
use the label, has been working with but 
one-third of its staff during the past month 
through slackness, but notified its employees 
that all hands wouid be started at work 
again on April I. 

The Electrical Linemen report very littie 
work doing within the city, but all hands 
are employed repairing the trunk lines 
throughout the country. 
working between London and Windsor 
stringing a No. 10 metallic line. This will 
complete this line from Montreal to Windsor. 


Several gangs are 


The Machinists report business as slack, 
with a tendency toward improvement. 


The Stove Moulders, Mounters, &c., report 
business very brisk, with expectations of it 
remaining so for some time. 

The Metal Polishers announce that the 
boycott commenced four years ago on the 
Columbia and Hartford Bicycles, manufac- 
tured by the Pope Mfg. Co., Hartford, Conn., 
has been raised. The works have been 
thoroughly unionized, and the polishers re- 
ceived all they demanded. 


The past month has been a good one for 
printers. All hands are employed. A fall- 
ing off in business is apparent at the present 
time. 


The Tailors report business better than at 
any time since last fall. 


During the month the Firemen petitioned 
the city for an increase in their wages, but 
the Council considered that the state of the 
city’s finances would not allow of it and 
refused the request. 


E. Leonard & Sons Engine and Boiler 
Works are becoming busy, after a slackness 
extending through the winter months. 

Several meetings have been held during 
the month for the purpose of interesting 
capitalists in the starting of @ beet root sugar 
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factory in this city, and at present the out- 
look for a factory is promising. 


The Canadian Fire Appliance Works C., 
Ltd. (formerly the Ronald Fire Engine Co., 
of Brussels) has decided to remove to this 
city. and is now advertising for a suitable 
site for its factory. It will manufacture all 
kinds of fire fighting appliances, and will 
commence cperations with about fifteen 
employees. 


The Zrades and Labour Council has ap- 
pointed its Labour Day Committee, and they 
are at work devising ways and means for 
the next Labour Day celebration | 


The McClary Mfg. Co. has opened up 
a branch warehouse at St. John, N.B., and 
has sent one of its employees, J. J. Foote, 
there as manager for the Maritime Pro 
vinces, with headquarters at St. John. 


ST. THOMAS, ONT., AND DISTRICT. 


Mr. A. Roberts, Correspondent, reports as 
follows :— 


Industry and trade throughout this city 
and district are in a healthy condition. Dur- 
ing the past month nearly all local industries 
have been busy and in some cases the regu- 
lar staff of employees has been increased. 


The Railways have been very busy, em- 
ployees in the traffic department have been 
crowded ; and have worked considerable 
overtime. The usual extra summer gangs, 
for laying of steel, painting, and construc- 
tion work, have been put on. In the car 
and locomotive shops work is brisk ; exten- 
sive preparations are being made for the ex- 
pected increase of traflic to the Pan-Ameri-. 
can Exposition in Buffalo, which opens on 
May 1. 


Retail trade has felt the effect of favour- 
able conditions and is on the whole reported 
as fairly good. In dry goods, millinery, 
&c., tradespeople have been busy preparing 
for the spring openings. 


a Se 


_ APRIL, 1901 





A noticeable feature during the month 
has been the reported increase in wages of 
The Section Men on the C.S. 


several crafts. 


f. division of the Michigan Central will re- 


ceive after April 1 an increase from $1.10 
to $1.20 per day, and the pay to extra gang 
men, commencing on the same date, will be 
increased from $1.25 to $1.35 per day. 


The Painters and Decorators are asking 
fora schedule from their employers on a 
basis of 174 cents per hour for brush hands, 
and 20 cents per hour for paperhangers. 
The current rate last year was 15 and 174 
cents per hour. The painters have been 
Work in 


the decorating line is now entering the busy 


organized about eight months, 


season. 


The Journeymen Tailors report being 
busy, and having secured an advance in their 
schedule of twenty-five cents on morning 
coats, fifty cents on Raglan coats, and a 
raise from eighteen to twenty cents on work 


done by the hour. 


The Bricklayers are negotiating with their 
employers for an advance from 30 to 334 
cents per hour and a nine hour day, and re- 
port as being exceedingly hopeful of success. 


A noticeable feature in all the negotia- 
tions between trade unions and employers is 
the friendly feeling and desire of both parties 
to reach amicable settlements. 


The Cigar-Making trade is reported as 
prosperous and fully up to standard con- 
ditions. 


The Printing Trade is busy on job work. 
The J.H. Still Cos’. handle factory reports 


being busy and having largely increased its 
staff, which now numbers about 165 in all ; 
about 40 of these are employed in the woods 
getting out timber. 


In the Building Trade announcement is 
made of several business blocks to be built, 
as well as considerable house building. Some 
few houses have been started, but the trade 
has not yet fairly commenced. The contract 


THE LABOUR GAZETTE 


409 


for an ‘armory’ for the 25th Battalion has 
been awarded by the Government to J. M. 
Green & Co., of this city, the work will be 
commenced soon. 


The City Council has awarded a contract 
to the Dominion Bridge Co. for a steel super- 
structure to take the place of what is com- 
monly known as the Wilson Bridge, their 
tender being $21,600. The total cost includ- 
ing the stone abutments will be about 
$27,000. Special legislation has been 
obtained from the Provincial Government to 
issue the necessary debentures without sub- 
mitting a by-law to the people. 


The public works committee of the city 
council are discussing the advisability of 
doing the concrete work by day labour. 


The Sé. Thomas Street Railway Company 
is negotiating for the extension of its line to 
Port Stanley, butcannot state as yet whether 
the work will commence at once or not. 


Farmers report a scarcity of farm hands, 
and are offering a higher rate of wages than 
heretofore but say it is difficult to obtain 
good men. The president of the Trades and 
Labour Council has published a neat vest 
pocket Labour Directory for the city of St. 
Thomas ; 2,000 copies will be circulated. 


CHATHAM, ONT., AND DISTRICT. 


Mr. John R. Snell, Correspoi:dent, reports 
as follows :— 


There is very little change to note in the 
condition of the labour market during the 
past month. Some lines of industry are 
fairly active, while others are somewhat 
depressed. 


The Building Trades are very quiet, with 
no immediate prospect of improvement; in 
fact the outlook for men in these trades is 
not very encouraging. 


Carpenters are doing a little repair work, 
but very few are working steadily. 


. 
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Cigarmakers are fairly busy and working 
full time. 


Carriageand Wagon Shops arerunning full 
time with full staffs of hands employed, and 
plenty of orders ahead. 

Blacksmith trade is good. 

Flour Mills are running night and day, 
with orders coming in so fast they can 
scarcely be kept up with. 

The Painting trade has been very slack, 
but as the season for house papering is at 
hand, some of the painters are at work, and 
soon all will be busy, painting and paper- 
hanging being combined in one trade here. 


Foundriesand Machine Shopsreport plenty 
Some of 
the shops could employ more hands if they 
could get them. 


of work, with a scarcity of hands. 


The Printing trade continues brisk. Some 
of the newspapers and job ofhces complain 
of a scarcity of hands to do the work 
required. 

Planing mills report business fair with all 
hands employed full time. 


The Tailoring trade is quite active and the 
prospects for the spring are very encourag- 
ing. | 

The Fanning Mill Shop which had shut 
down for a short time during the past month 
owing to a break in the planer, has resumed 
operations again and reports business good 
with many orders on hand. At present 
they are employing their full complement of 
hands nine hours per day. 


The Woollen Mills are running full time 
giving employment to a large number of 
hands, male and female. 


Shopkeepers and Merchants report trade 
fairly good, the present condition of the 
roads, however, shuts off a great deal of the 
trade with the surrounding districts. 

A large number of men and teams are 
employed at present cleaning the streets of 
the city. 
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WINDSOR, ONT., AND DISTRICT. 


Mr. David Mitchell, Correspondent, re- 1 


ports as follows :— 


The condition of the labour market in { 
this city and district is very good at the — 


present time. 


employed as skilled. 


There will be plenty of work fur the 7 


Building Trades this spring. 


a number of years. 


in securing carpenters enough to do the 


work required. Carpenters’ wages are on | 


an average, from 18 to 224 cents per hour 
for a day of 9 hours. 


Painters and Paper-hangers report plenty — 


of work. 


Plumbers and Tinners have 40 members . 
in their union, and they are all working full _ 


time. 


There are three large Planing Mills in 
Windsor. 


to meet the demand. 


The Salt Works which give employment 
to 75 hands, is running full time, and pays 
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There are practically no idle | 
persons in the city, nearly all branches of ‘ 
trade being well employed. Labourers are | 
busy, digging out cellars and sewers for new | 
buildings, so that unskilled labour is as well 4 


Contractors © 
report more building than has been had for | 
All Carpenters and — 
Bricklayers have been working during the | 
month, and the probability is that when ‘ 
spring comes, contractors will have difficulty | 








All of them at the present time © 
are running at their full capacity in order | 


an average wage to its employees of $1.65 — 


per day of 10 hours. 


The Windsor Bent Goods Co. have their 


large plant in running order and are giving | 


employment to 50 hands at present. 
expect to increase this number to 75 in the 
near future. The average wage paid is 


$1.25 per day of 10 hours. 


They | 
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WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, reports 
as follows :— 

Every day the trains arriving from the 
camp districts bring large numbers of men 
who have spent the winter in the bush. 
What men are left in the camps, or the 
camp localities, are employed principally in 
Those now in the city will 
have to await the commencement of sum- 


loading ties. 
mer work. <A certain proportion will return 
to agricultural operations, which will soon 
spring 
An evident reluctance 
look 
labour to 


commence if the present open 
weather continues. 
is generally shown by those who 
a livelihood from their 


work on farms, and as a consequence the de- 


for 


mand for help in seeding operations is never 
fully met. Preference is always shown for 
vailway and uther work, which is generally 
more continuous as well as more remunera- 
There is a feeling that activity in 
railway construction will prevail during the 


tive. 


coming summer and many men hope to get 
employment in connection with such. This 
feeling will have its effect on the demand 
for agricultural help. The large numbers 
released from camping operations will un- 
doubtedly meet all demands this summer 
for ordinary manual labour. 

Building Trades.—Jobbing and repairs 
are a little brisker, otherwise the only busy 
people are the contractors working on esti- 
mates. Stonemasons and carpenters have 
been engaged on the construction of the 
new bridge of the Canadian Pacific Rail- 
way, but operations on this will soon have 
to be discontinued on account of the ice 
break up, and the usual spring time rise of 
the water. The new building of the Mer- 
chant’s Bank of Canada is being again pro- 
ceeded with, and will probably be the lar- 
gest undertaking this season. 

Civic Works.—Nothing as yet has been 
commenced. It is very probable that these 
will not nearly be as large as last year’s 
undertakings. 
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Cigar Making.—Business keeps up to a 
good average. Full staffs are working 


steady. 


Custom Tailoring.—Steady employment 
for all competent hands. 


Printing Trades.— Printers still report 
steady employment and prospects are fair 
The lithographers also 
The Telegram 


for its contiuance. 
are enjoying steady work. 
Printing Company have opened out their 
job printing plant and are busy on Provin- 
cial Government work. 


Railway Construction.—No_ particular 
demand for extra men as yet evident. 


Logging and Camps.—Camps are all 


breaking up. 
Milling Trade.——Conditions normal. 


Foundry and Machinist Trade.—Employ- 
ment is steady. Jobbing shops are busy 
and prospects are good. One of the rail- 
road companies is looking for good machin- 
ists. 

Railway Empioyment.—Men are being 
sent out for track work. In ‘the repair 
shops there is activity and full time is being 
worked by large staffs. 


Teaming.—-Teams are returning from the 
bush and report a good season’s work. 


On the evening of March 27, the Brick- 
layer’s and Mason’s Union of Winnipeg held 
a social gathering, and entertained as their 
guests several prominent contractors and 
architects. It is proposed to alter in some 
particulars the agreement existing between 
the men and their employers, but as yet no 


particulars can be made public. 


The Tailors and Tailoresses of Winnipeg 
are holding a meeting with a view to 
Already 
many new members have joined their organi- 
zation, At their last meeting addresses 
were given by Messrs. Wm. Scott, John 
Appleton, T. Lawson, and their president, 
Mr. Nichols. 


strengthening their organizations. 
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BRANDON, MAN., AND DISTRICT. 


Mr. Samuel P. Stringer, Correspondent, 
reports as follows :— 


The industrial outlook at present in this 
city and district, is not as promising as in 
the corresponding month of last year, owing 
principally to the failure of the wheat crop. 
Brandon is not a manufacturing centre, but 
is the central point of the great wheat belt 
of Manitoba, and all business in this city 
and district is consequently affected by the 
success or failure of the agricultural industry. 


Agriculture.—Owing to the heavy fall of 
snow, an early opening of spring is not look- 
ed for, but farmers hail the depth of snow 
as an indication of heavy crops next season. 
The movement of farm lands has already 
commenced, and local real estate agents re- 
port a number of sales at good figures. The 
first train of Ontario settlers arrived last 
week. 

Building.—No building operations are in 
progress at present, but when spring opens 
considerable work is anticipated, as several 
buildings have been destroyed by fire and 
will be replaced by new ones, 


Elevators. —The Brandon elevators of 
which there are seven, are closed as usual at 
this time of the year, although a consider- 
able amount of wheat is on hand, and will 
begin to move when prices advance. 


Factories.—The sash and door factory is 
closed since New Years, but will open with 
The felt factory is work- 
ing its employees full time. This factory 


the spring trade. 


manufactures all kinds of felt goods, and 
obtain their supply of wool from farmers in 
this district. 


Mills.—The Kelly Company flour mill is 
running night and day as usual, a large 
staff of hands being employed. This mill 
closes down one month in the year for neces- 
sary repairs. The saw-mill owned by the 
Hanbury Co., is not running during the 


winter months as usual. The men are cut- 
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ting timber in the bush, after which this. 
timber will be rafted down the Assinboine 
to Brandon to supply the mill, which will 
be running night and day during the sum- 
mer months. 


Railways.—The N.P.R. are doing asteady 
business, and employees are working full 
time. The company had to put on an extra 
force of men, on account of the difficulty of 
keeping the branch lines open, which were 
blockaded with snow. The C.P.R. men are 
working full time also. Trainmen on the 
Quite a 
number of special engines and crews have 


main line are making good wages. 


been engaged for several weeks in keeping 
the branch roads open. 


Carpenters. A few carpenter shops have 
kept their men employed all winter at 


special work. 


Labourers. There is a surplus of labour- 
ing men in this city, who have been out of 


No doubt they 


will find steady employment in a few weeks. 


Work in this trade still con- 
tinues to be brisk and will likely remain so 


work most of the winter. 


Plumbers. 


while the cold weather lasts. 

TFinsmiths. The wholesale tin-plate manu- 
facturing firms in the Eastern provinces are 
practically destroying this business, with the 
exception of those engaged in job and fur- 
nace work. 


Machinists.—Machineshops are very busy. 
Some inquiries have been made for experi- 
enced machinists and boilermakers at two 
dollars and fifty cents per day. Owing to 
increase of business, one of the firms is going © 
to enlarge its premises, when more hands 
will be employed. There are some openings 
for first-class engine fitters on the Western — 
Division of the C.P.R. Applications may 
be sent to Mr. Ord, Master Mechanic, 
Winnipeg. 

Trade Unions.—There are no trade unions 
in this city, other than the Railway Organ- 
izations, i.e. the Engineers, Firemen and 
Trainmen’s Union. 
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VANCOUVER, B.C., AND DISTRICT. 


Mr. George Bartley, Correspondent, reports 
as follows :— 


Men in all lines are beginning to start for 
the north in large numbers. The Atlin 
placer diggings are attracting the attention 
of many as being a good place to go to. 


A Building Trades Council has been or- 
ganized, and meets every Friday night. It 
is composed of two delegates from each union 
of the building trades, elected every six 
Joseph Dixon has been chosen 

Quarterly working cards will be 


months. 
president. 
issued at 25 cents each, of a uniform size 
and colour, and given to all affiliated unions, 
which in turn will be given to the members, 
who must have them on the first day of each 
quarter, or they will not be allowed to work. 
One or more agents may be appointed at 
15 a week, and must remain on call at the 
headquarters when not engaged in outside 
work. The agent will endeavour to adjust 
all difficulties between employer and em- 
ployed, and failing to adjust any difficulty, 
he shail report to the council. 


There are four places in the city which do 
sign-writing. Trade is reported fair, with 
the usual number of transient workmen, 
making a total of about twelve. The rate 
of wages for this class of work varies from 
35 to 50 cents an hour. 


Paper-hangers and Decorators have not 
been very busy during the past month. A 
Quite 
a number, however, will start to work on the 
lst, when the prospects look bright in this 


year ago men were in big demand. 


The prevailing rate is 35 cents an 
Out-door work will in all probability 


line. 
hour. 
be brisk as soon as the weather can be de- 
pended on. 


The Building Trades start the season well 
organized, and little or no trouble is antici- 
pated with the employers. 
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There was a strike on a small job by the 
masons, who were told by the contractors 
that they must work with Chinamen, em- 
ployed as labourers. 


The International Longshoremen’s Assoct- 
ation is at present in a healthy condition, so 
far as membership goes, but work has been 
slack during the past month. A great deal 
of Sunday work is done. The prospects for 
work on the docks are bright. A rotary list 
of those working on the dock is kept, and 
the first idle goes to the bottom, and when 
a man goes to work, his name is marked off, 
so that no favouritism is shown. <A boat 
working over one hour is considered a turn: 
as is also every five hours. In case any 
member is complained of as being ineflicient 
in his work by the officer of aship, the dele- 
gate of the union shall immediately place a 
member who will be satisfactory in his 


place. 


The Printing Trade has been fair. A 
new publication has been started, the Weekly 
Trade Budget, which starts out under good 


auspices. 


The Bakers and Confectioners report work 
good, but wages are low. The proposed 
«Bake-shops Regulation Act’ now before 
the House at Victoria is causing consider- 
able discussion. The bakers want under- 
ground shops prohibited, as also night-work. 


Architects state that they have consider- 
able work in hand outside the city, and that 
men will be in demand in the district 


shortly. 


The City Council will in future require 
the union label on all clothing made for the 
civic officials. 


The Retail Clerks report work very poor 


The Bartenders report work dull. The 
average wages range from $40 to $65 a 
month with board. At Dawson, and in the 
north, wages are from $12 to $15 a day. 
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NEW WESTMINSTER, B.C., AND 
DISTRICT. 


Mr. George Hargreaves, Correspondent, re- 
ports as follows :— 


The condition of the labour market con- 
tinues good. 

A general activity prevails in the Budld- 
ing Trade and will be further increased as 
the spring opens. 

A number of, the Canneries have com- 
menced preparing for this season’s pack. 

A number of men have left here for the 
north to build and repair steamers for the 
Yukon trade. 


In the Lumber Trade a marked improve- 
ment is noticed. uring the past month 
local lumber and shingle mills have been 
very busy. In three days there were shipped 
over the C. P. R. fifteen carloads of lumber 
and five of shingles. A large increase in 
local demand is also reported. Messrs. Gal- 
braith & Son, a local firm of lumber manu- 
facturers, have applied to the city for water 
front properties, with a view of increasing 
their manufacturing capacity. 


The new Steam Laundry is now ready to 
commence operations. The owners intend 


to employ nine hands at the start. 


Two new companies, with headquarters at 
New Westminster, have been incorporated. 
The Westminster Sawing and ishing Co., 
with a capital of $20,000, and the Gem 
Novelty Co., with a capital of $20,000. The 
object of the last named is to manufacture 
the Household Washboard Pail. 


During the month of March, Deputy 
Inspector W.T. Cokeby, of the Provincial 
Government, has returned to the United 
States, twenty-seven Japanese who had 
crossed the line to Canada, in violations of 
the provincial Act. 


The Zramway Employees have, during the 
menth, f>rmed a union. They number 
twenty-two, with a number of applications 


for membership. 
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Bricklayers report trade fair, the weather 
not being favourable for much outside work. 


Carpenters—Work is fairly brisk. Stall 
no demand for outside help. 

Cigarmakers report a slight improvement 
over the preceding month. 


Plumbers and Tinsmiths 
have been fairly busy during the month. 


lronworkers, 


Printers.—W ork in this line is improving 
each month. 

Painters.—Spring work is now commenc- 
ing, and in this line conditions are fairly 
good. 

Fishermen,-—Quite a number of men are 
now engaged fishing sturgeon at Pitt River 
and Lake. 


the river fishing spring salmon. 


A number are also engaged on 


Millmen report times good, both in local 
and export trade. 


Shipwrights and Caulkers are all working 
steadily, with prospects of a busy season. 
Good prog ess is being made on the Domin- 
ion Government dredge, the shipwrights 
having commenced planking. 


VICTORIA, B.C., AND DISTRICT. 


Mr. J. D. McNiven, Correspondent, reports 
as follows :— 


During the month the demand for labour 
has been fair, and as the weather was favour- 
able a larger amount of outside work was 
accomplished than usual. Trade in many 


lines shows indications of improvement. 


The Boot and Shoe Trade in this city is 
very dull for white men, as the Chinese have 
practically monopolized it. The only factory 
of any size is that controlled by Angus 
McKeown (formerly Ames Holden Co.). 
This factory at present gives employment to 
twenty men, four white men and sixteen 
Chinese, but the manager has decided to 
discharge all Chinese and employ white 
Jabour only as soon as the necessary white 
labour can be procured. The _ representa- 
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tive of J. Adler, a San Francisco leather 
manufacturer, was here a short time ago for 
the purpose of establishing a shoe factory, 
but so far nothing definite has transpired. 

Boilermakers, Moulders and Machinists 
report trade good in their several branches, 
particularly in marine work. 

Outside the machine shops there are be- 
tween 25 and 30 Blacksmiths employed. 
They report trade fairly good. 

The conditions in the Buslding Trades re- 
mainabout the same as reported last month— 
dull. But now that the season is opening 
up, the prospects are much brighter, and a 
good season is expected in this line. Already 
a number of small contracts have been let. 

House Painters are kept pretty well em- 
ployed, and during next month they will 
have all the work they can attend to. 

Among the Cigarmakers trade is fairly 
good, but not as good as for the same month 
last year. 

In the Printing Trade business is still 
good. The Government Printing Bureau 
has taken on several extras for the session. 
During the month two requests have been 
received from the Slocan country for printers. 

The Shipbuilding Trade still continues 
brisk, and all competent Shipwrights and 
Caulkers in the city are kept steadily em- 
ployed. The White Pass and Yukon Rail- 
way Company are making preparations for 
the rebuilding at White Horse of four of 
their boats for the Yukon service. They 
are now engaging men here for that purpose, 
but the rate of pay offered is not satisfac- 
tory to shipwrights, so they are having some 
difficulty in getting experienced men. They 
offer 60 cents per hour, for between two and 
three months’ employment. The cost of 
living at White Horse is said to be high. 

In the Tailoring Trade business is still 
dull, but the prospects for next month are 
much brighter. 

Preparations are being made to estoblish 
a general foundry business at Ladysmith, 
It is expected that work will be commenced 
on May l. 
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An up to date cold storage warehouse has 
just been completed at the ocean wharf. 
The plant was supplied by the Oakland 
(Cal.,) Iron Works. 


T. N. Hibben & Co. are putting in a plant 
for the manufacture of paper boxes. 


The difficulty between the Bakers’ Union 
and several of the largest bakeries in the 
city is still unsettled. The employers refuse 
to recognise the union in the matter of 


wages and conditions of labour. 


In labour circles al) interest is centered in 
the proceedings of the Royal Commission 
on Chinese and Japanese Immigration. The 
Commission (composed of Messrs. J. C. 
Clute, K. C., D. J. Munn and Chris. Foley) 
has made a very favourable impression on 
the public by the impartial and businesslike 
manner in which the proceedings are being 
conducted. The inquiry was opened here 
on March 13, and has been carried on daily 
since then, the morning session beginning at 
ten o’clock and the afternoon session at two. 
The Chinese and Japanese are represented 
by counsel. J. M. Bradburn for the former 
and Robert Cassidy, K.C., for the latter, 
while Chas. Wilson, K.C., represents the 
Provincial Government. At the end of the 
month about fifty witnesses, representing 
the professional man, the business man, the 
mechanic, and the labourer had been heard. 
The Commissioners extend an invitation to 
all to come forward and give evidence, and 
the invitation is readily accepted, as is 
shown by the large number of witnesses 
who have been before them. The Chinese 
and Japanese present their side of the case 
principally through interpreters, as only a 
small proportion of them are able to express 
themselves intelligently in English. The 
indications are that it will be at least two 
weeks before the Commission completes its 
labours in this city. 

During the month a Longshoremen’s 
Union was organized at Victoria, B.C., with 
a membership of 130, which includes all the 
longshoremen in the city, 
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NANAIMO, B.C., AND DISTRICT. 


Mr. A. E. H. Spencer, Correspondent, 
reports as follows :— 

The conditions of the labour market are 
slightly improved since last report, but there 
are a good many idle men around as regular 
work has not yet commenced. 


In the Lumber Trade, while there is fair 
employment for those engaged, there is no 
Work in the woods 
is steady with no extra demand. 


The Building Trade is quiet. 
buildings are being put up, and some con- 
As yet 
there is not much call for carpenters, and 
the masons and bricklayers have had very 
little work during the month. 

Painters report not much doing as yet, 
owing to unfavourable weather. 


demand for extra help. 


A few new 


tracts for others have been let. 


Quartz Mining is looking up, and as soon 
as the weather permits, active operations 
will commence on several properties. 

In Coal Mining the outlook is hardly. as 
favourable as it was. As yet the mines are 
working full time, but it is rumored that 
during the coming month some of them will 
not work full time. At Cumberland, where 


the explosion occurred last month, they are 
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working steadily, getting the water out. The 
bottom of the shaft has been reached, and | 


the body of the cager has been recovered ; 
but it will take some time to get to the 
lower workings, as they are badly wrecked 
and the water makes it worse. 

The trouble at South Wellington still con- 
tinues. The company made an offer to the 
men to go to work for $3 a day for diggers, 
but the secretary of the union and another 
man were not to get work. The offer was 
refused and the men are still out, although 
a good many of them have either left the 
Island or got work elsewhere. 

The men of the Vew Vancouver Coal Co. 
made a demand for a ten per cent increase 
of wages. The manager of the company 
informed the committee that he could not 
grant an increase, giving his reasons for it. 
The matter was discussed at the union 
meeting, and laid over for two weeks, until 
April 6th, when the men will decide what 
action to take. 

The Japanese employed at Haslam’s Saw 
Mill, Nanavmo, asked for an advance in 
wages, and on being refused quit work. 
Their places were at once filled, and on 
their wanting to go back at the old price 
were told that there was no work for them. 





THE FISHING INDUSTRY IN 


In the March number of the Labour Gaz- 
ette a statement was given of the extent and 
value of the Canadian fisheries together 
with a review of the conditions existing in 
the industry so far as the sea fisheries are 
concerned. The present article deals with 
the fisheries in the inland waters of Canada 
and concludes by a general review of the 
fishing industry in the different parts of the 
Dominion during the year 1900. 


II.—THE INLAND FISHERIES. 


Though important the inland fisheries of 
Canada, are not organized on as thorough a 
commercial basis as are the deep sea fisher- 
es. There are, it is true, in some parts of the 


CANADA— Continued. 


lake districts, groups of men who devote 
themselves chiefly, if not entirely, to fishing, 
but such cases are relatively rare. The 
returns of the Department of Marine and 
Fisheries show the total number of men en- 
gaged in the fisheries, in tugs, vessels or 
boats in the inland waters of the Dominion 
to be less than 6,000, as compared with up- 
wards of 90,000, engaged in the deep sea 
fisheries. 

This number, 6,000, by no means repre- 
sents, however, the total number of those 
interested in the inland fisheries. Besides 
furnishing means of employment to many 
men for 7 or 8 months in the year, the lake 
and river fisheries areimportant chiefly in two 


ee 
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ways : by furnishing a means of food supply $1,016,057. To this amount the inland 
to pioneers in remote districts ; and by at- fisheries of Quebec (exclusive of the Gulf 
tracting large numbers of tourists, many of division) contributed $103,300; Ontario, 
them from outside of the Dominion to re- $782,504; Manitoba, $120,763; and the 
mote parts of the country in quest of game North-west Territories, $9,490. The number 
fish, thus giving employment to guides, and of fishermen, the number and value of tugs, 
putting in circulation considerable sums of vessels and boats engaged in fishing and the 


money. 


value of the fish taken in the inland waters 


The capital invested in the fisheries inthe of the Dominion in 1899 wereas follows (a):— 
inland waters of Canada in 1899 was 


EXTENT OF CANADA’S INLAND FISHERIES. 
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Protection of the Fisheries. 


In all of the provinces interested in the 
inland fisheries the importance of protecting 
In Quebec 
upwards of two hundred lakes or groups of 


the supply has been realized. 


lakes are under lease to individuals or clubs, 
who, as they regard fishing from the sports- 
man’s standpoint, are directly interested in 
keeping the lakes stocked. The revenue 
derived by the province in the year ended 
June 30, 1900, from the leasing of inland 
lakes and rivers, and the licenses granted in 
estuary and sea-bordering waters for netting 
privileges was $40,373.24, and the fees for 
the incorporation of clubs, $760. (a) 


In Ontario netting is prohibited entirely 
in some waters and restricted in others in 
the matter of the kind of nets used and the 
duration of the fishing season. 


Concerning the protection of the com- 
mercial fisheries, the report of the Ontario 
Game and Fish Commissioners for the year 


1899, says :— 

‘Practically no attention has as yet been 
directed to our great north-west and northern 
waters, which teem with the finer qualities 
of fish. These fisheries are destined in the 
near future to afford a livlihood for thou- 
sands of our population, and become an 
important and continuous source of food 
supply and revenue. In the older portions 
of the province, under a judicious licensing 
system, a vigorous policy of supervision, and 
the requirement of a strict compliance with 
the laws and regulations enacted for the 
protection of the fisheries, there may soon 
be expected to be a large increase in the 
supply of fish and a perceptible improvement 
in the fishing industry, a matter which con- 
cerus not the present generation only, but 
which is of vital importance to succeeding 
generations also. Any other course will 
result in their complete extinction.’ 


Concerning the protection of game fish, 
the same report says :—‘If our game fish 
are not to be entirely exterminated, more 
potent means of protection and preservation 
must be adopted than are afforded by exist- 
ing regulations, or than can be accomplished 





(a) Report of the Commissioner of Lands, Forests 
and Fisheries, Quebec, 1900. Pages 5 and 66-70. 
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by our overseers, in view of the large area 
of territory each has to supervise. Probably 
no remedy so effective could be suggested 
for their preservation, as to prohibit their 
sale.’ 

The Deputy Commissioner further recom- 
mends that the sale and export of game fish 
-—speckled trout, small and large-mouthed 
bass and maskinonge—be prohibited for a 
period of not less than three years. 

The policy of leasing the lakes is also 
the attention of the fishing 
authorities in Ontario, as may be seen from 
the following statement in the report :— 


engaging 


‘There are hundreds of lakes of surpassing 
beauty and picturesqueness in the unsettled 
portions of the province, still belonging to 
the Crown, the land in the immediate 
vicinity of which is suited neither for agri- 
cultural purposes nor other settlement. 
Many of these lakes are outside the great 
tourist belt, and it is respectfully suggested 
that they might therefore be utilized as a 
source of revenue to the province. The 
policy in Quebec and New Brunswick res- 
pecting similar lakes is to lease, with certain 
public reservations, the fishing rights therein 
to individuals and clubs. Not only has 
this been found to be an important source 
of revenue to these provinces, but it has 
attracted to them a class of persons who 
spend money freely, and who give employ- 
ment to hundreds of guides and boatmen, 
and the erection and care of cottages and 
club houses, and in many cases hatcheries, 
have furnished employment to many others. 


EARNINGS OF FISHERMEN. 


The commercial fishing of the inland dis- 
tricts is practically confined to the St. Law- 
rence and parts of the Great Lakes of 
Ontario, Manitoba and the Territories. On 
Lake Superior, Lake Huron, and portions of 
the Georgian Bay, tugs and sailing craft of 
some size, carrying crews of from four to 
six men each, are regularly engaged. Other- 
wise, even in cases where men pursue the 
industry with a view to selling their catch, 
they do not depend upon it exclusively as a 
means of gaining a livelihood. Both in the 


St. Lawrence and on the Upper Lakes th 
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fishing season lasts from six to eight months. 
Wide 
some fishermen pursuing their avocation by 
fishing through the ice in the winter, whilst 
others disregard everything but the fall 


local variations exist, however, 


fishing. 

The following table showing the earnings 
of those engaged in the commercial fisheries 
in the inland waters, is based upon returns 
made to the Department of Labour by fish- 
eries inspectors and overseers, and fishermen 
in the several districts. The wide variation 
in the returns is due to the differences in 
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the equipment used in taking the fish, and 
the additional fact that the weather and the 
movements of the fish are important in 
determining the amount of the catch. As 
will be seen, the earnings appear to be larger 
in the case of fishermen who own their own 
boats, although some of the reports state 
that owing to the expensive nature of the 
outfit required, and the difficulty of keeping 


‘it in repair, the fishermen in some parts of 


the lake district have difficulty in ‘making a 
The fishing in Quebec is chiefly 
done along the shore in small boats. 


living’. 


DEPARTMENT OF LABOUR, 
STATISTICAL TABLES, SERIES A.—No. 46. 
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Earnings of Guides. 


The popularity of the game fisheries in 
the inland waters of Canada has given rise 
to the employment of a considerable number 
of guides. 
found with fishing parties in the inland dis- 
trict of Quebec, along the St. Lawrence 
River, in a portion of the Georgian Bay dis- 


These men are particularly to be 


trict and generally in the Northern inland 
waters of Ontario. The pay of guides ranges 
from $1.50 to $2 per day with board, al- 
though in some parts of Ontario speciaily 
qualified men receive as much as $3 per day. 


Concerning this class of men the report of 
the Ontario Game and Fish Commissioners 
says :— 

‘There will be in the near future a means 
of earning a livelihood on the River St. Law- 
rence, which will be more remunerative to 
our fishermen than fishing, namely, as guides 
and boatmen, in case netting is prohibited. 
There are said to be fully four hundred men 
who obtain employment on the other side 
of the river in this capacity, and who earn 
from $2.50 to $5 per day. The flood of 
trafic must, it is believed, soon be directed 
to the Canadian side, as the capacity of 
American hotels, &c., has been more than 
taxed during the last two years.’ 

A report received by the Department of 
Labour from the Nepigon district stated 
that 50 canoes, each manned by two Indians 
are engaged for about 3 months each year 
as guides with sportsmen engaged in trout 
fishing on the Nepigon. The wages, includ- 
ing canoe, average $2 per day. 


Employment between Seasons. 


As has already been intimated, fishing is 
by no means the sole occupation of many of 
those engaged in exploiting the inland fish- 
eries of Canada. In some cases the fisher- 
men own farms in the neighbourhood of 
the fishing grounds to which they devote 
attention when not fishing. Others of the 
fishermen occupy themselves between sea- 


In 
the case of the men not occupied in either 


sons in repairing their gear and boats. 
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of these ways, and the number includes the 
majority of those employed by fish co pan- 
ies, particularly in the upper lake districts of 
Ontario, a large number spend the winter in 
Thus durn g the past 
winter fishermen usually engaged in the 


the lumber camps. 


fisheries of Lake Superior and Lake Huron 
have been earning from $20 to $30 per 
month and board in the lumber camps of the 
district. In the more settled parts of the 
country, the fishermen take such employ- 
ment as offers,- receiving usually about $1 
per day. 


IJI.—THE FISHING SEASON OF 1900. 


The following particulars regarding the 
fishing season of 1900 are taken from the 
preliminary reports submitted by the in- 
spectors of the Department of Marine and. 
Fisheries. In submitting his report, the 
Deputy Minister of the Department says : 
‘A glance at the preliminary reports (here- 
with appended) received from our different 
inspectors in their respective provinces or 
districts, on the general aspects of the fish- 
ing operations for the season of 1900, now 
closing, indicates a falling-off in the aggre- 
gate value of the fish catch, as compared 
with that of 1899, as detailed in this report. 

‘The salmon-canning industry of British 
Columbia accounts alone for a million dol- 
lars decrease. Considerable diminutions 
are also expected from the Cape Breton and 
Bay of Fundy districts, where the herring 
and sardine fishermen have fared badly. 
Another disadvantage was the extraordin- 
ary storms prevailing during the autumn, 
which not only destroyed numerous fishing 
vessels and much gear, but brought be- 
reavement to many humble homes. The 
drowning, off the coast of Prince Edward. 
Island, of forty-seven fishermen, all from 
Gloucester county, N.B., on September 13, 
was certainly one of the worst catastrophes 
recorded in our fisheries reports in one 
year. 

‘ Notwithstanding these circumstances, it 
is safe to estimate the value of the present 


year’s fisheries yield at over twenty million 
dollars.’ . 


In Nova Scotia. 


From Nova Scotia, the inspector from 
District No. 1 reports that the full returns 
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will show a decrease in the catch of fish as 
compared with that of 1899. This he ac- 
eounts for by the fact that the great de- 
velopment in mining and railway construc- 
tion, and the building of the iron and steel 
plants now under way at Sydney have 
taken from the fishing districts hundreds 
of men who would otherwise be engaged in 
fishing. He adds that not only have Cana- 
dian fishermen been able to secure employ- 
ment at good wages at this work, but that 
more than 3,000 men from Newfoundland 
have come across into Canada and obtained 
employment. While all branches of the 
fishing industry have suffered as the result 
of this drain on the fishing population, he 
reports no searcity of fish in the coastal 
waters, except in the case of mackerel, 
which branch, he says, has been almost a 
failure this year, the falling-off in the 
mackerel catch amounting to about 55 per 
cent under the average year. Lobsters he 
reports as fairly plentiful throughout the 
season. This industry was not so much 
affected by the demands of outside employ- 
ment, as boys and girls are largely engaged 
in it. A considerable increase is reported 
in the export of live lobsters to the Ameri- 
ean market. Another feature of the fisher- 
ies in 1900 is the preserving of haddock. 
A good demand for canned haddock is ex- 
pected in the foreign markets. 

The inspector for District No. 2 reports 
that an increase in the catch of lobsters, 
which is the principal fishery of the dis- 
trict, a good cod, haddock and hake season, 
abundance of herring and a phenomenally 
large catch of mackerel, have combined to 
make this season the best for years. Not 
only have fish been abundant, but prices 
obtained are reported satisfactory. The 
salmon fishery returns show a slight in- 
crease on the Bay of Fundy, Atlantic 
coast and Straits of Northumberland. The 
shad fishery, which last year gave excellent 
results, will show a decrease of about 75 
per cent. 

The inspector for District No. 3 reports 
that in his opinion the full returns will 
show the year 1900 to be a good season for 
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the fisherman. He looks for a falling-off 


in the number of cod secured, but says that 


the ready sale at good prices will fairly 
meet the deficiency. An increase is looked 
for both in the amount and value of the 
eatch of lobsters. Mackerel in some places 


show a largely increased catch, particularly 


in Lunenburg, where the catch amounted to 
15,000 barrels, as compared with 38,000 in 
the previous year. In Digby the mackerel 
catch was fair, while in Queen’s and Shel- 
burne it was a failure. The Yarmouth 
traps did not pay expenses. The herring 
catch was only fair, Herring is a useful 
bait fish, and in this particular this scar- 
city determines the catch of the more valu- 
able fish. Salmon yielded an average 
eatch, river fisheries beng generally fairly 
remunerative. 


-In New Brunswick. 


In New Brunswick the inspector from 
District No. 1 reports that the catch of 
nearly all kinds of fish for 1900 will be 
found below that of the previous year, and 
some kinds will show fully 25 per cent of 
a decrease. ‘The value of the catch he also 
says will be found: below that of any sea- 
son during the past ten years. The fall- 
ing-off will be most apparent in the her- ~ 
ring fishery, more especially in the district 
of Grand Manan, whose fishermen claim 
that the herring catch has been the poorest 
they have experienced for the last twenty 
years. The pack of the sardine herring at 
the various sardine factories will return 
about a 30 per cent deficit from that of last 
year. Lobsters will yield about the same 
as heretofore, with a probable increase in 
the value of the catch, although more traps, 
men and labour were required to capture 
them. When the statistics are all in, line 
fish of all kinds will show a decrease, which 
can be attributed not to any scarcity of 
fish, but to the great want of herring for 
bait at the time line fish were plentiful, and 
also to the fact that many of the hand- 
liners and trawlers engaged in weir fishing, 
which yielded them much poorer returns 
than if they had remained at their old 
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ealling. The much desired mackerel 
schools did not put in their appearance in 
the Bay of Fundy this season, although 
many good hauls were made by the United 
States seiners off the entrance to the Bay. 


The inspector for District No. 2, New 
Brunswick, says that the aggregate catch 
of fish caught in 1900 will be somewhat 
larger than in 1899. While the number of 
salmon netted was about the same as in 
the previous year, spring herring was very 
plentiful. Fall fishing on the banks of the 
Caraquet and Miscou was also unsually 
good, and a larger catch of fine fish secured 
and sold at good prices. The catch of cod- 
fish up to September 13 was the largest for 
many years, but the gale on that date, 
when thirteen fishing schooners belonging 
to Gloucester county were wrecked and 
forty-seven lives lost (the most fatal ever 
known) made fishing thereafter irregular, 
but the quantity taken during the whole 
season was above the average, and prices 
ruled high. The take of oysters has been 
hardly up to the average. The take of 
smelts will be even above the large one of 
the year before. These fish appear to be 
more abundant than ever. The catch of 
_ lobsters, notwithstanding the increase of 
factories and gear, is scarcely up to that 


of 1899, except in the narrow part of the 


Straits of Northumberland. In conclusion, 
the inspector says that, taking the quantity 
and prices into consideration, the past year 
has been a good one for the fishermen and 
merchants. 


The inspector for District No. 3 reports 
fishing operations of a _ satisfactory 
character. Although there has been a 
slight falling-off in a few lines, yet the in- 
crease in others, and better general prices 
more than compensated for the deficiency, 
particularly so in regard to lobsters. 
Owing to a change in the regulations in re- 
gard to size, none under 10 inches were 
allowed to be taken from the traps. This 
reduced the catch, but so enhanced the 
price, that in the end the fishermen received 
more than for the number caught last year. 
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Among the other fish in which there was a 
decrease were salmon and herring. Those 
showing an improvement were cod, hake, 
haddock, pollock, eels and sardines. 


In Prince Edward Island. 


The inspector for Prince Edward Island 
reports an average season. The lobster 
fishing, to the surprise of many, has, he 
says, held out well, and it now appears as 
if the present catch may be maintained if 
the regulations keep in force. Cod and 
hake were reported plentiful during the 
first part of the season, but owing to the 
rough weather, very little fishing was done 
during the fall. The oyster fishing in 
Richmond Bay has been a fair season, but 
in Kast and West rivers the catch was 
much below that of the previous year. 
Good prices were obtained and fishermen 
made fair wages, and shippers were well 
satisfied with the season’s business. The 
mackerel fishing showed a great improve- 
ment on the last year’s catch. All other 
fishing gave about an average yield. 


In Quebec. 


The fishing officer in charge of the Gulf 


of St. Lawrence Division in the province 
of Quebec reports that in spite of an un- 


usually rough season the returns for 1900° 


will show an increase in the total yield 
from the fisheries over each of the three 
preceding years. This will be due to an 
increase in the cod, salmon and herring 
fisheries. Salmon were below an average 
in Bonaventure and Gaspé, but very plen- 


tiful on the north shore of Labrador. Her- 
ring were also plentiful and remained late 
on the coast. Mackerel and lobster will 
both show a decrease. Fall smelt fishing 
in Gaspé Bay was good. Arrangements 
have been made for the operation and de- 
velopment of the fishing possibilities of 
Anticosti. Extensive buildings are being 
put up on Fox Bay. A tank steamer is 
being built to carry the fish alive from the 
fishing grounds to the packing houses, and 
a large number of men will be wanted in 


rs 
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the coming spring to prosecute the various 
fisheries on the island. These men will 
have to be shipped during the winter, and 
will most likely be secured among the fish- 
ing populations of Gaspé and Nova Scotia. 

The inspector at L’Islet, Que., states that 
on the part of the coast of the counties of 
Bonaventure and Gaspé summer and fall 
cod fishing was good, but would have been 
better, had it not been for the frequent and 
severe storms which were experienced when 
fishing was at its height. Herring fishing 
was excellent. Salmon fishing was some- 
what better than last year, although the 
rivers kept very high in spring and sum- 
mer. Prices ruled very high, 12, 15 and 20 
cents a pound being paid. From Gaspé to 
Métis cod fishing is not so generally pur- 
sued as in former years. 
give time to agricultural operations, to their 
great advantage. During the last twenty 
years five new parishes have been estab- 
lished on this part of the coast, and there 
are everywhere evidences of progress and 
comfort. From Métis to Lévis the result 
of the fishing operations in 1900 will be 
about the same as in the previous year. 

The inspector for the Western Division of 
the province of Quebec reports that in his 
opinion the yield of the fisheries for 1900 
would far exceed that of the previous season. 
Almost everywhere along the St. Lawrence, 
particularly on the Richelieu River, Chateau- 
guay, Vercheres, Lake St. Pierre, and even 
below Quebec the spring fishing was better 
than for years past. 


In Ontario. 


The inspector for the Eastern Division of 
the province of Ontario says :—‘ The waters 
of this division are frequented by nearly all 
the varieties of sporting fish of the finest 
kind, and it is of the utmost importance that 
the regulatioas should be strictly enforced. 

‘The past year has been an average une, 
from the anglers standpoint. Charleston 
Lake, Rice Lake and the Bay of Quinte 
afforded excellent fiishing.’ 


The inspector of the Central Division of 
the province of Ontario reports as follows :— 
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‘In the Lake Huron and the Georgian Bay 
districts the catch of trout and pickerel has . 
been equal to or slightly above last season’s ; 
while whitefish, herring and sturgeon show 
a falling off. 

‘In Lake Erie the catch of pickerel has 
been an exceptionally good one, with herring 
fully up to or above the average. The catch 
of sturgeon has decreased very materially, 
and the catch of other fish has been above 
the average one. 

‘In that portion of Lake Ontario, in my 
division, this year’s catch shows a decided 
decrease all round, with the single exception 
of herring, which has held up exceptionally - 
well. 

‘In the inland waters, which, with the 
exception of Lake Nipissing, and the waters 
running out of it, are chiefly given over to 
local and sporting fishermen, the catch has 
been about the same as last season (a poor 
one), not having recovered from the deple- 
tion that occurred last season.’ 


The inspector for the Western Division 
of the province of Untario says :—‘ The 


catch of whitefish, truut and pickerel aggre- 
gate about the same as last year. The num- 
ber of men employed and the number of gill 
nets are in excess of last year. I also visited 
the Nepigon River this spring, which is the 
finest trout stream known in America, and 
every season is visited by sportsmen, not 
only from all over this continent, but even 
from Europe. ¢ This sport furnishes employ- 
ment for some two hundred guides during 
the summer, at an average wage of two dol- 
lars per day and board, each year finding an 
increased number of visitors. The Nepigon 
is still holding its own as a producer of the 
finest speckled trout.’ 


In Manitoba. 


The inspector for Manitoba reports an 
‘average season, some lakes showing an in- 
crease in output, and others a proportionate 
decrease. Continuing, he says :— 

‘In Lake Winnipegosis and Dauphin dis- 
trict the catch was more than double what 
it was the preceding year. This is accounted 
for to some extent by the large influx of 
population to this particular part of the 
province, following the construction of the 
Manitoba Northern into the Swan River 
country. The extension of this road to the 
north last season so increased the transport 
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facilities that quite an impetus was given to 
the fishing industry in the northern part of 
Lake Winnipegosis, which had never been 
fished before to any extent, and in which 
fish were abundant. 

‘ All fishing operations on Lake Winni- 
pegosis this year have been successful and 
everybody made money. Fishing was most 
satisfactory, and as high as two and one-half 
cents per pound has been paid to the fisher- 
men for whitefish by the rival buyers at 
this point. 

‘The returns from this lake this year 
show a yield of over one and a quarter mil- 
lion pounds of whitefish alone and a total 
yield of nearly five and a quarter million 
pounds of all other kinds valued at $127,- 
880. This is an increase on last year’s busi- 
ness of $74,680. 

‘When one considers the figures in the 
preceding paragraph, it will be recognized 
that the fish of our lakes is one of the most 
valuable resources the country possesses, and 
will if properly protected, prove an im- 
portant factor in feeding the vast population, 
which will, in the near future, people this 
country.’ 


In the Territories. 


The report of the inspector for the North- 
West Territories for the year 1899 states :— 
‘South of the Saskatchewan River the 
number of those actuully dependent on 
the fisheries for their livelihood is steadily 
diminishing, and the most serious danger of 
the exhaustion of the fish supply is therefore 
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passing. In the more settled districts the 
amount of fishing done depends largely on 
the call for labour in other occupations, and 
the general activity prevailing throughout 
the Territories in 1899 caused fewer people 
than usual to resort to fishing.’ 


In British Columbia. 


The inspector for British Columbia re- 
ports as follows:—‘In the Fraser river 
district this year sockeye and cohoes have 
been very scarce. The northern canneries, 
however, made good packs. 

‘The deficiency caused by the failure of 
the sockeye and cohoe runs has, however, 
been partly made up by the canners having 
this year put up between 90,000 and, 100,- 
000 cases of qualo or dog salmon (O. Keta). 
A market is found for these in South 
America. Some 7,000 cases of humpbacks 
(O. Gorbuscha) were put up last year, 
otherwise the packing of the dog salmon 
and humpbacks is a new industry here. The 
removal of the close season between the 
sockeye and cohoe runs has greatly facili- 
tated the utilization of these varieties. The 
returns are not yet all in, but the gross 
pack for the province will amount to nearly 
550,000 cases, as against 765,519 cases in 
1899, 492,550 cases in 1898, and 1,027,180 
cases in 1897. In addition to the salmon 
put up in cans, there will be an increase, 
as compared with last year, of the quantities 
exported, dry, salted and frozen. While 
the catch of sturgeon has been very small, 
there is an increase in the yield of halibut. 

‘A larger number of commercial salmon 
licenses were issued than heretofore from 
this office (4,892).’ 


THE QUEBEC TRADE DISPUTES ACT. 


On March 28, Bill No. 3, of the Quebec 
Assembly, known as ‘An Act respecting 
Councils of Conciliation and Arbitration for 
settling Industrial Disputes,’ was assented 
to by the Lieutenant-Governor. The main 
provisions of this Act, which is to be cited 
as the ‘Quebec Trade Disputes Act,’ and is 
quite similar to the ‘Ontario Trades Dis- 


putes, Conciliation and Arbitration <Act,’sis#Council of Conciliation. 


(R.S.0., 1897, chap. 158), are given below. 
As will be seen, the Act contemplates two 


i\ distinct bodies: a Council of Conciliation, 


consisting of representatives of the parties 
to the dispute ; and a Council of Arbitra- 
tion, a body of a more permanent character, 
which may, upon application of one of the 
parties, hear cases which have been before 
a Council of Conciliation without being 
settled, or, upon application of both parties, 
hear cases which have not first gone to the 
A separate Coun- 
cil of Arbitration is provided for in cases of 
disputes between railway companies and 
their employees. The award of the Council 
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of Arbitration is not binding, excepting with 
the assent of the parties. The failure of the 
parties to accept the award does not, how- 
ever, prevent a further reference to a Coun- 
cil of Conciliation. 


Scope of the Act. 


The Act extends to all employers employ- 
ing not less than ten men in the same busi- 
ness. 

A claim or dispute within the meaning of 
the Act includes any of the following mat- 
ters as to which there is a disagreement 
between an employer and his employees :— 


(a). The price to be paid for work done, or 
in course of being done, whether such dis- 
agreement shall have arisen with respect to 
wages, or to the hours or times of working ; 

(6). Damage done to work, delay in finish- 
ing the same, not finishing the same in a 
good and workmanlike manner, or according 
to agreement; or the nature and quality of 
materials supplied to employees ; 

(c). The price to be paid for extracting 
any mineral or other substance from a mine 
or quarry, or the allowance, if any, to be 
made for bands, refuse, faults or other causes 
whereby the extraction thereof is impeded ; 

(d). The performance or non-performance 
of any written or verbal stipulation or agree- 
ment ; 

(e). Insufficient or unwholesome food sup- 
plied to employees where there is an agree- 
ment to victual them or supply them with 
provisions or stores of any kind; 

(t). Ill-ventilated or dangerous places in 
mines, or insanitary rooms in which work is 
being performed, or want of necessary con- 
veniences in connection with such rooms or 
places ; 

(g). Tne dismissal or employment under 
agreement of any employee or number of 
employees ; . 

h). The dismissal of an employee or em- 
ployees for their connection with any trade 
or labour organization. 


No claim or dispute shall be the subject 
of Conciliation or Arbitration in any case in 
which there are less than ten employees. 


Duties of the Registrar. 


The Lieutenant-Governor may appoint a 
‘Registrar of Councils of Conciliation and 
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of Arbitration’ for the settlement of indus- 
trial disputes, chosen from among the per 
sons performing other duties in the public 
service. 

The Registrar shall receive and register 
all applications of employers or employees, or 
on their behalf, for references to a Council of 
Conciliation, or toa Council of Arbitration 
of any dispute or claim within the meaning 
of this Act ; convene such councils; keep a 
register of proceedings, issue notices, and 
do all such things as’ may be required to 
carry the Act into execution, and perform 
all duties defined by the Commissioner of 
Public Works. 


The registrar may issue all summonses to 
compel witnesses to attend to give evidence 
before a Council of Conciliation, or a Coun- 
cil of Arbitration, or to produce any docu- 
ment in their possession. 


Council of Conciliation. 


A Council of Conciliation for the purpose 
of any dispute or claim shall consist of four 
conciliators to be nominated by each of the 
parties in dispute. The nomination shall be 
in writing lodged with the registrar. 


The dispute or claim may be referred to a 


Council of Conciliation in the two following 
cases : 


If the parties to the dispute lodge an 
application therefor with the registrar ; 


If only one of the parties lodges the appli- 
cation. 


The registrar on receipt of any such 
application from the parties or from one of 
them, shall lay the same before the council] 
constituted in the prescribed manner ; and: 
he shall carry out all directions of the coun- 
cil given him to affect a settlement of the 
dispute or claim. | 

Either party to the dispute or claim may 
be represented by one or more persons not 
exceeding three. 


Such party shall be bound by the acts of 
such representative or representatives. 
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The parties to the dispute shall, if pos- 
sible, draw up a joint written statement of 
their case ; but, if they do not agree there- 
upon, a statement in writing from each 
party shall be made. 

The statement or statements shall be for- 
warded to the registrar before the meeting 
of the council. 

When the parties have named their con- 
ciliators, the registrar shall by notice in 
writing convene a meeting of the concilia- 
tors at such time and place as he deter 
mines. 

After taking cognizance cf the dispute 
and of the facts, hearing the parties and 
endeavouring to conciliate them, the Coun- 
cil of Conciliation shall transmit to the 
registrar a report setting forth the result of 
its operations. 

In case such report is to the effect that 
the Council has failed to bring about any 
settlement of the dispute, the registrar on 
receipt of the report, shall transmit a copy, 
certified by him, to each party to the dis- 
pute ; whereupon either party may require 
the registrar to refer the dispute to the 
Council of Arbitration for settlement. 


Council of Arbitration. 


There shall be two Councils -of Arbitra- 
tion : a Council of Arbitration for the settle- 
ment of disputes other than between railway 
(including street railway) companies and 
wage earners employed in respect of railway 
construction or traffic on railways; and a 
Council of Arbitration for the settlement of 
disputes between such railway companies 
and wage earners so employed in respect of 
railway construction or traffic on railways. 

Each Council of Arbitration shall consist 
of three members, British subjects, appointed 
by the Lieutenant-Governor in Council. 


One member is appointed on the recom- 
mendation of the employers and another on 
recommendation of the employees ; such two 
members may within twenty-one days after 
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their appointment, submit to the Lieutenant 
Governor in Council the name of some im- 
partial person to be the third member and 
president of the council. 

In case of the said two members failing 
so to do, the Lieutenant Governor in Council 
shall appoint as president an experienced 
impartial person not personally connected 
with or interested in any trade or industry, 
or likely by reason of his former occupation, 
business vocation, or other influence, to be 
biased in favour of or against employers or 
empioyees. 

The same person may be president of both 
Councils. 

As soon as practicable after the Council 
has been completed the names of the members 
of the Councils shall be notified by the 
registrar in the Quebec Official Gazette. 


The Lieutenant Governor in Council may, 
on the recommendation of the recommending 
authority, cancel the appointment of any 
member appointed on the recommendation 
of such authority. 

The term of office of a member of each 
council shall be two years; at the end of 
which term and every successive term of two . 
years, a fresh appointment of members shall 
be made in the manner aforesaid. 

Every member retiring from office shall be 
re-eligible. 

If the president of a council becomes in- 
solvent, or makes a composition with his 
creditors, or makes an assignment of his 
property or salary for the benefit of his 
creditors, or if any member of a council is 
convicted of any criminal offence, he thereby 
vacates his office of member. 


A number of detailed provisions dealing 
with the filling of vacancies, follow. 

In the matter of the remuneration it is 
provided that the members of each Council 
of Arbitration shall be remunerated for their 
services in such manner and according to 
such rate of payment as the Lieutenant- 
Governor in Council shall appoint, from and 
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out of the consolidated revenue fund of the 
province. 

The recommendation of employers and 
employees as to the persons to be appointed 
’ as members of the Councils of Arbitration 
respectively is ascertained as follows : 


Selection of Arbitrators. 


For the selection of the person to be recom- 
mended by the employers, every employer 
in the proviace having at least ten persons 
in his employment is entitled to one vote ; 
every organization in the province, whether 
incorporated or unincorporated, representing 
the interests of employers, each member of 
which has at least ten persons in his employ- 
ment, is entitled to one vote ; every Board 
of Trade in the province legally constituted 
is entitled to one vote. 


For the selection of the person to be re- 
commended by employees as a member of 
the Council of Arbitration in matters for- 
eign to railways, every Trades and Labour 
Council, every District Assembly of the 
Knights of Labour, every Federated Council 
of Building Trades, every lawfully incorpo- 
rated Trade Union, every organization of 
wage earners of an industrial calling pri- 
marily constituted, and actually and bona 
fide operated for the regulation of the wages 
and hours of labour, is entitled to one vote. 


For the selection of the person to be re- 
commended by employees of railway com- 
panies as a member of the Council of 
Arbitration in the matters connected with 
railways, every organization in the province, 
whether incorporated or unincorporated, 
exclusively representing the interest of wage 
earners employed in respect of railway con- 
struction or traffic on railways is entitled 
to one vote. 


For the selection of the person to be re- 
commended by railway companies as a mem- 
ber of the Council of Arbitration in matters 
referring to railways, every railway com- 
pany controlling or running a line of rail- 
way in the province is entitled to one vote. 
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The registrar shall give notice in the 
Quebec Official Gazette, calling on all orga- 
nizations and persons entitled to vote for 
the selection of a member to be recommended 
to either council, or claiming to be so en- 
titled, to communicate with him on or before 
Angust 1, 1901, and every second year 
thereafter. Such notice is to be inserted for 
at least four weeks before the said day in 
each of the said years. 


The registrar shall, after August 1, afore- 
said, prepare a list of the persons and orga- 
nizations appearing to be entitled to vote, 
and may refer any doubtful claim to the 
Commissioner of Public Works. for his 
advice or direction. Provision is also made 
for the keeping of the list up to date and 


the distribution of ballot papers. 


Between September 1 and 15 next and 
between the same days of every second year 
thereafter, the registrar shall transmit by 
mail to the address of each person and orga- 
nization entitled to vote, a voting paper in 
the form required by the Act. 


The registrar shall forthwith after Octo- 
ber 15, count the recommendations by or on 
behalf of employees or by or on behalf of 
employers for each Council, and shall for- 
ward the same to the Commissioner of 
Public Works, together with his report 
thereon ; and the Commissioner of Public 
Works, upon being satisfied of the accuracy 
of such report, shall publish in the Quebec 
Official Gazette the result of such recom- 
mendations, and the names of the persons 
appointed by the Lieutenant Governor in 
Council, to be members of the Councils of 
Arbitrations, and also the names of and 
number of recommendations in favour of 
the five persons who have received the 
greater number of recommendations for 
each Council on behalf of employers and 
employees respectively. 


When references may be made. 


Any dispute may be referred to the 
appropriate Council of Arbitration for its 
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hearing and determination in any of the 
following cases :— 


On application to the registrar by either 
party to a dispute or claim which, having 
been referred to a Council of Conciliation, 
has not been settled or adjusted by such 
Council ; 


On application to the registrar by both 
parties to the dispute or claim within the 
meaning of this Act, which has not been so 
referred to a Council of Conciliation. 


If, in either case the award of the Council 
of Arbitration is not complied with and 
carried out by the parties, or for any reason 
proves abortive, the parties to the reference 
or either of them shall not thereby be pre- 
cluded from again referring the dispute toa 
Council of Conciliation. 


Whenever a party toa dispute has lodged 
an application with the registrar requesting 
that the dispute be referred to a Council of 
Conciliation, and has appointed conciliators, 
and notice of the application and of the 
appointment of conciliators has been given 
to the other party, if such other party has 
not within a reasonable period appointed 
conciliators, and if the party lodging the 
application has not proceeded to a strike or 
lock-out, as the case may be, the Council of 
Arbitration, if it thinks fit, may proceed as 
in case of an abortive reference to a 
Council of Conciliation, and such Council 
may report their decision as to the settle- 
ment of the dispute in question. 


In every case referred to a Council of 
Arbitration, the Council shall have power 
to require, either or each party to the claim 
or dispute to name not more than three per- 
sons, who, upon their consent in writing 
being lodged with the registrar, shall for a!l 
purposes of the reference be taken to repre- 
sent such party in the proceedings before 
the Council. 


The meetings of the Council of Arbitra- 
tion are public. 
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The president shall, for the purpose of 
preserving order during any sitting of the 
Council, have all the powers of a judge of 
the Superior Court, save that he shall not 
have the power of committing for con- 
tempt. 


Effect of Decisions. 


The Council of Arbitration shall decide 
disputes according to equity and good 
conscience. 


The award of the Council of Arbitration 
shall be made within one month after the 
Council has completed its hearing of the 
reference, it shall be given by and under the 
hands of a majority of the members of the 
Council. 


At the request of either party, and if the 
Council of Arbitration approves, a copy of 
the award is published by the registrar in 
the Quebec Offecial Gazette. 


The award, or a copy certified under the 
hand of the president of the Council, is 
deposited in the office of the registrar, and 
shall be open to inspection without charge 
during office hours. 


Hither party toa dispute referred to either 
Council of Arbitration, may, at any time 
before award is made, by writing under the 


hands of such party, agree to be bound by 
the award of the Council, in the same man- 


ner as parties are bound upon an award made 
pursuant to a submission under Chapter]xxiii 
of the Code of Civil Procedure agreeing to 
be bound by an award. 


Every agreement of that nature made by 
one party shall be communicated to the 
other party by the registrar, and if such 
other party also agree in like manner to be 
bound by the award, then the award 
becomes executory in accordance pee article 


1443 of the said Code. 


No party to any dispute referred to a 
Council of Conciliatian or a Council of 
Arbitration shall be represented by an advo- 
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cate, or by any paid agent or agents other 
than one or more of the persons between 
whom the dispute or claim has arisen. 


No fees shall be paid to the registrar by 


any party in respect of any proceeding» 


under the Act. 


Each member of any Council of Concili- 
ation shall be paid for his services out of 
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the consolidated revenue fund of the 
Province at the rate of $3 for a preliminary 
meeting ; $4 for whole day sittings, and $2 
for half day sittings at subsequent meetings. 

The Act concludes by setting forth a 


number of forms in which applications, Wc., 
are to be made. 


WAGES AND HOURS IN THE METAL TRADES, CANADA—Continued. 


In the March number of the Labour 
Gazette statistical tables were given showing 
rates of wages and hours of employment in 
certain branches of the metal trades in this 
country. 
for tool-makers, lathe-hands, planer and 
shaper-hands, vice-hands and fitters, drill- 


In that number the rates of wages 


hands, moulders, coremakers, pattern makers 
and millwrights were given for persons en- 
gaged in these branches of the trade in 
engine shops and in tool and wood-working 
machinery shops. In the present number 
these tables are continued for the same 
classes of labour employed in agricultural 
shops, and rates of wages and hours of em. 
ployment are also given for the following 
classes engaged in the work of boiler making, 
viz :—Flangers, riveters, holders-up, helpers 
and heaters, and for engineering machinery 
and carriage blacksmiths and blacksmiths’ 
helpers. The May number of this publica- 
tion will conclude the series on the metal 
trades by giving the current rates of wages 
and hours for polishers, platers, buffers, stove 
plate moulders, stove pattern makers, stove 
mounters, bicycle workers, brass moulders 
and finishers and sheet metal workers. These 
tables have been compiled by the Depart- 
ment of Labour from information received 
by the Department from a large number of 


manufacturers, owners of foundries and 
workshops in all parts of the Dominion, sec- 
retaries of local unions and from reports 
prepared for the Department by its special 
correspondents. Blank forms were sent to 
these persons and a request made that accur- 
ate information be supplied in reference to 
the conditions actually obtaining in the 
shops in the locality for which the intor- 
mation was sought, and the returns sent in 
have been carefully compared and verified 
and the information classified in as concise 
a manner as possible. 

Care has been taken in these tables to 
designate the different classes of labour em- 
ployed and the rates of wages paid to each 
class. Where it was apparent that different 
rates were being paid in one locality this has 
been indicated by giving the minimum and 
maximum figures and in some cases the 
average. It has not been possible to include 
every locality in which work of the kind 
indicated is being carried on, nor has it 
been possible to give the many variations of 
rates often paid within any one locality, but 
taken as a whole the figures represent in a 
fairly accurate manner the differences in 
rates obtaining in different localties through- 
out the Dominion and the actual average 
earnings in the cities and towns named. 
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LOCALITY. 


| 
| 


Nova Scotia— 
Amherst 


New Glasgow........... 


Quebec— 
Iberville. .... 


NOM Gre alo. cue ihe fe 


Quebec (outlying parishes) 


St. Hvacinthe 


Ontario— 


Aurora .. 


Ipellevilieto sees. ss oaks 


Grimsby 
Guelph 


alee torial aha pb) Sele erm ie 


LAME ORs, set. eek ae 


PHB ON 005 ch oie al ve ike 
London 
Peterborough 


Sarnia 


Pinte Sob alld. mer ca 


Stratford 
pote AVEANN. Bie. >. rs Was 


Sti hhonias. C240 Bi. OSL 


Manitoba— 


PMO DEM we) Sve is pk ie 


oo pe.) a Dw Keece | @ eye 


ee cee reo ver evreseceee 


Bit oli he? lab Witte: wee (a Silie 


RY Peel = te folier bie le! pine) io 


£2 fe Weiele so Je lobe » = Usi's) sis 


8 (phe ep ime wes 


wai eile elie a, allel wel s «| Sebel 


@Ote 00 false 2 03 feo a 


Wd wih oe re\ e's isl @ ys le Bre) 6 euel ye 


Wit SLi ty hia le \Sumieyaus, te 
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Toot MAKERS. 
- Si ART ESE 
aq | 3 AS 2 am 
= ss } = 

Cts. $ Cis Cts 
20 60 12.00 17h 
18 60 1G: BON oie. Ore ee 
15-20 Al Nee el SD 15-20 
15-25] 53-60 12.00] 314-323 20 
15 60 6:00) ee 15 
15 60 G00) eeu tie 15 
AY aioe 60 FHC Rane APRS 2H 
bP Pee eee | ee ak OS ot OR | Oe (5 
Le A GTi AR EE a ce id 15-18 
15-20 60 10.00 14, 15-20 
17-20, 59-60 10-12 hs; Wel, 
15-174 60) 9-10.50 13| 15-174 
15 60 OupO dae 15 
22-95 bo) Sa Bol ks 19-22 
Sao een et eae 16 
183 60 10.50 14 154 
25 60 TONE pees 173| 
TaeaE Tie RRR Voth iL AeES ® ills Presta 15-174 
20-224} 59-60] 11.80-13.50|........ 174-18 
15 Bd) Webi: chstten 15-164 
22 60 120000 eee 16 
21-22 60 LEGO): ca Ohl foe omit 
16} 60 OOO AID’ 163 
25; 55-58 13.75 14 20 
124-15 60 8.25 14) 124-15 
| o7 50 13.50 13) 25-27 
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LATHE Hanns. 





Nice (ele tel he 


54-60 


59-60 


60 


55-50 


59-60; 


wl elie eis csi ern 








Average 
Weekly 
Wages. 


fs 


ee ae. ep ety Se ee 


CC ee 


9-10.50 
10.50-10.60 
000-34 0 
9.60 





13-50 





| 


Overtime. 


Cts. 


Nite ie aie! (6 


see er eee 


ee ee ee ee 
a: ot wt) ale, oe 


Abita, wee. celles! 


ee er eee 
a ie er ve lene 
0 Fe: coal ei, otetie’ 


se eee oee 


vate” tee ioe 
ys swe ous 
b) eteiua) oP eae a 
ee re ee 
er 
Sage, 's) aye .e7)) 
pesceeeree 

Cr ee 





“The rates here given are the rates prevaillng in general workshops, there being no metal working shops 
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THE METAL TRADES. DEPARTMENT OF LABOUR, 


STATISTICAL TABLES, SERIES B.—No. 3. 
Agricultural Shops. 
























































PLANER AND SHAPER HANDS. ‘| Vick HANDS AND FITTERS. Drint HANDS. 
z ae Soo z S ae Soc g | 5 an B ee? a : 
ee eee eo le eal wre te 
Cite: $ Cts Cts $ Cts. | Cts $ | Cts. 
174 60 10.50 +. shoe 17ave 160 PO SOME AK 1 PS, 9.001....., 
bea a's aon BR Nees Ai a ete 8.50). 14) 60 8.00) aay 
15-20 ND MEEPS MOE SIE et 4 es) a TER Gal). ao 
20, 55-60 11.00) 25-30} 20) 55-60 11.00} 25-30)12-173] 55-60 8.30) 21-26 
15 60 CN eae 15) 60 O00. 1 1O-TS Ia G0 BO) ean 
15 60 Oe vin 20| 60 12, Oats 123] 60 G-BOh ect 
Eee whe ak 60 ee Be Cee ee ce 60 4.00)... 
15 AA ge ORCL SRO en) eee POR ag BOT curt, lam 
15-18 Ole eee i Ae LDEIT Bee G0 hn alk hae 1-19) 6480. ahaa 
15-20 60 10.00 13| 18-20) 00 12.00) 1415-20) 60 LONE 
ae 59-50| «10. 80-12 14}124-18 59-60! 7.20-10.80/ 14} 9-15) 59-60 5.40-9| 1 
15-173 60 9-10.50 LE ADS 66 9.00/ 12/125-15] 60 7.50-9| 13 
Wc Bd CRS Re ea LAS E60 9.00].... .| 123] 60 7.50... 
ART 60 TOC ite, |e 60 10. 00 Ay (oh ees Ol). 7) SOAS eOReaa 
15-163} 55-60 OWT Maem 20-24) 55-60 14.00) .... |124-133} 55-60 S10 ees 
10 59 Bi ON ahr 11; 59 6.00)...... lec Rag te aaa hee te 
16 60 9.00 Uh te 60 ODEs Mae Ia. 60 7.00 WEY 
eins SNR en: Bae cls Oe eee COL) 1000s FRA TOASTS 60 6,00). 
15-174 60 9-40 BOR canoes 14-173} 60 9-10.50/...... 10-124! 60 6-7.50|...... 
17-173 GG PR AL010 BO el eh 174-19) 60} 10:50-11,20))) 20: 10-13) 59-60] 6.00-7.70| ..... 
18-25 51 OF Mei Ni 174-23) 51-60 10,80) 10-15} 51 6 :A0h ey 
10 60 GWOl Kes SAbBEGS 4. 60! 9.60) ... 10) 60 6.00 
ORE e ae) MORES ROP mg ee By. Peete 12315". 5 60! PO ha ves 
164 60 LOL0OK 2 aie 1741 60 10 50)... | WS 0.” 68 1050S > 
20) BD 11.00 1h 20): BB 11/00), 043) 44-15), BS bay ccibay ae 
124-15 60 8.25 14/124-15| 60 8.25, 13 10; 60 BuOOH 
18 50| 9.00 eee ya ane 13.50| 14) 16-21), 50 8.00} 13 
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MouLpERs. 
ea nN A 
a ae Ewe eG Gene Coy Ao Ras 
go | ag Ere bo S ee | md EE & a 
sm | Se | «Ee Be ete ae dS fon oe E 
Te, Sash Cts | $ Cts. Cts s Cts. 
MTKOT Ss ia Widia, Bes 6 en ake 20; 60 BD. OOF ft At AS en ae ee ae Peal Pe 
DROW CABS OW fice a inn Pillai Mo Meranagslanl 3 ir ne IAN AAMIB 3. 3 del eR, CRE ey al) aot 
Quebec—- 
Beetw Hee ogee sae 15-20 Cy sone PRR A CALL LMG I Lie Lame n ic! yah 
hel) id) ices en a Mahe ars ater Meni hd MR OEMS MIT LB UNL eat Leal MMe eet! Se 
nebeclonthyime parashes) | 2.5 Vie), (oO eats al ese aa 20-23 GO jE Ae dames 
SBOE, stan! wtp AG oe Lea heat ete, ok Lee Lee | SEO as 173 60 TOSSG soe 
REM EEE PAPE OS 15. ieee Na a) Stataleaye phe) < tbs CARP PR le Rei AS ee! so woe lye Mi Aen Wee a a a 
Ontario— 
AB A i ayia thie GAR RRR dia es g AR al tg 1, RO aR 13 GONE SF Oe ae Ree at beat 
MOAT PSE Is iad!) 25 RA dees ie Papa 1S cil acne MN ea es ie oa ae 22 9) Eee TARAS) | ES. 
Belleville sk .5. sees 8 20 60 12.00 14) 20 60 12.00 ies 
ASEATELOPCUG!) .. So bidtee e 15-18} 59-€0 Dk 5BO) er ot 23-26) 59-60) 13.80-15.60 1} 
COITEOWY Nock 4 Mond ns A 174-20 60) 10.50-12 Fa preemerayy arty ae RA eee Oe Tahoe 
Sean) 0) Mean ae oR 15 60 BOO) als. MERA er cept ati Mngt he a: 8 
Guelph. Mod Ba 20 60 TZ 80'S he OG 20 60 $2419 80): 2358 
BLAM COU Ghists) ks eee oe 254 59 CON LUGE AOR MTT, PH Soe eR biee ete Rope oy By 
AMOUR. Ltiaes, ams (At eee 15 59 B00) Ee RS coe MN Ge eee amen 
DOO sehen be oy, ee Pls cae cee a 11.00: Lage 2 eae ee 11.00 14 
Peterborough ........... 183-25 60 Be OO) MEE TIA lh EL ala aN re Puce ca, aaa 
PINAL LES oe a 20-25 60 TOLD CERCA ROY 0 hte i ater anes ee 
mith Malls). .idnt.s 20-22) 55-60 pA LL ata Be vt gee ee le pk Sil erarem OF U MS 
piratiords j) ke 20-25, 51-60 BS) he Oh Ne lnin alk eccate oA iy abil cogil! idk ee balan 
br MRAUY B.'s nee: ATH 6S lite SA RR Ho) Ss ROA | eB a age eae, Vea Sar EIT AE aN aaa 5 Anon tale 
te Phomass. wt Wh. eck L722) °, 04-60) 10, 2021S 0 as Sea a, 60 Al RON ee & 
BRIS Rte tas. Meee ob tae 17% 60 BSS LI moe Ge Ia a mOMT eS TRL “Ran M aL eC Nees. 
Toronto. is... 25 Bb| 18.7 1} 25 5D 13.75, 1} 
WVGIKGEVIes Uh aol eee. ie 174 50 (elope ares 
Vy aehords fc RN. 2 He 15-18 60 iO LE tei S aE ee A a eed ah ain ea Leng 
Manitoba— 
AEN EOSIN ACER ee ARR 2 25-30 50 12.50 13 25 50 12.50 13 





* The rates here given are the rates prevailing in general workshops, 





there being no metal working shops 


APRIL, 1901 \ THE LABOUR GAZETTE 433 


METAL TRA DES— Continued STATISTICAL TABLES, SERIES B—No. 3. 
. é , DEPARTMENT OF LABOUR, 
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COREMAKERS. Pattern MAKERS. UNSKILLED LaBour. MILLWRIGHTS. 
Be |) Se | <P> (sien ee | aPe | s Vee | ee Pe | cee | oe Pe le 
| | | 
Cts. | | $ 5 Cts | gs Cts. | Cts. | | $ Ots. + Cte | § |Z 
Bk eae. MATL. 5860 ARON DOHC is LORE SEBO) s, SUaR SON com eM ne NIE ce aed re 
Meme etree wrt, |: oor Bose pan hee ee 11; 60| —«6..60 ie ieee | ruta 
1 VA) REST a Lbs MLZ ky GEl Ge untae et Las. Rs eae Sama 
beh Se Fe 15-25, 60! 12.00 1/121 «60 7.20 
1POO E2200 60) ci petateea st y0-42) 90h Rez nol eo a | 15-18 
40) © 60I. 6.00)%.) 228) 60) 18-50 8] gol 4.80|... Gestene, | 
G0) 9 00 60]. “SENOS Go| 2.50-5 GUI! BOLO eh 
Te Oy AR i TC) a as ae eli ea mbna it, de cMicae bes Aaa a ce aan 
10) 55-60 TVA BH-GO\ jj: <5 ee POE Ce Pe CIS SRUA Vanes sor RI no AS 
23 60 13.25 1} 93) ~ 60| ».15.00] -) 1h) 128) 90}, 67.50, 14) 30) Go| 18 00lag 
123-16) 59 7-9\14 20-25). 59/12-14.75) -13/10-125) 59) 6-77.50) gl... 
10-123} 60} G-7.50/13174-20]  60,10.50-12,  14)10-125) 60 RCE A eee | ORT RR buy | 
P10) 60. L001. 1B” 60) (yp OOO. - Ln) GOle APO DO Sue wens: 
A DOW IBEOO aes... 2 Ok: 20850 eee i,t tae CRD ers ONDE AAA 60/12-13.50). . 
Ges eve O.bOrste. 22! BR-B7l: 1 200n wr Ria-A5e b9-GOK (FSCO Tae Ih... Hea 
eGo | DEY Sen WRT ONS. aaP eden MAU PN PETE rg 10| 59) 5.00 RS cco. ee 
oe ONC STSGE aaa MIR os) deg Te Gaia DW) ea Py OU 
SUAS eC LeROO Eb ody |e ed gee ae BATA POM Meer OL kel. AD a! 2 Whe ne 
Sey RAYA GU CAL bicidrs A Ris Zee | Roget ck SMM 124} 60) ~—- 7.50 aarey eek: 1 
10/ 59]  5.90/..| 19-20) 59-60/11.20-12)...... 12-194 59.60) 7L7 50)... 1 2200. 160) OES 
10-10$| 51-60) 6.00|..| 18-22] 51-60/10.20-15)......} 103] 51-60) 5.35-6]... ./163-22] 51-G0/9.25-11.25). . 
104}, 60|. 6.001.,] 25). 60] 15.00]... Dea Boh a bbe ke We ce ae ene 
Mae ob aes Ley EERBOP a eM aNeT Nee MANORS 1 GON tar 70h. wl arms cergh 62 a8 lege ae 
Bi Cae) Sa ae bat TTA Os EO aL TOUOO Nba MAS? BOER B40) Cay. See he Oa ae 
15-17), 55) 8.80/14) 27h 1185] ¥-15:10/pe 15,411.12) 55] 6.05 uy 95; 55) 18.75 
HAO 5) 0G Obie: ABR BOOP en Bs lhe: 133} 50 6.95)... BPR aE! Wali, nS a SS" 
fis GOW oF Wee OBly ass ee A Ls tinea tee eva: PEO TOE| MO ABOT 1° G. 7]. Sas) “0c ote eae 
20-25, 50| 10.00.15.224-25) 50, 12.50) 18) 14) 50, 7.00] 1h 27] BO, 13.80.15 
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BLACKSMITHS. 
Engineering. Machinery. Carriage. 
LOcaAtiry. 
SS ml ° bel fol fa iz 
a) ©. © ao} v g ) xo} @ YL D 
a pare Tas ee aise ses at) ee Ne Pm os ota 5 Sh Paris 5.2 
eh lea | tee lca! gel eel ee tel pelea) fae ye 
oof | s OS a (ee) es les SSP | SE] & | BS og Oh aes 
an | 5 aes |e So | ee a2 eae eres ae ah SD 
Be 6 SiMe vue Nes - eee ls qEE | as 
Cts} $ Cts. $ Cts $ 
N. Brunswick— | 
St. John......|163-25/ 54] 9-18.50! 13-2168-25} 54) 9-13.50] 13-21168-25] 54] = 9-18.50] 14-2 
Nova Scotia— | 
Amherst;. ...\.'. 25} GOT AUS OO ee ler Ma's. aad gE ce: eh NO BLP La RNR fre. MS 
Fiatax tl} 90) 2 Bal 10-18 tao) M90) 54 40-13) 1g-31) 247] 54 Qaigh 1-e 
Oxford.. .... 18 GOO SOLE ERR) 55). of EM aCe LN I Seat a ele MMM ia iend ds Ma ds he eeeeas 
DVresn ery GOULET eee nel itee ehhh ol Gwe ane ie ieleee PAE akin: 20 60 D2 COO Mes Sate ek By ees Hi bil ade thine he ec 
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Peta War nore diver 2 Ml talons: eae y aceon eine ren 223, 60 DE aM cig Sem sane heen er aan teat eerie eee eR 
Coaticook. .... PO PRE CNEL Ae peehemer gaa: ASR Ok 15; 60 9 00 Oe BO air) p SHAG 14 MMe a GE ay Cae 5 8 
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Early Fae 20-223'554-60/12-13.50/13-13| 224) 554! 13.50/14-14/173-25'55-60|  12-13.50} 12-43 
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Winnipeg... 27-273| 54-56] 15 00) 14 26-273'54-56 15.00 er 25) 54 a " ve 
B. Columbia— ; 
Wa Wait ob! ellem wie ‘al it Gell chee geet ck Ae TSS 73I sal 30| 45 1% 
IW eatinitieh tis sek eathase a ANE 2: 324; 60 Pe PEM e eee NT Oe: nee se SY 
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TRADE DISPUTES OF THE MONTH OF MARCH. 


The number of trade disputes reported to 
the Department during the month of March 
was larger than for some months previous, 
although most of these disputes were of short 
duration, and the numbers affected small. 
Taking into account the three disputes 
which were in continuance at the end of 
February, the division among the provinces 
for the month of March was as follows :— 
In Ontario, 5; in Quebec, 8; in British 
Columbia, 2. Of these disputes, about half 
were still unsettled at the end of the month. 
All the disputes with the exception of four, 
had to do with the question of wages or 
hours, two were against a reduction of wages, 
and nine for an increase in wages, or shorter 
hours, or both. 
of the men were granted in whole or in part. 


In five cases the demands 


In two cases amicable adjustnients of the 
difficulties were made by the two parties. 
In the other cases no settlement had been 


effected at the end of the month. Of the 
eight disputes in Quebec, three occurred in 
different branches in the one factory. They 
were all of short duration, and were amicably 
adjusted, some concessions being made to 
the men. Of the five remaining disputes in 
Quebec, one was settled two days after the 
men had gone out, the employers conceding 
Of the total disputes other 
than those arising out of the question of 
wages or hours, two were occasioned by the 
dismissal of certain employees ; another be- 


all demands. 


cause of the refusal of a demand to dismiss 
a foreman, and the fourth because of the 
alleged employment of a non-union man to 
take the place of a union employee. 

The table published on p. 147 is a compila- 
tion of the trade disputes in the Dominion 
of Canada which began, or were in continu- 
ance during the month of March, and which 
have been reported to the Department. 





LEGISLATION FOR THE PROTECTION OF EMPLOYEES IN MINES. 


The peculiar dangers to which miners are 
liable have not only called into existence 
the elaborate regulations for the conduct of 
the mines already set forth in previous issues 
of the Labour Gazette, but have led to the 
adoption of a more or less complicated ma- 
chinery for the enforcement of the law. 
Three district sets of officers are provided 
for in the Acts: (1) those appointed by the 
State; (2) those appointed by the proprie- 
tors of the mines ; and (3) those appointed 
by the employees. To the first class belong 
the mining inspectors ; to the second, the 
managers, foremen and overmen, appointed 
by the proprietors of the mines; and to the 
third, the checkweighers and others ap- 
pointed by the men. 


As will be seen the extent of the super- 
vision required by the law is greatest in the 
case of coal mines. 


VITII.—-INSPECTORS. 


In the several provinces the government 
departments interested exercise their super- 
vision over the mines within the scope of 
their powers mainly through the agency of 
mining inspectors. 


Appointment and Qualification. 


The Acts in the several provinces recog- 
nize the general rule that the appointment 
of inspectors and the provisions for the pay- 
ment of their salaries shall rest with the 
In Nova Scotia 
the inspector is required to be a competent, 
In 


Quebec, he must be a mining engineer, pos- 


Lieut.-Governor in Council. 
scientific, practical mining engineer. 
sessing sufficient knowledge of mineralogy 


and metallurgy, and must have exercised 
his profession during at least five years. 
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The Lieutenant-Governor in Council is au- 
thorised to appoint one or more practical 
men as mine surveyors under the direction 
of the inspector of mines. 


In British Columbia, Coal 
Mines Regulation Act, anyone who is em- 
ployed in or about a mine, or is an arbitrator 
in any difference between owners, is de- 
barred from acting as inspector. Fit persons 


under the 


holding mine manager’s certificates are 
eligible. 

In Quebec the inspector is not permitted 
to take an interest or share in mines in his 


division. (a) 
Powers and Duties. 


In Nova Scotia, Ontario and Manitoba 
and under the Coal Mines Regulation Act 
of British Columbia, the inspector is author- 
ized ; (a) to make such examination and 
enquiry as is necessary to ascertain whether 
the provisions of the law are complied with 
in the case of any mine; (0) to enter, in- 
pect and examine any mine and every part 
thereof at all reasonable times by day and 
night, but so as not to impede or obstruct 
the working of the mine; (c) to examine 
into the state and condition of any mine, the 
ventilation of the mine, and the sufficiency 
of any rules for the time being in force, and 
all matters or things connected or relating 
to the safety of the persons employed in or 
about the mines, or any mine contiguous 
thereto; and (d) to exercise such other 
powers as are necessary for carrying out the 
law.(d) 

In Ontario and Manitoba the inspector is 
further authorized to give notice to the 
owner or agent in writing, of any particulars 
in which he considers such mine to be dang- 
erous or defective, and to require the same 





(a) R.S. N.S., ¢. 18, Part I.,s.4; Que. 55-56 Vie., 
c. 20, art. 1525; R.S.O., c. 36, s. 16; Man., 60 Vic., 
Satis, Week Re Sd Cn; Cla S8. 00% B.C., 62. Vie., 
c. 47, s. 2. 

(b) B.S. N.S., ¢. 19, 39; ©. 20, 8. 15 eR O GOs 
s. 19; Man., 50 Vic. c. 118, s. 45; R.S. B.C aT38 ; 
anole 
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to be remedied within the period of time 
named in such notice. 


In british Columbia, under the Coal 
Mines Regulation Act, the inspector shall 
visit every mine within his jurisdiction, and 
every working part thereof, and all travel- 
ling roads thereto and thereform, and all air 
courses, at least once every month. 


In Quebec every inspector, constable or 
peace officer may enter upon private or 
public lands that are being mined, and ex- 
amine the pits, shafts, tunnels and subter- 
ranean passages or other mining works or 
excavations, and require from the proprietors 
all the facilities and assistance necessary for 
the purpose. 


In British Columbia, under the Metallifer- 
ous Mines Act, the Minister of Mines in em- 
powered to instruct the inspector to examine 
and report to him the condition of the 
machinery and apparatus in use in metalli- 
ferous mines; the appliances used for ex- 
tinguishing fires ; the condition of the work- 
ing in the mine ; the exits, means of ventil- 
ation and sundry conditions, and also, how 
and where all explosive and inflammable 
oils and supplies are stored, and the system 
of signals used in the mines. 


Notice of Defects. 


The inspector shall not give notice to any 
owner, agent or lessee of the time when such 
inspection is to be made. The proprietor of 
mines is required to admit the inspector upon 
exhibition of his certificate of appointment, 
but the inspector shall not unnecessarily 
If he 
finds anything defective in the character or 


in the operation of the mine which in his 


obstruct the working of the mine. 


opinion threatens the bodily injury of ‘any 
person, he shall give notice in writing 
thereof to the owner, and shall order the 
same to be remedied. (c) 








(oy Ros: B.C. .c. 134 seer Ss Ry, Ons Cy das, 
sec. 69; Que., 55-56 Vic., c. 20 art., 15384; B.C., 62 
Vic., c. 47,8. 3, 4, 5 and 6. 
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Under the Coal Mines Regulation Act the 
inspector is empowered to take cognizance 
of the case of persons dangerous on account 
of mental or physical incapacity which would 
prevent him clearly understanding instruc. 
tions conveyed to him, or who may be a 
source of danger to any person in the mines, 
and it is the duty of the inspector of mines, 
upon application in writing of any three 
miners employed in such mine, to examine 
any such person for the purpose of ascer- 
taining whether any such want of under- 
standing, knowledge or skill, or other in- 
capacity or incompetency exists. It has 
further been provided that the inspector 
may make the inquiry on his own initiative 
if the need is apparent. 

Under the Metalliferous Mines Act the 
inspector is required to keep secret any 
information in regard to ore, or other infor- 
mation respecting the mine, obtained by him 
in making his inspection. 

In Nova Scotia, and under the Coal Mines 
Regulation Act in British Columbva, if, in 
any respect not provided against by express 
provison, the inspector finds any thing or 
practice in or connected with any mine to 
be dangerous or defective, so as, in his 
opinion, to threaten or tend to the bodily 
injury of any person or the waste or misuse 
of any property leased from the Crown, 
the inspector may give written notice to the 
owner, agent or manager stating the nature 
of the defect, and unless the same is forth- 
with remedied the Inspector shall report the 
same to the Commissioner (in British Colum- 
bia ‘‘to the Minister of Mines”). 

In Nova Scotia itis furthur provided that 
if the owner, agent or manager of the mine 
objects to remedying the matter complained 
of in the notice, he may within ten days 
after the receipt of such notice send his 
objection in writing to the Commissioner, 
and thereupon the matter shall be decided 
by arbitration by the Commissioner, together 
with one arbitrator appointed by the ins- 
pector and one appointed by the owner or 


THE LABOUR GAZETTE 


APRIL, 1901 


agent ; and the award of the Commissioner 
with one of the arbitrators shall be final. 


Five days’ notice of the time and place at 


which the Commissioner (under the Metal- 


liferous Mines Act, ‘at which the arbitra- 
tors”) will hear such matter shall be given 
to the parties interested. 


The Commissioner, if satisfied that the 
owner, agent or manager has taken active 
measures for complying with the notice or 
award, but has not with reasonable diligence 
been able to complete the works, may ad- 
journ proceedings so as to allow a reasonable 
time for completing the work. 


No person shall be precluded by any ° 


agreement from doing such acts as are 
necessary to comply with the provisions of 
this section or be liable under any contract 
to any penalty or forfeiture for doing such 
acts. (ad) 

In Ontario and Manitoba, every inspector 
is ex officio a justice of the peace, and it is 
not necessary to possess any property quali- 
fication whatever in order to enable him to 
lawfully act as such justice of the peace. 
Under several of the Acts he has extensive 
powers at investigations. (dd) 


Attendance at Inquests. 


In Nova Scotia and British Columbia, 
under the Coal Mines Regulation Acts, it 
is provided that where a coroner holds an 
inquest on the body of any person whose 
death may have been caused by an accident 
of which notice is required to be given to 
the Commissioner, the coroner (in Nova 
Scotia, ‘ whenever practicable,”) shall give 
notice of the inquest, in order that the in- 
spector, deputy inspector, or some other 
person duly authorized by the commissioner, 
may be present to watch the proceedings. 
The inspector, or such other person so 
appointed, or a person appointed by the 





(d) R.S.N.S., c. 19, s. 41; R.S.N.S., ¢ 20, s. 16; 
R.S.B.C., ¢. 138, s. 69; B.C., 62 Vic.; c. 49, s. 6. 


(dd) R.S.O., c. 36, s. 23; Man., 60 Vic., ¢. 17, s. 18. 
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workmen of the mine at which the accident 
occurred, may examine any witness, subject 
to the order of the coroner. Where evidence 
is given at an inquest, at which the inspec- 
tor, or such other person so appointed, is 
not present, if it has appeared that any 
defect in or about the mine required a 
remedy, the coroner shall send to the inspec- 
tor notice in writing of such neglect or 
default. 

In Nova Scotia, if in the opinion of the 
inspector, it would lead to a more thorough 
investigation, he may require the constable 
or other officer, to summon jurymen of not 
more than. three workmen employed at any 
other mine than that at which the accident 
occurred who shall form part of the jury. 


In British Columbia, persons having an 
interest are debarred from sitting on a jury. 

In Nova Scotia, under the Metalliferous 
Mines Act special provision is made for 
formal investigatien by the inspector under 
the direction of the Commissioner. (é¢) 


Removal of Inspectors. 


In British Columbia, under the Metalli- 
ferous Mines Act, the Lieutenant-Governor 
in Council is empowered to remove an 
inspector from office for 
neglect of duties, or abuse of the privileges 
of his office. 
provided is where the inspector fails to keep 
secret information obtained in the course of 


incompetency, 


One cause for removal specially 


his inspection. 

Under the Coal Mines Regulation Act 
the Lieutenant-Governor in Council is also 
authorized to remove inspectors. (¢ ) 


IX.—_MANAGERS AND FOREMEN. 


The supervision of the several departments 
of a mine on the part of the proprietor is in 
practice usually deputed to managers or 





(c) R.S.N.S., c. 19, sec. 43; R:S:B: G4 ce 1S8o%sec: 
81; R.S.N.S., c. 20, sec. 18. 

GBs BC ic. 134,° 86C. if and 11; B.C., 62 Vic. 
c. 47, sec. 2 
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other officials with certain qualifications and 
responsibilities. 


Appointment and Qualifications. 


In Nova Scotia under the Coal Mines 
Regulation Act, it is provided that a mine 
shall be under the control and supervision 
af the manager, and the owner or agent of 
every mine shall nominate himself or some 
other person to be manager, and shall send 
a written notice to the Commissioner of the 
name and address of such manager. Under- 
ground workings of every mine shall be 
under the daily charge of an underground 
manager or managers, and foremen or over, 
men holding certificates under this chapter. 


Certificates of competency for managers, 
underground managers and overmen shall 
be issued by the Commissioner upon the 
report of a board of examiners provided for 
by the Act. This board shall consist of the 
inspector of mines, three managers of mines, 
three working miners and three persons who 
shall be experienced mining engineers in 
coal mining, and not employed in or con- 
The 
province for the purpose of this section is 
divided into three districts, called respecti- 
vely Cumberland, Pictou and Cape Breton. 
A register of holders of certificates shall be 
kept at the office of the Commissioner. 


nected with any mines in operation. 


Exceptions to the operation of the rule 
requiring a certificated manager exist in 
both Nova Scotia and British Columbia 
Coal Mines Regulation Acts: (a) Where 


the owner of a mine has used all reasonable 


‘means to prevent the mine being worked in 


contravention of the rule ; 


(b) Where for any reasonable cause there 
is for the time being no man qualified as 
required by this section, the owner or agent 
of such mine may appoint any person hold- 
ing a certificate as underground manager for 
a period not exceeding two months, or such 
longer period as elapses before this person 
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has an opportunity of obtaining by exami- 
nation, the certificate as manager ; 


(c) A minein which less that thirty per- 
sons are generally employed underground 
(in B.C. “or in which the average daily 
output does not exceed 25 tons”) shall be 
exempt from the provisions of the Acts, so 
far as relates to the appointment of a man- 
ager, unless required by the inspector. 


Cancellation of Certificates. 


In cases where a charge is made that any 
manager, underground manager or over- 
man, holding a certificate under this chapter, 
has been guilty of incompetency, drunkenness 
or gross negligence in effecting the discharge 
of his duties, the Commissioner may, if he 
thinks fit, enquire into the conduct of such 
manager, underground manager or overman. 
The enquiry shall be public, and before its 
commencement the person charged shall be 
furnished with a statement of the case upon 
which the inquiry is instituted. If the Com- 
missioner finds that the person charged, by 
reason of incompetency,drunkenness or gross 
negligence is unfit to discharge his duty, he 
may require the accused to give up his cer- 
tificate, and when the certificate is thus 
cancelled or suspended a record is to be 
made in the register of holders of certifi- 
cates. 


The Commissioner may at any time, if it 
be shown to be just so to do, renew or restore 
the certificate so cancelled, upon such terms 
as he thinks fit. 


In British Columbia, under the Coal Mines 
Regulation Act, a certificated manager is 
also required, and the board of examiners, 
which is to determine who shail be granted 
a certificate, is appointed by the Minister of 
Mines, and consists of two persons being 
owners, agents or managers of mines, two 
persons being practical coal miners, and one 
inspector under this Act. 


A similar provision to that made under 
the Nova Scotia Act holds under the 
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British Columbia Act, in so far as enquiries 
into the competency of managers and the 
cancellation of certificates in cases of unfit- 
ness are concerned.(a). 


X.-REPRESENTATIVES OF WORKMEN. 


Not only are the officials of the mines re- 
quired to hold certificates of qualification 
but, in some cases, miners are required to 
hold certificates. 


In Nova Scotia, under the Coal Mines 
Regulation Act, it is provided that no 
person shall be permitted to cut, mine, bore, 
blow, shear, loosen or extract coal by hand, 
machinery or otherwise, unless he has been 
employed in some capacity in the mine for 
the period of one year, and holds a certifi-- 
cate to that effect from the Board of 
Examiners of Workmen hereinafter pro- 
vided for. No person shall be employed in 
the mine as shot-firer unless he holds a 
certificate of competency as such, granted 
by such Board. The Governor General in 
Council may appoint Boards of Examiners 
of Workmen in such manner as he may 
deem requisite. 


Workmen Inspectors. 


In order to give the workmen an oppor- 
tunity of good their claims, 
provision is made for the appointment in 
certain cases of representatives of the work-. 
men employed in the mines. 


making 


In Nova Scotia it is provided that persons | 
employed in the mines may from time to 
time, appoint two of their number to 
inspect the mine at their own cost, and the 
persons so appointed shall be aliowed at 
least once a month (accompanied, if the 
agent or owner of the mine thinks fit, by 
himself or one or other of the officers of the - 
mine) and shall be afforded by the owner, 
agent and manager, and all persons in the 





(a.) R. 8. N.S., 19,8. 5-11; R. 8..B.C., 0. 138, 
s, 31-50. 
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mine, every facility for the purposes of such 
inspection. A true report of the result of 
this inspection shall be recorded in a book 


to be kept in the mine for the purpose. 


A majority of the workmen at any mine 
may appoint a committee chosen from 
among themselves to examine the site of 
any accident resulting in death or injury of 
any person. 


In British Columbia under the Coal 
Mines Regulation Act, a similar provision 
is made for the inspection of a mine by one 
or two persons appointed by the employees. 
The inspection by the persons so appointed 
sha!l be allowed once or oftener in every 
shift, day, week or month, and if the report 
made by them refers to an accident, or appre- 
hended accident or danger, the owner, 
agent or manager shall forthwith cause a 
true copy of the report to be sent to the 
inspector of the district. 


It is further provided that the books in 
which these reports are made, are to be 
kept at the office of the mine, and that any 
inspector under the Act and any employee 
in the mine may have access to them at all 
reasonable times, and be allowed to take 
from such 


copies of or extracts 


books (0). 


any 


Check-weighers. 


Under the Coal Mines Regulations Acts, 
in both Nova Scotia and British Columbia 
the persons who are employed in a mine and 
are paid according to the weight of the 
mineral gotten by them, may at their own 
cost, station a person known as a check- 
weigher at the place appointed for the weigh- 
ing of the mineral in order to take an ac- 
count of the weight thereof on behalf of the 
persons by whom he is so stationed. The 
check-weigher shall have every facility af- 
forded him to take a correct account of the 


weighing. 





(b) R.S.N.S. ¢. 19, sec. 15; R.S.N.S.. c. 19,8. 44, 
Rules 32 and 33; R.S.N.S. c. 20, sec. 19, Rules 26 
and 27; R.S.B.C., c. 188, s. 82, Rules 31 and 32. 
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In Nova Scotia, under the Coal Mines 
Regulation Act, the privilege is extended to 
examining and testing the weighing machine, 
the checking and tareing of tubs and boxes 
when necessary, and also counting the boxes 
and tallies in order that the number of boxes, 
weights or quantities credited to each person 
may beascertained. Itisalso provided that 
he shall have furnished to hima shelter from 
the weather and a desk or table at which to 
write, to be furnished by the owner, agent 
or manager, and access to all parts of the 
mines and bank heads. necessary for the 
fulfilment of his duty. The check-weigher 
shall not be authorised in any way to im- 
pede or interrupt the working of the mine, 
or to interfere with the weighing, and his 
absence shall not be a reason for interrupt- 
ing or delaying the weighing. 

When acheck-weigher has been appointed 
by a majority ascertained by ballot of the 
persons employed in the mine, who are paid 
according to the weight, and has acted as 
such, he may recover from any persons for 
the time being, employed at such mine, or 
so paid, his proportion of the check. weigher’s 
wage or recompense, notwithstanding that 
any of the persons by whom the check-weigher 
was appointed, have left the mine, or others 
have entered the mine since the check- 
weigher’s appointment. 

In both Nova Scotia and British Colum- 
bia under the Coal Mines Regulation Acts, 
provision is made for the removal of the 
checkweigher, upon being convicted ofhaving 
interfered with the working of the mine, or 
of otherwise misconducting himself. 

In Nova Scotia it is further provided that 
in any coal mine in which the persons em- 
ployed are, with the concurrence of the 
Commissioner of mines, paid by mutual 
agreement otherwise than agreed by the 
weight of the mineral obtained by them, they 
may, at their own cost, employ a practical 
miner, who shall have at all times afforded 
to him the proper facilities to check the cor- 
rectness of the methods, modes, measure or 
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quantities, according to which such persons 
are paid, and also for counting boxes and 
tallies once daily, in order that the number 
of boxes, weights or quantities credited to 
each person may be ascertained. 


In British Columbia the weight of a ton 
of coal within the meaning of the Act is 
placed at 2,240 pounds. (c) 


XI.-REGULAR INSPECTION OF MINES. 


In Nova Scotia, and under the Coal Mines 
Regulation Act in British Columbia, at least 
once in every twenty-four hours a competent 
person, or persons, appointed for the pur- 
pose, shall examine the state of the internal 
parts of the machinery, working appliances, 
and other works of the mine which are in 
actual use, and once at least in every week 
shall examine the state of the shafts by 
which persons ascend or descend, and the 
guides or conductors there. (qa). 


In British Columbia it is further provided 
that the result of the examination shall be 
recorded in a book kept at the mine for the 
purpose, signed by the person who made 
the report. 


Under the Coal Mines Regulation Acts 
in Nova Scotia and British Colnmbia it is 
provided that in every mine in which inflam- 
mable gas has been found within the pre- 
ceeding 12 months, a competent person, or 
persons, (in NovaScotia “holding certificates 
as underground managers, overmen or shot- 
firers”) appointed for the purpose (in Brit- 
ish Columbia, ‘before the time for com- 
mencement of work in any part of the mine”) 
shall inspect with a safety lamp that part of 
the mine being, or intended to be worked, 
and the roadway leading thereto (in Nova 
Scotia, ‘‘ within 5 hours of the time at which 
the ‘shift’ commences work”). 





(OR. SNG., Gr LOY By oe oe. Boe bs. Cre 


Crlkap, 
19-23 ; 62 Vic., c. 47, s. 7. 
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In Nova Scotia it is further provided that 
if inflammable gas has been found within 
the preceding three months, the inspection 
shall be made within three hours of the 
the time of commencing work. 


In both provinces the persons making the 
inspection shall make a true report (in 
Nova Scotia “to the manager, underground 
manager or overman at the time in charge ~ 
of the pit”) of the condition of the mine or 
workings, as far as ventilation is concerned, 
and workmen shall not go to work in such 
part until the same and the roadways leading 
thereto, are stated to be safe. 


In British Columbia the report shali be 
recorded without delay in a book which 
shall be kept at the mine for the purpose, 
and shall be signed by the person making 
the report. 


In both Nova Scotia and British Colum- 
bia the Coal Mines Regulation Acts provide 
that in every mine in which inflammable 
gas has not been found within the preced- 
ing 12 months, once in every twenty-four 
hours, a competent person or persons, who 
shall be appointed for the purpose, shall (in 
Nova Scotia, ‘ within five hours before the 
time for commencing work in any part of 
the mine ;” in British Columbia, ‘so far as 
is reasonavle and practicable, immediately 
before the time for commencement of work 
in any part of the mine”) inspect that part 
of the mine and the roadways leading there- 
to, and shall make a true report of the con- 
dition thereof, sofar as ventilation is con- 
cerned, and workmen shall not go to work 
in such part until the same, and the road- 
ways leading thereto, are stated to be 
asfe. 


In British Columbia itis further provided 
that every such report shal] be recorded 
without delay in a book which shall be kept 
at the mine for the purpose, and shall be 
signed by the person making the report. 
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Inspection Stations. 


In both Nova Scotia and British Columbia 
the Coal Mines Regulation Acts, provide 
that a station or stations shall be appcinted 
at the entrance to a mine, or at different 
parts of the same mine as the law requires, 
and workmen shal! not pass beyond any 

such station until the mine or portion of the 
mine beyond the same has been inspected 
and stated to be safe. (0) 


In Ontario a thorough daily inspection 
shall be made of the condition of stores of 
explosives in the mine, and it shall be the 
duty of the manager, or other officer in 
charge of the mine, to institute an immediate 
investigation when an act of careless 
placing or handling of explosives is dis- 


covered by or reported to him. (¢) 


XII.—_OFFENCES AND PENALTIES. 


The penalties imposed in the several pro- 
vinces for an infringement of the Act, where 
no express penalty is mentioned, are as fol- 
lows :— 


In Nova Scotia every owner, agent or 
manager (and under the Coal Mines Regulat- 
ions Act, “underground manager and over- 
man ”) who is guilty of an offence against the 
Act is liable to a penalty not exceeding $80. 
Ifsuch offence is permitted or continued after 
notice by the inspector, a further penalty of 
&5 for each violation or for each day that 
such violation continues after the notice. 
Every person, other than an agent, owner. 
manager (under the Coal Mines Regulation 
Act, “underground manager or overman” 
guilty of an offence is liable to a penalty of 


$8. 


In Quebec, for every day in which contra- 
vention of the law occurs or continues, a 








(a). R.S., N.S. c. 19, R. 30; R.S. N.S., c 20, R. 
Be Rise bs Cr sc¢s 138,; Ke 30. 
(b). R.S.N.S. ¢. 19, R. 2, 3and 5; Rese Bua 


138, R. 3and4. (c). Ont. 63 Vic. c. 13, s..22, R. 7. 
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* fine not exceeding $20 and costs, or in de- 


fault of payment, imprisonment not exceed- 
ing one month. 


In Ontario, where the guilty party is 
owner, or agent, a fine of $50, and if another 
$10; the owner, agent or other person being 
liable to a further fine not exceeding $5 for 
every day that such offence continues after 
notice. 


In Manitoba, a penalty not exceeding $50, 
if the offender is an owner or agent, and if 
he is any other person, $10 for each offence; 
and a further penalty not exceeding 55 for 
every day after notice. 


In British Columbia, a penalty not ex- 
ceeding $100 if the offender is the owner, 
agent or manager, and if he is any other 
person, $10 for each offence ; and a further 
penalty of not more than $100 ; and not le&s 
than $10 for every day after notice ; and 
in the case of other persons, a further pen- 
alty not exceeding $5 for every day after 
notice. ? 


It is further provided that where an 
owner, agent or manager, or a person enl- 
ployed in or about a mine, is guilty of an 
offence which in the opinion of the Court 
that tries the case was one reasonably cal- 
culated to endanger the safety of the per- 
sons employed in or about the mine, or cause 
serious injury to any such person, or a dan- 
gerous accident, and is committed wilfully 
by the act or default or negligence of the 
accused, such person shall be liable, if the 
court is of the opinion that a pecuniary pen- 
alty will not meet the circumstances of the 
case, to imprisonment, with or without hard 
labour, for a period not exceeding three 


months. (a) 





(a.) R.S.N.S., ¢. 19, 8. 54, 55 and 56; R.S.N.S., c. 
20, s. 23, 24 and 25; Que., 55-56 Vic., c. 20, art. 1,548 ; 
B.8.0.) 6536, 8) 30; R.S.B.C., ¢. 188, s. 98 and 99 ; 
R.S.B.C.. c. 134, ss. 29 and 30. 
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Special Penalties. 


In several of the Acts specific penalties 
are specified for specific offences. 


Thus in Nova Scotia special regulations 
relate to the working of submarine areas in 
coal mines. These require that no submarine 
seam of coal or stratified deposit shall be 
wrought under a less cover than 180 feet of 
solid measures, nor shall passage ways be 
wrought under less than 100 feet; that a 
barrier of mineral of not less than fifty 
yards, 25 yards on both sides of the seam, 
shall be left unwrought between the work- 
ings of every submarine seam ; and that the 
proposed system of working ‘shall, before 
work is commenced, be submitted to and 
approved by the inspector. 
agent or manager contravening the provisions 


The owner, 


regarding the working of submarine areas 
shall be liable to a penalty not exceeding 
$1,000, and if the offence is repeated after 
notice, the Supreme Court may upon appli- 
cation of the Attorney General prohibit by 
injunction the working of the mine. Ex- 
ceptions may be made by the Commissioner 
in cases where valuable areas cannot other- 
wise be wrought.(b) 


Other cases where particular penalties are 
specified are as follows :— 


In @uebec for employing a woman or girl, 
or a male child contrary to the Act; a fine 
not exceeding ,$20 and costs or imprison- 
ment for not more than one month. 


For discontinuing working in a shaft 4 
feet or more in depth without fencing in the 
shaft to a height of at least 4 feet; a fine 
of $50 and costs or one month’s imprison- 
ment. 


For refusal to admit the inspector ; a fine 
not exceeding $5 and costs or one month’s 
imprisonment. 
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* For witnesses refusing to appear, a fine of 


$5 and costs and imprisonmentuntil they con- 
sent. 


In both Nova Scotia and British Columbia 
provision is made (in Nova Scotia by a 
special Act, R.S. N.S., c. 21), for arbitration 
in cases of dispute. The nature and extent 
of the provision so made will be considered 
under a separate heading in a subsequent 
issue. (c) 


Application of Fines. 


In Nova Scotia and British Columbia 
where a penalty is imposed for neglect to 
send notice of an explosion or accident, or 
for any offence against the Act which has 
occasioned loss of life or personal injury, the 
Commissioner (in British Columbia, “ the 
Minister of Mines”) may direct such penalty 
to be paid or distributed among the persons 


injured, and the relatives of other persons | 


whose death has been occasioned by such 
accident or explosion or offence or among 
some of them, provided that such persons 


were not parties to the commission of the 


offence (and in British Columbia “the effect 
of such payment or distribution shall not be 
receivable as evidence in any legal proceed- 
ing relating thereto).” In both Vora Scotia 
and British Columbia with the exceptions 


Stated, all penalties imposed under the Acts 


shall 
ury.(@) 
In Quebec, Ontairo and Manitoba, fines 


collected under the Acts form part of thecon- 
solidated revenue fund of the province.(e). 


be paid into the Provincial treas- 








(c) Twoother Nova Scotia Acts have a direct bear- 
ing upon conditions affecting miners. These are 
R.S. N.S., c. 22, ‘‘The Miners’ Schools Act” and 
R.S. N.S., c. 23, “‘ Of Miners’ Relief Society.” Both 
of these Acts fall beyond the scope of this article. 

(d) R.S. N.S., c. 19, ss. 61 and 62; R.S. N.S., ¢ 
20, ss. 30 and 31; R.S. B.C., c. 188, s. 106; B.S. 
B04. 184 se 37. 

(e.) R.S.0., ¢. 36, s. 87; Que., 55-56 Vic., c. 20; 
Art. 1571; Man., 60 Vic., c. 17, s. 56. 
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GOVERNMENT CONTRACTS FOR THE MONTH OF MARCH. 
(Information supplied by the Department of Public Works.) 


The following is a list of the contracts awarded by the Department of Public 
Works, and which received the signatures of both parties to them, during the month 
of March, together with the minimum rates of wages to be paid to the labourers 
engaged upon the work, as set forth in the “fair wages” schedule inserted in each 
contract, 

*Armoury at St. Thomas, Ont. Contract dated February 26,1901. Amount of 
contract, $29,793. . 
FATR WAGES SCHEDULE. 


ry 
| 























RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. 
Not less than the following: 

Concractor s. foreman Mason... 4502 shite Cee ee aoe $3.60 per day of 10 hours. 
Contractor sHoreman carpenter... .).:... » a.5) see 2.25 " 10 14 
MERC eCAGOT ea haar sc the ak ei ele 8 Mgt NS OOM 1.50 " 10 
IDSA YON aE AAI ook ih cg mr Rn mee Mg ee he, Soy tees 2.70 " Os 
Bricklayers eeeROT STE © 5. oh eich is eleets | Srojatieletehwns Uke. tn ay aii: co ree eee vs 70 "W 9 1 
Pisiiderst44 bourers, 66...) ks oo eee ees Rie Ge ore Ne 1.50 " 9 
Stonecutters ..... Ly eh) Beant SRO a dg ae eee cs 3.00 7 Oh ey, 
SOD MCOEN Sy. eee. oh, i Perkins Vaan s paw lege ae 1:75 " 10 1 
@arpenters elpers’.. 2 Cai. ie. Peden cel LS SLY 1,50 " 10 
Joiners . Cd Sp by RUA, 2 OO CRB ME VALE ALD ot 2.00 " 10 
Stair builders. PN oo eam ere ES Te EMS eB a” 3 ae ee 2.00 " 10 4 
PA ISUCLOU euch a a Pitie. | loneed om Bee Vo ea SE 0 " YO Onn 
Pmcors and Claniens Vs. Moe) Sy ens Saha eee bt5 " TGS i 
Te UTI CTS Me eM te Oy. cart oie ca Res ec fae Se eae ge 2.00 " 10 w 
ae AEDES! Peay x To ts 9 Snictn ideas cp eee se ee eee | 2.00 " LOe ss 
Ret MAUR Onin GenC TE Le 2 ci ue SS ianate deities Nerd ae ope 2.50 " 10 
WVLCh a TOOLET Stats ouch el. be hee ws Pa ey art kare). 3 es) " 10 4 
Electricians . on Es YON RAR ee EMER pcr TS etl! 5 sy és) " TO 
Yeni thew es tee ok a Pee Pree op " 10° i; 
Blacksmiths’ helpers’ ees eho oie Sag Sree tN Gage eee a a bo BO " LOG ai 
AMEN VTINER DSi gl 20 0 hele ARR aC pe eer D voae.) Sal 8G Maho " 10 
Bell hangers..... LIke ES OMEN CORSON Tae: MORAN PTE Meee be. OU " 10 4 
Lathers. . Raha Share tice ee eee ed ealled Te veliian's have oid ata hid oie tetane ree aapenees A Sts " HOw 
Shinglers .. , Moe Oe ee ae Eee EC el Aue ot our Teds) " 10. 
Ordinary ES OGIEE (At OME BYU dette 1.50 " 10 4 
Driver. wibh.ene horserand cart. |... ¢... +. Mises oe 2.00 " 10 
Driver-with two horses and wagon -........0:.ese0... 3.00 " Qe 
HEUV OL AULD OMEPIOTSC sg. oslo waN 4. eels s Fe etg ele & ae 2.00 " 10 
eur erewyi bi BWO MOLSESY © i he. iavad alia oerola a abe ete. 3.00 " 10 
SASL OU aT Meese ccc Sembivaho Soak UNS, BAC ge OR a Eine a 1.50 " 10 4 
GOK CODON. atk = volar od Bus § 8 sl hg er PE Is 1.50 " 10 4 











* This contract was signed by both parties in February, but was not received at the Department of Public 
Works until March 1 


Addition to length of wharf at Carleton, Que. Contract awarded March 6, 1901. 
Amount of contract, $10,490. 
FAIR WAGES SCHEDULE. 








rer 








Rate OF WAGES. 
TRADE OR CLASS OF LABOUR. 
Not less than the following : 





Contractor’s foreman carpenter... .2...-.65...62.0 0 es $2.00 per day of 10 hours. 

A POON CRIS vores Marie ls ora cease eer ehe SR aera 1.25 " 10 5 
Carpenters: helpers shee: bt ato. seas B oe wees hy LO " 10 1» 
SOK eI EHS a eet oes Son oa! ee Bee ae es ee aie OO) " 10 4 
Packers erperea.s . so Sy eee 2h © pe eereniae 1.10 " 10 1 Z 
IPCI LA DOUFOTS Grice! 2S DER Sebo oth see 1.00 " 10 4 

Driver withcone horse dad cartes: ss)... en oe eee 1.50 " 10 4 


Driver with two horses and wagon.... ........... . 2.50 " 10 4 
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Wharf at Wiarton, Ont. Contract dated March 7th, 1901. Amount of contract, 
S13.920. 


FAIR WAGES SCHEDULE. 











RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. 
Not less than the following : 
Contractor’s foreman (a good carpenter)............., $ 2.50 per day of 10 hours. 
War pewmbersss.. c cara tine ete RSE Lied ieee NA cls Br 2.00 " " 
Carpenter's Helpers ais wives ok Hee peat eae eae 1.50 " " 
Pp leksmathe Wl Sees ste bos LAREN og Uke deed teen see) Lego " " 
Blacksmiths shelpers. 42570 4.40 4khasun) Lain ease eye 1.50 " " 
Ordmary Te bomvers by. ae WOR Ly, oe) Se: eet eR, 1.25 " " 
Driver with one horse and cart............ 0.2... elie) | Mee " " 
Driver with two horses and wagon....... .......... .| 3.00 " " 
Drives svith one Worse). c.a kaw whee heck See ae 00 " " 
Driverewith two horses {icone foe ne ts eee es Hi | ed See 
Dyedye ‘captain; ii kendo ok ee ee Ate, ©..4 90: OO per ion and heard, 
Dredge eng Neer i nla 2) ale ets eens we aia et OOO " " 
Dredse rem an ee ok i. cues Se oats ho 30.00 " " 
Dredge deck-hands....... sae sees My Ai eat a 8 25.00 " Te 
Pred pe Cranemen i. Wir) vale ts ael s ae hee oe eet Benn 50.00 " " 
Dredge scowmen........ Ne ake eee EELS: La OU " " 
EECA GAL fasted toe ei cea alas Stegner ...| 50.00 " " 
DUG ERIN Sey Sak perce iick ¥ see chins Rome cee OER Shs 50.00 " " 
PREC S17 eo nes eeceheins. Seb eetue we Ba, anaemia Meg i.) * 30.00 " " 
EAS SAM OLS Nic. ee ee, Roe 6 cc hepa a eee ee : 25.CO " " 











Breakwater and Dock at Port Colburne, Ont. Contract dated March 14, 1901. 
Amount of contract, $150,000. 


FAIR WAGES SCHEDULE. 











RATE OF WAGES. 
TRADE OR CLASS oF LABOUR. 
Not less than the following : 
Contractor s engineers.) e000). ae hon als ee . ..../% 5.00 per day. 
Contractor’s foremen............... Pia saa ieee ach: 3.00 per day of 10 hours. 
Chieiiearpenter js). 68" as Pace ic er eae eon AUS | Fe 2.50 " " 
(AU DEMGCER Sch rahe n ery.) Pea rads chs ex ee Mer ey toe 2.00 " " 
Carpenters: helmerio ii.” foe 0h ge i we bt ahs Se eae 1.50 " " 
Blacksmiths. . : SECTS Me DAE gst "a od CNR PB 2.00 " " 
Blacksmiths’ helpers. Paes MP ttt UPS Aeon, fads ae 1.50 " " 
Ordinary masons for embankment................... 2.00 
PTCA LOCA PLAIN A 3 oleh ye ee eine Fee Pare 80.00 per month and pod 
Dredgé-enemecr of 2005.0 RSG oe: DEP tok RY RS, tok £0.00 " " 
Wredce-craneman. 8h oe ee ANAT Eee 50.00 " " 
Dredge fireman............ sae Sas pee nee Rates. Suna. c oS .| 35.00 " " 
Dredge deck-hands............ I gst Ol Na Hae, Os Hi 25.00 " " 
DIVEUSE ISCO We TICK Wi Ratde 4h) i La eee hone De: 5 20.00 " " 
Dug captam.., ) se Pe nae Mears eT? Ba ihe ae raze Br O0 200) " " 
MUS CONSE fcc. awe Saat: a tee eer Th RGA 50.00 " " 
Tug nreman BL psa Ae Oe chen rates Pht Parte et ge en Bees 30.00 " " 
Drill SCOW’ CAP CRIT ct cee mint cc Pion 8 Ale 75.00 " " 
Drill scow’ 8 BNSINORE SL EC VON sea ete PES 35.00 " " 
Drill scow’s drillers. SOR IED RON Rite dec Ser! be, BES A tne wee a 00 
Hoisting engine’ sengineer take! YS Be eee Act AAA ee per ABS of 10 hoa 
Hojating engine’s freman;.../..000.. 00% Sa espe fae E 1.5 " " 
Ordinary labotiterd: 2: Reels eM aeeraaie Bias bap aete) 09) 4. fire Ly 5 " " 
(Eiinbekee pore Laws. wih. pote te) saeco mee EOS RMR: be Bo 60.00 per month. 

















a S 
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ENFORCEMENT OF ALIEN LABOUR ACT DURING MARCH, 1901. 


During the month of March, fourcomplaints 
of alleged infractions of the Alien Labour 
Act were made to the Department of Labour. 
Two of these were fully inquired into dur- 
ing the month, and two others were under 
investigation atitsclose. Investigation was 
continued in the case of five other complaints 
made prior to the month of March, all of 
which were finally disposed of. 


Twelve persons in all were deported dur- 
ing the month as a consequence of the in- 
vestigations made by the Department ; ten 
were from Blind River, and two from Brace- 
bridge. | 


In the other cases investigated by the 
Department, the evidence was not sufficient 


to show that the firms complained of had 
induced the men in their employ to come to 
this country under contract from the United 
States. 


Five of the complaints dealt with were 
in the province of Ontario, three in the 
province of Quebec, and one in British 
Colunibia. In the cases where deportations 
were the workmen were sent 
back at the expense of the firms by 
whom they were alleged to have been 
illegally imported. 


made, 


The following is a detailed statement of 
the complaints made during the month, and 
of the action which has been taken by the 
Department regarding each :— 


ALLEGED VIOLATION OF ALIEN LABOUR ACT DURING THE MONTH 
OF MARCH, 1901. 


COMPLAINTS MADE BEFORE MONTH OF MARCH AND DEALT WITH DURING THAT MONTH. 














Date + . . 
Locality. Trade or Industry. of Nature of ea ce Violation Result of Investigation. 
Complaint sapetes te, 
Blind River, O., Lumber industry...... Jan.4-14..| Importation and employment of |5 men deported on March 
alien carpenters and mill-| 26; 5 others deported 
wrights, on April 1. 
Draceondge, O} Tanning’ /.. 0: 0.25. Feb. 5..|Importing and employing alien|2 alien workmen deported 
| workmen. and another left during 
luvestigation. 
Waictona, b CG arship building: d.).lak 1 15..|Importing and employing alien;No violation of the Act 
| ship carpenters and other) disclosed. 
workmen. 
Pt.Dalhousie, O| Rubber manufacturing} » 18..|Importing and employing alien| No evidence that Act was 
| labour. violated. 
Montreal, Q...)Boot and shoe manu-| 1» 26..|Importing and em ploying|No violation of the Act 
facturing. skilled alien workmen. disclosed. 




















COMPLAINTS MADE DURING MONTH OF MARCH. 








Montreal, Q....|Hlectric light plant....|Mar. 1. .|Importing and employing aliens No evidence of violation 
for electric wiring. of Act. ; 

Windsor, O..../Organ repairing and| 1 2..\Importing and employing Under investigation. 

tuning. skilled organ tuner and re- 

pairer, | 

Sherbrooke, (..)/Iron moulding ... ... " 8. ./Importing and employing three " " 
iron moulders. . 

Toronto, O ....|Silver plating......... »  13..)fmporting and employing alien|No violation of the Act 
workmen. disclosed. 
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UNIONS FORMED DURING MARCH, 1901. 


During the month of March organizations 
were formed in the following crafts :— 

North Sydney, N.S.—Carpenters have 
organized a branch of the United Brother- 
hood of Carpenters of America, to be known 
as Union 732. 

Pictou, N.S.—The 
county have organized. 


barbers of Pictou 

Quebec, Que.—The cigarmakers have ob- 
tained a charter from the International 
Cigarmakers’ Union. 

Ottawa, Ont.—A Household Workers 
Association, composed of domestics, has 
been formed. 

A Building Trades Council was organized 
on the 23rd, with representatives from the 
various branches of the building trades. 


Kingston, Ont.—A Union of Broommakers 
was formed ; also a Union of Longshoremen, 
with international union headquarters at 
Detroit. Similar unions have recently been 
formed at Midland, Collingwood and Ham- 
ilton, in Ontario, and at Vancouver and 
Victoria in British Columbia. 


Brantford, Ont.—The painters have or- 
ganized a union with about thirty members. 


Guelph, Ont.—On the 16th inst..a Labour- 


ers Union was organized. 


B.C.—A Building 


Council was formed. 


Trades 


Vancouver, 


New B.C.—A union of 
Tramway employees was formed. 


Westminster, 





REPORTS OF DEPARTMENTS AND BUREAUS. 


HE following reports of departments 

and bureaus were received at the 

Department of Labour, Ottawa, during 
March, 1901 :— 


Ontario Crown Lands. 


Report of the Commissioner of Crown Lands for 
Ontario, 1900; King’s Printer, Toronto; 91 
pages. 

This report shows the area of Crown 
lands in Ontario sold during the year to 
have been 65,996 acres, having a total value 
of $91,837.08. On account of these sales 
and those of former years, there was col- 
lected the sum of $68,861.43. Under the 
provisions of the Mines Act for the leasing 
of Crown lands for mining purposes, there 
was leased 27,835 acres, and the rental re- 
ceived for same and lands already under 
lease amounted to $69,714.41. 

During the year the townships of Marks 
and Strange, in the district of Thunder 
Bay, Burriss in the district of Rainy River, 
Lyell in the district of Nipissing, and Jones 
in the county of Renfrew, five townships in 


all, were appropriated for settlement under 
the Free Grants and Homesteads Act, so 
that there are now 168 townships open for 
settlement under this Act. There were 965 
persons located on 132,665 acres, and 140 
locatees purchased 4,524 acres according to 


the regulations ; 329 patents were issued to 


persons who had complied with the con- 
ditions of the Act and the regulations. 

The revenue from woods and _ forests 
during the year was $1,276,376.48. Of 
this amount $636,464.54 was on account of 
bonus ; $61,704.70 on account of ground 
rent ; $1,886.25 on account of transfer fees ; 
leaving the net revenue from timber dues, 
$576,320.99. 

Concerning the pulp industry, the report 
says : 

‘The explorations in the country north 
of the height of land have revealed the fact 
that this province has almost boundless re- 
sources in pulpwoods, and with the higher 
prices and a greater demand for this class of 
raw material, we may confidently look for a 
great expansion in the pulp and paper in- 
dustry in the not distant future.’ 












The production of iron ore for the year 
was 90,302 tons, valued at $111,805, and 
payments out of the Iron Mining Fund at 
the rate of $1 per ton of pig iron produced 
from Ontario ore amounted to $12,765.82. 
Pig iron was made to the extent of 62,396 
|tons, valued at $936,066. Open hearth steel 
iwas made for the first time in the history 
of the province, the Hamilton Iron and Steel 
'Company turning out 2,919 tons, having a 
value of $46,380. 


The nickel and copper mines have been 
}more active than at any previous time. The 
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Canadian Copper Company continues to be 
the chief producer of nickel and copper 
matte, the nickel contents of which for the 
year amounted to 7,080,000 pounds of fine 
metal worth $756,626, and the copper con- 
tents to 6,728,000 pounds worth $319,681 ; 
these values being for the unrefined matte 
at the smelters. 


Mining in Nova Scotia. 


Report of the Department of Mines, Nova Scotia, 
for the year ended September 30, 1900; 87 pages ; 
King’s Printer, Halifax. 


The mineral production of Nova Scotia 
for the year ended September 30, 1900, as 
compared with that for the year preceding 
is shown by this report to have been as 
follows :— 























eh 














Year Year 
a Ending Sept. 30,| Ending Sept. 30, 
1899. 1900. 
| 

2S sO Mle SIUC a SOG aU eo EE eR C0 cli ne Se Oz. 27,772 30,399 
CURE Rie MARIE 2 ONE AN Be ee Ee Ee Oo Cee at eae b Tons 16,169 15,507 
Manganese ore...... OSES ARIRNG 23 AUP ons Barto A VE RR eR PR BER o's = 7 100 8 
ae ETAT e CURR te ee eS ie A a heehee GPe LAMM mre eee 2: " 2,642,333 3,238, 245 
ee TCL es Se ag Sol Pedi bow, eas GB leet rem ne ere Sako " 55,484 62,000 
rs TR ee tees NS viata bie oe cetera oy et ce ca eememerr nt stetete (4/9) «Poles 140,000 IW, ed 
CSREES TOR Sa el en are iy dy ong ee 50,000 56,500 
DE CR TCA Cie ee eee ie eo ba Seach Warn aera soe hse Set ae a tb Tons 32,000 50,000 
By COS ei de ew ob 9 e's fe | ee AAG Dates MM Tres Ne TTR 5.5 techies 335 783 
EOLA TIC SECA oe 8 lacs 8x oo) cat's & sreleps b alesty ee emmemetrecemmetae aatae®, ¢ x Ag 893 1,100 
BP nOLO we cmte ter ae kes ee gs o's AIR RAR Dace W625, 1h eR 400 600 





a Not including improved ore. 






_ The report proceeds to give a comprehen- 
sive analysis of the returns made to the 
Department of Mines during the year, and 


includes a description of the nature and 


b Ton of 2,240 lbs. 


¢ Amount exported. d Value in dollars. 


causes of the accidents which took place. 
The coal produce for Nova Scotia for the 
year ended September 30, 1900, is shown to 
have been :— 





























Colliery Consumption. 
Colliery. Produce. Sales. ———_——_— -——_ 
Engines. { Workmen. 
Tons. Tons. 

Berea NS Rk.) os es ANd a a 67,290 55,456 7131 1,590 
OIE © SN St AO ne ee PRRs (5p 85 58 QT ae 
PE Ue eae eed Ryo's cca see yeis ale cuhaim tie Shae eust rears ¢ 525 CIV AM IRE RS inser aac ot 58 
(eying 0 | aaa eee CR AERA Cea Ie Ae Cc Rees free 428,904 403,170 18,448 7,279 
 ANGEVONIE 2 2p ae Oe Sian tei HIME Liotlgrc e oia 294,884 258,378 32,290 5, 291 
BE CEVCOLOUIAL eaten baths Sop tek eee as Merrie 244,000 226,585 | 14, 158 3,326 
Bt TOT ORO 2 es Sith we, Patek wile OU emer ciara ans 1,930, 425 1,808, 694 65,476 22,565 
BOTA SCOTIA Lee! CO). a5. 6 coins ntew shee gale eee ate eee 249,910 225,932 16,277 11,756 
BOLUS VANGY i Sle en, 2) bued sv he hele OE ade pine 7,222 7,180 115: 342 
ACG ESAT oj ate! Lie) 1 os yaa RR Searle aS A ite corn 12,426 9,891 1,743 792 
EVR IAL S061 Rae ee GMA ttt CO gn a DRM PRECISE Tt gk LRA 6 2393 £77 443 79 
BSAC COVE ga nt re pi elpic s nvs che giv va Nake alee meaege pera iy a ee Ieee ta tn Sen te 
Blabou visa Sec .k Me ks Ny Rb gee eee 195 GB TSA eee sey conte 
3,238, 245 2,997,546 | 156,108 52,974 
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The amount of coal.exported from Nova 
Scotia to the United States during the year 
was 624,273 tons as compared with 153,188 
tons in 1899 ; 98,027 tons in 1898 ; 106,279 
tons in 1897; 174,919 tons in 1896; and 
73,097 tons in 1895. 


Ontario Assessment Commission. 


Report of the Ontario Assessment Commission, 
1901 ; 605 pages ; King’s Printer, Toronto. 


This publication includes the interim or 
first report and record of the proceedings of 
the Commission appointed on the 10th 
September, 1900, to inquire into and report 
upon questions of municipal assessment and 
taxation. Among the subjects considered 
by the Commission were the assessment of 
lands and improvements thereon, assessment 
of stock in trade and other property of 
merchants, companies operating public fran- 
chise, exemptions from taxations, assessment 
of personal property including income, muni- 
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cipal officers and their duties and loca 
improvements. 

Among the statements submitted for the 
consideration of the Commission was one 
showing the total assessment of the city of 
Toronto as returned by the assessors in each 
year from 1882 to 1901. 

From this table it appears that the total 
value of property as reported upon by the 
assessors increased rapidiy from 1882 until 
1892, after which there ensued a falling off 
until 1900. The value of the property 
exempted, which also increased from 1882 
to 1892 has remained practically stationary. 
According to the returns the population of 
the city has more than doubled in the 19 
years. 

The total value of real property, personal) 
property, taxable income, and the amount 
of the exemptions and the population of the 
city in 1882, 1886, 1889 and each year from 
1890 to 1901 as set forth in this table are 
as follows :— 



























Total Personal 
Year Value of Real Bisnart 

Property. Loe gia 
2 elo) an RTO De fl 46, 264, 624 6,487,068 
GOT: ic sey las fe hae 60,695,505 7,682,003 
ea sae oh eee 99,276,057 8,954, 285 
LODO. acuta eee eee 122,651,244 9,470,988 
| Bo Ree OO ee eee) 132,402,383 9,846,676 
DOO iae © ee he 136,584,003 10,308,660 
2 Wah hea SoA os 138,619,813 8,535,024 
BOI Oughta 6 139,519,659 9,136,838 
ASOD tthe 8 aa ate « 135,453,093 8,871,715 
1896 Sehiicts ci) 129, 602,221 8,181,588 
OLSON (eit: WHR MW eatnceeee 118,855, 220 9,155,578 
1898 115,506, 233 7,744,448 
LOO mens of Roe car 114,522,814 8,648, 497 
TODO ORL a I Wie ete 113,153,239 8,294,459 
Oo, an, ene ee 114,836,084 9,225,878 


























He pias, Total oo Population. 
Expenditure. 
$ $ $ 
3,934, 347 56,286,039 9,465,300 81,372 
4,338,025 12,715,533 11,040,858 111,800_ 
4,832,733 113,063,075 15,877,504 144,035 
5,108,546 137,230,778 18,922, 458 160,141 | 
5,526,789 147,775,848 21,281,368 167,489 
6,060,273 152,952,936 22,999,868 170,651 
4,758,485 151,913,322 23,215,386 169,099 
4,803,109 153,459, 606 23,189,524 167,653. 
4,730,143 149,054,951 23,652,308 174,309 
4,680,331 142,464,140 23,313,578 176,858 
4,519,332 132,530,130 22,158,516 178 185. 
4,522, 455 127,773,136 21,839,387 183,172 
4,712,505 127,883,816 22,441,306 186,517 
4,288,311 125,736,009 23,222,231 192,907 
4,892,182 128,904,144 | 23,428,893 | 199,043 
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Another statement shows the amount of 
taxes paid for the years 1899 on the pro- 
perty of the Grand Trunk Railway Company 
in the province of Ontario, to have been 
| $120,359.74 ; which, with $13,193.15, the 
amount of the province of Ontario direct 
tax, makes a total of $133,552.89. The 
total assessment of the Company in the 
province was placed at $6,525,504.14. 


United States Labour Bulletin. 


Bulletin of the Department of Labour, Washington, 
March 1901 (issued every other month) ; Government 
Printing Office, Washington ; 303 pages. 


The main part of this report is taken up 
with a review of foreign labour legislation, 
The series of special articles on Foreign 
| Labour Laws which has appeared in previous 
| issues is continued in an article reviewing 
| some of the labour laws of Australasia and 
Canada. The legislation dealt with is as 
| follows: The New Zealand laws regarding 
| apprenticeship, trade unions, factories and 
| workshops, mercantile and allied establish- 
ments, payment of wages (truck system) 
industrial conciliation and arbitration, and a 
| department of labour; the New South Wales 
| laws regarding the labour contract, appren- 
ticeship, trade unions, factories and work- 
shops, arbitration tribunals, and a labour 
bureau ; the South Australia laws regarding 
factories, lien for wages and arbitration 
tribunals; the Queensland laws regarding 
the labour contract, trade unions and fac- 
tories and shops; Western Australia laws 
concerning the labour contract, apprentice- 
ship, mercantile establishments and the pay- 
ment of wages (truck system) ; the Canadian 
laws regarding arbitration tribunals and a 
department of labour; the Ontario laws 
concerning the labour contract, apprentice- 
ship, factories and workshops, commercial 
establishments, Sunday labour, arbitration 
tribunals, and a bureau of labour statistics ; 
the Quebec laws regarding factcries and 
workshops; and the Manitoba Factories Act. 

A special article deals with the British 
Conspiracy and Protection of Property Act 
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and its operation ; the remainder of the issue 
being taken up with a review of state reports 
regarding labour statistics and building and 
loan associations, foreign statistical publi- 
cations, decisions of courts affecting labour, 
and the laws of the various states relating 
to labour, enacted since January 1, 1896. 


New Jersey Labour Statistics. 


Twenty-third annual report of the Bureau of Sta- 
tistics of Labour and Industries of New Jersey for 
the year ended October 31, 1900 ; Chew & Sons, Print- 
ers, Camden, N.J. ; 329 pages. . 


An interesting table in this report shows 
that in 454 establishments reporting the 
number of persoas employed in 1899 was 
57,472, as against 46,496 in 1898 ; a gain of 
10,576, or 22°5 per cent. 
establishments the wages of 42,264 persons 
were advanced, and the sum of $56,730.40 
was thereby added to their weekly pay roll, 
the average percentage of increase in wages 


In these same 


being 9-8 per cent. 

The report contains articles on the trade 
unions of New Jersey ; steam railroad trans- 
portation in New Jersey in 1900; statistics 
of street railways of New Jersey, 1900; the 
glass industry and company stores in South 


Jersey ; labour legislation enacted at the 


legislative session of 1900 ; decisions of the 
courts in cases affecting labour ; the Jewish 
colonies of South Jersey ; and industrial 
chronology. 


Compensation for Injuries. 


(On the estimation of disability and disease due to 
injury; by Wyatt Johnston, M.D., Montreal, 20 
pages. ) 

This publication, which appears in pamph- 
let form, contains an article reprinted from 
the Montreal Jfedical Journal of April, 
1900. 

It is of interest to persons engaged in 
industry and trade, inasmuclias it mentions 
the literature in regard to the medical legal 
aspect of disability and disease resulting 
from injury and the legisl.tion of the coun- 
tries in which the principle of an equitable 
compensation of labour accidents has been 
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enforced by law. The writer states 


that :— 

“The above legislation is in all cases 
based on the principle that in the case of 
personal injury received through accident, 
occurring in connection with occupation, 
and not intentionally caused by the employee 
or specific negligence on the part of the 
employer, the loss should be shared between 
employer and employee under conditions 
fixed by the government, which also guar- 
antees the payment of such indemnity as 
may be decided upon, if the employer 
becomes financially unable to do so. The 
amount of such indemnity paid by the 
employer varies from 50 per cent in Eng- 
land and France to 60 per cent in Austria, 
and 66% per cent in Germany and Switzer- 
land. The non-compensated part of the 
loss represents the workmen’s share. Asa 
rule the loss is equalized by systems of 
liability insurance or by mutual benefit 
societies guaranteed by government, the 
assessment varying with’ the localities and 
the particular trades insured. Payment by 
annuity is mostly followed, though in Eng- 
land this may be commuted by a lump sum 
calculated on a basis of three years full 
wages.” 

The subject matter of the article is 
divided into a consideration of (a) permanent 
disability from injury, and (b) temporary 
disability from injury, and under these heads 
gives information of special value to legal 
and medical practitioners as well as to those 
who are concerned at all with the estima- 
tion of disability or disease, as these matters 
may arise for consideration under the head- 


ing of employer’s liability, accident insur 
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ance and benefit societies, medical legal — 
damage claims, pensions, &c. 


Neglected and Dependent Children. 


(Eighth Report upon Neglected and Dependent — 
Children of Ontario, 1900; 90 pages ; King’s Printer, 
Toronto. ) 


The report submitted by the Superinten- | 
dent of Neglected and Dependent Children © 
of Ontario, makes a review of Children’s © 
Aid Societies, Industrial Schools and Juve- — 
nile Immigration in the province during the | 
year. 7 

Concerning juvenile immigration the © 
report says:—**‘The number of children | 
received jin Ontario during the year was — 
1053 as compared with 830 received in 1899; © 
an increase cf 223. This increase is ac- | 
counted for by the expansion of Dr. | 
Barnardo’s work in Toronto and Peterboro ; 
as these agencies received 289 more children — 
this year than last year. Of the total num- — 
ber of children brought to Ontario the © 
number of boys exceeded that of girls by © 
191. The average age of children might be — 
taken as twelve, and the general opinion — 
among those engaged in this work is that — 
those ~ coming to "Ontario at twelve years of © 
age or nade are the most likely to do well. ] 
The older civianan are more restless, and i 
greater difficulty is experienced in getting 
them to remain contentedly in one place. 
A feature of Dr. Barnardo’s work has been | 
the boarding out of small boys in the Mus- , 
koka: district, with a view to getting them © 
accustomed to the country.” 





The number of children brought to Onta- i 
rio during the year by the various agencies - 
was as follows :— 








Agency. 


Marchmont Home 
The MacPherson Home, Stratford.... . 


Dr. Bernardo’s Home, Peterboro . 


ee ee re we 


The J. W. C. Fegan Home, Morontoy, eye tedee cas os : 
Dr. Stephenson’s Home, Hamilton... ... ....: Sey 
Catholic Emigration Society, OUTER Oe a a 
Dr. Bernardo-s Home, lorontossn eerie ens «1: 


Church of England Society, Niagara. a ee 


Boys. Girls. 

es aie oe 34 2 
Ee Stu Ha S.C 33 27 
CPR AU sree Rae AOA Fl os BiiMs cee 
a ee eat aa ache rile I Coe SO ae 
1 RE aR Th deel? hee 
(omy Gon ae. e2 LF ne cl eee 
+ SR Rit os Ue Ra be 439 
ET pea MON Marcy kitty cee ey. 4 40 
Sala ya ees 622 431 
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Entomological Society. 


Thirty-first Annual Report of the Entomological 


| Society of Ontario for 1900; 110 pages ; King’s Prin- 


ter, Toronto. 


This report contains a review of the pro- 
ceedings at the thirty-seventh annual meet- 


| ing of the Entomological Society, held in 
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London, the headquarters of the Society, on 


November 13 and 14,,1900. A number 


of papers on injurious and other insects, 
which have excited the interests of entomo- 
logists during the past year, are published 
in the report. 


RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopses of cases affecting labour 
are taken from the latest law reports and other legal 
records of the different provinces of Canada— 


QUEBEC CASES. 
Accident Lessening Earning Power. 


L., a carpenter and contractor, who had a 
business worth about $1,200 per year, was 
engaged in his ordinary work, when a large 
stone, which was sent flying through the air 
by some blasting operations carried on by 
the City of Montreal, struck him on the side 
of the head. It was at first thought that 
L. was mortally wounded. Buta critical 
operation was performed ; the bone which 
had been crushed down on the brain was 
removed, as well-as part of the brain itself, 
and his life was saved. His left arm, how- 
ever, is totally, and his left leg is very 
seriously paralyzed, and he is liable to fall 
dead if he should receive even a slight blow 
on the head. Before the accident L., who 
is about fifty years of age, was a man of 
splendid physique. 

The evidence showed conclusively that the 
stone which caused the accident was part of 
the blast sent out of the works being carried 
on by the City of Montreal, and that a large 
number of other stones were hurled out of 
the same blast, and were seen flying in all 
directions. The court decided that, in that 
instance, at any rate, proper care was not 
taken to avoid accidents, and that the negli- 
gence in this respect was responsible for the 
disaster to L. In deciding the amount of 
damages to be given to L., the court took 
-nto consideration the fact that, according 


to the evidence of various surgeons, L. had 
lost from 75 to 90 per cent of his earning 


power. LL. was awarded $6,000 damages. 


Larocque vs. City of Montreal.—Judg- 
ment given by Mr. Justice Curran, March 
i, L9OL. 


Accident Caused by Condition of Streets. 


D. was employed by the corporation of 
the city of Montreal to remove the ice and 
snow from a certain part of St. Denis St. 
At the place where he was working the ice 
and snow had been moved from one side of 
the street to the other, and owing to this 
fact a cart, loaded with bales of straw, 
which was passing, was upset, and fell on D., 
injuring him severely. D. sued the employer 
of the driver of the cart for damages, alleg- 
ing that if the latter had been more careful 
and had driven nearer one side of the street 
the accident would not have happened. The 
employer of the driver of the cart replied 
that all proper precautions had been taken 
by his driver, and that if anyone was to 
blame for the accident it was the city of 
Montreal, which might be responsible for 
having the streets in such a condition. 


The first court before which the case was 
heard gave D. $1,000 damages. But the 
Court of Appeal reversed this judgment and 
dismissed D.’s action on the ground that the 
evidence did not prove that the driver of the 
cart had been careless or negligent. 

Doran vs. Gobeille. — Judgment of the 
Court of King’s Bench, on appeal, March 
4, 1901. 
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Case of Employee Breaking Contract. 


A civic by-law of the city of Montreal 
provides that a fine shall be imposed on em- 
ployees who break contracts of service with 
their employers. The Montreal and District 
Shoe Manufacturers’ Association has a by- 
law which says that no one shall be allowed 
to work for a new employer without the con- 
sent of the former one. 


J. & T. Bell made a contract with V. and 
B, two workmen, who, at the time they 
signed the agreement, were employed by 
another firm of shoe manufacturers. The lat- 
ter, hearing that V. and B. intended to work 
for J. & T. Bell, refused to give them per- 
mission to do so. J. & T. Bell then brought 
action against V. and B. under the civic by- 
law, and the court held that the rule of the 
Manufacturers’ Association could not affect 
a civic by-law, and V. and B. were there- 
fore fined $10 each for breach of their con- 
tract. 
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Decision of Mr. Recorder Weir, January 
10,1901. 


Employees’ Preference for Wages. 


A case in which judgment was recently 
given in the province of Quebec decided an 
interesting point about the rights of an em- 
ployee who was suing his former employer 
either for balance of wages or salary alleged 
to be due him, or for wrongful dismissal. 


Tt was held that a clerk who was suing 
for wages due him was entitled to a prefer- 
ence upon the goods in the shop of his former 
employer to the value and extent of three 
month’s arrears ; but that he had no right to 
any such privilege if he was suing for 
damages for breach of contract or for wrong- 
ful dismissal. 


Poirier vs. Ornstein.—Judgment given 
by Mr. Justice Mathieu, at Montreal, March 
8, L904 
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The LABOUR GAZETTE wishes to 
|draw the attention of its readers to the 
fact that, whiie every care will be taken 
to have 
| impartial as possible, it does not in its 
accounts of proceedings, abstracts of re- 
‘ports, legal decisions, quotations or other 
‘records of matters of concern to labour, 
mecessarily endorse any of the views or 
| opinions which may be expressed therein. 
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" DEPARTMENT OF LABOUR, 


i May 15, 1901. 
| During the month of April arbitration 
jand conciliation played an important part 
|in the settlement of industrial differences in 
‘this country. An award was given on the 
25th of the month by the arbitrators 
| appointed on March 4 last under the Miners’ 
| Arbitration Act of the Province of Nova- 
| Scotia with respect to the claims made by 
I" he employees of the Dominion Coal Com- 
pany of Nova Scotia for an increase of 
wages. The board appointed 
[quence of the award made by His Grace 
|the Archbishop of Quebec in the matter of 
|ccrtain industrial differences existing in the 
boot and shoe trade which were referred to 
him for settlement in November last, ren- 
dered a decision in reference to the rates of 
wages to be paid lasters working on new 
|machines which have been introduced into 
| some of the factories in Quebec, which mat- 
| ter had been in dispute prior to the estab- 
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lishment of the board. A strike of the 
employees of the Laurentide Pulp Company 
at Grand’Meére, Que., was settled by an 
agreement arrived at between the 
ployees and the company under the Con- 
ciliation Act of the Dominion ; 
dispute at the Van Anda 
British Columbia was brought to a close 
through the assistance of one of the officers 
of the Department of Labour in that pro- 
vince. The Labour Gazette publishes in the 
present number accounts of these decisions, 
and the nature of the settlements effected. 
The accounts of thefirstand third are given in 
special articles relating to them, the accounts 
of the other two appear as part of the reports 
of the correspondents in the localities in- 
terested. 

The series of special articles dealing with 
the industries of Canada is continued in an 
article on Agriculture. This article reviews 
the extent of the several industries usually 
grouped under the heading of agriculture, 
and indicates the position they occupy in 
the industrial life of the Dominion. The 
statistical information given is based mainly 
upon returns made to the Departments of 
Agriculture in the several Provinces. In 
subsequent articles a statement will be given 
of the conditions of employment in the agri- 
cultural industries of Canada, particular 
attention being paid to the wages of farm 
hands, demand for labour, the duration of 
working season, and the nature and extent 
of employment between seasons. 


em- 
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Legislation passed at the recent Session 
of the Ontario Legislature has been sum- 
marized in a separate article which deals 
with this legislation in so far as its provisions 
are of immediate concern to labour. 


The group of statistical tables on the 
rates of wages and hours in the metal trades 
in Canada, which was begun in the March 
number of the Labour Gazette concludes 
with the publication of statistical informa- 
tion under these headings having reference 
to branches of the metal trades not included 
in the previous numbers. The series of 
statistical tables will be continued in the 
June number of the Gazette with the first of 
a group of tables having reference to current 
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wages and hours prevailing in the different | 
branches of the building trades. | 


A brief account is given of the nature of 
the proceedings before the Chinese and 
Japanese Commission which at the present 
time is holding in British 
The salient features in con- 
nection with the 


its sessions 
Columbia. 
inquiry are outlined and 
the progress of the work is 
described. 

Latest information in regard to trade dis- 
putes, reports of departments and bureaus, 
legal decisions affecting labour, and the en- 
forcement of the Alien Labour Act, is given 
under these respective divisions, as in pre-— 


summarily 


vious numbers of the Gazette. 





REPORTS FROM LOCAL CORRESPONDENTS. 


HE reports of local correspondents show 
that there has been a decided improve- 
ment in the condition of the labour market 
during the past month. With one or two 
exceptions, the reports agree in stating that 
the increased activity consequent upon the 
beginning of spring, has come at an earlier 
date this year than for some years past ; also, 
that this increased activity has been general, 
and, in ‘some trades, quite exceptional. 
Building operations have commenced on an 
extensive scale in all parts of the Dominion, 
and there are practically no centres in which 
competent mechanics are not fully employed 
whilst in many the demand is considerably 
in excess of the supply. In those branches 
of trade which have to do with the prepar- 
ation of material for use in the work of con- 
for 
machine shops, engine shops, planing-mills, 


struction, as example, foundries, 
&e., there is full employment, and many of 
the concerns have been working considerably 
Brick-makers in a few localities 
have been unable to keep up with the de- 
mand for bricks, and some of the large 
manufacturing concerns have found it diffi- 


cult to fill orders which they have on hand. 


overtime. 



















During the month the river and lake | 
navigation has opened up and large numbers 
have found employment in connection with 
The traffic 
by rail continues, nevertheless, to be as ex- 


shipping and inland navigation. 


tensive as during the previous month. | 

Municipalities have begun work of local 
improvement, and indications are that it 
will be carried on pretty generally in all 
parts of the country, and that in some 
localities it will be undertaken on a more 
On 
account of the numbers employed in this 
way, and in connection with the general 
work of cleaning-up which comes in the! 


extensive scale than in previous years. 


spring, there has been a scarcity of unskilled 
as well as skilled labour in many parts. 4 

A marked feature of the month has been) 
the number of instances in which increases 


workers have been granted in full, and in 
others compromises very favourable to em- 
ployees have been made. i 

There have been a number of trade dis- 
putes during the month, but these, with one | 
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D 
| jor two exceptions, have been of minor im- 
| portance, and have affected only small num- 
bers of men. A noticeable feature in this 
connection, however, has been the extent to 
which arbitration and conciliation have been 
operative in adjusting industrial differences. 
With the exception of the present dispute 
between the cigar manufacturers of the city 
of Montreal and the members of the cigar- 
makers union in that city, all of the disputes 
which involved any considerable number of 
men were settled through the medium of 
either arbitration or conciliation. 





The extent to which the work of organ- 
ization has been carried on in the different 
crafts has also been a feature of the past 
month. A considerable number of new 
organizations have been formed, and many 
existing unions report a goodly increase to 
their membership. Some of the unions have 
| also made considerable progress in having 
the union label introduced in their respective 
|| trades and localities, both in connection with 
work undertaken by private establishments 
and for public corporations. 


Special Reports. 
HALIFAX, N.S., AND DISTRICT. 


Mr. James H. Phair, Correspondent, re- 
ports as follows :— 


There has not been much change in the 
condition of the labour market during the 
past month. From all of the principal 
| points in this province there is word of large 
' building operations to be carried on this sea- 
| son. Bricklayers and Masons have had little 
todo during the past two months, but as 
the Imperial Militia authorities propose 
erecting several new brick buildings in this 
_city during the present season they will 
likely have plenty of employment. 

A special meeting of the Bricklayers and 
Masons International Union, No. 1, Halifax 
Branch, was held on Aptil 7th, to consider 
the advisability of demanding an increase in 
pay over the present rate, which in Halifax 
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is $2.70 per day of 9 hours, or 30 cents an 
hour. In Sydney, C.B., at the present time, 
the rate is $4.50 per day of 9 hours or 50 
cents per hour. The members claimed that 
taking into consideration the nature of their 
calling and climatic conditions existing in 
Halifax, they were on an average, employed 
about twenty-five weeks in each year, which 
would give them a total income of alittle over 
$400 per annum. This they maintained, 
was not enough to support a family on, and 
unanimously adopted a resolution to demand 
an increase from the present rate of 30 cents 
per hour to 36 cents per hour, to take effect 
on and after the first of May. 


The Carpenters and Joiners held two or 
three mass meetings during the month with 
the object of inducing as many as possible 
of non-union carpenters to become members. 
The membership was considerably increased. 
The union proposes, to ask shortly for an 
increase of wages from 18 cents per hour to 
25 cents. 


On the 17th instant, a small strike 


occurred among the ropeworkers employed 


by the Consumers Cordage Co. at Dart- 
mouth. Some thirty of the employees who 
had been receiving 85 cents per day, 
demanded an inerease to $1.00, and when 
this demand was refused they went out on 
strike. Their places were immediately filled 
by others. 


the rope work employees. 


There is no organization among 
The strikers 
have since been informed that if work picks 
up they will be taken back at the old rate 
of pay.. The strike, however, failed entirely 
The strikers were all young fellows, from 18 
to 21 years of age. 

There were one or two minor industrial 
difficulties an the coal districts during the 
month. At the Dominion Mines No. 1, in 
Cape Breton, about forty men quit work on 
the first of the month because of the com- 
pany having increased the price which they 
were required to pay for board. 
the company erected a number of shacks and 
fixed the board at $9.00 per month. On the 


Last year 


460 


above date they raised the figure to $15.50 
which led to the men going on strike. The 
drivers of Dominion Mines, Nos. 3 and 4, 
Glace Bay, went out the day following 
because the company had decided, owing 
to the scarcity of boys, to take one boy from 
each horse, two being the number generally 
employed. Both these difficulties 
adjusted in a short time. 


were 


The conditions prevailing in the various 
trades throughout the city during the month 
may be summarised as follows :— 


Bricklayers and Masons.—Dull. 

Coopers.—Fair. 

Carpenters.— Good. 

Printers.— Fair. 

Painters.—Good. 

Truckmen.—Good. 

Shipwrights.—-Fair. 

Wharf Labourers.—At North End, fair ; 
at South End, di ll. 


Metal Workers.—Good. 


On the 25th inst., the arbitrators appointed 
under the Miners’ Arbitration Act, rendered 
their decision in the matier of the disputes in 
respect to wages between the Dominion Coal 
Company and its employees, Numbers one 
and three divisions at Reserve; Dominion 
No. 1, Glace Bay, Numbers 3 and 4 and 
Bridgeport mines. The Board wasappointed 
in accordance with the terms of the act on 
the 4th March by order of the Honourable, 
the Commissioner of Public Works and 
Mines of Nova Scotia. The Board had to 
consider the question of a demand for 
increase of 12 per cent in the wages of 
_ miners and a demand for an increase of 50 
cents per day in the wages of mechanics, 
and 25 cents a day for mechanics, helpers, 
which demands were made prior to the 
present year to come into force on the first 
day of January. The Board decided that 
the employees were not entitled to the 
increases demanded. 
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ST. JOHN, N.B., AND DISTRICT. 


Mr. W. H. Coates, Correspondent, reports 
as follows :-- 


During the month business has continued 
brisk. All of the lumber drives have been 
successful in reaching the booms, which is 
a record from the point of view of earliness 
in this province. Fine weather having set 
in, building operations are being carried on 
extensively. Several mills have started and 
others will commence work as soon as the 


spring freshets subside. 


Blockmakers, though few in number, report 
business as very brisk. 


Bookbinders report work as dull. 
Cigarmakers continue to enjoy good trade. 


Carpenters and Masons are all employed 
at the present time and expect a busy season, 
as there are several new buildings to be 
erected. 


The Printing business has slightly im- 
proved during the month, but there arestill a 
few of this trade out of employment. 


Painters and Paperhangers report work as 
good. 


The Ship Labourers have enjoyed a good 
month, but now that the winter port business 
is finished their work will probably be slack 
until the arrival of some steamer to load 
deals. 


The Lron Moulders inaugurated a strike 
on the 24th inst. because of the refusal on 
the part of employers to accede to their 
demand for an increase of 25 cents a day in 
wages. The union claims that the rate in 
St. John is too low, and asserts that no com- 
promise will be made as they are supported 
in the present strike by the Iron Moulders 


International Union of North America. The 


local union was founded in September last 


and comprises thirty-seven members. 
During the month the lumber surveyors 

advanced their scale of prices on spruce deals, 

battens, &c., from 5 to seven cents per 
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thousand ; on hard dealsfrom 8 to 10 cents, 
and demand a fixed rate of 10 cents for 
scantling and boards. Under the old system 
a rate of ten cents was paid only on certain 
occasions, the bulk being surveyed at a 5 
cent rate. Some of the shippers refused to 
accede to this demand, and the surveyors 
decided not to work for the objecting firms. 
Jn consequence work was suspended on one 
of the steamers. Some of the men held out 
until the advance was granted, but others 


returned to work. 


SHERBROOKE, QUE, AND DIS- 
TRICT, 


Mr. H. Logie, Correspondent, reports as 
follows :— 

The labour market in Sherbrooke and 
district has been very good during the month 
of April, and the present outlook is bright 
for skilled and unskilled labour during the 
summer. The only branch of industry that 
appears to be quiet is the woollen miils, 
during the month one mill was almost wholly 
closed down, but will start up again on the 
first of the new month. The men coming 
in from the lumber camps are finding ready 
employment at various excavations and im- 
provements to streets under the direction of 
the road committee of the City Council. 


With the fine open weather experienced 
here in the first part of April the Building 
Trades began operations some weeks earlier 
than in pastyears. Notwithstanding the fact 
that building material has increased, the 
number of contracts closed in the city and 
vicinity is above the average. Work has 
been begun on new opera, house by an 
American firm of contractors. It is expected 
that the city council will call for tenders 
shortly for a new municipal building, an 
effort is being made by the council to have 
the Provincial Government erect the new 
court house, for which provision has been 
made in the estimates, in the same square 


alongside the new municipal buildings. 
9 


~ 
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The Brussels Carpet factory is running 
over time in order to keep ahead of the 
orders. 

The rick Workers at Ascot are also 
employing extra help this season. The 
Messrs. Loomis have several very heavy 
orders, and they have been compelled to add 
to their plant as a consequence. 
out about 40,000 brick per day. 


Bread and Pastry Bakers are kept busy, 
and wages are steady. 


They turn 


Carriage makers and repair shops have 
been exceptionally busy during the past 
month completing the spring work. 


Carpenters and Joiners find steady employ- 
ment at good prices. With so much build- 
ing going on in the city and district, no one 
in this line need be out of employment. 
The chemical works at Capelson are making 
extensive alterations ; they had to advertise 
for carpenters to push the work ahead. 


The Clothing Trade (ready-made) has been 
exceedingly brisk during the month. There 
is some talk of forming a union among the 
workers in the wholesale establishment here, 
one of the workers was delegated to proceed 
to Montreal and report as to the working of 
the union there. 


Custom Tailors.—The journeymen tailors 
are once more working full time, and the 
spring trade has been’ very good. Several 


firms have ,experienced some difficulty in 


filling their orders on time on account of tho 
scarcity of coatmakers, 


Labourers.—The demand for unskilled 
labour in the city and district still con- 
tinues, large numbers are being drawn out 
to the mining districts at Thedford and 
Black Lake, and as a consequence contrac- 
tors in the city find it difficult to get suffi- 
cient men to complete the work they have 
in hand. 


The Machine Shops are working well up 
to their capacity, and orders for mining 
machinery continue to come in. ' 
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The Printing and Allied Trades maintain 
the same activity which has characterized 
them during the past few months. Some 
heavy jobs have caused a good deal of over- 
time. 


Paper Hangers and Painters have had an 
extremely busy season. There is talk among 
the latter of forming a union. 


Trade in the Sash and Door factories has 
been good, and will continue so for some 
time, as there is a large amount of work 
ahead. ‘There was some little hitch between 
the employer and employees in the George 
Long factory two weeks ago over the intro. 
duction of time slips. The men at first 
refused to have anything to do with them, 
and threatened to strike, when the matter 
was thoroughly explained to them trouble 
was averted. Two of the old hands, how- 
ever, refused to work under the new system 
and left. 


The Woollen and Worsted Mills have 
been slack during April, orders having 
come in very slowly, the workers are afraid 
that unless a change for the better takes 
place there will be a great deal of short 


time. 


QUEBEC, QUE.,, AND DISTRICT. 


Mr. P. J. Jobin, Correspondent, reports as 
follows :— 

The Jabour conditions in the City of Que- 
bec and district have been prosperous during 
the month. The 
employment as good ; and there have been no 


various trades report 


industrial disturbances of any account. 


Six of the labourers employed in a local 
tannery submitted a request for an increase 
of wages to their employers on the 15th of 
the month and their request being refused 
they went on strike. A few hours afterward 
The 
demand for an increase was for $7.50 per 
week and this rate they had been assured 
would be given them after the 1st of May. 


their places were filled by other men, 
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The rates they were receiving at the time of 
going on strike was $6 and $6.50 per week. 


There has been increased activity in the 
shoe trade and at the present time most of 
the factories are running full handed. 


The arbitrators have given their award 
wm regard to the prices to be paid lasters on 
the new machines, which matter was referred 
to the arbitration of the Board appointed in 
consequence of the award given by Arch- 
bishop Bégin in connection with the recent 
lock-unt in the boot and shoe industryin Que- 
bec. The award affects only a percentage of 
the lasters in four of the factories. 
concerned are known as ‘pull-overs.’ 


The men 
They 
complained that the prices paid in connec- 
tion with the new lasting machines did not 
correspond with prices paid when the same 
work was done by hand. In considering 
the matter the Board had to decide what 
portion of the work was done by machinery, 
if more capacity was required, if the work 
was more tedious and if to-day, with the 
wages paid, the machine workers could earn 
An 
examination was made of the workmen’s pay 
list under the former and the present system, 
witnesses were examined on both sides, and 
wages earned in the United States were 
compared with those earned in this country. 
The arbitrators also personally studied the 
question by visiting the factories to see the 


as much as when working by hand. 


manner in which the work was performed. 
The Board unanimously decided on a scale 
of wages to be paid the pull-overs in the 
different lines of the manufacture of boots 
and shoes, which scale is to be in force for 
one year from the date of the award (the 
13th inst.) and ‘to have a retroactive effect 
entitling the workmen to the increase con- 
ceded in the award from the date of their 
complaint, the 4th February last. 


The new scale gives an increase to the 
different classes employed as pull-overs on 
the work by lasting machines, and is as 
follows :— 
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| Dongola work, buff, box calf and all other 

- leathers—Men, $1 ; boys, 95c. ; youths, 85ce. 
__ Canvas work, felt, prunella—Men, 85c. ; 

| boys, 80c. ; ; youths, 70¢. 

& Extra tips, 05e. ; shellac, 10c. ; 

Dongola work, Nos 1 and 2—Women, 

| 85c.; girls, 85c. ; children, 80c. 

‘ Dongola work, Nos. 3 and 4, and dongola 

Brion. Women, 80c. ; smile 806. : é Ghildeen: 

B75c. 

’ Indian link, Imperial kid, sheepskin— 

| Women, 75c. ; girls, 75c.; children, 70c. 

| Pebble work, grain glove and all grain 
leather—Women, Oc. sr oielss nT Oc; “chil. 

| dren, 65c. 

| Canvas, felt and prunella work— Women, 

» 5c. ; girls, 65c.; children, 60c. 

if Extras—Tips ‘same leather, O5e. ; 

tip, 10c.; sheilac, 10c.; linen, 15c. 


The arbitrators were Messrs. N. Lavoie, 
_ F. Marois and J. 8. Langlois with Mr. Alp. 
. Huard, as Secretary.. The cost of the arbi- 
| tration will be paid half by the manafac- 
| turers and half by the workmen. 


linen, 15e. 





3 patent 


_ The recent strike of the Granite Cutters 
employed by Mr. M. P. Davis, contractor 
| for the Quebec bridge, at Riviere a Pierre, 
' was settled on the lst April. The men re- 
| turned to work at the old rate of $2.75 per 
; cubie yard, with the understanding that the 
_ heavy slabbing is to be done by labourers, 
_ and the stones to be cut by turns, without 


W ork recommenced 





| favours being shown. 
_ on the Ist April, and 160 men are employed 
at the present time. Some of the best 
cutters made from $30.00 to $40.00 on the 
| first fortnight’s pay. Quite a number have 
| been put upon the day system, receiving 
$3.00 per day, but some of the new hands 
have refused to accept the day system at 
| $3.00 per day, and prefer to work by the 
B piece. ® 


The Boiler Making and Machinists’ trades 
'have been very active during the month, 
overtime having been general throughout. 
_ There is every indication that this activity 
I will continue for some time to come. 


The ways have been laid for the building 
of an iron barge by Carriere, Laine & Co. 


q 
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Extra work has also been given by the 
grounding of an iron steamer below Quebec. 


The Shipping season has begun. Several 
ocean arrivals passed through the port dur- 
ing the month with cargoes destined for 
Montreal. The “Lake Champlain” of the 
Elder-Dempster Line was the first to stop 
at this port. Some 30 tons of cargo and 
700 passengers were landed. 


Myr. Edward Little, Correspondent, reports 
as follows :— 

The question of the winter navigation of 
the St. Lawrence referred to in the April 
number of the Labour Gazette, has been the 
subject of careful inquiry by the Quebec 
Harbour Commissioners. Opinions were 
obtained from a number of the best pilots 
and most experienced mariners plying in the 
Lower St. Lawrence, which disclosed that 
their experience justified them in believing 
that the Gulf and River St. Lawrence canbe 
safely navigated during the winter months by 
first-class iron or steel steamers, with shght 
additionaland necessary improvements. The 
Commissioners strongly urged upon the 
Government the necessity of taking steps to 
demonstrate the practicability of this winter 
service, as they believe that the supremacy 
of the St. Lawrence as the international 
waterway of the greater part of this contin- 
ent, depends on its capability of being navi- 
gated during both the summer and winter 
months. This matter was further discussed 
on the 4th instant, in the Board of Trade 
Chambers, by persons specially interested in 
the commerciai future of this city. Those 
who spoke did so in an enthusiastic manner 
of the project, and the resolution passed at 
the meeting of the Harbour Commissioners 
was unanimously concurred in. 

The Stone-cutters Union have requested 
the civic authorities, when awarding con- 
tracts for stone work to insert a clause to 
the effect that the contractor must employ 
none but taxpayers of the city. The letter 
was referred to the Road Committee of the 
Council. 
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In the vote on the press arbitration agree- 
ment between the American Newspaper 
Publishers Association and the International 
Typographical Union, the Quebec Local 
Union, No. 302, voted unanimously in 
favour of the agreement. 

Painters have been very busy this month 
re-coating the coasters, ferries, barges, pon- 
toons, etc., while doing considerable work 
on houses in the city and district. 

By che will of the late Senator J. E. Pa- 
quet the interest on $50,000.00 will be 
divided yearly among the employés who 
are to be chosen by the directors of the 
Paquet Company. The number of em- 
ployés of this firm is about 800. 


ST. HYACINTHE, QUE, AND DIS- 
TRICT. 


Mr. Napoleon Samson, Correspondent, re- 
ports as follows :— , 
. During the month the labour market has 
been quiet, in so far as the manufacture of 
boots and shoes is concerned, but orders are 
beginning to arrive and everything points 
to very good trade for next season. Other 
trades, however, show prosperity, especially 
The Canadian Woollen Miils, where work 
has been abundant. During the month the 
Company has increased the number of its 
employés by about sixty. The Company 
actually employs 800 persons, men, women, 
girls and boys. In the past month the 
relations existing between employers and 
employés have been cordial. 


With custom tailors trade has been Deep 
perous owing to the spring orders. 


In the printing trades business has been 
good, the men’ are all working, and wages 
remain the same. 


The increase of wages demanded by the 
carpenters and joiners from their employers 
to date from the Ist May, has been granted 


by some. The men hope that their request 


will be acceded to by all their employers at 
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the beginning of next month, but the coming 
season will not be very prosperous for car- 
penters, as the erection of new buildings is 
not within sight. 

Tanners have been very busy and have 
increased their output by 200 hides per 
week. The wages remain as they were. 

Satisfactory news comes for workmen and 
commerce from the surrounding district es- 
pecially at Sorel and Granby where there 
are several manufacturesemploying hundreds 
of men. At Granby are manufactures of | 
rubber goods, cigars, carriages and others. 


MONTREAL, QUE., AND DISTRICT. 


Mr. J. S. Fitzpatrick, Correspondent, re- 
ports as follows :— 

Building operations will be very active | 
in Montreal during the present spring and ; 


summer. The leading architects are crowded 


with work for new buildings and much re- 
The work of 
rebuilding the important business section of 
the city which was destroyed at the time of 
the Board of Trade fire this winter, will 
begin during the month of May. 


building will be undertaken. 


Carpenters and Joiners report trade very 
brisk and a great demand for labour. 


Painters and Decorators are very busy and | 
at present all members of the trade are em- 
ployed and working considerable overtime. 

The Employment Committee of the 
Plasterers union reported at its last meeting © 
that the demand for plasterers exceeds the 
supply. / 

| 
Business in the cron industry is very brisk. 





Moulders and core-makers are working day 
and night. Pattern-makers are very scarce. 
Every local iron foundry is in want of . 
pattern-maker. ; 

The Bowler-maker’s Union reports trade very 
brisk. There are at present under constre- 
tion in the C.P.R. workshops twelve heavy 
switch engines, and two engines for burning 
The two latter are the first of their 
kind to be constructed in this country. } 


weeds. 





j 
*t 
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The employés of Messrs. Peck, Benney & 
Co. to the number of about &00, are idle at 
the present time because of the water hav- 
ing been let out of the canal five days earlier 
this year than last. This was because of 
certain repairs being made to the canal. The 
water was let out on the 15th of March, and 
it is probable that the mills will not be in 


full blast again until the first of May. 


The members of Jacques Cartier Typo- 
graphical Union, No. 145 who are for the 
most part employed in French newspapers 
and job printing rooms, have been sucessful 
in their demand for a 9-hour day and an 
advance in salary. A demand was made for 
an increase of $1 per week for day hands, 
and $2 per week for night work. 


The most important industrial dispute for 
some months past in this city is the present 
struggle between the cigar manufacturers and 
the members of the cigar-makers’ wnion. 
Several hundred men went out on strike on 
the 19th of the month at noon, and at five 
o’clock of the same afternoon the rest were 
locked out. The trouble arose through the 
refusal of certain manufacturers to pay the 
union’s scale of wages. Out of a total of 
872 on the books of the union 600 have 
been locked out, which indicates that the 
lockout affects a very large percentage of 
the total number of hands finding work in 


the city. Eight of the manufacturers have 
continued working under union rules and 


union prices. 


HULL, QUE., AND DISTRICT. 


Mr. Rodolphe Laferriere, Correspondent, 
reports as follows :— 

The labour market in Hull and vicinity 
has been exceptionally brisk during the past 


month. The early opening of the saw mills 


and the general work of rebuilding which is 
being carried on throughout the city have 
caused a scarcity in the supply of labour. 
The probabilities are that there will be 


greater activity in the bwilding trades this 
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year than last. Already difficulty is experi- 
enced in obtaining carters at $2.25 per day. 
At some of the trades the men are com-— 
manding their own price. 


Boat builders and caulkers are very busy 
working on the river fleet. 


The city council has granted a nine howr 
Over 100 men will 
be employed by the Council this season 
which promises to be very busy. 


day to its workingmen. 


The condition of the workers in the Ready- 
Made Clothing trade has been attracting 
considerable attention of late. The action 
of the Ontario Government, to enforce the 
law of that Province in reference to the 
inspection of homes and shops where gar- 
ments are being manufactured, has caused 
some criticism to be made in regard to the 
condition of the workers of this Province, 
which is*without a similarlaw. . The follow- 
ing facts in regard to the ready-made 
clothing trade in Hull may be of interest in 
There are at least 500 
women and girls who derive their living in 


this connection. 


this city through sewing, and this number. 
does not include the many children who in 
one way or another assist their parents or 


sisters in the preparation and delivery of 


ready-made garments. A large quantity of 
clothing is manufactured for firms in Ottawa, 
the work of manufacturing being carried on 
in the. homes of those who take in the work. 
The following prices indicate the amounts 
paid for the work done: Men’s sack coats 
are made up at from 20 to 25 cents a coat ; 
sack coats for boys at 18 to 20 cents, some- 
times 15. : 
often much more than a day’s work and to 


To make the former requires 


make up the latter from 12 to 13 hours. 
Men’s heavy pea-jackets, with quilted lining 
This work 
Vests are 


being 35 to 40 cents each. 
requires from 20 to 23 hours. 
paid for at the rate of 60 cents per dozen, 
which is the same price as is paid for the 
making-up of boys’ pants. Men’s pants of 
common sort are made up at the rate of 80 


cents per dozen; ordinary tweed pants at 
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$1 per dozen and serge pants at $1.50 per 
Girls working from 16 to 17 hours 
daily earn on an average of $2.25 a week 


dozen. 


when times are good. The women complain 
that certain stores will not give any work to 
girls who do not buy their sewing machines 
from them, and receive payment for all of 
their work in goods. When paid in cash, a 
discount amounting from 15 to 20 per cent 
is sometimes charged. 


OTTAWA, ONT., AND. DISTRICT. 


Mr. A. F. Leggatt, Correspondent, reports 
as follows :— 


April has been a busy month for all classes 
of labour in this city and vicinity. Contrac- 
tors have been particularly busy and during 
the last week in the month all the sawmills 
in the district began work. There are few 
if any unemployed people here. 
are bright for continued prosperity. 


Prospects 


Only one trade dispute occurred during 
the month and in that but eleven men were 
affected and the dispute was settled auickly. 
The teamsters employed by the Dominion 
Transport Co. struck because they thought 
a move was being made to replace them with 
men from Montreal. The matter was 
arranged amicably and all the men returned 
to work after losing less than two days’ 
time. 


The. negotiations between the Ottawa 
Typographical Union and the Ottawa Pub- 
_ lishers Association have not yet been conclud- 
ed. The printers outside the Government 
Printing Bureau have prepared a new scale 
of wages, which they have submitted to the 
publishers. i 

There is a move on foot among a number 
_ of civil servants to form a Co-operative Asso- 
ciation with the object of cheapening the 
cost of coal, and other articles of general 
consumption. 

It is expected the Master Bakers will all 
agree to the demands made by the local 
branch of the Baker’s International Union 
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Already several have accepted the demands — 
and the others have until May 5th to accept | 
the Journeymen’s demands which are as fol- 


lows: 


1. This shop shall be governed according 


to the Bakeshops Act of the Province of | 


Ontario. Sixty hours to constitute a week’s 
work, not more than twelve hours in any 
one day. 


2. Foreman shall be paid not lessthan $15. | 


per week. 

3. The rates for all other hands classified 
as journeymen shall be not less than $12 
per week. 

4. One apprentice or one helper shall be 
allowed in each shop to every three men. 


5. Apprentices to be working not less _ 


than four years at the trade before they de- 
mand journeyman’s wages. 

6. No others than members-of the Inter- 
national Union No. 101 shall be allowed to 
work in the bakeshop or factory. 

7. Jobbers shall be paid 25c. an hour. 
Union jobbers to have the preference. 

8. The use of the label shall be optional 
with all entering into this agreement. 

9. The label shall remain the property 
of Union No. 101 and can be recalled any 
time by the Union if any part of this agree- 
ment is violated. 

10. Labels sold to employers at 10 cents 
per 1,000. 

11. The union will from time to time ad- 
vertise for the benefit of the label. 


The Builders’ Labourers’ Union has asked 
for 22 cents an hour for its members, the 
contractors offered 19 cents, which is an ad- 
vance of 2 cents an hour over last year’s 
wages. Noagreement has yet been reached. 


The tin, sheet and metal workers have 
asked for increased wages. 


Union, No. 1, composed 
largely of dry goods clerks has lately had 
quite an addition to its membership from 
the grocery clerks, and the union is now 
working to have the groceries close at 6 
o'clock every night instead of 7.30. 


Commercial 


A movement has been started to secure | 


for all classes of workers in the city a 
Saturday half holiday during July and 
August. 
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The local Lord’s Day Alliance has joined 
hands during the month with the Allied 
Trades and Labour Association, and will 
work to secure a better observance of the 
Sabbath, so far as compulsory work is con- 
cerned. 


Recently a workman was killed by the 
collapse of a building which had been built 
during the winter. The coroner’s jury at 
the time of the inquest stated that all 
buildings should be properly inspected, and 
the Allied Trades and Labour Association 
also took up the matter. The City Council 
has now authorized the appointment of an 
assistant to the building inspector, and the 
new official has been appointed. 


KINGSTON, ONT., AND DISTRICT. 


Mr. William Kelly, Correspondent, reports 
as follows :-— 


Unusual activity prevails in every branch 
of the labour market in this city and the 
lookout for a good season is very promising. 
New families are arriving to engage in 
various callings and house rents are going 
up. There is much building of new houses 
and additions to existing ones being carried 
on under fairly satisfactory conditions and, 
accordingly, carpenters 
Along the wharfs shipping is brisk. Much 


are in demand. 


barley, coal, wheat, oats, and timber are 
being handled. 


The Builders’ Exchange, a union of con- 
tractors contemplated for years, is now an 
accomplished fact. It starts off with a large 
membership nearly all the building trades 
being represented and good results are 
expected from this organization. 


A new broom factory has been established 
here. Most of the men who were discharged 
at the time of the recent lock-out in a local 
factory have been given employment and 
other hands will be taken on atan early date. 
Brooms bearing the union label are on sale 
in many stores. | 
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Cigarmakers are negotiating for a union 
factory. 


A Locomotive Blacksmiths Union with 
headquarters at Moline, Illinois, has been 
established here. ‘The men at this trade 
are very busy at the present time. 


General Blacksmiths and Horse-Shoers also 
report increased business. 


Butchers report business and prices as 


improved. 


The Baking business continues good. The 
organization of a Bakers’ Union with head- 
quarters at Cleveland, Ohio, is nearly com- 
pleted. 


Carters are very busy moving furniture 
and freight, the rates paid are very fair. 


Sheet Metal Workers are in great demand 
Conditions in this industry as to wages, etc., 
are very satisfactory. 


Plumbers are very busy but have not as 
yet reached the rush of the season. 


Painters cannot fill orders as fast as they 
are received.. Wages and hours are satis- 
factory in tuis trade. 

Ship building is very brisk and wages are 
good. 

Locomotive works continue busy. 


Longshoremen have secured more satisfac- 
tory terms since their recent organization. 
The Union is now about 100 strong. R. 
Nolan, President and R. Hughes, Secretary. 


A. petition was read in the city council 
asking that the early closing by-law be 
repealed on April 29. <A counter petition 
endorsed by the Trades Council and many 
business houses was also presented. The 
large business houses are particularly anxious 
for the observance of this by-law. 


The new street cleaning machine pur- 
chased by the municipality has had the 
result of throwing a few Corporation labour- 
ers out of employment, but they have been 
able to secure work elsewhere. 


Quarrymen are very busy and _ realize 
good pay both for labour and hours. 
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A number of cheese factories in this dis- 
trict have commenced operations and are 
very busy. 

Much oil feldspar and other kinds are 
being shipped from this district. 


BELLEVILUE, ONT., AND DISTRICT. 


Mr. W. S. Macdiarmid, Correspondent, 
reports as follows :— 


The labour market in this city and district 
is in an active condition at the present 
time. There is a good demand for all kinds 
The different 
branches of the building trades have plenty 
It is expected that the 


building for the new pork packing factory 


of labour and mechanics. 
of work on hand. 


will be ready this summer. 


It is proposed to establish a lock factory 
in this city shortly. A site has been chosen 
and machinery is arriving. It will employ 
about 25 hands to start with. The 
factory will be in the hands of a joint stock 
company. 

Extensive additions have been made to 
the Trenton Electric Company’s power 
house at Trenton, who supply light and 
power to Belleville. The building has been 
constructed to twice its former size, and a 


residence built for the chief* engineer. 


TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, Correspondent, 
reports as follows :— 


The labour market generally is active 
with an upward tendency; reports from 
most of the organizations are of a favourable 
character. The most noteworthy feature of 
the situation is the demand now being made 
by several large unions, principally those 
connected with the building trades, for 
increases of wages or other re-adjustments 
of their relations with their employers. 


The Builders Labourers Union, one of the 
strongest and most important bodies, whose 
members now receive 22 cents per hour, are 
asking for an increase. 
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The Painters and Decorators have de- 
manded that none but union men shall be 
employed after May Ist. The date as 
originally set was Appil Ist, as stated in 
the April number of the Labour Gazette, 
but action was subsequently postponed for 
amonth. Inthe meantime the union has 
been considerably strengthened by new 
accessions, a8 there is a wish to join it on 
the part of non-unionists, who might other- 
wise find themselves out of work. 25 new 
members were recently initiated in one 
week. Within a year the membership has 
doubled. 


The Lathers have asked for an increase of 
of wages from 25 cents per hour to 30 cents 
for first class men, and from 223 tu 27 cents 
for second class workers. 


The Carpenters have for some time been 
agitating for an eight hour day and a sub- 
stantial increase of pay. They are not as 
strongly organized as most other branches. 
A mass meeting of the trade was held on 
the 27th, when a motion was discussed to 
the effect that employers should be notified 
that after May 1st eight hours should con- 
stitute a day;s work, the wages to be 28 
cents per hour instead of 25 as at present. 
It was finally decided to refer the whole 
matter to a committee with instructions to 
report before May 15th. A _ significant 


feature of the negotiations with the em- — 


ployers represented by the builders exchange 
was a letter received from the latter point- 
ing out the desirability of more complete 
organization on both sides. It was urged 
that in the present condition of only partial 
organization neither employers nor employed 


could enforce such rules as would give the _ 


trade a better standing. 


The Stonemasons’ Union has renewed 1ts 
wages agreement with employers for another 
year beginning May Ist. Owing to the 
general activity which prevails many of the 
members are receiving higher wages than 


the scale embodied in the agreement. 
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The fire and light committee of the city 
of 
amendments to the building and scaffolding 
the protection of bwzlders’ 
employees. Ata meeting of the board of 
control on the 18th instant representatives 
of the exchange opposed some of the re- 


council recently reported in favour 


bylaw . for 


commendations as an unnecessary burden 
on employers. Members of the Federated 
Council of the Building Trades urged the 
adoption of the regulations on the ground 
that the lives of workmen were frequently 
endangered and sometimes lost by improper 
scaffolding and the absence of guards, the 
report was adopted by the Board. The 
Bricklayers Union strongly opposed the 
proposition to abolish the office of scaffold 
inspector, holding that a bylaw without an 
official whose business it is to enforce it will 
be of little practical use. 


On Monday, the 22nd instant, labels ap- 
peared on all union-made bread. A regular 
label has been adopted by the Bakers’ Union, 
one man in each shop being entrusted with 
the duty of seeing that the conditions at- 
tached to the use of the label are complied 
with. At last accounts some 18 firms were 
using the label with a prospect that several 
others would adopt it. The trade is brisk 
and few unemployed. 

A decided improvement is noted during 
the month in the condition of the Printing 
Trades, the members of the Typographical 
Union are nearly all employed, and business 
is likely to be good for the next few weeks. 


The Bookbinders report trade somewhat 
slack and labour little in demand. 

The Zron Trades continue good, with but 
few men out of work. 


The Blacksmith’s International Union re- 
ports a steady increase of membership. 

The newly organized branch of the Inter- 
national Allied Metal Mechanics comprising 
the helpers in a number of metal trades is 
meeting with excellent success in extending 
its membership. The coming International 
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Convention of Machinists, which meets in 
Toronto early in June, will be a notable 
occasion in connection with the progress of 
labour organization. Arthur W. Holmes, 
President of the Toronto Federated Council 
of Metal Trades has been advised that the 
presidents of nearly all the great inter- 
tional labour organizations will attend. 


The Piano makers find trade active and the 
general conditions satisfactory ; the union 
is steadily increasing in members. 


Lake Traffic is exceedingly active, and a 
very large amount of freight is being shipped 
by steamers, the volume of this business 
being greatly in excess of that of any pre- 
vious season. Longshoremen are consequent- 
ly well employed. Sailors, on the opening 
of navigation, demanded $1.25 per day 
instead of the last year’s rate of $1, and 
succeeded in obtaining it. 


The Custom Tailors have been busy 
throughout the month, the demand in: their 
line being unusually active. 


The Boot and Shoe Workers have not yet 
secured a settlement of the scale of wages 
with the J. D. King Company, negotiations 
are still progressing. 


The factory inspectors are beginning an 
unspection of the sweat shops where ready 
made clothing is made up, including the 
houses of the workers where work is given 
out to be done. Should any cases of infec- 
tious disease be discovered, the clothing will 
be destroyed or fumigated. 


Factory Inspector Barber estimates that 
upwards of 300 factories in Toronto will 
require to be provided with fire escapes 
under the Act passed last session. The In- 
spectors are now seeing to the enforcement 
of the law. One clause in the Act calcu- 
ated to add to its efficiency provides that no 
new factory shall be operated without being 
first inspected and certified to by a Provin- 
cial Inspector as to its having the proper 
fire escapes. 
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The customary scarcity of domestic ser- 
vants has been intensified by the induce- 
ments held out to girls to go to Buffalo and 
work during the Pan-American Exhibition. 
Several householders have recently secured 
Chinamen to do general housework, and in 
one hotel Chinese are engaged in the work 
ordinarily done by chambermaids. 

The Electrical Workers Union held a 
special meeting on the 28th instant, when 
representatives from a number of the prin- 
They 


discussed trade conditions, one fact brought 


cipal Canadian cities were present. 


out being that wages and hours vary accord- 
ing to locality. Anexamination for journey- 
men was proposed in order to prevent un- 
qualified persons from claiming to be 
electricians and lowering the status of the 
trade. It was decided to proceed steadily 
with the work of organization and to defer 
any definite action until May, 1902. 


A land seekers’ excursion to the Temisca- 
ming Settlement by way of the Canadian 
Pacific Railway to Temiscaming Station, 
and thence by station to Haileybury and 
Thornloe, has been arranged by the Bureau 
of Colonization at greatly reduced rates of 
fare. ‘Tickets are good for any train on May 
98, and excursionists are allowed 15 days to 
see the country and return. A large num- 
ber of Toronto workingmen who contemplate 
‘getting back to the land’ will take the 
trip. 

District Notes. 


Building is active in Zoronto Junction 
where the demand for houses shows that the 
town is sharing in the general prosperity. 
The citizens are a good deal agitated over 
the question of continuing exemptions to 
factories, many being disposed to fear that 
if this privilege is withdrawn some of the 
establishments may move elsewhere. 

Messrs. Underhill & Sisman, the shoe 
manufacturing firm recently induced, hy 
promise of a bonus, to locate in Aurora, have 
executed their agreement with the corpora- 
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tion in accordance with the bylaw and pur- 
chased half an acre of land upon which they 
will commence building immediately. The 
factory is expected to be in operation early 
in August. 


Since the destruction by fire of the wool- 
len mills at Lambton Mills, there has been a 
steady exodus from the village. 
more families left during the month. 


Several 


HAMILTON, ONT., AND DISTRICT. 


Mr. Samuel Landers, Correspondent, re- 
ports as follows :— 


EE ——— 


The labour market in this city and dis- — 


trict has shown a decided improvement dur- 
Labour, both skilled 
and unskilled, in all trades has been very 
busily employed and there are very few idle 
workmen in the city. Civic works have 
started, and hundreds of men are employed 


ing the past’ month, 


in finishing the new water main and en- 
gaged on the work of road and sidewalk — 


construction. The list for civic 
labourers averages about $2,000 per week. 
The work is being done on the day labour 
system. The T. H. & B. railway have a 
large staff of men ditching the road, and 
the G. T. R. authorities are pushing the 


work of placing a double track . between 


wage 


Hamilton and Jordon ; 125 men working at 


that section are putting in 120 cars of bal- 
last daily. 


Building Trades.—Bricklayers,: Masons 
and Carpenters, Plumbers, Tinsmiths, 
Roofers, &e. will enjoy a busy season, as a 
number of dwelling houses are to be erected, 
factories enlarged, and general work done. 
Local plumbers will be able to give work to 


theif men the whole season, but there is 


little need for an influx of outside help. — 


One local firm is having a job done on the day 
labour plan, in which over three million 
bricks will be used. 


Cabmen and Carters have a local associa. 
tion and are deciding to form a union with 


May, 1901 


an international charter in order to secure 
affiliation with the Trades Council. 


Broom-makers.—A deputation from the 
Trades and Labour Council waited on the 
Retail Grocers’ Association and requested 
that the different stores handle union-made 
brooms. The request was granted. 


Electrical workers are very busy on phone 
and telegraph work. Most of the local 
workers are in the employ of the Cataract 
Power Co. 


There is a decided improvement in the 
state of the Garment Workers’ trade over 
that of last month. During the month a 
disagreement arose between a tailor and 20 
of his female. employés, who quit work on 
account of the employer endeavoring to de- 
duct the Saturday afternoon which the girls 
did not work, but for which they were 
always paid. None of them belong toa 
union, but they were successful in prevent- 
ing the reduction, and returned to work the 
day following, on the understanding that 


the week was to consist of 55 hours, and the 


rates of wages to be paid the same as those 
paid for 60 hours before. 


Iron Workers.—There are hundreds of 
men engaged at this work in the city. 
Skilled workers receive first-class wages, 
based on the Pittsburg scale, but the 
labourers work long hours and are poorly 
paid. 

Longshoremen are well paid, owing to 
their strong organization. The local union 
recently made an agreement with the 
Hamilton Iron & Steel Co. to handle its ore 
at the docks for the year according to the 
Cleveland agreement. No work is to be 
done on Sunday unless the vessel is in dan- 
ger of leaking. 


All Machinists in the city have been very 
busy for some time, especially in some of the 
larger machine shops, which are getting out 
mining machinery for the Sudbury district. 
The Standard Sewing Machine Co. of Cleve- 
land has established a shop in this city, em- 
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ploying a number of men, who will construct 
the machines which will be sent here in 
parts. 


Moulders have had a fair month and are 
earning good wages. There are several large 
foundries, machine-shops and implement in- 
dustries employing somewhere in the neigh- 
borhood of 400 men. The moulders have 
one of the best unions in the city. 

The Trades and Labour Council have ap- 
pointed a committee to co-operate with the 
Lord’s Day Alliance to secure a better 
observance of Sunday as a day of rest. 


A Canadian Socialist League, composed 
of wage-earners and others, including trades 
unionists, has been formed in the city. 

During the month a Wire-Workers union 
and a Leather Workers union were formed. 

Granite-cutters and Lake Firemen are 
taking steps toward organization. 


District Notes. 





St. Catherines.—During the month the 
city council decided to have the custom 
tailors’ label put on clothing for the local 
police. New unions were formed among the 
bicycle bakers and__ builders’ 
labourers during the month. About 175 men 
resumed work in the Pelham nurseries dur- 
ing the month. 

Port Dover.—There is a good deal of fish- 
ing at Port Dover and several boats are in. 
port. One of the boats brought in a couple 
tons of whitefish. 


workers, 


Magara Falls, Ont.—Day labourers at 
the Ontario Falls are getting $2.00 per day. 
Commencing on the 15th of the month, the 
pay of the section men on the Canada 
Southern division of the Michigan Central 
Railway was increased from $1.10 to $1.20 
per day, and the pay of extra gang of men, 
commencing on the same date, was increased 
from $1.25 to $1.35 per day. Nine firemen 
on this division are being promoted to the 
position of engineers on account of the 
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anticipated increase in traffic while the Pan- 
American is ip progress. 


Thorold.—Several factories in this town 
were closed down for about two weeks 
while repairs were being made to the canal. 
150 men were employed on the latter job, 
which was finished on schedule time. 


BRANTFORD, ONT., AND DISTRICT. 


Mr. J. C. Watt, Correspondent, reports as 
follows :— 

There has been a steadily increasing de- 
mand for skilled and unskilled labour in 
this city and district throughout the month. 
Active operations have commenced in the 
building trades, overtime has continued in 
some of the factories, and the corporation 
having started work on the public streets, 
mnany unskilled labourers find employment. 

Carriage, machinery and engineering Black- 
smiths have had plenty of work at fair wages. 

The Bakers have formed a Union with a 
charter membership of 25. They report 
trade fair and expect # betterment of con- 
ditions as a result of organization. 

All competent Carpenters, both outside 
and inside men, are employed. Wages have 
advanced slightly and a very busy season is 
expected. 

For Coremakers trade remains good. 

Cigarmak-rs have experienced an improve- 
ment in their trade. 

There is a demand for first-class Machin- 
ists and Toolmakers at fair wages. 

All Moulders, with the exception of some 
on strike, are employed. 

The Metal Polishers report trade as good. 

Painters and paper-hangers are in demand ; 
wages are only fair. 

Printers report trade as fair. 

The Plumbers are enjoying a better trade 
than they were haying a month ago and 
prospects for the month are bright. The 
Union reports only one of its members idle. 
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Trade is much better than it was last 
month in the Custom Tadoring. The early 
warm weather has accelerated the demand 
for clothing. 

Tinsmiths are again finding employment 
after a slack season, but there is no great 
demand for skilled labour. 


Teamsters are busy. 


Several local firms have made additions 
to their plant and works. The Cockshutt 
Plow Company, which has a large moulding 
shop, has erected a new structure covering 
2,400 square feet as a temporary moulding 
shop. Plans are out for extensive additions 
to the carriage works. 


The strike of moulders which took place 
on March 18 because of an alleged reduction 
in wages, has been in continuance through- 
out the present month. About fourteen 
men went on strike; eleven others have 
since been secured to take their places. 
From time to time the moulders have in- 
duced men to leave the shop, but others 
have been engaged to replace them. No 
agreement was arrived at by the end of the 
month, but a conference was held recently 
between the firm and a committee of the 
moulders, and the latter are hopeful of a 
settlement before long. 


District Notes. 


About a year ago a terrific fire swept 


away the business portion of Paris, Ont., — 
which is about seven miles from this city. — 
Reports to hand state that during the pres- — 
ent year a great amount of rebuilding will — 
be carried on, and that operations in this — 
line have already commenced on an exten- — 


sive scale. Carpenters, Bricklayers and 


Masons are finding ready employment at 


fair wages. A large number of workmen in 


the employ of the Adams’ Waggon Manu- 


facturing Company have moved to Brant- 
ford, where new shops are located’ and are 
now in full running order. 
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GUELPH, ONT., AND DISTRICT. 


Mr. Alexander Callander, Correspondent, 
reports as follows :— 

The labour market of Guelph and district 
has been in a very good condition throughout 
the month of April. All local factories are 
running full time and some of them overtime. 
The building season has commenced and the 
members of the building trades are all at 
present employed. There is promise of much 
activity in these trades during the coming 
month. Wages and hours of labour vary 
little from the rates which obtained last 
year, though in some of the manufactur- 
ing concerns there is a tendency to increase 
the number on the working staffs. Last 
year the building trade had largely to do 
with the erection of factories and making of 
This year it will have to do 
largely with house building as houses are 


extensions. 


very scarce, in this city and district, especi- 
ally is this true of workingmens’ dwellings, 
the rents of which have increased in the 
last year or two. 
a big demand for the higher grades of lumber, 
which indicates that the material is mostly 
to be used in house building. 


Local lumbermen report 


The following is a summary of conditions 
prevailing in particular trades :— 


Bricklayers and Masons have all hands at 
work and prospects are fine for a very busy 
season. The Union rate of wages has been 
advanced 25 cents over the rate paid last 
But little 


trouble has been experienced in obtaining 


year and is now $2.75 a day. 


the wages and hours demanded. 


Moulders report trade brisk and an in- 
creased number of men employed with pro- 
spects good. 


The Upholstering trade has been very 
poor all winter but has shown a decided 
improvement during the past month and the 
prospects are bright for the coming season. 

The Wood Workers trade is in a prosperous 
condition. The Union has made accessions 
to its membership and at the present time 
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is negotiating with the Finishers Union with 
a view of bringing about an amalgamation. 


The Printing trade is in a good condition. 

Reports from other trades and callings 
indicate that the various branches have 
plenty to do at fair wages and are expecting 
a prosperous year. 

The Brussels Carpet Weavers of this city 
have organized a Union. 


The Union label in to be placed on clothes 
for the police of this city. 


District Notes. 


Throughout the district work has been 
plentiful and wages fairly good. Owing to 
the influx of country labour to the cities 
and town there has been a scarcity of farm 
help. 

Berlin and Waterloo.—Several crafts have 
been organized during the past month, 
amongst them being the decorative painters, 
labourers, teamsters, stationery engineers 
and retail clerks. The last two are the first 
of these crafts to hold an International 
charter in Canada. Reports from the other 
organizations affiliated with the Twin City 
Trades and Labour Council are favourable 
as to the conditions prevaling in the various 
trades. 


Galt.—Trade in all branches has been very 
good during the month. There is a scarcity 
of first-class moulders. The printers were 
organized into a local Union during the 
month, which gives two unions to that town 
at the present time. 


STRATFORD, ONT., AND DISTRICT 


Mr. James T. Burte, Correspondent, re- 
ports as follows :— 

The labour market in this vicinity is in a 
prosperous condition. The municipal coun- 
cil has notified ratepayers in several of the 
wards that many local improvements will be 


undertaken during the season, so that a 
good many men will be employed by the city 
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in the work of draining, levelling, grading 


and macadamizing some of the streets. 

The Barbers’ Union, which controls all of 
the shops in this city with one exception, 
inagurated a rule, which went into effect on 
April Ist, that all union shops close at 8 
p.m. excepting Saturday nights and before 
holidays ; this practice is meeting with gen- 
eral approval. 

The Butcher workers organized a union 
recently, of which Mr. W. J. Norfolk was 
elected President, and Mr. Charles Winge- 
felder, Correspondent and Financial Secre- 
tary. 

A new industry which will give employ- 
ment to a few mechanics and others will be 
the manufacturing of dairy machinery to be 
commenced ere long on a smali scale in this 
city. 

The Perth Flax and Cordage Company- 
which employs about 50® hands, has been 
very busy during the month manufacturing 
rope and binding twine. It is probable that 
the present staff of employees will be in- 
creased. 


There is a demand for girls to work in the 
egg factory, where during the present season 
a large number are employed. 


The prospects are bright for considerable 
activity in the building trades. Contracts 
have already been let for several buildings. 
The County and Collegiate Board have de- 
cided to call for tenders for the construction 
of a building to be used as a school for man- 
ual training and domestic science. 


Several men have been temporarily thrown 
out of employment as the result of a recent 
fire which destroyed the flour mill of Messrs. 
Hodd and Cullen. 


District Notes. 


New Hamburg.—About 50 hands are en- 
gaged in a local foundry. They report pros- 
pects good. The largest staff of workmen 
in the village are engaged in a furniture 
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factory. They have been kept exceptionally 
busy and report times as very good. 


In the town of Mitchell several men are 
employed in the milling and cereal trade, in 
planing mills, in woolen hose and underwear 
manufactures, all of whom report business as 
good in their respective trades. Prospects 
are also good in connection with the manu- 
facture of engines and other mechanical 
work, and also the building trades, as a con- 
siderable amount of work in this line will be 
undertaken during the present season. 


LONDON,’ ONT., AND DISTRICT. 


Mr. A. Woonton, Correspondent, reports 
as follows :— 

The condition of trade in this city has 
improved materially in almost every branch 
during the past month, and especially in the 
building trades. 


There are more buildings in the course of 
erection at the present time than there have 
been at this time of year for many years 
past. There are no idle bricklayers in the 
city, and those emp!oyed, report trade extra 
good. There were 19 building permits 
taken out at the city engineer’s othce during 
the month. The two most important build- 
ings in course of erection are a new public 
school and grand opera house. Contractors 
for the latter building have bought up all 
the brick on had, and a scarcity of brick is 
expected until about the first of June, when 
the brick-makers will have new brick ready. 


Building Labourers and Carpenters also 
report all hands at work. <A large gang of 
labourers have been employed during the 
month excavating for the new opera house. 
The city has employed a number of 
them cleaning and fixing up the streets. 
The corporation is also laying several sewers. 
and putting down some cement walks, so 
that there will be employment for corpora- 
tion Jabourers for some time. 

The Cigarmaking Industry is flourishing. 
There are no idle hands in the city except a 
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few who are on strike at one of the local 
factories. The factory of Messrs. Stevens & 
Ross has been unionised, and that firm has 
adopted the union label. 

The men who have been engaged as extra 
employees in the different coal yards during 
the winter months have had their services 
dispensed with, but have secured other em- 
ployment which will keep them at work 
- during the summer. 

Draymen are especially busy at this sea. 
son, there being considerable moving and 
cleaning in different parts of the city. 


Machinists and Polishers report very little 
work at present, and some of their number 
idle. 

Among the Printers, work in the job de- 
partments is slack ; in the news-rooms it is 
good. 

Railroad Workers ave very busy, and a 
large amount of freight passes through this 
city daily. Several engineers and firemen 
are being removed from the city to Sarnia, 
as the G.T.R. find that with their large en- 
gines they can run from Sarnia to Suspen- 
sion Bridge, without changing trains at this 
point. The C.P.R. train dispatchers have 
been moved to Toronto and in future the 
dispatching for this district will be handled 
from that city. 

Tailors are all working at the present 
time, and trade indications are good. Gar- 
ment workers are mostly all employed. 


At the McClary works the tin and enamel 
departments are exceptionally busy. In the 
moulding and stove-mounting departments 
business is fair. : 

The Canada Packing Co. employees are 
only working five days a week, the high 
price of pork, being the cause of the present 
slackness in their employment. 


ST. THOMAS, ONT., AND DISTRICT, 


Mr, Albert Roberts, Correspondent, reports 
as follows :--— 

Industry and trade throughout this city 
and district are in a thriving condition and 
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labour is in good demand in almost all lines. 
There are very few out of employment. 


Building operations have commenced and 
include a number of houses and stores and 
one or two public buildings. Work on the 
new armoury has commenced. Corporation 
permanent improvement work will begin on 
the Ist of the month, which will give em- 
ployment to several men. 


On the Railways the traffic department 
was busy during the beginning of the month, 
but it has slackened due to the opening of 
navigation, and a number of crews have 
been laid off. The passenger service will be 
increased by several trains after the opening 


- of the Pan-American Exhibition at Buffalo. 


In the construction department work is 
extra heavy this season. The G. T. R. and 
Wabash are ballasting their entire line from 
Windsor to the Falls, and have put on four 
The Michigan Central Rail- 
way are constructing new water supplies at 
Bismark and Cayuga, which will entail a 
large amount of labour. The Lake Erie 
and Detroit River Ferry Shenango has 
commenced plying between Conneaut and 
Port Stanley, and freight on the London 
and Port Stanley division is moving in in- 


gravel trains. 


creased quantities. 


Local manufacturing industries are run- 
ning full time. 
working 


The foundry trade has been 


overtime. 

The Erie ron Works, manufacturers of 
of farm and domestic utensils, are very busy 
and working overtime. 

Printers are very busy on job work, and 
report a scarcity of hands, They have orga- 
nized a union, and have made application to 
the headquarters of the International Typo- 
graphical Union for a charter. 


The Laundry Workers have organized and 
formed a Jocal union in this city. 


The Painters and Decorators Union have 
secured the increase in wages which they 
asked for, which was for a raise from 15 


476 


cents to 174 cents per hour for brush hands, 
and from 174 cents to 20 cents for paper 
hangers. 

The Bricklayers asked for a raise from 30 
cents to 334 cents per hour, but have com- 
promised with their employers at 32 cents 
per hour anda nine hour day. 


The Trades and Labour Council and the 
Federal Labour Union are requesting the 
City Council to pay the men employed on 
corporation labour at the rate of 15 cents 
per hour, the present rate being 12% cents. 
They are also asking that the day labour 
system be used on public works when prac- 
ticable. 


Plumbers expectconsiderable work during 
the coming summer as a result of a by-law 
recently passed by the City Council necessi- 
tating changes in the sanitary arrangements 
of houses and shops in certain parts of the 
city. 


CHATHAM, ONT., AND DISTRICT. 


Mr. John R. Snell, Correspondent, reports 


as follows :— 


The labour market in this city and dis- 
trict is in a fairly active condition and the 
outlook for a prosperous season is very en- 
Every branch of trade and 
labour is in a healthy condition and there 
are few men idle. 


couraging. 


Merchants report trade as being very good. 


Architects are busy preparing plans for a 
number of buildings in both city and coun- 
try. 

Some manufacturing firms from other 
parts of the Province are making arrange- 
ments to leave their present location and 
establish their plant here with an increased 
It is alleged that one of the 
reasons for this is better shipping facilities 
at this point. 


capacity. 


In the Building Trade ali the contractors 
are busy on either new buildings or remodel- 
ling old ones. A great deal of building will 
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be done in the country in close proximity to 
Chatham, which will cause a demand for 
both skilled and unskilled labour. All men 
in the building trades are fully employed at 
the present time. 


The factories and shops report trade good, 
all hands employed and working full time. 


Cigarmakers report trade as good. 


Brickmakers are all employed and there is 
a good demand for brick. 


Blacksmiths report plenty of work. 
Printers are very busy. 


Painters and puper hangers are overcrowd- 
ed with work and there are not sufiicient 
men to supply the demand. 


Tailors report trade brisk and are work- 
ing overtime. 


WINDSOR, ONT., AND DISTRICT. 


Mr. David Mitchell, Correspondent, reports 
as follows :— 


During the past month business in Wind- 
sor and district has been exceptionally good. 
The demand for labour has not been so great 
in Windsor for many years. 
building trades there is considerable scar- 
city in the available supply. Moreover, 
houses are very scarce, and it being almost 
impossible to rent a house in Windsor at 
the present time, many people have been 
forced to build. The work of construction 
on the new drill hall is steadily progressing. 
A large staff of bricklayers and stone masons 
have been working upon it. 


Painters and paper hangers report that 
they have as much work as they are able to 
manage. 


Plumbers and Tin-workers are all employ- 


ed and have prospects for a big season’s © 


work. 

Tailors are enjoying the general prosperity 
and none of their members are idle at the 
present time. 


The Railroads are very busy, and in some — 


cases are working overtime to keep up with 





In fact in all — 
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the work in hand. There are eight car fer- 
ries running at the present time between 
Detroit and Windsor both night and day. 


Two new industries were started in Wind- 
sor during the month. One an establish- 
ment for the manufacture of certain farming 
implements ; the other for the manufacture 
of slot machines and novelties. Hach of 
these establishments give employment to 
from 10 to 15 men. 

Carpenters and Wood-workers formed a 
local union the first week of the month with 
75 members, and expect that their member- 
ship will rapidly increase. 


WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, reports 
as follows :— 

Employment agents assert that the early 
spring demand for ordinary manual labour 
is not as large or brisk as it was Jast year 
during the latter part of April. Hope, how- 
ever, is held out that as the season advances 
the demand will improve. There are still 
large numbers of men frequenting the em- 
ployment bureaus in search of work. 


Building Trades.—Prospects are about 
the same as in previous years. As yet very 
few men have commenced work although 
the season up to the present time has been 
very open. It will be some time before the 
resident labour in these lines is fully em- 
ployed. The stonemasons have been most 
fortunate in securing an early commence- 
ment. The number already at work is 
larger than usual for the season of the year. 
The president of the stonecutters union 
states that it is many years since so many 
of their members were at work in April. 
Large numbers of carpenters are anxiously 
awaiting an opportunity to get to work. 

Civic Works.—The various departments 
are busy preparing for the season’s opera- 
tions. At the quarries about fifty men are 
employed. The Asphalt Plant will not open 
up until about the end of May. The frost 
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not being yet out of the ground no labour 
is being employed and will not be until 
about the middle of May. The aggregate 
amount of work this year will not be as 
large as last year. 


Cigar Making.—A steady trade seems to 
be the normal condition of this line of busi- 
ness. There is no complaint as to the lack 


of employment. 


Custom Tailoring.—All the shops report 
fairly good business and prospects. The 
contract for the making of clothes for the 
Street Railway employees has been awarded 
to the Collins Co. 
unionise this establishment and the manager 
made a proposition to the effect that if the 
Tailor’s Union could guarantee to supply 
him with a sufficient number of men to en- 
able him to fill the contract in a given time 
required he would unionise his shop. The 
union, however, declined to accept the offer. 


An effort was made to. 


Printing Trades.—Business has declined 
a little and several men are on the unem- 
ployed list. Tenders are invited for the 
execution of the civic printing but as yet 
no award has been made. The work of the 
provincial government is approaching com- 
pletion, that is the sessional printing. Book- 


binders are busy and the lithographers also. 


Railroad Construction.—The demand is. 
not in accordance with expectations as yet- 
About 200 additional men have been sent. 
to the Rainy River Section. It is very pro- 
bable, however, that a better demand will 
prevail a little later in the season. 


Logging and Camps.—A. number of men 
are engaged driving and also in shipping. 
Train loads of logs are arriving daily for Mr. 
D. E. Sprague’s mill. Others are emp'oyed 
in loading and handling ties. 
mill has already commenced operations, 
This is very much earlier than usual and is 
a result of the timber country in the South 
Eastern portions of the Province being 
opened up by the South Eastern Railway 


Mr. Sprague’s 


478 


‘Very soon it is expected the same mill will 
be running a night and day shift. 

Miiling Trade. 
all over the province and the Ogilvie mill 





Mills are running steady 


in Winnipeg continues operation night and 
day. 

Foundry and Machinists Trade.—Steady 
work is being obtained by full staff and 
indications point to a steady bnsiness. 


Railroad employment.—In all lines, as is 
usual at this season of the year, activity pre- 
vails. In the repair shops there is a large 
accumulation of work and if the crop turns 
out to be an average one it is anticipated 
that the staffs will have to be largely in- 
creased. Large numbers of men are being 
sent out to western sections of the Canadian 
Pacific Railway to work on improvements to 
the road bed, notably to the Crowfoot sect- 
ion, west of Medicine Hat. For this work 
a certain amount of labour is being obtained 
from the Edmonton district. Messrs. Buch- 
anan & Sharp are building for the C. P. R. 
a large bridge at Treherne and the neces- 
sary labour for such is being engaged and 
sent out to that point. Another gang is 
being forwarded to the work on the Selkirk 
extension of the C. P. R. Station men are 
in good demand. 

Teaming.—At a meeting of the Teamsters 
Union held on the 29th April it was stated 
that there was in the city sufficient men to 
do the work at the busiest time of the year, 
and at the present time not more than 50 


per cent were employed. 


At the last meeting of the Winnipeg City 
Council a deputation was present from the 
Retail Clerks Union with a view to urging 
the Council to assume the cost of prosecut- 
ing offenders against the Early Closing By- 
law. This by-law requires all stores, with 
one or two specific exceptions, to close their 
places of business at six o’clock. Up to the 
present time the Clerk’s Union has borne 
the expense of such prosecutions, which has 
been a serious drain on its pecuniary re- 
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In view of certain other matters 
being brought before the council the deputa. 
tion retired on the understanding that the 


sources. 


matter would again be brought up when the 


time was more opportune. 


The Civic Employés Union in conjunction 
with a Special Committee of the Trades and 
Labour Council waited upon the City Coun- 
cil with a view to having the minimum rate 
of wages paid to labourers on civic works 
raised to 20cts. per hour. The present rate 
is 174cts., and has been in effect for some 
years. The reasons for making such demand 
is that the cost of living is now higher than 
it was when the present rate was established , 
and itis further contended that the 174 
rate was always too low and was not intended 
to be permanent. Comparing the cost of 
living with easteru points it was shown that 
the Winnipeg rate was very low and did not 
afford a reasonable subsistence. Mr. Thos. 
Ching and Mr. Cowley, respectively the 
president and secretary of the Trades Council, 
spoke on behalf of the labourers. The 
chairman of the Board of Works stated that 
the matter would be considered as soon as 
the present stress of business was over. 


The Carpenters’ Unions of Winnipeg still 
continue to hold organization meetings and 
a large accession to their membership is 
reported. 


On April 29th the Teamsters’ Union held 
an open meeting. Addresses were given by 
Mr. John Appleton, Mr. R. Thoms, Mr. A. 
G. Cowley, Mr. Jacob Bye, Mr. Geo. Dales, 
and others. Before the meeting dispersed 
inembers Nit: 
Cowley, the secretary, stated that through 


the efforts of their organization the team- 


many new were secured. 


sters’ wage had been raised from $1.25 per 
day to $1.75. 

At the recent meeting of the Winnipeg 
Trades Council a very lively discussion took 
place in regard to an effort that was being 
made to induce the City Council to revoke 
the by-law compelling the use of lamps on 
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bicycles after sun-down. Upon a vote being 
taken it was found that the Trades Unions 
were in favour of the retention of the by- 
law by a considerable majority. 


BRANDON, MAN., AND DISTRICT. 


Mr. Samuel Stringer, Correspondent, re- 
ports as follows :— 


There has not been for five years so much 
snow in Manitoba as during the past year. 
As the amount of snow is taken to indicate 
the kind of harvests of the following season, 
the outlook for the crops of Manitoba ap- 
pears very promising and satisfactory. From 
reports of the Manitoba wheat areas and 
- other western wheat districts, it appears 
that there will be a considerable increase in 
the area of land cultivated during the pre- 
sent year. The many orders received and 
shipments of seed being made by the Bran- 
don seed houses to all points as far west as 
Calgary, serve to demonstrate further the 
growth of the agricultural industry in the 
west.» The eastern manufacturers of agri- 
cultural implements and machinery are 
shipping large quantities of their wares into 
this city and towns of the district. 

There are extensive coal fields in Estevan 
district. 'The Roche Percé and Souris Coa] 
mines are shipping many thousands of tons 
this season, and the demand is practically un- 
limited. The large number of men employed 
in this growing mining operations will help 


to create a very profitable home market for 


all kinds of farm produce. Coal is delivered 
in Estevan at $1.50 per ton, and settlers by 
hauling it from the mines with their own 
teams can obtain it at even a lower price. 
The Estevan district offers great inducements 
to settlers, inasmuch as it is a good farming 
“and ranching country. Large bands of cattle 
and horses are raised in the valley and up- 


lines running through this district. 
| Building Trades.—Several new blocks are 
to be erected in this city. Contracts are 


4 


4 








land prairies. TheC. P. R. have two branch 


already let for some of these. The work on 
the new Presbyterian and Baptist Churches 
is giving employment to a large number of 
men. Carpenters are working full time. 


Agriculture.—Reports from cattle, horse 
and sheep ranchers during the month elicit 
the fact that the ranchers are well satisfied 
with the condition of stock at the present 
time. The winter has been the finest for 
years and losses have been comparatively 
small. The number of cattle wintered in 
Alberta is placed at 200,000 head. Itisalso 
stated that 15,000 stockers were brought 
into the western district from Manitoba and 
Ontario, and last year there were 47,000 
beef cattle exported from Manitoba and the 
Territories. At the present time seeding 
operations are demanding special attention. 


Custom Tailoring.—All persons employed 
in this business are very busy at the present 
time. The shops seem to be well supplied 
with help. 

Machinists have plenty of work on hand 
and orders ahead. 


Loiler-makers have been somewhat slack 
owing to the non-arrival of necessary ma- 
terial. 


OUnskilled labowr.—The number of un- 
skilled labourers who have come in on the 
colonist trains has caused a surplus of this 
class of labour in the city at the present 
time. 


Raalways.—The C. P. R. employees are 
very busy at present. Shopmen are work- 
ing full time. All train hands are busy. 
The Northern Pacific reports business fairly 
good on its lines. 


VANCOUVER, B.C., AND DISTRICT. 


Mr. George Bartley, Correspondent, reports 
as follows :— 

The condition of the labour marked in 
this city is much the same as during the 
preceding month. 


480 


Bakers. —The Journeymen Bakers and 
Confectioners International Union of Amer- 
ica No. 46 has drafted alengthy open letter 
to Mr. Philiips, Member of the Legislative 
Assembly, Victoria, with reference to Bill 
No. 26 intituled ‘“‘An Act to amend the 
Shops Regulations Act, 1900.” This Act is 
framed particularly for the protection of 
bakers and provides amongst other things 
that all bake-shops must be constructed and 
kept in a sanitary condition, but there is 
nothing in the Act preventing the existence 
of cellar or underground bake-shops. The 
Union asks that these be prohibited as they 
alleged to be injurious to health of the 
employés in bake-shops and, as a rule, 
The bill prohibits 
Sunday work and states that no employé 


liable to uncleanliness. 


shall work more than 12 hours in any one 
day or more than 60 hours in any one week, 
The bakers contend that 10 hours a day are 
enough and that 57 hours per week should 
be the maximum; that there should bea 
half holiday weekly and that all night work 
should be abolished; also that boys under 
14 should not be allowed to work in bake- 
shops. Labour organizations are taking a 
good deal of interest in the proposed Act. 


Boiler-makers.—The Trades and Labour 
Council has asked the Provincial Govern- 
ment to provide under “The Steam Boilers 
Inspection Act, 1901,” that ali inspectors be 
About 18 boiler 
makers are employed in this city. From 10 


practical boiler makers. 


to 12 are employed by three local firms the 
nature of their employment fluctuating 
more or less throughout the year. The 
work done by these firms is principally 
marine work. Wages average 30 cents per 
hour and $3.50 a day, overtime being paid 
for at the rate of time and a half for in-door 
work and double time for out-door work. 
The C.P.R., employ about 6 men steadily 
and pay them $3.00 a day or 30 cents an 


hour. All are Union men. 


The musicians have organized a Union. 
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The Union ship carpenters have lowered 
wages 50 cents a day on local work. 


Retail clerks are not busy, several, in fact, 
are out of employment. 


Railroad trackmen and bridgemen have 
completed their organization and elected 
officers for the ensuing year. 


The state of trade is anything but bright 
for Stone Cutters. The work on the new 
drill hall has been completed and at present 
out of the 35 stone cutters in the city only 
8 are working. The wages received are 


$4.50 for eight hours. 


There are four moulding shops in this city 
The trade is of a 
purely local character and as yet there is no 


employing some 13 men. 


competition with manufacturing centres in 
the east. Wages paid are $3.00 per day of 
nine hours. 


Prospects for Bricklayers and Stonemasons 
are good. Wages average $4.00 per day of 
eight hours. 


The Carpentering trade is picking up 
slowly. 


Job Printing trade is very dull at pre- 
sent. 


The City Council has decided to have the 
Union label placed on all clothing to be_ 
| 


manufactured for city officials. 


A long standing dispute between the Van 
Anda Copper and Gold Mining Company 
and its employees was satisfactorily adjusted 
at the beginning of the month. The uniow 
interested was the Texada Miners’ Union 
No. 113, Western Federation of Miners ; 
and the matter in dispute, so far as the 
Union was concerned, was the employment 
by the Company of Japanese to take the 
places of white labourers in the mines. Th 2 
management of the company has’ expressed _ 












its intention to keep out the Japanese for 
good and asa result of this assurance the 
Texada Miners’ Union passed the following 
resolution :— | 
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| ‘Whereas the management of the Van 
_ Anda mines has promised your committee 
that the Japanese are out of the mines, and 
out for good ; that the mines would be run 
by the bondholders and not not by the old 
_ company, as previously reported; therefore 
be it resolved that after due consideration of 
the same the strike be declared off to-night, 
April 2,° 19012 


Mr. E. P. Bremner, one of the Alien 
Labour Officers of the 
Labour, was instrumental in bringing about 
the understanding between the company and 
its employes, which has resulted in the 
termination of the strike. 


Department of 


NEW WESTMINSTER, B.C., AND 
DISTRICT. 


Mr. George Hargreaves, Correspondent, 


reports as follows :—. 


The month of April has been somewhat 
quiet in the building trades, owing to the 
unsettled state of the weather, still there is 
at the present time outside work enough to 
maintain a larger number of men than 
usual at this time of the year. 


A large number of Cannery employees 
have commenced their season’s work. 


Work still continues brisk in the ship 
building trade. 


A general activity prevails in the lumber- 
ing industry a large export trade being car- 
ried on. Both lumber and shingle mills are 
running to their full capacity; two new 
mills are under construction to supply local 


demands. 


The Provincial Government has laid be 
fore the house a bill authorizing a loan of 
five million dollars to aid in the construction 
of railways and other public works includ- 
ing a railway and traflic bridge across the 
Fraser river at this point. The farmers of 
the Fraser Valley are at a disadvantage 
regarding the transportation of their pro- 
ducts, and in the event of the bill passing 
the house it will give them direct communi- 


THE LABOUR GAZETTE 


481 
cation from the coast with the Kootenay 
country. 


Bricklayers and Stone Cutters, report 
trade fairly good, two business. blocks are 
in course of erection, there is also consider- 
able work at the Canneries in contemplation 
of a busy season. 


Carpenters, report work as fair. 


Cagar makers are steadily employed ; but 
there is no demand for additional help. 


Cornice makers and Galvanized Iron Work- 
ers are not very busy owing to the unsettled 
state of the weather and the delay in build- 
ings under construction, 


Fishermen.—A large number of men are 
now fishing and preparing for the seasons 
work. This being the big run extensive 
During the 


past month one car load of fresh salmon was 


preparations are being made. 


shipped for the eastern market. 

Machinists and Employees in Foundries 
are very busy preparing machinery for the 
canneries and steam boat work during the 
month, outside help was called for to assist 
in filling orders. 


Plumbers are very busy this month. 


Painters have had a good month, all 
hands have been kept busy. 


Shipwrights and Caulkers report all men 
fully employed and prospects for a very busy 
season. 


Track layers and Railway Employees re- 
port work fairly good. The C. P. R. is 
employing about one hundred men on the 
work of improving the track from here to 
Westminster junction. 


Plasterers report work as good with pros- 
pects of a busy season. 

Quartz mining is active. A number of 
companies having men employed developing 
their claims at and around Pitt Lake. 

Two serious accidents involving loss of 
life occurred during the month. The ‘ Royal 
City’ running from this point to Mission 
City was burned to the water edge and be. 
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came a total wreck. Two of the crew are 
missing and it is the opinion of the Captain 
that they were overcome by the coal smoke. 
On the river steamer ‘ Ramona,’ running 
from this city to Chilliwack, the collapse of 
the crown sheet of the boiler caused a sudden 
rush of scalding steam seriously injuring 
passengers on the lower deck and a number 
of the crew. Two lady passengers and one 
of the deck hands were thrown by the force 
of the escaping steam into the river, the 
ladies were taken out and everything done 
to resuscitate them, but without avail, the 
deck hand could not be found. The injured 
persons were brought to this city. The 
number of deaths up to the present is five, 
An 
official inquiry will be held to ascertain the 
cause of the accident. 


and five injured are in the hospital. 


VICTORIA, B.C. AND DISTRICT. 


Mr. J. D. McNwen, Correspondent, re- 
ports as follows :— 


There has been a marked improvement in 
the condition of the labour market during 
the month of April, and at present there are 
few idle men in the city. Particularly does 
this apply to unskilled labour, as civic im- 
provements, such as street paving and pre- 
parations for building operations have al- 
ready commenced, giving employment to 
large numbers of that class. 


Building Trades—Conditions are very 
much improved in this line. A large num- 
ber of carpenters having left the city to en- 
gage in shipbuilding on the Yukon, those 
that remain are fairly well employed. By 
the time the busy season commences the ship- 
building contract will be finished and the 
men returned from the north. The exten- 
sive improvements being made for the accom- 
modation of the Imperial Forces stationed 
at Work Point has been a boon to the 
bricklayers during the dull season. Building 
operations have commenced and a busy sea- 
son is anticipated. | 
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Cigarmakers report no improvement in 
trade. 


The Carriage making and Blacksmithing 
Trades are prosperous. All firms in the city 
have plenty of work on hand. 


House Painters are very busy and at this 
season have more orders than they can 
execute. 


In the Printing Trade business is good 
and all printers are fully employed. The new 
scale of wages adopted by Victoria Typo- 
graphical Union has been accepted by all 
the employers of the city and takes effect on 
May 1. Book and job compositors will then 
work 50 hours per week for $20 ; foreman, 
$24. On newspapers the scale for 48 hours 
work will be: Morning papers—Foremau, 
$27: “ad.” and floormen, $25.50 ; operators, 
$25.50; machinists, $25.50; proof readers, 


53 cents per hour. On evening papers— 


Foreman, $24; “ad.” and floormen, $21; — 
machinists, $21 ; proof readers, 44 cents per — 


hour. 


Shipbuilding still continues brisk and good 
mechanics find steady employment. The B. 
C. Machinery Depot has commenced work 
on the new fisheries cruiser for the Dominion 
Government. 


The Tailoring Trade has improved slight- 


ly. The Merchant Tailors have formed a _ 
temporary association, and in conjunction — 
with their employees of the Journeymen — 
Tailors Union, are devising ways and means — 
by which they can secure a return of some — 
of the trade taken from them by Chinese — 


and Japanese firms. 


R. P. Rither & Co. are now erecting a_ 
building and installing a plant for the 
manufacture of patent Key-opening cans. 


The new industry will give employment to 
twenty-five or thirty hands. The firm ex- 
pects to supply all fish-canning concerns in 
the province with the new patent can. 


The city by-law closing retail boot and~ 


shoe stores at 6 p.m., and retail clothing and 
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gents’ furnishing stores at 7 p.m., took effect 
the first of the month. 


During the month two new unions were 
formed. The Steamboat Viremens’ Union, 
and the Steamboatmen’s Union. Mr. Alex. 
McLeod was elected secretary of the former, 
and Mr. W. Sheppard, secretary of the 
latter. 


\ 


NANAIMO, B.C., AND DISTRICT. 


Mr, Arthur Spencer, Correspondent, re- 
ports as follows :— 


The condition of the labour market in 
this city and district shows an improvement 
over last month. The wet weather has, 
however, prevented much progress being 
made in outside work. 


The Building Trades are quiet, but quite 
a number of houses are being built in the 
new towns, Ladysmith and Extension, and 
several buildings are being moved from the 
old town of Wellington to the new camps. 
The other inside trades report business as 
not very brisk. 


In the Lumber industry business is slack, 
the mills are working fairly well and one of 
the local companies is making extensive 
improvements to its works. Mill owners 
report that the outlook for the export trade 
is not very favourable. In the logging 
camps there is steady work and no demands 


for extra help. 


Quartz mining is improving. Quite a 
number of mines have started developing in 
the Alberni district. At the Mount Sicker 
mines there is a lot of work being done both 
in the building line and also in the mines 
which are doing well, but there is no sear- 
city in the supply of labour. 


The Coal endustry is in a disturbed con- ; 


dition owing to the large output of the oil 
fields in California, which is the principal 
market for coal from this district, oil being 
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largely used as fuel by the manufacturing 
firms there. At present the mines are work- 
ing full time but there are no demands fur 
more men. 


The men employed by the New Vancouver 
Coal Company, who demanded a 10 per cent 
raise last month, have accepted the expla- 
nation of the manager that this cannot Le 
granted. The members of the Artisans 
Club, which is composed of surface and shop 
hands employees of this company, are taking 
steps to form themselves into a Union. 


In the April number of the Gazette an 
account was given of the disaster at the 
Union Mines which took place during that 
month and as a result of which several men 
At the inquest held con- 
cerning the men killed in the explosion in 
this mine the coroner’s jury disagreed as to 
the cause and were bound over to appear at 
the Assizes. When they came before the 
court they agreed to the following verdict : 
that the persons came to their death by an 
explosion, but that the cause of the explosion 


lost their lives. 


was not disclosed in the evidence adduced 
at the inquest. 


The miners and mine labourers of Nan- 
aimo have an accident fund into which they 
pay $1 per month. For this they receive 
the services of a physician and medicine for 
themselves and families. If they are injured 
in working they receive $1 per day during 
the time they are not working and for total 
disablement or death they, or those depen- 
dent on them, receive $500. The fund is 
handled by a committee appointed by the 
men and the collecting and accounting are 
done in the company’s office, the manager 
and officers giving their assistance in the 
matter. 


The members of the Merchants’ Employees 
Association have obtained a half holiday for 
every Wednesday afternoon during the sum- 
mer months commencing on May 8. 
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SETTLEMENT OF STRIKE UNDER 
CANADIAN CONCILIATION ACT 
AT GRAND’MERE, QUE. 


On Monday, April 15th, a large number 
of the employees at the Laurentide Pulp 
Mills in Grand’Mére went on strike because 
of a change in the wages scale having been 
made by the management of the company on 
that date. The readjustment of this scale was 
of the nature of a change in the method of 
payment from a day to an hour basis. This 
change had the effect of making possible a 
slight increase in the average daily earnings 
of some of the employees but a reduction in 
the average earnings of others. The men 
alleged that no notice of this proposed 
change was given them, and that they were 
not aware of it until the afternoon of the 
day from which it was to take effect. 


There were employed in and about the 
mills some 800 hands, including the different 
classes of labour necessary for the various 
processes in the manufacture of paper from 
pulp. This number included about 40 
skilled paper makers who were the first to 
On 


learning that this scale meant a reduction 


raise an objection to the new rates. 


in their total earnings of a few cents per day 
they immediately stopped work and left the 
mills. Their example was followed by men 
in other branches as the latter became 
cognizant of the change which had taken 
place, and on the morning following the 
mills were obliged to close down. Even 
those men who had been benefitted by the 
change in consequence of the new scale went 


out on strike in sympathy with their fellow 
workmen. 


There was no labour union or other recog- 
the 
workers, but after the strike occurred mass 


nized organization existing among 
meetings were held, and a series of resolu- 
tions drawn up, which were presented to the 
manager of the company, as to the conditions 


upon which the men wouid return to work. 
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Government Intervention Requested. 


At a meeting of the strikers on Wednes- 
day the 17th April it was decided to ask 
the intervention of the Dominion Govern- 
ment under the Conciliation Act, 1900, with 
a view of having a settlement effected. 
Accordingly, a telegram was sent by the 
secretary of the committee named by the 
strikers to the Right Hon. Sir Wilfrid 
Laurier, Premier, in which it was stated 
that the employees of the Laurentide Pulp 
Company were out on strike, that no under- 
standing could be arrived at between thestrik- 
ers and the Company and requesting that 
the Government should send a representative 
to endeavour to effect a settlement. To this 
telegram the Premier replied that the Hon. 
Mr. Sutherland, Acting Minister of Labour, 
had instructed the Deputy Minister of Labour 
to proceed at once to Grand’Mére to act as 
conciliator, and Mr. Sutherland wired the 
committee that in reply to the telegram to 
the Prime Minister requesting the Govern- 
ment to send a representative to Grand’ Mere 
he had, under authority of section 4 of the 
Conciliation Act, 1900, instructed Mr. King 
to proceed to Grand’ Mere. 


At the same time the Acting Minister of 
Labour sent the following communication to 
the general manager of the Laurentide Pulp 
Company :— 


DEPARTMENT OF LABOUR, CANADA, 
Orrawa, April 17, 1901. 


Dear Sir,—-A committee on behalf of 
the employees of the Laurentide Pulp Com- 
pany have asked for the friendly intervention 
of the Government under the Conciliation 
Act, 1900, to assist in bringing about a 
settlement of the present difficulties between 
the Laurentide Pulp Company and _ its 
employees. 

I have instructed Mr. King, the Deputy 
Minister of Labour, to proceed at once to 
Grand’Mére, to act as conciliator in the 
matter of the strike, to consult with both 
parties, and to take such steps towards effect- 
ing a settlement as may be acceptable to 
your company and its employees. 
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I hope that your company may see well 
to avail itself of the friendly offices of the 
Department, and that a speedy settlement 
of the present strike may be brought about. 

I enclose herewith a copy of the Concili- 
ation Act, 1900, for your information. 


Yours sincerely, 
JAMES SUTHERLAND, 
Acting Minister of Labour. 


The Deputy Minister of Labour, accom- 
panied by Mr. Rodolphe Boudreau, private 
secretary to the Premier, left Ottawa on the 
following day and arrived at Grand’ Mére 
about noon on Friday, the 19th. They were 
met by the committee of the strikers, who 
informed them that as a result of the tele- 
gram from the Premier and Acting Minister 
of Labour about 150 of the men had returned 
to work that day pending a settlement under 
the Act, but that there were about 250 still 
on strike. Others had returned of their own 
accord. Most of the paper makers, however, 
had left Grand’Mére the day previous. They 
were a class of highly skilled operatives and, 
believing that there existed a considerable 
| demand for their labour, decided to leave 

_ the employ of the Laurentide Pulp Company 
and seek work elsewhere. 


The Settlement Effected. 


During the course of the afternoon inter- 
views were had with the committee of the 
_ strikers and the Manager of the Company, 
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received the notice of the proposed 
change in the rate of wages. Had the men 


waited until the nature of the change had 
been properly explained to them he believed 
no difficulty would have arisen. The men, 
on the other hand, contended that they were 
not responsible for the way in which the 
change had been made but were prepared 
to accept the Manager’s statement that he 
had no intention of dealing arbitrarily with 
them. 


This explanation having been given and 
the exact nature of the change having 
been made known to the men, they agreed, 
that on the consideration of the company 
promising not to discriminate against any 
man because of his having taken part in the 
strike, and agreeing to make future pay- 
ments of wages semi-monthly, on and after 
May 15 next, instead of monthly, as wag 
the practice, they would accept the new 
schedule of rates which had been prepared, 
They also requested that the company should 
allow its employees to take a vote on the 
matter of the company’s making advance 
payments in coupons changeable for com- 
modities at the company’s store, and abide 
by tke decision of the majority as to whether 
or not this practice was to be continued. 
Where employees had desired advances of 
wages due them, the company had been in 
the habit of issuing coupons which were 


_ Mr. J. Lorne McGibbon, as a result of which 
an agreement was drawn up acceptable to the 
| Company and the committee of the strikers, 
_ On the evening of that day a mass meeting 


accepted as cash at the company’s store, 
There was nothing compulsory about the 
acceptance of these coupons, and they were 
issued only at the request of individual 








of the employees of the mills was held in a 
public hall, at which the Mayor of the town 
presided, and at this meeting the actiontaken 

by the committee inaccepting this agreement 
was ratified unanimously. The agreement 
was subsequently signed by both parties and 
_the strike was thereupon declared at an end. 
In the negotiations preceding the settle- 
‘ment, the Manager of the Company express- 
ed his regret that a misunderstanding had 
‘arisen as to the manner in which the men 
i 


5 











employees. The men maintained, however, 
that being obliged to wait until the end of 
the month for the payment of their wages it 
became at times a virtual necessity for them 
to accept advance payments in the form of 
coupons. This grievance would no doubt 
be removed in a large part by the receipt of 
wages semi-monthly instead of at the end of 
each month. These conditions were agreed 
to, and on the day following all of the 
employees returned to work. 


“jt is provided that the owner of a factory 
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ONTARIO LABOUR LEGISLATION, 1901. 


URING the Session of the Ontario 
Legislature just closed, Acts were 
pas-ed amending the Ontario Factories Act 
(R.8.0., 1897, Cap. 256) ; the Ontario Shops 
Regulation Act (R.S.0., 1897, Cap. Bok) \3 
and the Industrial Schools’ Act (R.8.0., 
1897, Cap. 304). 


providing for sanitary regulations in unor- 


Acts were also passed 


ganized territories and for a sugar beet 
bounty. 
Factories Act 


By the amendments to the Factories Act 


who does not provide the equipment, accom- 
modation or conveniences in the matter of 
ventilation and sanitary arrangements pro- 
vided for in the Factories Act (sec. 15, sub- 
sections 3 and 4) within two months after 
receiving notice in writing from the Inspec- 
tor, shall be liable to. imprisonment in the 





‘common jail for a period of not more than 


twelve months, or to a fine of not more than 
$500 with costs. 


Inflammable materials such as coal mil; 
petroleum, benzine and naphtha, and explo- 
sives of all kinds, when not in actual use, 
shall be kept stored in a building separate 
from the rest of the factory, or in fire-proof 
compartment of the factory approved of by 
the Inspector. 

No boiler shall be used that is not insured 
in some authorized inspection company, or 
that has not been inspected within one year 
by a competent inspector who has had charge 
of a boiler and engine for not less than five 
years or who holds a certificate as a station- 
ary engineer. The manager or proprietor 
shall whenever requested by the inspector 
produce for examination the insurance 
policy or the certificate of inspection. 


The provisions as to fire escapes are re- 
placed by the following :—The owner of 
every factory over two stories in height, and, 
where deemed necessary by the inspector, the 
owner of every factory over one storey in 


height, shall, within six months after the 
passing of this Act, provide the said factory 
with one or more systems of fire escape as 
follows, and shall keep the same in good 
order :-—(a) A sufficient number of tower 
stairways with iron or tinned doors within 
reach of and having easy communication 
with all the working rooms of the factory ; 
or, (b) a sufficient number of iron or other 
uninflammable fire escapes on the outside of 
the building with suitable landings at every | 
storey ; the stairways to start at not more 
than eight feet from the ground or pave- 
ment ; or, (c) any other system or form of 
fire escape that may be sanctioned under the 
Act by the Lieutenant-Governor in Council 
on the recommendation of the factory in- 
spectors. The penalty for refusing or neg- 
lecting to provide the required means of 
safe exit in case of fire is a fine of not more 
than $500 with costs, or imprisonment in 
the common jail for a term not exceeding 
twelve months. 


A clause is added to the Act providing 
that the owner, proprietor or manager of 
any factory hereafter established and to 
which the Act applies, shal! not begin oper- 
ations until he shali have received from the 
Factory Inspector a certificate of inspection 
of the factory and a permit to operate the: 
same; and any such person violating the 
provisions of this section shall be liable to a 
penalty of $500 and costs, or imprisonment 
in the common jail not exceeding twelve 
months. 


Shops Regulation Act. 


The amendments to the Ontario Shops 
Regulation Act provides that the owner for 
failure or refusal to provide sanitary con- 
veniences required by the Act (Sec. 13, Sub- 
sec. 2) within two months after recelving 
notice from the inspector, shall be liable to 
a fine of not more than $500, or imprison- 
ment in the common jail not exceeding 
twelve months. 
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_ Where grinding, polishing or buffing 1s 
carried on in any shop the inspector may, as 
in the Ontario Factories Act (Sec. 16), direct 
that mechanical means by which any inhal- 
ation of dust may be prevented, shall be 
provided within a reasonable time ‘by the 
employer. 

The provision regarding hours of labour 
in bake-shops is amended by providing that 
the 12 hours per day shall bé ‘12 hours out 
of every 24 hours computed from the time 
when the employee commences to work ;’ 
and the 60 hours in any one week to be 
computed as commencing on Monday and 
ending on Saturday, both days inclusive. 


Provision is made for the closing of barber 
shops on Sunday. No employer shall 1 equire, 
permit or suffer any employee in any barber 
shop to work on Sunday, and no proprietor 
of any barber shop shall open his shop or 
permit the same to be opened to the public, 
or carrv on any business or work therein on 
Sunday. Any employer or proprietor of a 
barber shop who violates the provisions of 
this section shall be liable to a penalty of 
not less than $20 nor more. than $50 with 
costs, and, in default of payment, to impris- 
ment for a period of not less than 30 days 
nor more than six months. 


Industrial Schools Act. 


The Industrial Schools Act was amended 
by the inserting of a clause providing for 
the recouping of municipalities for the main- 
tenance of children in industrial schools. 
This amendment provides that where any 
‘municipal corporation has been ordered to 
pay any sum towards the maintenance of a 
child in an industrial school, the judge of 
the Division Court of the Division in which 
the parent, step parent or guardian of the 
child resides, may, if he thinks fit, on com- 
plaint of such corporation and on summons 
to the parent, step-parent or guardian make 
an order for the payment by such parent, 
step-parent or guardian to the municipal 
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corporation of the whole or any part of 
such sums as the said corporation has been 
ordered to pay or may be or become liable 
to pay towards the maintenance of such 
child, and such an order may likewise be 
made upon summons to the parent, step 


parent or guardian either at the time of 


commitment or afterwards, by the judge or 
magistrate committing such child to the in- 
dustrial school. 


Sanitation in Unorganized Territories. 


Under the heading ‘‘ An Act respecting 
Sanitary Regulations in Unorganized Ter- 
ritories,” it is provided that the Lieutenant- 
Governor may from time to time make re 
gulations, applicable within those parts of 
the province which are without municipal | 
organization : } 

Respecting any particular industry and 
the conditions under which the same may be 
carried on for the purpose of preventing 
nuisances and the outbreak or spread of 
disease ; 

For the cleansing, regulating and inspec- 
tion of lumber camps, mining camps, rail- 
way construction works and other places 
where labour is employed ; 

For providing for the inspection of houses 
and premises ; 

For providing for the employment of duly 
qualitied medical practitioners by employers 
of labour in lumbering camps, mining camps, 
on railway construction works and other 
works where labour is employed, and for the 
erection of permanent or temporary hcespitals 
for the accommodation of persons so em- 
ployed. 

Regulations made under this Act may be 
general in their application or applicable to ; 
any particular locality or industry. 


Notwithstanding anything in the Public 
Health Act, the expenses of carrying out 
regulations made under this Act shall be 
paid by the persons, firms or corporations 


whose duty it may be to carry out such 
regulations, and the amount to be paid shall 
be apportioned by the Minister to whose 
department the Provincial Board of Health 
is for the time being attached. Every 
amount so apportioned shall be deemed to 
be a debt due from any such person, firm or 
corporation, and may be recovered by the 
person entitled thereto in an action brought 
in any court of competent jurisdiction. 


This Act shall be read with and as part 
of the Public Health Act. (R.S. 248.) 


Sugar-Beet Bounty. 


Under the heading ‘An Act respecting 
the Encouragement of the Sugar-beet In- 
dustry,’ the sum of $225,000 was at the 
last session of the Ontario Lagislature set 
apart as ‘a special fund for the purpose of 
encouraging the growth of sugar-beets, and 
the establishment of factories within the 
Province of Ontario for the manufacture of 
refined sugar therefrom.’ 


For sugar of first-class marketable quality 
manufactured in the province from sugar- 
beets grown within the province, a bounty 
of half a cent per pound is allowed for the 
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product of the first and second years opera- 
tion of the factory ; a quarter of a cent per 
pound for the product of the third year; 
and nothing for any year thereafter. In 
case the total claims earned in any one year 
exceed $75,000, the sum of $75,000 shall be 
divided among the applicants in proportion 
to the amount of their claims. Claims are 
to be filed before September 1., of the year 
of which the claim is made. 


The bounty is to be paid subject to the 
following conditions: That during the first 
year of operation the full sum of at least $4 
per ton shall be paid for all beets delivered 
at the factory under contract, irrespective 
of the quantity of saccharine matter con- 
tained in such beets ; that during a portion 
of the second and third year the said person 
or company shall have paid for all beets 
grown according to contract and delivered 
at the factory at the rate of 334 cents per 
ton for every one per cent of sugar that such 
beets contain. 


Forms of contract for the growing and 
delivery of beets, must, in cases where 
claims are made, be submitted to the Minis- 
ter of Agriculture and approved by him. 








THE AGRICULTURAL INDUSTRY IN CANADA. 


Ww ETHER regarded from the standpoint 
of the number of petsons involved, the 
value of the products or the contribution 
made to the export trade of Canada, the 
industries which are usually grouped under 
the heading of farming easily hold the first 
place in the industrial life of the Dominion. 

Many farmers have shown a disposition 
especially in recent years, to specialize along 
particular lines with the result that a nuw- 
ber of distinctly marked industries have 
emerged. It is impossible, however, to dis- 
associate these industries when considering 
the experience of Canadian farmers, inas- 
much as, in the great majority of cases, 
all, or most of them are carried on to 
some extent on the same farm, the degree to 


which attention is given to a particular line 
being dependent upon the general movement 
in trade circles from year to year, the 
character of the farm and its location with 
reference to a market for the product, the 
personal preference or aptitude of the par- 
ticular farmer and the capital at his disposal. 
Thus some farmers specialize in the matter 
of crop growing, others in stock raising, and 
dairying, others in fruit growing, whilst the 
extent to which attention is given to poultry 
raising, bee culture, the cultivation of garden 
produce and other minor activities varies 
very greatly. All of these departments 
come within the scope of the present article. 

In Canada farmers are as a rule proprie- 
tors of their own holdings to which they de- 
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vote their entire energies, employing as well 
such hired help for the entire year or for the 
harvest season, as may be found necessary. 
Tenant farmers are however not unknown 
in the older provinces, and, especially in 
less fertile districts which offer alternative 
employment in lumbering, fishing or mining, 
farmers’ and farmers’ sons, supplement their 
means by devoting a large part of their time 
to other occupations. 


Extent and Distribution. 


Of the important place which the agri- 
cultural industry occupies in the industrial 
life of the Dominion the annual report of 
the Department of Agriculture for the year 
ended October 30th, 1900, recently published 
Says: 

‘About forty-five per cent of the popula- 
tion of Canada are in families whose heads 
and members are engaged ‘in farming. A 
large number more are employed in indus- 
tries arising out of agriculture. Among 
these are millers of flour and oatmeal, curers 
and packers of meats, makers of cheese and 
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butter, and persons occupied in the trans- 
portation and commerce of grain, hay, live 
stock, meats, butter, cheese, milk, eggs, 
fruit and various other products.’ 


The latest officially stated information of 
the agricultural areas and produce of the 
whole Dominion available is set forth in the 
census of 1891 (a). This statement shows the 
total area occupied in the Dominion to have 
been 60,287,630 acres; improved land, 28,- 
537,242 acres ; under crop, 19,904,826 acres ; 
in gardens and orchards 464,462 acres; and 
in pasture, 15,284,788 acres. The amount 
and distribution of the field crops and live 
stock of the Dominion as set forth in the last 
decennial census are given below. From 
the first table it will be seen that wheat is 
the leading grain product. The figures 
given apply to the year 1891, since when 
there have been considerable additions to the 
areas under cultivation, particularly in the 
West. The relative importance of the 
stock-raising industry in some parts of the 
Territories will be referred to later. 

















































































































FIELI) CROPS. 

: i Bo 

Spring | Beans Rye, Buck- | Turnips Hay, 
a and Fall | Barley. Oats. and wheat | Potatoes. | and other |Grass and 

Wheat. Pease. | and Corn. Roots. Clover. 

Se eee —, Sek C= pe ee Le a apes oe 

Bush. Bush. Bush. Bush. Bush. Bush. Bush. Tons. 
Cie tarias y/o y 27 21,314,582, 13,419,354] 47,160,246] 13,424,872) 12,370,593) 17,635,151 41,200,779} 3,729,452 
MME DOG eat 1,568,289 1,505,600! 16,905,800) 1,886,021, 3,013,446 15,024,644) 2,532,853] 2,324 983 
Nova Scotia....... 165,806 227,530! 1,559,842 44,486 224,811; 5,113,612) 1,349,076 634,508 
New Brunswick.... 209,809 100,917) 3,025,329 44,489 1,163,870, 4,827,830 974,363 481,016 
Pianitoba .. 2. 16,092,220! 1,452,433 8,370,212 11,306 16,559) (1,757,231 547,559 486,079 
British Columbia... 388,300 79,024 943,088 90,662 10,355) 685, 802 516,242 103,804 
Prince Ed. Island. . 613,364, 147,880] 2,922,552 7,180 87,332) 7,071,308} 2,005,453 145,376 
The Territories....| 1,792,409 215,540} 1,628,344 5,820 3,364; 538,126 429,577 156,165 
Canadas. ols. 42,144,779) 17,148,198] 82,515,413] 15,514,836) 16,890,330; 52,653,704) 49,555,902} 7,934,383 

LIVE STOCK. 

RENE Horses. Cattle. Sheep. Swine. 
pba TIO yd 0) Oude. : DE ee oe OS ate ee Bh 771,838 1,940,673 1,021,769 1,121,396 
Pi SG ag I) Os PR aie a ee Sa 344, 290 969,312 730,286 369,608 
DOR COLAn Sone... DO Ve See ee ee ek 65,047 324,772 331,492 48,048 
New Brunswick...... Paddy Se eR APS CY Bh a 59,773 204,692 182,941 50,945 
DEALING OE ee, Pes... sa Senl Abc ass ay Ae ee eke 86,735 230,696 35,838] . 54,177 
British. Colaimbigr a...) Leo a ee 44,521 126,919 49,163 30,764 
Prince a warduleland. . 13.02... u, eee | 37,392 91,695 147,372 42,629 
hey Perritovies ayes... (AERIS SRR ee re) 60,976 231,827 64,920 16,283 
eT A Gy. os. sd ois sclera cae ee ee ee 1,470,572 4, aes se 2,563,781 1,733,850 











(a.) The census returns for 1901 are now in course of preparation. 


—— 
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A statement giving the occupations fol- 
lowed during life by those who died in Can- 
ada during the census year, shows that out of 
every 1,000, 411:28 were engaged in agri- 
culture. The proportions’ in the various 
provinces were: British Columbia, 214°59 ; 
Manitoba, 496-84 ; New Brunswick, 479-28 ; 
Nova Scotia, 408:°96; Ontario, 430-67 ; 
Prince Edward Island, 582:°96; Quebec, 
378:10; the Territories, 609-40. 


I.—THE EXPORT TRADE. 


The trade returns for the year ended June 
30th, 1900, show the total value of agricul- 
tural products (home produce) exported from 
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.as compared with $25,967,741 in 1891. (°) 


Canada during the year to have been $27,- | 


516,609, as compared with $13,666,858 in 
1891. The exports of animals and their pro- 
ducts (including butter, cheese, eggs, &c.) 
during the year amounted to $56,148,807, 


The development which has taken place in 
the past five years may be seen from the fol- 


lowing statement of the value of some Cana-_ 


dian farm products exported in the years 
1896 to 1900. 





(b.) Report, Department of Tradeand Commerce, 
1900, pages 429 and 453. The total exports (home pro- 
duce) of the Dominion for the year amounted to 
$170,642, 369. 


EXPORTS (HOME PRODUCE). 














a 1896. 
$ 
WV EA re tee ene Ete ee aaa aye 5,771,521 
hop Tae Cee pe, ie ip Da Ca SME 2:7 «oy SURI age 718, 433 
Reape Wat ani 208 chs (28 PSUR 5, ce 2) RR Ae os 273,861 
ADatmMe aT Me ay | Ph 364,655 
Bae rete aac. yap EBS ve c' « eea gana acy tues 1,299,491 
GLA 5 Sai OR Eee ET.) 0 Ra ec eine dais 7,082,542 
(hObee vote: apvl ia Ae Os = Sk Ree Ge 13,956,571 
CUE GE THED ots 6L iso) ER salalns 2 sh opemaemabiare fateh 1,052,089 
Pork) bacon and asies. A.) .\: ) eee 4,446,884 
BO ch eis hin MRD iach pda Pe an: 807,086 




















1897. 1898. 1899. 1900. 
$ $ $ $ 

5,544,197 | 17,913,916 | 7,784,487 | 11,995,488 
1.540.851 | 5,425,760 | 3,105,258 | 2,791,885 
1,655,130 | 3,041,578 | 3,268,388 | 2,143,179 
462,949 554,757 396,568 474,991 
2,352,891 | 1,813,792 | 1,955,598 | 2,145,471 
7,159,388 | 8,723,292 | 8,522,835 |. 9,080,776 
14,676,239 | 17,572,763 | 16,776,765 | 19,856,324 
2,089,173 | 2,046,686 | 3,700,873 | 5,122,156 
5,871,988 | 8,092,930 | 10,473,211 | 12,803,034 
978,479 | 1,255,304 | 1,267,063 | 1,457,902 





The British Market. 


May, 1901 — 





| 


The growing importance of the British Market appears from the following statement — 


of the destination of the exports of agricultural products and animals and their produce, 
from Canada, in the fiscal years 1891 and 1896 to 1900: 








Exports (Home Produce). 


Agricultural products— 


OOO Vetere tee rake? De 


Animals and their produce— 


me) -07) cee ten = Mey ete) Se 


a ha Katie ta’ eh mite Tol RUslie) Ss. (s oun aioe (el iavie) (oe) ‘Spiele re) me earelce ori@) ar re Ls eA! Sule) s 2s! Oe 


Pirate CMR Aer ORS IG! 3) cot aRCTe Re eon CEP SIBLY ONO SCC CR se CIM p ee cs tp Ps ho 


eke tee ew elie: whem 18D hrm ie A ele se Te: FP UelAd ae safari FA OH ESP AS Seth (0 eerie 


eg te ete Nel oe Ups! Fe hee le elle: ee @) ice at Were el eLe ee tees 6 7 Ae 





























To To the 

Great United a . Ps her Total. 

Britain. States. eg 
$ Ss $ $ 

5,254,028 7,291,246 1,121,584 | 13,666,858 
9.551316 | 3,232,793 | 1,299,952 | 14,083,361 
13,507,342 2,419,814 | 2,055,490 | 17,982,646 
27,747,140 1,133,293 4,183,852 | 33,063,285 
18,447,543 1,149,686 3,305,686 | 22,952,915 
21,674,965 2,041,110 3,800,534 | 27,516,609 — 
20,991,143 4,316,979 659,619 | 25,967,741 
32,020, 07 3,341,275 643,295 | 36,507,641 
33,600, 891 5,081,811 562,550 | 39,245,252 
39,737,089 4,192,943 371,488 | 44,301,470 © 
41,604,999 4,628,533 509,598 | 46,743,180 | 
49,881,630 5,326,750 940,427 | 56,148,807. 
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II.— PROVINCIAL CROP RETURNS. 


The extent to which the several Provin- 
cial Governments have undertaken to gather 
information regarding agriculture, and the 
character of the information so gathered 
vary very greatly. The following review of 
the crop returns is mainly based upon the 
data set forth in provincial reports. 


Prince Edward Island. 


The amount of distribution of the various 


- field crops in Prince Edward Island in 1898 


were as follows :— 
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— Acres Bushels. 

BEd ih ain oh a = «oh 44,703 596,761 
AHEM D asa!’ = 2°» tinty alllper en CRURy 221 
Ve ER Ry ae 7,594 147,880 
Say plot ee 123,924 2, 922,552, 
CEN OES, <A A EC 5a Boden TY fella 2,651 
PCW LCR USE) < c's... 2:9 "\kall s cee eee 84,460 
RENO E A 7 Cy it Sea 4,735 
WPGATISS jack sores - hal ea aaa DS 25, Seat eee aioe 2,495 
EO CAMOOS UL. 6 hc sive all 43,521 7,071,308 
Bo upeing Sak. 6! sah ole | 4,411 2,005, 453 
Grass and clover seed..... Wet aes. Ba oe 12,417 
PAWEL: Css «Sia 'POnys. if .0 een 150,108 











New Brunswick. 


The area ander the leading crops in the province of New Brunswick, the amount of 
the crops and the yield per acre in the past three years are set forth in the following 



























































table :— 
1900. 1899. 1898. § 
Meee Me Ee rei.) Aaa uh ues om 
ay .2 
—— ap 2 
Bush Bush Bush.| £9 
Acres. ; Bushels. | per | Acres. | Bushels. | per | Acres. | Bushels. | per 2H 
Acre Acre. | Acre. | <4 
Wihteat a... serene 26,867| 504,301 18°8/ 27,133]  491,810| 18°1| 29,143] 409,943) 14°) 1674 
Pater a. &, ee 179,992] 5,281,690, 29°5| 179,540) 5,147,691) 28-7] 186,179] 4,971,019] 26°7, 28-2 
IDATIe Wy wie) Reece. 5,053 120,222) 23°7 5,120 114,183} 22°5 5,362 108,967). 20°3) 22:1 
Buckwheat......-. 69,165) 1,527,610) 22° 72,173} 1,418,018 19°5| 76,760) 1,658,207 21 Gi ones 
Potatoes.......... | 38,010] 4,797,769) 126° | 39,501) 4,071,200) 103° | 41,996) 4,954,510) 110° Vas 
Purnipa) a. wipe.) T0B8] te 9024 eT Gent 6,036). 15607, 917) 2500... 6. . hPa ee.. laa | 268 
| ee iav.2y. 
Ontario. wisdom of planting a particular crop, how- 


In the following statement of the crop 
returns from the Province of Ontario, the 
number of acres under each of the leading 
crops, the yield per acre, the market value 
and the market value per acre are given for 
1899, as well as the average for the years 
1882-99. In forming an estimate of the 


ever, it must be remembered that many 
elements require consideration, such, for ex- 
ample, as the rotation of crops, the amount 
of care required in the production of the 
particular crop, and the ease with which it 
may be marketed. (*) 








(a.) Compr ed from returns to the Ontario Bureau 
of Indvstries. 
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The number of acres in Ontario under the various crops per 1000 acres of cleared 
land in 1899 and 1898, together with the average for the 18 years 1882-99, were as 




















follows :— 
- 

45 ov 

a 
a 2 a s a 
a fax op aa } 
1899 | 80:1) 30°4| 37:4! 180°3 
1898 | 80°7| 30°0) 33°8) 182°9 
82-99) 77°5| 40°1| 53:1! 164°6 
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The areas in Ontario in pasture (cleared land), orchard and garden and vineyard, 
the number of apple trees, and the yield for the years 1897-99 were as follows :— 








a. 
se 









































APPLE TREES. 
15 Years and Over. | 

Orchard , 

Year. Pasture. and Vineyard. Re ant a. f | pars 
Garden. Number Bushels | Trees under 

of Bushels. peta ei 15 
Trees. rere. | Years. 
PR SOR GS CIR germ Sa) Udy Ae Seed te el > SG RA Oe OS AS ee 
LQUOF ee er 2,710,268 338,073 10,802 6,324,842 19,126,439 o202 | 3,445, 135 
TES RA vatact, 2,708,043 | 335,420 10,118 Be OD ae elie A te ai Monae 31. be; Eee te ag ete | 3,458,820 
Ho ee ee 2,658, 245 326,341 11,100 6,102,399 13,343,720 2°19 | 3,485,018 
Manitoba. 


The area, yield and yield per acre of the leading field crops in Manitoba for the 
years 1899, 1898 and 1894 were as follows: 




















1899. | 
ie Bushels 
Acres Bushels. per | Acres. 
Bere 

Wheat../<) 1,629,995) 27,922,230, 17°13) 1,488,232) 
OF Cue a 575,136 22,318,378 38°80 514,824) 
Barley at. sac. 182,912 5,879,156 29'4 158,058 
Rigs) a. ; 21,780, 304,420 ae Pe a 

Rye 8,217|° . 64,340 san a. 
Peae6 San s4ds 1,366 20 490 Renhagihie temas al 2's. 
Potatoes...... 19.1511 8,296,305) oaee ee 19,791 
Foote, Oe cores 10,079, 270.108 oe 8,448 


























1898. 1894. 
_Bushels | Bushels 
Bushels. | per Acres. Bushels. per 
| Acre. | | Acre. 
eee cram [neni Oem eae 
25,313,745, 17°01/ 1,010,186) 17,172,883, 17-0 
17,808,252 336 413,686) 11,907,554. 28'°8 
CRAG ESA 27°06 139,528) 2,001,410} § . 2D Se 
BOOO00 Cees. 30,500 | 366,000, 
CA) eae ee Jeol 59,994) 
RIN Gen Gin Ge 18.434 
3,258,088|........ _| 2,035,336 
aarp... 1,841,942 

















7,880 
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North-west Territories. 


The yield of wheat, oats and barley, the 
acreage under these crops and the yield per 
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acre of the North-west Territories in 1898 
and 1899 are as follows :— 








| 


























Bushels. | Acreage. Yield per acre. 
CROPS. Mie 2 Ge te | 
| 1898. 1899. | 1898. | 1899. | 1898. | 1899. 
ieee SIDI! oa oes eae cy GPs er ae Shes Vie | 5,542,478 | 6,915,663 307,580 | 363,523 18°01 19°02 
RO BiG e i BR ate’. Wels. con RA eh eae 3,040,307 | 4,686,036 | 105,077 | 134,938 | 28°93 | 34°72 
SALTO Yar, Se Ge he oie gee {amet 5 3 | 449,512 337 4218 LE08Z 14,276 | 26°29 23°63 
ae "420,729 | 613,737 |e 

















III.—PROVINCIAL LIVE STOCK RETURNS. 


As in the case of the crop returns, the 
reports regarding live stock in the several 
provinces vary greatly both in the character 
The 


following particulars are based mainly upon 


and extent of the information given. 


reports made to provincial departments. 


Ontario. 


The number and value of horses, cattle, 
sheep, hogs and poultry on hand in Ontario 


on July Ist, 1897, 1898 and 1899, the num- 
ber of horses sold and the number of cattle, 
sheep, hogs and poultry sold or slaughtered 
during the 12 months ended June 30th in 
each of these years appear from the following 
tables, which also serve to show the upward 
tendency of the prices of stock sold during 
these years: : 















































HORSES. 
peat 2 3 ; 
On Hanp, Jcty 1. | SOLD IN YEAR. 

{ 

YEAR. Totals. | 
Working | Breeding | Other | A ieee N Val a 
Horses. Mares. Horses. | ree yak Head 
tA NOs Value. Fe 

$ $ $ 

BBOD tO eee tenis) 5 AL OceOO 86,614 110,420 | 615,524 | 42,713,557 45,367 3,204,006 (gh 
ROG. cae sce. || UUs 77,886 102,851 | 611,241 | 38,659,896 44,404 2,884,107 65 
POS BP Sh mol § 436,921 69,940 106,809 | 813,670 | 36,111,805 43,511 2,700,479 62 

| | H 
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CATTLE. 
On Hanp, JULy 1. SOLD OR SLAUGHTERED IN YEAR. 
Me Store | Young Totals. are) 

Milch | Cattle | and N Val Ne rege 

Cows. over | Other Ves! tS iad Head 

2 Years. | Cattle. No. Value. | a 
| $ $ 1 $ cts. 

ESOO Lg comer... 974,474 356.505 | 987,376 | 2,318,355 | 52,938,500 | 605,583 | 17,303,426 | $1 14 
POOe ye names O51) S065 021 345,695 | 905,227 | 2,215,943 | 47,286,254 | 502,485 | 16,121,559 | 29 18 
| | 
LSUt ee anere .. | "940, 236 365,406 876,684 | 2,182,326 | 42,683,557 503,007 | 13,350,223 | 26 54! 
SHEEP. 

ONT AnD JULY To SOLD OR SLAUGHTERED IN YEAR. 

YEAR. Totals. Teta 

Over Under Ny Sa 

Vea iyo — - No. Value. iat 

No. Value. Hest a 
$ ; $ $ cts. 

Leo all, Ape alla ne ee _ 930,314 | 842,290 | 1,772,604 1,918,729 665,238 2,629,201 3 95 
ESOS ole BPE Meer Ne Gales 2 5 877,872 799,142 | 1,677,014 6,499,695 | 664,239 2,460,379 3 70 
LISBON Ae) COS) Se aa | 897,685 | 792,665 | 1,690,350 6,003,194 732,872 2,538,171 | 3 46 
HOGS. 

| On Hann, Juzy 1. ‘SOLD OR SLAUGHTERED IN YEAR, 

YEAR. Totals. Value 

Over Under —- -_— No. Value. per 

ie Mean. 1 Year. | Head 

No. Value. ; 
a Eee | ee Nl eM eg aes | | ef 
$ | ; $ $ cts. 

RS er a ey i. . gee | 295,349 | 1,675,721 | 1,971,070 | 10,180,338 | 1,875,466 | 14,157,394 7 55 
pee: 8 Cele) aa 265,048 | 1,375,739-| 1,640,787 | 8,720,242 | 1,592,697.| 11,852,585 | 7 44 
eens eee re -...| 235,479 | 1,049,484 | 1,284,963 | 6,538,210 1,399,967 | 10,080,812 | 7 20 
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POULTRY. 
= = ce Ss 
On Hann, Jury 1 SOLD OR KILLED IN YEAR. 
YEAR. | Patale 
| Turkeys.| Geese. eee —— No. Value. 
No. Value. 
$ $ 

ahs eye aD ieee? One 927,456 421,830 | 7,994,738 9,344,024 | 2,658,321 3,102,614 2 162,991 
ste Sia lan Ne Oa nee 1,024,285 | 454,335 | 7,605,653 | 9,084,273. | 2,578,136 | \ 3,072,767 | 1,131,923 

BOON ie Wea as et eRe 890, 228 409,715 | 7,185,398 8,435,341 | 2,318,038 2,965,221 1,083,914 

















The amount of wool clip and the number and value of colonies of bees in Ontario in 
these years, were as follows :— 


















































Cure oF Woot. COLONIES OF BEES. 
YEAR. Aa . ; 
_ Pounds Value Value 
No. Pounds. | per Value. No. (Including per 
Fleece. | Outfit). | Hive. 
$ | $ $ cts. 
Oia tate ce ae Ay: 2a 928,184 5,526, 122 B96 790,092 | 203,348 1,058,454 5°18 
BS eater te ete, APS chs ik te ae 865,179 5,104,686 90 847,378 | 190,080 998,049 5°25 
RMR Ns chs LESS 887,003 5,139,984 5°79 | 945,757 | 166,811 885,196 | 5°31 
Manitoba. 


The number of horses, cattle, sheep and swine in the Province of Manitoba, in the 
years 1896 to 1899 :— 
































Ss 1896. 1897. 1898. 1899. 
PUOPaGS Ae OF ie) blcrdgels y oatayets aha ooh Seles Iie ae the 95,140 100,274 101,836 102,655 
IG LSE SAA ROWNTREE NLP ete 210,507 221,775 | 227,097 220,248 
RECO D eect NSH: a oh Ovrel ae RS oa ete BOs Hae SMR vhs salle 33,812 36,680 32,053 33,092 
RORPAIRO EtG se care sik We Pha WET LORE EC). he MN aN these 72,562 74,944 69,648 66,011 
North-west Territories Alberta. The total shipments of cattle in 


the Territories in 1899 amounted to 48,687, 
In the North-west Territories cattle and of horses 3,272. 


raising constitutes a distinct industry, especi- Concerning the development of the stock 
ally in Western Assinaboia and Southern raising industry the annual report of the 


we 


subsequent article. 
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Department of Agriculture for the Terri- 
tories says :— 


“Tt is estimated that 67,000 head of 
cattle were shipped out of Manitoba and 
the North-west Territories during 1899 ; 
as compared to 59,000 in 1898; 60,000 in 
1897; 33,000, in 1896; 50,000, in 1895; 
and 30,000, in 1894. In addition to the 
41,471 head of finished cattle exported to 
British Columbia and the British market, 
seventy carloads of dressed beef left the 
Territories for outside points. A large 
abattoir was erected at Calgary during the 
year and it is expected that in the neaf 
future the trade with British Columbia will 
largely develop into a dead meat one.” 


The total number of sheep in the Terri- 
tories was reported as 235,521, the number 


of flocks was 411; and the average size of a 
flock, 573. 


Prince Edward Island. 


The amount of horses, cattle, sheep and 
Swine reported in Prince Edward Island in 
1898 were as follows :— 


Florses- 2... Sale Sl 20, ey CURL PT A oh Be 30,900 
COME OMIIES 15 f.5 Gai tek oe Ree 14,060 
ID aCO mys chalk. 7). 009.45 8 ie heck ae DD, 017 
tote helen a halo py gi d2)2) tai atahe al Sy ena 55,014 
LO ON Salton oR eee Mn OE rye 176,800 
Shilysk) bac Bat 4 ei ee, Cee eae 51,100 


IV.—CHEESE AND BUTTER. 


The most remarkable development which 
has taken place in the agricultural industry 
in Canada in recent years has been in the 
department of dairying. This branch of the 
industry, which presents peculiar features, 
has been reserved for special treatment in a 
The following parti- 
culars show in outline the vositon which 
cheese and butter making have attained in 
the provinces for which returns are avail- 
able :— 

In Nova Scotia there were in 1900, thirty- 
three creameries and cheese factories. The 
total number of patrons was 1,203; the 
amount of milk received, 10,205,862 pounds ; 
the amount of butter made, 273,626 and the 
amount of cheese made, 365,205 pounds. 
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In New Brunswick there were in 1900, 
fifty-four cheese factories in operation. The 
number of patrons was 1895 ; the number of 
pounds of milk received, 19,348,300; the 
amount of cheese made, 1,882,432 pounds ; 
the number of pounds of milk to one pound 
of cheese, 10-27 ; the price per pound, 10-08 
cents ; and the total value, $189,706.44. 
The number of creameries and skimming 
stations in operation was thirty-three and 
the output was 462,606 pounds of butter, 
valued at $94,618.56. 

In Ontario there were in PE99 e203 
cheese factories in operation with a total of 
60,443 patrons. The quantity of milk used 
was 1,311,530,927 pounds; cheese made, 
123,323,923 pounds ; gross value of cheese, 
$12,120,887 ; quantity of milk to one pound 
of cheese, 10°63 pounds ; value of cheese per 
100 pounds, $9.83; amount paid to patrons 
for milk at factory, $10,682,193 ; amount per 
100 pounds of milk, 81:4 cents. The num- 
ber of creameries in operation in 1899 was 
323 with 22,090 patrons. The amount of 
butter made was 9,113,964 pounds, valued 
at $1,746,362; average price of butter per 
pound, 19.16 cents ; milk to make one pound 
of butter, 23°75 pounds; and the amount 
paid to patrons for milk or cream, $1,448,411. 


V.—PRICES AND FARM VALUES. 


The recent tendencies of prices of farm 
produce and of farm values may be seen 
from the following tables dealing with the 
experience in the province of Ontario during 
the past ten years. As will be seen in 
both cases there was a decided falling off 
from the high level mark of 1890 and 1891, 
in the years following and there has been a 
marked upward movement in the last two 
While the data. given 
applies only to the province of Ontario, it may 
be taken asan indication of a general tendency 
in other parts of the Dominion as well.(*) 


or three years. 





(a.) Returns” published by the Ontario Bureau cf 
Statistics for 1899, Part 1. 
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Prices of Field Crops. 


The following statement of the market 
prices of field crops is based upon returns 
received from 29 well distributed market 


points in different parts 





SA 
Year. 5 a . 
POON PC a ae 
cts. cts. 
Ys a ae een 66 7/ 66 
SO Gray at WIA GS te) aay 69°4| 69 
WSS TGR Meg 1 Haat Oh kM be 782) 78% 
Poo Lia Anse, SiMe ge 1220 
BOO mel lui, G9 °3| 709" 
ho Sh AMD OAM IM CMe En Mrs Uae LL AEE 
1895... BOOS Oe 
into Po apie OSE ES, Oh ke Ae LOT: OF 
SOD os So MS 
fe 1 Ua alan a ke ea ap acy ee oe 2) 91” 
WSO a Oe te aes Mae teak 80:2 82 











per bush. 


2-6 


Barley per bush. 





S 


Cr 
Ee 
—- 
Or 





of the province. 
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The table shows the average prices for 


the province during the six months from — 


July until December, inclusive, from 1890 


until 1899 


inclusive, 


average for the period 1882-99 : 





























together with the 














Pa ; an ca 
Me Mireles pect: age 2: 
e a = 2 | ¢ oh eS ag ~ 
5 8 L : “2 | gs Zo fo) 
Sh id ol ee) Lee A ee ed eae ee 
ai aa) lac es ai oO a0 a = 

t 
cts. cts. cts. cts. cts. ets $ cts.| cts. cts. 
57°3) 108°0| 27°7) 50°0| 45°5/ 19°8| 7 72; 32:8! 148 
52°2) 70°0| 25°8| 43°35) 38°92] 20°1) 6 92) 44:1) 16-6 
42°1| 65°2) 22°6) 37°7/ 30°0| 19°7| 7 18] 39-9] 1874 
44-0} 68:4} 20-0] 36:6] 30°5| 19°6| 9 68) 262] 18:4 
54:8} 94°7| 29°1| 45-6! 36°8) 22°6) 12 30) 20 2| 20-0 
53°6| 110°4] 30-8] 44-2] 39°29) 96:11 7 56] 35:4! 16°9 
54:0] 118°0| 33:2] 47°5| 41°8) 26°5| 7 64/ 39°35) 18°2 
59°0| 98°8! 30°8! 55:8] 42°2| 26:3] 8 20) 50°4| 18-2 
63°6) 106‘ 1) 36°75) 72°38] < 44-1)" 30) 1197 32°6 19°4 
60°3) 128°5} 4171) 52°7) 43°0) 30°5) 7 95 44°3 20°5 
B72} 99°83 31-4] 52-0] 39-1) 27-4} 918] 40°71 18°3 





Prices of Live Stock. 


The following table gives the average value per head of live stock on hand in Ontario 
for the past eight years :— 








Classes of Live Stock. 


Horses— 
Workine horses... oss. 
Breeding horses... ........ 
Colts 
Stallions... 

Cattle— 
Working oxen 
Milch cows 


fe, SV 8 @ eclsy is: Liber 


Sheep— 
OPEMORE VEAL so. Pitas ina 
Under one year 

Hogs— 

Over one year 
Under one year 

Poultry — 
Turkeys 
Geese... 
Ducks 


70 %y. fe.) a) Neko de eels 


SCHR Wop Li oP ea eC 


Oa) a) ala pee es lene 


OCTOP SH RLM ete 19) 65) > eby eae « 


Cc 


oer e see 


eile Sees 











1898. 


$ cts. 


65 00 
68 00 
44 00 
303 00 


43 00 
28 28 
26 49 
PESO) 


4 76 
291 


eee te eee 





1897. 


ee ee ee ae 





1896. 


$ cts. 


63 00 
64 00 
41 00 
263 00 


43 00 
27 60 


24 00] 


dio19 


4 4] 
2 65 


2 ahd fe eis ee 


ay? eh a Lb) Bee 

















1892. 
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Value of Farm Property. 


The following statement of the value of 


farm property in the Province during the 
ten year period 1890-1899, is based upon 
returns made from the different counties 


from year to year. 
increase throughout in the case of the values 


—— 


Year. 


There has been a steady 
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of buildings and implements, and a marked 
falling off in land values; but in this latter 
case there has beén a decided improvement 
since 1898. The total also shows a falling 
off during the ten years, although in this 
case also there has been a very marked up- 
ward movement in the last two or three 


years : 








Buildings. 





Oye fe) 0) elas e fe) ee ee 


Sia! © .o) @ le) .s ural ele 6 


COE coming pry 
Syiehisstas pi WU terd a: Siesale wi e325. fae) a iB onto 
PESO GN ete e isis few! p= sie) (6, siete 


CECT it tS ICRC a eI CC ee an 


.| 087,246,117 


$ 
| 563,271,777 


556,246,569 
554,054,552 
557,468, 270 
572,938, 472 


...| 602,664,361 


(OIG) shim) Tales te We al ei toqys | 4). 6) aihe. "sre. je 





615,828, 471 
621,245,223 
622, 886,000 





218,440,281 
210,054,396 
206,090,159 
205,235, 429 
204, 148, 670 
204,071,566 
200,189,888 


195,644,258 | 


191,268, 327 


193,438,826 





Implements. 


$ 
54,994,857 
52,977,232 
-51,299, 098 
50,730,358 
50,944, 385 
51,530,172 
51,435,919 
51,003,020 
50,651,442 
50,515,583 








104,086,626 





Live Stock. 


Total. 





$ 

115,806,445 
103,744,223 

93,649, 804 

96,857,566 
103,958,047 
111,547,652 
116,070,902 
117,501,495 
108,721,076 





947 513,360 
923,022, 490 
905,093, 613 


910,291,623 | 


931,989,574 
954,395,507 
970,361,070 
979,977,244 
971,886,068 
970,927,035 





Value of 


Live Stock 


Sold. 





§ 
38,457,018 
34,450,583 
29,753,599 
28,748, 995 
29,301,131 
31,935,589 
34,510,256 
32,453, 617 





Farm Values and Rentals. 


The average farm values and rentals per acre which are given in the following table 
show a movement similar to that above described - 








YEAR. 


che es wae 





gee. 
0 rs 
Farm Values, average per Acre— Occupied. as) ao x 
- Boos 
een wa a oS eS 
ae o oO 
ays : ‘ 2, ‘ 
Buildings. et Live Stock) Total. c Ne e Occupied. 
$ ec. $ « G Fem ge ig. $ c¢ $ oc. 
9 10 2 34 4 94 40 40 29 31 ET. 
8 98 2 26 4 44 39 46 28:23) ; 1.76 
8 82 ZrO 4 OR Die oO GD 27 31 1 73 
8 85 ao 4 18 39 28 27 84 | 1 88 
8 83 2 20 4 50 40 32 28 89 1 87 
8 86 2 23 4 84 41 42 29 86 1 88 
8 72 2 24 5 05 42 26 30 31 2 00 
Crop 220 5 13 42 82 30 38 | 1,98 
8 49 2 25 4 82 43 13 29°71, oop 
8 63 2420 4 64 43 31 30 47 1 98 









































Rent per Acre on land 


Cleared. 





DNNNNNNNNN & 
or 
So Q 


bo 
~] 
bo 
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Chattel Mortgages. 


The following table shows the total number 
and amount of chattel mortgages on record 
and undischarged on December 31, 1899, 
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and for the nine years preceeding, against 
(1) all occupations ; (2) farmers. As will 
be seen, the chattel mortgages against 
farmers decreased largely, both in number 
and amount during the last two years :— 





—— 








a 
ee Ot 



































CHATTEL see oe saa rc bra muh | CHATTEL MORTGAGES AGAINST FARMERS. 

YEAR. To Secure Existing For Future | To Secure Existing For Future 

Debt. - Endorsation. Debt. Endorsation. 
No. Amount. No. | Amount. No. Amount. No. Amount. 

$ Di ie aa $ 8 
1899. 18,216 | 11,067,664 291 324,628 | 9,392 2,988, 853 124 34,798: 
12080 bee os 2h Eee LOR 26 V2, DOMOT S 283 | 281,142 | 10,514 3,547,004 117 32,943. 
ISOTe renee been 21,144 | 13,004,342 382 377,853 | 11,902 3,889,190 201 44,410 
BSOUsa Neer eR gies | 21,402 | 13,180,205 387 381,511 | 11,638 3,826,582 206 51,416 
hee oR ent OMe | 22,018 | 10,555,922 373 456,398 | 12,121 3,711,388 167 56,258 
RE fH AR ISDE te | 21,276 | 10,603,393 483 616,812 | 11,447 3,378,079 240 68,805. 
BOSH) We. Sues | 19,342 | 8,973,118 380 360,267 | 10,489 3,003, 109 195 36,748 
dO ee et os | 18,927 9,215,753 455 829,724 | 10,576 3,062,349 198 55,628 
ASO Meck So Pith b> | 18,902 8,595,417 516 908,971 | 10,748 3,035,342 241 62,259 
POON hey riches Me bee | 17,271 8,121,316 632 857,542 | 10,163 3,090, 664 398 132,633 





























Organizations of Farmers. 


The grea advantage to be gained as the 
result of spreading information regarding the 
application of modern agricultural processes 
and the improvement of their position gener- 
ally has lead farmers in all parts of the 
Dominion to form associations among them- 
selves, a course which is encouraged by the 
provincial governments. 
associations relate to matters of general con- 
cern to the farming community, whilst 
others have to do with some particular 
department. Thus, in the Province of On- 
tario the organizations which report periodi- 
cally to the Provincial Department of 
Agriculture include, in addition to the 95 
Farmers’ Institutes with a membership of 


Some of these _ 


18,058, cheese and butter associations, and 
associations of fruit growers, bee keepers, 
poultry breeders, cattle breeders, sheep 
breeders, swine breeders and several different 
horse breeders’ associations. 


In Quebec there are 512 Farmers’ Clubs 
with a total membership of 39,882, and about 
80 Agricultural Societies with a total mem- 


bership of 15,999. 


In Nova Scotia there are 121 agricultural 
societies with a total membership of 7,362. 


In New Brunswick there are 59 agricul- 
tural societies with a total membership of 
4,539. 

In the North-west Territories there are 


48 agricultural societies with a total mem- 
bership of 5,275. 


ie cited oni 
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provincial legislature providing for the com- 
plete organization of the farmers all over 
the province under the name of “ Farmer’s 
Institutes and Agricultural Associations.” 

In British Columbia farmers institutes also 
have an important influence. (’) 


In Prince Edward Island there are a num- 
ber of farmer’s and dairymen’s associations 
in different districts, and a Fruit Growers 


THE LABOUR GAZETTE 


501 


Association for the province. These societies 
are, however, voluntary in character and 
are not required to make reguiar reports to 


the government. A bill is now before the 





Exact data as to the present strength of farmer’s 
organizations in Manitoba and of the Farmer’s Insti- 
tutes in British Columbia were not available at time 
of writing. 

The industry, from the point of view of the agri- 
cultural labourer, will be dealt with in a special 
article inthe June number of the Labour Gazette. 


WAGES AND HOURS IN METAL TRADES, CANADA — (Concluded.) 


The present number of the Labour Gazette 
concludes a series of statistical tables on the 
rates of wages and hours of employment in 
the various branches of the Metal Trades in 
this country. In the March and April 
numbers statistics under these headings were 
given for tool-makers, lathe-hands, planer 
and shaper hands, vice-hands and _ fitters, 
drill-hands, moulders, core-makers, pattern- 
makers and mill-wrights, classified according 
as these various classes were engaged in 
engine shops, in tool and wood working 
machinery shops, or in agricultural shops, 
also statistics as to the various classes 
engaged in boiler making and as engine, 
machinery and carriage blacksmiths, and 
blacksmiths’ helpers. 


The present number gives the current 
rates of wages for polishers, platers and 
buffers, stove plate moulders, stove pattern 
makers, stove mounters, bicycle workers, 
brass moulders and finishers and the different 
classes included under the heading of sheet 


metal workers. These tables, as the others 


already published, have been compiled by 
the Department from information received 
from a large number of manufacturers, 
owners of foundries and work-shops, secre- 
taries of local unions and from reports 
prepared for the Department by its special 
Correspondents. The information obtained 
in this manner has been carefully compared, 
verified and classified in as concise a manner 


as possible. 


It has not been possible to include every 
locality in which work of the kind indicated 
is carried on, nor has it been possible to give 
the many variatioas of rates often obtaining 
within any one locality. Where it was 
apparent that different rates were being 
paid in one locality this has been indicated 
by giving the minimum and maximum 
figures, and in some cases the average ; taken 
as a whole the figures represent in a fairly 
accurate manner the differences in the rates 
obtaining in different localities throughout 
the Dominion and the actual average earn- - 
ings in the cities and towns named. 
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TaBLE No. 8.—Sheet Metal Workers. 
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RPO. Rays kis ae ed aaneaals AAAAD (lie PUROMAL te, b loll «heck anett reas ane eee eels dat LOE GO OPT P50 13 
PP reepOiy yo lon. ges) dt COSI EO EMM reise aie MM alte fete, TN Lad cal ate eee ct ee ies? AGI 59 GOO) adn 
Sédforth si. 0.Ws ema | Gite PAM sein faked Cet ou, ei Ae ae LE ee 124) +60 | 7 00 
Smith's Falis:” .2). 15 60' 9 OO}.... a Lad Levy, A colt tae eA 11 60 6 GO etek: 
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CoRNICE MAKERS. TINSMITHs,’ UNSKILLED LABour. 
LocaLity. 5 & Tee 5 > 1. a Te MNOS pours 
eo | el Se elena Se | 52 159 0s) 38 Bo 15? Bor 
et | $= jeseles-s| =m | 32 Ig@eelses! Sh | oF peel ss 
= Ea ere ae ere i alae =< Te ec maize 
Cts. $ cts Cts. & cts Cts. $ cts 
Ontario—Con. 
St. Catharines ...... ere lay ak eae dick. SS SRN Se HEL Soe tye 10 59 ; 6 00). 
Bre nObCry 6 ey HY BR eG Te LTO MINN ale so hares. . 6: OO aie.) Phan names (OREN) Sai AOS 
9 00 8 50 
SSE mPRT OTIC 2) 2 Fre Lo lage ie mage an ce 15-20 60 | 9 00 bel LOST Ge Ie nO ies ae 
12 00 | 
MErOntOne soo. ac 25 DOIN TD OO a eee 15-20 |55-60 8 00 14/10-15. 155-60 5 50 1t 
| 12 00 9 00 
Weestoudemer... 2... Bee Ha ee aie ea 15 55 MOMS WAR 2 TQ MSE hoe Ra i ae 
Wy angsor a 6...) 20-25 a é 20-25 - 54 LOSES eR GOH Rees Mae. 
Bet Og cs 8 i ge ta nS ee 15 GOS See ook 10-123; 60/ 600 14 
7 50 
Manitoba— ; 
DBranOnee Aa cee... 24 59 | 14 40) 14-14 2 59 | 18 80 Ad LET 4c Oi > 02 na) ioe ee 
Winnipeg 3 Neat eae 25-30 (54-60 | 14 00 1Z-14} 20-274/54-60 | 12 00) 14-14 14-174 54-56 7 50 1s 
18 00 16 50 
British Columbia— 
DN ARATTRONd 6 ok i.,: Visas Rees ee me, oR Petals. Vo tee Ud ene LP OOK ay 
15 00 
New Westminster .. 30 54 ae 13 30 54 a 13 | Ac ah ann ok co 
PeenCOUVer et! 30 55 | 16 50 13 30 5D | 16 50 13} 20} #35 | 11 00 14 
| | 12 00) 
WACCOTIA S Hee fk 30 60 | 18 00 13, 30-35 60 | 18 G0 13) 20-223) 60 | 12 00 1g 





ARBITRATION AWARD re CLAIMS OF 
EMPLOYES OF DOMINION COAL CO. 
The following account of the award made by the 

arbitrators in respect to the claims of the employés 

of the Dominion Coal Company in Nova Scotia, has 
been prepared from iaformation supplied to the 


Department by Mr. James H. Phair, Correspondent 
to the Labour Gazette for Halifax and district. 


The employés of the Vominion Coal Com- 
pany learning during during the fall of last 
year that the price of coal had advanced 
from $2 to $3 per ton, requested an advance 
of 10 per cent in their wages, to come into 
force in November, Mr. John Moffatt, Grand 
Secretary of the P. W. A., was appointed 
at a meeting of representative miners held 
at New Glasgow, N.S., in September last to 
notify the managers of the various collieries 
in the province that this advance should be 
given the employés of the different mines 
on November 1. When notified of this 




















demand the Dominion Coal Company drew 
the attention of its workmen to an agree- 
ment made in December, 1899, by which the 
men in its employ were to work ata speci- 
fied rate until the end of 1900. Whereupon, 
at a meeting of representative miners of all 
the collieries of Nova Scotia, held at Sydney 


in November, it was decided that the Grand 
Secretary should notify the management of 


the various collieries throughout the Pro- 
vince that the November advance should be 
declared off until January 1, 1901, at which 
time an advance of 12 per cent would be 
asked for. 


Reference to Arbitration. 


During the first week of January last all 
of the Pictou and Cumberland collieries gave 
their employés an advance of 12 per cent, 


‘ 
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but the Dominion Coal Company declined 
to do so. Thereupon, the employés of this 
Company held several meetings to consider 
the refusal of the company, and finally de- 
cided to ask that the matters in dispute 
should be submitted to arbitration under the 
Miners’ Arbitration Act, and application to 
this effect was accordingly made. 


At the September meeting, above men- 
tioned, the mechanics had decided to ask 
for an advance of 50 cents per day for them- 
selves and 25 cents per day for their helpers. 


The Commissioner of Public Works and 
Mines for the Province of Nova Scotia, held 
an investigation at his office in Halifax on 
March 1, 1901, and after having heard evi- 
dence, decided, on the fourth of that montb, 
to submit the matter to arbitration under 
the provisions of the Act above quoted. 


A board of Arbitrators was accordingly 
constituted. It was composed of the Hon. 
Mr. Justice Graham and the Hon. Robert 
Drummond, nominees of the Government, 
The Venerable the Archdeacon of Cape 
Breton appointed by the miners; Henry S. 
Poole, Esq., M.A., F.G.S., appointed by the 
company, and Angus G. Macdonald, Ksq., 
appointed by the Chief Justice of Nova 
Scotia. 


Terms of the Award. 


The board held its sittings at Truro, N.S., 
and after hearing a great deal of evidence 
on both sides, rendered its decision on April 
25. It decided that neither parties were 
entitled to the increases which they had 
demanded. 

In rendering its decision the Board briefly 
outlined the grounds on which it was based, 
which were as follows:—The company, in 
anticipation of an advance in the price of 
coal, had granted, on or about May 9, 1900, 
While published 


prices and local rates showed a considerable 


an increase to the miners. 


advance in the prices of coal as compared 
with those of previous years, naturally lead- 
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ing the employés to assume that the com- 
pany was in receipt of a corresponding in- 
showed that this 
assumption was erroneous, for while prices 


crease, the evidence 
advanced in the local market, the existence 
of long-term contracts at low rates and 
covering by far the greatest part of the 
company’s sales, had the effect of nullifying 
to a large extent, thisadvance. In addition, 
the net rate per ton received by the company 
was further reduced by the increased cost of 
material and production to such a degree 
that the net average price per ton realized 
by the company from the sales of coal for 
the financial year ended February, 1901, 
was not one half cent in excess of that of 
For these 
reasons the miners were not entitled to the 


the preceding financial year. 


increase demanded by them in whole or in 
In respect of the demand of the 
mechanics and their help, it appeared that 


part. 


after the demand was made, that is to say, 
on or about January, 1901, an increase of 
wages was granted by the company, and the 
arbitrators were of opinion that as compared 
with other similar wage-earners, the earn- 
ings of these employees were to be regarded 
as fair. 


ORIENTAL IMMIGRATION COM- 
MISSION. 

The following report of the proceedings of the in- 
quiry made at Victoria, B.C., by the Royal Com- 
mission appointed to investigate into and report 
regarding Chinese and Japanese immigration, was 


prepared by Mr. J. D. McNiven, correspondent of 
the Lasour GAZETTE at Victoria, B.C. 


The Royal Commission to inquire into the 
subject of Chinese and Japanese immigra- 
tion, opened its investigation in the city of 
Victoria, British Columbia, on March 13, 
and concluded its labours, as far as that city 
is concerned, on April 9. During that time 
41 sittings were held and 106 witnesses 
examined, 84 being white residents, 20 
Chinese and 2 Japanese. 


The Commission is composed of R. C. 
Clute, K.C., Toronto; D. J. Munn, New 
Westminster ; and Chris. Foley, Rossland ; 
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with F. J. Deane, Kamloops, as secretary, 
and A. Hope Crawford, as stenographer. 


Throughout the proceedings the Chinese, 
Japanese and the Provincial Government 
have been represented by counsel. 


In opening the Commission, Mr. Clute 
gave a brief history of the question of 
Oriental immigration. He explained that 
in 1885 the Dominion Government passed 
an Act imposing a per capita tax of $50 on 
every Chinaman entering the country. I 
189), representations were made by the 
British Columbia Legislature and various 
organizations, asking that this head tax be 
increased. Similar representations were 
also made in 1893, 1895, 1897 and 1Sao 
and in 1900 the Government increased the 
tax to $100. This Commission was appoint- 
ed to investigate the subject thoroughly, and 
he promised to every one who desired, the 
fullest opportunity of giving information. In 
eliciting evidence the Commissioners desired 
to obtain as nearly as possible a picture of 
the Chinese mode of living, to ascertain 
whether they were desirous of building up 
the country, or whether those who are 
naturalized have any regard or affection for 
its institutions. Mr. Clute read the follow- 
ing list of questions which indicate the 
scope of the enquiry being made, but inti- 
mated that it was not necessarily limited to 
the points raised by them : 


I. The number of Chinese and Japanese 
in British Columbia. 

2. What has been the annual immigra- 
tion since 1884 ? 

3. From what class in China and Japan 
are they principally drawn, and what was 
their condition before coming here ? 

4, What is their character for honesty, 
obedience, diligence, thrift, sobriety and 
morality, and keeping of contracts ? 

D0. How many are engaged in (a.) the 
fisheries; (b.) the mines; (c.) the lumber 
business ; (d.) manufactures ; (e.) farming 
and market gardening ; (7.) domestic ser- 
vice ; (g.) other callings ? 

6. What is the difference in wages paid 
to Chinese and Japanese, and to the wages 
of white men in the same trade or calling ? 
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7. Has any industry been called into ex- 
istence by reason of their presence ; and if 
so, what industry and how? 

8. Is there any industry dependent upon 
their labour for its continuance ; if so, what 
industry, and why ? 

9. How do they come and under what 
terms! 

10. What proportion bring their wives or 
marry here, or attend schools and churches, 
or become Christians ? 

11. Whatis their standard of living, com- 
pared with that of the white population— 
clothing, food, rent, etc. ? 

12. What is their moral and physica! con- 
dition, their habits of cleanliness and atten- 
tion to sanitary regulations ? 

13. Do they live in different parts of the 
city, or in aggregations ? 

14. What effect has their residence in any 
place on the price of property in that locality? 

15. What proportion live in separate 
houses and have families ? 

16. How many Chinese and Japanese 
women are there in the province, and for 
what purpose and under what terms were 
they brought here? 

17. Are men and women brought here 
under servile or other contracts? What is 
their form and effect ? 

18. How many Chinese companies orother 
associations are there? What is their ob- 
ject? How do they affect immigration? 
Have the “Six Companies” branches in 
British Columbia ? 

19. Do Chinese and Japanese immigrants 
take any interest in our laws and institu- 
tions? What proportion build up homes and 
become permanent citizens or residents ? 

20) Do they learn our language, -customs, 
habits of living, and show signs that they 
will eventually assimilate and become an in- 
tegral part of our race and nation as 
Europeans do ? 

21. How have workmen been affected by 
Chinese and Japanese immigrants, re- 
spectively ! 

22. How has Chinese and Japanese im- 
migration affected white immigration ? 

23. What proportion of Chinese and 
Japanese return to their own country, and 
what proportion of their earnings do they 
take with them? Do they enrich or im- 
poverish this country ? 

24. Are the Chinese and Japanese a 
menace to health ; and if so, in what way ? 

25. Has trade and commerce between 
Canada and China and Japan been affected 


510 


by Chinese and Japanese immigration? And 
how would restrictive or prohibitive measures 
affect it? 

26. The effect of unlimited Chinese and 
Japanese immigration upon the country ! 

27. As to the sufficiency of white labour 
to supply the demands of the country ! 

28. The criminal class amongst Chinese 
and Japanese as compared with the white 
population ; the nature of the offences ; the 
number of convictions, etc.? 

29. The relative amount of taxes paid, 
compared with their earning power! 

30. With whom do the Chinese and 
Japanese trade, and to what extent does the 
country benefit thereby ; and what propor- 
tion of their earnings do they send or take 
out of the country? 

31. What proportion speak English and 
read and write English ? 

32. Do you make any distinction between 
Chinese and Japanese immigrants? 

33. Do you favour restriction or prohibi- 
tion of this class of immigrants? 

34. How do you propose to prohibit with 


the existing treaties in force ? 


Chinese at Victoria. 


Comment on the evidence is not in place 
at this stage of the proceedings, but some 
statistics bearing on the case will no doubt 
be of interest. 


The following statement, showing the 
Chinese population of Victoria and the 
amount of business annually transacted by 
the Chinese, was submitted by a prominent 
Chinese merchant :— 








Occupation. Number 
IMVGrCHANUuS ae ae tinea ote BLT hn.) OU 288 
Wives of merchants and labourers......... 92 
Malemative born children saw) saehe cee 63 
Female native born children ........ .... 82 


Domestic cooks and servants employed by 


Wailtese yt) aes ee NLOSAN SY, Ure 5 eke 530 
Market: pardenens Jes: )af6. fat Re. ol eiase 198 
Sewing machine operators and tailors...... 84 
Sawmill hands...... .. RA Vath cate eet | Semen aber 48 
Paximery amen 735 Sy Ls) a ae 8&6 
Laundrymen (employed in 40 wash houses). 1D7 
Miscellaneous labourers employed ......... 638 
Miscellaneous labourers unemployed. ...... 173 
Females, no occupation whatever........... 4 

POCA Nagle tate ced Le initio terete s ate 3,272 
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Chinese households of different classes in the city 
of Victoria, British Columbia. 














British Columbia. Number 
Merchant’s families............. Pre, Bi ' 45. 
Labourer’s families.,,....... SLR a ase 28 
Ministers*fareiliesiA*: caja ee ees Sets 1 
Interpreters families) ..8/t-4 - sone. cae oe 2 
TOGA Sete a. etic eee ee, oe 76. 
The above households include :— 
Merchantiawivies se. wena oa eee. ee ee 61 
Labourers wives oo. eet hee) Ga: ee 25 
Minister swilviese uo suet acne ees eee i 
Interpreter’s Wives: \.iiaaremc-c ieee + eee Be 2 
Children native born,:mates./:..4. 0229... aes 63 
"! " females Le eres te <a ig iis 82 
OG brewed onthe. cece ORE iE. chee: LEH 





Total business done by all Chinese busi- 
ness firms in the city of Victoria, B.C. for 
February 17, 1901, 


one year ending 


$1,059,805. 12. 


Chinese Business Firms. 


A supplementary statement of the Chinese 
firms engaged in business here was put in 
by the same witness, as follows :— 




















6 ‘lee 
nena 
B4\3 8 
Business. BElgs 
ae |S 
Ati 
Importers and manufacturers of opium....| 3 | 18 
Dealers in dry goods and manufacturers of 

MeN SClOD MING: Vil Arde Fane eek eWis Oe ete m le 42) ED 
Butchers, provision and poultry dealers... 75) 15 
Druggists and dealers in general merchan- 

LISS Ake Sx ae eae hat SP te Dales Wabi a Me 4 
Manufacturers of Chinese clothing........ 2; 3 
Merchanth talons tin as ee cae emo ieee og 14 | 17 
Boot and’ shoedealers: yan". eee sae ese Bile 
Restauranb Keepers er itis ons.) as esi roe 9,015 
Pawn brokers. iaaus oth eee cua eee bee sekas © rare Lies 
Jewellers APS es La RA ee re foots eee 
Tinwarereealera sy ih We M8. RU ak ae Ay 
Cigar man utacturers til, ia. anss sals shea letg sts Deiat 
Ruce miler ss Og. i6 Se baile a eae ti aie 4/ 4 
Green STOCONS vara de eaters tie gare: oe eee 1| 4 
Manufacturers of Jadies silk underwear....| 1 | 2 
Cannery contractors and importers.. ..... 4 | 15 
Importers of silk fancy goods, curios and 

renetal merchandise: sii.) Gy. nly Le oe #2urigd 
Wholesale importers of general merchandise} i4 | 64 
Retail importers of general merchandise....| 22 | 73 

hos) We a We tA GA a 109 |288 








The corporation officials have no record of 
the Chinese population of Victoria, so this 
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statement, was the only one of the kind sub- 
mitted. The general opinion is that the 
estimate is considerably below the actual 
number. 


Chinese Arrivals. 


The Collector of Customs for Victoria 
submitted a statement showing the number 
of Chinese who arrived there since 1885, 
which was as follows: total number of new 
arrivals to February 28th, 1901, 16,525 ; 
total number of departures registered in the 
same period, 9,514 ; total number of Chinese 
returned under section 13 of the Chinese 
Immigration Act, 3,698; total number out- 
standing and lapsed since 1885, 5,329 ; total 
number of Chinese registered for departure 
who are entitled to return within sIxX or 
twelve months, 487. The total number of 
Japanese arriving here since Jnly Ist, 1896, 
was 13,906. These figures refer to the port 
of Victoria only. 


At Nanaimo and Cumberland, sessions 
were held from the 10th to the 19th instant, 
inclusive, at which places 54 witnesses gave 
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testimony, bearing principally on the coal 
mining industry. 

At the end of the month the Commission 
was in session at Vancouver, where it opened 
on the 22nd instant, Twenty-three witness- 
es had given evidence there, which made, to. 
that date, a total of 183 persons examined 
since the Commission opened. 


New Westminister will be the next place 
visited, after which the Commission will 
proceed to the interior of the Province, 
sessions probably being held at Revelstoke, 
Ashcroft, Rossland and Nelson. 


It is also the intention of the Commission 
to visit Spokane, Seattle and the Columbia 
River, to look into the salmon fishing and 
canning industry at the latter place. If 
time permits San Francisco will be visited 
to enable the Commissioners to make an 
investigation into the conditions of the 
Chinese quarter in that city, and the 
regulations governing Oriental residents. 
On its return to British Columbia a personal 
survey of the Fraser River fisheries will be 
made. | 





GOVERNMENT CONTRACTS FOR THE MONTH OF APRIL. 
(Information supplied by the Department of Public Works. ) 


The following is a list 
Works, and which received 
of April, 


contract, 


Beach protection at Point Wolfe, N.B. 


of contract, $2,960.00. 


of the contracts 
the signatures of 
together with the minimum rates 
engaged upon the work, as set forth in the 


awarded by the Department of Public 
both parties to them, during the month 
of wages to be paid to the labourers 
‘fair wages’ schedule inserted in each 


Contract dated April 5, 1901. Amount 


FAIR WAGES SCHEDULE. 








TRADE OR CLASS OF LAsour. 




















Contractor’s foreman carpenter 
Carpenters 
Carpenter’s helpers .... 
Blacksmiths 


SS es. 8s ee A568 teria wa! aed. least 
DR SSS 2 IO Cie IRON See MEM Cuts coils ic deci A 
SS aude Kae HOR m yc ors a) Pe aut Sey Bee 


Te Meee OSD NON OA OR TC emits See phe. UA Sees 


FO PES Sage! 6 SR LOTe 5 eile hee wy. eal iat ae ape 


Peis Terie tanta! SEN 


2 NGS eis Me heltniel antew a Eiiat. & 


ee A RENT AO ROT Pe IORCEOn yy oF hey Ode Ase 


Bie At Ore) ey 8) 8. 4\ er a Rane Toh eee pel gs (ele nee 


RATE oF WAGES. 


Not less than the following : 


_ 

















$ 2.50 per day of 10 hours. 
pas 


t W 
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Wharf at Hopewell Hill, N.B. Contract dated April 15, 1901. Amount of 


contract, $3,740.00. 
FAIR WAGES 


SCHEDULE. 








TRADE OR CLASS OF LABOUR. 


Contractor’s foreman carpenter 
Carpenters 
Carpenters) helpers (000.0. aa. Re 2 4 
Bilackemirbias ee a OE ie 
Blacksmiths’ helpers........ 
Ordinary labourersg;: 5:4): .eveaie> oe e aa 
Driver with two horses and wagon.... . 

Driver with one horse and cart 
Driver with One WORSE. i cali: os See «ly BS a 
Driver: with two horses: 25 47925" . Reese. 


sie.) apie) @hein “eee Ste Hele ubi/e leila: ve «= \o ls" sia emma) (=) 6) 2) 4 eee ie © 


6 sie 6 wee) ple mise (se 2 2 's \e/ ise % 


Rate OF WAGES. 
Not less than the following : 


$2.50 per day of 10 hours. 
iif 


woHe pee Ae 








Wharf at Boularderie Centre, N.S. Contract dated April 29, 1901. 


contract, $4,850.00. 
FAIR WAGES 


Amount of 


SCHEDULE. 








TRADE OR CLASS OF LABOUR. 


RatE OF WAGES. 


Not less than the following : 





‘Contractor’s foreman carpenter 
AUes ere xvUCIm ler i ity detalii ary tele eos coe alin ahora on Dia lm 
Carpenters’ helpers 


mye eae elele\o) we 4) <0 fe obese ere 


Ain wkh; wale Kadinmihulaeeuel (alot (0) s twee) ow periatied ¢ mlete Tepe: (6 \'ele 


Blackemaths io. 3) di. 
inekamithel helpers. tc. cies cms oockelel+ deeegey rae oe 
Ordinary labourers: ed. eee pe «ss» oe SER: ek ae 
Driver’ with one horse and Gaet:. 2... . <5 VAGUS .\. tee 

Driver with two horses and wagon 
Driver with one horse .. ee Fe 
Driver with two horses..... Es 5 Aya 


acer epee MR ee, |v Lape. te ore emis 


@ a alle lela) wie te 4 ed 0 @ 07a Reis 


Wo en Sal SS 


$2.50 per day of 10 hours. 
2. 


1 
2 
J 
1 
1.50 " " 
2 
ny 
2 








‘UNIONS FORMED DURING APRIL, 1901. 


During the month of April, organizations 
were formed in the following crafts :— 


Kingston, Ont.— Locomotive Blacksmiths, 
with headquarters at Moline, Ill. 


Hamilton, Ont.—Wireworkers and leather 
workers. 


St. Catharines, Ont.—Bicycle Workers, 
Bakers and Builders’ Labourers. 
Brantford, Ont.—Bakers. 


Guelph, Ont.—The Brussels carpet weav- 
ers. 


Berlin and Waterloo, Ont.—Decorative 
Painters, Labourers, Teamsters, Stationary 
Engineers and Retail Clerks. 

Galt, Ont.—Printers. 

Stratford, Ont.—Butcher Workers. 

St. Thomas, Ont.—Printers and Laundry 
Workers. 

Windsor, Ont.—Carpenters and Wood 
Workers. 

Vancouver, B. C.—Musicians, and Rail- 
road Trackmen and Bridgemen. 


Victoria, B.C.—Steamboat Firemen and © 


Steamboatmen. 
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TRADE DISPUTES DURING THE MONTH OF APRIL. 


ITH the exception of two or three 


important strikes, the trade dis- 
putes of the month of April, although more 


numerous than those of the previous month, 
were for the most part comparatively unim- 
portant, the numbers affected being small and 
the time lost short. A number of these minor 
disputes were still unsettled at the end of 
the month. They have been caused mostly 
by the refusal on the part of employers to 
accede to demands for an increase in existing 
rates of wages ur improvement of conditions. 


Montreal Cigar Makers’ Strike. 


The most important dispute arising from’ 


this cause, and one of the largest which has 
occurred during the present year, is that 
existing at present between the Cigar Makers 
Union of Montreal and ten of the local firms 
in that city. It began on the 19th of the 
month, and was occasioned by the refusal of 
employers to accede to the Union’s demand 
for a revision of the existing wage scale. 
During the early part of the month a depu- 
tation from the Cigarmakers International 
Union visited the various cigar factories in 
Montreal, both union and non-union, and 
submited a schedule of prices and conditions, 
stating that if they were not complied with 
and accepted in writing on or before the 
20th instant a general strike would be de- 
clared. Several of the firms decided not to 
grant the wages and conditions asked by the 
union, and on the afternoon of the day be- 
fore that for which the strike was ordered 
several of the firms closed their shops and 
locked out the employés. The firms so act- 
ing alleged that the schedule submitted was 
unfair and that it would make the operation 
of the industry a losing venture to all inter- 
ested. Further, that they were determined 
to deal only with their own employés indi- 
vidually and would not recognize any out- 
side organization. As a result of the action 
of these firms some 600 employés were 
thrown out of employment. The Union had 
on its books a total membership of 872, and 


this number includes most of the men in the 
cigar trade in Montreal. There are 32 cigar 
factories in the city, 14 of which have for 
some years past been paying the prices 
demanded by the Union. Work has contin- 
ued in most of the latter factories. The 
Union has raised a local fund for strike pur- 
poses to a considerable amount, and is sup- 
ported in its present struggle by the Inter- 
national Cigarmakers’ Union. 


Quebec Ship Labourers’ Dispute. 


On the 29th inst. a dispute of bonsidersiile 
importance to the commercial and labour 
interests of the city of Quebec was occasioned 
by the employment of some non-union men 
at the Quebec harbour to do work which had 
formerly been performed by the members of 
the Ship Labourers’ Benevolent Society- 
The dispute had a particular significance on 
account of the efforts which are being made 
at the present time in the city of Quebec by 
railway and steamship companies, as well as 
by other local interests, to make the harbour 
an important one in connection with the 
shipping of grain and Atlantic commerce. 


The foliowing particulars in reference to 
this dispute have been supplied to the 
Department by Mr. Edward Little, one of 
the Correspondents of the Labour Gazette 
for the city of Quebec and district. 

The Ship Labourers’ Benevolent Society 
has been in existence for years and its 
custom has been to charge for labour at the 
rate of $3 per day of 8 hours or 374 cents 
an hour. Compared with the rates charged 
at other ports—for example at Montreal— 
these wages seem extremely high, but the 
men urge that they find employment for 
only a few hours at a time and have to wait 
Jong hours for the arrival of ships and are 
at considerable expense and loss of time in 
going to and from ships loading at distant 
points. The principal trade of the port at 
the time that the tariff was made, was that 
of loading square timber, and this is a 
hazardous occupation and in some measure 
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requires skilled labour. Taken altogether 
they claim that from these causes employ- 
‘ment has been so irregular and uncertain 
that the average wages earned in a season 
have been very small. 


The Changes Proposed. 


The question of a revision of these rates 
came up at an important meeting held on 
the 17th instant at the office of the Mayor. 
The manager of the Great Northern Railway 
Company, the President of the Board of 
Trade, a representative of the Leyland 
steamship line, and members of the Ship 
Labourers’ Society met in conference for 
about three hours, during which time matters 
relating to the interests of the port were 
fully discussed. As a result of this confer- 
ence the President and General Manager of 
the Great Northern Railway Company 
addresssed a letter to the President of the 
Ship Labourers’ Society, in which the former 
stated the directors of the Great Northern 
Railway Company had decided to employ a 
regular staff of men at the company’s new 
elevator, freight sheds and steamships ; that 
they were prepared to engage about 100 
men at the rate of $2 per day of 10 hours 
work, with overtime when required at 20 
cents per hour. In consideration of these 
rates being accepted it was intended to give 
full employment during the whole season of 
navigation, and the staff so employed would 
have the preference of any winter work that 
might be required on the railways. Grain 
trimmers would be paid 30 cents per hour? 
The men employed would be insured against 
accident by the company free of cost, and 
the agreement was to apply only to steamers 
loading full general cargoes at Quebec in 
connection with the Great Northern Rail- 
way. The Ship Labourers Society were 
offered the preference of engagement on 
these terms, and an answer was requested 
within three days. The company claim that 
the rates offered were the regular wages paid 
‘in Montreal and at other St. Lawrence load- 
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ing places, and that there was no chance of 
their new lines from Quebec being successful 
unless stevedoring was granted at Montreal 
rates. The letter of the company was en- 
dorsed by the Mayor of Quebec and by the 
acting chairman of Quebec Harbour Com- 
missioners. 


It will be seen that the company’s offer 
meant a reduction of wages and an increase 
of about two hours per day in labour, but 
to off-set this was the guarantee that work 
should be permanent during the season and 
the promise of possible extra work during 
the winter. Also insurance against accident 
The company alleged that the 
average wages to be earned at the rates 
offered by it under these conditions would 
be about $350 for the season of navigation 
which was a great deal more than what had 
been earned at the higher rates. 


free of cost. 


Cause of the Trouble. 


No reply to the offer of the Great 
Northern Railway Company was received 
from the society, and the company put an 
advertisement in the local papers calling for 
help on the same terms as offered to the 
society, and on the morning of the 29th a 
gang of men were hired in answer to this 
advertisement and put to work on the Ley- 
land liner, Belgian, to unload cargo. The 
steamer had arrived with some 400 or 500. 
tons of Quebec cargo and it was intended to 
load her with grain at the new elevator of 
the Great Northern Railway Company. 


When the new gang of men had com- 
menced work a crowd of ship labourers and 
others gathered around the harbour, and 
demonstrations were made which caused the 
men at work to stop. Fears of violence 
were entertained and the Chief of Police 
with a large force came to the dock and 
caused the crowd to disperse. The leaders 
of the Ship Labourers’ Society, however, 
repudiated all responsibility for the action 
of any parties who may have caused trouble, 
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as such action was without the cognizance 
or approval of the Society. They claimed, 
however, that the company’s action in adver- 
tising for and hiring outside help at a lower 
rate of wages was a breach of the under- 
standing come to with the Ship Labourers 
after the interview at the Mayor’s office on 
the week previous according to which the 
first shipment of grain was to have been 
made at the Society’s rate and under its 
rules as an experiment to test whether, even 
at the higher rate of wages demanded, it 
would cost more to load cargo in Quebec 
than in Montreal, the Society contending 
that its members did the word quicker and 
better than it could be done at any other 
port. 


Settlement Effected. 











On the following morning some twenty- 
five of the gang who were put to work on 
| the day previous returned to work under 
the protection of a detachment of the city 
| and provincial police, and behind a high 
| board fence crected around the Great North. 
ern Company’s wharf and elevator. No 
| disturbance followed, however, and during 
the forenoon the manager of the Great 
Northern Company and a representative of 
the Leyland line issued a notification to the 
effect that the Great Northern Company had 
no desire to reduce the wages of the ship 
labourers but was only anxious to load ships 
| at the same cost as in Montreal, otherwise it 
| would be impossible to compete for the said 
| business. As a proof of this, the cost of 
, loading the Belgian would, they said, be made 
jup after she was finished, and submitted 
‘to a committee of the men. If they found 
‘that the cost of doing the work had been 
less than what was paid by contract to the 
Montreal stevedores for the same work, the 
difference would be made up by the company 
and divided amongst the men who had loaded 
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the Belgian. Members of the Ship Labour- 
ers Society and representatives of the railway 
and steamship companies held a conference 
in the morning, but no decision was arrived 
at. They met again during the afternoon 
in company with the directors of the railway 
and the President of the Board of Trade, 
After a long discussion an agreement was 
arrived at satisfactory to both parties and 
the ship labourers resumed work the follow- 
ing morning. The terms of the agreement 
were not made public, but it is believed that 
concessions were granted on each side. The 
non-union men who had_ been employed in 
the interim were engaged to work around 
the elevator. 


Other Industrial Difficulties. 


A strike involving some 800 employés 
took place at the mills of the Laurentide 
Pulp Co. of Grand’ Mére, Que., on the 15th 
inst., which was settled on the 19th of the 
month through the intervention of the 
Department of Labour under theConciliation 
Act of 1900. A full account of the causes 
which led to the strike, the numbers affected, 
and the result, will be found in a special 
article dealing with the subject in the present 
issue. 


Articles dealing with other settlements 
effected during the month by arbitration and 
conciliation will be found in the reports of 
the correspondents for Quebec and Van- 
couver, and in the special article giving the 
award of the arbitration in respect to the 
claims of employés of the Dominion Coal 
Co. of Nova Scotia, which matter was 
referred to arbitration during the previous 
month, 


The appended table is a compilation of the 
trade disputes in the Dominion of Canada 
which began, or were in continuance, during 
the month of April, and which have been 
reported to the Department. 
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Education in Ontario. «sj 


(Report of the Minister of Education for Ontario, 
for the year 1900, with the Statistics for 1899 ; King’s 
Printer, Toronto ; 286 pages. 

The following particulars regarding the 
experience of the elementary and secondary 
schools during the year is taken from the 
tables published in this report : 


ELEMENTARY SCHOOLS. 


Number of Poblic Schools . 7. : 3.20; 2.0308 5,654 
Number of Roman Catholic Separate Schools. 352 
Nuwber of Protestant Separate Schools..... 8 
Nuniber of Kindergartens ....5. pees 119 
Number of Night Schools RN OMT bk ts Wy, 16 
Number of persons in the prov ince between 

the ages of five and twenty-one. . 586,350 
Number of registered pupils of all: ages in the 

Public Schools during the year. .... 429,227 
Average attendance of pupils in the Public 

Schools duties the sya. bass) le 243, 325 
Number of pupils in Roman CatholicSeparate 

Scli@oliag We Wai A cep ma el aeaeeie lay, 41,796 
Average attendance of pupils in Roman 

Catholic Separate Schools... ............ 25,767 
Number of pupils in Protestant Separate 

PSGHOOLS Klin Ginn bevy Shek ee eM. «a 441 
Av verage attendance of pupils in Protestant 

Separate PCvOols ain isis) seas t,.. eee 246 
Number of pupils attending Kindergartens.. 11,262 
Average attendance of pupils in Kinder- 

OC OTIS UN Lam wach a Sey MIN ce ile ten 4,701 
Number of pupils attending Night Schools.. 1,026 
Average attendance of pupils at NightSchools 262 


Percentage of average attendance to total 
attendance in Public Schools.... 57 
Number of persons employed as teachers in 
the Public Schools during the year: men, 
2,012 > women,5,907 5! Cova LaE ..... Uc) oe 
Average annual salary of male teachers in 
Pinole SCHOO. i..5 Puke Ms > ele eee 
Average annual salary of female teachers in 
Public Schools $294 


SECONDARY SCHOOLS. 


Number of High Schools (including thirty- 


seven Collegiate Institutes)........ 0 ..... 130 
Number of teachers in High Schools ....... 568 
Number of pupils in High Schools.......... 


22,460 


The average cost of the Public Schools 
per pupil in the province is placed at $9.37. 
The average cost per pupil in the counties, 
etc., is given as $8.03; in the cities, $15.06 
$9.64 ; 


and in the towns, 


province, $9.37. 


average for the 


The average cost per pupil of the Roman 
Catholic Separate Schools in the province is 
placed at $8.42. The average in the counties 
is placed at $6.25 ; in cities, $11.53 ; 
towns, $6.87. 


and in 
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The average cost per pupil of the Collegiate 
Institutes of the province was $34.22. Of 
the thirty-seven Collegiate Institutes nine 
were free (in some cases a fee being charged 
non-residents) and twenty-eight charged a 
fee, the amounts ranging from $6 to $35 for 
the school year. 


The cost per pupil per yearin the high 
schools in the province was $30.28. Of the 
total number of such schools 37 were free 
and 56 charged a fee of from $3 to $35 for 
the school year. 


The report concludes with lengthy special 
articles on; (1) Manual Training ; and (2) 


High School Courses of Study. 


The first of these special articles deals 
with the experience of Manual Training 
Schools in the United States and Europe 
and recommends that for educational pur- 
poses manual training, including instruction 
in domestic science and art, be placed on a 
par with the other subjects on the pro- 
gramme of both the High and Public 
Schools (the subjects being optional) ; that, 
for economic purposes, a system of evening 
classes for artisans and others be organized 
and put in an effective condition ; that pro- 
vision be made in the High School regula- 
tions for extending the educational manual 
training into courses of a technical or semi- 
technical nature, forming departments in 
existing schools, but taken, when possible, 
in separate High Schools; and that the 
Education Department should sanction no 
provision for manual or tecnical training of 
any kind at the expense, even at first, of 
existing courses. To overcome anticipated 
obstacles it is further recommended that the 
Education Department should take steps to 
provide a supply of competent teachers ; and 
that the Juegislature should, for a time, 
stimulate the introduction of domestic 
science and art and of manual training with 
its technical extensions, by a spccial grant, 
proportioned in each case to the magnitude 
of the undertaking and that such special 
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grants should be made for at least three 
years, the period during which the Macdon- 
ald schools are to be maintained. 


The article on High School Courses of 
Study deals particularly with the excessive 
pressure and the excessive unification of 
examinations and courses. 


Prisons in Ontario. 


Twenty third annual report of the Inspector of 
Prisons and Reformatories of the Province of Ontario, 
for the year ended Sept. 30, 1900: King’s Printer, 
Toronto: 96 pages. 

This report contains the following state- 
ment of the results of the various industries 


of the Central Prison, during the year :— 








Dr. $ 


cts. 

To stock on hand beginning of year... 67,749 28 
To amount of material and repairs. ... 84,241 40 
To amount of fuel and general expenses 6,180 70 
To amount of salaries and wages... .. 15,669 42 
To balance, net gain ......, 16,365 52 
190,206 32 

Cr. / | 

Diy iep Octane 6 ', , Me Mean BN cee 107,141 23 


$3,065 09 


190,206 32 











The amount chargeable to the various in- 
dustries in carrying on the manufacturing 
operations is given as follows :— 

















oe | 1399: 1900. 
' 

$ cts. $ cts. 

Stock on hand beginning of year 66,962 83) 67,749 28 
SRHSAHOp re. . URE: Se 2,706 99; 3,580 08 
TOG ano p tae... ee 5,615 67} 5,608 31 
NOLO EHUD ee... eee eee 27,609 05| 52,306 64 
Woollen saullieie «dt ah uy 8,253 94] 8,197 33 
MEAChTGE SHOP GE . 6 .iceh edoes 10,748 12| 6,745 79 
Broom GHoprowee .. >t esa 1,533 76! 1,008 30 
Cordage nope. ... ten. 1,335 61; 1,680 09 
eC IRS ERY bem ski: Range 4,514 69) 4,760 91 
Phe igreenhouse. : 6 \e.as.caee L113 39), 1;353)95 
Salaries and wages .......... 14,926 89 15,669 42 
Fuel and general expenses ....| 5,134 64! 6,180 70 
Improvements, 0.4 oe. 9,704 60, 1,699 53 
Net gain for the year.. . 18,008 78] 16,365 52 
178,168 01) 190,206 32 


aa eee 
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The sales of the various industries of the 
prison were :— 











cae 1899, 1900. 

$ cts. $ cts. 

moershop. pansies. lh) lied 3,828 37| 4,095 28 
Bavion'shop / 2M antes 6 8,756 85! 7,802 82 
NOgEa Shop (sui bau 43,188 73) 40,632 06 
PVoeren milly Ae rrec mom ha 13,253 18) 14,627 41 
Mechine shop, was) , Mey At 16,276 08] 12,372 94 
Promm shop eyes cee 7,005 28) 8,069 88 
Cordage shop mona. ef 10,297 71] 13,296 43 
Basie shop eee. 4 mes SAIN late ae es 
The piggery.. 4,996 86) 5,4C6 46 
Therreenhousemees Ji, arenes 849 05 507 80 
Miscellaneous 2/55. ! oe 1,462 87 330 15 
Stock on hand at close of year. 67,749 28] 83,065 09 
178,168-01{ 190,206 32 











Hospitals and Refuges in Ontario. 


Twenty-first annual report of the Inspector of © 
Prisons and Public Charities upon the Hospitals and 
Refuges, &c., of the Province of Ontario, for the 
year ended September 30, 1900; King’s Printer, 
Toronto: 116 pages. 


This report contains the usual information 
regarding the work done by the hospitals, - 
houses of refuge and orphan asylums during 
the year. — 

It is shown that the number of patients 
remaining on Sept. 30, 1900, in the 52 hos- 
pitals reported upon was 2,263 and the 
number under treatment during the year 
29,761. The number of deaths during the 
year was 1,451 and the number of days 
stay of the patients under treatment in the 
hospitals, 739,816. 
sources, other than the Government grant, 
was $498,579.17, and.the Provincial grant 
for the year was $110,000. 
expended for the maintenance of the hospi- 
tals during the year was $570,150.36, and 
the average daily cost per inmate was 834 


The revenue from all 


The amount 


cents. 
grant to the total expenditure for main- 


The percentage of the Provincial 


tenance was 23 per cent. 

The report on the houses of refuge shows 
the total number of inmates during the year 
in the 41 institutions reported upon to have 
been 5,042, of which number 1,581 were 
male and 3,461 female. The number of 
persons in the refuges on September 30, 
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1900, was 2,405, and the average stay of 
inmates 182 days. The total expenditure, 
exclusive of extraordinary expenses, was 
$234,602.53, and the average daily cost per 
inmate, 25:54 cents. 

The total number of children cared for in 
the 32 orphan asylums during the year was 
4,178, of which 2,087 were male and 2,091 
female. The total expenditure on mainten- 


ance account for the year was $106,328.36, 


and the average daily cost per inmate 15:35 


cents. 
Canadian Mineral Production. 


Summary of the Mineral Production of Canada, pre- 
pared by the Geological Survey ; King’s Printer, 
Ottawa; 8 pages. 


According to this summary the total 
mineral production of Canada during 1900, 
amounted to $53,775,090 ; as compared with 
$49,584,027 in 1899 ; $38,697,021 in 1898; 
and $28,661,430 in 1897. To the total, the 
metallic minerals contributed $40,391,197. 
Goldalone represented $27,916,752; to which 
the Yukon output contributed $22,275,000. 
The percentage contributions of the leading 
minerals during the past two years is given 
as follows :— 














Per cent 
Product. of total 
| Production. 

1899. 
AOE NOY. SURAEN RUE D? FT | Ra 42°88 
WON ADOVOO KEL (i.e clas 2 Cee oft 21° 15 
naling iabertal a. ee engi y 707 
OS aye alma) ET et Oe Wee LEU AYE PAP ce sr 5°36 
BNET th Peel Ue A aan NN LK te a ar BMA lig 4:17 
Silvers We Pa LUNA Nae ite 1 BE AN 4°10 
PP SETS LOTIITL, at Med oy ks OP AE phi 2°42 
aT TON IN, CR a ee eC 97 
CORON Gale ich BNL AGL ETA 1 a ede oe 1°28 
PAIGE AT Sceiiy eee MEAL Ae A CR IRN) 0°98 
INigbtival Oa id SC tte a Oe 3h Nema Re ate 0°78 
Eg bles DCF ee LF ed aes. A 0°52 
Rapti ME SCE Ten itd Ve ARI et ee ae 2 0°51 

1900. 
AORED SG Uys, eas NE DS, Fei ke DR 43°84 
RE AIC COBB gfe ch) 200 rhode, aaa er 20°92 
Buldimg material: Ay... uk: ete: 7°62 
JOKE ol PAGER Rage ete AERA espe ahe re) Mg Ue Se 5°19 
COPIER ets te) eh. Aka aus Pe mods 4°81 
OM PHED UA PSD BS Sd Pees CT 4°34 
reek Ride ae OO ae Aceon ENO ee Peta eM) 4:29 
MELO MUI Whee tee chien yee metals se Gem ete 1°81 
Aspestugs! jcc. uke tao ee tied Lape eee 1°20 
AUTOM set satay ins ECR civic BORG aie: Quake 6h eeu amt 111 
PeearOn, Ge Abed Ont lg ete eee 0°92 
INS tire SAR UO ite. Betlie laa ae aed 0°66 
es RT RENE EAY A) dL) Sh OR a he Pai ge 3! 0°44 
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New York Labour Bulletin. 


State of New York, Department of Labour, Bulletin 
(published quarterly) ; March, 1901; 74 pages. 


This publication succeeds the Bulletin of 
the Bureau of Labour Statistics of New 
York, and is the official channel of informa- 
tion concerning the work of the new Depart- 
ment of Labour of the State of New York, 
brought into existence by Chapter 9 of the 
Laws of 1901. . 
created out of the existing Bureau of Labour ~ 
Statistics, the office of Factory Inspection 
and the Board of Mediation and Arbitration. 


The new Department was 


The information contained in the March_ 
number includes a statement showing that 
at the end of December, 1900, labour organ- 
izations in New York State numbered 1,679, 
with an accredited membership of 232,080 
men and 10,404 women; making a total of 
242,484 as compared with 245,381 at the 
end of September. 


The percentage of labour unionists idle at 
the end of December was 22:0, as compared 
with 19:4 in 1899, 26-7 in 1898 and 22-6 in 

The increase in 1900 as compared 
1899 is attributed to unfavourable 
conditions in New York city, particularly 
in the clothing and building trades. In the 
interior towns and cities the percentage of 
idjeness for the last quarter of 1900 was 
only 2:9 as compared with 5:4 in New York 
city. 


with 


The number of immigrants arriving at the 
port of New York in October, November 
and December, 1900, was 74,432. 
Hebrews and Germans predominated. The 


Italians, 


largest percentage of increases were among 
the French and Greeks ; while the number 
of Finnish, Polish and Hungarian immi- 
grants decreased. 


The Bulletin comments upon the negotia- 
tions which are in progress between the 
Newspaper Publishers’ Association and the 
International Typographical Union with a 


view of establishing peaceful methods of 


arbitration in place of strikes or lock-outs in ~ 





May, 1901 


that part of the printing industry controlled 
by the Publishers’ Association. The pro- 
posed agreement provides that all matters of 
dispute between a publisher and his em- 
ployees shall be settled by arbitration (pre- 
ferably local), failing which, the dispute is to 
be referred for settlement to the Nationa! 
Board of Arbitration, consisting of the Pre- 
sident of the Union and the Commissioner 
of the Publishers’ Association, and, when 
needed, a third person to be chosen by these 
two. 
adopted by the Publishers’ Association in 
February last, and is now Leing voted upon 


This agreement was unanimously 


- by the local branches of the International 


Typographical Union. 


Washington Labour Statistics. 


The Second Biennial Labour Report ; Commissioner, 
State ot Washington, 1899-1900 ; State Printer, 
Washington, 91 pages. 

In an article on the beet sugar industry 
in this report, a statement is made that the 
cost of production of the sugar-beet varies 
from $25 to $35 per acre. 
quoted nine acres of beets were raised ; the 


In one case 


return showing eight tons to the acre, at a 
cost of $25 per acre. The price realized 
was $5 per ton, making a net profit of $15 
per acre upon land valued at $25 per acre. 

The Coal Mine Inspector’s report shows 
the amount of coal mined to have been 
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2,418,034 short tons ; average value per ton 
at mine, $1.83; total value, $1,425,002 ; 
number of men employed, 4,338 ; working 
260 days ; amount of coal produced by each 
employee per day, 2°18 tons ; average wages, 
$2.47 per day ; amount paid employees for 
wages, $2,721,643. The average cost to 
place the product on the railway is given at 
$1.27 per ton. 


Maryland Industrial Statistics. 


Ninth Annual Report of the Bureau of Industrial 
Statistics of Maryland, 1900; Sun Book and Job 
Printing Office, Baltimure ; 166 pages. 


The major part of this report is taken up 
with a description of strikes which took 
place in the State during the year, particu- 
lar attention being devoted to the George’s 
Creek coal strike and the strike of the Elec- 
trical Workers. 

It'is shown that in a total of thirty-four 
strikes in the State, 10,039 persons either 
went out on strike or were locked out. 

Of the total loss involved the report says : 

‘The escablishments in which these 
strikes occurred employed 26,415 persons, 
who were more or less affected by the labour 
trouble. The number of persons actually 
thrown out of employment by these diffi- 
culties was 590 females and 10,432 males. 
The loss in wages is estimated at $1,047,841, 
and the loss to the employers at $342,095. 
These figures would indicate an average loss 
of wages to each employee of nearly $100.’ 





ENFORCEMENT OF ALIEN LABOUR ACT DURING APRIL, 1901. 


Seven complaints of alleged infractions of 
the Alien Labour Act were received at the 
Department during the month of April, and 
two complaints which were partly inquired 
into in March were fully investigated by 
the Department. 
investigation failed to disclose evidence that 
the Aci had been violated. 


In both these cases the 


Of the seven complaints received in April 
three were fully investigated. The investi- 
gation in each case disclosed no evidence 
that the workmen complained of had been 


illegally imported. The four ren aining 


complaints are still under investigation. 

Four of the tive complaints inquired into 
during the month of April were in the Pro- 
vince of Ontario, and the fifth in Quebec, 
and were as follows: Twoin Brantford, one 
in Windsor, one in St. Thomas and one in 
Sherbrooke. 


The following is a detailed statement of 
the complaints made during the month and 
of the action which has been taken in regard 
to each :— 
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ALLEGED VIOLATION OF ALIEN LABOUR ACT DURING THE MONTH 
OF APRIL, 1901. 


COMPLAINTS MADE BEFORE MONTH OF APRIL AND DEALT WITH DURING THAT MONTH. 








Locality. 


Windsor, O.... 
Sherbrooke, Q.. 





Trade or Industry. 


church organs. 


Iron moulding........ 


Date 


of 
Complaint 





Repairing and tuning|Mar. 





Nature of alleged Violation 
of Act. 


2..\Illegally importing skilled or- 


gan tuner. 


8..|Importing and employing 3 


alien iron molders. 








Result of Investigation. 


No violation of the Act 
disclosed. 


'" Wt 





COMPLAINTS MADE DURING MONTH OF APRIL. 








Toronto, O ....;|Wholesale clothing....}Apr. 3.. 
Cranbrook, B.C.|Railway construction..| 1 4.. 
St. Thomas, O../Railway transportation| 1 12.. 
Brantford, 6.) Generel spe oy Bet REL oc 
SaultSte. Marie,|Construction work....| 20.. 
weistenhad Bi Ge Sabvingy ae eos Wegaee a 
Brantford, O...|Plow manufacturing ..! 1 26.. 





IMegal importation of alien 
clothin g designer. 

Illegal importation of a large 
number of alien workmen. 

Employing alien workman. 


Importation and employment of 
alien labour. 


iUlegal importation of alien 


workmen. 

Illegal importation of skilled 
alien workmen. 

Illegal iniportation and employ- 
ment of three alien workmen. 


Under investigation. 
Y W 


No evidence of illegal em- 
ployment. 

No violation of the Act 
disclosed. 

Under investigation. 


't ii 


No infraction of the Act 
disclosed. 


| 








RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The following synopses of cases affecting labour 
are taken from the latest law reports and other legal 
records of the different provinces of Canada :— 


ONTARIO CASES. 
Action by Employee of Contractors. 


B. was employed by a firm of contractors, 
and while working in a ditch, at a distance 
of about ten feet below the surface, was 
injured by a cave-in. He claimed that the 
accident was caused by lack of proper 
“shoring,” and that he was injured for life, 
and sued the contractors for $5,000 damages. 
The contractors asserted that every precau- 
tion had been taken, and that the accident 
was occasioned by what could not have been 
foreseen. 

During his cross-examination B. admitted 
that the contractors had treated him well 
—that they had paid $140 for doctors’ bills 
and hospital charges, and had insisted upon 
his returning to the hospital after he had 
left it. B. also admitted that he had gone 


out of the hospital when the doctor had 
advised him not to do so, and that he had 
taken a few drinks, which the doctor told 
him had delayed his recovery. 

The jury gave a verdict in favour of the 
contractors, and the action was dismissed. 


Brennan vs. Harding & Leathorne—Lon- 
don Assizes, April 12, 1901. 


Boy Injured in Factory. 


A boy, between fourteen and fifteen years 
of age, who was employed in a factory, was 
told to place some boards beside one of the 
machines. When he did so, one man who 
was in charge ef the machine was some 
distance away, standing at a window. The 
boy thinking that the machine was not 
in notion, put his hand on it to brush off 
some dust, and was severely injured by the 
knives. He sued his employers for damages, 
and the jury found that the boy had used 
reasonable care, considering his age, and 
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that his employers were guilty of negligence, 
because they had not a guard on the knives, 
and because their employee, the man in 
charge of the machine, was not attending to 
his proper duty at the time of the accident. 

The court, however, reversed this, and 
held that a boy of fourteen years of age was 
(unless proved to be otherwise) capable of 
understanding the danger he ran; and that 
his employers had not, by their negligence, 
caused the accident. The action was there- 
fore dismissed. 


Moore vs. J. D. Moore Company.--—Judg- 
ment of Mr. Justice Street, April 15, 1901. 


Accident Due to Defective Appliances. 


K., a conductor employed by the Toronto 
Suburban Street Railway Co., was holding 
the trolley rope tightly in his hand, when, 
owing toa defect in the joint of the wire 
above, his thumb was pulled off. He sued 
the company for damages, and the jury gave 
a verdict in his favour for $400, on the 
ground that the company was responsible 
for accidents caused by defects in its appli- 
ances. 


Knapp vs. Toronto Suburban Street Ry. 
Co., Toronto Assizes, April 12, 1901. 


Agreement Between Employer and 
Employee. 


A. engaged B. as his employee, the agree- 
ment being that, unless A. sold his business 
before, the employment was to last for one 
year, and that B. was to be paid both a 
weekly salary, and, at the end of the year, 
a certain percentage on: the net profits made 
during that time. 


Before the end of the year A. sold his 
business, and refused to pay B. a percentage 
on the profits made up to the time of the 
sale. B. claimed that he was entitled not 
only to that percentage, but also to a ‘per- 
centage on the protits made by A. by the 
sale of his business. 

The court decided that B. had a right to a 
percentage on the profits made up to the 
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date of the sale ; but that as he never owned 
any part of the assets of the business he 
was not entitled to any part of the profits 
of their sale. 

In re Sims and Harris,—Canadian Law 
Times, volume 21, page 231. 


QUEBEC CASES. 


Mine Employees Improperly Protected. 


D. was employed to work ina mica mine. 
While working in the lower level of the mine 
he was injured by a rock which fell from the 
wall of the upper level, bringing down with 
it a platform which was then being built. 
D.’s left leg was broken, and he was per- 
manently injured, only being able to do 
ught work while seated. He sued his em. 
ployers for damages, on the ground that the 
accident was caused by the negligence and 
want of care of his employers and their 
foreman. 

The evidence showed that stones and 
rocks had been falling from the roof to the 
danger of the men working on the lower 
levels ; that a certain large rock was loose 
and threatened to fall, and that the foreman 
was notified of and admitted this danger ; 
that after a considerable delay the foreman 
began to have a platform built to intercept 
this and other rocks, and that before it was 
finished the rock fell. It was also shown 
that on this very day D. had been directed 
to shovel some loose stones at a place imme- 
diately below the loose rock and the plat- 
form, and had been told that everything had 
been fixed and that there was then no 
danger. 

The court decided that this evidence 
showed that the foreman had been very im- 
prudent in thus telling D. to work, or even 
in allowing him to work at such a dangerous 
point, and that the employers were respon- 
sible to D. for the result of their foreman’s 
negligence. 

The employers also contended that the 
accident was one which was incident to the 
nature of the work in which D. was engaged, 
and that as he had voluntarily undertaken 
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the work they were not liable for the injuries 
he had sustained. The court held, however, 
that that would only be so when the acci- 
dent was one which could not have been 
foreseen, and when the employers had not 
been negligent, as they were in this case. 

D. was given $1,400 damages, and this 
judgment was confirmed by the higher court 
to which the employers appealed. 

Deziel vs. Blackburn.—Judgment of the 
court of King’s Bench, given at Montreal, 
March 2, 1901. 


Large Verdict Against a Railway Company. 


Richard Ramsden was employed by the 
Grand Trunk Railway Co’y as a conductor, 
and on the night of January 10, 1900, he 
was in charge of a freight train on its way 
from Brockville to Montreal. The train 
came into St. Henri Junction under the 
protection of a semaphore, and while waiting 
here was struck by the engine of the Lachine 
suburban train. Ramsden attempted to 
escape, but was. caught between the engine 
and the first car of his own train and crushed 
to death. His widow sued the G. T. R. 
Co’y, both for herself and on behalf of her 
five minor children, for damages, claiming 
that theaccident was caused by the negligence 
of the Company. The evidence showed that 
the sand valves and air brakes of the loco- 
motive of the Lachine train were in a defec- 
tive condition, and that the engineer in 
charge had repeatedly reported to the Com- 
pany that they were defective. In view of 
this fact the jury awarded $10,000 damages 
—dividing this amount into $6,000 for the 
widow, and $4,000 for the children of Rams- 
den. This is the largest verdict which has 
been given in the Province of Quebec, in a 
case of this kind, for many years. 

Besides denying that it had been negli- 
gent, the G. T. R. Co’y contended that in 
any event there could be no claim for dam- 
ages, because Ramsden was a member of 
the Grand Trunk Insurance and Provident 
Society, a by-law,.of which states that all 
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insured in the society waive any claimagainst 
the G. T. R. Co’y for damages suffered 
whilsé in its employment, in consideration 
of the annual sum which the Company gives 
to the society. This is a point which arose 
in an earlier case in which it is expected 
that judgment will soon be given. In this 
case it was decided that the point should be 
argued later before a court consisting of 
three judges. 


Ramsden vs. G.T.R. Co’y. Mr. Justice 
Doherty. Montreal, April 17, 1901. 


Accident Causing Death of Railway 
Employee. 


Napoleon Cabana was employed as a con- 
ductor by the Canadian Pacific Railway 
Co’y. While walking across some tracks 
belonging to the C. P. R. Co’y he was run 
over and killed by same cars which were 
being shunted from one track to another. 
His son and two daughters sued the C.P.R. 
Co’y, alleging that the accident was caused 
by the negligence of the employees of the 
company, and claiming $15,000 damages, this 
amount being demanded because, at the time 
of his death, Cabana was making $1,200 
per year. 


The case, which was tried before a mixed 
French and English jury, lasted five days. 
The jury found that Cabana could have 
avoided the accident had he taken proper 
precautions, and also that the Company 
could have avoided it had its employees been 
as careful as they should have been; and 
that, on the whole, the Company was chiefly 
to blame for the accident. It was also found 
that the track on which Cabana was killed 
was one which the railway company was, in 
fact, furced to use on account of the extent 
of its business, and that at the time of the 
accident it was properly lighted. In view 
of all these facts the jury gave a verdict in 
favour of Cabana’s children for $6,000. 

Cabana vs. C. P R. Co’y. Montreal, 
March, 1901. 
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| The LABOUR GAZETTE wishes to 
| draw the attention of its readers to the 
fact that, while every care will be taken 
to have information as complete and 
‘impartial as possible, it does not in its 
}accounts of proceedings, abstracts of re- 
ports, legal decisions, quotations or other 
‘records of matters of concern to labour, 
necessarily endorse any of the views or 
opinions which may be expressed therein. 








DEPARTMENT OF LABOUR, 
June 15, 1901. 


The present issue completes volume I of 
the Labour Gazette and in July the first 
number of volume II willappear. The divi- 
sion into volumes has been made to corres- 
pond with the publications of other Depart- 
ments of the Government which are intended 
to cover the fiscal year. Ten numbers of 
the Labour Gazette have been issued to date 
and these bound will make a volume of some 
600 pages relating to industrial conditions 
in the Dominion and matters of immediate 


‘concern to labour. 





In this volume bas been commenced a 
‘series of articles on the industries of Canada. 
The coal, iron, copper and nickle, lumbering 
fishing and agricultural industries have been 
made the subject of special investigation, in- 
formation having been gathered by the De- 
partment of Labour from all parts of Can- 
ada giving particulars as to the development 
and present extent of these industries, the 





number of persons employed, opportunities 
for employment, current rates of wages, 
prices, etc., with statistical and descriptive 
data of immediate importance to employers 
and employees. The present number con- 
tains part II of the article on the agricultural 
industry of Canada, which follows the article 
of the May number on that subject. It is 
devoted chiefly to giving a reswmé of the 
rates of wages and other conditions of em- 
ployment affecting farm labourers in all parts 
of the Dominion. Information has been 
received under these heads from reliable 
sources in practically every county of every 
province in the Dominion, and the informa- 
tion so received has been classified and com- 
piled in such a manner as to render the infor- 
mation of the greatest value for purposes 
of both immediate reference and comparison. 


The Gazette has also begun a comprehen- 
sive review of the rates of wages and hours 
of employment obtaining in the different 
Statistical 
tables have appeared in current numbers 
giving the latest information received from 


tradesthroughout the Dominion. 


reliable sources in a large numberof localities. 
The printing trade, cigar making trade, and 
the metal trades have been dealt with. The 
present number gives the first of a series of 
tables prepared by the Department on the 
rates of wages and hours of employment in 
the building trades. The Department has 
received many returns, in reply to the 
schedules sent out to contractors, secretaries 
of unions and its owncorrespondents through- 
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out the Dominion and the tables have been 
prepared by the Department from these re- 
turns, giving in a most concise manner infor- 
mation as to the relative condition of persons 
employed in these trades in all parts. 

The labour legislation of the Dominion 
has been specially dealt with in a series of 
articles which give, in separate chapters, a 
careful classification and compilation of the 
various Acts at present affecting labour. 
The work when finished will be a complete 
compendium of labour legislation in Canada. 
The information is so arranged as to present 
a comparative statement of the differences 
and similarities existing between the legis- 
Thus far 
legislation in regard to factories, workshops 
and mines has been fully dealt with. This 
topical series has been interrupted in the 
present and last issue of the Labour Gazette 
to permit of the introduction of special 
articles on the legislation of the current year, 
passed in the several provinces of the Dom- 
inion, which is of immediate concern to 
labour. The May number of the Gazette con- 
tained a review of legislation affecting labour 
passed at this year’s Session of the Ontario 
Legislature. The present number contains 
an article of a similar kind reviewing the 
legislation of the Legislatures of Nova Scotia 
and Manitoba. The legislation of the Pro- 
vince of British Columbia will be treated in 
the first number of the next volume. In the 
present issue is also given a brief reswmé, of 
the legislation of the Session of the Domin- 
ion Parliament just ended in so far as this 
legislation appears to be of direct importance 


lation of the several provinces. 
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to labour. In this connection a special 
article treating of the Alien Labour Law | 
is also published. This measure being | 
the most important labour measure passed | 
by Parliament, its provisions are carefully | 


Act is outlined, and the exact position of | 
parties affected by its provisions is described. | 
As an appendix to the present number, is | 
given a consolidation of all the Acts to re- | 
strict the importation and employment of | 
aliens. | 


Other subjects which have been dealt with | 
by the Labour Gazette from month to month | 
are, a review of legal decisions affecting | 
labour in the courts of the several provinces, 
a summary of trade disputes ; a list of ‘fair | 
wage’ schedules inserted in contracts award- | 
ed by the Government, a review of current | 
reports of departments and bureaus in this | 
and other countries on subjects of interest | 
to labour, and an account of the action taken | 
by the Department in securing the enforze- | 
ment of the Alien Labour Act as originally | 
passed. All of these subjects are dealt with : 
in the present number. 





The Department of Labour has on hand a 
limited number of copies of the Gazette al- 
ready issued. Persons desiring an unbroken 
file of the Gazette will have an opportunity of 
obtaining it at the annual subscription rate 
by making immediate application to the De- 
partment. As past numbers are out of print 
it may be quite impossible for persons desiring | 
any of these to obtain them from the Depart- | 
ment at a later date. | 




















REPORTS FROM LOCAL CORRESPONDENTS. 


During the month of May, Mr. John 
Ryan of Three Rivers was appointed corres- 
pondent of the Labour Gazette for the city 
of Three Rivers, Quebec and district. 


General Summary. 


The of local correspondents 
indicate that the improvement in the condit- 


reports 


| 
| 
ion of the labour market which was reported 

very noticeable in the previous month, has 

continued throughout the month of May. 
In all parts of the Dominion spring trade _ 
appears and men are well” 
employed. The exceptional amount of rain 


in many parts of the country retarded some- 
what the building operations and other out- 





prosperous 
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side employment in many localities. But 
in some quarters, work was pushed ahead 
despite the inclement weather. In nearly 
all branches of trade and commerce, in 
manufacturing, shipping, transportation, &c., 
great activity has prevailed. 

Many trades have been demanding an 
increase in wages, and a feature of the 
month has been the extent to which the 
demands for an increase in remuneration 
and shorter hours of employment have been 
conceded by employers. Trade unions have 
also increased their membership considerably 
in several of the cities and towns. 

There appear to have been considerably 
fewer trade disputes than were reported 
during the previous month, and with one or 
two exceptions, such as did occur were of 
very short duration and affected only a small 
number of men. 

A feature of the month has been the 
extent to which the early closing and the 
Sunday observance movements have received 
attention. Many municipalities have passed 
by-laws, making provision, at the request of 
interested parties, for an early closing of 
the stores during the summer months. In 
some localities this has been effected through 
voluntary action among the shop-keepers 
themselves. Demands have also been pretty 
generally made for a half-holiday during the 
summer months. In some instances em- 
ployees have obtained this concession with- 
out any reduction in their total earnings 
for the week. In others the half-holiday 
has been granted, but with a corresponding 


reduction in wages. 


HALIFAX, N.S., AND DISTRICT. 


Mr. James H. Phair, Correspondent, re- 
ports as follows :— 

- There has been little change in the gen- 
eral condition of the labour market during 
the past month. 

Bricklayers and Masons have had very 
little work during the month, but decided 
activity is expected in a few days. 
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Carpenters 
prospects. 


continue busy with good 


The Carpenters and Joiners’ Union No. 
83, of this city, has notified all contractors 
and builders that on and after June Ist the 
scale of the Union shall be 25 cents per 
hour, an increase of 7 cents. There are 
some 200 members in the Union at the 
present time. 


With the Coopers work continues only 
fair. 

A protest has appeared in some of the 
Newfoundland papers against the importa- 
tion of Halifax bricklayers and masons into 
St. John, Nfid., to build the court-house 
there. The president of the Bricklayers’ 
and Masons’ Union states, however, that no 
further influx of Halifax mechanics into 
Newfoundland will occur, as enough work 
will be offered in Halifax to keep Halifax 
men busy all summer. The increase in the 
rate of wages asked by the Bricklayers’ and 
Masons’ Union was granted on May 1, with 
no difficulty whatever. 

The bright prospect in building circles is 
general over this district. North Sydney 
will spend $75,000 for sewerage ; $15,000 
for water extension ; $10,000 for street im- 
provements and $5,000 for additional school 
accommodation. 


During the past winter H. M. dock-yard 
has given more work to citizens of Halifax 
than in any previous year in its history, in 
tine of peace. At present there are more 
employees at work there than ever before 
employed at this time of year. All classes 
of tradesmen have been employed. 


Truckmen had a busy month, largely on 
account of the May movings. 

Work on the North End wharfs con- 
tinues fair, while a slight improvement was 
noticeab'e in the South End. 


Metal Workers report conditions good. 


With Shipwrights and Caulkers work has 
been fair. 
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Printing has improved slightly during 
the month, a city directory furnishing extra 
work. 


Painting continues good. A_ contract 
amounting to $8,000 has just been awarded 
toa leading firm by the Imperial Govern- 
ment for painting the barracks and other 
buildings, which improves the prospect for 
painters. 

Electricians are all busy, overtime being 
very common. 

Considerable interest was manifested in 
this city in the arbitration between the 
Dominion Coal Company and its employees. 
According to the Mining Record, the aver- 
age wage for the last month was as follows : 
Drummond colliery, $2.48 per day ; Spring- 
hill, $2.51; Albion, $2.53; the greatest 
improvement being shown in the Albion. 

The C. P. R. Telegraph messenger boys, 
eleven in number, went on strike for in- 
creased pay. They were replaced by others, 

and it is said that the company will not 
employ any of the old ones. 

The Labouring men employed by the city 
petitioned the City Council for an increase 
from 124 to 15cents per hour. The petition 

was referred to the Works Department which 

granted an increase in labourers’ wages of 

12 cents per hour. All other employees in 

the Works Department received a propor- 

tionate increase. 


SL JOHN, N.B, AND DISTRICT 


Mr. W. H. Coates, Correspondent, reports 
as follows — 

There has been a marked improvement 
in the condition of the labour market during 
the month of May, and prospects are consi- 
dered bright for the summer. 

Bricklayers and Masons have been busily 
employed making improvements and altera- 
tions. Several new buildings are to be 
erected. 

Broom-makers have had to work extra 
time in order to fill orders. 

Brush-makers report business good. 
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Carpenters continue to find work plenti- 
ful. 

Painters report work brisk and are all 
steaaily employed. 

The Printing business has been booming, 
it being necessary for printers to work extra 
time. 


Ship labourers continue to enjoy prosperi- 
ty. Highteen members of the Ship Labour- 
ers’ Union were suspended for a week for 
working on Victoria Day, as this was 
against the rules of the society. 


The Ship Labourers of Chatham, N.B., 
struck on the 16th of May for an increase of 
25 cents per day, but returned to work the 
following day at the old rate. 


The men employed in the pits, pulp cars 
and paper room of the Maritime Sulphite 
Fibre Company, Chatham, struck on May 
27th for an increase in wages. They re- 
turned to work the next day at noon, their 


demands having been acceded to in part. 


Two mills in this district were destroyed 
by fire during the month. The shingle mill 
belonging to Keswick & Violette, St. 
Leonards, Madawaska County, was de- 
stroyed on the 11th instant. None of the 
stock was lost and the miil was partially 
On the 26th instant, McNair’s 
Nash’s Creek, Restigouche 
County, was destroyed. About 40 hands 
were thrown out of employment, and the 
loss is estimated at $3,000. The mill had 
been running only one month, and there is 
no insurance. — 


QUEBEC, QUE., AND DISTRICT. 


Mr. Edward Intile, Correspondent, reports 
as follows :— 


The Building Trades and outdoor work 
generally were unusually brisk at the com- 
mencement of the month of May. The 
large number of new buildings being erected 
and repairs being made to old ones, combined 
with the resumption of repairs to the walls 
of the Citadel, has made trade quite lively 


ee 
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and it can safely be asserted that no man, 
tradesman or labourer who wants to work, 
need be without employment. Lumbermen 
have continued difficulty in securing help. 
The only trades that have not come in for a 
good month’s work are the Ship Labourers 
but they expect their turn to commence in 
June There has, too, been a falling off in 
the activity prevailing at the shoe factories, 
and a consequent dullness in employment. 
With the exception of the slight differences 
amongst the ship labourers, in the early 
part of the month, everything has been run- 
ning smoothly in organized labour circles. 


Sricklayers report their trade booming, 


_ with plenty of work and no idle men, 


Carpeniers.—Both house and ship car- 
penters have started in for a good summer’s 
work. Gangs of ship carpenters have left 
this city and vicinity, to work at Sorel and 
Vile aux Grues. 


Masons are all busy, no men being idle. 


Machinists have been very busy during 
the month., In fact for the past three 
months there has been no lack of employ- 
ment in this trade. 


There has been a slight falling off in the 
Printing business, but very few men have 
been idle thus far. All the newspapers in 
this city, with the exception of a French 


commercial weekly, have the wnion label in 


their columns. 
Roofers report plenty of work. 


The Public Works Department is erecting 
a large building on the Louise Embankment, 


to be used by the United States immigration 





officials. 


The building is 150 feet by 75 feet 
and will have all modern conveniences for 
the handling of immigrants. 


A letter from the Great Northern Rail- 


_way, which is the first official statement of 
the terms of settlement between that com- 





_ pany and the Ship Labowrers Society, was 
read at the special general meeting of the 
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Board of Trade, on the 14th inst. The 


letter was as follows :— 


Great Northern Railway Company of Canada. 


QuxEBEC, May, 4, 1901. 
Gxo. Taneuay, Esa., 

Pres. of Board of Trade, 
(Juebec. 


DEAR S1r,—Our company has entered into a written 
agreement with the Quebec Ship Labourers’ Benevo- 
lent Society for the loading of steamships running in 
connection with the railway during the present 
season. 

The agreement modifies the rules under which ships 
have heretofore been loaded, but provides that the 
same rates of wages and the same working hours shall 
be observed as have been customary, unless after a 
fair trial has been given, it is proved that the cost of 
loading the vessels shall be higher than the rates paid 
by contract to stevedores in Montreal for doing the 
same work, grain being omitted from the calculation 
as being a new trade to which our’ men are not ac- 
customed. In the event of the cost proving higher, 
the rate of wages to be paid to the men shall be re- 
duced in proportion. 

The agreement provides that any disputes aris- 
ing shall be referred to an arbitration committee 
composed of the Archbishop of Quebec, the 
Revd. Father McCarthy, the President of the Board 
of Trade, the Chairman of Harbour Commission, and 
Mr. H. M. Price, whose decision shall be final. Iam 
instructed to say that the Directors earnestly hope 
that you will consent to act on the proposed committee 
should any difference of opinion arise, which, however, 
we believe will not likely happen. 


Yours respectfully, 
(Signed) J. G. SCOTT, 


General Manager. 


Mr. P. J. Jobin, Correspondent, reports 
as follows :— 


In the Shoe Factories there has been a 
considerable falling off in the activity that 
has obtained-since the reopening of the 
factories. 
thirty per cent of their members as upon 


The unions interested report 


short time or making only two or three days 
a week. The bankruptcy of one firm and 
this closing down of another have helped to 
accentuate the trouble by their employees 
having been thrown out of employment. 


In the Leather trade, Tanners and Cur- 
riers report a better state of trade during 
the month, two of the shops having granted 
increases to their employees. 
increase was fifty cents a week 4li round, 
and in the other a general increase of 10 per 
This increase affects about thirty 


In one case the 


cent. 
men. 
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The Carpenters employed by the Harbour 
Commissioners applied for an increase of 
pay, but were refused. 

In the Painting and Paperhanging srades, 
overtime has been the rule. 

In the district of Quebec a few of the Saw 
Mills have started cutting, but by far the 
larger number have not commenced as yet, 
all available men being employed upon the 
drive. Several mill owners report that their 
cut this season will not equal that of last, 
the reason assigned in every case being the 
scarcity of men, and higher prices paid for 
labour. A leading reason given for the 
scarcity of men is the large numbers em- 
ployed in getting out pulp wood, and the 
Pulp 


Mills are springing up in many parts 


higher wages offered in that line. 


throughout this section of the province. 


SHERBROOKE, QUE., AND DISTRICT. 


Mr. H. Logie, Correspondent, reports as 
follows :— 

The industrial trades during May in this 
city and district have been exceptionally 
busy, and workmen and employers alike are 
prosperity. 
Wages have had an upward tendency, 
Trades- 


men, too, are demanding and receiving just 


participating in the general 
especially so among the labourers. 


about the same rate of wages as are being paid 
in the large centres. The various unions 
are adding to their members among the 
workmen, employers have not as yet shown 
any antagonism. 

The very 


active, and several large contracts have been 


Building’s Trades, continue 
let during the month which will keep 
Bricklayers and Masons busy during the 
whole season. Union rates of wages are 
being paid and there are prospects that a 
union for these trades will be consummated 
shortly. 

Carpenters are very busy, and the demand 
The number of 
summer cottages being erected at the resorts 
a short distance from Sherbrooke, is larger 


for good men is urgent. 
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than in any previous year, and city employers 
find it difficult to keep up their work in the 
city as a consequence. In addition to new 
buildings there has been a good deal of re- 
pair work done during the month. A 
meeting of the carpenters was held recently 
and it was decided to form a union. 

Cigarmakers are very busy and working 
full time. 


Carriage shops have plenty of work in 
hand to keep the workmen busy for some 
time. 


The blacksmith trade is very good just 
now, and the men are fully employed. 


The Machine shops are running to their 
full capacity, and no machinist need be out 
of employment. A local machine shop and 
drill Company has recently completed some 
heavy orders for the mines in the west and 
at Cape Breton. The Asbestos companies 
at Thetford, Que. and Black Lake have 
placed large orders with the former for new 
mills and engines. The Company at Black 
Lake is putting in an almost entirely new 
plant. 


The Mining Industries at Thetford and 
Black Lake have received a great boom 
owing to the rise in price of asbestos, and as 
a consequence the demand for labour is 
great. Many labouring men are leaving the 
country districts and settling in these 
centres, and more men are still in demand. — 


The Printing trade keeps brisk, the job — 
offices being exceptionally busy. 


The Saw Mills in the district are operating | 
full time, and now that the log drives have — 
been ‘run,’ some of them are working 


night and day. 

The demand for the output of the Sash 
and Door factories is good, and _ these 
establishments are being worked to their 
full capacity. 











There is a great scarcity of Custom Tailors, 
and work is being delayed for the want of 
men. The wholesale tailoring establishments 
are also very busy. 
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The Woollen Mills are running full time. 
One Company which employs about 100 
hands, has orders ahead that will keep the 
mill on full time for the next few months, a 
smaller mill that closed down during April 
started up again on the first of May, and is 
on full time. 


During the month of May the Zeamsters 
in the city were fully employed carting the 
rock from the excavations where the new 
opera house is to be erected. 


So) ELEY ACINTHE, :QU EH.) AND 
DISTRICT. 
Mr. Napoleon Samsom, Correspondent, 


reports as follows :— 

The condition of the labour market has 
not changed since last month, With one or 
two exceptions the different trades have 
been in a prosperous condition. 

The month has not been a very good one 
for the boot and shoe workers, nevertheless 
the factories are running full-handed. 

The cigar factory has re-opened. SBusi- 
ness has been fairly good during the month 
and wages and conditions have been satis- 
factory. 

Tinsmiths and sheet metal workers have 
been doing a splendid business during the 
month. The wages paid these crafts range 
from $6 to $9 per week. 

The printing trade has been very active, 
all the men are working. There is no union 
in this trade. 

Plumbers and Gas and Steam Fitters are 
in their busy season and are all working. 
Wages paid to competent men are from 
$9 to $12 per week and apprentices from 
$3 to $6 per week. 

Founders and Machinists find business 
satisfactory. 

Stone-masons, stone-cutters, bricklayers, 
have been very busy during the present 
month. The wages paid at the beginning 
of the month ranged from $12 to $15 per 
week. 
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Painters and Plasterers have had plenty 
work during the month. 


Carpenters and Joiners report business 
fairly satisfactory, but have received no 
answer to the request for an increase of 
ten per cent asked. for by them from their 
employers, from the lst of the month. 

There are eight /abowr unions in this city 
with a membership of about 800. 


MONTREAL, QUE, AND DISTRICT. 


Mr. J. S. Fitzpatrick, Correspondent, re- 
ports as follows :— 

Business in this city and district is very 
brisk at the present time. Almost every 
trade and calling report plenty of work and 
all hands employed. 

The demand for labour in the buzding 
trades greatly exceeds the supply. 

Pattern makers are very busy and are 
considering the advisability of making a de- 
mand for a minimum wage of $2 per day of 
nine hours. 

The Employment Committee of the Har- 
bour Commission has decided to recommend 
an increase of 25 cents per day for carpenters 
employed on the new part of harbour. 

Painters and decorators have formed a 
union and have resolved to affiliate with 
the American Federation of Labour. 

A new Union of shoe workers has been 
organized. ) 

The shirt and collar cutters have organiz- 
ed and will secure a character from the 
Knights of Labour, and affiliate with the 
Trade and Labour Council. 


HULL, QUE., AND DISTRICT. 


Mr. Rudolphe Leferriere, Correspondent, 
reports as follows :— 

The continuous rain during the month 
of May has had a depressing effect upon 
the labour market, much outside work hav- 
ing been temporarily stopped in consequence. 
There is plenty of work, however, and with 
favourable weather fair wages can be com- 
manded in most of the trades. 
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A new schedule of wages has been pre- 
pared by the bricklayers, according to which 
they receive 30 cents per hour for a day of 
Carpenters, $1.75 to $2 per 
day of ten hours ; carpenters’ labowrers, 14 
cents per hour for a day of ten hours. 
Stone-masons, working for Government con- 
tractors in Hull, complain that they were 
not receiving rates of wages set forth in 


nine hours. 


fair wage schedule forming part of the Gov- 
Public Works 
Department caused an investigation to be 
made by the Fair Wage Officer of the De- 
partment of Labour into the matter of their 
claims, and the same were settled in due 


ernment contracts. The 


course. 

The Hull Corporation has 400 employees 
on its pay rolls. They work nine hours per 
day at the following rates :— 

Labourers, 15 cents per hour. 


Sidewalk builders (plank), $1.50 per day- 


Sidewalk burlders (cement), $1.25 and 
$1.35 per day ; for Contractors Foremen, 
$1.75 per day. Other trades : 


Linemen, $1.50, reduction of 25 cents for 
ten hours on last year’s pay. 


Linemen’s labourers, $1 per ten hours. 


Hecavators, 124 cents to 15 cents per 
hour for ten hours day. 


Woodworkers in plaining mills, $1.75 per 
day. j 

Shantying (drive), $30 to $40 per month, 
with board. 

Caulkers and boat builders, $2.50 to $3 
per day of ten hours. 

During the month a little trouble arose 
between the master bakers and their em- 
ployees owing to strike of bakers in Ottawa 
for a rise in wages. It was of short dura- 
tion, however, and only two or three men 
were affected. The masters agreed to their 
terms. The master bakers have now formed 
themselves into an association, and employ- 
ers both in Ottawa and Hull have become 
members of it. This is simply a protective 
association. 
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Mining operations in mica have practic- 
ally ceased, but the phosphate industry 
appears to be reviving. ; 

In the lumbering industry some of the 
‘drive’ men have already started to come 
down. The high water has been very 
favourable to the drive. Those who have 
already come down from the Upper Coulonge 
and the other northern tributaries of the 
Ottawa report that the ‘sweep,’ that is the 
last logs from those localities, may reach 
this point a month earlier than is usual. 


The condition of the workers in the 
ready-made clothing trade in this city has 
received some attention during the month, 
on account of the quotations in the report for 
Hull and district in the April number of 
the Labour Gazette, showing the average 
earnings of women and girls at work in 
this city. The Chief Provincial Factory 
Inspector from Montreal visited the city 
during the month and looked into the mat- 
ter with a view of making certain recom- 
mendations which may lead to a betterment 
of the conditions under which this work is. 
so largely performed. The subject was also 
discussed by the Central Trades and Labour 
Council in Ottawa which passed certain 
resolutions in reference to it. 


OTTAWA, ONT., AND DISTRICT. 


Mr. A. F. Leggatt, Correspondent, reports 
as follows :— 


Business has been exceptionally good in 
all lines in Ottawa and district during May 
in spite of the fact that the prices of a great 
many articles were much higher than usual. 
Although builders have had to pay more 
for material than usual and although the 
wages m many trades have been increased, 
many buildings are being put up and work 
in the budding trades has been abundant. 
The building permits for the month called 
for structures totalling up in value about 
$150,000. 


One strike began during the month and 
had not been settled up to the end of May. 
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The machinists in six shops struck work on 
May 20th, for a nine-hour day with the 
same pay as they had been getting for ten 
hours’ work. ‘Thirty-four men went on 
strike, but the employers have not come to 
their terms. The majority of the shops in 
the city agreed to the increase, or had 
already been paying the higher rate, and 
were therefore not affected. The machinists 
employed by the railways were not affected 
by the demand for the nine-hour day. 


The Machine Woodworkers’ Union made 
a demand for a 20 per cent increase in 
wages, but the employers did not meet them. 
A strike seemed inevitable, it was averted 
temporarily, but it was understood that un- 
less the demands of the men were granted 
there would be a strike early in June. 

The Carpenters and Joiners’ Union had 
not at the end of the month been granted 
the increased wages asked for some time 
ago. 

Negotiations between the Ottawa Typo- 
graphical Union and the Publishers’ Union 
came to an amicable conclusion in May, a 
compromise being reached. The Typogra- 
phizal Union asked for a raise from $1l a 
week to $13.50 for compositors, with corre- 
sponding increase in pay for overtime, and 
a raise from $13.50 a week to $15 for lino- 
type operators. The publishers offered $12 
a week for compositors, agreed to the over- 
time increase, agreed to the linotype in- 
crease, but asked for the option of a piece 
scale on linotypes at seven cents per thou- 
sand ems in daytime and eight cents in 
night work. The Typographical Union ob- 
jected strenuously to a piece scale. Eventu- 
ally a compromise was reached whereby the 
publishers concede $12 a week to composi- 
tors at once, and $12.50 in six months, and 
$15 for linotypers ; while the Typographical 
Union allows the old rate of overtime and 
allows learners on the linotype to be paid 
at piece rates until they become fairly com- 
petent operators. After January 1, 1902, 
the Ottawa rates for a nine-hour day will 
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be—Compositors, $12.50 a week (an in- 
crease from $11). Foremen, $15 a week (an 
increase from $13.50). Linotype operators, 
$15 a week (an increase from $13.50). 

The Stereotypers Union also came to an 
amicable understanding in May with the 
Publishers’ Union for an increase of rates. 
Heretofore no scale has been defined and 
the wages varied from $15 a week down to 
$7 and $8. It was agreed by delegates 
from the Stereotypers’ Union and Publish- 
ers’ Union that the scale should be advanced 
quarterly from now until April, 1902, when 
the minimum wage of journeymen stereo- 
typers for a nine-hour day will be $12 a 
week. 

The agitation in favour of a Saturday 
hulf-holiday, during July and August, which 
was begun during May, was heartily taken 
up by the clerks, and it was endorsed by 
many of the shop-keepers. A mass meeting 
of clerks was held and plans were made to 
canvass every shop-keeper in the city. The 
Retail Grocers’ Association at a meeting de- 
cided in favour of a Wednesday half-holiday 
during the hot months, but agreed that it 
would be impossible to close the shops dur- 
ing Saturday afternoons and evenings. All 
the hardware merchants in the city are pre- 
pared to help in the Saturday half-holiday 
movement by closing, and it is expected all 
other business men, except grocers, will fall 
into line. The grocers on Wellington street, 
one of the leading thoroughfares of the city, 
decided to close their stores every night, ex- 
cept Saturday, at 6 o'clock, instead of 7.30, 
as is customary now. 

Railway business in Ottawa and district 
is particularly brisk, and hundreds of men 
are getting regular employment at good 
wages. 

Rivermen are busy and high prices are 
being paid on the timber drives, 

The Plumbers of the city are asking for 
increased wages, to take effect on June 15th. 
The plumbers ask for a minimum wage of 25 
cents an hour instead of the present mini- 
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mum of 224 cents an hour. As a prelimin- 
ary step the journeymen want to see all the 
masters enrolled in the Master Plumbers’ 
Association so that the journeymen’s union 
may deal with them collectively, and if the 
new scale is accepted it will then go into 
effect in all shops 


KINGSTON, ONT., AND DISTRICT. 


Mr. W. Kelly, Correspondent, reports as 
follows :— 

There has been unusual activity in the 
shipping business during the past month. 
Lumber, coal and ore of differents kinds are 
The 
manufacturing establishments, with one ex- 
ception, have been running full time and 
have many orders ahead. Conditions have 
been very favourable in the labour market. 
Employment has been very general and 
wages better on the average than was anti- 


being handled in large quantities, 


cipated earlier in the year. Business among 


merchants has been prosperous. 


There have been a few industrial disputes 
during the month, some of which are still 
pending. The most important was that 
which arose out of the demand for increased 
wages made by the ron Workers Helpers at 
the Canada Locomotive Works. On the 16th 
of the month a strike occurred at these 
works, which involved from 200 to 400 men. 
The Iron Workers’ Helpers had made a 
demand for an increased scale of wages, 
recognition of the union and other conces- 
sions. After being out for five days the 
strike was terminated by both parties 
signing an agreement. This agreement con- 
tained important concessions on both sides. 
The Locomotive Company agreed to a sche- 
dule of wages which fixed the minimum 
rate at $1.25 per day for labourers. Of the 
74 men concerned, other than common 
labourers, 2 received an increase of 15 cents 
per day ; 15 got 10 cents per day, and the 
balance an increase of 5 cents per day. It 
was also agreed that the men should have 
the right to appear before the management 
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of the Company, and submit any grievances 
that might arise during the term of the agree- 
ment. The members of the Iron Workers’ 
Union, No. 8412, on their part agreed not 
to make any further demands upon the 
company for a period of one year. The 
Company also made the distinct understand- 
ing that by agreeing to a minimum rate of 
$1.25 per day, it would retain in its service 
no man who was not willing to earn these 
wages, and that the company should have 
the right to discharge inefficient men at its 
discretion, and fill their places by others. 
It was agreed, however, that no discrimi- 
nation should be made against any member 
of the union for having participated in the 
strike. Conciliation played an important 
part in the bringing about of this settlement. 


A minor difficulty occurred on the 27th 
inst., when in consequence of the loading by 
non-union men of a barge at Kingston, the 
Longshoremen’s Union, in accordance with 
its rules, notified the union of Oswego, the 
port to which the cargo was consigned of 
the fact, with the result that no union men 
there would have anything to do with the 
unloading until a fine of $15 had been paid 
by the company and an increase in wages 
per hour agreed to. The Company accepted 
the Union’s demand at Oswego and paid 
the fine and the extra rate, but the Oswego 
union failed to notify the Kingston union 
of this settlement, and when the barge re- 
turned loaded with coal for this port, the 
union men here refused to unload her. As 
soon, however, as the local union became in- 
formed of the settlement at Oswego, the 
men began the work of unloading the barge 
at once. 


Many men are at present engaged in re- 
pairing the street railway track. The general 
repairing of the entire system is contempla- 
ted, and this if carried out, will assure con- 
siderable employment for some time. 

There have been several prosecutions in 
connection with the enforcement of the 
early closing by-law which was enacted by 
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the city council some months ago upon 
request of a number of merchants. The 
attempts which have been made to have it 
repealed, have not been successful, as the 
' majority affected by it are well pleased with 
the working of the by-law. 

On the 7th inst. a local union of the 
International Union of Barbers of America, 
with headquarters at Cleveland, O., was 
organized by W. Kelly. The number as- 
signed to the union is 292. It has esta- 
blished sick and funeral benefits. The 
Union is affiliated with the American 
Federation of Labour and the local Trades 
_ and Labour Council. 

Farmers have been retarded in their 
spring work in consequence of the long con- 
tinued rain, there being rain on 22 days 
during this month. 


BELLEVILLE, ONT., AND DISTRICT. 


Mr. Walter S. Macdiarmid, Correspond- 
ent, reports as follows :— 

The month of May has been a good one 
in this district. There has been few idle 
men anywhere for any length of time. A 
large number of men have left for the north 
to engage in the lumbering business. A 
large staff of men who work as common 
labourers are employed on the streets mak- 
ing granolithic walks, which the city is in- 
troducing instead of the old plank ones. 
Wages are gocd. Common labourers are 
paid $1.25 per day. 

Carpenters, Bricklayers and Masons have 
had a good month and wages are better than 
last year. 

The Machinists are busy at present and a 
larger staff of men is employed in the differ- 
ent shops than at this time last year. 
Wages are better and there is a steady de- 
mand for men. 

The Tinsmiths and Metal Workers are en- 
joying a good season of prosperity. There 
are a large number of men employed at pre- 
sent by the Chown Company, manufacturers 
of dairy and cheese supplies. The firm in- 
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teuds to enlarge its pliant and expects to 
employ many more men. 
best ever paid here. 


The wages are the 


A local company which makes a specialty 
of steam drills and mining machinery is 
very busy and is employing a larger staff of 
men than ever before. 

Painters have been very busy and there - 
is plenty of work for them to do. Wages 
are good. 

A local Canning Company is employing a 
large staff of men at present making cans 
for the fruit and vegetables which it intends 
to put up as soon as the season opens. 

Great activity has been noticed this 
month in shipping circles. There is a great- 
er tonnage of coal and other imports regis- 
tered than at this time last year. 

The Dock Labourers have been receiving 
25 and 30 cents an hour, an increase over 
last year. 

Electricians are busy at present wiring up 
stores and residential houses. Their wage 
is $3 a day. 

There are good prospects for the re-open- 
ing of the Rolling Mills here again. It is 
stated that a number of Cleveland capital- 
ists who have iron ore properties in North 
Hastings will take over the works and run 
them on a much larger scale than formerly. 

The Printers report good wages and plenty 
of work. 

The Cigarmakers report a dull month. 
There has been a falling off in the trade, 
which is expected at this season of the year. 

The Harbour Commissioners are getting 
ready for the first arrival of the logs. A 
big drive is expected shortly. 


TORONTO, ONT., AND DISTRICT. 


Mr. Phillips Thompson, tas a 
reports as follows :— 

The general conditions of industry con- 
tinue favourable, and labour in connection 
with nearly all manufacturing ard mechani- 
cal lines is in active demand. Many new 
enterprises are being undertaken which will 
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largely increase opportunities for employ- 
ment. The critical period of the Ist of 
May has passed with but slight distur- 
bance of the relations between employers 
and employed. 
being 


Building operations are 
rapidly pushed forward, though 
wet weather has somewhat interfered with 
out of door work. 


In the labour world interest at present 
centres in the approaching annual conven- 
tion of the Machinists International Associa- 
tion which opens here on the 3rd of June. 
The general offices of the association have 
been temporarily transferred to Toronto. 
President James O’Connell 
the 26th A large attendance of 
delegates is anticipated. The general strike 
of machinists in the United States, which 
gives additional significance to the conven- 
tion, has not so far affected Canada, but 
should it be successful some large firms here 
belonging to the National Metal Trades 
Association will be required to comply with 
the conditions contended for by the Union 
regarding the number of apprentices to be 
employed. It is intended during the meet- 
ing to set a day upon which all railroads in 
the United States and Canada will be asked 
to sign an agreement by which machinists 
in their employ will be given a nine hour 
day without reduction in wages. President 
O’Connell is disposed to consider the condi- 
tions generally prevailing in Ontario as 
highly satisfactory. 

Employment in the Custom Tailoring 
Trade continues good and is likely to 
remain so for another month. The Gar- 
ment Workers are also generally well 
employed, but conditions are very bad and 
sweating prevails in some establishments, as 
was strongly brought out during the hear- 
ing of a recent case in the Police Court 
when a poor woman took action against her 
employer for her wages. She was promised 
twenty-five cents per dozen for making 
boy’s pants and the money withheld on the 
ground that the work was not well done. 


arrived on 
inst. 
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Agricultural Implement Manufacturers 
are very busy and the Massey- Harris Works 
are running overtime to fill very extensive 
orders from home and foreign markets. 

The Journeymen Bakers are strengthen- 
ing their organization by pushing the use 
of the label which is meeting with wide- 
spread acceptance. Branches are being 
organized in outside places throughout the 
province. 

The demand of the Carpenters for shorter 
hours and an increased scale of wages has 
not yet taken definite shape. The two 
unions, the Amalgamated Carpenters and 
and the United Brotherhood of Carpenters 
are endeavouring to perfect their organiza- 
tion before decisive action is taken. 


The strike of the Boilermakers’ Helpers 
and Shipbuilders’ Helpers employed in the 
Polson and Bertram shipyards and Inglish 
Engine Works for an increase of wages from 
$1.25 and $1.35 to $1.50 has been sub- 
mitted to an arbitration board for settle- 
ment. 


Electrical Workers are in demand owing 
to the number of men belonging to this 
trade who have temporarily been attracted 
to Buffalo by the high wages offered in 
connection with the Pan-American Exhibi- 
tion. 


The union label is being pushed by the 
They have adopted 

wo labels one of an artistic design, suitable 
for fine work, another to be fixed by rubber 
stamp on common articles. 


Woodworkers Union. 


The Jewellers Workers have organized a 
A preliminary meeting was held 
on the 15th inst., which was largely attended, © 
when it was decided to take out a charter 
under the International Jewellery Workers 
Union of America. 


union. 


The organization was 
completed on the 29th, with a membership 
of sixty or seventy. 

The Pianomakers Union is rapidly in- 
creasing its membership, and is now estab- 
4ished in every shop in the city. 
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The Construction Iron Workers Union 
has effected an agreement with the employ- 
ers, by which 25 and 224 cents per hour 
will be paid for first and second class work 
respectively ; nine hours to be a day’s work. 

The Printing trade is fairly good and 
members of the union well employed. 

Sheet Metal Workers, at a meeting held 
on the 17th instant, formulated a demand 
for 274 cents per hour for practical sheet 
metal workers, and 224 cents for those 
engaged in general jobbing, with a nine 
hour day. The matter has not as yet been 
settled. 

The new workshops of the Canada Foun- 
dry Company—tke iron-founding and en- 
gineering branch of the General Electric 
Company which are to be erected in the 
north-western district of the city will be of 
a very extensive character, necessitating the 
expenditure of half a million dollars. The 
erection of the structural shop is being 
rapidly pushed forward and switches are 
being put in from the G. T. R. and C. P. R. 


District Notes. 


A new industry is to be established in 
Toronto Junction where the Peat Develop- 
ment Syndicate, with HE. J. Checkley, gen- 
eral manager, will forthwith erect a $3,500 
plant for the purpose of making evaporative 
tests. The syndicate proposes to make gas 
from peat suitable for heating, manufac- 
turing and cooking. 

There is great activity in building in 
East Toronto. A very large number of 
dwelling houses in the vicinity of the lake 
front are being put up, the prevailing scar- 
city of houses in the city having stimulated 
the demand in the suburbs. 

Masons are much in requisition near 
Thornhill. The farmers are making many 
improvements in their outbuildings, but find 
it difficult to obtain this class of skilled 
labour. 

The first sod on the Awrora-Schomberg 
Railroad was turned on the 15th instant, 
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when the contractor with a large gang of 
men commenced operations on the 4th con- 
cession of King Township. The work will 
be carried on vigorously and the residents 
of the neighbourhood hope to have direct 


railway communication with Toronto this 
fall. 


HAMEETON VON TT. AND? DIST RIGE, 


Mr, Samuel Landers, Correspondent, re- 
ports as follows :—- 


The labour market in this city and dis- 
trict is in a very prosperous condition at 
the present time, although for a fortnight 
during the month nearly all outside work 
was stopped on account of the continued 
wet weather. Business is bright and men 
in all trades are well employed. There have 
not been any industrial disputes of impor- 
tance. Five labourers on the gravel and 
work train refused to continue at work un- 
less they were granted an increase of 15 cents 
per day in their wages which amounted to 
$1.35 a day. The entire gang consisted of 
42 men, but the others did not strike and 
the places of the 5 who went out were filled 
by others. 


local mover and teamster, 


Six men in the employ of a 
struck for an 
advance from 20 cents to 25 cents per hour. 
Nine others remained at work being satis- 
fied with their pay, and the 6 who went on 
strike had their places filled. Builders’ 
labourers, who have a strongly organized 
union, struck during the month for an in- 
crease of from 18 cents to 21 cents per hour. 
After being out for one day they compro- 
mised at 20 cents. These were the only in- 
dustrial differences of any account. 


The steam and hand laundries in this city 
are agitating against the influx of Chinese. 
The employers have formed an organization 
which will likely be followed by a labour 
union of the employees. 

Ready-made clothing operatives have ex- 
perienced an improvement in work over the 
They have been very busy 


previous month. 
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and good wages are being paid in all 
branches. 

Electrical workers report plenty of work 
and good pay. 

General labourers find work plentiful and 
there are few belonging to this class who 
receive less than 18 cents per hour, which is 
‘the standard rate set by the city. 

Hatters find business very slack. 

Machinists are very busy and receive good 
wages. 

Moulders are having a fairly busy season. 

Painters are very busy and have sufficient 
work to keep all local men employed. 


BRANTFORD, ONT., AND DISTRICT. 


Mr. J. C. Watt, Correspondent, reports as 
follows :— 

There has been little change in the condi- 
tion of the labour market. In the building 
trades there has been increased activity. In 
the iron trades, conditions are probably 
slightly improved, the Massey-Harris Co., 
being compelled to run its factory overtime. 

All competent Blacksmiths can obtain em- 
ployment. The opening of a new factory, 
erected, by the Adams Mfg. Co., has brought 
to the city a number of men skilled in this 
trade. 

The Barbers of this city have organized, 
19 shops have gone into the union, which 
leaves only one non-union shop in the city. 

The Bakers, who recently organized, report 
plenty of work at the trade, and the union 
increasing in strength numerically. 

The Cigar-makers report trade fair, and 
expect by next month that it will be 
normal. 

Carpenters and Cabinet-makers report 
trade brisk, the activity in the building 
trades affording employment to all com- 
petent men. 

With Machinists and Moulders there is 
great activity. Many machinists have been 
working overtime at the different factories. 
The union reports its numbers steadily in- 
For Metal Polishers and Platers 


creasing. 
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trade in some of the factories is only fair. 
In the engine and bicycle works the usual 
number of platers and polishers are em- 
ployed. 

Pattern-makers have had a busy month. 


Work is plentiful and wages are satisfactory. 


In the Cotton Mulls the operatives are 
working full time. 

— The Woollen Mills have been running four 
days a week during the latter part of the 
month. 

Teamsters have been very busy. 

With Plumbers business is only fair, as 
the new buildings are not far enough ad- 
vanced to furnish opportunity for their ser- 
vices. They report the outlook bright, and 
expect before long to be crowded with work. 

Painters are enjoying plenty of work at 
fair wages. 

The Printers report a very good month in 
their trade. 

Custom Tarlors are -active. All com- 
petent men are employed. 

Tinsmiths are more active than they were 
last month, but there is no demand for ex- 
tra help. 

The Courtiand Carriage Co. is enlarging 
its factory. 

No agreement between the Moulders and 
the Gould Shapley Muir Co. has been an- 
nounced and the strike still continues. 

The annual meeting of the Dominion 
Trades and Labour Congress will be held in 
this city in September. 


GUELPH, ONT., AND DISTRICT. 


Mr. Alexander Callander, Correspondent, 
reports as follows :— 

The labour market in this city and district 
continues in the same satisfactory condition 
as was. reported’ last month. In fact, a 
number of both skilled and unskilled work- 
men who have come from other cities and 
towns have secured work here. Reports 
from the several unions of the city indicate 
that their members have plenty to do, and 


that conditions are fair. Wages in some 


) 


JUNE, 1901 © 


cases have been voluntarily advanced by 
employers during the month. In other cases 
the advance has followed upon the requests 
made by employees. This is true of both 
skilled and unskilled labour. 

Several small strikes have occurred, but 
they have been chiefly among unorganized 
labourers and have been of little import- 
The chief dispute was that of the 
machinists in the employ of Robertson 
Taylor & Co., who struck for better condi- 
tions of employment. 

On the 29th instant, nine labourers work- 
ing for the Water Works Department of 
the City Corporation, objected to a foreman 
who was taken from the street department 
and placed in charge of their work. They 
quit work, without giving any notice or 
making any complaint, except to demand 
the removal of the foreman. Eight other 
corporation labourers who were employed on 
other works, quit through sympathy. The 
strikers were asked to return to work, but 
only a few had returned at the close of the 
The strikers are not members of 


ance. 


month. 
any union. 

The police officers have had their salaries 
increased during the month. 

The Woodworkers and Finishers of this 
city have united, the combination making a 
very large union. 

The Bakers and Barbers of Guelph orga- 
nized local unions during the month. The 
Barbers have agreed to close their shops on 
Monday afternoon during the summer 
months. 


The employees of the Bell Organ & Piano 


Company petitioned the firm for a Saturday 


half-holiday, and on the first of the month 
received a reply stating that the firm had 
much pleasure in conceding their request, 
and that they would be allowed the half- 
holiday cn Saturdays, the factory to close 


-at noon on and after May 4th to July 27th. 
The firm stated that they were sufficiently 


busy to keep both factories fully employed, 


but were granting the holiday as a recogni- 
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tion of their appreciation of the faithfulness 
of the services of their employees. 

A number of the manufacturing establish- 
ments in Guelph will shut down on Saturday 
afternoon during the summer. 

The retail clerks of the city have formed 
an association to be known as the Guelph 
Salesmen and Clerks Association. 

Sixteen new members were added to the 
membership of the Labourers’ Union. 


District Notes. 


Galt.— With the exception of the Woollen 
Mili which has been a little slack of late, 
trade has been very good, and prospects are 
bright for a busy season’s work. A large 
amount of building will be done. 


Moorefield.—The Flax Mill Company has 
a large gang of men at work putting up a 
new flax-mill. 

Rockwood.—The Woollen Mills are very 
busy and trade is good. Harris and Co. 
have had a new 50 h.p. engine put in, find- 


ing this a necessity to meet the orders 
which they have had. 


Hespeler.—A new furniture factory is 
being completed, the building and machinery 
to cost about $16,000. 

Arthur.—There is prospect of a boom in 
building this 
already been made for 40 buildings in this 
village and the country about. 


summer. Contracts have 


STRATFORD, ONT., AND DISTRICT; 


Mr. Jas. T. Burke, Correspondent, reports 
as follows :— 


Conditions in labour circles have been 
fairly good during the month, although 
inclement weather has, to a certain extent, 
retarded progress in connection with out- 
door labour. 


Woodworkers report lots of work in 
connection with their trade. 

Carpenters, Stone-masons, Bricklayers and 
Plasterers report a good season. 
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The Bekers in the city have organized 
and report prosperous conditions. 

Cigarmakers report business good. 

The local Typographical Union, recently 
organized, reports increased membership 
and plenty of work. 


The G.7.R. Employees have decided to re- 


organize, on the first of June. 


The G.T.R. Erecting Shop Employees are 


again working full time, from 7797 a.1m. 
to 6 p.m.; Saturdays, from seven a.m. 
to 1l am.; making a total of fifty-four 
hours a week ; a large number of the men 
have been working overtime, principally on 
large passenger engines, which will be 


utilized for the Pan-American traftic. 


LONDON, ONT., AND DISTRICT. 


Mr. A. Woonton, Correspondent, reports 
as follows :— 


The improvement in the condition of the 
labour market reported last month has con- 
tinued throughout the present, and has been 
especially marked in the different branches 
of the building trades. 
the persons able to work who are unem- 


There are few of 


ployed in any of the trades represented in 
the city. 

Bricklayers, Carpenters, Painters and all 
other building trade employees are excep- 
tionally busy at the present time, and will 
continue to be so all summer. There isa 
special demand for kricklayers. Among the 
places in course of erection and to be com- 
menced soon are a new opera house, two 
public schools, a block of stores in East 
London, a Catholic church and school, a 
new warehouse and several private houses. 

Boiler-makers are busy after a slack season. 

Coopers are busier than they have been 
for some time. 

The Cigar-making Trade is in a splendid 
condition at the present, and all factories 
report that there is no need of any cigar- 
maker to be out of employment. 
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Domestic servants are scarce. 


Garment Workers report business as good, — 
with the prospect of further improvement. — 


Machinists report trade fair. 


Municipal work has given employment to 
a large number of men on cement sidewalks, 
sewers, roadbeds, We. | 

Printers in the book and job offices had a — 
slack time during the past month. In sev- ~ 
eral of the offices the regular hands were — 
taking turns laying off. Lithograph rooms ~ 
are all busy. 


Railroad Workers continue to report 
At the G.T.R. carshops — 
work is rushing, quite a number of new men 


business as brisk. 


being taken on of late. 
Tailors report trade as fair. 
Tobacco workers report a rush at present, | 
with prospects of continued activity for — 
some time. Several extra hands have been’ 
employed during the month, : 
All of the departments at the McClary 
Company’s stove and furnace works have ~ 

















been busy during the month. 


ST. THOMAS, ONT., AND DISTRICT.) 


Mr. A. Roberts, Correspondent, reports as_ 
follows :— 


Labour has been fully employed in this 
city and district during the past month. 
Wages have had aslightly upward tendency. 
Many men in unskilled lines are now re- 
ceiving 15 cents per hour instead of 124 as~ 
formerly. 


In regard to civic employment the city 
council has «passed a resolution requiring the 
payment to competent unskilled workmen 
of a minimum wage of 15 cents per hour, 
the city engineer to be the judge as to 
competency. <A resolution has also been 
passed whereby the street improvements 
assessable to frontage may be carried out — 
by the day-labour system, if the ratepayers 
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Local manufacturers are active and in 
some lines report an increased output. The 
Bending factory states that large orders 
have been received from the North-west as 
a consequence of the expected crop of the 
coming season. The local Handle factory 
reports a greatly increased trade. This 
factory has been running 20 hours per day 
since Februray. Its market has enlarged. 
Goods have been shipped to New Zealand, 
and inquiries have been received from the 
West Indies and South Africa. 

Railway trafic is quite brisk and men are 
working full time. Work on the Lake Erie 
and Detroit River R. R. extension is nearly 
completed. The large steel bridge in the 
city will be completed about the beginning 
of June. The structure is for a single track 
and is 1,215 feet long, 98 feet high and cost 
about $70,000. About 45 men have been 
employed in the work. The Michigan Cen- 
tral Railway has raised the wages of all the 
older hands in the machine shops from 22 
to 224 cents per hour, and has posted a 
notice in the locomotive department that 10 
hours shall constitute a day’s work, overtime 
to be one and one-quarter rate for the first 
4 hours and one and one-half rate for work 
after that time. In the round-house 12 
hours constitute a day’s work, with overtime 
as paid for in the locomotive department. 
Work performed on Sundays and legal holi- 
days is to be paid for as overtime at one and 
one-half rate. 

The Federal Labour Union, comprising a 
number of men in the M.C.R. shops, coal 
and lumber yards, presented a petition to 
the M.C.R. Co. asking for a general increase 
in wages after June 1. The petition asks 
that the wages of unskilled men be raised 
from 12 to 15 cents per hour, and that sev- 
eral men in the various classes receive from 
16 to 24 cents, according to classification for 
work, and time and one-half for overtime. 
The advance was refused. The Union in- 
elude about 300 members, its membership 
having doubled during the past month. 
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The Trades and Labour Council has ap- 
pointed a Committee to co-operate with the 
Lord’s Day Alliance to secure a better ob- 
servance of Sunday. 


CHATHAM, ONT., AND DISTRICT. 


Mr. John R. Snell, Correspondent, reports 
as follows :— 

The labour market in this city and district 
is in a prosperous condition. Men in all 
branches of labour are pretty fully employed 
at a fair rate of wages. In fact employers 
complain of difficulty in getting either me- 
chanics or labourers to do the necessary work 
and orders are delayed in consequence. 

Building Trades are good, with a demand 
for men in all the outside branches. 

Engine Shops and Foundries report busi- 
ness good with plenty of orders on hand. 

Carriage and Wagon Shops are all busy, 
some working overtime. 

In Agricultural Shops a full staff of hands 
is employed. 

Planing Mills and Lumber Yards report 
trade very good, with a large demand for 
lumber of all kinds. 

Factories of all kinds report trade brisk. 

Tailoring Trade.— Work plentiful. 

Printing Trade.—Good in newspaper and 
job offices alike. 

A Binder Twine Factory is being built 
here, to be completed by Ist July, which will 
give employment to quite a number of hands. 

A large building for the manufacture of 
peat fuel is being erected at Rondeau. A 
large number of men are employed, digging 
out the peat and getting things in shape for 
manufacturing the fuel. 


WINDSOR, ONT., AND DISTRICT. 
Mr. David Mitchell, Correspondent, reports 


as follows :— 

There has been very little change in the 
condition of the labour market during the 
past month ; all branches of trade report 
plenty of work on hand. And in some quar- 
ters difficulty has been experienced in get- 
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ting labour, owing to the scarcity of men. 
Merchants report that this is the best spring 
they have had for years. Trade has increas- 
ed and better prices have prevailed. The 
city is spending from $25,000 to $30,000 on 
the streets this summer, which will give em- 
ployment toa numberof teams and labourers. 

The Teamsters in Windsor formed a union 
last month, with 25 members. Their rates 
are $3 per day of 9 hours, with 35 cents 
per hour for overtime. 

All of the manufacturing establishments 
in Walkerville are busy. The bridge works 
which employs 165 men is working at full 
capacity and a large addition is being built 
to the plant. The staff may be doubled. 
The fly paper company, which gives employ- 
ment to 20 people, reports business good, with 
a number of orders ahead. The match fac- 
tory, giving employment to 225 people, was 
burned during the month. It will be three 
or four months before they are runningagain. 
The malleable iron works are a little slack 
just now, and are working with half their 
force, or about 150 hands: The fence com- 
pany is running nightand day to fill its orders. 
It employs about 50 hands. The engine 
works, which employs 50 hands, reports con- 
siderable work on hand, and the expectation 
of a big season’s work. 

Building Trades report plenty of work. 
A number of new buildings are going up all 
over the town. 


WINNIPEG, MAN., AND DISTRICT. 


Mr. John Appleton, Correspondent, reports 
as foliows :— 

Manual labour generally is entirely ab. 
sorbed by the demand at this period of the 
year. Summer undertakings of all kinds 
are now in full swing. Railroad construc- 
tion, building operations, municipal works, 
railroad improvements and agriculture are 
making large demands on the supply of 
labour. What is still available belongs 
largely to the immigrant class, such as 
Doukobor, Galician and others of European 
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origin. There is also a perceptible influx of 
labourers from the United States.’ Athough 
there is a great demand at present for labour 
the supply seems to be sufticient as no evi- 
dence can be found, of a tendency towards an 
increase in wages. | 

Building Trades.—The building inspec- 
tor has already issued permits for erection 
of buildings to a greater extent than in pre 
vious years. This, however, is no criterion 
as to the amount of building that will 
actually be done. So far operatives in all 
trades are well employed and the wages pre- 
vailing are those of the previous year. 

Civic Work.—Street improvements are 
now being carried out and large gangs are 
employed. The asphalt works have been 
opened up under the management of an ex- 
pert with large experience in other cities. 
Several skilled employees have also been 
specially engaged for this class of work. 
The Street Railway Company are also giv- 
ing employment to a large number of men. 

Cigar Making.—As last month, this trade 
seems to be freer from fluctuations than 
others. 

Custom Tailoring.—Conditions 
Employment of all hands is reported. 

Printing Trades.—Several men are still 
on the unemployed list. The contract for the 
city printing has been awarded to Messrs. 
McIntyre Bros., and for printing the city 
by-laws to the Franklin Press. One job 
office is busy on railroad work incidental to 
the taking over of the Northern Pacific by 
the Canadian Northern Railway. A com- 
mission has been appointed for the revision 
of the statutes of Manitoba, but as yet the 
tenders for the printing of the same have 
not been called for. 

Lumbering.—The 
that of Mr. Sprague’s, is now running a day 
and a night shift. The river drives are to 
hand, as are also train-loads from the 
south-eastern portions of the province. 


steady. 


Milling Trade.—Winnipeg mills 
continue to run day and night. 


only Winnipeg mill, — 


still 


alta 
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Foundry and Machinists Trade.— Busi- 
ness steady. The Northern Iron Works an- 
nounce their readiness for business on June 
2 in moulding and brass castings. 

Ratlroad Construction.—Teamsters for 
this class of work appear to be in demand 
in Rainy River, Lac du Bonnet and West- 
ern Prairie sections. The wages being 
offered vary from $1.75 to $2 per day. 
In some cases $30 per month is offered 
for contract for the full season. This rate 
includes board. Settlement on the latter 
basis only to be made when the work is 
completed or when the contractor ceases his 
season’s work. In the case of the day rate, 
board is deducted and the charge for board 
varies according to the locality of the work. 
Where it is difficult to get in supplies the 
charge for board is more. On the Rainy 
River section the board charges vary from 
$4 to $4.75, and Lac du Bonnet $3.50. 
Towards the end of May it is thought the 
demand for railroad workers will be greater 
than at present. 

Railroad Employment.—Kmployment re- 
mains steady and conditions .are about the 
same as in previous month. 

Teaming.—Although this is a busy sea- 
son there is lots of men and teams on hand 
to meet all demands. 

The City Cowncil of Winnipeg has granted 
to four of its old employees a pension of 75c 
per day. This amount is greater than the 
average earnings of the men when on the 
active list. The men had been from 16 to 
22 years in the city service, and their ages 
are from 63 to 78 years. 

Mr. D. Sinith has been appointed Jnspec- 
tor under the Factory Act recently passed by 
the Manitoba Legislature. 


BRANDON, MAN., AND DISTRICT. 


Mr. Samuel P. Stringer, Correspondent, 
reports as follows :— 

The warm weather has made conditions 
satisfactory to the agricultural industry in 
this western country. The merchants com- 


THE LABOUR GAZETTE 


547 


plain of business being somewhat dull, but 
this is not an unusual state of affairs at this 
time of the year. 

Agriculture. —Seeding time has been in 
full operation for some weeks and a consider- 
able amount of seeds, 2.¢., wheat, oats, speltz, 


-and garden seeds, is being shipped through- 


out the district. 
district as far south as the boundary line and 
north to Dauphin show the work of seeding 
to be well advanced. Fully thirty per cent 
more acreage has been in as compared with 
that of last year, and great care has been 
taken to secure the best seeds only, so that 
everything points to a prosperous season for 


Reports from Brandon 


the farmer. 

Ranching.—Stockmen are importing a 
large number of cattle from the east, stock 
trains come in every week on their way to 
the western portion of this province. There 
is a splendid business being done in horses 
suitableforagricultural purposes. Reginahad 
a large sale of western horses last week and 
all brought good prices, Last year 3,850 
horses were shipped from the Territories. 


Colonists.—For the last six weeks settlers . 
have been coming in largenumbers. Two or 
three trains a week, with stock end imple- 
ments, pass through bound for the Territories 
and western Manitoba. Ontario sends the 
largest number of settlers, all being experi- 
enced farmers, and farm labourers. A num- 
ber of Americans are passing through the 
province, they are delegates sent out to re- 
port on the condition of this country, for the 
benefitof intending settlers from Kansas and 
other parts of the United States. They 
intimate that a large number of their people 
will emigrate to this country. Some families 
from the States have already arrived in this 
city and intend to take up homesteads in 
this district. It is reported on reliable 
authority, that this season will surpass any 
previous one, as to the number of settlers 
that will come to this province and the Ter- 
ritories. Thus far this prediction appears to 


be correct. 
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Factories. 





The Hanbury sash and door 
factory is running full time with a full staff 
of men. Brandon possesses two cigar fac- 
tories ; they are busy, employing the usual 
number of hands, and are working full 
time. 


Custom Tailoring.—Trade is reported as — 


good, some shops working overtime. There 
are full staffs of hands in all the shops. 


Elevators.—The elevators have shipped all 
stock on hand and are clearing up, in pre- 
paration for the summer crop. 


Carpenters.—Carpenters and joiners are 
all employed. When some of the buildings 
are further advanced, there will be a neces- 
sity for more hands. 


Bricklayers.—No men idle in this trade 
at present. 


Stonemasons are busy laying foundations, 
but there are some men in this trade, not 
working, owing to the shortness of the sea- 
son that they are employed. 


Not much work is being done in plumbing 
at present, but prospects are bright for the 
coming season. 

Tinsmiths report trade dull. There are a 
few openings for journeymen in local towns. 

Machinists.—Shops are busy at present, 
but there are no openings for extra hands. 
One of the firm is calling for tenders for 
building new shops, boiler shop and foundry, 
as the present premises are too small for the 
increasing business of the firm. 


Blacksmiths report trade fairly good. 


Onskilled labour.—Quite a number of men 
have come to this city during the last month, 
most have hired with farmers, while others 
have found work in the city. 


on the C.P.R., was 
never better at this time of year. Engineers, 
firemen, and trainmen are making great 
time, shop men are all busy. 


Railway business 


It is reported 
that ten or twelve work trains will be put 
on this summer, on the different extensions 
and improvements on the C.P.R. 
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The Northern Pacific lines in Manitoba, 
which the Canada Northern are to take over, 
including the branch line recently made, 
will aggregate 35,104 miles. 


District Notes. 


Souris.—The contractor acting for” the 
anthracite coal company, has for some time 
past been engaged in drilling near the coal 
mines at Souris, for the purpose of discover- 
ing what was below the well known bed of 
thelignitecoal deposit. After passing through 
a strata of iron tinged clay, aud one or two 
small seams of coal, he finally struck a bed 
of clay 40 feet thick. Below that again he 
reached a seam of sand two feet thick and 
underneath that a seam of coal 26 inches 
thick. This coal approximated in quality 
to the Canadian Anthracite. It coked 
well and was of a totally different quality to 
that of the surface seam, and proved to be a 
coal of a superior quality. The depth at 
which this coal was found is 108 feet below 
the river bank and near the Rock Persie 
Station. Great excitement has been occas- 
sioned in this district by the find, which 
goes to prove, that beds of coal of a superior 
quality exist below the surface deposit of 
lignite. Experts freely assert that when 
real developments take place in this district, 
an unlimited supply of coal will be placed 
on the market, which will render the North- 
west independent of eastern importation, 


_ for fuel supply. 


Melita.—This town is much excited over 
the discovering of a natural gas well, at a 
depth of 180 feet. This is the first well of 
its kind in the province. It burns steadily 
through a six inch pipe two feet high. An 
expert from Petrolia, states it is a very good 
quality of gas and says there is strong indi- 
cations of the possession of crude oil and 
coal. Representatives of the provincial 
government are to make a proper test in a 
few days. 
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| VANCOUVER, B.C.. AND DISTRICT. 


Mr. George Bartley, Correspondent, reports 
as follows :— 


The month has witnessed considerable 


activity in union circles. Little change is 


reported in matters of employment beyond a 
prevailing dullness in the printing trade, 
and the serious effect of the late season upon 
the building trades. 


An agreement has been entered into 
between the members of the Painters’ union, 
and the bosses. 
one year from May Ist, and is as follows :— 


Art. 1. That the hours of labour shall be 
between 7 a.m. and 5 p.m., with one hour 
for lunch between 12 a.m. and 1 p.m., where 
practical, but in any event nine hours shail 
constitute a day’s work. 

Art. 2. That the minimum rate of wages 
shall be 334 cts. per hour. 

Art. 3. That workmen shall be allowed 
to work one hour and a half after the usual 
hour for quitting in order to finish a job at 
the same rate of wages, and all time after 6 
p.m. shall be paid at the rate of time and a 
half ; Sundays and holidays double time. 

Art. 4. That one week shall be allowed 
for non-union men to work in the city, but 
if they fail to join the Union or make ap- 
plication to join in the said time, we the 
employers agree to discharge the same. 

Art. 5. That in case of grievance between 
employers and employees the grievance com- 
mittee of the Union shall meet the employer 
and endeavour to adjust the grievance. 

Art. 6. That Union men shall work for 
boss painters only. 


The agreement is to last for 


The tenders for the proposed extensions 
and improvements to the Hotel Vancouver, 
which will amount to over a quarter million 
of dollars were opened on May 20th, and 
work will commence shortly. 


The representatives of the Canners’ Asso- 
ciation have not yet met those of the /esher- 
men’s Union. This fact is causing some 
uneasiness in the business community, as 
there is likely to be a repetition of last 
year’s disastrous strike if an agreement is 


~ not consummated. 
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The trouble existing between the Ship 
Carpenters and Caulkers and the masters 
has been settled. 

Quite a large number of workmen have 
left for the Sound cities. 
gone north. 

The Waiters have posted the names of 
non-union restaurants and hotels in the city. 


Also many have 


The Musicoans have organized with 55 
members. 

The Building Trades Council have passed 
a resolution to the effect that no member of . 
any union in affillation with the council, 
will be allowed to work with Orientals at 
any trade represented in that body. 

The Building Trades Council has decided 
to put the working card system into force on 
June Ist. 

The Retail Clerks’ Association has now a 
good membership. 


NEW WESTMINSTER, B. C., AND 
DISTRICT. 


Mr. George Hargreaves, Correspondent, 
reports as follows :— 

During the past month there has been a 
good demand for labour in all branches of 
the building trades. 


favourable a large amount of outside work is 


The weather being 


being carried on, and general activity pre- 
vails throughout the district. Farmers are 
experiencing some difficulty in procuring 
suitable help. i 

In the Lumbering trade the mills are run- 
ning full time. Shingle-mills are all busy, 
and several are running night and day to fily 
eastern orders. 

Employees of foundries and Machinists are 
all busy, and there is a demand for outside 
help. 

The Fishing Trade has been fairly good 
throughout the month, a number of cars of 
fresh salmon having been shipped east. This 
being the time of preparing for the sock-eye 
run, a large number of men are changing 
and preparing gear. It is expected that 
this year’s run will be an exceptionally heavy 
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one. Seven ships have already been char- 
tered to load this season’s pack of salmon for 


The 


Cenners’ Association held its annual meet- 


the mother country. Fraser River 
ing during the month at which 45 canners out 
of the 48 on the river were represented. 
Among other subjects discussed was the 
question of restricting the number of fishing 
boats to one half of the number of last year, 
with a view of enabling the fishermen to 
make larger individual earnings, while the 
canneries would secure an ample supply of 
fish. 
upon the provincial government the advisa- 
bility of securing the control of the British 
The British Columbia 


Fishermen’s Union, in a meeting held during 


This association has been pressing 


Columbia fisheries. 


the month, passed a resolution opposing the 
bill introduced for this purpose on the 
grounds that they believed such an Act would 
serve best the private interests of the can- 
ners, and would be a serious detriment to 
the fishermen of the province. 

The Royal Commission, appointed to en- 
quire into the Oriental immigration question, 
has completed its labours in this city. A 
Jarge number of witnesses were examined. 

During the past month about ten carloads 
of machinery have arrived at this point for 
steamers in course of construction, and for 
canners on the river. 
of in the different 
branches of the shipbuilding trade have 
found steady emp:oyment at the floating 
drydock recently constructed by Cross Bros. 


A number men 


This firm reports a demand for a few good 
eaulkers. All members of the Shipwrights 
and’ Caulkers Union are fully employed. 


There is a demand for men _ in this branch. 


All mall men and factory hands are fully 
employed, with prospects of a very busy 
season. 


The tramway employees report business 
as good, with a large increase of traffic. 
Improvements having been made on the 
road, the staff in both branches has been 
increased. 
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Members of the Cigarmakers Union are 
all employed, but there are no indications of 
need for additional help. 

». Work is rather slack among /ronworkers, 
Plumbers and Tinsmiths, but several con- 
tracts have still to be commenced. 

Work has improved in the Printing trade 
during the month. 

Painters are all employed, with prospects 
of a very busy season. 


VICTORIA, BC, AND DISTRICT: 


Mr. J. D. McNiven, Correspondent, reports 
as follows :— 

The conditions of the labour market 
during the past month has been satisfac- 
tory. Work in a few trades was dull, but 
all round business is good. Some heavy 
shipments of clothing and merchandise for 
the Yukon were made by wholesalers. 

Building Trades. 
mal in all branches. 


Conditions are nor. 
There *is no rush, but 
steady work for carpenters, bricklayers and 
all engaged in preliminary work. 





Cigarmakers report trade fair. 

Painters and Decorators have been very 
busy during the month. 

The Printing trade continues good in all 
branches. A well-equipped bindery has 
recently been added to the Government 
printing office, giving employment to three 
men. 

Stone-cutters report trade very dull. 

Shipbuilding.—Work in this line still 
continues good. The overhauling of boats 
for the Yukon trade has given employment 
to an extra large staff during the month. 

Custom Tailoring.—Trade is improving. 
A new scale of wages on the piece basis has 
been agreed to by all employees in the city, 
which secures to journeymen tailors and 
tailoresses a slight increase. 

At the last session of the provincial 
legislature a bill was passed extending 
privileges for the purpose of encouraging 
the manufacture of wood pulp and paper 
in the province. 
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The Sealing Fleet has returned from the 
coast cruise and report poor success for the 
-season.. In the neighbourhood of 6,000 
skins were taken by twenty-eight schooners, 
being an average of about 214 skins to the 
schooner. While the catch is not half that 
of last season, it is higher than for the 
_ seasons of 1895 and 1897. 
of the fleet, instead of returning to port, 
| proceeded to the Japan coast, and will 
follow the herd to Copper Island. 
_ Ata meeting of the School Teachers of 
| the city, held on the 10th instant, the follow- 
_ ing resolution was unanimously adopted, and 


Five schooners 


a committee was appointed to carry out its 
_ provisions. 


Whereas Canadian teachers and the edu- 
cational interests of Canada generally have 
long suffered from the lack of organization 

in the profession, whilst teachers’ unions in 
Great Britain and elsewhere have proved a 
great success ; and whereas the time seems 
now ripe for the formation of a teachers’ 
union in British Columbia : 

Resolved, That this Institute is heartily 
in favour of a teachers’ union, and stands 
prepared to resolve itself into such or to 
enter a British Columbia union ; and be it 
further resolved that a committee of seven 
persons be appointed, who shall be empow- 
ered to examine into the constitutions of 
similar bodies, and to draft a constitution 
and by-laws for the governance of a Vic- 
toria Teachers’ Union, to be presented at 
the next meeting of this Institute, and also 
to communicate with other Institutes and 
- educational centres of the province and urge 
forward the formation of similar unions 
elsewhere, with the view to the ultimate 

formation of a Provincial Teachers’ Union. 


_ i |S 


On 20th inst. a difficulty between the 
Albion Iron Works Co. and their machinists 
and boilermakers occurred. The company 
undertook to complete the work on the 
steamer Garonne, which was undergoing 
repairs at Seattle, and on which the mach- 
inists, boilermakers and moulders of that 
place had struck. The boat was towed here 
a work was about to commence, when 
instructions were received from the execu- 
tive of the International Boilermakers’ 


, 
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Union forbidding members of the union in 
this city to work on her. At that date the 
machinists here were not organized, but 
some of them were in sympathy with the 
boilermakers and decided not to work on 
the job. The moulders took a similar ac- 
tion. None of the employees of the Albion 
Iron Works had any complaint against the 
company, but simply refused to work on 
that particular job. Conferences were held 
between the manager and the men, and the 
manager on behalf of the company, agreed 
to give them every condition that the mec- 
hanics of Seattle were striving for. The 
men answered that they were quite willing 
to do the work if the boycott could be 
moved. Representations were immediately 
made to the International Boilermakers’ 
Union with that object in view, but with- 
out avail. The company, finding that it 
could not complete the work in the time 
specified, and not wishing to engage in con- 
flict with its employees, informed the owners 
of the boat that it was unable to do the 
work, whereupon she was towed back to 
Seattle. 


NANAIMO, B.C., AND DISTRICT. 


Mr. Arthur BE. H. Spencer, ve. 
reports as follows :— 

The labour market in this city and dis- - 
trict has shown a marked improvement dur- 
ing the month especially in the Building 
Trades and other classes of outside labour. 

The lwmber trade is fairly active espec- 
ially the local trade owing to the matter of 
new buildings going up. The work in the 
woods is steady but there is not much de- 
mand for extra help. 

The Building Trade is very active, quite 
a lot of new buildings are being erected in 
this city, and the new towns of Ladysmith 
and Extension which are growing rapidly. 

Painters report work as good but plenty 
of men to meet the demand. 

The fishermen supplying the local market 
report that they will have to seek other 
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employment owing to Japanese competition. 
They state that the Japanese sell fish at 
such low prices that white men cannot com- 
pete and live properly. 


The other trades report business as fair 
to good with enough help to meet the de- 
mand. : 

Quartz Mining is progressing steadily, 
several proprietors having increased their 
force of men and others preparing to de- 
velop their properties. Some of the mines, 
notably those of Mount Sicker are: giving 
very encouraging results, if they continue 
to improve a large force of men will be 
employed. 


The Coal Mining Industry is in about the 
same condition as last reported. The use of 
oil for fuel, although increasing in California 
(the main market for this district), has not 
materially affected the miners who are work- 
ing full time, but some anxiety is felt about 
the future. 


The miners of Hxtension held a mass 
meeting on May 4, at Ladysmith, when they 
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drew up an agreement and scale of wages 
to be presented to the manager for consi- 
deration. 

There have been very few accidents in tke 
mines this month. In response to a large 
petition from the coal miners of this district 
the provincial government has passed an 
Act requiring all officials and miners work- 
ing at the face to pass an examination and 
get a certificate of competency. The exa- 
mining board to consist of five men, two 
being appointed by the manager of the 
mine, two by the men and a fifth by the 
government. 

There has been trouble at the V. L. & M. 
Co.’s logging camps+at Chemainus. The 
company lately took over the camps from 
the contractor to run them themselves. On 
taking charge they introduced a new scale 
of wages. The new scale affected some 
thirty-five men out of about one hundred 
and ten employed, and those not being satis- 
fied with the change quit work. They were 
paid offand have mostly all gone away to 
look for work elsewhere. 





THE ALIEN LABOUR ACT. 


me, 


- epeen 


.yyeaé Session of Parliament just 
iJ raed: Cae sores attention was given 
in the debates of the House of Commons to 
the discussion of the Alien Labour law and 
the method of its enforcement. 


Several amendments to the law as origi- 
nally passed in 1897 and amended in 1898 
were introduced. Those finally accepted ex- 
tend somewhat the scope of the Act and 
made more effective provisions for its en- 
forcement. 


What Constitutes a Violation. 


The Act as originally in force made it 
unlawful for any person, partner or corpora- 
tion, in any way to prepay the transporta- 
tion or in any way to assist or encourage 
the importation or immigration of any alien 
or foreigner into Canada, under contract or 


agreement, parole or special, express or 
implied, made previous to the importation 
or immigration of such alien or foreigner, to 
perform labour or services of any kind in 
Canada. It was provided, however, that 
nothing in the Act should be so construed 
as to prevent any citizen or subject of any 
foreign country, temporarily residing in 
Canada, either in a private or official capa- 
city, from engaging under contract or other- 
wise, persons not residents or citizens of 
Canada to act as private secretaries or 
domestics nor any person, partnership or 
corporation from engaging under contract or 
agreement skilled workmen in foreign coun- 
tries to perform labour in Canada in or 
upon any new industry not yet established 
in Canada, provided that skilled labour for 
that purpose could not be otherwise obtained. 


/ 
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_ shall be applicable in such case : 





Nor were the provisions of the Act to apply 


_ to professional actors, artists, lecturers or 


singers, or to persons employed strictly as 


personal or domestic servants. It was also 


provided that nothing in the Act should be 


construed as prohibiting any person from 
assisting any member of his family, or any 


relative or personal friend, to migrate from 


any foreign country to Canada for the 


purpose of settling here. 


These sections of the Act have been 
allowed to remain as they were, with the 
exception of that part of the provision which 
states that the Act shall not be construed 
as ‘prohibiting any person from assisting 
any member of his family or any relative 
o1 personal friend, to migrate to Canada 
for the purpose of settlementhere.’ It was 
contended that the ‘or personal 
friend’ latitude to 
persons who might seek to evade the pro- 
visions of the Act, and for this reason the 


words 


gave unwarranteJ 


- House in its amendment caused these words 


to be struck out, thereby restricting the 
exemptions under this heading to members 
of the family or relatives. 


A very important addition, however, as to 
what constituted a viclation of the Act was 
made in section 8 of the amendment, where- 
by the promise of employment through 
advertisements, printed or published in any 
foreign country to which the Act applied, 
The 


section 18 as 


would be regarded as a violation. 


exact wording of this 


follows =—-+ 


‘8. It shall be deemed a violation of this 
Act for any person, partnership, conipany 
or corporation to assist or encourage the 
importation or immigration: of any person 
who resides in, or is a citizen of, any foreign 
country to which this Act applies, by 
promise of employment through advertise- 
ments printed or published in such foreign 
country; and any such person coming to 
this country in consequence of such an 
advertisement shall be treated as coming 
under a contract as contemplated by this 
Act, and the penalties by this Act imposed 
Provided, 
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that this section shall not apply to skilled 
labour not obtainable in Canada, as pro- 
vided by section 5 of this Act.’ 

The original Act provided that all con- 
tracts or agreements made in violation of the 
terms of the Act should be void and of no 
effect. This section of the original Act has 
been allowed to remain as it was. 


Procedure for Enforcement. 


Important changes have been made in 
the amendment to secure more effective 
means of enforcing the Act in cases of vio- 
As the Act originally stood the 
person, or company, etc., found guilty of a 
violation of the Act’ was liable to a penalty 
of $1,000, and the mode of recovery of this 
penalty was that the same should be sued 
for and recovered by the Attorney General 
of Canada or a person duly authorized 
thereto by him, but the latcer might pay 
the informer who had furnished th:.original 
information that the law had been violated, 
such a share of the penalties recovered as he 


lation. 


might deem reasonable and just, not exceed- 
ing fifty per cent, where it appeared that the 
recovery was had in consequence of the 
information thus furnished ; but it was also 
expressly provided that no proceedings 
under the Act or prosecutions for violations 
of it could be instituted without the con- 
sent of the Attorney General of the Dom- 
inion or some person duly authorized by 
him. 

it was contended by those who sought 
an amendment of these provisions, that 
there were two important obstacles to 
an effective enforcement of the Act under 
the methed oi procedure and penalty as set 
forth. It was maintained that the necessity 
of obtaining the consent of the Attorney 
General of Canada for the institution of 
proceedings was a requirement which made 
it difficult for parties who believed them- 
selves to be suffering in consequence of a 
violation of the Act from finding the im- 
The penalty 


mediate means of redress. 
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being fixed at $1,000 also had, it was alleged, 
the tendency to make the courts more con- 
servative in enforcing the provisions of the 
Act, and it was further believed that many 
cases might arise in which a light penalty 
would be quite sufficient. 

To remove these objections important 
provisions were made in this  session’s 
The penalty has been changed 
from one of $1,000 to a penalty not exceed- 
ing $1,000 nor less than $50. The mode 
of recovery of this sum has been greatly 
simplified. A person may, with the written 
consent of the judge of the court in 
which the action is intended to be brought, 
sue for and recover the amount as a debt 
in any court of competent jurisdiction in 
which debts of 
recovered, 


amendment. 


like amount are now 


This sum may also, with the written con- 
sent, to »e obtained ex parte, of the 
Attorr sy General of the province in which 
tl.¢ prosecution is had, or of a judge of a 
‘Superior or county court (the section of the 
old Act requiring the consent of the 
Attorney General of Canada is repealed) be 
recovered under summary conviction before 
any judge of a county court (being a justice 
of the peace) or magistrate, or stipendiary 
magistrate, or any functionary, tribunal, or 
person invested, by the proper legislative 
authority, with power to do alone such acts 
as are usually required to be done by two 
or more justices of the peace and acting 
within the local limits of his or its jurisdic- 
tion. In these cases the sum recovered shall 
be paid to the Minister of Finance and 
Receiver General. 


Thus two methods are provided for the re- 
covery of the penalty, by one, it is recovered 
as a debt to be sued for by any ,person who 
first brings an action therefor in a court of 
competent jurisdiction in the manner pro- 
vided for ; by the other, it is recovered on 
summary Phersdtion before any person or 
tribunal invested with power to do alone 
such acts as are usually required to be done 
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by two or more justices of the peace. The 
Receiver General may in cases where action 
is brought for the recovery of a penalty, in 
accordance with these methods, pay, as 
under the old Act, to any informer who fur- 
nishes the original information that the law 
has been violated such share of the penalty — 
as he deems reasonable and just, not to ex- 
ceed fifty per cent, where it appears that the 
recovery was consequent upon the informa-— 
tion furnished by him. 


Other Provisions. 


Separate proceedings may, under this 
amendment, as in the original Act, be insti- 
tuted for each alien or foreigner who is a_ 
party to such contract or agreement. 


The provision in the old Act making — 
guilty of an indictable offence the master of — 
any vessel who knowingly brings into Can- 
ada on such vessel and lands or permits to — 
be landed from any foreign port or place 
any alien, labourer, mechanic or artisan who, ; 
previous to embarkation on such vessel, had _ 
entered into contract or agreement, parole ; 
or special, express or implied, to perform 
labour or service in Canada, remains as it — 
was. The fine for an offence under this sec- 
tion is not more than $500 for each alien, 
labourer, mechanic or artisan so brought or _ 



















landed, or imprisonment for a term not ex-— 
ceeding six months. 


Section 6 of the original Act provided — 
that the Attorney General of Canada in 
cases where he was satisfied that an immi-_ 
grant has been allowed to land in Canada_ 
contrary to the provisions of the Act might 
cause such immigrant, within the period of 
one year after landing or entry, to be taken - 
into custody and returned to the country 
whence he came at the expense of the owner 
of the vessel. This part of section 6 remains 
as it was, but an additional clause, which 
provides that if such person enters from an 
adjoining country he may be returned at the 
expense of the person previously contracting 
for his services, has been amended so as to 
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enacted, d&c., to 
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read ‘at the expense of the person, partner- 
ship, company or corporation violating sec- 
tion 1 of this Act,’ which is that section 
which sets forth what is to constitute a vio- 
lation of the Act, in consequence of a con- 
tract entered into with a foreigner to per- 
form labour in Canada. 

The Act of 1897 contains a special section 


setting forth that its provisions should apply 
only to such foreign countries as have 
enacted and retain in force, or as enact and 
retain in force, laws or ordinances applying 
to Canada similar to it. This section was 
amended by an Act passed in June, 1898, 
which sets forth the method in which evi- 
dence may be given as to countries to which 
the Act applied. The amendment of 1898 
remains as it was, but the wording of the 
origiual section has been changed from ‘to 
apply only to such foreign countries ’ as have 
‘shall apply to the im- 
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portation or immigration of such persons as 
reside in or are citizens of such foreign coun- 
Under the 
original Act no violation could be proven 
if the persons brought to this country from 
the United States, were foreigners and gave 
satisfactory proof of their not having become 
citizens of the United States. Under the 
Act as amended it is only necessary to prove 
that they were at the time of hiring, &e., 
resident in the United States 


tries’ as have enacted, We. 


Finally a new section has been added to 
the Act, which provides that nothing in the 
Act shall affect the exercise of the powers 
of the government of Canada or of any pro- 
vince in connection with the promotion of 


immigration* 





* 4 consolidation of all the Acts to restrict the 
importation and employment of aliens, to date, will be 
found in the appendix to the present number of the 
Labour Gazette. 





THE AGRICULTURAL INDUSTRY; IN CANADA—(Continued). 


N the May number of the Labour Gaz- 
ette a general statistical review was 
given of the extent and nature of the farm- 
ing industries in Canada. In the following 
article the conditions which exist in these 
industries are set forth in so far as they 
relate to the wages paid to farm labourers 
and the opportunities for employment, the 
information given being based upon reports 
made to the Department of Labour by presi- 
dents and secretaries of farmers societies 
and by prominent representative farmers in 
all parts of the Dominion. 

As will be seen a wide variation exists 
both as between the conditions existing in 
different provinces and the conditions in dif- 
ferent sections of the same province, accord- 
ing to the nature of the agreement under 
which the particular employee works ; and 
in the matter of the value of services of 
men working under similar agreements, as to 
the period and nature of the terms of service, 
according to the efficiency of the men. 


Thus the demand for competent’ men is 
more general and the conditions of employ- 
ment more uniform in the more wealthy, 
more settled and more highly organized 
agricultural districts ; whilst comparatively 
high wages are often paid under short term 
engagements in the more outlying districts 
for men of somewhat less efficiency. Local 
conditions in different districts, as for ex- 
ample the attraction of towns and cities in 
more settled districts, the recent activity in 
lumbering circles in other districts in the 
eastern provinces ; and the competition of 
Oriental labour on the Pacific coast, have a 
great influence in determining the conditions 
under which farm employees work. 


Wages of Employees on Farms. 


In summarizing the situation in the 
several provinces the conditions of employ- 
ment are grouped on the basis of the term 
of service. It is found that most of the 
agreements made with farm hands belong to 
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one or other of four categories : (a) agree- 
ments for the year ; (b) agreements for the 
working year of from 7 to 8 months, from 
seed time to ploughing; (c) agreements for 
the busy season, harvest time, from 1 to 3 
months ; and (d@) short term engagements of 
temporary help at unusually busy times, 
when employees are usually paid by the 
day. | 

In following out the above division, em- 
ployees are further grouped under three 
headings: (a) men, who are engaged in 
general farm work ; (0) boys, who are also 
engaged in general farm work though 
usually at lighter tasks ; and (c) women, who 
are engaged as domestic servants about 
farm houses. In the wages tables published 
herewith it will be seen that a comparatively 
wide variation in wages exists even within 
the several classes in the same county: 
This difference is largely attributable to the 
variation in the efficiency of the different 
employees, the wages quoted being those 
currently paid to the class of help which is 
available the several districts The 
general scarcity of farm labour often forces 
farmers to employ inferior help although it 
is generally found that the better classes of 
men are preferred even at the higher wages, 
most farmers being prepared to pay to good, 
able-bodied, competent and trustworthy 
men the maximum wage quoted, rather than 
to employ inferior men at lower rates. 


in 


General Scarcity of Help. 


From the following analysis of the con- 
ditions in the several provinces it is ap- 
parent that there is a general and pro- 
nounced demand for good farm help all over 
the Dominion, and so difficult has it become 
to secure competent men that there appears 
to be a growing disposition among farmers 
to secure trustworthy help under yearly 
agreements, despite the fact that there is in 
almost every district a slack period during 
the winter, rather than take the risk of 
being in want of help or forced to employ 
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inferior men in busy seasons, It is partly 
with a view to promoting this end that some 
farmers are disposed to Specialize in parti- 
cular departments, as for example in dairy- 
ing, so as to furnish employment during the 
winter. In cases where yearly agreements 
are made, the payment of wages on the 
basis of a stipulated annual sum is not un- 
known ; although it is more usual to read 
just the amount paid to the employee ac- 
cording to the season, the wages paid being 
considerably less during the winter. In 
almost every district alternative employ- 
ment for the class of men from which farm 
labourers are drawn appears to be easy to 
secure, chiefly as the result of the activity 
in lumbering, mining, fishing, and manufac- 
turing circles in Ontario and the Eastern 
provinces, homesteading in Manitoba and 
the Territories and in mining, fishing and 
lumbering in British Columbia. The gene- 
ral result, so far as men are concerned, is 
that large numbers of steady industrious 
hands can find profitable employment for a 
great part of the year on Canadian farms 
with ample opportunity for alternative em- 
ployment in the slack seasons, whilst a con- | 
siderable number of reliable men can make 
advantazeous service 


arrangements for 


throughout the year. 


In every quarter of the Dominion the 
difficulty of securing good female help for 
domestic service is reported, a fact which is 
attributed to several causes, among which 
may be cited: (a) the desire of girls for 
town and city life as employees in factories 
and stores ; (b) the opportunity for employ- 
ment as domestics in towns and cities 3 and, 
in the West, (c) the readiness with which 
girls marry ; and (d) and the tendency to 
regard domestic service as degrading where 
it is engaged in largely by Chinese and 
Japanese. From the returns received it is 
evident that large numbers of girls can 
secure employment as domestics on farms in 
Canada, and that there is an especially 
active demand in the harvest season. 


ployment. 


given much prominence. 
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The reports also show a fair demand and 
a good prospect for good trustworthy boys 
able and willing to work, although in some 
districts but few boys are available for em- 
The wages paid to boys are of 
course considerably less than those paid to 
men, but the conditions are such as to 
enable boys to learn farming and save money 
at the same time. 

The conditions existing in the several 
provinces are, in the following summary, 
grouped in each case under four general 
headings: (1) Demand for men ; (2) Demand 
for women; (3) Opportunities for employ- 
ment between seasons ; and (4) The reasons 
assigned for the scarcity of farm help where 
such scarcity exists. 


Prince Edward Island. 


Demand for Men.—Active in the agricul- 
tural districts of the province, particularly 
in the spring and summer. Latterly butter 
and cheese making have received increasing 
attention, with the result that there has been 
greater opportunity for employment on farms 


-throughout the year in taking care of stock. 


Demand for Women.—Active throughout 
the year. Some reports state that it is 
almost impossible to gct sufficient female 
help for housework. 

Employment between Seasons.— Farm hands 
who remain on the farms are employed 
tending stock and digging mud for fertilizing 
purposes, the wages paid ranging from $8 
to $10 per month and board. Many go 
oyster fishing in the autumn and smelt 
fishing in the winter, the earnings at fishing 
being from $18 to $20 per month, others 
go into the lumber woods of New Brunswick 
or Maine for the winter. 

Reasons Assigned for Scarcity of Farm 
Labour where such Scarcity Exists.—The 


demand for men in the fishing industry and 


in the lobster factories in the busy season is 
Indeed, the fishing 


industry has a profound influence upon the 


 gonditions of farm labour in the province, in 
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districts where the soil is relatively poor 
the cultivation of small holdings being 
carried on as a supplementary occupation 
by families mainly dependent upon fishing ; 
whilst in all cases the opportunity offered in 
the fishing industry tends to maintain a 
somewhat higher rate of wages than the 
farmers, considering the nature of their 
farms, would be disposed to pay. Other 
reasons assigned for the comparative scarcity 
of farm labour are the movement of young 
men towards Sydney, Cape Breton, attracted 
by the recent activity in mining circles 
there, and towards the Eastern United 
States, attracted by the allurements of city 
life. 


Nova Scotia. / 


Demand for Men.—There isa fair demand 
in the agricultural sections of the province, 
especially during seeding and harvesting. In 
many districts, however, farmers do their 
own work rather than pay the high wages 
necessary to compete with coal mines and 
Where 
farm labour is wanted it is difficult to get. It 
The 


wages set forth in the schedule indicate what 


other occupations requiring labour. 
is especially hard to get good men. 
is paid to such men as are available. From 
the reports it 1s evident that in most of the 
counties where agriculture is carried on, 
regular employment on the farms may be 
obtained in the summer months ; whilst, 
without difficulty, men so employed may 
secure employment for the winter in lumber- 
ing and in the mines 

Demand for 


domestic service are difficult to secure. 


Women.—Good girls for 
In 
most of the counties the demand for good 
domestics exceeds the supply. 

Employment between Seasons.—When not 
employed on the farms many of the farm 
hands find employment in the mines and 
works at Cape Breton. Lumbering, fishing, 
coopering, mining, getting out fire-wood and 
cutting pulp-wood furnish the staple occupa- 
tions. Those who stay on the farms are 


employed in choring and in getting out fuel, 
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At lumbering the wages range from $15 
to $25 per month, and about the mines from 
$1.35 to $1.75 per day. 


Reasons Assigned for Scarcity of Farm 
Labour where such Scarcity Eauists: The 
general reason assigned is the disposition of 
young men and women to seek employment 
where their duties are supposed to involve 
less drudgery, more constant employment and 
higher wages. In some districts the farms 
are small and can be managed easily during 
the greater part of the year by the owner and 
his family. In these cases there is usually a 
fairly strong demand during haying and 
harvesting seasons, a demand which it is 
difficult to supply. In many cases the reports 
state that farmers cannot afford to pay the 
high wages necessary in order to compete 
with the mining, fishing and lumbering 
industries. The reports also point to a 
general movement of young men and women 
from the farms to the United States, and 
particularly to Boston, although the opinion 
is freely expressed in this connection that 
many of those who go do not materiaily 


better their position by doing so. 


New Brunswick. 


Demand for Men.—There does not appear 
to be any strong demand for farm hands 
under long term engagements. In some 
counties the farmers are able to look after 
their own farms. The rule is, however, that 
the demand exists for men in the haying 
and harvesting seasons. This demand is 
difficult to supply because of the drawing 
away of men to other occupations. 


Demand for Women.—A general scarcity 
of women as domestics is reported, particu- 
larly in the more settled districts. 


Employment Between Seasons : Among the 
occupations which attract workingmen in 
the province, lumbering and fishing occupy 
a very prominent place. Wages paid in the 
woods range from $16 to $26 per month ; in 
river-driving from $1.25 to $2 per day. 
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Reasons Assigned for Scarcity of Farm 
Labour where such Scarcity Hxwsts: The 
opportunity which the province offers for 
alternative employment at relatively high © 
wages, and in the case of girls, the disposi- 
tion to go to the cities to work in factories, 
&e., are prominently remarked. A quite 
marked migration to Boston and _ other 
United States cities, both in the case of 
men and women is also reported. In some 
districts, as for example in Victoria County, 
it isnotunusual for young mento leave for the 
adjoining state of Maine after the harvest 
season to assist in potato digging, &c., after 
into the woods for the 
winter. 'A late harvest, therefore, is apt to 


which they go 


increase the difficulty of getting labourers, as 
they get in the neighbourhood of $1.25 per 
day and board at potato-digging. 


Quebec. 


Demand for Men.—In the agricultural 
districts of the province of Quebec the de- 
mand for farm labour is reported as great, 
In the 
eastern part of the province fishing is rela- 
tively prominent, but in the central and 
river districts farm labourers can without 
difficulty secure employment. It is especial- 
ly remarked that good experienced men with 
a knowledge of farming are very scarce. 


especially in the summer months. 


Demand for Women.—In the poorer sec- 
tions of the province very few women are 
employed, but in the more progressive agri- 
cultural districts a large number of good 
domestics could, without difficulty secure 
permanent employment. The general state- 
ment in this regard to the effect that it is 
almost impossible to get good domestic ser- 
vants is not marked. | 


Employment between Seasons.—In a num- 
ber of cases employees are engaged through- 
out the year, the period between the busy 
seasons being occupied in gathering firewood 
clearing the land, threshing, pressing hay, 
tending the stock and choring generally. 
Large numbers of men are, however, con- 
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stantly drawn away to the lumber woods of 
Quebec, Eastern Ontario and the Adiron- 
dacks. 

Reasons Assigned for Scarcity of Farm 
Labour where such Scarcity KHxists.—The 
general tendencies remarked for young men 
who have lived about the farms to gravitate 
towards industrial centres is to be seen. 
Many men who have worked in the lumber 
woods go to work in the saw-mills instead of 
returning to the farms. In districts where 
factories exist, especially in the neighbour- 
hood of Montreal, a heavy drain is made on 
the farming population to make up the statis 
of operatives. Latterly also a movement of 
the young men to the North-west on harvest 
excursions, or for the purpose of settling, 
has been remarked. The scarcity of female 
help is attributed to the desire of girls to 
move to towns and villages, and their ap- 
parent disinclination to domestic service. In 
the case of both young,men and young 
women the disposition to move to the 
United States is commented upon. 


Ontario. 


Demand for men.—Reports from all parts 
of the province of Ontario show a strong de- 
mand for farm labourers. Indeed in some 
districts the difficulty of obtaining men has 
become so serious a problem, that farmers 
are suggesting various schemes for overcom- 
ing the difficulty. 
by them that the wages asked now are too 
high in view of the nature of the men of- 
1t is fair to say; however, that from 


It is generally claimed 


fering. 
the reports, good men can in most districts 
find ready employment for eight months, 
and in many cases for the entire year. 
Some farmers are trying to secure desirable 
men under yearly contracts, in order to re- 
tain their services, and to this end they are 
prepared in some cases to supply their men 
with cottages on the farm. It is often 
found, however, that the men, as well as the 
employers, prefer an agreement for seven or 
eight months ; and it is found that the men 
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in many cases, after having been otherwise 
employed during the winter, do not return 
to the farms in the spring. 

Demand for women.—The general report 
from all over the province is to the effect 
that it is almost impossible to secure good 
girls as domestics on the farms, and that 
large numbers of girls can secure regular 
and permanent employment in almost any 
county in the province, and particularly in 
the older and more settled districts. 

Employment between seasons.—In cases 
where men are employed by the year, the 
main occupations in the slack season are cut- 
ting of fire wood, choring and general work 
of repair about the farm. In such cases it 
is not unusual for the employee to work at 
Thus 


for example, in some of the eastern counties, 


a lower wage in the winter months. 


it is not unusual for men to work at from 
five to ten dollars per month, including 
their board during the slack season. The 
general disposition through the province, is 
to employ men either for from 7 to8 months 
in the year, or from 1 to 3 months. The 
character of employment between seasons 
varies in the different sections. Thus in 
the Ottawa valley and in the northern 
counties of the province a very large per- 
centage of the men go to work in the lum- 
ber woods where they receive from $16 
to $30 per month with board. In other 
districts, especially in the neighbourhood of 
manufacturing centres, local means of em- 
ployment have a relatively important in- 
fluence. Inthe neighourhood of some of the 
inland lakes, a number of farmers and farm 
labourers find alternative employment in 
fishing through the ice, in some cases from 
$1 to $2 per day being made in this - 
way. In almostevery district there appears 
to be ample opportunity for the men to find 
profitable employment in the intervals. 
Reasons assigned for scarcity of farm 
labour where such scarcity exists.—The main 
reasons which are generally assigned for the 
scarcity of farm labour are the relatively high 


560 


wages paid in other occupations requiring 
no greater skill than that possessed by the 
farm labourer, the disposition on the part of 
many farmers to employ men only for a por- 
tion of a year; the opportunity for con 
tinuous employment in other occupations ; 
the attraction for both men and women of 
town and city life ; and the heavy draught 
made on the rural population by the opening 
up of New Ontario, Manitoba and the North- 
west Territories. This last mentioned in- 
fluence is particularly felt in the Central, 
Western and Northern districts of the pro- 
vince. The disposition of farmer’s sons and 
farm labourers to go west on harvest ex- 
cursions, with a view of settling in New 
Ontario, Manitoba, North-west Territories 
and British Columbia, is commented upon 
in nearly all of the reports and has a very 
important influence on employment. (2) 


Manitoba. 


Demand for Men.-—_In Manitoba there is 
a decided demand for men in the harvest 
season. <A few competent industrious men 
may find employment throughout the year 
on farms, but the great demand occurs in 
the summer months. A statement publish- 
ed by the Provincial Department of Agri- 
culture and Immigration last year, showed 
the number of men engaged to assist in the 
harvesting of the province in 1900 to have 
been 1,925. The demand in a particular 
year varies greatly according to the extent 
of the crop, in the case of a heavy crop the 
demand for farm labour being large. Gaili- 
cians and Doukhobors have been largely 
employed during the past two years. 





(a). A statement published in the report of the On- 
tario Bureau of Statistics for 1899, places the average 
yearly wages of farm hands in 1899, with board, at 
$149, and without board $248 ; as compared with $157 
and $250 the average for 18 years, 1882-1899. The 
average wages per month with board for the workin 
season were placed at $15.38, as compared with $16.74 
for 18 years ; and of domestics at $6.19 as compared 
with $6.21. According to one table published therewith 
the upward tending of wages started in 1898, but the 
comparatively high rates which prevailed from 1892 
to 1894 had not been reached in 1899. The tables 
published herewith show that the upward movement 
has gone on steadily and is still in progress. Ontario 
Bureau of Industries Report 1899, p. 19. 
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Demand for Women.—Good domestic ser- 
vants are difficult to get, although the de- 
Much 
of the work in this connection is done by 
Galician women who are said to make good 
domestics. 

Employment Between Seasons.—A num- 
ber of men are employed on the farms at re- 
duced wages, usually at from $5 to $15 per 
month, doing odd jobs about the farm. 
Many find their way to lumber camps or 
secure employment in railroading, mining 
and other occupations. 

Reasons Assigned for Scarcity of Farm 
Labour where such scarcity exists.—The main 


mand for them is not very general. 


reason assigned for the difficulty in securing 


men is the fact that employment does not last 


throughout the year. It sometimes happens 


that the supply from Ontario and other places 
is inadequate. Mining and railroading 
attract many men, and it is quite possible for 
aman after working for another for from 
three to five years, to start out on his own 
account. Indeed much of the labour is sup- 
plied by men who contemplate establishing 
a homestead for themselves, and this dis- 
position of the farm labouring class in Mani- 
toba to become homesteaders is one of the 
things which account for the steady demand 
for harvesters year after year, despite the 
large importations of men who had re- 
mained in the province. (a) 





(a) In some districts in Manitoba it is customary 
during the threshing season for the thresher to sup- 
ply the men necessary to run the machine. These 
number from 10 to 18, the number depending upon 
the question as to whether or not the machine is a 
self-feeder. The wages paid in such cases are: En- 
gineers at $3 to $3.50; tankmen and firemen at $1.50; 
from 4 to 6 pitchers at $2; first feeder at $2.50; sec- 
ond feeder at $2; straw trailer at $2.50 for man and 
team, with everything found. The farmer supplies 
board during the time of threshing. During this 
period, strong, competent girls are in demand for 
housework. Sometimes a girl will follow a threshing 
gang for a season, always being engaged in advance 
by the farmer, to help the housewife during the 
threshing period which lasts from three days to as 
many weeks, according to the acreage in wheat. A 
girl so employed receives $1 per day and board, but 
the number who can find employment in this way is 
limited. The rule otherwise in such districts is to em- 
ploy steady reliable men for a period of about eight 
months at about $25 per month and board. During 
harvest about $35 per month and board is paid for 
men engaged for the harvest period, an arrangement 
which many of the men prefer to hiring by the day, 
even at wages in the neighbourhood of $2 and board 
but with the prospect of being laid off on occount of 
bad weather. 


— 


June, 1901 


North-west Territories. 


Demand for Men.—In the North-west 
Territories wide variations exist according 
to the nature and the extent of settle- 
ment in the particular district. In farming 
districts, particularly in Assiniboia and 


Saskatchewan, good men are in considerable 


demand, especially during the seasons from 


seed time to harvest. In the ranching dis- 
tricts, particularly in Alberta, experienced 
cow-men can readily find employment at 
from 40 to 50 dollars per month the year 
around. In the outlying districts particu- 
larly, the farmers are compelled to depend 
upon an uncertain floating population in 
busy seasons. 

Demand for Women.— Women are scarce. 
There is a fair demand for domestics among 
the well-to do settlers, but the reports agree 
in stating that women as a rule get married 
and settle down very shortly after their 
arrival, 

Employment Betweén Seasons.—Some few 
men are retained during the slack seasons at 
nominal wages of from 5 to 15 dollars per 


month in addition to their board, and are. 


engaged in clearing land, doing chores, caring 
for stock and in teaming grain. Most of 
the floating population leaves the district or 
is engaged in lumbering, mining and fishing. 

Reasons Assigned for Scarcity of Farm 
Labour where such Scarcity Exists.—Con- 
siderable variations exist in the quantity of 
labour available from one year to another. 
The causes given for this are the variations 
in wages conditions in the older provinces, 
and the varying attractions of mining, 
especially in the Kootenays and in the 
Yukon. A very potent factor in determin- 
ing conditions is the disposition of energetic 
men to homestead for themselves. Many of 


such men find it profitable to work out for 
at least part of the busy season in order to 
place themselves in a better position as set- 
tlers on their own account. The reports 
agree in pointing out a most encouraging 
prospect for energetic men in this new coun- 
try. 
6 
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British Columbia. 


Demand for Men.—In British Columbia 
farming occupies a peculiar position, owing 
to the fact that the majority of white men 
who go to the country enter other walks of 
life. Most of the work on farms as well as 
in the matter of clearing land, cutting wood 
and digging ditches is done by Chinese and 
Japanese. A number of the reports, however, 
state that the farmers would prefer to employ 
competent and intelligent white labour if 
such were available. They state that it is 
the want of good white labour whichaccounts 
for the employment of Orientals. . (a) 





Demand for Women.—In the matter of 
domestic service also Chinese are generally 
employed. For this and other reasons it is 
difficult to get white girls. The reports go 
to show, however, that steady employment 
could be had by a number of white girls for 
domestic service. 


Employment Between Seasons.—Ready 
employment appears to be available at 
mining, fishing and lumbering throughout 
the year, and, in view of the high wages paid 
and steady employment in these pursuits, 
the available white labour is drawn off to 
them. Where farms are worked, they are 
reported to be profitable and high prices for 
produce prevail. 


Reasons Assigned for Scarcity of Farn 
Labour where such Scarcity Exists.—In the 
matter of female labour it is said that, in 
view of the general employment of Chinese, 
white women consider domestic service as 
degrading. Furthermore, during the winter 
season considerable discomfort attaches to 
out-door work owing to the wet weather. 
Anumber of farmers would, however, accord- 
ing to the reports, be prepared to engage 
competent men throughout the year at good 
wages. 





(a) A carefully prepared report from Hazelmere, 
B.C., states that on the open delta (reclaimed tide 
lands) there are large well improved farms, where from 
one to four men are employed the year around. In 
some cases these are all white men, but oftener the 
majority are Japanese or Chinese. In haying and 
harvesting the number of men employed is consider- 
ably more. The wages paid are from $8 to $20 and 
board per month for Japanese and Chinese and $20 
to $35 per month and board for white men. In the 
haying and harvesting seasons, wages are from $1.50 
to $2.50 per day and board. A number of small 
farmers, who have from a few acres to about fifty 
acres of their own cleared, make a living between 
working their own places and going out to work 
occasionally for the delta farmers or on municipal 
road contracts or fishing. 
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LEGISLATION OF DOMINION PARLIAMENT AFFECTING LABOUR, 1901. 


Among the Acts of interest to Labour 
passed by the Dominion Parliament at the 
session of 1901 are the following : 


1 Edward VII.—Chapter 4. An Act re- 
specting the Ottawa Branch of the Royal 
Mint. | 
“Chapter 6. An Act further to amend the 
Act relating to Ocean Steamships subsidies. 

Chapter 7. An Act to authorize the 
granting of subsidies in aid of the construc- 
tion of the line of railways therein au- 
thorized. 

Chapter 8. An Act to provide for the 
payment of bounties on lead in Canada. 

Chapter 9. An Act to provide for further 
advances to the Harbour Commissioners of 
Montreal. 

Chapter 10. An Act to amend the Acts 
of 1899 and 1900 respecting the Quebec 
Harbour Commissioners. 

Chapter 19. An Act further to amend 
the Post Office Act. 

Chapter 20. An Act to amend the Do- 
minion Lands Act. 

Chapter 21. An Act to amend the Un- 
organized Territories Game Preservation 
Act, 1894. 

Chapter 22. An Act to amend the Cus- 
toms Tariff of 1897. 

Chapter 24. An Act to amend the Gen- 
eral Inspection Act. 7 

Chapter 25. An Act to further amend 
the General Inspection Act. 

Chapter 26. An Act respecting the pack- 
ing and sale of certain staple commodities. 

Chapter 27. An Act to provide for the 
marking and inspection of packages of fruit 
for sale. 

Chapter 33. An Act to amend the Inland 
Waters Seaman’s Act. 

Chapter 34. An Act to further amend 
the Safety of Ships Act. 

Chapter 35. An Act respecting inquiries 
and investigations into shipping regulations, 


Chapter 4 which is to be known as the 
Ottawa Mint Act, 1901, provides for the 
payment out of the consolidated revenue 
fund of Canada, of a sum not exceeding 
$75,000 in any year for defraying the sala- 
ries, contingencies, retiring and other allow. 
ances, and expenses connected with the 


maintenance of the Ottawa branch of the 


Royal Mint, such yearly payments to take 
effect on the day upon which a proclama- 
tion issued in England by His Majesty, is 
duly published in Canada directing that 
a branch of the Royal Mint be established 
at or near Ottawa. 


Chapter 6 empowers the Governor in 
Council to enter into a contract for a term 
not exceeding ten years with an individual 
or company, for the performance of a steam- 
ship service between Canada and F rance, 
and to grant a subsidy not exceeding $100,- 
000 a year, based upon a minimum service 
of eighteen round voyages a year for a sub- 
sidy not exceeding $50,000, and so in pro- 
portion fora more frequent service. 

Chapter 7 sets forth the list of subsidies 
to railways voted by Parliament during the 
session, together with the conditions upon 
which the subsidies are paid. 

Chapter 8 provides for the payment of 
bounties on lead’ refined in Canada from 
materials produced in Canadian smelters 
from Canadian lead ore. The subsidies are 
to be as follows :—Fiscal year beginning 
July 1, 1902, $5 per ton; 1903, $4; 1904, 
$3; 1905, $2; 1906, $1. It is provided 
that the total sum payable for such bounties 
shall not exceed $100,000 in one year. 


Chapter 9 authorizes the Governor in 
Council to advance to the corporation of the 
Harbour Commissioners of Montreal such 
sums of money not exceeding in the whole 
$1,000,000, as are required to enable the 
corporation to construct such grain elevators 
and other terminal facilities as are necessary 
to properly equip the port of Montreal. 

Chapter 10 authorizes the Quebec Har- 
bour Commissioners to guarantee three per 
cent interest for twenty years on certain 
bonds to be known as Quebec Grain Elevator 
Bonds to an amount not exceeding $200,000. 

Chapter 19 provides among other things 
for the appointment to the Railway Mail 
Service of employees to be known as train 
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porters, the duties of these employees to be 
determined from time to time by the Post- 
master General. Appointees are required 
to be not less than 18 or not more than 24 
years of age, and must have passed the pre- 
The 
minimum salary on appointment is $400, 


liminary civil service examination. 


which may be increased annually by $30 
until the maximum of $700 is reached. A 
train porter who has had three years’ expe- 
rience, and who has passed the qualifying 
civil service examination, and such exami- 
nation in duties as the Postmaster General 
shall devise, shall be eligible for appoint- 
ment at such salary as he has at the time to 
the rank of railway mail clerk. 


Chapter 20 provides for the granting in 
certain cases, as in the case of illness, for an 
extra period not exceeding twelve months 
for the perfecting of a homestead entry. 
The reasons assigned for the delay must be 
satisfactory to the Minister of the Interior. 


Any person claiming a patent for land for 
which he had made entry for homestead, 
shall be entitled to obtain such patent upon 
proving to the satisfaction of the Minister or 
of the Commissioner of Dominion Lands: 
that he has fulfilled three years residence ; 
that he has at least twenty head of cattle 
upon such land or land occupied by him in 
the vicinity, and that he is the actual owner 
of such cattle ; and that he has erected stables 
and outhouses sufficient to winter at least 
twenty head of cattle. 


Chapter 21 provides for the confiscation of 
game taken in contravention of the Unorgan- 
ized ‘Territories, 
1894. 


Game Preservation Act 


Chapter 22 provides that machinery and 
structural iron and steel imported under 
regulations to be made by the Minister of 
Customs for use in the construction and 
equipment of factories for the manufacture 
of sugar from beet root, shall be placed on 
the free list until the Ist April, 1902. 
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Chapter 24 gives a definition of the six 
grades of spring wheat which come under 
the General Inspection Act. The wheat 
within the meaning of the Act is wholly 
grown in Manitoba, the North-west Terri- 
tories, or in Ontario west of Fort William 
on Lake Superior. 


Chapter 25 provides for the appointment 
of inspectors for the following articles : flour, 
and meal, wheat and other grain and hay, 
beef and pork, pot ashes and pearl ashes, 
pickled fish and fish oil, butter, leather and 
raw hides, apples and cheese. 


Chapter 26 defines the standard weights 
and measures of a number of staple com- 
modities. Penalties are fixed for failure to 


observe the rules laid down. 


Chapter 27 provides for the careful mark- 
ing of fruit packages at the time when they 
are packed, with the name and address of 
the packer, the name of the variety or var- 
ieties and the designation of the grade of 
the fruit. 
be offered for sale unless so marked. For 
neglecting to mark the package or for falsely 
marking it, the offender is liable to a fine 
not exceeding $1 or less than 25 cents for 
each package which is packed, sold, or offered 
or exposed for sale contrary to the provisions 
of the Act. 
there is a penalty of $40, and for obstruct- 
ing any person charged with the enforcement 
of the Act, there is a penalty of from $25 to 
$500 with costs, and in default of payment, 
imprisonment for a term not exceeding six 


No closed package of fruit is to 


For tampering with marks 


months. 


Chapter 88 defines the scope of the Inland 
Waters Seaman’s Act as extending so as to 
include all the rivers, lakes and other navig- 
able waters within Canada, except salt 
water bays, arms of the sea, and gulfs on the 
sea coast, and as including the river St. 
Lawrence as far seaward as a line drawn 
from Cape Chatte on the south shoreto Point 
DesMonts on the north shore. The Act 


also defines the jurisdiction inthe North-west 
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Territories and the Yukon, of the judges 
appointed under the Act. 
Chapter 34 imposes certain restrictions re- 
garding the deck loads of sailing ships be- 
tween October Ist and March 16th, and of 
steam ships between the 12th of October 
and the 16th of March sailing from any 
port in Canada to any port in the United 
Kingdom or in Europe north of Cape Finis- 
terre in Spain other than in the Mediterran- 
ean Sea and during the voyage while within 
Canadian jurisdiction. The provisions how- 
ever do not apply to any vessel sailing from 
British Columbia. The maximum penalty 
is placed at $800 or 2 years’ imprisonment. 
Chapter 35 provides for the holding of in- 
quiries and investigations into shipping 
casualties. Such casualties are deemed to 
occur in any of the fullowing cases: When- 
ever any ship is lost, abandoned or damaged 


THE LABOUR GAZETTE 


JUNE, 1901 


in any of the inland waters of Canada or on 
or near the coasts of Canada, or on a voyage 
to a port in Canada; whenever any ship 
causes loss or damage to any other ship in, 
on or near such inland waters or coasts ; 
whenever, by reason of any casualty happen- 
ing to or on board of any ship in, on or near 
such inland waters or coasts, loss of life en- 
sues ; whenever any such loss, abandonment, 
damage or casualty happens elsewhere, and 
any competent witness thereof arrives or is 
found at any place in Canada ; when any loss 
of life occurs by reason of any casualty 
happening to or on board any boat belong- 
ing to a fishing or other vessel registered in 
Canada ; when any British ship is lost or 
supposed to have been lost and any evidence 


is obtainable in Canada as to the circum- 
stances under which she proceeded to sea or 


was last heard of. 





ASSOCIATION OF OFFICIALS OF BUREAUS OF LABOUR STATISTICS 
OF AMERICA. 


On May 23rd to 27th, the Seventeenth 
Annual Convention of the National <As- 
sociation of Officials of Bureaus of Labour 
Statistics was held at St. Louis, Mo. 

This association, which has held annual 
conventions since the date of its formation, 
is composed of the chief officials of the De- 
partment of Labour at Washington and of 
the several bureaus of labour in the various 
states of the Union. The object of the as- 
sociation is to bring into closer touch with 
each other the persons connected with these 
bureaus with a view to making their work 
more efficient and systematic. 

Hon. Carroll D. Wright, Commissioner of 
Labour for the United States, presided, and 
delegates were present from most of the 
states. At its meetings, the convention de- 
voted most of its time to receiving and dis- 
cussing the reports of commissioners on the 
current work of their respective bureaus. 
«An important part of the convention pro- 
ceedings was the discussion which took place 


on the question of what the respective 
bureaus had accomplished as affecting pub- 
lic policy, and in what way their influence 
had been locally felt. Short addresses on 
subjects of interest to the convention werealso 
given by persons who had devoted special 
attention to the topics on which they spoke. 

Invitations had been extended tothe De- 
partment of Labour, Canada, and to the 
Bureau of Labour of Ontario, to have re- 
presentatives present at the meetings of this 
convention, and in response to this invitation, 
Mr. Glockling, secretary of the Ontario Bu- 
reau, and the Deputy Minister of the Depart- 
ment of Labour, Canada, were present at the 
convention. The association voted, on the 
second day, to admit these gentlemen to its 
membership, and a motion was introduced, 


which wassubsequently unanimously adopted, 


to have the name of the association changed 
from ‘the National Association of Officials of 
Bureaus of Labour Statistics’ to ‘the Associa- 
tion of Officials of Bureaus of Labour Sta- 


special correspondents of the Gazette. 
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tistics of America’, in order to admit of em- 
bracing within its membership officials of 
the Department of Libour, Canada, the 
Ontario Bureau of Labour and officials of 
labour bureaus of any of the other provinces 
of the Dominion should such bureaus be es- 
tablished at any time in the future. In ad- 
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dition to other courtesies extended by the 
association to the Canadian representatives, 
the Deputy Minister of Labour for Canada 
was chosen as one of the vice-presidents of 
the newly-named association. 

It was decided to hold the next annual 
convention of the association at New Orleans. 





WAGES AND HOURS IN THE 


The Labour Gazette publishes in its present 
number the first of a series of statistical 
tables on the rates of wages and hours of 
employment in the various branches of the 
In the 


gathering of the material from which these 


Building Trades in this country. 


tables have been compiled the Department 
sent special communications to about 3,000 
contractors, and to secretaries of the unions 
belonging to the building trades and to 
the Correspondents of the Labour Clazette 
in all parts of Canada, enclosing blank 
schedules with the request that these be 
filled out and returned to the Department 
with the rates of wages and hours current 
during the first week in May in the locality 
to which the schedule referred. 

To these communications replies were 
received from about 500 contractors and 
from practically all the secretaries and the 
From 
the many returns so received the tables 
nave been compiled in such a manner as to 
show the rates of wages paid per hour, the 
number of hours worked on the first five 
days of the week, and on Saturdays, the 
average wages received, and hours worked, 
per week ; the rate paid for overtime, and 
the average duration of the working season 
by months. 

There was a remarkable consistency in 
the figures obtained from separate sources 
within individual localities, and as there 
were several returns from each of practically 
all the large centres, the statistics as given 
in the tables which have been compiled, may 
be regarded as highly accurate. Where it 
has been apparent that there were consider- 


BUILDING TRADES, CANADA. 


in the rates these 
variations have been indicated in the tables. 


able local variations 


A careful perusal of these tables will 
indicate that the 
different localities in the building trades is 


competition between 


fairly keen ; there being but little variation 
in the rates obtaining in the towns comprised 
within a given area of considerable extent. 

Viewing the wages and hours curve from 
the Atlantic to the Pacific it will be seen 
that the general rate varies for the building 
trades in much the same manner as it has 
been seen to vary in the printing, metal 
and other trades already recorded in the 
Gazette. It will be noticed also that high 
wages and shorter hours seem to go together 
in many localities-in contrast with lower 
wages and longer hours in others. 


The present tables give information in 
regard to bricklayers, masons, builders’ 
labourers, scaffolders, carpenters, carpenters’ 
helpers, shinglers and joiners. The series 
will be continued in the July and August 
numbers of the Labour Gazette in which 
will be given the current rates and hours 
obtained by stair-builders, lathers, plasterers, 
painters, ordinary labourers, excavators, 
quarrymen, derrick men, powder men, stone 
drillers, stone-cutters, teamsters, glaziers, 
steamfitters, plumbers, gasfitters, slate, 
metal, felt and gravel roofers and their 
helpers, galvanized iron workers, tinsmiths, 
electricians, steel workers, coppersmiths and 
bell hangers. 


To make its compilation more complete the 
Department will be glad to receive from 
any person engaged in these branches of the 
building trades statistical information re- 
lating to the conditions of their employ- 
ment ; schedules will be furnished to parties 
desiring to give information on their making 
application for the same to the Department. 
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WAGES AND HOURS IN THE 


Taste No, 1.—Bricklayers, Masons, 
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BrIcKLAYERS. Masons. 
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ee ae Aon = ee ee ag OO ee | ee ee 
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BUILDING TRADES, CANADA—Continued. 
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BRICKLAYERS. MASsons. 
4 Se AS ae ae pees yee s Ae eee tence 
Locality. oie. ey beth fog Mae) feel Ce, a oA WEE ae hot 
a ae lar HO Pao eG | See les “4 | H,8 as hd pores 
PE | e8e. | Se | a8 | Ae eee € | ees | Be! oe | Be 
Lg) he dle BO GS Ee fog) het te a eae Recetas 
| rab) os} 2 yD a = os Over an = a 3 2 o ane as) DO 
|) Se Seo) Salon | ef BE al Bl be ees se |p ieee 
e [| Alper ee eA) So ieee Ss | RR ISSE| oo | £8) 36 
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13 12 | 13 12 
Manitoba— | | 
APOC. ssp eee 40 |... 10 SG 1) ae 6 AQ) dae 10 10 AG A ele 
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Elkhorn. ©, 0.0 180-50 1 16,00) 10.'1-. 26 60 13 7 (25-40 | 15 00 10 10 60 1% | 
30 00 | 24 00 | | 
Stonewall..... 50 | 27 00) 9 8 45 yr 5 50 | 27 00; — 9 Ov Oe eee ee | 
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Vancouver...... 50 | 24 00; 8-9 8-9 |48-54 14 8 40-50 | 21 00) 8-9 8-9 |48-54 14 
27 50 27 00 
Wietoriaw .00..! 50-55 | 24 00 9 9 |45-54 | 14-14) 9-10 |50-55 | 25 00 9 9 |45-54 14 
27 00 27 00 















































577 


THE LABOUR GAZETTE 


JUNE, 1901 


BUILDING TRADES, CANADA—Continued. 


Builders’ Labourers and Scatfolders—Concluded. 































































































“syqUOP, UL UOS 0 oh a Set FOO aS 
-B9Q SULILO AA JO : Sash oy ane m4 
| UOT EANP 95,10AV : apes : > 
| “e * ae ps pac gee HIN aan din HIN 
"IUITJLIAO he aga. oe ae 
Joy pivd o4eY 5 : 
| "a0 AA dod 10 6 + OH -+t sH 
IN 10 19 ID HID aD 
. | Sdnof, s95BlOAV ob : : mal 
ea 7 13 See 
io] : ey: . 
A (‘sAvpangeg) = BD SD -OD +> & 
S | ‘Aeqy sted sanoFy{ ; : 
= | ————5. : — ee 
= | : {ee -O BH [2D HE 
wm |, Jo Shep g yy : : ; 
| ‘Kvq dod sanopy : ; : 
= mean 8 ‘> oS] [OSS 
| “Yoo M aod s N F No) Ww: Or a GN 210 
| SOBUM BOVIOAY | og, © :S cB =< cr eee ac =r 
10 -S 19 i419 199 & 
Q | ate 1N AQ -HN NO oO 
“InoF] Tod sasvAy ; ‘ : eigee 
| oO nan A 
i) zm . . caraes 
| “syqUuoyy UL HOS ! ie) ct Oke HH 7 DD = es 2D = 
-BIG SUIYIOM JO |} : : a ae 
| UOLYVIUP 95,10 VW ; 
nin . mic) IAIN aN InN 
| ‘QULIJAIAGC) Toes : est eo Aeali mu Dara ey 
' roy pied o3%Y : 
A | % . 
. 12 OSS 190% So 1S -.- eeot .  et 
= | 799 A Jod re) HESS wid DO Ws 20 191M 29 26 
5 | SINOF{T dSVIOAV a : Se. ae id 
2 19 Si : Ht 
za) iat : 
= | (‘sAvpangeg) a oso NH Sta he OE 
z Aeqy tad sanoFy rare ae : 
ie "199M : SSS AG Se eee SS OO a 
3 | jo skvp g qsay : co as et PP ce : 
6 z ; . ‘x onan 
e Avy red sanoy{ : AD ae: 
jaa ane eeomoe SS ©:9 Seeeeo See 
"yo0 AA tod = N 19 OOLrO j=) “So “So 1g OOON hee NS Ber 
193. ‘ oa KROMNDCON N “Nsw GSO DAO -HO 
SOSV A BOVIOAV | gp So Se A RN AANA enn 
| ain Hic A HO5 } 
1 IONS 10D S SSeS BERS 2S’ 
ao maa A AAA AN ce ¢ 
MOP tod saseMy | # hn ~ me 10 39 
Oo ~ win, N N 
| - A 
‘syyUOT Ul UOS O DOr 100 a oo WORHON Be eos 
“BOS BULYLO AA JO - at te ene at 
UOTYVINP 95, 1UAV = we 
hy 





578 THE LABOUR GAZETTE JUNE, 1901 


WAGES AND HOURS IN THE 


Taste No. 2.—Carpenters, Carpenters’ 






























































CARPENTERS. CARPENTERS’ HELPERS.. 
a) 1D be ‘ nD me) ss 
i a Pee od: 8, S § S| ae CO Ne 
5 sad) os mn 2 3 g a i | A 
5 ey eee 1S) ee ee 5 PAO. Wete |e ts 
Locaity. aa Pu les|o8| 5 [5 |Beea] & Pu jekle el s 
a 2 a a8 aa) ae a > Pl @ ea 2,03) 2 
: > (BS) able. (Slee) 2 | of jes/Se) 2, 
oo Se | o) as | oy Zyl SS| 5 SS | aela se) Ex 
8 = eS) ees S a|s 5 o ey, uss e go 
Be 62 |s8| 5H | se |S s25| & SP le 8lou| se 
x > See Of Se Male Se Sia ie > ou © IS |) Ses 
es + eof Ty es a eR = ee i 
Cts. $ cts. $ $ cts. 
New Brunswick— 
Grand Walle 22.) Ae 15 9.00) 10 10 OO} sare Ties gah e eke eT en ee eee 
Hartland Jyh ee ey 20 12.00} 10 10 GO} oe 8 15 9.00) 10; 10 60: 
Moneton 14.07%; eb saah By DU eON e's ca deg ee)... 5k ct aa eee ae 1O=15 ee: Bae Biiayek Hy Hero ig hae he 
pried oman sik.) ene .. 4 /9,00-12:00) 9 9 54} 14 Bh y ee CoO, OO yo 54 
Pe. ylattland ihe yy. 173 LOCO mneeer Hl | eat 10 10 6.00; 10) 10 60 
Nova Scotia— 
anigomishe S020 aa 9.00} 10 LOG... Sen eee a: UVES, A © 00T LOR TO) im teas 
Bridgeport. ee 20 12.00} 10 10 G07 Aaa 15 9.00} 10; 10 60 
Clark’s Harbour ..... 20 12: OON ES Bie a. ¢ aes phe 8 12 7.50). pie 
Bid) sae SOO LE Mee 174 8:75) 10 10 60; 14 8} 123 6.25} 10; 10 60 
dpi ore F.2d ce a 20 12.00) 10 10 GOTes a 1 RAE Feta Mette « Soest ane 
Hawteport. i 2 e 20 eo ee i 2 10 15 S00) cs al ee eae 
LEAL GCS 8 Aa aL ee 18-26) 10.00} 10 9 5414-2 9/10- 122 S00)5 Adis 9 54 
Dan boned 4209 eee: 173 10.00; 10 10 60; 14 10; 124 7.50} 10; 10 60 
Musquodoboit Harbour]... ” AA Uc ets ee Oe re ae kh ater Ae eee DOO AAA tat Metres 
Pbres Brodks a0) oN 124 9.00} 10 Be, | DOR est EO a sa re te) pa 
MWarmauth' sei) it ver 15-175|9 .00-10.00} 10 10 GOl ee. Os ees eae eee Meta PUNO be | Jin wt 
Quebec— 
Buekinghani.. .) i.) )- CON ies as tit: ee re erat Water ge 2 9) ae ee aoe AR: OS HOURS 
Cap Santé ..... Hie Pa Gar Us a ).6\* a pate ale NARs to] sos > te hazie Pe OL he eh ee a a, Se 
Aran Oy- hee kas ibis eve Fie ie tila er 8-12} 123 Bi et. eae 
yan TG ene me 15 9.00} 10 8 BS ) 13 7.50)" 10) 8 58 
Huntinedon i403). 20 1200) emer rdsie Ss ome 8 15 DOR SS oA aces eer eee 
Pale Veorheg. soe ois alee 15 BE ba. 1M, | an Re eRe gl DA 10 DOGS 4.2 tee ae ee 
Lachute..... Cees 15 9.00; 10 10 COTE cide pin' 2 cl ebae yl ieee daar tat Nee ae a 
dpeaiaealeiie bates cit 15 9 OG re Miia. ci. atlas Tat std Gees ale 
Mon trea. Tees aby 15-208 75-12.00} 10} 73-10 60} 14) 10-12/124-14| 7.50-7.80] 10! 10 60 
Oranstotyn in biel ek of 15 9.00) 10 10 60)... 12 10 6.00} 10, 10 60: 
MOI. he aa: PUAN hha 20 12.00) 10 10 CO ore pasate 123 7.00; 10) 10 60 
Portage du Fort ...... 20 12. 00)2... ee oe Se ae AG 123 F700 aa: eee ae 
ener i tia Mie 125-20/9.00-12.00} 10 10 OO ae. 7-8|123-15| 7.50-9.00} 10; 10 60: 
Riviere du Loup . 15 9.00/ 10 8 a] ae 2 12 1.20) 10h 5S 58 
pherbrooke...., 6 A... 15-20/9,00-12.00! 10 9 59 ie 10) 6.00) 10) 9 59 
SN) Caeir hie eec du 15 9.00; 10 10 60 ES ear ol eo Be ot 
St. Hyacinthes:, os, /. 12% 7.50) 10 10 60 8 10 6 00) 10; 10 60 
Ste Seroines M5 3 oe 15 9.00; 10 10 60 9 10 6.00; 10; 10 60° 
phawwille cya xe 12.00} 10 10 60 Giscaaa: 6.00; 10) 10 60: 
Yamachiche..... .... 14 8.40; 10 10 60 113 8 4.80) 10) 10 60 
Ontario— 
Beamsville) 615!) en 20/10.50-12.00) 10 TOV GOK 3 8 15 DOO Gaia: lal oaaee 
Belleville... 2... ... ...-{17$-20/10.50-12.00! 10 9 59} 13) 9-10/123-15} 7.50-9.00 4 9 59 
Brantford 3.) 00 Ao e 175-20 11.80} 10 9 DO Tel OS tt 15 8 85} 10; 9 59 
Breslau 2.) ae 20 12.00; 10 10 OO ea avin SPS MER eR el ere te lit al, ool 
Pe Gens ice, 0. ee) 20 12.00} 10 10 GO bez 9 15 9.00} 10} 10 60 
Brockville cy i 20-25/12.00-15-00} 10] 9-10) 59-60 1} 5} 174 10.50} 10) 10 60 
(Chatham kn 2 es 15--20 10:50) 2:10 93; 594) 14 10; 123 7.50; 10; 93) 592 
Collingwood:4.. 2... (15-173|9.00-10.50) 10 10 BOE, Oh ak 7.50} 10) 10 
POLO Wallee ee ad 20 12.00} 10 10 60} 13 8 i4 8.40} 10) 10 60 
Credit: Porlis: 5 is 2: 174 10.50} 10 10 OONac 8 15} 9.00; 10; 10 60 
Dash wood? Sts 20 12.00 10 10 OO Maas een 10-15; 6.00-9.00! 10) 10 60 
Depot Harbour........ 20 12.00] 10 10, GOs en 12 15) 9.00; 10] 10 60 
EG BrOL ie a. RoR h LO=eO 195.001) ALG 10 One amide any 15 9.00) 10; 10 60 
UPInChW ie Gigs ce) 1 D: COOLS Mieaiene a Ad oe vat 8} 123 FN) MR CRP FO 
GAMANOH UG. see cates 20 12 OD Ne Fa al ee sen Laem Ie dey. eT tN Reser tr Newel: eas 
SUG ee eis) ate tae 20 12.00! 10 9 59} 14 8 15; 9.00} 10) 9 59 
Flamuilton s,s 223 11.00; 10 5 55! 13 9 15 9.00} TO; 5 55 
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SHINGLERS. JOINERS. 
: Boat. me | nade oars : ‘ Bo tne ys » 
Oo |s8s 5 x rat are mL NeIny cs S 5 3 igrog Re g lO |e 
<f = + . Say 
eee | ey eee eee le as| | eo else | Sy eee 
eee) 2 eee ee) es |e feel ee | ee 
ay, a oe|" > ies wg 2 34 i oak 
eke ON 5 ay o BSlnsé Dig ae OvEy O _ L 6,9 n Ow ayn Sate) 
35 ope S a 3s ne De 35 Bo5 Gs Be ge ee se 3° ieee 
A = = { 
——_—__ | -_-—- 0 | emcees | ees | ee | ee —— —— eee ye oe eee 
Cts & cts | Cts. $ cts. | 
| 
rath. 15 9.00; 10} 10: 60 9 ee ae Ea ei) 
SANS REED la hee lve ll 2 ee in ce US ne GRR oR Ts. eae Os | 
Peet iat ets 9 OG! Ole Olemesanetihy 8] ..... 19500418 G0 9h) Ol Th seats ce. 8 
oth ke 10 123 7.00 MS ete 8 174 10.50 BAe salt tee ae 10 
Se 6 ae TOON AOR AUD ene one Gta soa 9.00} -10 10 60 6 
RBS ate ieuaes tons 20 12.00} 10; 10) 60 5h hae eee Me SPAN ne ens HAST ERICA) Bi doaie emo, 3 
awe Slots ie tal eae cae x mee deh 2 oth ORR od oie 
14 So 16 7.50) 10/ 10). 60} 14 as be 8.75| 10/ 10 60] 14 8 
i RN | Rela 15 9.00} 10) 10 60 /§ eG (HP RR ORR UREN ER a 
10 103) 9.00 Bs SPR it yes ib he 1 9 15| OE (VG) Re cee sic 0e eae (ae eae 9 
14-2 9 Siete... 10 Ol aa 13-2 6; 18-20 10.00; 10 es mare & 14-2) 9-123 
Wily bs a 
cara 10/123 7.50| 10} 10/ 60 LO) (ATER ene es 
5 ate eee ee ree 9.00}.. oh |i ahs es 5 oy ee 10.50 Ree ae MR 5 
123 GOO 101) BE) Ue OOH ME tc)... BT ue eee Rel a Ay 
15-174|9.00-10.00; 10) 10 60 8| 15-174/9.00-10.00) 10 10 60 8 
Fe PN Bosse oa DAU ea eee Rape : [2 rc Sage, ee Bnet 
1s sit) VERO ae a an 15 9.00) 10; 10} 60 Be 
ee 5) CSS Re MVR Le Ren 2 2c LTR ee Oh oo ee 
12 15 9.00; 10 8 Nellesigc iy 16 9.50; 10 8 News Ae 12 
2 hota 8 15 9.00)... ADs tence iced tener 6 20 SOO es a cases Fe Ee ee 9 
ees 15 9.00!. BANE. 15 9.00 
Seb oan Rees eae 10.00] 10! 10] 60 i10| 16-20'9.00-12.00) 10} 10/60) 13| 10-12 
Spero 19 15 POON LO” 60 8 15 9.00; 10 10 60 1 
oy OE ils ae 15 9.00] 10; 10 60 , 25 15.00) 10 10 60 /choten 
Sa Seek Repos 20 TOMO a tase ee as 20 L2GOOI 
Dee et 7-8| 10-15) 6.00-9.00} 10) 10 60 7-8} 124-2019 .00-12.00) 10 10 60 7-8 
a Soe it 15 9.00} 10 8 58 7 15 9.00} 10 8 58 i 
LD reer ices ate pela tt Pe dek thee te eee ices El ee 20 12.00} 10 9g 59 aby 
RP Le EE URN EN, URINE res alia Mae Ce ahs 8.00/10} 10) 60 12 
a ae 9 iW. TOO LO ee G 60 9 15 9.00; 10 10 60 9 
Gikeakt ibe ace ee Be aes ee eh gn? i emer Pan eta We Wp a com ag ao a = 
ae Shank ge Ts 14 8.40} 10) 10 60 ae eee, 15 9.00} 10 10 60 114 
eee ae alge HOPDOle LONG GO ieeee | pod eaten 10.50} 10 10 OU pee. | 8 
14) 9-10 124-15) 7.50-9.00} 10 9 59; 14; 8-10 123-207 .50-12.00 10 9 59| 13 10 
14-14} 9-11 175-20 11.80} 10 9} 50-59; 14) 9-11 174-225 10.00-13.37| 10 9 59| 14) 9-11 
a ee ak eo Ae Bean grein nan Behan oi eae i300) 19 Go te eg 2 
cee a Soe RE SA A ARNG a SLA a OAT OSS ig WA yee | aero [in eas 20-25 ; it aa 
14 10 15 9.00; 10! 94 594) 14 8 20 12.00} 10 9 59) 13 10 
ie ess 105) 9.00; 16) 10 GOT ewe le ta eee 15-174,9.00-10.50) 10 10 HOR 2s ee 
14 Sr 15! 9.00} 10} 10' 60) 14 8 20 12.00) 40) 10) 60) 4 8 
BE vain: 8 15 9.00; 10) 10 OWiec ae 8 174 10.50! 10 10 60) 52 8 
Prd heals ee 12-15) 7.00-9.00} 10; 10 (50) eee yo me 20 LOEOG ako 10) GOL eRe eee 
Adee TOA e155 ee nen eg ilies || sy ek aes i a Sh 2) 15.00) 10 10 COW: ne 
BR oe eet a TKS 9.00} 10) 10 GOs es 16-2!),9.00-12.00) 10 10, G0) Fest ieee, is 
Behe 8 123 YRS Ulam Nee ;' Al) 2 eae semll Bee 8 20 bat os BR tiet. | Os a 8 
ee an 15 O00}. SURE Ue AMO 20 {QO Mace eich St cha! ie ee Nee 
14 8 15 °9.00) 10 9 DO ae 8 20 12.00 10: 9 59 1 8 
13 i eiate WAH e Aly) 5 55| 12 9} 224-25 TESTA ea tO 55} 14) g 
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CARPENTERS. CARPENTERS’ HELPERS. 
= oc Ad] oc 5 P TBs = o0 i ig |r a 
| Te ee Dice eo peuleh, gel 
LOCALITY. mA F oe 2 & iS 2 |s bo - Fa is © me J 
: ai my i 
S, ors 25 io ee at Msi sf ors 2 Sel ose 
n So eel Medes ere 1S | BO n Soe ale e| ®S 
. PF. |EBl oe | £° |Seigee v Fe [|S mloe) £o 
= | £2 (28) of@ | SB Zeiss; 8 SZ |8S[ow| SE 
= < aoe (= i eR (=f = < mH i |< 
Cts. $ cts. $ $ cts 
Ontario—Con. 
Lhontevalle. ph. Mess 173 10.50} 10 10 GOie. .&. 7| 12% 7.30) 10}--10 60 
PHO Liam yi. Sy oaitoryee 20 12.00} 10 10 HO}... Se eo aill ee eee oe de oC cateey (he ee 
Tn gereoll hres see 123-15) 8.00-9.00, 10 10 GO) 28 apes 10 6.00} 10} 10 60 
PPoauoiss | ho ere Gat 20 12.00; 10 10 OO ar. 6 10 6.00} 10} 10 60 
Ta EOOM yes Ae ote es a 224/13.00 14.00} 9 9 54} 14} 9-12 20)10.00-11 00} 9) 9 54 
Biicaster, i. ao. tex oi 20 12.00} 10 10 OO ete G6-7| 123 7.50} 10} 10 60 
Ronco: 5 hee et ee 17-20)10.80-11.66, 9 8 ae nee 8-9 15-17 8.00-9.00) 9) 9 54 
LA OR ORE by fae ne 174 10.50} 10 10 60) .. vf 10 6.00} 10) 10 60 
DEOCRTOR shite Gs ale Ss 20 12.00) 10 10 GO): preter 124 7. OO 100 60 
PVT MWGLTINGLN 2 scans jen 12 11) A ea Vawter. Rg name Phe fst Ma eee at vet cheer eee 
Mormisbaren . 225 ches 20 12.00} 10; 10 0) oer 10; 124 7.50) 7 20) 210 60 
Niagara Falls.........| 20-25/12.00-15.00) 10) 10 GO} TA aT Bn eet tele oe ed oe ee ie amet Lee. 
rameeviie.. ho. 6 4. 6a. 20 12.60) 10 10 HO) "ave Cie es ie Veen eee Beers Fated Ca. ve a 
Dak woods odin .a te , 15 TO eee MRE 2 | DO) aie 10 10 OO). ca eee ee 50 
ODtAWA. 2. weed. ... | 18-22)10.00-12.00, 9 9| 54]... 9/123-15) 7.00-9.0 9 9 54 
Owen Sound.... ... 20 12.00! 10 10 GO wees LO Lae iadyes: oy eae dies elias treraeeedes 
PSPS Sa Loe UL 15 9.00} 10) 9 DO es 10; 123 Peo0). LOe, 2B 59 
PCULOYORG beeen vet oey 173 | 10.50; 10 10 GOs 12 14 8.40} 10} 10 60 
CROW es Vrs kates 20) 12.00} 10 10 60} 14 8} 10-15) 6.00-9.00} 10) 10 60 
BPP OSC sity! ie Tt Aa : 20) 12.00} 10 10; 50-€0).... 8} 124 7.50} 10} 20} 50-60 
at. Portagey .. 8 2:5. 25 15.00} 10; 10 GO}... .! 6| 1748 10.50} 10) 10 60 
HROCK WOOK ' fame iadee oes 15} 9.00} 10) i) DO ren Ob a2 > Bese Ae, sok lla cig ean oe 
UOT AL eb een a eel ee 174 10.50; 10 9 BOI. 7 10 15 9.u0} 10) 9 59 
St. Catharines ........ 225| 12.00; 9 0 54] 13) 10 17 MEO) ee Sl Peg 54 
Sth DhOmMas: . asi. ; 20 11.00} 10) es 55) Cova Ve 8-9 15 $700) TOR" % 55 
eloeci ater cs Uap armas mom « 15-20 10.20 10) 10 60; 14) 10-12) 10-12 6.50} 10) 10 60 
SORE ACHTGV. oils srl ete 15) DOO a hee pn Olas f.5O) Seetle ) Galo eens 
Chamesvilles, 2 seis. ¢ 15) 9.00} 10 10 OOo ely se Saat: Combate be a a see ewe tegen 
1 cco) (s Me eae a RN: Sead eet. Aiea. « reelin o Nie eau DO). Mics ch ae sade ily ey hace eee 
PROTO BOM): 66h og on. 25-28 | 12.50) 8-9} 4-5) 45-50) 14 10 20 1000.0 "Sh MS 50 
eed er a ia oon tee a: 20) 10.50] 10 10 GOA 10| 124 7.50} 10} 10 60 
Webbwood ........... 20 12.00; 10 10 DO sais 8 1D 9.00, 10) 10 60 
WVeulbetonny ty ac) seere. 15| OO rae | Ce eee alc ahaa eee teeny Me aN ot SP Tt ial Min? aie hee ae 
WV AROGOT poh se yet. Sl ODOR con. ements 9 ON ahs Devas LONE 15h Une es BER WEMse Uetee 2 c8 
Wineham, oo... cee: 15 9.00) 10 10 CON se ON eae ca ok ee PE Pee ara 4 
DVocdsticl. eke, 17419.00-10,27) =... 9| 55-59]... 10; 124: 7.25) 9 58 
Manitoba— 
PUPOON Be. iteet cide 4 ene PARE. 10 10 60). . (6 Lovet seen 10} 10 60 
TSTANCON 23 bse eo ee” 20-25 14.00; 10 9 59}. Te, 125 970017 10" 10 60 
PU Orite a4 Nes. alee 25 15 00} 10 10 GO 14 i 20 E2200) 10}s et0 60 
Stonewalliics ee: ae. 2 0 25 12.50} 10 10 50) .. 8| 174 HO 250) 210), 10 60 
Vn per iciia. yee 25-30| 16-00} 10 10 60}.. Gier i saed vs ce ee ee aoe ole coe See 
NV.-W. Territories— 
Cal garar «Ammon, aed’ 20-30)12.00-18.00) 10) 10 OOo Skee a ICES Paget PPM Biss | SRRER INK coe 
Fort Saskatchewan... .) 25-30) Dy MD eat ate haa DO) eee 7 NS] rye 3 2 Ln aS 50 
Medicine Hat ........ 30) TS OOMEE hice ee | ine A Pg te & 6 20 TOC OOs Sects slay otal amen 
Oa A ppelecnsc: sweaty Mie. CD “et ee a) pepe kad Pk lt. adapt bike eras as. Sie Seed me NRE so 
British Columbia— 
Creen WOO. Nad eat 45; 24.00| 9 9 54)... Bl Ag. ehaules chee Ce ee ce ste ole ae 
Kamloops, .jn¢..catie 334 18.00; 9 i 54). 14 12} 22% T2700) SO) 89 54 
IRATIAIING: ute ef . |8384-38/18.00.21.00) 9, 8 De os 9| 278 15:00) 9). 8 53 
PVOISOM © is 4 ee, See: 443 21.00) 8 8 48} 14 TO eet SeE a. ab co eee itt Ga eae 
New Westminster ..../25-333) 18.00} 9 9 54} 14} 7-12} 20-24/10.00-12.00; 9) 9 54 
Revelstoke............ NORE olin Ty ge' Bibs. ar wah eR ea Ws Allee Bree a ters rss 
VANGOUVErY A. 5. Sulase ae 30% 1GLGo). 9 5 50} 14 Sheet. dg: Sark Selena lee et 
Warborta cee. on lie 334 18.00) 9 9 54; 14 9} 22-25/12.00-13.50}  9/~ 9 54 
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SHINGLERS. JOINERS. 

ees) a (3) detheuileialen |S BC a ety coms cee 

ct WW 5 bo Setie ty ihe lilt a bees 5 en Baal te) eee 

OF iene el" : 6 fos ene | ee e i 8 | eee Be OMe 
w |e] © = SOR e) 5 18 |Saa| = a°| 2 | 2 @le |S mg 
he GS a “4 TS) 2 Bl So ea “i ad iS | Os aPl\e es 
Cr et ue ao Fes) elle abe earls VOU Bal So Vale oe ieee 

tH Lp 2) M4 ss = on no oh n= D "54 
22 jess) 2 5% jes|ou| se |23iese| 2 3 |25) om | SE legless 

me |< = < alegl asp fan ee =e E < ee at pie 

Cts. $ cts Cts. 8 cts 
a recaye 10.50| 10| 10) 60).... i SOMA LAS. 001: 210) 9) CLO) tana Ole 7 
a Ut ede, 15 & holedO OHM GON ouhcc. <.| 5 mm eide teal alt arenas 2 cea 
age 6| 15 9.00; 10| 10) 60).... 6 20 12-60) 10K 10) Oe 8 
14) 9-12/20-223 13.001. 91 9}  54| 4] 9-lol 228)13.00-14.00, 9 9) 54| 14] 10-11 
res 67), 125 750 1O/eaOL a eoree. a) 6-7 20 12-00) 10!) 10} 60 ee 
14 9) 17-20 10.00!) Open Oaeerotieer | .. 8-9 20 10.80] 9 9g) 54 4 89 
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NOVA SCOTIA FACTORIES ACT 1901. 


Or April 4, 1901, the General Assembly of 

the province of Nova Scotia passed‘ An 
Act for the Protection of Persons Employed 
in Factories.’ This Act, which is cited as 
the ‘Nova Scotia Factories Act’ (1 Edward 
VITI., c. 1), includes within its scope indus- 
trial establishments in which steam, water 
or other mechanical power is used to work 
machinery, and any other building, work- 
shop, structure, room, or premises to which 
it is extended by proclamation of the Gov- 
ernor in Council published in the Royal 
Gazette (a). A part of the factory may for 
the purpose of the Act be taken as a sepa- 
rate factory. 


The provisions of the Act which relate to 
the freedom from efiluvia or to the over- 
crowding or ventilation of a factory, to 
children, young persons or women being 
employed during meal hours, to the posting 
of notices, excepting where the notice is the 
notice of the name and address of the in- 
spector, and to sending notices of accidents, 
shall not apply where persons are employed 
at home, that is to say in a private house 
used as a dwelling, in which neither steam, 
water or other mechanical power is used, 
and in which the persons employed are 
members of the same family, though the 
house, room or place by reason of the work 
carried on there be a factory within the 
meaning of the Act. Nothing in the Act 
shall extend to any mechanic, artisan or 
labourer, working only in repairing either 
the machinery in or any part of the factory. 

A ‘child’ under the Act means a person 
under the age of fourteen years; a ‘young 
girl’ means a girl under the age of eighteen 
years ; and a ‘woman’ means a woman of 
eighteen years and upwards. 


Sanitary Arrangements. 


The provisions regarding sanitation re. 
quire that the factory shall be kept ina 
cleanly state and free from effluvia from any 


drain or other nuisance, that it shall not be 
overcrowded so as to be injurious to héalth, 
that it shall be so ventilated as to render 
harmless as far as possible dust, gases or 
other impurities, and that it shall have a 
sufficient number of clean and properly ven- 
tilated urinals with separate entrances for 
male and female employees. In case of 
overcrowding, insnfficient ventilation or un- 
sanitary arrangements in any factory, the 
employer shall within a reasonable time take 
such action as the inspector notifies him 
to be necessary. Where dust is generated 
and inhaled by workers, if such inhalation 
may be avoided by mechanical means, the 
inspector may require the employer to pro- 
vide such means within a reasonable time. 
No employer shall employ in a factory 
any child, young girl or woman go that the 
health of such child, young girl or woman 
is likely to be permanently injured, the pen- 
alty being not more than $100 or 6 months’ 
imprisonment. No employer shall keep a 
factory in such a condition that the safety 
of any employee therein is endangered or the 
health of such per on permanently injured. 
For infringement of this provision the pen- 
alty is to be not more than $300 or im- 
prisonment for one year. 


Prohibitions and Restrictions Regarding 
Employment. 


No employer shall employ in any factory 
any child, young girl or woman in such a 
manner that the health of such child, young 
girl or woman is likely to be permanently 
injured. For employing a child, young girl] 
or woman contrary to this provision the 
employer is liable to a penalty not exce ding 
one hundred dollars ($100), and, in default 
of payment, to six months’ imprisonment. 

No employer shall keep a factory in such a 
condition that the safety of an employee is 





(a) The Act follows closely the provisions and in 
many particulars the w: rding of the Ontario Factories 
Act which was reviewed in the November and De- ~ 
cember numbers of the Labour Gazette. 
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endangered, or so that the health of an 
employee is likely to be permanently injured. 
The penalty for default in this case is not to 
exceed three hundred dollars ($300) or 
one year’s imprisonment. 

The Act lays down the rule that no child 
shall be employed in any factory. Thepenalty 
for disobeying the rule is not to exceed one 
hundred dollars ($100), and, in default of 
payment, six months’ imprisonment. It is 
provided, however, that boys and girls under 
fourteen years of age may be employed during 
the months of July, August, September and 
October in gathering and in the preparation 
of fruit and vegetables for canning and 
dessicuting purposes. It is furthermore pro- 
vided that the Governor in Council may, by 
Order in Council, prohibit the employment 
of girls under eighteen years and boys under 
sixteen years in factories in which the work 
is deemed to be dangerous or unwholesome. 

The duration of employment for a child, 
young girl or woman is limited to ten hours 
per day and sixty hours per week, and an 
hour is appointed for the noonday meal. 
Where women are employed in canning and 
dessicating fruit until a later hour than 
9 p.m. they shall not be so employed for 
more than twenty days in the whole, 
and where a woman is employed after 7 
p.m. she shall in addition to the noon hour, 
have forty-five minutes between 5 and 8 
p.m. for her evening meal. The inspector 
may grant exemptions from the restrictions 
regarding the hoursof employment of women, 
young girls and children in certain cases of 
emergency. In cases of such exemption 
work shall not start before 6 a.m., nor be 
continued after 9 p.m.; the hours of labour 
shall not be more than 124 in one day nor 
724 in one week; no exemption shall com- 
prise more than 36 days, including overtime, 
in one year; there shall be at least forty-five 
minutes for the evening meal, and the 
particulars regarding the exemptions shall 


be posted. (b) 


(b) Provision same as in Ontario Act. 
Gazettc, November, 1900, p. 107. 


See Labour 
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Protection Against Bodily Injury. 


Provision is made for the 
dangerous 


guarding of 


places, including machinery, 
other places 
which the inspector considers dangerous. It 
is further provided that no machinery other 
than steam engines shall be cleaned while in 


motion if the inspector so directs by written 


hatchways, elevator cars and 


notice; that young girls and women shall not 
be allowed to clean mill gearing while in 
motion; and that young girls shall not be 
be allowed to work between the fixed and 
traversing parts of a self-acting machine. 

In the matter of protection in the case of 
fire, it is provided that in every factory there 
shall be such means of extinguishing fire as 


the inspector directs. The main inside and 
outside doors shall open outwardly, and the 
main entrances and doors leading to the fire 
esca;es shall not be locked at any time 
during the ordinary working hours. In case 
of factories over two storeys in height there 
shall be provided in a convenient place in 
every room which is above the ground floor, 
or in so many of such rooms as the inspector 
certifies, a sufficient wire or other rope of not 
less than three-quarters of an inch in thick- 
ness, with secure fastenings at one end of the 
rope. Factories three or more storeys in 
height, in which persons are employed above 
the second storey, shall, unless provided with 
a sufficient number of tower stairways with 
iron doors, be fitted with a sufficient number 
of fire escapes. These fire escapes shall 
consist of an iron stairway with suitable 
railing, and shall be connected with the 
interior of the building by iron stairs or 
windows with iron shutters, and with suitable 
landingsatevery storey above the first. Any 
of the requirements of this latter provision 
may be dispensed with in any factory if the 


inspector so directs. 


The employer is required to send notice 
within six days to the inspector of fire or 
accident occasioning bodily injury to an 
employee, and within twenty-four hours of | 
any explosion in the factory, whether any 
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person is injured or not. Notices are also 
required to be sent within twenty-four hours 
in case of an accident involving the death or 
serious injury of an employee. The penalty 
for failure to send such notices is not to 
exceed thirty dollars. 


Inspection. 


The Governor in Council is authorized to 
appoint and regulate the duties, and the 
amount of compensation of the inspectors, 
male and female. The general powers of the 
inspector enable him to enter and inspect 
any factory at any reasonable hour by day 
or night, to require the production of and to 
examine registers or documents, to take with 
him a constable to the factory where obstruc- 
tion is apprehended, and to make such in- 
vestigations as are necessary to discover 
whether the provisions of the Act are coim- 
plied with. The employer and his agents 
and servants shall furnish the meansrequired 
for the inspection of the factory. The in- 
spector shall if required produce to the eim- 
ployer a formal certificate of his appointment 
under the hand and seal of the Provincial 
Secretary. Any person for wilfully delay- 
ing the inspector ; for failure to comply with 
the requisition of the inspector, for conceal- 
ing or preventing a child or young girl or 
woman from appearing, shall be deemed to 
obstruct the inspector, in the pursuance of 
his duties. But no one shall be required to 
give any evidence tending to criminate him- 
self. The penalty for obstructing an inspec- 
tor is not to exceed $100 or three months 
imprisonment. 


Registers and Notices. 


A person upon occupation of a factory, 
shall within one month after he begins to 
occupy it serve on the inspector a written 
notice containing the name of the factory, 
the nature of the work, the nature and the 
amount of the moving power and the name 
of the firm, and in default shall be lable to 
a penalty not exceeding thirty dollars. The 
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employer is furthermore required to keep 
in proper form a register of the children, 
young girls and women employed in the fac- 
tory, and other matters under the Act and 
to send to the inspector such extracts from 
the register as the latter requires. The 
penalty for default is not to exceed $30. 

A person who wilfully makes or uses a 
false entry shall be liable to a penalty not 
exceeding $100 or six months’ imprisonment. 

There shall be posted in each entrance of 
the factory and in such other places thereof 
as the inspector directs, a notice of the hours 
during which children, young girls and 
women may be employed, and of such other 
provisions of the Act as the inspector deems 
necessary, to enable the employees to be- 
come acquainted with their rights and duties. 
The name and the address of the inspector 
and the notice of the clock by which the 
hours of work are regulated are also to be 
posted. The penalty for failure to comply 
with these provisions regarding notices is 
not to exceed $100 or threemonths’ imprison- 
ment for each offence. 


Penalties and Proceedure. 


The parent of any child or young girl em- 
ployed in a factory shall unless the employ- 
ment is without the consent, connivance or 
willful default of such parent, be liable for 
each offence to a penalty of not more than 
$50 and costs or three months’ imprison- 
ment. 

Every employer who fails to comply with 
any provisions of the Act, in respect to 
which, no specific penalty is provided, shall 
for each offence be liable to penalty not ex- 
ceeding $950, or three months’ imprisonment. 

Provision is made for proceeding against 
the actual offender upon information laid by 
the employer and a proof that the latter has 
used due diligence to enforce the Act. 
Where an offence for which an employer is 
liable, has in fact been committed by some 
agent, servant or other person, such party 
shall be liable to the same penalty as if he 
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were the employer. A person shall not be 
liable in case of repetition of the same kind 
of offence from day to day, to any larger 
penalty than the highest fixed by the Act 
for the offence, excepting where the .offence 
occurs after the information has been laid, 
or where the offence is one of employing two 
or more children, young girls or women con- 
trary to the Act. 


MANITOBA LEGISLATION 


Among the measures of concern to labour 
passed at the session of the Manitoba 
Legislature of 1901 were, 1 Ed. VII., chap- 
ter 3. An Act to amend the Builder's and 
Workmen’s Act: 1 Ed. VII., chapter 8. An 
Act respecting the handling and sale of 
dairy products ; and 1 Ed. VII., chapter 21, 
An Act respecting the sale of dairy products. 
The first of these measures specifically 
defines the terms, ‘builder,’ ‘contractor,’ 
‘sub-contractor’? and ‘proprietor’ as used 
in chapter 13, of the Revised Statutes and 
repeals sections 10, 11 and 12. 


1 Ed. VII, chapter 8, which is to be 
known as the Butter and Cheese Brand 
Act, defines as a ‘creamery’ a butter fac- 
tory where the milk or cream of fifty or more 
cows is received, or to which there are 
ten or more patrons or outside persons 
contributing milk or cream. 


A ‘cheese factory,’ means any place where 
cheese is made from the milk of fifty or 
more cows or milk contributed by ten or 
more persons. 


‘Private dairy,’ means any place where 
butter is made from the milk of less than 
fifty cows, owned and kept by one person, 
firm or corporation. 


‘Home dairy cheese,’ means cheese made 
on any farm in Manitoba from the milk of 
less than fifty cows, for which no milk from 
outside farms is received. The proprietors 
of establishments coming under these several 
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shall be laid within two 
months of the offence, or, where the offence 
is punishable at discretion by imprisonment, 
within three months after the commission of 
the offence. 


Information 


The Act concludes by setting forth the 
forms, registers and notices required to be 
kept under the Act. 
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headings are required to register with the 
Department of Agriculture and Immigration 
in Winnipeg, a stencil showing his name 
and address and showing the words ‘ Crea- 
mery Butter,’ ‘ Full Cream Cheese,’ ‘ Dairy 
Butter’ or ‘Home Dairy Cheese,’ as the 
case may be, and the number of the stencil 
as furnished by the Department, and to 
brand with that stencil the product shipped 
from the establishment. 

For failure to comply with the Act a 
penalty is imposed of from $3 to $30 with 
costs, and in default of payment to im- 
prisonment not exceeding two months. 

1 Ed. VII., chapter 21, which is to be 
known as the Milk and Uream Standards 
Act, provides that no person shall sell in 
the province, milk containing less than 114 
per cent of total solids, or less than 8% per 
cent of solids not fat, or less than 3 per cent 
of butter fat, and no person shall sell cream 
containing less than 15 per cent of butter 


fat. 
For selling below these standards a 


penalty is imposed of from $5 to $25 with 
costs, and, in default of payment, imprison- 
ment not exceeding two months. 

The railway agreements passed during the 
; ‘An 
Act confirming a certain agreement therein 
referred to’; and 1 Ed. VII., chapter 39, 


‘An Act conferring a certain agreement 


session appear in 1 Ed. VILI., ¢. 38. 


respecting certain ! nO and respecting 
freight and passenger rates.’ 
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GOVERNMENT CONTRACTS FOR THE MONTH OF MAY. 
(Information supplied by the Department of Public Works), 


The following is a list of the contracts awarded by the Department of Public 
Works, and which received the signatures of both parties to them, during the month 
of May, together with the minimum rates of wages to be paid to the labourers engaged 
upon the work, as set forth in the ‘fair wages’ schedule inserted in each contract, 

Wharf at Kempt Head, N.S. Contract dated April 30th, 1901. Amount of 
contract, $4,980. 

FAIR WAGES SCHEDULE. 








RATE OF WAGES. 
TRADE OR CLASS OF LABOUR. 
Not less than the following rate : 
> 








Contractor’s foreman carpenter.................... ... $2.50 per day of 10 hours. 
RAT OIE TS 08) Sask ae ae Vries gk. kk 90 " " 
Warpemiers helpers 1s. Soa 1.50 " " 
Blacksmi ths. sie fees my ket wal Shi delet lo] Wh nil le.) |< [wikeltd GELS RARE Me 2.50 " " 
Plecksmiths helpers iat! 024) co. co ee 1.50 " " 
Ordinary da bou ren) hn OCU 8 | dian Phono 1.25 " " 
Driver with one horse and cart...... ... .........._. 1.50 " " 
Driver with two horses and wagon. 2.50 " " 
Driver withione horse 2 4) ae, ee 1.50 " " 
Drawer with two horses. <4) uit. ./); ec ae; 2.50 " " 








Military College, &c., at Kingston, Ont. Contract dated May Ist, 1901. Amount 


of contract, $12,923. 
FAIR WAGES SCHEDULE. 

















RATE OF WAGES. 
TRADE OR CLASS oF LABOUR. 
Not less than the following : 

Contractor’s foreman, mason......................... $3.00 per day of 9 hours. 

" u carpenter a ku deli, > le SPO ep ee eta & fe Das 50 " " 
WRcCaVatOredes! owen, DAE ads.) bh Cl. ene 1.25 " " 
Masons Saki he is ks a etsy edema ecole tari) <1 VNPLSIs, Side vin Seo) oR MOEAIEMIN «rosie cae pean 2.50 " " 
CCl ey BES! YA UREN city) AA, RNs ol WET KS eg 2.50 " " 
ere bourses Niky ecw Nag. We oy am ray ke 1525 " " 
Py ONeroMULereL enw oT Ca) GN Mic ame ae 2tO " It 
LAr pei eR CU erica 9 1 bens WE came han ee 1.80 " " 

PULL DOL + Bec MLL megs for. Be ioe ct et sk 15) " " 
opens ho hy el ery: TUAW <n, tae 4 le Ye ee 1.80 " " 
SUC EAG |S 10 UNE OnE In ee Pe aan MMS UMN ej 1.80 " " 
PeSIPNORSA RE UNM mela en.) ee AMC ne 3.00 " " 
Painters and glaziers. .... 1 60 " Sabi 
POO eso aa tra Met, bake aRRbela So a om i Baas: " of 10 hours 
SPeaUATIBERT SN Bier. SWiK NLT, Sh mon ce a 2.00 " " 
Metal oct ens. Ahoy. Some, | 0 vie id GAY ee Men ale ees LZ " " 
Blechrici amen ew Giles Seale ow CoP dha whan ie ih 125 " at 
Bipewemiie ke ie ier Ree ay ole ny Re eee ty 2.00 " " 
Blacksmiths’ helpers.......... 8h Patt eal OE oe Pe igs. |" RO) " " 
Tinsmiths Chaos Gane ene Sis Se Fem “a: | ali rala fe, oes wastsh che eee ae Be tena if - 75 " " 
Boll eang@etal ue) 6 eamaa.’ oar tk Sah a Leo " " 
Lathers SUI BON OAC DAR Cua Rs Slo a Cae i et eg AMS 8 co Sere 1 hy fi "W " 
STI LORE C R bh da ame da tlstl a tng ne ot I i 1.80 " " 
UP AVION vepic seh ene sings filles tol, ae Mee Peeve LE sede ie 1.50 " " 
Ordinary labourers Gos Ga dns i eek 1.25 " " 
Driver with one horse and cart.  .............. 2.00 " " 

" two horses and wagons (0... 20) sf 3.00 " " 

" QNEIOTSE Wee ae, Bl acacpekaia’ ee Mat bare ae Geral Lie 2.00 " " 

" TWO Orsed: 16 NU | phe tse ven [is eie dee an 3.00 " " 
Rimelceeper, (and tele 8 Me eae ribald) Nei hh eda aE 1.50 " " 



















| 3rd, 1901. Amount of contract $2,550. 
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Heating apparatus at Quebec Quarters, Citadel, Quebec, Que. Contract dated May 


FAIR WAGES SCHEDULE. 

















TRADE OR CLASS OF LABOUR. 


ST 














RAvrE OF WAGES. 


Not less than the following rate : 


be ee ee ete ae 


$2.00 per day of 10 hours. 
iL. 


50 " sD 
2.00 W i 
3.00 " " 
W745) " '! 
PTO. " " 
2.00 " " 
Dy DA, " ' 
2.00 " " 
ag " " 
2.00 '! MO 
25 in] i" 

W i] 





PEAR TIBRET Eee 250 ks cash Gs lalate sp ho mrem en est ER OEN GES « 
| Steamfitters’ helpers......... hin Wa geRe ats, Visi wearer nrake: fe 5s 
BP ASONG INGA, os). eo ae sets om mre PRE SerCR peer pie a cats 
BEB CICKIG VERS 860. na chee «eve eye? peste thd dias’ 
MB iilders’ LADOULETS . 0.0 cee occ eee nese te eet ete esse 
Carpenters......... Rabe ths ATA ANTES: SANDY SMR LEE Be 
MTA eee! Oi Grae syolatiigte eye eaten al enna ste 
Plasterers DR DA EF SV a oal Fe J she eile eine ty tated 
® Painters and glaziers......... 66. ses08 vee ee teres 
| Tinsmiths .... ..... S puille (UAE I aI ie ics ae ema te 
mBlacksmiths 4... 0 .....+.-- aeaae: Pe. yan 
Ordinary Labourers. ........0. essere cece eee e ees 
@ Driver, horse and cart. 6.0.0... 000.2 ees vee Beer e eens 









: contract $7,745. 








Repairs to wharf at Bay du Vin., N.B. Contract dated May 27, 1901. Amount of 


FAIR WAGES SCHEDULE. 














TRADE OR CLASS OF LABOUR. 


SS TY Oe 













| Contractor’s foreman carpenter .......-- TY Ce oe 
Be a PPOTMOr eae yaa iim asniane ais shovels eine lake ie ec aiaians 2a 
Carpenters’ helpers .......---- eee seer rere nt eee Me 
m Blacksmiths... . .. -.-..++ We, apace SoMa. See Re os 
| Blacksmiths’ helpers.......- 0 -+--++++++> bless ball atria ie tons 
{ Ordinary labourers. ........205+ esses eee e eee c ete tes 
_ Driver with two horses and wagon | ......-+++-++++->- 
_ Driver with one horse ATA CALC ick ics danaia i st outs Neh ate 
@ Driver with one horse .. .-.. 26+ essere reese 
Driver with two horses..... id Wale MOGI emer SAP 2 tp 
MET immekeeper.v...) nny n enacts gn enseneiemessn et 








 -_ 





LS ee 


a 


_ contract $16,600. 





1.50 
1.25 
1.75 
1.25 
1.25 
2.50 
1.75 
1.75 
2.50 


RATE OF WAGES. 


Not less than the following rate : 


W 


ee —_— ee 


$2.50 per day of 10 hours. 


45.00 per month. 











Breakwater at Nuts Harbour, N.S. Contract dated May 29, 1901. Amount of 


FAIR WAGES SCHEDULE. 














TRADE OR CLASS OF LABOUR. 





—$$_— - 








 Contractor’s foreman carpenter.....+-+. ore ses eee 
Reap OCUTeYs Mier Fei tine sails s/h che eommat nn as Nac bine tc 
B Carpenters’ helpers ....  .--- + +++ senrene eres ens tes 

© Blacksmiths........... «++; ee ee) Came ears Gem men es 
_ Blacksmiths’ helpers........-.- s+++++++ oh Ms aides Beer VEE 
® Ordinary labourers........- 625s sent ee terete nes Lae 
_ Driver with one horse and cart......... Wee yk Miata ded emectony 
- Driver with two horses and wagon....... -+++sss++> ; 
Driver with One NOVsey, dave. .ole ye cece me ee eee 
® Driver with two horses... 05.5... ..1-060be ee ene ees : 





2.00 





RATE OF WAGES. 


Not less than the following rate : 








18 2.50 per day of 10 hours. 
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ENFORCEMENT OF ALIEN LABOUR ACT DURING MAY, 1901. 


During the month of May nine com- 
plaints were received by the Department of 
alleged violations of the Alien Labour Act 
and six persons were deported as a result of 
the investigation made into one of these 
complaints. 

On the 23rd of the month the Act to 
amend the Act to restrict the importation 
and employment of Aliens, received the royal 
assent and became law. As this Act con- 
tains special provisions for its enforcement 
by local judges and magistrates, the Depart- 


ALLEGED VIOLATION OF ALIEN LABOUR ACT DURING THE MONTH 
OF MAY, 1901. 


COMPLAINTS MADE BEFORE MONTH OF MAY AND DEALT WITH DURING THAT MONTH. 


THE LABOUR GAZETTE 











June, 1901 





ment did not continue the investigations — 
commenced under the old Act, which was 
without these provisions. ] 

A special account of the Alien Labour 
Act as amended, and the procedure necessary © 
for its enforcement, is given in an article 
entitled “The Alien Labour Act,” in the 
present number of the Gazette. } 

The table herewith gives a detailed ac- | 
count of the complaints received by the | 
department during the month of May, or 
dealt with during that month. | 




































Date + . . 
Locality. Trade or Industry. of Nature of ee Violation Result of Investigation. 
Complaint aamavies 
Toronto, O ....|Wholesale clothing... Apr. 3../Importation and employment!No evidence of illegal im- 
! of alien clothing designer. portation. 
Cranbrook, B.C.|Railway construction. .| 1 4..|Importation of a large number Proceedings, if any, to be — 
of alien workmen. taken under amended ~ 
Act. 
SaultSte. Marie, |Construction work....| 1 20.. Importing and employing alien|No evidence disclosed of — 
O. | labour. violation of Act. 
Victoria, B.C. .|Ship salving .......... 1 23..|/Importation of skilled alien|Action by dept. deferred | 
workmen, because of international | 
questions involved. } 








COMPLAINTS MADE DURING MONTH OF MAY. 





Importing and employing alien 
workmen. 





‘Six men deported on — 
May 20. 





Little Current,) Lumber UNG RVTSS0 a ge ee May. 6.. 
Selkirk, Man ..| Fishing " sted seas 8. 
Vancouver, B.C|Ship building......... ilpay Bp 
Blind River, O.|Lumber industry ..a.18 a ober 
Ottawa, O..... Painting and decorat-) » 21. 
Crystal Beach, Pigeon COSOUE ae n 22 
etal Man|Railway construction..| 1» 22. 
Hamilton, O... Painting and decorat-| 1 23. 
Montreal, Q.... Wile losallo clothing .)./4). 899 
| 











X 
a Sg ee 


.|Importing and employing alien 


[Alleged intention 


.|Importing a large number of 
.|Importing and employing alien 


.|Importing and 


engineer. 

Illegal importation of a number 
of ship building mechanics. 
Importing and employing alien 

workmen. | 







Evidence insufficient to — 
prove violation of Act. 
Proceedings, if any, to be 
taken under amen’d. Act — 
Proceedings, if any, to be _ 
taken under amen’d. Act 





to import 
skilled painters and decorators. 


..|Importing alien musicians. 


alien workmen. 


decorators and painters. 
employing a 





number of alien workmen. 









Artists, exempt under sec- 
tion 5 of the Act. b 
Proceedings, if any to be — 
taken underamen’d. Act | 
















During the month of May, organizations 
were formed in the following crafts :— 

| Sherbrooke, Que. — Carpenters. 

Montreal, Que.—Painters and Decorators, 
| Shirt and Collar Cutters. 

_ Kingston, Ont.—Barbers, with head-. 
quarters at Cleveland. . 

| Brantford, Ont.—Barbers and Bakers. 

| Guelph, Ont.—Woodworkers and Finish- 
| ers, Bakers, Barbers and Retail Clerks. 


While the number of trade disputes in con- 
_tinuance at the end of April was compara- 
4 tively large, those reported to the department: 
7 for the month of May were few in number 
"and, for the most part, of minor importance. 
| Most of the disputes reported for the 
; month of May occurred in the province of 
| Ontario, there being but one in Quebec and 
7 one in British Columbia. Of the seven 
' cases reported, five had to do with the ques- 
_ tion of an increase in wages or a diminution 
' in the hours of labour ; one was caused by a 
reduction in wages, and one through em- 
4 ployers hiring a foreman not agreeable to 
other employees. 

| What gave evidence of being a serious dis- 
| pute occurred on the 16th of the month 
- between the iron-workers helpers’ and their 
/ employers at Kingston, in which over 400 
| men were directly and indirectly affected. 
The trouble arose through employers refusing 
to comply with the union’s demand for uni- 
- form increases in pay, and the re-instatement 
of an employee who had been discharged. 
After some correspondence and interviews 
between the parties, however, an adjustment 
was arrived at on the 21st instant, by which 
the men withdrew their demand for the 
re-instatement of the discharged employee 

' 


/ 
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UNIONS FORMED DURING MAY, 1901. 


St. Catharines, Ont.—Printers. 
Stratford, Ont.—Bakers and Printers. 
Windsor, Ont.—Teamsters. 
Kingsville, Ont.—Tobacco Workers. 
Vancouver, B. C.—Musicians. 


Victoria, B, C.—Painters, Decorators and 


Paperhangers, and Machinists. 


TRADE DISPUTES DURING THE MONTH OF MAY. 


and for a uniform’rate of wages, the firm on 
its part agreeing to pay increased rates 
graded according to proficiency, as attested 
by their foreman. They also fixed the mini- 
mum rate for labourers at $1.25 per day of 
10 hourse A further account of this dis- 
pute is given in the report of Mr. Wm. Kelly, 
correspondent to the Gazette for Kingston 


and district. 


Of the disputes in continuance at the end 
of April, four continued without settlement 
throughout the month of May. The most 
important of these is the lock-out of the 
cigarmakers in Montreal, a full account of 
which was given in last month’s Gazette. It 
is reported that the employers are seeking 
to install new machinery which they claim 
will enable them to dispense with the ser- 
vices of skilled cigarmakers. The Cigar- 
maker’s Union, on the other hand, is report- 
ed to be considering the question of establish- 
ing a co-operative factory to give employment 
to its members. 


The table published herewith is a compila- 
tion of the trade disputes in the Dominion 
of Canada, which began, or were in continu- 
ance during the month of May and which 
have been reported to the department. 
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REPORTS OF DEPARTMENTS AND BUREAUS. 


HE following reports of departments 

and bureaus were received at the 

Department of Labour, 
May, 1901 :— 


Ottawa, during 


Factory Inspection in Ontario. 


Thirteenth annual reports of the Inspectors of Fac- 
tories for the province of Ontario, 1900. King’s 
Printer, Toronto; 40 pages. 


This publication contains a review of the 
experience of the factories inspectors in 
western, central and eastern Ontario, as 
well as that of the female inspector. 

The Inspector for the western district, re- 
ferring to the employment of children, 


reports that he seldom finds a child in the © 


factory ; that occasionally, in cases of ex- 
treme poverty where a child’s earnings are 
necessary to its existence, one may be found 
at work; and that children are not employ- 
ed to the same extent as formerly in canning 
factories, where they are allowed to be em- 
ployed during the months of June, July, 
August and September. 


Under the heading of boiler explosions, 
he says: ‘So far as my knowledge goes the 
boilers exploding in this and former years, 
in this province, have been small and in 
small factories. 
last year to have a law passed to make it 
compulsory to have boilers inspected period- 
ically, and to have them in charge of certifi. 
cated engineers, but it seems to be a 
difficult matter to legislate upon without 
inflicting hardships on owners of small 
boilers.’ 


There was an attempt made 


The report shows a total of 204 accidents 
in the western division of the province, as 
compared with 157 in the previous year. 
The increase in the last two years the in- 
spector explains by the revival of the manu- 
facturing trades, the employment of a 
greater number of operatives, many working 
longer hours, the scarcity of skilled labour 
necessitating the employment of a greater 
number of unskilled operatives, and the bet- 


ter observance of the law as to reporting 
accidents. Of the total number of accidents 
in 1900, the woodworking industries were 
responsible for 68. In the metal trades 
there were 35 accidents; in the textile 
trades, 1; biscuit manufacturing, 3; mat- 
tress making, 2; india rubber manufactur- 
ing, 3; paper box manufacturing, 3; print- 
ing press, 1 ; flour mill, 1; and elevators, 4. 
Nine accidents are reported as happening in 
gear wheels, most of them while cleaning in 
motion. Of the accidents reported during 
the year, only 5 happened to females, and 
There 
were 6 fatal accidents during the year. 

The inspector devotes some attention to 
In 
order to prevent accidents from open door- 
ways he suggests that all doors opening into 
elevators should be fastened so as to be 
opened only from the inside. He also points 
out a difficulty from employers occupying 
the same building in which there are tenants 
who do not come under the Factories Act. 
Danger is, in this way, sometimes occasioned 
in the passages. As a remedy he has sug- 
gested that the owner of the building ought 
to provide a person to operate the elevator, 
and keep the building in conformity with the 
Factories Act, without interfering with the 
responsibility of the tenants each for his 
own workingmen or factory. 


none of these were very serious. 


accidents in connection with elevators. 


Strain and 
wear and tear about the elevator as the 
result of want of knowledge on the part of 
the elevator conductor, he attributes in 
many cases to the fact that the elevators 
were in charge of boys who do not know the 
effect of overloading the conducting wire 
with electricity, and he reports that it would 
be better to pay a little more wages and em- 
ploy help that has some practical knowledge. 
Such a course would cost a few dollars more 
in wages, but would save in repairs and pro- 
bably law costs. 


The Inspector of the central district 
reports 179 accidents, an increase on the 
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previous year of 43. Sixteen of these acci- 
dents were fatal; 3 were caused by circular 
saws; 3 by explosions; 1 by a grindstone 
bursting ; 3 by being caught on a shafting ; 
1 by elevator; 1 by lumber faliing on a 
dock, causing a man to fall into the water 
and be drowned ; 1 scalded by falling into a 
tank ; 1 by being crushed by a log against 
a saw-table; 1 by being caught in small 
gear resulting in blood poisoning ; and 1 by 
being struck by the lever of a saw-carriage. 


There were five prosecutions during the 
year in the central district, three for contra- 
vention of the Factories Act and two for 
contravention of the Shops Act. 


The Inspector for this district refers to 
the difficulty of verifying the ages of child- 
ren employed in factories, and urges the re- 
quirement of certificates of school teachers 
before they are allowed to work in factories. 
He urges that there is little inducement 
to give a false age to teachers when children 
begin to attend school and as they are re- 
quired to attend schoo] until they are four- 
teen years of age, teachers are mostly certain 
to have the correct ages of children attend- 
ing school. As showing the necessity for 
the recommendation, he cites that out of 
fifty-three certificates given by parents and 
sent in to the Registrar General’s Depart- 
ment for verification, twenty-five were found 
not to have been registered ; eight only were 
found to be correct and twenty were not 
correct, inaccuracies varying from a few days 
to two years. 

Among the suggestions made by the Ji- 
spector of the eastern district is that an 
electric alarm or some other mode of giving 
warning to employees working around 
machinery, when the power is connected 
with it to put it in operation, should be in- 
stalled. He also draws attention to the 
importance of young girls who are working 


around looms and spinning mills, carrying 
their hair in nets or tied up, and wearing 


close-fitting clothes. He reports eleven acci- 
dents during the year, none of which were 
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of a very serious nature, and none were 
caused by defective machinery or want of 
protection. . 


The female factories Inspector also draws 
attention to the importance of having eleva- 
Con- 
cerning this subject she says: ‘I would again 
call attention to the use of elevators, which 
are the cause of many accidents—that is, 
those used for carrying passengers to the 
upper stories of buildings occupied as offices 
and for manufacturing purposes—tbrough 
the great speed with which many of those 
are operated, the employment of heedless 
boys who are inclined to relieve the monot- 
ony of their work by reading while on duty, 
or those who are disposed to be reckless. In 
the handling of elevators, as in the manage- 


tors in charge of competent persons. 


ment of all machinery, no possible precaution 
as to the prevention of accidents is complete, 
unless those who are in charge are alert and 
diligent. One of the most dangerous prac- 
tices of those in charge of elevators is that 
of starting before the door of the landing 
they are leaving is securely fastened, <A 
little time is thus gained, but at the expense 
of great risk to life. Passenger elevators 
should be operated by careful and thought- 
I think there should be some 
necessary regulations as to the speed that 
should be required, and to the proper age 
and qualifications of such persons employed.’ 










ful persons. 


She reports the sanitary condition of fact- 
ories and workshops as having improved 
during the year and says that there isa 
marked tendency towards better conditions, 
a desire to lessen the hours of labour; and a 
disposition to pay increasing attention to 
sanitary arrangements. 


Ontario Fisheries. 


Second Annual Report of the Department of Fish- 
erles of the province of Ontario, 1900 ; King’s Prmter, 
Toronto ; 83 pages. 


From this report there appears to have 
been a considerable falling off in the catch 
of the principal food fish of the province, 
white fish, lake trout, herring and pickerel ; 
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but there has been a marked increase in the 
quantities of the coarser varieties taken. 

The yield and value of the fisheries of the 
province for the year 1900, is summarized 
as follows :— 














Kind of Fish. Quantity.| Price.| Value. 
$c. $ c. 

EVV Tbettela <. oe... brls. 141 | 10 00| 1,410 00 
" Rae...  Tbss8)-2.683, 008 08|/214,644 64 
PHerPing aa P Pane. " 7,971,738 02/159,434 76 
ieee oe brls. 1,0314; 4 00) 4,126 00 
Trout " 1,5853| 10 00) 15,855 00 
Basins: lbs. 374,712 08| 29,876 96 
Pickerel......... 1 | 2,605,618 05/130, 280 90 
Rwke 27 2 eases ir + | 15285, 838 04| 51,433 54 
Maskinonge...... " 405,826 06) 24,349 56 
SCOIZeON ste. . " 876,2125 O6h DZ3T2) to 
Caviare.....; ein, yea 90,761 50, 45,380 50 
Bladdevse:..3... . - " 135 80 108 00 
‘Belsieeciee c. » ee 43,490 06) 2,609 40 
Pech ook»: wo mI Lida 03| 33,303 51 
Catfish ..-...... : 570,109 02 11,402 18 
Coarsefish. ..... " 1,969,719 02) 39,394 38 
Tallies... asx. " 16,874 06; 1,012 44 
MES 22 ha sos boil Sus See teh scyos'= Wei aha 11,333, 29382 














The extent and value of the capital 


engaged in the fishing industry in Ontario’ 


are given as follows :— 














Articles. Value. 
$ 

91 tugs, 1,339 tonnage, 420 men.... ... 252,589 

® 1,187, boats; 2,082:men. .. 20-55-22 50y.5- 66,317 
3,786,011 yards gill-nets, number 4812 .. 240,720 
m'95 seines, 17,141 yards. ..... 2. ke see 6,396 
AT) peu mets ie) Sea ee 161,501 
499 hoop nets... 2.2... 5 ee EONS oe 10,129 
OTe ipo mie Leon raved. Auk dol +.<4) cee Ra 535 
49,895 hooks on set lines.......--.-..-+ 1,185 
199 freezers and ice houses.....-....... 41,554 
AQ piers and wharfs.... 0.22260 - ree: Meee 8,010 
ES TVACHILIAS Ns. 2 neces ae eevee s oh Seni Ad 
G Weiter ta |. siasla a ee ements =, cheer 61 
Pootal. * sate Abe tees sees | & 789,042 








The values of the Ontario Fisheries in 
1870, 1880, 1885, 1890, 1895 and for the 
last five years, are as follows :— 


LTO ais 3. 20% 8 264,982 
Tee Wk cis. ok tate ee 444,491 
Tea. ee RES 1,342,692 
TNT iy, |. ON GRAS 2,009,637 
oon hy meee he. 584,473 
AGOGO eT es - 1,605,674 
1897 1,289,822 
18952) as. 1,433,631 
PROG Soha 9) OD eMe e  Polo Ne 1,477,815 
1500 ee ee ke one 1,333,293 
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United States Industrial Commission. 


Reports of the United States Industrial Commission 
on the Distribution of Farm Products ; vol. 6, Com- 
mission’s Reports, Washington Printing Office, 1901 ; 
493 pages. 


In submitting their report the Commis- 
sioners summarize their findings under a 
number of heads such as :—The fact of 
speculative distribution localizing risks ; the 
fact of the reduction of risks in the reducing 
of rates ; the elimination of the more expen- 
sive middleman ; the defective distribution 
of fruits and vegetables; competitive and 
monopoly grain rates; boycott by grain 
dealers’ associations, railroads and country 
elevators ; cost of shipping goods to primary 
markets, effects of this system on prices ; a 
comparison of the grain, coal and cotton 
rates ; the trunk line and gulf grain move- 
ments ; the expenses of marketing grain at 
St. Louis ; economic import of a visible sup- 
ply ; the development of domestic demand; 
country capital moving its own crops ; the 
effect of southern consumption on cotton 
prices, the cost of distributing cotton ; 
expenses of marketing live stock ; distribu- 
tion of dairy products; cold storage and 
prices ; expenses of marketing tobacco and 
wool ; deficiency of public markets ; the pro- 
ducer’s position in city milk markets ; cost 
of marketing broom corn; expenses of 
marketing hay ; the California fruit trade ; 
defective features in American distribution. 

Under the heading ‘The trunk line and 
guif grain movements’ the report says :— 


‘The diversion of grain from Buffalo to 
Montreal is an illustration of this principle 
that the cost of traffic seeks the line of great- 
est commercial economy rather than that of 
the least physical resistance. Places may 

ride themselves upon natural advantages 
to their hearts’ content, but business goes 
with the reduction of rates, regardless of 

restige or physical position. The trunk 
lines of the United States will continue to 
carry grain, but they must be content to 
operate within the limits which the Canadian 
and the gulf competitors are likely to deter- 
mine from time to time in their progressive 
improvement of the systems of handling 
export grain.’ 
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Speaking on cold storage and prices the 
report says :— 

‘The part of cold storage in improving 
prices to producers and consumers is that of 
evening out the course of prices by laying 
up stocks when the supply is too abundant 
to maintain prices and by marketing these 
stored-up stocks when the supply is too small 
to prevent a rise in prices to consumers, 
This new factor in farm prices and consum- 
ers’ prices is an important one, destined to 
development which will improve materially 
the system of marketing certain products of 
the farm.’ , 

Report of the United States Industrial Commission 
on the relations and conditions of capital and labour 
employed in manufactures and general business ; vol. 


7; Commission reports; Washington ; Government 
Printing Office, 1901 ; 208 pages. 


This report includes the testimony taken 
by the Commission under date of November 
Ist, 1900. It is a preliminary report to 
Congress on the subject of the relations and 
conditions of capital and labour employed 
In 
view of the tact that the testimony was not 
all in, the Commission reserves its suggestions 


in manufactures and general business. 


until a later volume. 


Industrial Commission reports and digest of cor- 
poration laws, trusts and industrial combinations and 
transportations ; Washington Printing Office, 1900. 


The report on transportation includes a 
review of the evidence, together with a 
topical digest of evidence and testimony so 
far as taken, May 1,1900. The Commission, 
in view of the incompleteness of its enquiry 
reserves its recommendation to Congress 
until a later date. 

Concerning wages and hours of labour the 
report of the Commission states : 


‘A number of witnesses testify concern- 
ing the wages of different classes of railway 
eraployees. There is little complaint on the 
part of men employed on trains. They are 
for the most part paid for the distance travel- 
led, a certain distance constituting a day’s 
work and any travel beyond that being paid 
for as overtime. On the other hand, track 
hands, especially those of the lower grade, 
claim that they are underpaid. No special 
legislation in regard to wages is suggested.’ 

‘Tt is claimed by representatives of the 
railways, and apparently conceded by repre- 
sentatives of employees, that there has been 
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a material decrease in the running of trains 
on Sunday, and that it is the general pur- 
pose of the railways ta relieve their men on 
that day as far as possible. It is pointed 
out, however, that a certain number of 
passenger trains are demanded on Sunday 
and that live stock and perishable freight 
must be carried through. An absolute pro- 
hibition of Sunday traffic, moreover, would 
often result in stopping trains at inconven- 
ient places and in keeping men from getting 
to their homes. It is admitted that the 
laws whichexist in several States restricting 
the operation of Sunday trains, are often 
evaded in various ways.’ 


Other reports of the Industrial Commis- 


sion which have been received are:— 

The report on trusts and industrial com- 
which 
decisionsof the Federal, Stateand Territorial 
law, together with a digest of corporation 


pinations contains statutes and 


laws applicable to large industrial corpora- 
tions ; and the preliminary report on trusts 
and industrial combinations together with 
testimony, review of evidence and_ price 
charts. 


Michigan Industrial Statistics. 


Eighteenth Annual Report of the Bureau of Labour 
and Industrial Statistics; State Printers, Lansing, 
Mich., 264 pages. 


This report, which contains a review of 
the apportionment of the population in 
counties and cities, and of the conditions 
existing in several of the leading industries, 
concludes with an appendix of 196 pages 
dealing with state factory inspection in 1900, 
and containing reports of the deputy inspec- 
tors, and industrial and labour statistics 
connected with state factory inspection. 


Montana Industrial Statistics. 


Seventh Annual Report of the Bureau of Agricul- 
ture and Labour and Industry of the State of Montana 
for the two years ended November 30th, 1900. Helena, 
Mon., 600 pages. 


This report gives a descriptive review of 
different counties in the state and an account 
ef some of the leading industries. In a 
chapter headed ‘Organized Labour’ it is 
stated that an eight-hour law for the State 


was assured. 


wages in a number of the leading occupa-_ 


Tables are given showing the — 
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tions, and the cost of the main items of food 
supply in different parts of the state. 


Nebraska Industrial Statistics. 


Seventh Bi- Annual Report of the Bureau of Labour 
and Industrial Statistics of Nebraska for the years 
1899-1900. Omana, 633 pages. 


This report contains among other features 
information regarding industrial conditions 
in the state; reports from labour organiza- 
tions; surplus products marketed by the 
people of the state; crop statistics for the 
years 1898, 1899 and 1900; reports of manu- 
facturing industries for 1898, 1899; the 
labour laws of Nebraska and an account of 
the experiences of the factory inspectors in 
the state. 


BOOK REVIEWS. , 


British Trade Union Law and Cases. 


By Herman Cohen, of the Inner Temple, Barrister- 
at-Law, and George Howell, F.F.S., author of 
‘Handy Book of the Labour Laws,’ &c.; Sweet & 
Maxwell, Limited, London, Eng., and the Carswell 
Co., Limited, Toronto ; 250 pages, 8 vo., cloth ; $1.60. 

This work, which is devoted to a review 
of the trade union law and cases in the 
United Kingdom, deals specifically with five 
Acts; Larceny and Employment, commonly 
called The Records Act, 1868; The Trade 
Union Act, 1871; Trade Union Act, 1876 ; 
The Employers and Workmen Act, 1875 ; 


The Conspiracy and Protection of Property 
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Act, 1875, and the Conciliation Act, 1896. 
Two subsidiary acts are also included, viz. : 
The Publication of Accounts Act, 1875. 
and The Trade Union (Private Funds) Act, 
18983. 
Acts are cited and explained under the 
various sections. 


The cases bearing upon each of these 


The work opens with an introductory 
table giving a general review of its scope, 
followed by a more detailed statement of 
each of the Acts referred to. The various 
subjects dealt with and the Acts cited are 
carefully indexed. 

In the appendices to the volume are given 
the Employers’ and Workmen’s Act, Trade 
Union Acts and the forms required in the 
Trade Union Acts. 


Workmen’s Compensation in Great Britain. 


People’s Guide to the Workmen’s Com- 
pensation Act, by R. M. Minton-Senhouse 
and G. F. Emery, L.L.M.; Bemrose & Sons, 
Ltd., 23, Old Bailey, London, Eng. One 
penny; 32 pages. 

In this booklet a review is given of the 
effect of the Workmen’s Compensation Act 
of 1897, which came into force on July Ist, 
1898. It deals with employments to which 
the Act applies ; who are liable to pay com- 
pensation ; who are entitled to compensation 
for injuries ; compensation ondeath ; compen- 
sation generally ; contracting out ; and pro- 


cedure. 





RECENT LEGAL DECISIONS AFFECTING LABOUR. 


The followmg synopses of cases affecting labour 
are taken from the latest law reports and other legal 
records of the different provinces of Canada :— 


ONTARIO CASES. 
Loss of Life Through Negligence. 


Edward Sim was employed on a steam 
tug in catching and packing fish in Provi- 
dence Bay, Manitoulin. The boxes in 
which the fish were packed had handles at 
each end. Sim placed in one of these handles 
one of the iron hooks provided for such use 


by his employers and was dragging the box 
to the other end of the vessel to be stored 
when the handle came out, and Sim, losing 
his balance, fell overboard and was drowned. 
The widow of the deceased sued his em- 
ployers for damages, alleging that the handle 
which had come out was a rotten one, and 
that it was insecurely attached to the box, 
and that they, therefore, had been negligent 
and were liable for the consequences ; it was 
also claimed that the employers were negli- 
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gent because, contrary to a provision of an 
Act regarding the inspection of steamboats, 
they had failed to have on their tug, ata 
convenient place, at least one life buoy, 
with a proper heaving line attached to it. 

The jury found that the accident would 
not have been fatal if a buoy had been in its 
proper place ; and that if there had been a 
proper inspection the defective handle 
might have been discovered ; and that while 
the employers had been negligent, the de- 
ceased had not. The judge determined that 
there was no right of action against the 
employers on the ground of their not having 
had a life buoy in the proper place ; he also 
held, however, that there was evidence that 
the employers had been negligent in not 
having had some inspection in order to see 
that the handles placed upon the boxes 
would resist the force which it was neces- 
Sary to use in dragging them, as an em- 
ployer is bound to exercise due care to see 
that proper materials, machinery and plant 
are supplied. 

Judgment was given against the em- 
ployers for $1,500 damages, and this was 
sustained on appeal. 

(Sin vs. Dominion Fish Co.—Judgment 
given at Toronto, May 14th, 1901.) 


QUEBEC CASES. 
Damages for Death of Husband. 

Dame Vitaline Coallier sued the Standard 
Drain Pipe Co. of St. Johns, P.Q., claiming 
damages for the death of her husband, Levi 
Lafaille, who was accidentally killed in the 
company’s factory. It was claimed that 
Lafaille’s death was caused by a fan, which 
was in itself a dangerous instrument, which 
was not protected in any way, and which 
had been placed in a spot where it was a 

constant danger to the workmen. 
The company, on the other hand, al- 
leged that the «accident was due to the 
negligence of the deceased, and that it 


would not have happened if he had exercised 
ordinary care. 
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The evidence showed that on the day 
when the accident occurred Lafaille was, 
with some other men, moving drain pipes 
on trucks from one part of the factory to 
another. The fan which caused the accident 
was placed in the opening of a window in 
the roof of the factory, and was used for 
the purpose of drawing air into the building. 
Apparently Lafaille drew himself up on the 
edge of the truck, thus increasing his height 
by about two feet, and came into contact 
with the blades of the fan, which struck him 
on the face and killed him almost instantly. 

It was held at the trial that, considering 
the position of the fan, the company was 
under an obligation to provide it with a 
guard, and that since it had not done so it 
was responsible for the accident. 

The plaintiff was thereforei awarded 
damages, and _ this judgment was affirmed 
when the company appealed. 

(Coallier'vs. The Standard Drain Pipe Co. 
Judgement delivered by the Court of King’s 
Bench, Montreal, April 30th, 1901.) 


Compensation for Injuries. 


G. Lepage was employed in a saw-mill. 
During working hours he wore an apron, 
which one day was caught in the cog-wheels, 
the result being that Lepage was drawn 
into the machine, his thigh was badly 
injured, and he was totally disabled for five 
months, and _ possibly partially injured for 
the remainder of his life. Lepage sued his 
employers for $613 damages for his 
injuries, sufferings, doctor's bill, and other 
expenses, and loss of time, alleging that they 
had been negligent in not having the cogs 
covered as required by law. The judge 


decided that Lepage himself was negligent 


in having worn an apron, as according to 
the law on the subject a person employed 
about running machinery, should not wear 
any loose clothes of that kind which might 
possibly be caught in the machinery. The 
judge also decided, however, that the em- 
ployers were negligent in not having the 
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cogs covered and that, considering their 
respective positions, the employers had been 
more negligent than had Lepage. He there- 
fore held that Lepage was responsible for 
one-third of the damages he had suffered, 
and that his employers were liable for the 
other two-thirds, which they were therefore 
ordered to pay to him. This amount was 
made up of $100 damages for permanent 
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injury to the thigh, $117 for five months 
loss of time, and $88.50 for druggists and 
doctor’s bills : nothing, however, was allow- 
ed Lepage as compensation for his sufferings, 
as his own negligence had partly caused the 
accident. 


(Lepage vs. Bailey. Judgment given at 
Hull by Mr. Justice Lavergne.) 





APPENDIX 


CONSOLIDATION OF ACTS TO RESTRICT THE IMPORTATION AND 
yi EMPLOYMENT OF ALIENS (1901). 


(60-61 Vict., chap. 11; 61 Vict.,c. 2; 1 Edw. Vid. cto) 


ER Majesty, by and with the advice and consent of the Senate, and 
House of Commons of Canada, enacts as follows :— 





4. From and after the passing of this Act it shall be unlawful for any 
corporation, in any manner to prepay the 
to assist or encourage the importation or 
immigration of any alien or foreigner into Canada, under contract or agree- 
ment, parole or special, express or implied, made previous to the importa- 
tion or immigration of such alien or foreigner, to perform labour or service 
60-61 Vict., chap. 11, 1897. 


person, company, partnership or 
transportation, or in any way 


of any kind in Canada. 


2, All contracts or agreements, 


express or implied, parole or special, 
hereafter made by and between any person, company, partnership or corpo- 


Assisting im- 
migration of 
foreigners un- 
der contract to 
performlabour 
in Canada 
prohibited. 


Such contract 
to be void 


ration, and any alien or foreigner, to perform labour or service, or having 
reference to the performance of labour or service by any person in Canada, 
previous to the immigration or importation of the person whose labour or 
service is contracted for into Canada, shall be void and of no effect. 60-61 


Vict., chap. 11, 1897. 


%. For every violation of any of the provi 


sions of section 1 of this Act, 


Penalty. 


the person, partnership, company or corporation violating it by knowingly 
assisting, encouraging or soliciting the immigration or importation of any 


alien or foreigner into Canada to perform 


under contract or agreement, express 
such alien or foreigner, previous to his 


labour or service of any kind 
or implied, 
becoming a resident in or a citizen 


parole or special, with 


of Canada, shall forfeit and pay a sum not exceeding one thousand dollars, 


nor less than fifty dollars. 
9 The sum so forfeited may, 


with written consent of any judge of the 
court in which the action is ‘ntended to be brought, be sued for and re- 


Mode of 
recovery. 


covered as a debt by any person who first brings his action therefor in any 
court of competent jurisdiction in which debts of like amount are now 


recovered. 


3 Such sum may also, with the written consent, to be obtained ea: parte, 


The same. 


of the Attorney General of the province in which the prosecution is had, 
or of a judge of a superior or county court, be recovered upon summary 
conviction before any judge of a county court (being a justice of the peace), 


or any judge of the sessions of the peace, 


recorder, police magistrate, or 
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Payment to 
Minister of 
Finance. 


Procedure. 


As to master 
of ship land- 
ing such im- 
migrant in 
Canada. 


Penalty. 


Exemptions. 


Servant of 


foreigner tem- 
porarily resid- 
ing in Canada. 


Skill ed work- ° 


man in new 
industry. 


Actors, artists, 


lecturers, sin- 
gers and do- 
mestic ser- 
vants. 


Intending 
settlers. 


Immigrants 
unlawfully 
landed to be 
returned. 


At whose 
expense. 


Payment to 
informer. 


Promise of 
employment 
through 


advertisement 


is violation of 
Act. 
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stipendiary magistrate, or any functionary, tribunal, or person invested, by 
the proper legislative authority, with power to do alone such acts as are 
usually required to be done by two or more justices of the peace, and acting 
within the local limits of his or its jurisdiction. 

4. The sum recovered shall be paid the Minister of Finance and 
Receiver General. 

5. Separate proceedings may be instituted for each alien or foreigner 
who is a party to such contract or agreement, 1 Edw. VII, chap. 13, 1901. 


4. The master of any vessel who knowingly brings into Canada on such 
vessel and lands or permits to be landed from any foreign port or place any 
alien, labourer, mechanic or artisan who, previous to embarkation on such 
vessel, had entered into contract or agreement, parole or special, express or 
implied, to perform labour or service in Canada, shall be deemed guilty of 
an indictable offence and on conviction thereof shall be punished by a fine 
of not more than five hundred dollars for each alien, labourer, mechanic or 
artisan so brought or landed, and may also be imprisoned for a term not 
exceeding six months. 60-61 Vict., chap. 11, 1897. 


©. Nothing in this Act shall be so construed as to prevent any citizen or 
subject of any foreign country, temporarily residing in Canada, either in 
private or official capacity, from engaging, under contract or otherwise, per- 
sons not residents or citizens of Canada, to act as private secretaries, ser- 
vants or domestics for such foreigner temporarily residing in Canada; nor 
shall this Act be so construed as to prevent any person, partnership or cor- 
poration from engaging, under contract or agreement, skilled workmen in 
foreign countries to perform labour in Canada in or upon any new industry 
not at present established in Canada, provided that skilled labour for that 
purpose cannot be otherwise obtained ; nor shall the provisions of this Act 
apply to professional actors, artists, lecturers or singers, or to persons em- 
ployed strictly as personal or domestic servants: Provided, that nothing in 
this Act shall be construed as prohibiting any person from assisting any 
member of his family, or any relative, to migrate from any foreign country 
to Canada for the purpose of settlement here. 60-61 Vict., chap. 11, 1897 ; 
and amendment, 1 Hdw. VII., chap. 13, 1901. 


@. The Attorney General of Canada, in case he shall be satisfied that an 
immigrant has been allowed to land in Canada contrary to the prohibition 
of this Act, may cause such immigrant, within the period of one year after 
landing or entry, to he taken into custody and returned to the country 
whence he came, at the expense of the owner of the importing vessel, or, if 
he entered from an adjoining country, at the expense of the person, part- 
nership, company or corporation violating section 1 of this Act. 60-61 
Viet , chap. 11, 1897, and amendment, 7 Edw. Vill chap. Le 1901, 


‘@. The Receiver General may pay to any informer who furnishes original 
information that the law has been violated such a share of the penalties 
recovered as he deems reasonable and just, not exceeding fifty per cent, 
where it appears that the recovery was had in consequence of the informa- 
tion thus furnished. 60-61 Vict., chap. 11, 1897. 


§. It shall be deemed a violation of this Act for any person, partnership, 
company or corporation to assist or encourage the importation or immigra- 
tion of any person who resides in, or is a citizen of, any foreign country to 
which this Act applies, by promise of employment through advertisements 
printed or published in such foreign country ; and any such person coming 
to this country in consequence of such an advertisement shall be treated as 
coming under a contract as contemplated by this Act, and the penalties by 
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this Act imposed shall ke applicable in such case: Provided, that this 
section shall not apply to skilled labour not obtainable in Canada, as pro- 
vided by section 5 of this Act. 1 Hdw. VII, chap. 13, 1901. 


9. This Act shall apply only to the importation or immigration of such 
persons as reside in, or are citizens of, such foreign countries as have enacted 
and retained in force, or as enact and retain in force, laws or ordinances 
applying to Canada, of a character similar to this Act. 60-61 Vict., chap. 
11, 1897, and amendment, 1 Hdw. VIT., chap. 13, 1901. 

2. Evidence of any such law or ordinance of a foreign country may be 
given,—- 

(a.) by the production of a copy thereof purporting to be printed by the 
Government Printer or at the Government Printing Office of such foreign 
country or contained in a volume of laws or ordinances of such country 
purporting to be so printed ; or 

(b.) by the production of a copy thereof purporting to be certified to be 
true by some officer of state of such foreign country who also certifies that 
he is the custodian of the original of such law or ordinance, in which case 
no proof shall be required of the handwriting or official position of the per- 
son so certifying. 61 Vict., chap. 2, 1898. 


10. Nothing in the said Act shall affect the exercise of the powers of 
the Government of Canada or of any province in connection with the pro- 
motion of immigration. 1 Hdw. VII., chap 13, 1901. 
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Proviso. 


Application 
of Act. 


How evidence 
may be given 
as to countries 
to which the 
Act applies. 


Powers of 
Government 
not affected. 
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